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Assembly Bill 392
Testimony in Government Affairs

Assembly Bill 392 would increase longevity payments made to encourage
retention of employees in state service. Currently, state employees are
eligible to receive a longevity payment totaling $150 after serving 8 years in
state government. The longevity payment increases $50 for each additional
year of service. After 25 years a state employee is entitled to receive an

annual longevity payment of $1,000.

I have asked staff to compare the longevity plan provided by state and local
governments within the State of Nevada. City of Elko and Elko County
employees are eligible to receive a longevity payment of $200 after nine
years of service. After 25 years of service employees are entitled to a total
of $1,400. The City of Carson City provides a longevity payment of $200
after 7 years and employees with 25 years of service receive $650.
Employees of Washoe County receive $500 after 5 years of service and
$2,500 after 25 years of service. Clark County and the City of Las Vegas
employees eamn longevity based on a set percentage times their annual
salary. For an employee earning $40,000 per year, the City of Las Vegas
provides $1,200 after 7 years and $4,000 after 25 years. In Clark County
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longevity payments begin after 8 years of service. For an employee earning
$40,000, an employee would receive a total of $1,824 after 8 years and

$5,700 after 25 years.

AB 392 would increase longevity payments from $50 for each additional
year of service to $100 for state employees with at least 17 years of service.
Beginning in year 24, the annual increase would be $150 per year compared
to the current $50 per year increase. AB 392 would increase the longevity
payment for a state employee with 25 years of service from $1,000 to
$1,450. The projected cost of AB 392 totals $351,000 in FY 2003-04 and
$776,000 in FY 2004-05. Approximately one-half of the cost would be a

state General Fund responsibility

The Governor’s budget for the upcoming biennium does not recommend a
cost-of-living salary increase for state employees. Ifa salary increase cannot
be provided to state employees during the upcoming biennium, an increase
in the longevity program to assist in the retention of our most experienced

state employees is something I believe the Legislature should consider.

I would be happy to answer any questions.
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BDR 23-964
A.B. 392

EXECUTIVE AGENCY
FISCAL NOTE
AGENCY'S ESTIMATES Date Prepared: March 20, 2003
Agency Subrmitting: Department of Personnel
Items of Revenue Fiscal Year Fiscal Year Fiscal Year Effect on
or Expense, or Both 2002-03 2003-04 2004-05 Future Biennia
Increased cost of Longevity Payment ~$350,925
in December, 2003 (Expense)
Increased cost of Longevity Payment ~  $350925
in July, 2004 (Expense)
Increased cost of Longevity Payment ~ $424,725
in December, 2004 (Expense) ’
$1.551,300
Total _ ~ $350,925 ~. $775,650 $1,551,300

Explanation  (Use Additional Sheets of Attachments, if required) s 2
g e

-This bill proposes a $\25 increase in the rate of longevity for employees with:l?through <3¥ears of continuous service and
a $50 increase for employees with 24 ortnore years of continuous service, up to a maximum of 30 years. The projected
cost of this proposal is based on the number of employees in Central Payroll and NDOT who were eligible and received
longevity on December 31, 2002. The additional cost for each year of continuous service has been multiplied by the
number of employees at that level, as represented on the attached spreadsheet.

Assuming there is no change in the number of employees eligible for longevity, the projected increase in FY 04 for one
semi-annual payment covering the period from 7/1/03 through 12/31/03 would be $350,925. It should be noted that the
period from 1/1/04 through 6/30/04 is paid in July after the close of the fiscal year. Therefore, the additional expense for
that period is projected in FY 05.
Effect on future biennia was also calculated with the assumption that there would be no change in the number of
employees eligible for longevity.

Name Carol L. Thomas

Title Chief Personnel Manager

DEPARTMENT OF ADMINISTRATION'S COMMENT Date March 24, 2003

Apgency response and estimated costs appear reasonable.

Name John P Comeaux

Title Director

FN 2224 G’s%é



LVR&Q\\\X%@Q@%

4

YT yops Qg = Bwys THTETOWE -

’ J\._.....u.“v .I\\.m%.,-r \.Q

LTOPFIVOUNN Y, & v § b
o v/ v
GTL'VE¥ S76°06¢ GZ6°0GE 1830,
CZG T 4] 6¥
0 0 1] 1 144 T 9eq 8%
0 0 0 0 0 0 qes Ly
0 0 0 0 0 0 gzs 9¥
ey 1 0 0 0 0 gcs ¥
0 0 GZq T 929 T 114 ¥
0 0 0 0 0 0 B4 14
0 0 Y 0 0 0 ges 4
0 0 0 0 0 0 qzs ¥
0S0°T 4 0 0 0 0 4 o
GLY'T £ 050°L 4 050'1 4 ges 6E
050'1 z G191 g gLe'T g 44 8¢
090°'T 4 050°T (4 050°1 4 G%¢ LE
G&g T 050°1 (4 050'T 4 1444 9g
051'e 9 ges T 14 T 144 gE
00%'8 91 0ST'E 9 05T 9 Gg¢g ¥e
00501 0Z 00%°8 a1 00%'8 91 gzs 39
AN gg 002'01 0% 00%5°0T 0z ges 49
00681 98 SZ1'el1 92 STT'ET 114 9GS |18
006°8T 98 006'81 9g 006°8T 9g ey A 0g
009'9% 9¢ 00T 4T 9g 00T'LT 9g SL¥ 63
009‘0e gL 008'eZ 9g 008°82 95 Se¥ 514
GL8'8T LL 000°L2 el 000°L% [ SLE LZ
SLETH Lzl ST0°ST Li SZ0°G8 LL gZg 9%
005'0% ™ 9 891 GE6'FE T LZT 9E6'FE v Lgl GLE G3
518'7¢ SqT 008'LE 891 008'LE 891 144 & Iye
00€%¢ 961 8gI'LE gGT GTI'LT qq1 SLT 188
05598 17 00¥'63 961 00¥9°6% 961 08T [44
00941 0¥ G18'18 SLT GL8TZ GLT Fq 17
00491 191 000°%T 0F1 000'FT 0¥1 001 | Joz
SLO'ST %% 98¢l L9T 82521 L9T GL 4 et
0%8°C1 LTE 0%0°CT 1¥2 080°BT 15«4 0g (@ (8T
09g's "2y m.lu\ X ST6°L "y LIg GE6'L e LTIE ~ 14 LT
F00g foquasaq | FO/18/3T 1o saefojdmryg ¥00z AMp ¥0/08/9 wo seakoidwy | g0z tequeadsaq | go/Ie/gT uo seakordumy | £1a8fuor
uo £tasduoy [[e1Le ] [eajua) uo Ajrasduoy [[o14eJ [81jUs)) uo Lytaafuor] {lo14e J [RIyua)) J0 1500 alATeg

40 3800 pasealou]| % JOQON JO 1quuny |30 150) pasessou]| 2 LOCN JO Iequnp |Jo 1500) paseasouy| LOON Jo Joquny paseanu] Jo saeay

G003 12quisdd(] ul sjustiieJ £31408U0T PoAIaday OUM
seafordury jo JequIny uo paseq gge gV 103 sjuswikeJ £11aauor Jo $J50)) paseaIou]

G. 4ol



Years of Number of NDOT & Number employees # Difference % Difference
Service Central Payroll 2001

Employees on 12/31/02

17 317 311 6 1.93%
18 241 248 -7 -2.82%
19 167 161 6 3.73%
20 140 194 -54 -27.84%
21 175 219 -44 -20.09%
22 196 187 9 4.81%
23 155 214 -59 -27.57%
24 168 182 -14 -7.69%
25 127 122 5 4.10%
26 77 107 -30 -28.04%
27 72 92 -20 -21.74%
28 56 72 -16 -22.22%
29 36 55 -19 -34.55%
30 36 52 -16 -30.77%
31 25 36 -11 -30.56%
32 20 33 -13 -39.39%
33 16 23 -7 -30.43%
34 6 8 -2 -25.00%
35 1 6 -5 -83.33%
36 2 8 -6 -75.00%
37 2 3 -1 -33.33%
38 3 5 -2 -40.00%
39 2 1 1 100.00%
40 0 1 -1 -100.00%
41 0 0 0
42 0 2 -2 -100.00%
43 0 0
44 1 i 0.00%
45 0 0
46 0 0
47 0 1 -1 -100.00%
48 1 0 1
49

Total 2042 2344
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