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Amendment — Assembly Bill No. 65 — Committee on Government Affaires

Summary - Authorizes a framework for Employee / Management work place relations
and increased productivity.

Throughout this bili the term “Collective Bargaining” shall be changed to “Discussions of
work place relations.”

Throughout this bill the term “Collective Bargaining Agreement” shall be changed to
“Memorandum of Understanding”

Throughout this bill the term all references to the “Board for Labor Relations for State
Employees” or “Board” shall be changed to the “Employee-Management Committee”

Sec 3.6 — Change “Bargaining unit” to “Work place relations unit” and make
corresponding changes throughout the bill.

Sec 3.7 — Change definition of “collective bargaining” to:

1. “Discussions of work place relations” means a method of determining working
conditions by discussion between exclusive representatives of state employees
and representatives of the state, entailing & mutual obli gation to meet and
reasonable times and discuss in good faith the working conditions of employees
excluding salary or wage rates or other forms of direct monetary compensation;
sick and annual leave accrual rates; designated holidays; other paid leaves; and
insurance and retirement benefits. The obligation includes a requirement to
develop a conflict resolution procedure to resolve employee complaints,
appeals, grievances or any other question arising under the understanding
reached among the parties and a requirement to execute a written agreement
reflecting the understanding reached by the parties.

Sec 17-
Remove subsections 1 and 3

And add to end: “but such term does not include salary or wage rates or other forms of
direct monetary compensation; sick and annual leave accrual rates; designated holidays;
other paid leaves; and insurance and retirement benefits.”

Change Section 36 to the following:
“ In the event the parties to discussions of workplace relations cannot come to
agreement, either party may request the assistance of an FMCS mediator. The obligation
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to discuss workplace relations or participate in mediation does not compel either party to
make a concession or agree to a proposal.”

Delete Sections 37 through 44

Amend Section 45 1. (b) to:

“Are otherwise within the scope of discussions of workplace relations as defined in this
Act.” ‘

Delete Section 45 1 (b) 6

Delete Section 50.
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MEMORANDUM
DATE: March 29, 2003 _
‘TO: " Assemblyman Mark A. Manendo -
FROM: ‘Susan E. Schol€Y, Senior Research Analyst

Research Division

SUBJECT: Employee—State Liﬁga_tion in Reference to Assembly Bill 65

You have asked for mformatlon on the cost of litigation between the State of Nevada and its
" employees in connection with the consideration of Assembly Bill 65 (collective bargammg for
state employees).

‘Enclosed is a table provided by Nevada's Office of the Attorney General with mformatlon on |
the current cases pending between employees and the State of Nevada. According to the
persons w1th whom I spoke at the Attorney General’s office, information on closed cases is not
available except by a manual search and review of stored files. The information provided in
- the enclosed table was compiled through a request to the deputy attorneys in the office to
report on pending cases involving state employees. However, the Attorney General’s office
cautions that the list may not be complete and may include cases that would not be covered
under the arbitration provisions in Assembly Bill 65. The total hours spent on-the cases were .
* compiled from the current record keeping system that was implemented in July 2001..
Therefore, for the cases filed prior to July 2001, the number of hours in the table is an
‘incomplete total. Due to the above limitations on the information received, care should be
- taken in drawmg conclusions based on the table and the totals therein.

The number of hours spent from July 2001 to date for the 22 reported pendmg cases is 3,351
- hours, representing approximately $261,776. . |

If you have any questions, please do not hesitate to contact me at (775) 684-6825.
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