MINUTES OF THE
MEETING OF THE SENATE COMMITTEE
ON COMMERCE AND LABOR

SIXTY-FIRST SESSION
NEVADA STATE LEGISLATURE
APRIL 1, 1981

The Senate Committee on Commerce and Labor was called to
order by Chairman Thomas R. C. Wilson, at 1:38 p.m., on
Wednesday, April 1, 1981, in Room 213, of the Legislative
Building, Carson City, Nevada. Exhibit A is the Meeting
Agenda. Exhibit B is the Attendance Roster.

COMMITTEE MEMBERS PRESENT:

Senator Thomas R. C. Wilson, Chairman
Senator Richard Blakemore, Vice Chairman
Senator Don Ashworth

Senator Melvin Close

Senator William Hernstadt

Senator William Raggio

Senator Clifford McCorkle

GUEST LEGISLATORS PRESENT:

Senator Joe Neal
Assemblyman James Banner

STAFF MEMBERS PRESENT:

Frank Daykin, Legislative Counsel, Legislative Counsel Bureau
Will Crockett, acting Senate Bill Drafting Adviser, LCB
Frances Kindred, Committee Secretary

SENATE JOINT RESOLUTION NO. 28--Memorializes Congress to repeal
legislation setting wages for workers on federal public works.

Mr. Bob Warren, executive secretary to the Nevada Mining Associ-
ation, opened the testimony on S.J.R. No. 28. He stated this legis-
lation, if successful in Congress, would possibly give relief to
those personsand businesses threatened by the MX missile project.
It is felt the MX project will cause an increase in wage and salary
levels in rural Nevada which the ranching and mining interests will
have great difficulty matching. Mr. Warren urged the committee to
process this legislation urging Congress to consider an amendment
to or suspension of the Davis-Bacon Act, at least with respect to
the MX missile project. He stated the project managers have been
trying to find innovative and creative ways to reduce the impact

of the project on the labor market in rural Nevada; but are not too
optimistic about their ability to do so, without tackling the labor
unions, which they much prefer not do do.
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Senator Wilson asked if Mr. Warren knew whether the Air Force
intended hiring for MX construction at sites other than within
the State of Nevada. Mr. Warren replied they will be hiring

out of the union hiring halls of Los Angeles and San Francisco,
and the rates paid there will prevail for the Nevada project.
This will be an inflationary impact on Nevada mining and ranching
interests. However, the Air Force is considering the establish-
ment of work camps for out-of-state workers which will encourage
them not to bring their families with them.

Senator Hernstadt asked Mr. Warren if S.J.R. No. 28 was to be
limited only to the MX project or was to cover all federal pro-
jects in the country. Mr. Warren indicated for the purposes of
the mining industry he felt this is all his board would recom-
mend. Senator Blakemore ingquired if this could be known as a
"miner's relief act" and Mr. Warren answered there were probably
others who would be relieved at its passage also, if Congress
grants the suspension.

Mr. Stan Jones, business representative for the Northern Nevada
Central Labor Council, speaking in behalf of the Nevada State
AFL-CIO and each of its affiliated local unions, as well as the
Teamsters' local unions in the State of Nevada, read his prepared
testimony in oprosition to S.J.R. No. 28. (See Exhibit C.)

Senator Close asked if Mr. Jones was referring to state construc-
tion or federal construction. Mr. Jones replied state construc-
tion would govern the prevailing wage that would be applicable
under the Davis-Bacon act. In reply to Senator Close's question
Mr. Jones stated there was a state prevailing wage law. He went
on to indicated this resolution is a camouflage attempt by the
anti-MX people at the expense of the working people.

Senator Raggio asked if the prevailing wage would be set by the
prevailing wage in Los Angeles or San Francisco, or wherever the
labor force was recruited. Mr. Jones replied the Air Force or
the Army Corps of Engineers looks to the geographic area where
the project will be located and this provision is built right in-
to the Davis-Bacon Act, which prescribes the solicitor of labor
to determine the prevailing wage in the area where the project

is to be located. Senator Close asked if a project were to be
built in Las Vegas, would the solicitor just look at Clark County
and Mr. Jones replied this was correct. Senator McCorkle com-
mented he thought there were two regions in the state, northern
and southern, which would cut the state in half. Mr. Jones ex-
plained the state prevailing wage law might do so, but not the
federal prevailing wage law.
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Senator Hernstadt asked how much of a radius from the job site
would be used to determine the: prevailing wage. Mr. Jones re-
plied wherever the job site is located and it may be done on a
county basis. After a bit more discussion about determination
of the wage rate, Senator Hernstadt returned to Mr. Jones' tes-
timony referring to the resolution as a subterfuge to attack
the MX project, and Mr. Jones agreed that was what he meant to
imply. Senator Hernstadt remarked the Las Vegas business com-
munity was strongly supportive of the MX project and has been
encouraging it but perhaps they would not be so supportive if
they were aware it might mean haying to pay their own help higher
wages. Mr. Jones reiterated the wage level determination 1is
based on the general geographic area of the project. Senator
Raggio commented that a project being built in Nye County, for
example, might have no standard for the specialized types of
employment that might be required. Mr. Jones explained if the
solicitor of labor has to go beyond the svecific area, they
might go to Tonopah, if Tonopah was the nearest town, to look
at the prevailing wage for similar types of construction. Sena-
tor Raggio stated it would be helpful if the committee members
could see the specific provisions of the Davis-Bacon Act and
Mr. Jones said he would see that each member was provided with
a copy.

Senator McCorkle indicated that no matter what the law says,
in a small community, it would be simple to take the union
scale appropriate to that area, which is covered by the union
contract. Mr. Jones explained this is not the process and
suggested the film "A Day's Work for A Day's Pay" would show
that less than 50 percent of the jobs predetermined under the
Davis-Bacon Act are at the union wage or prevailing wage. Mr.
Jones replied to Senator McCorkle's gquestion about the percen-
tage of deviation being around 5 percent, that the figure was
probably close to being correct.

Chairman Wilson suggested they show the film as it would possibly
answer some of the committee's question. The film was then shown.

Mr John Raymond, manager, Northern Nevada Chapter, National Elec-
trical Contractors' Association, which represents 35 electrical
firms performing approximately 80 percent of the electrical con-
struction in northern Nevada, addressed the issue from the con-
tractors' standpoint. In their view, passage of this resolution
could only have a negative impact on the guality of construction,
on a national basis as well as in the State of Nevada. He read
from his prepared testimony, in opposition to the proposed reso-
lution. (See Exhibit D.)
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Mr. Bill Montgomery, representing Teamsters' Local #553 of
Northern Nevada, stated he was. present to offer some further
information, over and above what this resolution would mean
to the construction industry, to the committee on the cir-
cular economics of the situation. He indicated that the
majority of those who would take the remote area construc-
tion jobs would more than likely be Nevadans who own property
in the state, pay their taxes here, and help maintain the
state's economy. He said when the Davis-Bacon Act was for-
mulated in 1931 it encouraged the labor unions to put people
on the job, no matter where it was located, at the prevailing
wage which made the remote area jobs more attractive.

With no further testimony, Chairman Wilson closed the hearing
on Senate Joint Resolution No. 28.

ASSEMBLY BILL NO. ll7--Changes various provisions on appeals
and hearing officers in law concerning indus-
trial insurance.

Mr. James D. Salo, appeals officer for the department of adminis-
Eﬁi:) tration for northern Nevada, stated this bill was drafted at the
department's request to clean up the "housekeeping” errors in
Assembly Bill No. 84 of the 1979 session which significantly amended
NRS Chapters 616 and 617, to set up the independent hearing system.
He ran through the bill section by section for the committee's in-
formation. 1In response to Senator Raggio's request for a practical
explanation of the hearing process, Mr. Salo explained a staff de-
termination of the Nevada industrial commission is the basis for
an appealable action, filed before a hearings officer who is not
an attorney, with a 30 day time limit for the first appeal. Once
the hearing officer's decision is issued, an appeal may be filed
by any party to the transaction, within 60 days. The first review
is an informal quick review. The second review before an appeals
officer is in lieu of a district court trial. The appeals officer's
decision is appealable to the district court under judiciary review.

The various committee members guizzed Mr. Salo on all aspects of
the process, the "housekeeping” changes involved, and the proce-
dural aspects of the hearings. He stated the same hearing pro-
cedure apprlied to self-insured employers as well. Mr. Salo also
indicated, in reply to Senator Raggio's question, that a medical
examination could be ordered any time at any level if it was felt
necessary. Senator Blakemore commented they had made guite a leap
in their system of operation and asked if it worked. Mr. Salo said
it did, with one qualification, except for the limitation of only

Ii:) two appeals officers, which they hored the presentation of Senate
Bill No. 191 would alleviate.
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Mr. Salo said another appeals officer is badly needed in the
southern part of the state to relieve their caseload backlog.
However, with the exception of this problem, the system is a
success and the industrial commission supports the system as
it exists. Chairman Nusbaum supports Assembly Bill No. 117 as
as well as Senate Bill No. 191. Mr. Salo indicated Chairman
Nusbaum authorized him to represent the commission before the
Judiciary Committee this morning concerning Assembly Bill No.
345 to advise them the existing appeal system is working well
and should remain intact.

Assemblyman James Banner commented he had attended the hearings
on a weekly basis and is one of the few members of the legis-
lature who had appeared before a hearings officer. He was able
to handle the job himself although not an attorney. He said
this two step procedure for appeals is one of the best things
the legislature has ever done for the injured worker.

With no further testimony, Chairman Wilson closed the hearing
on Assembly Bill No. 117.

SENATE BILL NO. 420--Provides for certification of professional
nurses as advanced specialists in nursing.

Ms. Jean Peavy, executive secretary, Nevada state board of nur-
sing, presented her written testimony to the committee. (See
Exhibit E.) She stated the bill really concerned "nurse prac-
titioners" rather than advanced specialists in nursing. Senator
Wilson suggested Mr. Will Crockett, the bill drafter, be called
in to explain his terminology. Senator Wilson commented that the
term "nurse practitioner" does not appear in the Nursing Practice
Act. Ms. Peavy agreed that it did not and this was the problem as
it is used in other states. However, she stated there is one state
regulation which uses the term "nurse practitioner", which went
through the legislative c¢ounsel bhureau.

Ms. Georganne Green, assistant executive secretary of the state
board of nursing indicated that "nurse practitioner" appears in
federal regulations. She said the board would like a change on
page 1, line 4 from "advanced specialists" to "nurse practitioner".
Senator Wilson suggested it might be necessary to go through the
bill section by section. Ms. Peavy stated section 1, paragraph
1 was pulled out of the definition of professional nursing, and
then moved over to this new section, using the words "advanced
specialist in nursing". She indicated the wording was acceptable
except that "nurse practitioner" should be in line 4 and line 13.
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Senator Wilson asked the purpose of paragraph 1, other than

the change in terminology. Ms. Peavy explained it was origi-
nally to get the words nurse practitioner in the law so they
could get straightened out with the pharmacy laws regarding

the limits of a nurse practiioner's authority with regard to
dispensing of drugs. Senator Blakemore ingquired how the board
of pharmacy feels about this and whether they would be comfort-
able with the words "nurse practitioner". Ms. Peavy replied

the state board of pharmacy and board of medical examiners also
approved the change and all they want is to get the correct terms
into the law. In reply to Senator Wilson's questions, Ms. Peavy
said it did not enlarge the statute nor change the law as most
of it already exists in the present law.

With Mr. Will Crockett present, Senator Wilson asked him why

the term "nurse practitioner" could not be used since it is

used in the nursing vrofession, not only in this state but in
others. Mr. Crockett explained the decision was made by the
legislative counsel that the term "nurse practitioner" was not
an appropriate term and "advanced specialist" was. Senator Wil-
son asked if the term was generic and Mr. Crockett replied it
was not, according to Mr. Daykin. Mr. Daykin was sent for.

There was general discussion among the committee members and
Ms. Peavy and Ms. Green about definitions, classifications,
university curriculums, the removal of language from section

7 to paragaraph 1, the creation of a new category of profes-
sional nurse with the requirement of a special application as
well as a variety of other provisions, requirements and defini-
tions.

Ms. Nellie Droes, a nurse practitioner, spoke to Senator Raggio's
concerns about leaving the language in the bill. She stated many
nurses were in situations other than those termed "nurse practi-
tioner" who perform additional acts under special conditions.
(See Exhibit F.)

Senator Wilson thought a nurse practioner act was passed last
session but Ms. Peavy said they had accomplished getting the
administrative regulations approved by the board of medical
examiners, through the legislative counsel bureau and finally
filed with the secretary of state. But the term "nurse prac-
titioner" was not approached in the statutes.

There was further discussion covering the sort of specialized
training other categories of nurses, i.e. OB-GYN nurses, as
well as nurse practitioners had to have.

. _"‘7
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Senator Wilson commented there appeared to be two main areas of
concern: whether to go to a new term, described as "advanced
specialist in nursing" as opposed to "nurse practitioner"; and
the Nursing Practice Act definition of a "nurse practitioner".
As Mr. Daykin was present, he replied that what is wrong with
"nurse practitioner" is that when one refers to any recognized
dictionary it is meaningless. He said the term simply is not
defined in any dictionary either as a hypenated or single term,
and as far as the elements of the term it just means practicing
nurse. In reply to Senator Blakemore's question about someone
going from Nevada to another state and having to reply they were
not a nurse practitioner because Nevada does not recognize the
term; Mr. Daykin replied the same thing happens if a nurse
practitioner comes here from another state because it is not

a statutorily recognized term. He said an advanced specialist
in nursing might refer to any one of a number of specialties

in the field of nursing but it was up to the board to define
with respect to those in its regulations as to what that nurse
may or may not do.

In reply to Senator Raggio's question, Ms. Peavy stated nurses
are certified for different specialties and have to train well
beyond the basic program for those specialities, i.e. OB-GYN,
Coronary Care, Surgery, etc.

Ms. Droes stated that while Mr. Daykin was present she wanted to
pursue the use of the term "nurse practitioner" as it is commonly
used, on certificates from the University of California, the
American Nurse's Association, as well as being cited and commonly
used in dissertation abstracts and appearing in federal regulations
and the Federal Registry in 1976. 1In answer to Senator Wilson's
question as to whether the term was generic, Ms. Droes said it

was and has appeared in various governmental, educational and health
professional documents as well as in the Kansas Law Review in 1975.

Mr. Daykin stated the fact the term appeared in the Federal Register
is a strong argument against it. However, he stated he would call
it whatever the committee wished it to be called. Senator Wilson
commented it was only pragmatic to stay with the term and use it.
Mr. Daykin stated they were not staying with it in that it had
never been legitimized in the law except in one mistake in refer-
ence. However, if the committee so orders, it will be done; but
if they are going to use it, they must define it as it has no ac-
cepted meaning. Senator Wilson stated this was the next step in
how to define it. Mr. Daykin felt it was very unfortunate when
the legislature chooses not to use the reasonable meanings of the
English language. He said when they define an artificial term,
they give it legal effect.

7 . ,’-Z :‘&)
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Senator McCorkle had some questions regarding the definition of
an advanced specialist and wondered if input was missing from
the board of medical examiners. Ms. Peavy explained a full defi-
nition was in the regulation jointly promulgated by the board of
medical examiners and the board of nursing. Senator Wilson com-
mented the nursing board wished to suggest new language in lieu
of the bill to define "nurse practitioner"” as opposed to "regis-
tered nurse" in the practice of professional nursing and Ms.
Peavy agreed this was correct. After some further discussion

on the subject of regulations and statutory requirements, Senator
McCorkle asked why the board of medical examiners was not in-
volved in the promulgation of all nursing regulations. Ms. Droes
replied theirs was a Nursing Practice Act and was applicable to
them alone. Ms. Peavy indicated the only reason the board of
medical examiners had been involved in this particular regula-
tion was that the nurse practitioners would be going to perform
some medical acts. With regard to the standards for schools

of nursing and the like, the board of medical examiners has no
business to be involved. Senator McCorkle then wanted to know

if the medical board was involved in the advanced spvecialist's
designation and was told by Ms. Peavy they are because of the
regulations. Senator Wilson stated both boards are required by
statute to participate in the development of regulations for the
nurse practitioner; but it is not a requirement for the other
classifications of nursing, which is done by the board of nursing.

Ms. Peavy indicated that Senate Bill No. 82 had the fees set up
as the nursing board wanted them but when the bill was redone
they were changed and the governor has already signed Senate Bill
No. 82. Senator Hernstadt commented there would be a conflict
notice if Senate Bill No. 420 conflicts with Senate Bill No. 82.

=

Senator Wilson read the definition for nurse practitioner from
the regulations and Senator Don Ashworth commented it was too
general in aspect, with no definite requirements for certifica-
tion. Senator Wilson remarked it might be better to go with

the regulations of the two boards in their broad definition and
leave the practice of professional nursing section alone on page
2 by taking out the brackets. Ms. Droes explained they could
live without a definition of nurse practitioner more easily than
by deleting the clause from the professional nursing act. Then
Senator Wilson asked why it was so important to have the term
nurse practitioner in the statute. Ms. Peavy explained it was
due to the confusion with the pharmacy act with regard to pos-
session and dispensing of medications. She stated the two groups
had pretty well worked it out but the regulations were held up
by the legislative counsel bureau because of no definition for
"nurse vractitioner".

8. 47y
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Senator Don Ashworth suggested that, under emergency circum-
stances, any normal practicing nurse could perform the duties
of the nurse practitioner. Ms. Droes explained that emergency
conditions are special conditions which do not apply to every
day situations. Senator Ashworth commented there was nothing
now in the law which specifies the difference between those
conditions. He said what the committee must try to do is to
define the actions and duties which can only be performed by
nurse practitioners.

Senator Raggio asked why then cannot the pharmacy regulations
refer to the professional nurse who has been certified pursuant
to section 7. Ms. Droes replied that has been interpreted to
mean any professional nurse. Senator Raggio explained he was
referring to regulations which apply to a professional nurse as
certified pursuant to NRS 632.010, subsection 7, which is the
current law.

Ms. Lonna Buress, a nurse practitioner, stated she needs the
term "nurse practitioner" in the law for her malpractice insur-
ance. She said it is difficult to have malpractice insurance
for a classification that is not statutory. She added she had
graduated from the University of Colorado Medical School nurse
practitioner program and the term is in practical use all across
the country, because it is advanced nursing practice and does
have a national label as such. Senator Don Ashworth asked if
she could define how a nurse practitioner differs from an ordi-
nary nurse. Ms. Droes commented there is difficulty in answer-
ing that question because nursing is an evolving profession.
What was medical practice only ten years ago is now being done
in nursing, i.e. intramuscular injections.

Senator Wilson inquired how other states defined nurse practi-
tioner in their statutes and Ms. Peavy said they would get this
information to the committee if they wanted it. 1In reply to
Senator Don Ashworth's question as to how they differ from regu-
lar nurses, Ms. Buress replied because they perform some of the
functions physicians do. Senator Don Ashworth commented this is
a problem because it is a border line area where they may be
practicing medicine without a license.

Senator Wilson felt a working group should be formed to define

the term by regulation and suggested a subcommittee be formed

for that purpose. Senator Raggio stated he would help and would
work on the committee if Senator Close would also. Senator Wilson
stated he would work on the committee as well.

With no further testimony, Chairman Wilson closed the hearing on
Senate Bill No. 420.
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SENATE CONCURRENT RESOLUTION NO. 36--Calls upon labor commissioner
and state gaming control board to investigate possible discrimina-
tory practices of gaming establishments in employment.

Mr. Bill O'Neal, Nevada resident and gaming industry employee for
22 years, was the first to testify in favor of Senate Concurrent
Resolution No. 36. He told the committee what had happened to
him when he felt he had been unfairly dealt with in the matter of
promotions and went to the Equal Rights Commission. Mr. O'Neal
told the committee the various difficulties he had encountered
which finally ended up in his being fired. ~He answered all the
committee members queries and stated his belief this resolution
would be more effective in helping people like him.

Senator Joe Neal, sponsor of S.C.R. No. 36, gave some background
to the committee concerning the establishments they are trying to
address. He mentioned the various actions taken to end discrimin-
ation in employment under Title VII of the Civil Rights Act. The
U.S. Justice Department was active in enforcing the hotel decree
until removed from the pattern practice cases by Congress. The
cases were turned back to the Equal Rights Commission, which in
Nevada has not been successful in adjudicating these cases. Their
review is generally only cursory and those who have filed com-
plaints have not received satisfaction. This resolution is an
attempt to bring the gaming commission in as a powerful influence.
Along with the labor board, the gaming control board will have the
authority to investigate these cases of discrimination and report
back to the legislature in the sixty-second session.

Senator Don Ashworth stated that presently there are minority
dealers in the casinos, but none in the pits or supervisory posi-
tions and Senator Neal said that was one of the areas of complaint.
Senator Neal answered Senator Hernstadt's question about the Equal
Rights Commission by saying the commission has not proven useful
in mediating the complaints which have been brought to them. He
said they were much more effective when Governor Laxalt was in
office. Senator Hernstadt asked if it would not make more sense
to get the existing commission to do their job right instead of
setting up more boards. Senator Neal explained the gaming com-
mission has more power than any other state agency to deal with
gaming matters.

Senator McCorkle commented the problem may not be the system but
be a result of personality. In the case of the Equal Rights Com-
mission the administrator should be "thrown out" if he cannot do
the job properly. Senator McCorkle questioned Senator Neal for
attacking the system rather than the resvonsible person.

10. 1271
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Senator Neal replied he was not attacking the system. He was
trying to utilize the system properly by bringing in an agency
which has the power to get things done, and the gaming commis-
sion is such an agency.

There was discussion of the fact that the black population is
about 14 percent of the Clark County population and the hotel
decree of 1971 which was supposed to allow for the hiring of

12 percent blacks in each category of casino employment except
management. However there are other minorities to contend with
like women, Hispanics and Orientals, as well as the black popu-
lation. Senator Neal indicated the Fqual Rights Commission
could not handle the problem, even if the hotel decree were reac-
tivated. The backlog of cases is too great.

Senator Neal pointed out the reason for seeking the authority
of the gaming commission is they can ask for information on
employment of minorities and the conditions under which they
are hired, promoted or fired and expect to get an answer. The
Equal Rights Commission can only act after a complaint is made
and can only expect information pertinent to each individual
case.

The committee discussed the various points of Senator Neal's
statements as well as bringing in their own ideas and experience
to bear. Senator Don Ashworth was concerned about the gaming
commission being brought in and the fact the Equal Rights Com-
mission was not performing adequately. Senator Blakemore found
the resolution gave authority to the Labor Commission and Gaming
Commission jointly to have access to the records of the Equal
Rights Commission. He said it appeared they were to conduct an
investigation and report back to the sixty-second session of

the legislature. Senator Don Ashworth pointed out line 7 of
the resolution indicating there are indications that discrimi-
nation occurs. He said he would like to see some facts and docu-
mented cases, not just broad overall terms. Senator Neal com-
mented the committee might force the issue to first go to the
streets, create problems, with people demanding solutions, and
then be willing to take a look at it. Senator Don Ashworth re-
iterated his desire to find the specific facts to bring before
the committee and Senator Neal said that is what the resolution
is trying to do.

Senator McCorkle wanted to know what was wrong with a system
based on the premise a complaint had to be filed before any
action is taken. Senator Neal said there was nothing wrong with
it; he just felt the state has an obligation to look at the issue

11. ;zr‘i »
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that might affect citizens of the state even if no complaint is
filed. Senator McCorkle commented if discrimination exists today,
there should be complaints; and he felt it a fair progression of
logic that if there were no complaints there is no discrimination.
Senator Neal stated that probably Senator McCorkle could not
understand the black point of view because he had not ever been
discriminated against. Senator Raggio remarked the establishment
he mentioned earlier had a black assistant manager and felt that
more had been accomplished in that direction than Senator Neal
realized.

Senator Wilson stated he wanted to invited the black chairman of
the Equal Rights Commission to testify on his jurisdiction, and
what his statistics are with respect to complaints received per-
tinent to the matter of this resolution. Senator Neal asked if
they could bring Lovell Gaines, chairman of NAACP also and Sena-
tor Wilson agreed. He instructed the committee secretary to
contact the gentlemen to aprear and testify. Senator Neal indi-
cated another resolution of this sort had been introduced by
Senator Kosinski throught the Human Resources Committee.

Mr. Jack Stratton, representing the gaming control board, stated
he was not present to oppose the resolution or agree with it. He
merely wished to advise the committee that, at the present time,
the gaming control board is not staffed to make a study of this
nature. 1In reply to Senator Blakemore's question whether they
had the authority to request information on discrimination, Mr.
Stratton said he was not sure of their authority in this area.

Mr. Bill Champion, personnel director, MGM Grand Hotel in Las
Vegas stated there had been a consent decree concerning hiring
blacks in effect in Las Vegas since 1971. He said the MGM had
spent a great deal of money and time endeavoring to satisfy the
requirements of that decree. With regard to Senator Neal's as-
sertion about a 14 percent black community, he said the quota
for affirmative action is based on the number of blacks in the
work force and that figure is 7.9 percent (see Exhibit G). He
stated the hotels would respond to a complaint but not to a
blanket "fishing expedition" by a state agency. He said the
problem of minority hiring was further complicated by the addi-
tion of women, Hispanics, and Orientals in the work force.

Mr.Bob Ostrovsky, director of industrial relations for MGM Grand
Hotel stated he represented the northern part of the state. He
said, to his knowledge, none of the northern hotel-casinos have
been under a consent decree. They cooperate with the Equal Rights
Commission as far as possible when there are complaints filed.

12
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Mr. Ostrovsky stated that both Nevada law and federal law pro-
tect employees in the hiring process, promotion, transfer, de-
motion and termination processes. He declined to state whether
the Equal Rights Commission is doing a good job and said that is
for the committee to determine. He agreed with the gaming com-
mission representative about the amount of staff it would take to
analyze the hundreds of reports received in asking for employment
information. He referred to the Affirmative Action Report pre-
pared by the Nevada employment security department (see Exhibit G)
which gives a detailed breakdown of employment categories by
minority, groups, males and females. Senator Wilson commented
that perhaps Mr. Larry McCracken, executive director of the de-
partment should be called to testify.

With no further testimony to be heard, Chairman Wilson closed the
hearing on Senate Concurrent Resolution No. 36.

SENATE BILL NO. 329--Removes restrictions on locations where
optometry may be practiced.

Chairman Wilson opened the hearing on Senate Bill No. 329 and
asked if Senator Neal had been notified of the hearing. The com-
mittee secretary indicated Senator Neal had been notified.

Dr. William Kanellos, a practicing optometrist in Reno, was introduced,
representing the Nevada State Optometric Association as well as
the Nevada state board of optometry. He presented Dr. William

Van Patten from Carson City, also representing the state associa-
tion and Dr. Solovene from San Jose who had some experience with
the practice of corporate dentistry which is the issue addressed
by this bill. Dr. Kanellos stated the Nevada State Optician's
Association wishes to make a. brief statement also.

Dr. Van Patten, practicing optometrist from Carson City, spoke

on behalf of the state optometric association and the state board.
He stated this is the fifth consecutive time this type of legis-
lation has come up in the past 10 years. He commented it has

long been accepted by the legislature that practitioners of the
healing arts should be free of outside control in the practice of
their professions. He said Senpate Bill No. 329 would legalize -
outside control of an optometrist by a profit-oriented corpora-
tion. He stated the chief supporter of this bill now, and in the
past is the Co-National Corporation, with head offices in Cleve-
land, Ohio. Dr. Van Patten stated this is a closed circuit cor-
poration in that they employ an optometrist to write prescriptions
and also employ the dispenser who fits glasses and frames to facial
measurements as well as the technician who grinds the lenses and
the laboratory which furnishes the materials.
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Dr. Van Patten submitted a letter from the California attorney
general's office (see Exhibit H) which supported his contentions
regarding the commercialization of the dispensing of prescrip-
tions and glasses. He also submitted a Federal Trace Commission
study &dgainst such legislation (see Exhibit I). He stated the
proponents of this bill have argued It would bring eye glasses
and professional services to the needy people of the state of
Nevada. However, the corporation outlets in Nevada refuse to
fill prescriptions for Nevada welfare recipients. Dr. Van Pat-
ten detailed several other reasons the organizations he repre-
sents are against the changes Senate Bill No. 329 would make.

He indicated such commercialism would destroy professionalism,
ethics committees and peer reviews, and the requirements for
continuing education. Dr. Van Patten cited instances from other
states and the problems of dealing with legal difficulties which
arose in the commercial establishments he deplores, with regard
to consumer abuse.

In reply to Senator Hernstadt's query on board financing. Dr.
Kanellos and Dr. Van Patten explained they did not get any money
from the state. Their funding source is license renewal fees so -
their budget is of necessity small. Therefore they do not have
the money to investigate and police commercial operations. Sena-
tor Hernstadt wanted to know why a person could not have the
choice to choose a cheaper source of treatment and glasses than
going to a private practitioner. Dr. Van Patten indicated the
cheaper glasses would be no problem but with professional ser-
vices, the consumer has no way of knowing what they are getting.

Dr. Solovene, optometrist from San Jose, explained the public ex-
pected a certain type of examination which takes anywhere between
30 and 45 minutes to perform adequately. He felt it was not proper
to overlook such an important part of eye care and perhaps end up
on welfare rolls because of illness. He stated he had worked ¢4
years in a commercial establishment before opening his own prac-
tice. He was unhappy with the attitude and business practices in
such an establishment and the way the public was treated. Dr.
Solovene pointed out that for optometric offices located in mer-
cantile establishments there was no - provision for emergency or
after hours care of patients.

Senator Hernstadt said he had great difficulty in understanding
Dr. Solovene's stance as a "prophet of doom". He stated there
are 39 states which have commercial optometrist establishments
including some of the largest states such as New York, Califor-
nia and Michigan. He said he wanted to see documentation of the
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so-called abuses referred to in the present testimony. Senator
Hernstadt said there are certain basic standards of competency
to achieve and certain professional standards to be upheld whe-
ther in private or a large commercial practice. He said it ap-
peared to him to be more of an economic issue with optometrists
and they do not want the competition. Dr. Kanellos explained
that Nevada is one of the 39 states which do permit commercial
stores such as the one in Sears in Reno and Las Vegas and also
in GEMCO. Senator Hernstadt asked again where were the ter-
rible examples Dr. Solovene, and Dr. Kanellos kept referring to.
Dr. Solovene replied they did have proof but had not had time to
assemble it. He stated in Santa Clara County, where he practices,
they are keeping accurate records of the complaints that come in
and the ratio from the commercial institutions is S to 6 to 1
over those for the professional optometrist.

Senator Wilson asked who had introduced this bill in the Human
Resources Committee and Senator Hernstadt replied that he and
Senator Neal had been promoting it for the past few sessions
and Senator Neal had done so prior to that time. Senator Hern-
stadt submitted a memorandum, supporting Senate Bill No. 329.
(See Exhibit J.)

Senator Raggio stated he remembered the bill from last session.
He did not support it then and he would not support it now. He
did not see why the optometrists' service was singled out.

Mr. Don Weatherhead, practicing optician, representing the state
optician's association, stated the association does not support
the bill and would like to see it defeated. He stated Co-National
has never made a pair of glasses for the indigent and he doubted
if they would.

With no further testimony on the bill, Chairman Wilson closed the
hearing on Senate Bill No. 329.

Senator McCorkle asked for permission for a BDR request for mar-
riage and family counselors to be listed as health care providers
so they can be covered under health insurance. Currently people
are discouraged from seeking their services because the cost is
not covered.

Senator Hernstadt moved that a BDR be requested.
Senator Raggio seconded the motion.

The motion carried unanimously.
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Chairman Wilson presented the five bill drafting requests which
follow below, for committee approval and introduction.

BDR 54-1456--Permits collection agency and company engaged in
(sB44S business of debt adjusting to pledge certain assets
- in lieu of purchasing a bond.

Senator Hernstadt moved for introduction of BDR 54-1456.
Senator McCorkle seconded the motion.

The motion carried unanimously.

BDR 55-1455--Eliminates the right to appeal to the state from
(s& 494) decisions made by the superintendent of banks.

Senator Hernstadt moved for introduction of BDR 55-1455.
Senator Raggio seconded the motion.
The motion carried unanimously.

BDR 55-1451--Authorized the superinténdent of banks to regulate

(SB¢+Q2_ bank holding companies and to approve consolidation,
. conversion or merger of a state bank and a national
bank.

Senator Hernstadt moved for introduction of BDR 55-1451
Senator McCorkle seconded the motion.

The motion carried unanimously.

BDR 57-1369--Relates to surplus lines insurance; requiring a
(5B 493 notice of nonguaranty of claims against an insolvent
insurer.

Senator Hernstadt moved for introduction of BDR 57-1369.
Senator McCorkle seconded the motion.
The motion carried unanimously.

BDR 58-1388--Relates to public utilities; allows utilities to

(s Qﬁl) advance costs of insulation installed in residences
_ of certain customers.

16 . Lo Ly
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(BDR 58-1388 continued)
Senator Hernstadt moved for introduction of BDR 58-1388.

Senator McCorkle seconded the motion.
The motion passed unanimously.
With no further business, the meeting adjourned at 6:10 p.m.

Respectfully submitted,

Frances Kin » Committee Secretary
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Exhibit A is the Meeting Agendé.
Exhibit B is the Attendance Roster.

Exhibit C is verbatim testimony, Mr. Jones, in opposition to
S.J.R. No. 28.

Exhibit D is verbatim testimony, Mr. Raymond, in opposition to
S.J.R. No. 28.

Exhibit E is statement by Ms. Peavy, supporting S.B. No. 420.
Exhibit F is Statement by Ms. Droes, supporting S.B. No. 420.

Exhibit G is copy of Nevada Affirmative Action Report, from
employment security department.

Exhibit H is copies of letters from State of California Attorney
Generals Office, submitted by Dr. Van Patten as part.
of his opposition to Senate Bill No. 329.

Exhibit I is article regarding commercial optometric establish-
ments, submitted by Dr. Van Patten.

Exhibit J is memorandum from Senator Hernstadt, supporting
Senate Bill No. 329.




EXHIBIT A
SENATE AGENDA
COMMITTEE MEETINGS -
Committee on Commerce and Labor , Room 213 s
Day Wednesday , Date April 1, 1981 , Time 1:30 p.m.

S.J.R. No. 28--Memorialized Congress to repeal legislation
setting wages for workers on federal public works.

A,B. No. l1ll7--Changes various provisions on appeals and
hearing officer in law concerning industrial insurance.

S.B. No. 420--Provides for certification of professional
nurses as advanced specialists in nursing. -

S.C.R. No. 36--Calls upon labor cormissioner and state gaming
control board to investigate possible discriminatory practices
of gaming establishments in employment.

S.B. No. 329--Removes restrictions on locations where
optometry may be ‘practiced.
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MR. CHAIRMAN, MEMBERS.... MY NAME IS STAN JONES. I AM BUSINESS
(:)EPRESENTATIVE FOR THE NORTHERN NEVADA CENTRAL LABOR COUNCIL. I APPEAR

BEFORE YOU ON BEHALF OF THE AFFILIATES IN QEEQ§lIlQN TO SJR 28,

EXHIBIT C

AT THE OUTSET, LET ME SHARE A BIT OF CONCERN BEYOND THAT WHICH
WE HAVE FOR SJR 28, " RANK AND FILE MEMBERS WHO WANTED TO BE HERE TODAY,

BUT WERE INTIM]DATED- I AM TOLD BY VERY RELIABLE SOURCES, THEY WOULD
BE SEARCHED OUT AND ELBED IF THEY APPEARED, FOLLOWING A SIMILAR HEARING
AT WHICH A GOOD MANY CONCERNED TRADE UNIONISTS DID APPEAR, WHEN THEY

RETURNED TO ONE PARTICULAR JOB THE VERY NEXT DAY, THE GENERAL CONTRACTOR...
WHO HAPPENS TO BE A MEMBER OF THE AGC.... WHO ALSO HAPPENS TO SUPPORT

THIS BILL.44o IHAI QENERAL ééﬁiﬂéﬁiéﬁ; I AM ADVISED, SUGGESTED ALL
WORKMEN WHO ATTENDED THAT HEARING SHOULD BE FIRED, ANOTHER CONTRACTOR
THREATENED TO SUE A LOCAL UNION WHOSE MEMBERS HAD ATTENDED, FOR THOSE
EASONS.:+.s+ WE REFRAINED FROM CAUSING THOSE CONCERNED MEMBERS THE
POSSIBILITY OF FUTURE "BLACKLISTING” OR LOSS OF EMPLOYMENT, AND THE

LONG LITIGATION THAT WOULD FOLLOW SUCH ACTION IF IT WERE TAKEN,

OUR COUNCIL APPRECIATES, MR, CHAIRMAN, THE PRIVILEGE OF SHARING
A FILM DEALING WITH THE DAVIS-BACON LAW WITH YOU, "A DAYS WORK.... A DAYS
PAY" WILL, IN DRAMATIC FASHION, SET FORTH A NUMBER OF POINTS PERHAPS
HERE-TO-FORE NOT UNDERSTOOD BY FAIR-MINDED PERSONS IN SEARCH OF FURTHER
INFORMATION, PERMIT ME TO PREFACE THE FILM WITH JUST A FEW REMARKS,

WHO CALLS THE SHOTS ON DAVIS-BACON REPEAL? WHO ARE THE SPEAR-CARRIERS'
IF YOU WERE TO PULL AWAY THE COVER,.., WASH OFF THE COSMETICS..... YOU
WOULD FIND "OPEN-SHOPPERS” WHO SHOP FOR LESS AND LESS FOR THE WORKER,
@Y ARE THE ANTI-UNION..... ANTI-WORKER FORCES CONDUCTING A HOLY WAR
AGAINST TRADE UNIONS,
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.PAGE, 2 . O . O
DAVIS~BACON PRODIVES A SENSE OF FAIR PLAY THEY ARE NOT ACCUSTOMED
Gro. 17's THE same croup WHO HAS FOUGHT FAIR LABOR STANDARDS,... CIVIL

RIGHTS.4¢4s AND ANY OTHER FORM OF ERQQRE§§1¥E SOCIAL LEGISLATION,

DAVIS-BACON SAVES THE SOVERNMENT MONEY BECAUSE IT PREVENTS
EXPLOITATION OF HUMANS AT THEIR WORKPLACE. DAVIS~-BACON AWARDS PUBLIC
WORK TO SUCCESSFUL BIDDERS.... NOT ON CHEAP WAGES, BUT ON SMEEBLQR

WMANDMMW

DAVIS-BACON 1S A STANDARD OF FAIR PLAY.... WITHOUT IT, IT WOULD
BE CHEAP LABOR AS JUST ANOTHER AVENUE FOR HIGHER PROFITS TO UNPRINCIPLED
CONTRACTORS,  WITHOUT DAVIS-BACON'S RULES TO PLAY BY, PUBLIC WORKS
PROJECTS WOULD BE A SHAMBLES.

IMAGINE, IF YOU CAN, 20 - 30,000. MX WORKERS COMING INTO NEVADA
C:RT THE BEHEST OF THE LOWEST BIDDER, THAT SCENE WOULD BE FAR MORE

DEVISTATING THAR THE HOARDS OF LOCUST WHO HAVE RAVAGED OUR COUNTRYSIDE,
SMALL NEVADA COMMUNITIES COULD BE BANKRUPT OVERNIGHT WITH THE BOOT-LEG
LABOR WORKING TODAY...... AND ON THE COUNTY DOLE TOMORROW. YOU WOULDN'T
FIND THAT SCENE WITH WORKERS WHO ARE PAID A "FAIR DAYS WAGE FOR A FAIR
DAYS WORK”, A WAGE NOT BASED UPON GREED OF CONTRACTORS TRAVELING FROM
PLACE' TO PLACE RAVAGING THE COUNTRY,

NEVADA COULD BE TURNED INTO THE SAME KIND OF SICK SITUATION WE
FIND OUR AMERICAN AUTO INDUSTRY IN, AS A RESULT OF CHEAP FOREIGN CARS.
WITHOUT DAVIS-BACON WE WOULD ONLY BE REPLACING CHEAP FOREIGN LABOR FOR
THE CARS, WE ASK YOU NOT TO PERPETRATE SUCH AN ILL-CONCEIVED SCHEME
(ff PROPOSED IN SJR 28,
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(:) THE FILM.... “A DAYS WORK.... A DAYS PAY” WILL PROVIDE YOU

WITH THE TESTIMONY OF CONTRACTORS.--- B.E.EUIAB.LE, CONTRACTORS, AND THE
SKILLED WORKFORCE REQUIRED TO CONSTRUCT A QUALITY BUILDING,

a4 >
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My name is John Raymond. I am Manager of the Northern
Nevada Chapter of the National Electrical Contractors Associa-
tion, Inc. 253 Freeport Boulevard, Sparks, Nevada. This
Association represents 35 electrical firms performing approxi-
mately 80% of electrical construction in Northern Nevada.

Mr. Chairman and Members of the Committee:

The issue before you is very emotional and I am going
to try to take some of the emotion out of it and look at the
real issues.

The real issue before this Committee deals with the
future quality of Public Works construciion projects in the
State of Nevada. Passage of the bill before you will have a
negative impact on the quality of construction in Nevada. The
main argument before you is that by eliminating the require-
ment to pay established area wages, the state and municipali-
ties can save money on Public Works construction. In actual-
ity, the state and its political subdivisions will get what
they pay for. -

Public entities pride themselves on the thoroughness and
high quality of the specifications for construction and of the
materials to be used in their comnstruction projects. I would
assume that they are equally concerned with the caliber of the
contractors and the work force that will transform their ideas
into reality. Wwhat they are specifying in their plans is a
requirement for expertise, competency, efficiency, and produc-

tivity on the part of all the contractors involved.
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Perhaps the major problem that is associated with
qulic Works Projects is the use of unqualified contrac~
tors. This results in poor comstruction procedures, con-
struction delays, disputés between the owner, architects,
and general contractor, etc. All of these cost money and
the public entity loses when,they_occur. Mr. Chairman, it
is our conviction that paying substandard wages will not
address any of these problems, and will in fact only make
them worse.

A public entity that encourages the use of contractors
paying substandard wages are shortchanging themselves and
the people of Nevada. VWhat we need is more effective utili-
zation of construction funds, not a perpetuation of nor an -
increase in comnstruction wasteé. ¥hen qualified contractors
pay prevailing wage rates, they insure the owner that they
will provide skilled workmen. When this occurs, the owner
will be assured that only competent contractors will bid the
Job.

Vhen you hire an individual you pay for his/her experi-
ence and qualifications. A high degree of skills and quali-
fications naturally justify a higher level of pay. If the
person fails to perform you have recourse to terminate him/
her. On the other hand, if you offer a low rate of pay to a
skilled individual, you will lose him/her to someone else who

recognizes these skills and qualities - and you will have to
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satisfy yourself with a less qualified individual. You
get what you pay for. The paying of substandard wages
can only serve to attract less skilled individuals. And
as you are all aware, poo}ly qualified workmen cost you
money. .

Let's take this traiﬁ of thought a little further.

At present, before a Public Works project is approved, an
estimate of the cost is assembled for dudgetary purposes.
One of the major costs, labor, is projected on the basis

of local prevailing wage rates. Without this data, how
does the public entity compute their estimate? And if they
do go to bid, how do they discern true labor costs from ex-
cessive profits. This opens up a Pandora's Box and who
could even begin to contemplate the potential problems. The
argument that lower labor costs result in cost savings to
the public entities is only one side of the coin. The other
side of the coin is that substandard workmen earning sub-
standard wages may end up costing the public entities more
than they could imagine. And this doesn't even begin to
address the issue of gross profiteering.

Mr. Chairman and Members of the Committee, it is the
position of our Association that skilled, qualified crafts-
men are due the wages they receive. We believe in paying
for what we want. The highly trained Journeyman electrician
who goes to work for onme of our contractors has perfected his

skills through 4 years of on-the-jobd training, supplemented
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with 4 years of detailed classroom training. Only the
best applicants get into our training program and only .
the best are allowed to graduate. We then follow-up

with continuing educatioh programs to insure tﬁat our
workforce is abreast of technological changes and new
methods of construction.' In addition, our Association
sponsors formal training programs such as management pro-
ductivity, crew productivity, foreman training; etc. to
insure that our customers get whaé they pay for.' When

a public.entity expects to pay for efficiency, expertise,
competency, and productivity, we intend to give the owner
what he is in fact paying for. Vhen a workman is substan-
dard we want him off our job. We won't pay for him and we
don't expect the owner to.

As an Association, we feel that subcontractors, and
fhe people who work for them, are skilled construction
specialists and worth every penny they make. For this
reason, we cannot support the bill before you which would
result in paying substandard wages and encouraging substan-
dard skill levels among the wbrkforce. Too many skilled
craftsmen have contripu;ed too much to the growth of the
State of Nevada to be treated in such a manner.

If there are any questions I will answer them to the

best of our ability.
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NEVADA STATE BOARD OF NORSING
1135 Termsnal Way, Rm. 209, Reno, Nevada 89502 EXHIBIT E

TESTIMONY ON SENATE BILL 420

April 1, 1981

I am Jean Peavy, Executive Secretary, Nevada State Board of Nursing.

I will present some of the history leading to the request for this bill.

1973 -~ There was a change in the definition of the practice of professional
nursing {NRS 632.010,7). This change made it possible for the
professional registered nurses with special training to perform
additional acts which could be considered diagnosis and prescription.
This was interpreted as allowing registered nurses with special
training to practice in an "expanded role" or as nurse practitioners.

1979 - Six years later, after working with representatives of the Nevada
State Medical Association and finally with the Board of Medical
Examiners a regulation governing Nurse Practitioners was promulgated
and adopted by the Board of Nursing. This regulation gives authority
to the Board of ﬁursing to certify nurse practitioners.

Also in 1979 the Pharmacy Acts were changed. However, since the
words nurse practitioner do not appear in the Nursing Pracﬁice Act
they could not appear in the Pharmacy Acts, which has lead to some
confusion. Instead of using the words "nurse practitioner" the
words used in the Pharmacy Acts are "An registered nurse who holds

a certificate from the state board of nursing".
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Testimony on Senate Bill 420 (continued) April 1, 1981

1980 - Because of the confusion with the Pharmacy Acts the Boarxrd of
Nursing decided to add Nurse Practitioner to the Nursing Act in
the 1981 legislative session.

1981 - In a conference with Frank Daykin, legislative Counsel, we were
told we could not use "nurse practitioner™ as it is not in the
English language. The majority of health professionals in the

United States know what a nurse practitioner is.

So to S.B. 420 in which "advanced specialist in Nursing" is used to
describe the "nur#e practitioner” I would like to see the bill amended
using "advanced practitioner in nursing“ if "nurse practitiéner" cannot
be used. To date the Board of Nursing has certified 54 registered nurses

as nurse practitioners.
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EXHIBIT F

April 1, 1981

SENATE COMMERCE COMMITTEE
NEVADA STATE LEGISLATURE

TESTIMONY ON SB 420

My name is Nellie Droes, and I represent the Nevada Nurses
Association, including the nurse practitioner members. I have functioned
as a nurse practitioner in Nevada since 1973, and I am here today to
speak in support of the intent of SB 420.

However, I would like to call your attention in line 4, page 1,
that the term nurse practitioner rather than advanced specialist in
nursing is the frequent and customary term used to refer to a nurse who
is prepared through a formal organized educational program to perform
such additional acts under the conditions prescribed by regulations
adopted by the Board.

As evidence of this general usage, I would 1ike to call your
attention to its use in several documents. I am certified as a Family

Nurse Practitioner by the Nevada State Board of Nursing and hold

Certificate Number 25, which uses the term nurse practitioner.
Certificates issued to me by the American Nurses Association as well as
the University of California, San Francisco, all use the term nurse
practitioner.

(:) The term also appears in many commonly used indices such as the

Index Medicus and Dissertation Abstracts. In addition, the term

3660 BAKER LANE ® RENO, NEVADA 89509
(702) 825-3555 A ~'..9‘-
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nurse practitioner, has been used in writing Federal regulations, and

appeared in the federal Register as early as 1976.

Not only has the term been used in these various governmental,
educational, and health professional documents, it also has appeared
in legal T{terature. I cite Mr. Philip Kissam's article entitled
“Physician's Assistants and Nurse Practitioner Laws: A Study of
Health Law Reform", which was published in the Kansas Law Review,

Vol 24, 1975,

The Nevada Nurses Association believes that the term nurse
practitioner will more clearly reflect the intent of SB 420.
| Thank you.

NELLIE S. DROES, R.N.C., M.S.
NSD :mc

3660 BAKER LANE ® RENO, NEVADA 89509

(702) 825-3555
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NEVADA AFFIRMATIVE ACTION
STATE AND COUNTIES

1980

Preoared By
Nevada Employment Security Department
Employment Security Research Section
500 East Third Street
Carson City, Nevada 89713

March 1980
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INTRODUCTION
Affirmative Actfon Data
State and Counties of Nevada

The following tables were prepared by the Employment Security Research
Section of the Nevada Employment Security Department for use in planning af-
firmative actfon programs. This document satisfies the requirements specified
in Revised Order No. 4, Office of Federal Contract Compliance, for Federal
contractors aﬁd subcontractors who have contracts amounting to $50,000 dollars
1p value or greater, and who employ fifty or more persoﬁs.

Table 1, 1980 Population by Sex and Minority Status, was derived by
applying 1970 census ratfos to population estimates provided by the State
Planning Coordinators Office. State totals may differ slightly from other
publications due to rounding.

Table 2, Employment Status by Sex and'Hinority Characteristics also
utilizes 1970 census relationships. .Annual estimates of labor force
characteristics are provided for calendar year 1979 and are the latest
available annual statistics. Should recent monthly employment statistics be
desired, they may be obtained by contacting Aileen Rossiter 385-0407 for
Las Vegas data, or Dan Culbert 885-4550 for State, Reno, or rural information.

Table 3, Employed Persons 16 Years and Over by Occupation, is a percentage
distribution taken directly from the 1970 Census. Total and female percentages
are given by race and ethnic group. There are, however, four exceptions to this
percentage distributfon. In the cases of the State of Nevada, Carson City,
Clark County and Washoe County, this distribution is in the form of the number
of individuals employed in each category (according to 1979 totals) instead of
the percentage distribution which is used with the remaining counties. Broad

occupational categories are presented with a l1imited number of sub-categories.
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Since January, 1977, labor force 1nfonmatioh has been obtained by a sample
survey of the population 16 years and over conducted b& the Bureau of Labor
Statistics. This data may differ slightly from that presented in previous af-

firmative action publicatfons due to the techniques currently in use.

FOR_FURTHER INFORMATION CORTACT:

Gary Lungstrum in Carson City, Nevada at 702-885-4550
or use the in-State toll free number 1-800-992-0900

or

Aileen Rossiter in Las Vegas, Nevada at 702-385-0407

1898
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" NEVADA énPLovnﬁNT<;2cunxrv DEPARTMENT

@

EMPLOYMENT SECURITY RESEARCH

TABLE 1
STATE NEVADA
POPULATION BY SEX AND MINORITY STATUS
1980
MINORITY STATUS TOTAL POPULATION FEMALE POPULATION
T FEMALE
NUMBER - % BY RACE NUMBER BY RACE
l. TOTAL 7684170 100.00% 380,190 100.00%
2. WHITE 7064360 91.70% 349,370 91.59%
3.  BLACK 424160 5.68% 20,930 5.74%
4e  AMERICAN INDIAN 11,940 1.62% 6+100 1.68%
5. ORIENTAL 49920 <633 2,540 «66%
6. OTHER RACES 2,780 <363 1,260 -33%
T.  SPANISH-AMERICAN 41,690 5.55% 20,510 5.53%
8+  MINORITY GROUPS * 103,450 13.85% 51,340 13.94%
NOTES: * SUM OF SPANISH AMERICAN AND ALL RACES EXCEPT WHITE. SOME
DUPL ICATION POSSIBLE SINCE SPANISH AMERICAN MAY INCLUDE
NONWHITE RACES IN ADDITION TO WHITE.
SUM OF INDIVIDUAL ITEMS MAY NOT ADD TO TOTAL BECAUSE OF
ROUNDING.
SOURCE: TOTAL POPULATION ESTIMATES FOR CY 1980 PROVIDED BY STATE

PLANNING COORDINATOR®S OFFICE
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NIvada =MPLOYMINT SECURLIY DEFARTMENT

EMPLCYMENT SECURITY RES CH
TAzLE &

SeX AND MINORITY

STATUS
tUTH SEXES
) I TOTAL
Ze WHITE
3. 3LACK
4. UTHER RACES
S. SPANISH AMERICAN
be MINORITY GxQUPS =
FEMALE
7. TCTalL
8. PERCENT OF
BOTH SEXES
S. WhITE
10. 3LACK
l1le COTHEK R4CES
le. SPANIS- AMERICAN
13. MINJIRITY GROUPS =%
NUTZS:
ROUNDING.

S.URC =z PERCEINTAGE

’ FinCZe

1.300

ANNUAL AVERAGES

LALOR
FORCE

S86+000
333,360
179020
69970
174220
“ly610

13449450

27.5%
123,740
19820
29870
5,220
1695¢0

CYy 1979

EMPLOYED

340,010
317450060
169630
69300
16920C
39.130

1264310

27.1%
1164500
Te2€0
29520
Ee340
151140.

NONKFRITE ®KACES IN ADOITIUN TO whlTE.

@

STATE NEVADA

EMPLOYMENT STATUS B8Y SEX AND MINORITY STATUS

UNEMPLOYMENT
UNEMPLOYED RATE
17,990 f.1%
164320 4.8%
99U 5.6%
670 9.6%

1,020 5.9%

2+680 Coled

89140 b.U%

45,.,2%

T+240 5.8%
540 6.9%
350 12.1%
490 B.4%

14380 8.3%

% SUM OF SPANISH AMERICAN AND ALL RACES EXCEPT WHITE. SOME
CUPLICATION PUSSIoLE SINCE SPANISH AMERICAN MAY INCLUDE

SLUM OF INDIVIDUAL 1ITcMS MAY NOT ADD TO TOTAL BEZCAUSE OF

PERCEeNTAGES COMPUTED FKOM UNROUNDED FIGURES,

FROM 197C CENSUS FIGURES AFPLIED TD CY 1972 LARCR




TABLE 3
STATEWIOE

TOTAL, ALL OCCUPATIONS
ESSIONALs TECHNICAL AND RELATED

NGINEERS s

ICAL AND HEALTH WORKERS

CHERS, ELEMENTARY © SECONDARY SCh.

R PROFESSIONAL WORKERS

RM HSNAEERS AND ADMINISTRATORS

=m
bl
&
<
m
[~
»
»

(9
»

o
v

TRANSPORT EQUIPMENT OPERATIVES
NONFARM LABORERS
SERVECE WORKERS EXC.o PRIVAT
gL ANéNG AND FO?g SERVIEE
ROTECTIVE EERV & WORKER
PERSONALy HEALTH & OTHER
PRIVATE HOUSEHOLD WORKERS

FARM WORKERS 1/
LOW PAY & LOW STATUS OCCUPATIONS 2/

#% NOT AVAILABLE FOR EN. .
%/ FARHERS » FARM MANAGERS ¢ FARM LABGRER
/ _NONFARM LABORERS, FARM LABORERS AND

NOTE: TOTALS MAY not ADD OUE TO ROUNDING.

E USEHOLD
KE

HD
WORKERS
§VC. WORKERS

[ 2

“

TN
|8

OREMEN,

STa1d

EMPLOYMENT
EMPLOYED PERSON?
M

TOTAL AND F

(223222233 -1 3 1]

TOTAL WHITE
340,010 317,060
~e.§80 469930
3,740 39810
i
200230 272218
34,680 33,930
21+¢540 264950
vl 69980
a1
es0 42238
57+460 55.170
12,5 12,370
44,880 42,800
45,220 43,120
13,260 {20680
10,8860 09460
1+360 1:,590
19,720 18,390
18,360 16 +490
3,060 22850
19360 10270
13,940 12,370
13,260 12,370
12,920 10,780
81,260 719660
37,740 32,340
69120 69020
37,400 33,290
29720 19900
69460 5,710
56,780 47,680

AND FOR

O

E OF NEVADA
SECURITY

16 _YEARS AND OVER BY
ALE,

BO0TH SEXES Sotssssassssiss

OTHER  SPANJSH
BLACK  GACES ARERIGEN
164630 61300 16,200
930 6 5
0 1 1389
80 100 230
250 140 210
600 330 1,0
530 280 1,100
500 180 790
30 110 310
280 150 199
200 88 4
80 2
1,710 670 2,200
319 160 'gzg
1,460 490 1,69
1,310 . 61 1,91
350 %58 'gsg
280 130 50
0 0 100
680 - 160 600
1,180 440 1,220
70 40 10
130 30 08
980 370 1
580 150 540
14650 440 1,200
T+600 29270 5050
4!{40 19430 3,09
70 30 }
3,290 sio 1,750
680 250 160
170 450 580
6,570 21440 40830

DEPARTMENT

CUPATION
BY RACE AND eTINTE RGN

SESEEEEE S0 0SS
TOTAL WH1TE
1264310 116,500
130958 180178

3,920 3,730
69690 69520
89340 179920
Te200 69990

0 0
] s ]

9,090 g.eso

4 220
[:638 10248
54,8640 ° 42,990
12,510 12:120
33,340 30,870
10908 lo75§
0
0 0
0 o
49550 3,730
880 820
380 350
3,280 2¢560
510 580
630 580
35,490 60
18 440 ?g:;go
380 330
16,670 14,430
2,650 1,750
510 350
22,100 18,410

ANNUAL AVERAGE
CY 1979

FEMALES ®osessvsssassses

OTHER  SPANI
BLACK  RACES ARERICAN
70260 2,520 5,340
s 28 ©8
% H ]
90 150
18 80 16
26 110 17
70 80 250 .
0 0 0
o 0 o
160 90 0
139 00 313
0 <0 r+:1
14340 530 1,730
319 170 139
1,430 © 360 1,210
100 50 110
8 ] 8
0 0 0
0 o 0
610 . 180 240
20 20 %0
$0 19 !
560 150 170
.20 10 20
100 30 %0
3,66 1,000 990
1992 9%  1:3%3
30 0 19
1,730 ©10 130
660 230 140
60 40 2
2,720 890 1,450

MEN.
ELEANING AND FOOD SERVICE WORKERSy AND PRIVATE MOUSEHOLDS WORKERS.

O



NEVADA EMPLOYMENT RITY DEPARTHMENT

EMPLOYMENTY SECURITY
TABLE 1

MINORITY STATUS

1. TOTAL.
2. WHITE
3. BLACK

4. AMERICAN INDIAN

5. ORIENTAL

6. OTHER RACES

ESEARCH

@

COUNTY CARSON CITY

POPULATION BY SEX AND MINORITY STATUS

NUMB ER
38,320
36,200

T. SPANISH-AMERICAN

8. MINORITY GROUPS *

NOTES:

1980

TOTAL POPULATION

€ BY RACE

100.00%
94.46%
1.07%
3.39%
«50%8
578
“.16%

9.70%

FEMALE POPULATION

NUMBER
18,790
17,920

“0
670
90
80
630
1,500

* SUM OF SPANISH AMERICAN AND ALL RACES EXCEPT WHITE.

O

% FEMALE
8Y RACE -

100.00%2
95.37%
21%
3.55%
«46%
4l%
3.36%

T.99%2
O

SOME

ODUPLICATION POSSIBLE SINCE SPANISH AMERICAN MAY INCLUDE
NONWHITE RACES IN ADDITION TO WHITE.

SUM OF INDIVIDUAL ITEMS MAY NOT ADD 7O TOTAL BECAUSE OF

ROUNDING.
SOURCE:

PLANNING COORDINATOR®*S OFFICE

TOTAL POPULATION ESTIMATES FGR CY 1980 PROVIDED BY STATE



8134 ¢

STATE OF NEVADA

TABLE 3 EMPLOYMENT SECURITY DEPARTMENT
EMPLOYED PERSONS 16 YEARS AND OVER N
s TN €8S ONe" e INnTECLROEON"

CARSON C1TY

TOTALs, ALL OCCUPATIONS
PRgFE;NEQNAL. TECHNICAL AND RELATED
EALTH uonxe

ogugﬂikiézggeneutuav éoquav SCH. .

SIONAL HORK
NONFARM MANAGERS AND ADMINISTRATORS
gALARgEg s
ELF-EMPLOYED #¢

*
CRAFTSHEN »#

DePp=i X DMP Do

[=]
hl
Pt MI TN MBI MP

Do

w af
(=4
»

o 0

NG
URING

TRANSPORT EQUIPMENT OPERATIVES

NONFARM LABURERS

SERV!CE RKERS EX
NING. AND. FO0B"SE

kO‘ECY!VE S‘R ICE L3}
PERSONALy HEALTH & OTM

PRIVATE HCUSEHULD WGRKERS

ARM WORKERS 1/
F 8 PA% LOW STATUS OCCUPATIONS 2/

$4 NOT AVAILABLE FOR WOMEN
1/ FARMERS, FARM MANAGERS,
L RO AR LhBORENS AEARR L
N AN L EARRYENDE K00 0U

RIVATE HOUSEHOLD
RVICE WORKeMS
RKERg

ER SVC. WORKERS

FARM LABO
AOORtﬂa
EI0FP

FEMALE, BY RAC

3580088008888 BOTH SEXES Sssesstsssssss

THER SPAN!SH
T0TAL WHITE BLACK RACES AMERICAN TOTAL

14,740 14,100 60 590 600 6,040
3,150 2,960 60 140 30 1,11
's20 '540 0 10 0 b119
320 239 20 4] 12 1%
1,930 1,538 8 40 28 . i
2,120 2,090 0 50 €0 330
1,730 1,710 9 20 0 o
400 80 30 0 0
740 720 0 20 0 330
460 450 0 0 0 270
280 270 0 20 0 60
3,430 3,340 0 90 30 2,730
1o080 1,040 0 30 10 1,070
1300 24300 0 60 10 1660
10550. 1,480 0 60 180 50
520 310 0 50 60 0
&40 620 0 10 60 0
«0 40 0 0 0 0
520 510 0 0 60 0
520 490 o 20 80 230
130 130 0 0 30 30
20 10 0 10 0 10
380 350 0 10 50 130
190 160 0 10 0 0
350 320 0 20 10 30
20400 24200 0 150 50 1,090
:; 1,060 0 120 138 ' 620
520 0 0 19 20
690 80 0 10 440
130 110 0 20 50 140
12 140 0 0 0 10
1,160 1,610 o 190 180 810

kS AND FOREMEN.

OREHENo CLEANING AND FOOD SERVICE WORKERS,

e (:)

AND PRIVATE

ANNUAL AVERAGE
cYy l9;9

WHITE BLACK
59730

IS
e

19018 28
160 0
460 20
390 V]
330 0

0 (1]
] (4]
330 0
270 0
60 ]

29650 0

1:040 0

1,010 ]

50 0
0 (]
0 0
0 ]
] ]

210 0

90 0

0 4]
120 0
0 (1]

30 1]

1,000 0

530 0

20 0
440 0
120 0
] (]
R} 5

HOUSEHOLDS WORKERS.

OTHER
RACES
290

-
co

v o [
CCC COC oOCC ©O0C

N
© € gC0CC Cooco

&
ococC

~N
Q C

10
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' NEVADA EMPLOYMENT SECURITY DEPARTMENT
EMPLOYMENT SECURITY RESEARCH

TABLE 2 _ -
COUNTY CARSON CITY
EMPLOYMENT STATUS BY SEX AND MINORITY STATUS :
ANNUAL AVERAGES
€Y 1979
SEX AND MINORITY LABOR UNEMPLOYMENT
STATUS FORCE EMPLOYED  UNEMPLOYED RATE
BOTH SEXES
1. TOTAL 15,610 144740 870 5.6%
2. WHITE ' 145930 14,100 830 5.5%
3.  BLACK 60 60 0 0%
4. OTHER RACES 620 590 40 5.6%
S. SPANISH AMERICAN 630 600 30 4.T%
6. MINORITY GROUPS * 1,310 1,250 70 5.3%
FEMALE
7. TOTAL 69400 64040 360 5.6%
8. PERCENT OF
BOTH SEXES 40.9% 40.9% 41.3%
9.  WHITE 61060 5,730 340 5.5%
10. BLACK 20 20 (o .0%’
11. OTHER RACES 310 . 290 20 7.3%
12. SPANISH AMERICAN '180 170 10 T.7%
13. MINORITY GROUPS * 510 480 30 5.8%

NOTES: * SUM OF SPANISH AMERICAN AND ALL RACES EXCEPT WHITE. SOME
OUPLICATION POSSIBLE SINCE SPANISH AMERICAN MAY INCLUDE
NONWHITE RACES IN ADDITION TO WHITE.

SUM OF INDIVIDUAL ITEMS MAY NOT ADD TO TOTAL BECAUSE OF
ROUNDING.

PERCENTAGES COMPUTED FROM UNROUNDED FIGURES.

SOURCE: PERCENTAGE FROM 1970 CENSUS FIGURES APPLIED TO CY 1979 LABOR
FORCE. ;
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NEVADA‘EHPLOYMEN4:QECURITY DEPARTMENT

EMPLOYMENT SECURITY RESEARCH

TABLE 1

MINORITY STATUS

NOTES:

SOURCE:

O

COUNTY

POPULATION BY SEX AND MINORITY STATUS

NUMBER

l. TOTAL 13,560

2. WHITE 12,630

3. BLACK 170
4e  AMERICAN INDIAN 540

Se  ORIENTAL 160

6. ~ OTHER RACES 50

7; SPANISH-AMERICAN 550

8. MINORITY GROUPS % 1,480

* SUM OF SPANISH AMERICAN AND ALL RACES EXCEPT WHITE.

1980

TOTAL POPULATION

£ B8Y RACE

100.00%

93.15%

1.28%
3.99%
1.19%
«39%
4.08%
.10.93‘

FEMALE

NUMBER
69480
6,010

70
290
‘90
20
250
720

CHURCHILL

POPULATION

$ FEMALE
BY RACE

100.00%
92.60%
1.03%
4.50%
1.39%
.28%
3.90%

11.10%

SOME

DUPLICATION POSSIBLE SINCE SPANISH AMERICAN MAY INCLUDE

NONWHITE RACES IN ADDITION TO WHITE.

SUM OF INDIVIDUAL ITEMS MAY NOT ADD TOU TOTAL BECAUSE OF

ROUNDING.

TOTAL POPULATION ESTIMATES FOR CY1980

PLANNING COORDINATOR®S OFFICE

PROVIDED BY STATE



NEVADA EMPLOYMENT SECURIIY DEPARTM
EMPLOYMENT SECURITY RES CH

TABLE 2
EMPLOYMENT STATUS B
ANNU
SEX AND MINGRITY LABOR
STATUS FORCE
BOTH SEXES
l. TOTAL 449800
2. WHITE 49600
3. BLACK 10
4. OTHER RACES 1%0
Se SPANISH AMERICAN 160
6. MINORITY GROUPS = 360
FEMALE
Te. TOTAL 14730
e PERCENT GF
BOTH SEXES 36.0%
9. WHITE 19610
10. BLACK 10
11. OTHER RACES 110
12. SPANISH AMERICAN 30
13. MINORITY GROUUPS = 150
NCTES: =% SUM OF SPANISH AMERICAN
DUPLICATION POSSIBLE SIN
NONWHITE RACES IN ADDITI
SUM CF INDIVIDUAL ITEMS
ROUNDING.
PERCENTAGES COMPUTED FRO
PERCENTAGE FROM 1970 CEN

SOURCE:

4

FORCEe.

ENT

O

COUNTY CHURCHILL

Y SEX AND MINORITY STATUS
AL AVERAGES

cY 1979
UNEMPLOYMENT

EMPLCYED UNEMPLOYED RATE
49510 290 6.0%
49330 270 5.7
10 o «0%

170 20 12.6%

160 0 0%

340 20 5.5%
14590 140 7.8%

35.2% 48.2%

1,490 120 T.3%
10 o «0%

90 20 16.8%

30 0 0%

13G 20 13.3%

AND ALL RACES EXCEPT WHITE. SOME
CE SPANISH AMERICAN MAY INCLUDE
ON TO WHITE.

MAY NOT ADD TO TOTAL BECAUSE OF

M UNROUNDED FIGURES.

SUS FIGURES APPLIED TO CY 1979 LABOR

O

@
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O Tagpe 3

U. 3. DEPARTMENT OPF LABOR 1970 Census
MANPOWER ADMINISTRATION .
BMPLOYRD PBRSONS 16 YBARS AND OVER 8Y OCCUPATION,

TOTAL AND PBMALB, BY RACB AND BTHNIC GROUP CHURCHILL
(PBRCENT DISTRIBUTION) COUNTY IN NEVADA
©~«<<-BOTH SBXBS---=-+-= «cmc<PBMALBS -« -« -

TOTAL WHITB BLACK OTHER SPANISH TOTAL WHITS BLACK
* RACBS ANERICAN

TOTAL, ALL OCCUPATIONS, NUMBER 3324 3108 1 122 118 1173 . 1100 7
PBRCBNT 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
PROPESSIONAL, TECHNICAL AND RELATRD 13.4 13.4 0. 13.9 6.8 17.1 117.90 0.
BNGINBBRE *¢ .1 .8 0. 0. 0. 0. 0. 0.
MBDICAL AND HBALTH WORKERS 3.1 2.3 0. 0. 0. 3.6 3.8 0.
TBACHERS, BLEMENTARY + SECONDARY 8CH. 4.2 4.4 0. 0. 0. 7.7 6.3 0.
OTHEBR PROPBSSIONAL WORKERS 6.3 6.0 0. 13.9 6.8 6.9 6.9 0.
NONPARN MANAGBRS AND ADMINISTRATORS 9.1 0.3 0. 4.1 8.1 6.6 6.6 0.
SALARIBD ## 8.8 8.9 0. 4.1 8.1 0. 0. 0.
SBLP-BHPLOYED %% 3.3 3.4 0. 0. 0. 0. 0. 0.
SALBS WORKEBRS 6.0 6.2 0. 0. 8.9 .9 10.8 0.
REBTAIL STORBS 4.8 8.0 0. 0. 5.9 9.2 9.0 0.
OTHER SALBS WORKBRS 1.3 1.3 0. 0. 0. .7 .1 0.
CLERICAL WORKERS 13.6 13.8 0. 9.0 13.17 a38.¢6 30.1 0.
SECRETARIES, STENOGRAPHBRS AND TYPISTS 3.0 2.9 0. 4.1 6.8 1.9 6.0 0.
OTHRR CLERICAL WORKERS 10.6 10.9 0. 4.9 8.9 20.7 33.1 0.
CRAPTSNEN, PORBMEN AND RBLATED 18.0 18.3 0. 9.0 9.0 1.3 1.4 0.
CONSTRUCTION CRAPTSMEN $# 7.2 7.4 0. 3.3 8.9 0. 0. 0.
MBCHANICS AND RBPAIRHEN »* 5.0 6.3 0. 0. 88.8 0. 0. e.
MACHINIST AND OTHER NETAL CRAPTSNEN*% .1 .1 0. 0. 0. 0. 0. 0.
OTHER CRAPTSMEN *» 8.7 8.7 0. 8.7 8.1 0. 0. 0.
OPERATIVES, BXOBPT TRANSPORT 4.9 4.0 0. 13.3 0. 3.1 1.3 0.
DURABLE GOODS MANUPACTURING 1.4 1.4 0. 0. 0. 0. 0. 0.
NONDURABLE GOODS MANUPACTURING .1 0. 0 3.3 0. 0. 0. 0.
NONMANUPACTURING 3.4 3.3 0 9.0 0. 2.1 1.} 0.
TRANSPORT BQUIPMBNT OPBRATIVES 3.9 3.9 0. 4.1 0. 8.0 8.8 0.
NONPARM LABORBRS 3.8 3.8 0. 4.1 9.3 ) .8 0.
SERVICE HORKII& BXNC. PRIVATE HOUSEBHOLD 13.1 18.8 100.0 83.8 0. 33.17 33.8 100.0
CLBANINO AND POOD SERVICE WORKBRS 7.0 6.4 100.0 16.6 0. 14.9 13.8 100.0
PROTECTIVE SBRVICEB WORKEAS 1.7 1.7 0. 0. 0. 0. 0. 6.
PERSONAL, HBALTH ¢ OTHER 8VO. WORKBRS 4.4 4.3 0. 8.3 0. 8.8 8.9 0.
PRIVATE HOUSEHOLD WORKERS 1.6 1.2 0. 9.6 0. 4.3 3.8 0.
PARM WORKBRS 1/ 13.1 13.3 0. 0.8 20.3 3.1 3.3 0.
LOW PAY ¢ LOW STATUS OCCUPATIONS 2/ 18.60 17.6 100.0 39.3 18.3 31.8 19.8 100.0

®% NOT AVAILABLE POR NONEN.
1/ FARMBRS, PARN MANAGBRS, PARM LABORBRS AND POREMEN. 7
3/ NONPARM LABORBRS, PARN LABORERS AND PORBMEN, CLEANING AND POOD SBRVICE WORKERS, AND PRIVATE HOUSBHOLD WORKBRS.

OTHER SPANISH

BACBS AMBRICAN . -

16.7

16.17
7.8
°.

38.4
a8.8

1.0
18.2

4.0

42
100.0



NEVADA EMPLOYMENT SECUR(Y DEPARTMENT O
EMPLOYMENT SECURITY RESEARCH
TABLE 1
COUNTY CLARK

POPULATION BY SEX AND MINORITY STATUS

1980
MINORITY STATUS TOTAL POPULATION FEMALE POPULATION
T FEMALE
NUMBER % BY RACE NUMBER BY RACE

l. TOTAL 410,820  100.00% 202,040 100.00%
2. WHITE 367,600 89.48% 180,260 89.22%
3. BLACK 37,220 9.06% 18,730 9.27%
4.  AMERICAN INDIAN 1,700 %1% . 840 o412
5. ORIENTAL 2,720 «66% 1,450 .72%
6. OTHER RACES 1,570 .38% 760 .38%
7.  SPANISH-AMERICAN 22,770 5.54% 11,220 5.55%
8. MINORITY GROUPS * 65,990 16.06% 324990 16.33%

NOTES: * SUM OF SPANISH AMERICAN AND ALL RACES EXCEPT WHITE. SOME
DUPLICATION POSSIBLE SINCE SPANISH AMERICAN MAY INCLUDE
NONWHITE RACES IN ADDITION TO WHITE.

SUM OF INDIVIDUAL ITEMS MAY NOT ADD TO TOTAL BECAUSE OF
ROUNDING. 5

SOURCE: TOTAL POPULATION ESTIMATES FOR CY1980 PROVIDED BY STATE
PLANNING COOROINATOR®S OFFICE
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TABLE 3
LAS VEGAS

TOTAL, ALL OCCUPATIONS

JONAL, TECHNICAL AND RELATED
L AND HEALTH WORKERS
RS, ELEMENTARY L SLCONDARY SCM.
ROFESSIONAL HORKERS

e 3 M

EME B

3
-l
Z
m3I
~ RV DM>
-

A > enf
Z

NONDURAB
NONKANUFACTUR THNG
TRANSPORT EQUIPHENT OPERATIVES
NONFARM LABORERS
SERVICE HORKERS EXC. PRIVATE HIUSEHOLD
CLEANING AND FOOD SERVICH+ WORKERS
PROTECTIVE SERVICE WORKERS
PERSONAL, HEALYH & OTHER SVC. WORKERS
PRIVATE HOUSEHOLD WORKERS

FARM WORKERS 1/

LOW PAY & LOW STATUS OCCUPATIONS 2/.

8% NOT AVAILABLE FOR WOME

STaATY

EMPLOYMENT

E O F

SECURITY

NEVADA

DEPARTMENT

EMPLOYED PERSONS 16 YEARS AND OVER BY OCCUPATION,

TOTAL AND FEMALE, BY RACE AND ETHNIC GROUP

L2 ARSI VISR ST
T0TAL WHITE
1844620 167,590
25,480 244320
29030 2:010
2,720 1520
54170 4,860
15,510 14,920
17,350 16,770
144400 134920
23950 2,850
11,260 10,900
T¢020 6,88
44250 4,030
30,650 28,840
6.&? 5,870
2495% 2249970
249120 22410
7+200 0110
591170 5,010

1% 6(0
11,080 10,730
89490 g0
1429 1,170

T4 670
69460 5¢530
79,070 695640
T¢570 69040
5044500 42,430
229520 18,110
31,690 3,690
24,190 20,630
14290 670

920 670
32,120 25,320

N.
1/ FARMERS s FARM MANAGERS, FARM LABORERS AND FOREMEN.
OREMEN, CLEANING AND FOOD SERVICE WORKERS, AND PRIVATE HOUSEHOLDS WORKERS.

2/ NONFARHM FARM LABORERS Al

ABORERS
NOTEs TOTAL #

HAY NO

F
ADD DUE TO ROUNDING

BOTH SEXES
BLACK
14,610

0
660
1,050
‘60

130
860

530
1,480
6,900
3,830

130
29940

560

100
5¢900

L2t 3233132232 03
OTHER SPANISH
RACES AMERICAN
29320 8¢ 640
290 920
40 60
90 90
50 1&0
170 650
100 70
50 290
50 90
a0 360
50 260
30 100
280 1,250
© 50 238
230 1,02
110 900
50 350
10 200
10 hg
0o 31
150 5C0
30 100
10 100
110 380
30 210
120 540
1,080 3,300
710 290460
0 150
370 +120
50 70
30 140
900 2,770

(2412 i1 333 2431
TOTAL WHITE
66,040 58,880

9,770 9,360
0 0
1,590 19530
2'370 3.18
0320 4965
3,570 3,470
[} 0
(V] 1]
S¢420 54240
4y 360 49240
19060 1,000
23.328 22.9%0
170948 122318
930 820
(V] 0
0 0
0O 0
(] 0
2:0%0 1:470
130 120
130 120
1,780 14240
200 180
460 350
18,890 159250
10,4630 89420
26 240
8,190 69600
10260 650
130 60
12,220 94490

ANNUAL AVERAGE
LY 1979

FEMALES sSsvrexvessasiotn
OTHEK SPANI]LH
BLACK RACES AMERICAN
69300 860 24680
370 109 20
0 4] V]
40 30 60
150 Z0 "0
8O 40 130
50 40 70
0 (V]
i3 ©
150 50 o0
120 30 L5Y
30 30 10
1,180 200 400
17V 50 230
1,010 160 6790
40 19 £
Y] 0 g
0 [ v
0 [ Q
[ 0 [¢]
540 £0 130
10 1 0
40 0 19
490 “0 120
10 0 0
100 3o 20
3,280 340 1,020
1,780 60 [RT]
30 [s) 0
19470 10V <::>
550 50
50 (0] 20
29530 310 780
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NEVADA EMPLOYHENT(;QCURITY DEPARTMENT
EMPLOYMENT SECURITY RESEARCH
TABLE ¢

COUNTY CLARK

EMPLOYMENT STATUS BY SEX AND MINORITY STATUS
ANNUAL AVERAGES

€Y 1979
SEX AND MINORITY LABOR UNEMPLOYMENT
STATUS FORCE EMPLOYED UNEMPLOYED RATE
BOTH SEXES
1. TOTAL 195,830 184,620 11,210 5.7%
2. WHITE 177,740 , 167,690 10,060 5.6%
3. BLACK 15,530-\ 14,610 920 5.8%
4, OTHER RACES 2,560 24320 240 9.2%
5. SPANISH AMERICAN 9942004 89640 780 8.2%
6. MINORITY GROUPS = 27,510 254570 1,940 7.0%
FEMALE
7. TOTAL 71,230 664040 5,190 7.2%
8. PERCENT OF
BOTH SEXES 36432 35.7% 46.2%
9.  WHITE 639390 58,880 44510 7.12
10. BLACK 65800 649300 500 7.3%
11. OTHER RACES 19040 860 180 16.9%
12. SPANISH AMERICAN 3,040 2,680 360 11.8%
13. MINORITY GROUPS =* 10,880 9,840 1,040 9.5%

* SUM OF SPANISH AMERICAN AND ALL RACES EXCEPT WHITE. SOME
DUPLICATION POSSIBLE SINCE SPANISH AMERICAN MAY INCLUDE
NONWHITE RACES IN ADDITION TO WHITE.

NOTES:

SUM OF INDIVIDUAL ITEMS MAY NOT ADD TO TOTAL BECAUSE OF
ROUNDING.

PERCENTAGES COMPUTED FROM UNROUNDED FIGURES.

PERCENTAGE FROM 1970 CENSUS FIGURES APPLIED TO CY 1979 LABOR
FORCE.

SOURCE :

13039

13
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' NEVADA EMPLOYMENT SECURITY DEPARTMENT
EMPLOYMENT SECURITY RESEARCH

TABLE 1 :
(:) COUNTY DOUGLAS
POPULATION BY SEX AND MINORITY STATUS
_ 1980 |
MINORITY STATUS TOTAL POPULATION FEMALE POPULATION
S FEMALE
NUMBER = X BY RACE NUMBER BY RACE
l. TOTAL . 164040 100.00% 7+920 100.00%
2.  WHITE 15,500 96.61% 74660 96.71%
3.  BLACK .01% ~ «00%
4e  AMERICAN IND1AN 450 2.82% 210 2.68%
5. ORIENTAL 50 °32% 30 «35%
6. OTHER RACES 40 °23% 20 °26%
7.  SPANISH-AMERICAN 440 2.75% 230 2.91%
» (:> 8. MINORITY GROUPS = 980 6.13% 490 6.20%

NOTES: =* SUM OF SPANISH AMERICAN AND ALL RACES EXCEPT WHITE. SOME

ODUPLICATION POSSIBLE SINCE SPANISH AMERICAN MAY INCLUDE
NONWHITE RACES IN ADODITION TO WHITE.

SUM OF INDIVIOUAL ITEMS MAY NOT ADD TO TOTAL BECAUSE OF
ROUNDING.

SOURCE: TOTAL POPULATION ESTIMATES FOR CY 1980 PROVIDED BY STATE

PLANNING COORDINATOR®S OFFICE
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NEVLADA EMPLOYMENT SECUR(:) DEPARTMENT

EMPLOYMENT SECURITY RESEARCH
TABLE 2

O

COUNTY DOUGLAS

EMPLOYMENT STATUS BY SEX AND MINORITY STATUS
ANNUAL AVERAGES

LABOR
FORCE

70290
649990

300
190
490

29680

36.7%
29560
(o]
120
80
200

CYy 1979

EMPLOYED

649870
690620

250
190

2540

36.9%
29430
0
110
80
190

% SUM OF SPANISH AMERICAN AND ALL RACES EXCEPT WHITE.

UNEMPLOYMENT

UNEMP LOYED RATE
420 5.8%2
380 5.3%
0 «0%

40 14.5%

0 «0%

40 8.12
140 5.2%

33.32

130 5.0%
o - «0%

10 T.6%

0 «0%

10 5.0%

SOME

DUPLICATION POSSIBLE SINCE SPANISH AMERICAN MAY INCLUDE
NONWHITE RACES IN ADDITION TO WHITE.

SUM OF INDIVIDUAL ITEMS MAY NOT ADD TO TOTAL BECAUSE OF

PERCENTAGES COMPUTED FROM UNROUNDED FIGURES.

SEX AND MINORITY
STATUS
BOTH SEXES
1, TOTAL
26 WHITE
3. BLACK
4, OTHER RACES
SIe SPANISH AMERICAN
6o MINORITY GROUPS =
FEMALE
Te TOTAL
8. PERCENT OF
BOTH SEXES
9. WHITE
10. BLACK
11. OTHER RACES
12. SPANISH AMERICAN
13. MINDRITY GROUPS =
NOTES:
ROUNDING .
SOURCE:
FORCE.
4 34

<

s

16

PERCENTAGE FROM 1970 CENSUS FIGURES APPLIED TO CY 1979 LABOR
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U. 8. DRPARTHENT OP LABO Table 3
. 8. DRPAR | BOR

HANPOWER ADHINISTRATION 1970 Census .
BMPLOYBD PRRSONS 18 YEBARS AND OVBR BY OCCUPATION,

TOTAL AND FBMALB, BY RACB AND ETHNIC GQROUP oougLAS
(PBRCENT DISTRIBUTION) COUNTY IN NBVADA
----- BOTH SBEXBS -~~~ - «e=<PEMNALES -~~~ -+ - -
TOTAL WHITB BLACK OTHBR SPANISH TOTAL WHITE BLACK OTHBR SPANISH
RACBS AMERICAN RACES AHMBRICAN
TOTAL, ALL OCCUPATIONS, NUMBBR 168 3061 0 117 a7 1112 - 11232 . 0 S0 35
PBRCEBNT 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
PROPBSSIONAL, TEBCHNICAL AND RELATBD 9.0 10.1 0. 0. 0. 8.3 8.8 0. 0. 0.
BNGINEBRS »% .8 .8 0. 0. 0. 0. 0. 0. 0. 0.
MEDICAL AND HBALTH WORKERS .1 .1 0. 0. 0. 1.0 1.1 0. . .
TBACHERS, BLEBMBNTARY + SBCONDARY SCH. ) .8 0. 0. 0. 1.2 1.8 0. 0. 0.
OTHRR PROPRSSIONAL WORKERS 1.9 8.2 0. 0. 0. 6.0 6.2 0. 0. 0.
NONPARM MANAGERS AND ADMINISTRATORS 14.8 16.3 0. 0. 29.9 9.0 9.4 0. 0. 7.1
SALARIBD *» 11.0 11.4 0. 0. 0. 0. 0. 0. 0. 0.
SBLP-BMPLOYBD »% 3.8 3.9 0. 0. 29.9 0. 0. 0. 0. 0.
SALBS WORKERS 3.9 4.0 0. 0. 11.2 4.3 4.5 0. 0. 20.0
RBTAIL STORBS 2.3 2.4 0. 0. 17.2 3.4 3.6 0. 0. 20.0
OTHRR SALBS WORKBRS 1.0 1.7 o. 0. 0. .9 .9 0. 0. 0.
CLERICAL WORKBRS 16.0 16.3 0. 8.5 24.1 3.6 34.2 0. 20.0 42.9
SBCREBTARIBS, STENOGRAPHBRS AND TYPISTS 3.7 3.7 0. 4.3 0. 10.1 10.1 0.° 10.0 0.
OTHER CLEBRICAL WORKBRS 12.2 12.8 0. 4.3 24.1 233.8 24.2 0. 10.0 42.9
CRAPTSMEN, PORBMBN AND RBLATED 9.8 9.3 0. 24.8 0. .4 0. 0. 10.0 0.
CONSTRUCTION CRAPTSMEN #* 4.8 4.5 0. 13.7 0. 0. 0. 0. 0. 0.
MBCHANICS AND RBPAIRMBN #» 1.6 1.4 0: 1.7 0. 0. 0. 0. 0. 0.
MACHINIST AND OTHER METAL CRAPTSMEN#% 0. 0. 0. 0. 0. 0. 0. 0. 0. 0.
OTHBR CRAPTSMBN ##% 3.4 3.4 0. 3.4 0. 0. 0. 0. 0. 0.
OPBRATIVBS, BXCBPT TRANSPORT 3.0 4.1 0. 0. 11.8 2.6 2.7 0. 0. 0.
DURABLE GOODS MANUPACTURING .3 .3 0. 0. 0. . ) .4 0. 0. 0.
NONDURABLE GOODS MANUFACTURING 0. 0. 0. 0. 0. 0. 0. 0. 0. 0.
NONMANUPACTURING 3.6 3.8 0. 0. 11.8 2.1 2.3 0. 0. 0.
TRANSPORT BQUIPMENT OPBRATIVRS 1.1 1.2 0. 0. 0 .4 4 0. 0. 0.
NONPARM LABORBRS 1.4 1.0 0. 12.0 0. 0. 0 0. 0. 0.
SBRVICE WORKERS BXC. PRIVATE HOUSBHOLD 30.4 30.1 0. 37.6 11.8 38.2 38.1 0. 60.0 0.
CLBANINO AND FOOD SBRVICE WORKERS 10.6 10.4 0. 16.23 0. 13.9 14.1 0. 10.0 0.
PROTECTIVE SBRVICB WORKBRS 1.6 1.5 0. 0. 0. 0. 0. 0. 0. 0.
PBRSONAL, HBALTH ¢ OTHBR 8VC. WORKEBRS 18.3 18.2 0. 31.4 11.8 23.3 21.0 0. 0.0 0.
PRIVATE HOUSEHOLD WORKERS 2.1 2.1 0. 4.3 0 4.4 4.2 0. 10.0 6.
PARM WORKBRS 1/ 6.8 6.6 0. 12.8 $.7 .9 .9 0. 0. 0.
LOW PAY ¢ LOW STATUS OCCUPATIONS 2/ 17.8 16.8 0. 45.3 5.7 16.3 18.3 0. 20.0 e.

b

J #% NOT AVAILABLE POR WOMBN.
{=2 1/ PARMBRS, FARM MANAGBRS, FARM LABORBRS AND PORBMEN.
(R 2/ NONPARM LABORBRS, PARM LABORBRS AND POREMEN, CLEANING AND FOOD SBRVICE WORKBRS, AND PRIVATE HOUSBHOLD WORKERS.



NEVADA EMPLOYMENT SECUR{L) DEPARTMENT

EMPLOYMENT SECURITY RESEARCH
TABLE 1

O

COUNTY

POPULATION BY SEX AND MINORITY STATUS

MINORITY STATUS

NUMBER
1. TOTAL 18,020
2. WHITE 16,050
3. BLACK 130
4. AMERICAN INDIAN 14690
5. ORIENTAL 60
6. OTHER RACES 100
7.  SPANISH-AMERICAN 1,330
8. MINORITY GROUPS * 3,310

NOTES: * SUM OF SPANISH AMERICAN AND ALL RACES EXCEPT WHITE.

1980

TOTAL POPULATION

X BY RACE

100.00%
89.05%
«72%
9.39%
«32%
«54%
T.40%

18.36%

FEMALE

NUMBER
84700
T¢730

50
860
20
40
630
1,590

ELKO

POPULATION

% FEMALE
8Y RACE

100.00%
88.90%
«52%
9.91%
«25%
«42%
T.18%
18.28%

SOME

DUPLICATION POSSIBLE SINCE SPANISH AMERICAN MAY INCLUDE

NONWHITE RACES IN ADDITION TO WHITE.

SUM OF INDIVIOUAL 1ITEMS MAY NOT ADD TO TOTAL BECAUSE OF

ROUNDING.
SOURCE:

PLANNING COORDINATOR®*S OFFICE

‘q I?—‘ -"'

) s N
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TOTAL POPULATION ESTIMATES FOR CY 1980 PROVIDED BY STATE
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U. 8. DEPARTMENT OP LABOR
MANPOWER ADMINISTRATION

1970 Census

BMPLOYRD PBRSONS 16 YBARS AND OVER BY OCCUPATION,

TOTAL AND PEMALE, BY RACE AND RTHNIC GROUP RLKO
(PBRCENT DISTRIBUTION) COUNTY IN NRVADA
----- SEXBS -~~~ - - - - - -PEMNALES ~- -~ -
TOTAL BLACK OTHER SPANISH TOTAL WHITE BLACK  OTHER SPANISH
RACBS AWBRICAN RACES AMBRICAN
TOTAL, ALL OCCUPATIONS, NUMBER 8703 11 272 288 2013 1882 11 14 144
PBRCENT 100.0 100.0  100.0  100.0  100.0  100.0  100.0  100.0  100.0
PROPESSIONAL, TECHNICAL AND RBLATED 14.2 4.3 100.0 1.1 9.0 11.0 16.5  100.0 13.2 5.3
ENGINBERS ¢ 1.0 1.1 0. °. 0. 0. 0. °. 0.
MEDICAL AND HBALTH WORKBRS 2.0 2.0 . 1.8 1.3 3.4 3.4 °. 4.4 0.
TBACHERS, BLEMENTARY + SBCONDARY SCH. P P $2.9 1.8 3.1 1.1 1.8 52.9 4.4 8.3
OTHER PROPESSIONAL WORKERS 1.1 11 a1.1 4.0 P 5.9 5.6 411 4.4 0.
NONPARM MANAGERS AND ADMINISTRATORS 12.5 13.1 0. 1.5 1.8 1.6 8.1 0. 0. 5.6
SALARIED #¢ 9.6 10.0 0. 1.8 3.6 0. 0. 0. °. 0.
SELP-EMPLOYED #% 3.0 31 °. 0. 3.9 0. 0. 0. o. °.
SALES WORKERS 3.5 3.8 0. 4.0 P 4.8 .8 0. 9.6 1.6
RETAIL STORES 2.3 2.2 °. 4.0 2.6 4.3 4.0 0. 9.8 3.5
OTHBR SALBS WORKBRS 1.2 1.2 0. 0. 1.5 6 .6 0. 0. a2
CLERICAL WORKERS 14.4 15.0 0. 4.4 8.8 33.8 38.8 0. 10.5 15.3
SECRAETARIES, STENOORAPHBRS AND TYPISTS 3.0 3.2 0. 0. 1.8 1.9 8.6 0. 0. P
OTHER CLERICAL WORKERS 1.4 11.8 0. 4.4 1.0 25.9 21.0 0. 10.5 10.4
CRAPTSMEN, PORBMEN AND RELATED 12.6 12.1 0. 10.3 1.1 .5 .6 0. 0. °.
CONSTRUCTION CRAPTSMEN 2.9 2.9 0. 4.0 3.1 0. 0. 0. 0. °.
MEBCHANICS AND REPAIRMEN #¢ 3.6 3.8 0. 0. 2.8 °. 0. 0. 0. °.
MACHINIST AND OTMER NETAL CRAPTSMENs$ e T 0. 0. °. 0. 0. 0. 0. °.
OTHER CRAPTSHEN o9 ' 8.8 $.8 0. 6.3 2.1 0. 0. 0. 0. 0.
OPERATIVES, BXCEPT TRANSPORT 6.0 6.0 0. 1.4 8.0 3.5 3.3 0. 1.9 .9
DURABLE GOODS MANUPACTURING 3 .3 0.. 1.8 0. 4 2 0. PR °.
NONDURABLE GOODS MANUPACTURING .n a °. 1.5 0. .2 .2 0. 0. 0.
NONMANUPACTURING 5.6 5.1 0. 4.0 8.0 2.9 2.9 °. 3.5 a9
TRANSPORT BQUIPMENT OPBRATIVES 3.8 3.1 0. 5.9 3.4 0 0. 0. 0. 0,
NONPARN LABORBRS 2.9 2.6 0. 8.1 9.8 .2 .3 0. °. °
SERVICE WORKBRS BXC. PRIVATR HOUSEHOLD . 18.6 18.4 0. 24.3 33.8 28.3 28.2 0. 35.1 54.9
CLEANING AND POOD SBRAVICE WORKERS 12.8 12.3 °. 24.3 26.0 20.1 20.0 0. 3.1 4.4
PROTECTIVE SBRVICS WORKERS 1.2 1.3 °. 0. 0. °. 0. 0. 0. 0.
PEBRSONAL, HBALTH ¢+ OTHER SVC. WORKBRS 4.8 4.9 0. °. 1.8 1.0 8.1 0. °. 10.4
PRIVATE HOUSEHOLD WORKERS 1.1 .8 0. 1.0 1.3 3.0 2.2 °. 16.1 5.8
PARM WORKERS 1/ 10.4 10.0 0. 19.5 1.0 1.1 .8 0. 1.0 0.
LOW PAY ¢ LOW STATUS OCCUPATIONS 2/ 23.2 21.9 0. 48.9 9.4 25.1 23.3 °. 5.8 a9

2% NOT AVAILABLE POR WONBN.

1/ PARHBRS, PARM MANAGBRS, PARM LABORBRS AND FORBMEN.

2/ NONPARM LABORBRS, PARM LABORERS AND FORBMBN, CLRANING AND FOOD SERVICR WORKEBRS, AND PRIVATE HOUSEHOLD WORKRRS.

©

L | O




NEVADA EMPLOYMENT

O

EMPLOYMENT SECURITY RESEARCH
TABLE 2

@

SECURITY DEPARTMENT

COUNTY

EMPLOYMENT STATUS BY SEX AND MINOCRITY STATUS

SEX AND MINORITY

ANNU

LABOR
FORCE

89340
7820

500

560
1,080

29970

35.6%

29740
20

. 210
210
440

AL AVERAGES
CY 1979

EMPLOYED

UNEMPLOYED

340
230

120
140

140

4l.1%
100
o
50
10
60

ELKO

UNEMPLOYMENT
RATE

4.1%
2.8%3
0%
23.1%
3.02
12.9%

4.82%

3.4%
«0%
23.1%
2.8%
13.6%

* SUM OF SPANISH AMERICAN AND ALL RACES EXCEPT WHITE.. SOME

DUPLICATION POSSIBLE SINCE SPANISH AMERICAN MAY INCLUDE
NONWHITE RACES IN ADDITION TO WHITE.

SUM OF INbIVIDUAL ITEMS MAY NOT ADD TO TOTAL BECAUSE OF

PERCENTAGES COMPUTED FROM UNROUNDED FIGURES.

STATUS

BOTH SEXES
1. TOTAL
2¢ KH1TE
3. BLACK
be OTHER RACES
Se SPANISH AMERICAN
6o MINDRITY GROUPS =

FEMALE
Te TOTAL
8. PERCENT OF

BOTH SEXES
9. WHITE
10. BLACK
11 OTHER RACES
12. SPANISH AMER ICAN
13, MINORITY GROUPS =
NOTES:
ROUNDING.

SOURCE:

FORCE.

19

PERCENTAGE FROM 1970 CENSUS FIGURES APPLIED TO CY 1979 LABOR
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NEVADA éanovnenr(;zcuatrv DEPARTMENT
EMPLOYMENT SECURITY RESEARCH

TABLE 1
COUNTY
POPULATION BY SEX AND MINORITY STATUS
. 1980
MINORITY STATUS TOTAL POPULATION FEMALE
NUMBER % BY RACE NUMBER
le TOTAL 940 100.00% 420
2. WHITE ' 900 95.39% 400
3.  BLACK .16%
4.  AMERICAN INDIAN 40 4.45% 20
5. ORIENTAL -00%
6. OTHER RACES .008%
7.  SPANISH-AMERICAN 20 2.54% 10
8. MINORITY GROUPS * 70 . T.15% 30

ESMERALDA

POPULATION

% FEMALE
8Y RACE

100.00%
95.34%
.00%
4.66%
.00%
.00%
2.51% .
7.172

NOTES: * SUM OF SPANISH AMERICAN AND ALL RACES EXCEPT WHITE. SOME
OUPLICATION POSSIBLE SINCE SPANISH AMERICAN MAY INCLUDE

NONWHITE RACES IN ADDITION TO WHITE.

SUM OF INDIVIDUAL ITEMS MAY NOT ADD TO TOTAL BECAUSE OF

ROUNDING.

SOURCE: TOTAL POPULATION ESTIMATES FOR CY 1980 PROVIDED BY STATE

PLANNING COORDINATOR®*S OFFICE

21
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NEVADA EMPLOYMENT SECUR DEPARTMENT O
EMPLOYMENT SECURITY ReSEARCH

TabLt 2
CUUNTY ESMERALDA
EMPLOYMENT STATUS EY SEX AND MINORITY STATUS
ANNUAL AVERAGES
LY 1979
SEX AND MINORITY LAEOK UNEMPLOYMENT
STATUS FORCE EMPLOYED  UNEMPLOYED RATE

BOTH SEXES
1. TOTAL 170 160 10 “.1%
2. WHITE 170 160 10 5.3%
3.  BLACK 0 0 0 <0%
4.  OTHER KACES 0 v o 0%
5. SPANISH AMERICAN 10 10 0 0%
6e  MINORITY GROUPS = 1C 1c 0 .0%

FEMALE
7. TOTAL 40 30 10 23.6%
8. PERCENT OF |

BCThH SEXES 23.5% 16.7% 10C.0%

9.  WHITE 40 30 10 23.6%
10. BLACK 0 0 0 0%
11. CTHER RACES c 0 G 5
12. SPANISH AMERICAN 0 o 0 0%
13. MINORITY GROUPS * 0 0 . 0 .0%

NOTES: * SUM OF SPANISH AMERICAN aND ALL RACES EXCFPT WHITE. SOME
DUPLICATION POSS1bLE SINCE SPANISH AMERICAN MAY INCLUDE
NONWHITE RACES IN ADDITION TU WHITE.

SUM OF INDIVIOUAL 1TEMS MAY NOT ADD TU TCTAL BECAUSE OF
ROUNDING.

PERCENTAGES COMPUTED FROM UNROUNDED FIGURES.

SOURCL ¢ PERCENTAGE FROM 1970 CeNSUS FIGUKES APPLIED TO CY 1979 LABOR
FORCE.

1318
22
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{*,) 3/ NONPARM LABORBRS, PARM LABORERS AND FOREMEN, CLEANING AND FOOD SBRVICE WORKERS, AND PRIVATE HOUSEBHOLD WORKERS.

ped
de)

U. 8. DEFARTMENT OF LABOR Tabl@

il e LU U enpLovep persons 1975h LU oven ey OCCUPATION,

TOTAL AND PEMALE, BY RACB AND ETHNIC GROUP
(PRRCENT DISTRIBUTION)

----- BOTH SBXBS -----

TOTAL WHITB BLACK OTHBR SPANISH TOTAL

RACBS AMBRICAM

TOTAL, ALL OCCUPATIONS, NUMBER 209 209 0 ] ®
PBRCENT 100.0 100.0 100.0 100.0 100.0 100.
PROFBSSIONAL, TRCHNICAL AND RELATED 5.3 §.3 0. Q. 0. 0.
BNGINBBRS *» 3.3 3.3 0. 0. 0. 0.
MEDICAL AND HBALTH WORKBRS 0. 0. 0. 0. 0. 0.
TRACHBRS, BLEMBNTARY ¢ SECONDARY SCH. 1.9 1.9 0. 0. 0. 0.
OTHBR PROFBSSIONAL WORKERS 0. 0. 0. 0. 0. 0.
NONPARM MANAGBRS AND ADMINISTRATORS 6.2 6.2 0. 0. 0. 0.
SALARIRD »% 33 3.3 0. 0. 0. 0.
SELP-BMPLOYRD *% 2.9 2.9 0. 0. 0. 0.
SALBS WORKERS 0. 0. 0. 0. 0. 0.
RBTAIL STORBS 0. 0. 0. 0. 0. 0.
OTHBR SALBS WORKBRS 0. 0. 0. 0. 0. 0.
CLBRICAL WORKERS 18.2 18.2 0. 0. 0. 83.1
SECRETARIBS, STENOGRAPHBRS AND TYPISTS 2.9 2.9 0. 0. 0. 15.4
OTHER CLERICAL WORKBRS 15.3 15.3 0. 0. 0. 68.7
CRAPTSMEN, FORBMEN AND RELATRD 123.0 12.0 0. 0. 0. 0.
CONSTRUCTION CRAPTSMEN #% 3.8 3.8 0. 0. 0. 0.
MBCHANICS AND REBPAIRMEN % 1.4 1.4 0. 0. 0. 0.
MACHINIST AND OTHER MBTAL CRAPTSMEN®# 0. 0. 0. 0. 0. 0.
OTHBR CRAFTSMBN »# 6.7 6.7 0. 0. 0. 0.
OPBRATIVES, BXCEPT TRANSPORT 9.6 9.6 0. 0. 0. 0.
DURABLE QO0DS MANUPACTURING 0. 0. 0. 0. 0. 0.
NONDURABLE GOODS MANUPACTURING 6.2 8.2 0. 0. 0. 0.
NONMANUFACTURING 3.3 3.3 0. 0. 0. 0.
TRANSPORT BQUIPMENT OPBRATIVES 18.3 18.23 0. 0. 0. 0.
NONPARMN LABORBRS 18.17 18.17 0. 0. 0. 0.
SBRVICB WORKERS BXC. PRIVATBE HOUSEBHOLD 14.8 14.8 0. 0. 100.0 17.
CLBANING AND POOD SBRVICE WORKBRS 3.3 3.3 0. 0. 0. 17,
PROTECTIVE SERVICB WORKERS 1.1 7.7 0. 0. 100.0 0.
PBRSONAL, HBALTH ¢ OTHEBR SVC. WORKERS 3.8 3.8 0. 0. 0. 0.
PRIVATE HOUSEBHOLD WORKBRS 0. 0. 0. 0. 0. 0.
PARM WORKBRS 1/ 0. 0. 0. 0. 0. 0.
LOW PAY ¢ LOW STATUS OCCUPATIONS 3/ 22.0 22.0 0. 0. 0. 17.

¢¢ NOT AVAILABLE POR WOMRN.
17 PARMERS, PARM MANAGBRS, PARM LABORBRS AND POREMEN.
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NevanNA ZMPLOYM:NT SECU{:>Y CEPARTMENT

EMFLOYMENT SECURITY RZSctAKCM
Tabis 1

O

COUNTY

POPULATION cY SEX AND MINOKITY STATUS

MINCRITY STATUS

NUMBER

19&C

TOTAL POPULATION

EUREKA

FEMALt PUPULATICN

NUM3ER
600
570

30

30

AND ALL RACES =X(CePT WHITc.

% FEMALE

2Y RACE
100.00%

95.10%

SOmt

PRUVIDED BY STATE

% BY RACE
l. TOTAL 1,500 100.0C3
2. WHITE 15240 $5.25%
3.  BLACK «00%
«¢  AMERICAN INDIAN 60 4643
5. ORIENTAL .00%
6. OTHER RACES «11%
7.  SPANISH-AMEKICAN .00%
Bo MINCRITY GROUPS * o0 4.753.
NGTES: % SUM (OF SPANISH AMEKLICAN
OUPLICATION PUSSIBLE 3SINCE SPANISH AMERICAN May INCLUDE
NONWRITE KACES IN ALUITIUN TO WHITE,
SUM OF INDIVIDUAL ITEMS MAY NOT ADD To TGTAL 2€CAUSc GF
KOUNCING.
SOURC::  TUTAL PUPULATION ESTIMATES FOR CY 1980
PLANNING COCRODINATORSS CFFICE
1320
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92

U. 8. DBPARTMENT OP LABOR '
MANPOWER ADMINISTRATION 1970 Census
EMPLOYED PERSONS 16 YBARS AND OVER BY OCCUPATION,

TOTAL AND PEMALE, BY RACE AND BTHNIC GROUP BUREKA
(PBRCENT DISTRIBUTION) COUNTY IN NEVADA
R T BOTH SBXBS----- e e --PBNALES -+~ -
b TOTAL  WHITE  BLACK OTHER SPANISH TOTAL WHITE  BLACK  OTHER SPANISH
%\% RACES AMBRICAN RACES AMERICAN
R\ TOTAL, ALL OCCUPATIONS, NUMBER 444 419 ° 25 0 120 108 ) 14 °
PERCENT 100.0  100.0  100.0  100.0  100.0  100.0  100.0  100.0  100.0  100.0
PROPESSIONAL, TECHNICAL AND RELATED 6.8 9.3 0. 0. 0. 19.2 21.1 0. 0. 0.
ENQINBERS *¢ 9 1.0 °. °. 0. 0. °. 0. 0. °.
NEDICAL AND HBALTH WORKERS 0. 0. °. 0. 0. 0. 0. 0. 0. °.
TBACHERS, BLEMENTARY ¢ SECONDARY SCH. 6.3 6.1 °. 0. 0. 19.2 1.1 0. 0. °.
OTHER PROPERSSIONAL WORKERS 1.8 1.7 0. 0. °. 0. o, °. °. °.
NONPARM MANAGERS AND ADMINISTRATORS 1.9 6.4 0. 0. 0. 13.3 16.1 °. 0. 0.
SALARIED »* 2.5 2.6 °. °. 0. 0. 0. °. 0. 0.
SELP-BNPLOYED #+ 5.4 5.1 °. °. °. 0. 0. 0. °. °.
SALES WORKERS 0. 0. 0. 0. 0. 0. 0. 0. 0. 0.
ABTAIL STORSS °. 0. 0. °. 0. o. o. °. °. 0.
OTHER SALES WORKERS 0. 0. o. °. °. 0. 0. °. °. 0.
CLERICAL WORKBRS 8.1 1.6 0. 16.0 0. 24.2 3.6 0. 20.8 0.
SECRETARIES, STENOGRAPHBRS AND TYPISTS 9 0. °. 16.0 0. 3.3 0. 0. 28.6 0.
OTHER CLBRICAL WORKBRS 1.2 1.6 °. °. °. 20. 23.6 0. 0. 0.
CRAPTSMEN, PORBNEN AND RELATED 16.4 17.4 0. 0. 0. 0. ° 0. 0. 0.
CONSTRUCTION CRAPTSNEN #% 1.4 7.9 °. °. °. 0 0 0. 0. 0.
MECHANICS AND REPAIRNEM ¢ 2.8 2.6 0. 0. °. 0. °. 0. 0. °.
NACHINIST AND OTHER MBTAL CRAPTSNENS# 0. 0. 0. 0. 0. °. ° 0. °. °.
OTHER CRAPTSMEN #% 6.5 6.9 0. °. °. 0. ° °. 0. °.
OPERATIVES, BXCEPT TRANSPORT 10.4 9.5 0. 24.0 0. 5.0 0. 0. 2.9 0.
DURABLE QOODS MANUPACTURING 0. 0. °. 0. °. 0. 0. °. 0. 0.
NONDURABLE GOODS MANUPACTURING 0. 0. 0.- °. 0. 0. 0. 0. 0. 0.
NONMANUPACTURING 10.4 9.6 0. 24.0 °. 5.0 0. 0. 2.9 0.
TRANSPORT BQUIPNENT OPERATIVES 0. 0. 0. 0. 0. 0. 0. 0. 0. 0.
NONPARM LABORERS 4.1 5.0 0. 0. 0. 2.8 2.8 0. 0. 0.
SBRVICE WORKERS BXC. PRIVATE HOUSEHOLD 14.2 13.4 0. 28.0 0. 2.8 38.8 0. 0. °.
CLBANING AND POOD SBRVICE WORKBRS 10.4 11.0 0. °. 0. 26.1 30.2 0. 0. 0.
PROTECTIVE SBRVICB WORKERS 1 N °. °. °. °. °. 0. °. °.
PBRSONAL, HBALTH + OTHBR SVC. WORKERS 3.2 1.1 0. 28.0 °. 5.8 .6 0. °. 0.
PRIVATE HOUSEBHOLD WORKERS 0. 0. 0. 0. 0. 0. 0. 0. °. °
PARM WORKERS 1/ 29.5 29.4 0. 32.0 0. 3.3 0. 0. 28.6 0
LOW PAY ¢ LOW STATUS OCCUPATIONS 3/ 32.0 32.0 0. 32.0 °. 2.8 33.0 °. 256 v

#¢ NOT AVAILABLE POR WOMEN.
1/ PARMBRS, PARN MANAGBRS, PARM LABORBRS AND FORBMEN. ;
2/ NONPARM LABORBRS, FARM LABORBRS AND FORBMEN, CLEANING AND FOOD SERVICB WORKBRS, AND PRIVATB HOUSEBHOLD WORKERS.

® . ® @




NEVADA EMPLOYMENT(:)CURITY DEPARTMENT <:>
EMPLOYMENT SECURITY RESEARCH

TABLE 2
COUNTY EUREKA
EMPLOYMENT STATUS BY SEX AND MINDRITY STATUS
ANNUAL AVERAGES
Cy 1979
SEX AND MINORITY LABOR UNEMPLOYMENT
STATUS FORCE EMPLOYED UNEMPLOYED RATE
BOTH SEXES
1. TOTAL 570 560 10 2.1%
2¢ WHITE 540 530 10 1.8%
3. BLACK o 0 0 «0%
4. OTHER RACES 30 30 o 0%
Se SPANISH AMERICAN o 0 0 «0%
6. MINORITY GROUPS = 30 30 0 «0%
FEMALE
Te TOTAL 150 150 0 1.9%
8. PERCENT OF
BOTH SEXES 26.3% 26.7% <02
Se WHITE 140 130 o 2.2%
10. BLACK .0 . 0 o «0%
1l1. OTHER RACES 20 20 0 «0%
12. SPANISH AMERICAN o ' 0 o «0%
13. MINORITY GROUPS = 20 20 0 «0%

NOTES: * SUM OF SPANISH AMERICAN AND ALL RACES EXCEPT WHITE. SOME
DUPLICATION POSSIBLE SINCE SPANISH AMERICAN MAY INCLUDE
NONWHITE RACES IN ADDITION TO WHITE.

SUM OF I“DIVIDUAL ITEMS MAY NOT ADD TO TOTAL BECAUSE OF
ROUNDING.,

PERCENTAGES COMPUTED FROM UNROUNDED FIGURES.

SOUWRCE: PERCENTAGE FROM 1970 CENSUS FIGURES APPLIED TO CY 1979 LABOR
FORCE.

L LYY o el e o e o T PR B Sreit S B e i T i e Tre i :
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NEVADA EMPLOYMEN CURITY DEPARTMENT
EMPLOYMENT SECURI RESEARCH
TABLE 1 '

1.
2¢
3.

be

Se
6.
Te
8.

COUNTY

POPULATION BY SEX AND MINORITY STATUS

HINORITY STATUS

NUMBER
TOTAL 84690
WHITE B 74820
BLACK 90
AMERICAN INDIAN 710
ORIENTAL 10
OTHER RACES 70
SPANISH-AMER ICAN 850
MINORITY GROUPS * 1,720 -

1980

TOTAL POPULATION

T BY RACE
100.00%
89.96%
973
8.14%
.163

T3
9.76%
19.80%

FEMALE

NUMBER
49190
3,750

40
390
10
10
380
820

HUMBOLDT

POPULATION

2 FEMALE
8Y RACE

100.00%
89.41%
.85%
9.29%
«23%
.23%
8.99%
19.58%

NOTES: = SUM OF SPANISH AMERICAN AND ALL RACES EXCEPT WHITE. SOME
DUPLICATION POSSIBLE SINCE SPANISH AMERICAN MAY INCLUDE

SOURCE:

NONWHITE RACES IN ADDITION TO WHITE.

SUM OF INDIVIDUAL ITEMS MAY NOT ADD TO TOTAL BECAUSE OF

ROUNDING..

PLANNING COORDINATOR®S OFFICE

27

TOTAL POPULATION ESTIMATES FOR CY 1980 PROVIDED BY STATE
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NEVADS EMPLUYMENT S:CU£;2Y UEPARTMENT '
EMPLOYMENT SECURITY RESEARCH

TASLE 2
COUNTY HUMEDLLT O
EMPLLYMENT STATUS BY SEX AND MINGRITY STATUS
ANNUAL AVERAGES
CY 1979
SEX AND MINJRITY LASUR UNEMPLCYMENT
STATUS FURCE EMPLCYED  UNEMPLOYZD RATE
3CTH SEXES
1. TOTAL 45000 3,£40 160 4el%
2. wnlITE 3,750 3,040 160 4.1
3.  3LACK 20 20 o .0%
4.  GTHER RACES 16¢C 150 ¢ S0
5.  SPANISH AMEKICAN 440 «30 20 4.02
&é.  MINCRITY GRUUPS % tau 630 .20 3.1%
FEMALE

7. TOTAL 1,250 1,21¢ 50 Z.3%
€. PERCENT CF

BGTH SEXES 53e7% 34.1% 21.2%
9.  wWHITE 1,250 15210 50 3e8%
1C. BLACK 1C T 0 «U' (:)
11. OTHER RACES 90 e G oC%
12. SFANISH AMERICAN 150 17¢ 20 0, 5%
12. MINGRITY GROUPS = <9 21¢ 2C Cebl

NOTES:  ® SUM UF SPANISH AMERICAN ANC ALL RACES cXCEPT wHITce SCM:2
DUPLICATION PUSS1oLE SINCE SPANISH AMERICAN MAY INCLUCE
NONWHITE RACES IN ADJITION TO WHITE.

SUM OF INDIVILUAL ITEMS MAY NOT ADD TO TOTaL 2ECAUSe OF
ROUNDING,

PcRCENTAGES CUMPUTED FRUM UNRGUNDID FIGCUR:S.

L )

OURC:: PLRCcNTAGZ FROM 1970 CohSUS FIGURES APPLIED TC CY 197§ LAZCR
FORCre

N
jnwﬁt
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U. 3. DRPARTHENT OF LABOR . Table 3
MANPOWRR ADMINISTRATION
EMPLOYED PERSONS J%Qn&%%"ﬁm BY OCCUPATION,
TOTAL AND PEMALE, BY RACR AND ETHNIC GROUP HUMBOLDT
(PBRCENT DISTRIBUTION) COUNTY IN NEBVADA
-~~~ =BOTH SEXBS -~~~ ~ - e - - - PBMALBS ~~~--«-
TOTAL WHITR BLACK OTHER SPANISH TOTAL WHITR BLACK OTHBR SPANISH
RACES AMERICAN RACBS ANERICAN
TOTAL, ALL OCCUPATIONS, NUMBER 2663 2s21 16 128 296 908 838 10 60 e
PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
PROPBSSIONAL, TECHNICAL AND RELATRD 12.4 13.1 0. 0. 9.9 15.0 16.2 0. 0. 24.8
BNGINBBRS ¢ .1 .8 0. 0. 0. 0. 0. 0. 0. 0.
MBDICAL AND HBALTH WORKERS 3.4 3.6 0. °. 1.1 5.1 6.2 0. 0. 11.8
TBACHERS, BLEMENTARY ¢ SECONDARY SCH. 3.6 3.8 0. 0. 0. 4.8 $.3 0. 0. 0.
OTHER PROPESSIONAL WORKBRS 4.7 5.0 0. 0. 2.1 4.4 4.8 0. °. 6.0
NONPARM MANAGERS AND ADMINISTRATORS 10.3 10.9 0. 0. 4.1 5.5 6.0 °o. . o. 0.
SALARIED %% 5.8 6.1 0. 0. 2.4 °. °. °. -0, 0.
SBLP-BMPLOYED #* 4.5 4.8 0. 0. 1.1 0. 0. 0. °. 0.
SALBS WORKEBRS 2.9 3.0 0. 0. 0. 6.4 6.9 0. o. 0.
RETAIL STORES 1.9 2.0 °. 0. 0. 4.8 5.0 0. o. 0.
OTHER SALES WORKERS 1.0 1.0 0. 0. o. 1.8 1.9 0. 0. 0.
CLBRICAL WORKERS 1.2 11.3 0. 1.1 1.8 21.3 31.9 0. 23.3 . 19.§
SBCRETARIBS, STENOORAPHERS AND TYPISTS 1.9 1.8 0. 4.8 5.4 5.6 5.4 0. 10.0 13.¢
OTHER CLBRICAL WORKBRS 9.3 9.5 0. 6.3 2.4 21.1 22.6 0. 13.3 5.9
CRAPTSMEN, POREMEN AND RELATED 1217 12.2 0. 25.4 4.4 1.8 °. 0. 26.1 0.
CONSTRUCTION CRAPTSMEN ## 5.5 5.1 0. 3.2 2.0 0. 0. o. 0. °.
MRCHANICS AND RRPAIRMEN #% 2.1 2.2 0. 0. 2.4 0. 0. 0. o. °.
MACHINIST AND OTHER MRTAL CRAPTSMEN®# .6 .2 0. 5.6 0. 0. 0. °. °. 0.
OTHER CRAPTSMEN #% 4.7 6.1 0: 16.1 0. 0. 0. 0. o. 0.
OPBRATIVES, BXCEPT TRANSPORT 8.6 8.1 0. 20.6 15.5 1.3 1.4 °. °. 9.3
DURABLB GOODS MANUPACTURING .2 .2 0. 0. 0. o. 0. 0. 0. o.
NONDURABLE GOODS MANUPACTURING 0. 0. 0. 0. 0. 0. 0. 0. 0. o.
NONMANUFACTURING 8.4 7.8 0. 20.6 18.5 1.3 1.4 0. 0. 9.3
TRANSPORT BQUIPMENT OPERA™IVES 5.1 5.8 0. 4.8 6.4 1.1 1.0 0. °. 5.9
NONPARM LABORERS 3.2 3.3 0. 0. 3.7 0. 0. 0. 0. 0.
SERVICB WORKRRS BXC. PRIVATE HOUSEHOLD 20.6 20.7 - 56.3 13.5 20,1 35.8 36.6 30.0 20.0 34.1
CLBANING AND POOD SERVICE WORKERS 13.1 13.0 31.8 13.6 23.0 23.3 23.9 0. 20.0 34.17
PROTECTIVE SBRVICE WORKBRS 1.3 1.3 0. 0. o. 1.2 1.3 0. 0. 0.
PBRSONAL, HBALTH ¢ OTHBR SVC. WORKRRS 6.2 6.4 18.1 0. 5.1 10.9 11.8 30.0 0. o.
PRIVATE HOUSEHOLD WORKERS 1.2 .3 43.8 14.3 2.4 3.8 1.0 10.0 30.0 5.9
PARM WORKERS 1/ 11.2 11.3 0. 10.3 11.2 2.0 2.1 0. 0. 0.
LOW PAY ¢+ LOW STATUS OCCUPATIONS 2/ 23.2 21.1 81.3 35.7 44.3 ar.0 24.8 10.0 50.0 40.17

®% NOT AVAILABLE POR WOMEN.
1/ PARMBRS, FARM MANAGERS, PARM LABOREBRS AND POREBMEN.
2/ NONPARM LABORBRS, PARM LABORBRS AND PORBMEN, CLEANING AND POOD SERVICE WORKERS, AND PRIVATE HOUSBHOLD WORKERS.



NEVANA EMPLOYMENT SECUR
EMPLOYMENT SECURITY RESE-RCH

TABLE 1

1.
2.
3.
b
Se
6.
Te

8.

DEPARTMENT

O

COUNTY

PORPULATIUN bY SEX AND MINORITY STATUS

MINCRITY STATUS

NUMBER
TCTAL 39390
wHITE 3,210
ALACK
AMERICAN INDI1AN 180
ORIENTAL
CTHER RACES
SPANI SH-AMERICAN 250
MINORITY GROUPS » 4«0

NOTES: % SUM OF SPANISH AMERICAN
DUPLICATION POSSIBLE SINCE SPANISH AMERICAN MAY INCLUDE

SOURC=

4
p .

NONWHITE RACES IN ADCITICN TC WHITE.

19&0

TOTAL POPUYLATION

% BY RACE
100.0C%
94.64%
c06%
5.18%
<113

«04%
1.50%

12.87%

FeMALE

NUMSER
1,020

1,520

100

140

240

LANDER

POPULATION

% FEMALE
BY RACE

100.00%
92.56%
«00%
©.26%
«16%
«00%
8.63%

£.07%

AND ALL RACES =XCEPT WHITE. SOME

SUM OF INDIVIODUAL ITEMS MAY NCT ADC TO TOTAL bzCAUSE OF

ROUNDING.

PLANNING COJRDINATOUKR®*S UFFICE

AT
30

TOTAL POPULATION ESTIMATES FCR CY 1980 PROVIGED BY STATE



A%

U. S. DEPARTMENT OP LABOR (30 b et DL S
MANPOWER ADMINISTRATION 1970 Census
EMPLOYRD PEBRSONS 16 YBARS AND OVER BY OCCUPATION,

TOTAL AND PEMALE, BY RACE AND ETHNIC GROUP LANDER
(PBRCENT DISTRIBUTION) COUNTY IN NERVADA
E;: ««<+«-BOTH SEBXEBS-=--+-=-= c e ec-PEMALRS -+« - -«
s TOTAL  WHITE  BLACK OTHER SPANISH TOTAL WHITE  BLACK OTHER SPANISH
2 RACES AMBRICAN RACES AMEBRICAN
TOTAL, ALL OCCUPATIONS, NUMBEBR 1031 991 ) 3 92 260 250 0 10 a
PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
PROPBSSIONAL, TECHNICAL AND REBLATED 1.1 18.4 0. 0. 5.4 28.8 26.8 0. 0. 12.2
ENOINEBRS *¢ .5 .5 0. 0. 0. 0. 0. 0. 0. 0.
MEDICAL AND HEALTH WORKERS 2.3 2.4 0. 0. 5.4 5.8 6.0 0. 0. 12.2
TBACHEBRS, BLEMENTARY + SECONDARY SCH. 4.3 4.4 0. 0. 0. 15.0 15.6 0. 0. 0.
OTHER PROPBSSIONAL WORKERS 10.17 11.0 0. 0. . 0. 5.0 5.2 0. 0. 0.
NONPARM MANAGERS AND ADMINISTRATORS 8.5 8.8 0. 0. 16.3 9.6 10.0 0. 0. 36.6
SALARIBD 2@ 4.9 5.1 0. 0. 16.3 0. 0. 0. 0. 0.
SBLP -BMPLOYED %¢ 3.0 3.1 0. 0. 0. 0. 0. 0. 0. 0. (:>
SALES WORKERS 2.3 2.4 0. 0. 0. 5.4 5.6 0. 0. 0.
RETAIL STORES 1.8 1.9 0. 0. 0. 5.4 5.6 0. 0. 0.
OTHER SALRS WORKERS .5 .5 0. 0. 0. 0. 0. 0. 0. 0.
CLBRICAL WORKERS 12.1 12.0 0. 14.7 10.9 30.4 3.6 0. 0. 9.8
SECRETARIBS, STENOGRAPHBRS AND TYPISTS 3.3 3.4 0. 0. 0. 13.1 13.6 0. 0 0.
OTHER CLERICAL WORKERS 8.8 8.6 0. 16.7 10.9 17.3 18.0 0 0. 9.8
CRAPTSMEN, PORBMEN AND RBLATED 17.0 17.0 0. 17.6 16.3 1.5 1.6 0. 0. °.
CONSTRUCTION CRAPTSMEN % 3.1 3.8 0. 0. 9.8 0. 0. 0. 0 0.
WECHANICS AND REPAIRMNEN ## 6.3 5.9 0. 17.8 0. 0. 0. 0. 0. 0.
MACHINIST AND OTHER METAL CRAPTSMEN$# 0. 0. 0. 0. 0. 0. 0. 0. 0. 0.
OTHER CRAPTSMEN %% 7.0 1.2 0. 0 8.5 0. 0. 0. 0. 0.
OPBRATIVRS, BXCEPT TRANSPORT 15.1 15.0 0. 17.8 0. 0. 0. 0. 0. 0.
DURABLE GOODS MANUPACTI!RING 0 0. 0. 0. 0. 0. 0. 0 0. 0.
NONDURABLE GOODS MANUPACTURING .9 .9 0. 0. 0. 0. 0. 0. 0 0.
NONMANUPACTURING 14.3 14.1 0. 17.6 0. 0. 0. 0. 0. 0.
TRANSPORT BQUIPMENT OPRRATIVES 3.5 3.6 0. [} 0. 0. 0. 0. 0. 0.
NONFARM LABORERS 2.4 2.9 0. 0. 0. 3.1 3.2 0. c. o. (:)
SERVICE WORKBRS FXC. PRIVATE HOUSEHOLD 10.5 9.8 0. 29.4 26.1 24.2 21.2 0. 100.0 4.5
CLEBANING AND FOOD SERVICE WORKERS 7.6 1.3 0. 14.7 10.9 16.5 15.2 0. 50.0 ea.4
PROTRCTIVR SBRVICR WORKBRS .8 .8 0. 0. 7.8 1.9 1.6 0. 0. 17.1
PBRSONAL, HBALTH ¢ OTHBR SVC. WORKERS 2.1 1.7 0. 14.7 1.6 6.2 4.4 0. 50.0 0.
PRIVATR HOUSEHOLD WORKERS 0. 0. 0. 0. 0. 0. 0. ) 0. o
PARM WORKERS 1/ 10.8 10.4 2. 20.6 25.0 0. 0. 0. 0. 0.
LOW PAY ¢ LOW STATUS OCCUPATIONS 2/ 17.4 16.8 0. 35.3 28.3 19.6 18.4 0. 50.0 2a. o

*% NOT AVAILABLE POR WOMEN.
1/ PARMBRS, FARM MANAOBRS, PARM LABORBRS AND PORBMBN.
2/ NONPARM LABORBRS, PARM LABORBRS AND FORBMEN, CLEANING AND FOOD SBRVICB WORKERS, AND PRIVATB HOUSBHOLD WORKERS.

O ® e




NEvaDa MPLLYMNT CODCURITY DEPARTMENT @
EMELCYMENT $-CURITY REScARCH

TASBLE X
COUNTY LANDEFR
SMPLLCYMENT STATUS =Y SEX AND MINDRITY STATUS
ANNUAL AVERAGES
CYy 197¢%
Stx ANLC MINCRITY LABOR UNEMPLUYMENT
STATUS FLKCE EMPLCOYED UNEMPLOYED RATE
50TH SEXES
2 WHITE 19610 14590 30 l.72
3. BLACK 0 0 o «0%
4, OUTHER RAC:=S Y0 50 40 42.5%
5 SPANISH AMERICAN 160 150 20 10.91%
6. MINORITY CROUPS = <50 200 €0 24.0%
FEMALE
7. TCTaAL 430 410 10 3.2% 3
& PERCENT OF . ' .
80TH SEXES 22.1% 25.0% 14,2%
9. WHITE “1l0 o0 10 3.4%
10. B6LACK o 0 o oC%
1. OTHER RACES 20 . 20 o 02
12. SPANISH AMERICAN &0 70 20 21.6%

13. MINGRITY GROUPS 2 1uc 90 20 20.C%

NOTES: * SUMm [F SPANISH AMEKICAN aND ALL KACES EXCEFT WHITE. SOME
DUPLICATION PCSSISLE SINCE SPANISH AMERICAN MaY INCLUDE
NONWHITE RACES IN ADUCITICN 10 WHITEZ,.

SUM CF INDIVICUAL ITEMS MAY NGT ADD TO TOTAL BECAUSE OF
RIUNCING.

FcRCENTASES CUMPULTED FRCM UNKCUNCED FIGURES.

SCURCe: “ERCENTAGE FRLM 197C CeNSUS FIGURES APPLIED TO CY 1679 LAROK
FORCE.

1327
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NEVADA EMPLOYMENT
EMPLOYMENT SECURITY RESEARCH
TABLE 1

SOURCE:

(OcurRITY DEPARTMENT

COUNTY LINCOLN

POPULATION BY SEX AND MINORITY STATUS

MINORITY STATUS

NUMBER
l« TOTAL_ 3,090
2. WHITE 3,010
3. BLACK | 10
4. AMERICAN INDIAN 60
S. ORIENTAL
6. OTHER RACES 10
T.  SPANISH-AMERICAN | 100
<:> 8. MINORITY GROUPS * 180
NOTES:

1980

TOTAL POPULATION

€ B8Y RACE
100.00%
97.30%

27T

2.07%
<082
273

3.06%

5.75%

FEMALE POPULATION

NUMBER
1,610
1,560

i0
40

10
60
110

® SUM OF SPANISH AMERICAN AND ALL RACES EXCEPT WHITE.

T FEMALE
8Y RACE

100.00%
96.78%
«52%
2+25%
«07%
372
3.67%
6.89%

SOME

OUPLICATION POSSIBLE SINCE SPANISH AMERICAN MAY INCLUDE

NONWHITE RACES IN ADDITION TO WHITE.

ROUNDING

SUM OF INDIVIOUAL ITEMS MAY NOT ADD TO TOTAL BECAUSE OF

PLANNING COORDINATOR®*S QFFICE

33

TOTAL POPULATION ESTIMATES FOR CY 1980 PROVIDED BY STATE
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NEVALA =MPLOYMUNT sezuag;l UEPARTMNT C:)
CMPLOCYMENT SSCURITY RESzARCH

TaclLe & ;
TOUNTY  LINCOLN
EMPLOYMENT STATUS oY SEX AND MINIXITY S72TUS
ANNUAL AVERAGES
CY 197y
S=X AND MINORITY LAEOK UNEMFPLIYMENT
STATUS FURCLE EMPLCYED UNEMPLCYED KATE
3UTH SEXES |
1. TCTaL 14380 1433C eC 3.9%
Ze - WHITE 1,380 14300 €0 3,7%
3. 3LACK 4 (4] O N1}
Ge ocTHZR RACES 30 30 0 « 0%
56 SPANISH AMEKICAN 14 50 q] Uk
6o MINJRITY GROUPS % &0 30 0 «C%
FEmale
Te TOT sl 460 &350 0 “el%
€. PcRCENTY CF
- BLTH SEXES Zheokh 22z +0 .0
Q, wWrRITE 50 430 20 'Jok“;
10. >SLACK ¥ 0) ¢ «C%
11, L_THER KACFS C © Q U2
l¢. SPANISH AMZIRICAN <0 cu 0 0%
13, MINOKITY LROUCUFS =% 20 20 o R4
NCTES: = SUM (F SPANISH AMeRICAN aAND aLL RACES SXCLEPT WHITE, SOMF
OUPLICATION PISSILLE SiInNCe SPANISH £MEQICLAN MAY INCLUTE

NOUNWHITE KACES IN ADLITIUN TC WHITE.

SUM JOF INCZIVIOUAL ITcMS MAY NLT ACD TO TITAL eLCAUSE LF

ROUNDING.

OZRCENTAGES CIMPUTEL FALM UNKCLUNDED FIGU=ES,

sOunCi: PeRCENTAGE FROM Q1970 CeNSUS FiGURES &PPLLIzD TG CY 1979 LsECR

rORCE.

1330
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1970 Census
U. 8. DEPARTMENT OP LABOR
MANPOWER ADMINISTRATION
ENPLOYED PERSONS 16 YBARS AND OVER BY OCCUPATION,
TOTAL AND FBHALE, BY RACB AND BTHNIC GROUP
(PERCENT DISTRIBUTION)

----- BOTH BBXBS-----
TOTAL  WHITB  BLACK OTHER BPANISH  TOTAL
RACES AMERICAN

TOTAL, ALL OCCUPATIONS, NUMBER 902 880 0 22 a3 2304

PBRCENT 100.0 100.0 100.0 100.0 100.0 100.0
PROFPESSIONAL, TRCHNICAL AND RBLATRED 11.4 11.7 0. 0. 15.¢ 12.9
ENGINBBRS *% 0. 0. 0. 0. 0. 0.
MEDICAL AND HBALTH WORKERS 0. 0. 0. e. 0. 0.
TBACHBRS, BLEMENTARY ¢ SECONDARY SCH. 8.4 8.6 0. 0. 0. 11.6
OTHBR PROPBSSIONAL WORKBRS 3.0 3.1 0. 0. 15.6 1.4
NONPARM MANAGERS AND ADMINISTRATORS 14.1 14,0 0. 16.2 16.7 11.9
SALARIBD #» 9.1 8.9 0. 18.3 18.7 0.
SBLP-BMPLOYED 2 8.0 §.1 0. (] 0. 0.
SALES WORKBRS 3.9 . 4.0 0. 0. 0. 1.8
RBTAIL STORES 1.4 1.6 0. 0. 0. a4
OTHBR SALBS WORKBRS 2.4 2.5 0. 0. 0 3.1
CLERICAL WORKBRS 10.2 10.8 0. 0. 18.6 34.8
SBCRBTARIBS, STENOORAPHERS AND TYPISTS .4 .5 0. 0. 15.¢ 1.4
OTHER CLBRICAL WORKEBRS .9.8 10.0 0: 0. 0. 23.1
CRAPTSHEN, PORBMBN AND RELATED 16.6 17.0 0. 0. 0. 4.4
CONSTRUCTION CRAPTSMEN % 6.4 6.6 0. 0. 0. 0.
MECHANICS AND REBPAIRMERN %% 2.3 a.4 .0. e. 0. 0.
MACHINIST AND OTHBR MEBTAL CRAPTSMEN#% 0. 0. 0. 0. 0. 0.
OTHER CRAPTSMEN #% 1.9 8.1 0. 0. 0. 0.
OPBRATIVEBS, BXCBPT TRANSPORT 8.9 §.7 0. 13.8 0. 1.0
DURABLB GOODS MANUPACTURING 0. 0. 0. 0. 0. 0.
NONDURABLE GOODS MANUPACTURING .1 .1 0. 0. Q. 0.
NONMANUFACTURING 5.3 8.0 0. 13.6 0. 1.0
TRANSPORT BQUIPMENT OPERATIVES 3.3 2.4 0. 0. 0. 0.
NONPARM LABORBRS 6.8 8.2 0. 8.2 0 1.4
SERVICE WORKBRS BXC. PRIVATB HOUSBHOLD 20.3 20.8 0. 0. t ) % ] 36.4
CLBANING AND POOD SBRVICE WORKERS 12.4 12.7 0. 0. 0. 22.8
PROTECTIVE SBRVICE WORKERS 2.2 3.3 0. 0. 0. 0.
PBRSONAL, HBALTH + OTHER SVC. WORKERS 8.7 5.8 0. 0. 3.3 13.8
PRIVATE HOUSBHOLD WORKBRS 0. 0. 0. 0. 0. 0.
FARM WORKBRS 1/ 8.8 8.7 0, 0. 18.7 0.
LOW PAY ¢ LOW S8TATUS OCCUPATIONS 2/ 23.1 20.9 0. 68.2 18.17 34.1

#% NOT AVAILABLE POR WOMEN.
1/ PARNEBRS, PARM NANAGBRS, FARM LABORBRS AND FOREMEN.

2/ NONPARM LABORBRS, FARM LABORBRS AND FORBNEN, CLBANING AND POOD SBRVICB WORKERS, AND PRIVATE HOUSEHOLD WORKRRS.

13.1
0.
0.

11.7
1.4

12.0
0.
0.

7.6
4.8
3.1

O

LINCOLN

COUNTY IN NBVADA
-~~~ <PBMNALBS - -« --.

BLACK

OTHER SPANISH
RACBS AMBRICAN

3
100.0

o
(- X -] © [ X-X-NJ © © 0000 ©000COO O©

15
100.0

w W
W - X-X-J 000 o
. . P . o o .

w

-3

-y

O



NEvVADA cMPLOYMeNT S:ECUR

EMPLOYMENT SECURITY RESSIKLH
TAELE 1

O

COUNTY

POPULATION BY SEX AND MINCRITY STATUS

MINCORITY STATUS

1960

TOTAL POPULATION

FeMaLe

NUMSER
3,870

345010

250

10

170

&30

LYON

PCPULATICN

3 FEMALE
B8Y RACE

1C0.00%
93.57%
«03%
6.3E%
«C3%
«20%
4.50%

11.13%

SOME

alg

NUMBER 3 bY RACE

1. TGTAL 7,960  100.00%

2.  WHITE 74400 93.52%

3. BLACK 10 073

4.  AMSRICAN INDIAN 490 6.15%

5. ORISNTAL .c22

6. GTHER RACES 20 .19%

7.  SPANISH-AMERICAN 410 5.11%

B. MINORITY GLKGCUPS * 930 11.55%

NOTES: & SUM OF SPANISH AMERICAN AND ALL KACES EXCEPT WnITE.
DUPLICATION PUSSIBGLE SINUCE SPANISH AMERICAN MAY INCLUDE
NUNWHITE KACES IN ADZITION TU WhITE.
SUM OF INDIVICUAL ITEMS MAY NOT ADD TO TOITAL KECAUSE
RUUNDING.

SOURCE:  TOTAL POPULATION ESTIMATES FCR CY

PLANNING COORDINATOR*S OFFICE
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Peet’

U. S. DEPARTHMBNT (' LAROR 1970 Census
MANPOWER ADMINISTRATION
BMPLOYED PERSONS 16 YEARS AND OVER RY OCCUPATION,
TOTAL AND PBMALE, BY RACR.  AND ETHNIC GROUP
(PRRCENT DISTRIBUTION)

~+~--BOTH SBXEBS---~--.
TOTAL  WHITE  BLACK  OTHER SPANISH  TOTAL
RACES AMRRICAN

TOTAL, ALL OCCUPATIONS, NUMBER 3015 2914 0 101 168 861
PBRCBNT 100.0 100.0 100.0 100.0 100.0 100.0
PROFBSSIONAL, TBCHNICAL AND REBLATED 12.0 12.4 0. 0. 3.6 30.0
BNGINBBRS #»% .2 .2 0. 0. 0. 0.
MEDICAL AND HBALTH WORKERS 2.2 2.2 0. 0. 0. $.1
TBACHEBRS, ELBMENTARY ¢ SBCONDARY SCH. 4.4 4.6 0. 0. 0. 9.4
OTHBR PROPBSSIONAL WORKBRS 5.2 8.4 0. 0. 3.6 $.5
NONFARM MANAGERS AND ADMINISTRATORS 8.6 8.9 0. 0. 15.% 7.8
SALARIBD #% $.3 5.8 0. 0. 11.9 0.
SBLP-BHPLOYBD #*» 3.3 3.4 0. 0. 3.6 0.
SALES WORKBRS 1.4 1.9 0. 0. 0. 3.6
REBTAIL STORBS 1.3 1.3 0. 0. 0. 3.8
OTHBR SALBS WORKBRS .1 .1 0. 0. 0. 0.
CLBRICAL WORKERS 8.9 9.1 0. 3.0 4.2 25.7
SBCRETARIBS, STEBNOGRAPHBRS AND TYPISTS 3.3 2.3 0. 0. 0. 7.9
OTHBR CLEBRICAL WORKERS 6.6 6.7 0. 3.0 4.2 17.8
CRAPTSHBN, PORBMEN AND RBLATED 16.2 16.6 0. 4.0 4.2 .8
CONSTRUCTION CRAPTSMEN #2 6.0 8.0 0. 4.0 0. 0.
MECHANICS AND RBPAIRMEN %% §.6 5.8 0. 0. 4.2 0.
MACHINIST AND OTHBR METAL CRAFTSMEN#®% .3 .3 0. 0. 0. 0.
OTHER CRAPTSMBN #% 4.3 4.4 0. 0. 0. 0.
OPBRATIVES, EXCBPT TRANSPORT 11.2 11.2 0. 10.9 3.8 1.7
DURABLE GOODS MANUPACTURING 1.2 1.3 0. 0. 0. 0.
NONDURABLB GOODS MANUPACTURING .1 .1 0. 0. 0. 0.
NONMANUPACTURING 9.8 9.8 0. 10.9 3.8 1.7
TRANSPORT BQUIPMENT OPERATIVES 1.% 1.4 0. 10.9 3.6 .8
NONPARM LABORERS 5.5 5.5 0. $.0 19.6 2.3
SBRVICB WORKERS BXC. PRIVATE HOUSBHOLD 14.9 14.7 0. 8.9 13.7 28.0
CLBANINU AND FOOD SBRVICE WORKERS 9.1 9.1 0. 8.9 10.1 16.4
PROTECTIVE SBRVICEB WORKEBRS 1.2 1.3 0. 0. 0. .9
PERSONAL, HBALTH ¢ OTHER SVC. WORKERS 4.2 4.3 0. 0. 3.6 10.7
PRIVATE HOUSEBHOLD WORKERS 1.8 1.2 ] 11.9 0. 5.6
PARM WORKBRS 1/ 12.17 11.6 0. 45.5 32.1 3.9
LOW PAY + LOW S8TATUS OCCUPATIONS 2/ 20.8 19.1 0 71.3 35.1 27.1

2% NOT AVAILABLE POR WOMBN.
1/ PARNBRS, PARM MANAGBRS, FARM LABORERS AND FORRMEN.

2/ NONFARM LABORBRS, PARN LABORBRS AND FORBMEN, CLEANING AND POOD SEBRVICE WORKBRS, AND PRIVATE HOUSEBHO' D WORKERS.
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NEVaDA EMPLOYMENT (:)URITY DEPARTMENT <:)
EMPLOYMENT SECURITY RESEARCH

TABLE 2
COUNTY LYON
EMPLOYMENT STATUS BY SEX AND MINORITY STATUS
ANNUAL AVERAGES
CY 1979
SEX AND MINORITY LABOR UNEMPLOYMENT
STATUS FORCE EMPLOYED  UNEMPLOYED RATE

BOTH SEXES
1. TOTAL 3,640 3,390 250 7.02
2. WHITE 3,510 3,280 230 6.6%
3.  BLACK 0 0 0 0%
4. OTHER RACES 130 110 20 11.7%
5.  SPANISH AMERICAN 200 190 10 6.04%
6. MINORITY GROUPS * 330 3G0 30 $.0%

FEMALE '
7. TOTAL 1,130 970 160 14.0%
8. PERCENT OF . | )

BOTH SEXES 31.0% 28.6% . 64.0%

9.  WHITE 1,050 930 140 13.3%
10. BLACK o o 0 0%
11. OTHER RACES 50 40 20 30.0%
12. SPANISH AMERICAN 50 40 10 25 .43

13. MINORITY GROUPS = 100 eo 30 30.0%

NOTES: * SUM OF SPANISH AMERICAN AND ALL RACES EXCEPT WHITE. SOME
OUPLICATIUN POSSIBLE SINCE SPANISH AMERICAN MAY INCLUDE
NONWHITE RACES IN ADDITION TO WHITE.

SUM OF INDIVIDUAL ITEMS MAY NOT ADD TO TCTAL BECAUSE OF
KOUNDING.

PERCENTAGES COMPUTED rROM UNROUNDEU FIGURES.

SGURCe: PERCENTAGE FROM 1970 CENSUS rlGURES APPLIED TO CY 1979 LABOR
FORCE.

1333
37




O

NEVANA EMPLOYMeNT

EMPLOYMENT SECURITY RESEARCH
TAELE 1

(:)uaxtv DEPARTMENT

COUNTY MINERAL

POPULATION BY SEX AND MINORITY STATUS

MINORITY STATUS

1980

TOTAL POPULATION

FEMALE POPULATION

NUMBER
39440
24880

240
250
10
20
230

790

T FEMALE
8Y RACE

100.C0%
83.68%
6.95%
2.52%
41l
LS
6.75%

23.07%

SOME

NUMBER T BY RACE

1. TCTAL 70060 100.G0%

2. WHITE 59940 b4.14%

3. SLACK «70 6.71%3

4. AMERICAN INDIAN 580 8.25%

5. ORIENTAL 20 «33%

be OTHER RACES - «0 «5T%

7. SPANISH=-AMERICAN «40 6.26%

8. MINORITY GROUPS * 195060 22016%

NOTES: * SUM OF SPANISH AMERICAN AND ALL RACES EXCEPT WHITE.
DUFLICATION POSSIELE SINCE SPANISH AMERICAN MAY INCLUDE
NONWHITE kACES IN ADUITION TO WHITE.
SUM OF INDIVIDUAL 1TEMS MAY NGT ADD TO TOTAL BECAUSE OF
ROUNDING.

SCURC:: TOTAL POPULATION ESTIMATES FOR CY

FLANNING COORDINATOR®*S OFFICE

39

1980 PROVIDED BY STATE
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NEVADA .MPLOYM:=NT SECUKIE
LMPLTYMINT SSCURITY KES H

TASLE ¢

CEPARTMINT

O

SMPLOYMENT STATUS EY SEX AND MINCRITY STATUS
ANNUAL AVERAGES

ScX AND MINORITY
STATUS

BOTH SEXES

l. TGT AL

Ze WHITE

3 2LACK

%o UIHER KALLS

5 SPANISH AMERICAN

6o MINORITY GRCUPS =
rEMALE

Te TOTAL

e PERCENT OF

oiLTH SEXES
Se WHITE
10. BLACK

11. CTHER RACES

12

e SPANISH AMERICAN

13. MINGRITY GROUPS #

29510
960
140
13¢
11C
250

1' 00

3%.t%

0%0
50
o0
10

128

x SUM OF SPANISH AMERICAN aND

LY 1979

EMPLOYED

T 2e4l1G
<918
120
11¢C
11C
340

$40

39.02

£40
50
«(
10
100

ALL RACES CTXCEPT WnITE,

CLUNTY  MINERAL
UNEMPLOYMENT

UNEMPLOYED FATE

100 4,12

< 2eble

0 e 0%

20 14.8%

¢ < 0%

20 Y

00 509%
6CeC¥

50 5.1%

0 .0%

10 IZeih

o 0%

10 Eolb

SOmE

DUPLICATION PCSSI&LE SInCE SPANISH AMERICAN MAY INnCLUDE

NINWRITE RACES IN AUCITION TU WH1T:,

SUM OF INDIVIOUAL 1TeMS MAY NOT ADD

PERCENTAGES COMPUTELD

NGTES:
ROUNDING.
SCURCE
FORCE.,
1336
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Table 3

1970 Census
U. 8. DEPARTMENT OP LABOR
MANPOWER ADMINISTRATION .
BMPLOYED PEBRSONS 16 YBARS AND OVER BY OCCUPATION,

TOTAL AND PEMALEB, BY RACE AND BTHNIC GROUP MINBRAL
(PBRCENT DISTRIBUTION) COUNTY IN NBVADA
- =~=~=-=-BOTH 8§BXBS§ ~--~-- - ~ === PENALBS§ -~ ==+«
TOTAL WHITB BLACK OTHER SPANISH TOTAL WHITE BLACK OTHBR SPANISH
RACBS AMBRICAN RACES AMBRICAM
TOTAL, ALL OCCUPATIONS NUMBER 2823 2585 140 128 126 1101 987 (] 81 11
PBRCENT 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
PROPESSIONAL, TECHNICAL AND RBLATED 11.1 13.1 0. 3.9 4.8 14.0 18.8 0. 9.9 35.
BNOGINBBRS #*% 1.1 1.2 0. 0. 0. 0. 0. 0. 6. o.z::)
MBDICAL AND HEBALTH WORKERS 2.2 3.4 0. 0. 0. 4.0 8.2 0. 0. 0.
TRACHERS, BLEMENTARY + SBCONDARY SCH. 3.8 3.7 0. 3.9 4.8 6.e 6.6 0. - 9.8 38.3
OTHER PROFBSSIONAL WORKBRS 4.4 4.9 0. 0. 0. 3.6 4.1 0. . 0.
NONFARM MANAGERS AND ADMINISTRATORS 8.2 9.0 2.1 0. 9.6 6.3 s8.9 0. 0. 0.
SALARIBD = 8.3 8.8 2.1 0. 9.8 0. 0. 0. 0. 0.
SBLP-BMPLOYED % 2.9 3.2 0. 0. 0. 0. 0. 0. 0. 0.
SALBS WORKBRS 3.0 3.3 0. 0. 5.6 8.3 8.9 0. 0. 0.
RBTAIL STORBS 2.4 3.6 0. 0. §5.6 4.8 S.4 0. 0. 0.
OTHER SALRS WORKERS .8 T 0. 0. 0. .8 .8 0. 0. 0.
CLBRICAL WORKBRS 13.8 14.98 2.1 6.3 0. 26.¢6 28.9 0- 16.17 0.
SECRETARIBS, STENOGRAPHERS AND TYPISTS 3.1 3.1 0. 6.3 . 0. 7.9 8.0 0. 1§.7 0.
OTHER CLERICAL WORKBRS 10.4 11.4 2.1 0. 0. 18.7 20.9 0. 0. 0.
CRAPTSMEN, PORBMEN AND RBLATED 30.1 28.8 52.1 32.0 49.2 14.0 13.0 46.0 1.8 0.
CONSTRUCTION CRAPTSMEN #% 3.0 3.0 0. 1.8 0. 0. 0. 0. 0. 0.
MRCHANICS AND RBPAIRMBN ##% 18.6 17.1 45.17 20.3 44.4 0. 0. 0. 0. 0.
MACHINIST AND OTHER METAL CRAPTSMBN:% .9 .9 0. 0. 0. 0. 0. 0. 0. 0.
OTHER CRAPTSNBN #% 7.6 7.8 6.4 3.9 4.8 0. 0. 0. 0. = 0.
OPBRATIVBS, BXCBPT TRANSPORT 9.0 9.0 123.9 3.9 4.8 6.8 6.2 22.2 0. 0. (::)
DURABLE GOODS MANUPACTURING 1.8 1.1 4.3 0. 4.8 1.2 T 9.5 0. 0.
NONDURABLB QOODS MANUFACTURING .3 -3 0. 0. 0. .4 .4 0. 0. 0.
NONMANUPACTURING 6.9 1.0 8.6 3.9 0. 5.3 8.1 12.7 0. 0.
TRANSPORT BQUIPMENT OPBRATIVBS 8.2 8.0 9.3 3.9 §.6 2.2 2.4 0. 0. 0.
NONPARM LABOREBRS 4.1 4.1 5.0 4.7 11.9 .8 .8 0. 0. 0.
SBRVICB WORKBRS BXC. PRIVATR HOUSBHOLD 13.4 12.0 14.3 41.4 8.7 20.8 17.8 21.0 66.7 64.17
CLBANINO AND POOD SBRVICER WORKERS 5.8 5.1 7.9 18.0 8.7 8.3 1.8 13.7 17.8 64.7
PROTBCTIVE SBRVICE WORKEBRS 1.8 1.5 0. 3.9 C. 0. 0. 0. 0. 0.
PERSONAL, HBALTH ¢+ OTHER SVC. WORKERS 6.0 6.3 6.4 18.5 0. 12.4 10.3 14.3 48.0 0.
PRIVATB HOUSRHOLD WORKERS .8 .9 0. 0. 0. 2.0 2.2 0. 0 ¢
PARM WORKERS 1/ 1.6 1.4 2.1 3.9 0. 1.8 1.4 4.8 0 0
LOW PAY ¢ LOW STATUS OCCUPATIONS 2/ 11.2 10.5 12.9 232.1 20.6 10.7 10.2 13.1 17.6 64.%

%% NOT AVAILABLE POR WOMEN.
1/ PARMBRS, FARM MANAGZRS, FARM LABORBRS AND PORBHEN !
2/ NONPARM LABORBRS, PARM LABORERS AND FOREMEN, CLEANING AND POOD SERVICE WORKERS, AND PRIVATE HOUSBHOLD WORKERS.



NEVADA EMPLOYMeNT SECUR DEPARTMENT
EMPLOYMENT SECURITY R:S CH (:)

TAsLE 1 .
COUNTY NYE
POUPULATIGON BY SEX AND MINORITY STATUS
1980

MINOR ITY STATUS TOTAL POPULATION FEMALE POPULATICN
£ FEMALE
NUMBER 3 BY RACE NUMBER BY RACE
l. TOTAL 69240 100.0C% 44650 100.00%
2. . WHITE 74500 94.61% :;400 94.63%
Se BLACK 60 o T3% 20 333
4. AMERICAN INDIAN 330 4.052 210 4T
5. ORIENTAL 20 «29% 20 «33%
6. OTHER RACES 30 «32% 10 e25%
7. SPANI S~“-AMERICAN 440 5.32% 280 6.06%
E. MINORITY GROUPS = 880 10f722 20 11.43%

NOTES: * SUM CF SPANISH AMERICAN AND ALL RACES EXCEPT WHITE. SOME
DUPLICATION POSSIbLE SINCE SPANISH AMERICAN MAY INCLUDE
NONWHITE RACES IN ADCITICN TO WHITE,

SUM OF INDIVIDUAL ITEMS MAY NOT ADD TO TCTAL BECAUSE OF
RGUNDING,

SOURC=: TOTAL POPULATION ESTIMATES FUR CY 1980 PROVIDED BY STATE
PLANNING COOKULINATOR®*S OFFICE



Table 3

14

U. 8. DRPARTHENT OP LABOR
}=> MANPOWER ADHINISTRATION 1970 Census
e BNPLOYED PBRSONS 10 YRARS AND OVER BY OCCUPATION,
N4 TOTAL AND PBMALB, BY RACB AND ETHNIC GROUP nYR
= (PBACENT DISTRIBUTION) COUNTY IN MEVADA
- o « « o B o ™" S B X B8 =~ = ¢ «a e o o o o ' [ NMALESB 8 ¢ ¢ e o o e o
TOTAL  WHITE  BLACK  OTHER SPANISM  TOTAL . WHITE  BLACK  OTHER SPANISH
RACES AMBRICAN RACES ANERICAM
TOTAL, ALL OCCUPATIONS, NUMBER 2391 2348 10 «“ 110 m 02 s i0 ¢
PBRCENT 100.0  100.0  100.0  100.0  100.0  100.0  100.0  100.0  100.0  100.0
PROVESSIONAL, TECHNICAL AND RBLATED 15,3 1s.6 0. 0. 1.7 1.3 are 0. 0. 0.
NEERS ¢+ 2.4 2.4 °. o. °. °. 0. . °. 0.
WEDICAL AND HEALTH WORKERS 1.3 1.2 0. 0. 6.9 2.1 2.2 . 0. 0.
TEACHERS, BLENENTARY + SECONDARY SCH. a0 a1 0. °. . 1.3 1.6 °. 0. o
OTHER PROPESSIONAL WORKERS 1.6 1.8 0. °. s 2.1 30 0. . 0.
NONPARN FANAGERS AND ADWINISTRATORS 6.2 0.1 0. 1.9 5.9 1.0 1.1 0. 50.0 0.
LARIED #s 8.0 0 o. 1.9 8.9 °. 0. . °. o.
SELP-BNPLOYED 4 23 23 0. . 0. . . 0. o. 0.
SALES WORKERS R K} . 0. 0. 2.1 2.3 0. 0. 0.
RETAIL STORES K} K] . 0. 0. 21 2.2 0. 0. 0.
OTHBR SALES WORKERS o. o. 0. . 0. 0. . 0. °. .
CLSRICAL WORKBRS 1.6 119 0. 0. 1.2 w3 a3a 0. . 15.0
SBCRBTARIBS, STENOORAPHBAS AND TYPISTS 2.0 2.0 0. 0 1.6 1.8 0.0 0. 0. 4850
OTHER CLBRICAL WORKERS o.6 0.9 o. 0 1.6 248 281 o, _ o 30.0
CRAPTSNEN, POREMEN AND RSLATED 2.2 n.s 0. . 11.9 5.1 1.0 1.0 0. 0. 0.
CONSTRUCTION CRAPTSHEN #+ 8.0 8.0 0. TR 0. 0. 0. 0. . .
MECHANICS AND REBPAIRMEN 4+ e.0 6.1 °. 0. 0. . . °. . o.
MACHINIST AND OTHER METAL CRAPTSNENe+ .2 ‘2 o.  o. 0. 0. 0. . °. o
OTHER CRAPTSHEN 4 1 1.3 o. . 8.1 °. . . 0. 0.
OPERATIVES, EXCHPT TRANSPORT 13.9 13,9 0. 4.3 1601 2.4 2.8 0. . 0.
DURABLE GOODS MANUPACTURING 0. 0. 0. o. 0. . . °. . 0.
NONDURABLE GOODS MANUPACTURING K] K] . 0. 0. N ® . 0. 0.
NONMANUPACTURING 1.2 1302 . 1403 1601 1.6 1.1 . 0. .
TRANSPORT BQUIPMRNT OPERATIVES 3.3 2.9 0. 23.0 5.9 .8 1 0. 0. 0.
NONPARM LABORERS 3.6 3.4 0. 14.3 5.1 0. 0. 0. . .
SERVICE WORKERS EXC. PRIVATE HOUSEHOLD 16,4 15.9  100.0  23.6  16.9 3.6  30.7 100.0 0.0  25.0
OLBANING AND POOD SBRVICB WORKERS .8 M1 1000 ale M0 280 2801 1000 o. 2800
PROTECTIVE SERVICE WORKERS 303 33 o. 0. 6. ) 0. 0. °. °.
PERSONAL, HBALTH + OTHER SVC. WORKERS 1.6 1.4 0. 1o o. 6.3 5.6 . 50.0 0.
PRIVATE HOUSEHOLD ‘WORKERS .9 .9 0. 0. 0. 2.6 3.1 0. 0. .
PARM WORKERS 1/ a9 5.0 0. . 1.0 1.8 1.8 0. 0. 0.
LOW PAY ¢ LOW STATUS OCCUPATIONS 2/  18.1  18.2  100.0  26.2  20.2  29.1  29.6  100.0 . 25.0

s NOT AVAILABLB FOR WOMEN.
1/ PARMBRS, PARN MANAGBRS, PARM LABORBRS AND FOREMEN,
3/ NONFARW LABORBRS, FARM LABORBRS AND PORBMEN, CLBANING AND POOD SBRVICE WORKBRS, AND PRIVATB HOUSEBHOLD WORKERS.
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NEVADA EMPLOYMENT (CURITY DEPARTMENT O
EMPLOYMENT SECURITY ReSEARCH

TABLE 2
COUNTY NYE
EMPLOYMENT STATUS BY SEX AND MINORITY STATUS
ANNUAL AVERAGES
CY 1979
SEX AND MINDRITY LABOR UNEMPLOYMENT
STATUS FOKCE EMPLOYED  UNEMPLOYED RATE

BOTH SEXES
1. TOTAL 19550 1,890 60 3.1%
2.  WHITE 1,500 1,650 50 2.82
3. BLACK 10 10 0 .03
4.  OTHER RACES 0 30 10 13.1%
S.  SPANISH AMERICAN 100 90 10 6.0% :
6.  MINDRITY GROUPS * 150 130 20 13.33 -

FEMALE :
7. TOTAL 510 490 20 4e1% :
8. PERCENT OF | - , i

BOTH SEXES 26.1% 25.9% 33.3% %

9.  WHITE 500 470 20 4.2% -
10. BLACK 0 0 0 .03
11. OTHER RACES 10 .10 0 .02
12. SPANISH AMERICAN 20 20 0 .02
13. MINORITY GROUPS # 30 30 0 .02

NOTES: * SUM GF SPANISH AMERICAN AND ALL RACES EXCEPT WHITE. SOME
DUPLICATION POSS1BLE SINCE SPANISH AMERICAN MAY INCLUDE
NONWHITE KACES IN ADDITION TO WHITE.

SUM OF INDIVIDUAL ITEMS MAY NOT ADD TO TOTAL BECAUSE OF
ROUNDING.

PLRCENTAGES CGMPUTED FROM UNROUNDED FIGUKES.

SCGURCE: PERCENTAGE FROM 1970 CENSUS FIGURES APPLIED TO CY 1979 LABOK
FORCE.
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C:hu«lrv DEPARTMENT O

v . NEVADA cMPLOYMeNT
EMPLOYMENT SECURITY RESEARCH
TAeLE 1 .
(:) COUNTY PERSKING
POFULATION £EY SEX AND MINORITY STATUS
1980

MINORITY STATUS TOTAL POPULATION FEMALE POPULATION
¥ FEMALE
NUMSER ¥ BY RACE NUMBER 8Y RACE
l. TCTAL 39110 100.00% 1,530 100.00%
e WHITE €9S30 94.12% 19430 93.35%
3. BLACK 10 «15% e23%
4. AMERICAN INDIAN 150 4.72% 60 5.35%
. GR1eNTAL 20 - 71% 1¢C «69%
O. OTHER RACES - 10 «30% 10 «36%
Te SPANI SH=AMERICAN 340 10.86% 220 14.13%
MINCRITY GROUPS 2 220 16.74% 5320 20.7€%

NOTES:

ROUNUING.

SOUKCc:

45

* UM OF SPANISH AMERICAN &ND ALL RACES SXCEPT WHITE.
DUPLICATION POSSIBLE SINCE SPANISH AMERICAN MAY INCLUDE
NONWHITE RACES IN AQODITICN TO WHITE.

SOME

SUM GF INDIVICLUAL ITcMS MAY NOT ADD TO TCTAL HECAUSE OF

TOTAL POPULATION ESTIMATES FUR CY 1980 pROVIDED BY STATE
PLANNING CCORDINATOR®'S CFFICE

13414



NEVEDA SMELUYMLNT qunv DeParRTMENT O - .
EMPLOYMINT SELURITY RESEAKCLH .

TeslE 2
COUNTY PEKSRhING
SMPLUYMENT STATULS B8Y SEX AND MINURITY STATUS
ANNUAL AVERAGLES
Cy 1979
SEX AND MINURITY LABOR UNEMPLCYMENT
STATUS FORCE EMPLOYED UNEMPLOYED RATE

3CTH SEXEs
1. TOTAL 1,300 1,250 50 4.1%
Ze WHITE 10210 1,180 40 3.13
3. ELACK 0 0 0 «0%
L, OTHER KAC:S v0 70 10 12.9%
Se SPANI SH AMERICAN 10 70 0 « 0%
6 MINORITY GRUUPS = 1¢0 140 10 6.2%

FEMALE
Te TCTAL 4350 4«00 30 5.8%
8. PERCENT CF

BOTH SEXES 33.0% 32.0% 60.0%

Se WhilTe 4«00 280 20 4. T%
10. SLACK o J 0 « 0%
11. CTHzR RACES c0 20 10 21.7% - (:)
12. SPaANISH AMERICAN 30 E 30 0 «0%
13. MINCRITY GROUPS % 50 50 10 20.N%

NOTES: =® SUM UF SPANISH AMERICAN AND ALL RACES EXCEPT WHITE. SOME
DUPLICATICON PUSSIbLe SINCE SPANISH AMERICAN MAY INCLUDE
NONWAITE KACES IN ADUITICN TO WHI1TE.

SUM CF iNDIVIDUAL 1TEMS MAY NOT ADD TO TOTAL BECAUSE OF

ROUNDING.

PERCeNTAGES COMPUTED FROM UNROUNDED FIGURES.

SCURCE: PzRCENTAGE FROM 1970 CENSUS FIGURES AFPLIED TO CY 197S LABCR

FORCE.

1342
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U. 8. DEPARTMENT OP LABOR ' 1970 Census
MANPOWER ADMINISTRATION :
EMPLOYED PBRSONS 16 YEARS AND OVER BY OCCUPATION,

TOTAL AND PEMALE, BY RACE AND BTHNIC GROUP PERSHING
(PERCENT DISTRIBUTION) COUNTY IN NEVADA
“----BOTH SBXBS ---=-~- e e ccePBHNALES === =~=-

TOTAL _ WHITR  BLACK  OTHER SPANISH TOTAL  WHITS  BLACK  OTHER SPANISH

RACES AMBRICAN RACES AMBRICAN

TOTAL, ALL OCCUPATIONS, NUMBER 1060 997 ° 3 81 341 328 0 16 21
PBRCEBNT 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

PROPESSIONAL, TECHNICAL AND RBLATED 9.8 10.2 0. 0. 10.5 12.2 12.9 0. 0. e8.2
BNOINBBRS % .8 '8 °. °. °. 0. °. 0. °. °.
MEDICAL AND HEBALTH WORKBRS 1.8 1.6 °. °. 0. 2.3 2.8 0. 0. °.

TBACHERS, BLEMENTARY + SECONDARY SCH. 2.3 2.4 °. 0. 10.8 5.9 .2 0. 0. 2.2
OTHER PROPESSIONAL WORKERS 5.4 5.1 0. 0. 0. 4 4.3 0. °. 0.
NONPARM MANAGERS AND ADHINISTRATORé ; 14.2 15.1 0. 0. 6.8 12.3 12.9 0.’ Q. 0.
SALARIED 5.1 6.0 °. 0. 8.8 0. 0. 0. 0. °.
SBLP-EMPLOYBD #% 8.6 9.1 0. 0. 0. 0. 0. 0. 0. 0.

SALES WORKERS 2.9 3.1 °. 0. 14.0 1.9 8.3 0. 0. 29.6
RETAIL STORES 2.0 3.1 0. 0. 0. 5.0 5.3 0. 0. °.

OTHER SALBS WORKERS 9 1.0 0. °. 14.0 3.9 3.1 0. 0. 29.6
CLBRICAL WORKERS 12.6 12.4 0. 15.9 0. 29.6 29.5 0. 3.3 0.
SECRETARIBS, STENOGRAPHERS AND TYPISTS 1.4 1.5 0. 0. 0. 4.4 .6 0. 0. °.
OTHER CLBRICAL WORKERS 1.2 10.9 0. 15.9 0. 26.2 24.9 0. 31.3 0.
CKAPTSMSN, POREMEN AND RELATED 9.3 9.0 0. 14.3 °. 3.6 3.1 0. 0. 0.
COLSTRUCTION CRAPTSMEN &# 1.3 1.4 0. 0. 0. 0. 0. 0. 0. 0.
DOHANICS AND REPAIRMEBN #% 3.4 2.7 0. 14.3 0. 0. 0. 0. 0. 0.
MACHINIST AND OTHER METAL CRAPTSMEN®k 0. 0. 0. 0. 0. 0. 0. 0. 0. 0.
OTHER CRAPTSMEN %% 4.8 4.9 0. °. 0. o. 0. 0. 0. 0.
OPRRATIVES, BXCEPT TRANSPORT 12.8 13.1 0. 1.9 12.3 1.6 0. 0. 31.3 0.
DURABLE GOODS MANUPACTURING .6 .5 0. 0. 0. 0. 0. 0. 0. 0.
NONDURABLE QOODS MANUPACTURING .8 .8 0. 0. 0. = o. 0. 0. 0. - o.

NONMANUPACTURING 11.9 12.1 0. 1.9 12.3 1.5 °. °. 3.3 o.(:>

TRANSPORT BQUIPMENT OPBRATIVES 5.8 6.2 0. 0. 1.1 0. 0. 0. 0. 0.
NONPARM LABORERS 7 2.9 3.4 0. 11.1 0. 0. 0. 0. 0. 0.

SBRVICE WORKERS BXC. PRIVATE HOUSBHOLD 12.6 11.9 0. 23.8 23.8 30.2 29.8 0. 31.8 4b.1

CLBANING AND POOD SBRVICE WORKBRS 8.9 8.5 0. 14.3 10.8 23.3 23.4 0. 0. 32.2
PROTECTIVE SBRVICE WORKERS .8 .8 0. 0. 0. 0. 0. 0. 0. 0.

PBRSONAL, HBALTH ¢+ OTHER 8SVC. WORKREBRS 3.0 2.6 0. 9.5 12.3 1.9 6.5 0. 37.8 25.9
PRIVATE HOUSBHOLD WORKERS .4 .4 0. 0. 0. 1.8 1.2 0. 0. 0.
PARM WORKEBRS 1/ 16.6 15.9 0. 27.0 .10.5 1.8 1.8 0. 0. 0.

LOW PAY ¢ LOW STATUS OCCUPATIONS 2/ 19.6 18.2 0. 42.9 21.1 233.6 34.6 0. 0. 2e.2

*% NOT AVAILABLE FOR WOMBN.
1/ PARMBRS, FARM MANAGERS, FARM LABORBRS AND FORENBN.
2/ NONPARM LABORERS, PARM LABORERS AND FOREMBN, CLBANING AND FOOD SBRVICE WORKERS, AND PRIVATB HOUSBHOLD WORKERS.



NEVADN . UMPLAYMUNT QUQITY Uz PARTMeNT

TMFLOYMINT SLCURITY RE SeARLH

TAzLL )
COUNTY STCREY
PUPULATIUN 8Y SEX AND MINORLITY STATUS
196C
MINORITY STATUS TOTAL POPULATION FEMALE PCPULATION
% FEMALE
NUMSER % BY RACE NUMSER 3Y KACE
l. TOTAL 1,270 100.00% 650 106.00%
Z. WHITE 1,2«0 97.41% 630 96 .56%
3e = LACK 20 1.15% 20 2e27%
4, AMEKILAN IMDIAN 20 1.20% 10 l.16s
Se JRIeNTAL elas «CCS
7. SPANI SH=AMER ICAN 0 2.01% 10 lebli
6. MINJORITY GROUPS *= 60 4.60% 30 4.&3(:>
NOT:S: = SUM OF SPANISH AMEKICaN AND ALL RACES EXCEPT WH1TE. SOME
DUPL ICATION PCSSIBLE SINCE SPANISA AMERICAN MAY INCLUDE
NONWHITE KACES IN ADDITION TU WHITE.
SUM UF INDIVIOUAL 1TEMS MAY NGT ADD TO TUTAL BECAUSE GF
ROUNDING.
SUURCE ¢ TCTAL POPULATION tSTImATLS FOR CY 1980 PROVIDED BY STATE
PLANNING CCIRDINATUR'S GFFICE
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U. 8. DBPARTHENT OF LABOR
MANPOWEBR ADMINISTRATION

]
Co
NS
op)
TOTAL, ALL OCCUPATIONS, NUMBBR
’ PBRCBNT
PROFESSIONAL, TECHNICAL AND RBLATED

BROINBERS =2

HBDICAL AND HEALTH WORKERS

TRACHERS, BLEMBNTARY ¢ SBCONDARY SCH.
OTHER PROPESSIONAL WORKERS

NONPARN MANAGERS AND ADMINISTRATORS
SALARIBD %o
SBLP-ENPLOYBD %

SALEBS WORKERS
RETAIL BTORBS
OTHER SALBS WORKBRS

CLBRICAL WORKBRS
SECRETARIBS, STENOORAPHBRS AND TYPISTS
OTHBER CLERICAL WORKERS

CRAFTSMEN, PORBMBN AND RELATED
CONSTRUCTION CRAPTSHEN &%
NBCHANICS AND REBPAIRMEN 2
MACHINIST AND OTHEBR MBTAL CRAPTSHENe®
OTHER CRAPTENEN ##¢

OPBRATIVBS, BXCEPT TRANSPORT
DURABLE GOODS MANUPACTURING
NONDURABLE GOODS MANUPACTURING
NONNANUFACTURING

TRANSPORT BQUIPHMENT OPRRATIVRS

NONPARM LABORERS

SERVICB WORKERS BXC. PRIVATE HOUSEHOLD
CLEBANING AND POOD SERVICB WORKBRS
PROTEBCTIVE SBRVICB WORKBRS

" PBRSONAL, HBALTH ¢ OTHBR 8VC. WORKERS

PRIVATE HOUSEHOLD WORKBRS

PARM WORKBRS 1/
LOW PAY ¢ LOW STATUS OCCUPATIONS 2/

$% NOT AVAILABLB FOR WOMEN.
1/ PARMERS, PARM MANAGBRS, PARM LABORBRS

BHPLOYEBD PBRSONS 16 YBARS AND OVER BY OCCUPATION,
TOTAL AND PEMALB, 8Y RACE AND BTHNIC GROUP

k] 3]
100.0

PWwo OD®O DEN ONE=

.

© © & - N (- XN}

.
OwwN

2002 NMOOO®™
b
© = s

31.4
13.0
0.
18.4

0.
0.
15.4

AND PFORBMEN.

Table 3
1970 Census

(PBRCBNT DISTRIBUTION)

BOTH §BXES ~ <~~~ =
WHITB BLACK OTHBER SPAMNISH
RACBS ANEBRICAN
364 ] ] 9
100.0 100.0 100.0 100.0
19.8 0. 0. 0.
1.9 0. 0. 0.
5.2 0. 0. 0.
2.5 0. 0. 0.
10.2 0. 0. 0.
12.8 0. 0. 44.4
4.1 0. 0. 0.
8.8 0. 0. 4.4
9.1 0. 0. §6.6
9.1 0. 0. 8.6
0. 0. 0. 0.
9.3 0. 0. 0.
3.3 0. 0. 0.
6.0 0. 0. 0.
11.3 0. 0. 0.
8.8 0. 0. 0.
0. 0. 0. 0.
0. 0. 0. 0.
3.7 0. 0. 0.
4.9 0. 0. 0.
0. 0. 0. 0.
0. 0. 0. 0.
4.9 0. 0. 0.
0. 0. 0. 0.
1.1 0. 100.0 0.
.9 0. 0. 0.
13.23 0. 0. 0.
0. 0. 0. 0.
18.7 0. 0. 0.
0. 0. 0. 0.
0. 0. 0. 0.
14.3 0. 100.0 0.

STORBY
COUNTY IN NBVADA

c- e e e e PEBENALEBS -« <<«

TOTAL

36.90
°.

10.4
4.9

11.8

3.0
0.
0.

10.4
10.4
0.

-2

.
-3

- e
e & o
L]

[
O SdOWE © O NOON ©0OO0OO0CO0OO WO
. . . . e o e .

13.1

183
100.0

36.0
0.

10.4
4.9

11.8

3.¢

37.17
13.1

24.6

13.1

OTHER SPANISH

RACBS AHRRICAN

BLACK
] *0
100.0 100.0
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.
0. 0.

2/ NONPARM LABORBRS, PARM LABORBRS AND FORBMEN, CLBEANING AND FOOD SBRVICER WORKBRS, AND PRIVATE HOUSBHOLD WORKERS.

@

O

(-4 [-N-N-N-
. N

®

@




NC Vi i,

O

ePLUYMLNT SCORTTY [ePe~TMENT

EMFLOYMENT, SECULRTTY R{¢:inCH

Taelce ¢
COUNTY  STLR:Y
EMPLUYMENT STATUS RY SEX AND MINJUKITY STATUS
ANNUAL AVekAGES
CY 1vy7y
SEX AND MINORITY LABUR UNEMFLOYMENT
STATUS FURCE EMPLLYED UNEMPLOYED RATE
EDTH SeXxes
10 10T"L l’-cO &0C ‘0 s'ol‘a’-
Ze WHITE 610 79C 20 e
Ze SLACK ¢ c V) oC¥
“te UTHER RACFES 10 10 (0] « 0%
S. SPANISH AM-RICAN <0 <9 ¥] «Co
t. MINGRITY OROUPS =% >0 30 0 «0%
FEMALE
7. TOTAL | 420 460 H 4.EY
Ee PERLENT OF
E(CTH SEXES 5led% 50.0% 100.0%
o, WHITE “eC «0GC 20 4. 8%
1C. TLACK v - 0 0] «0%
1lle OTHER 4TS ¢ : 0] ] O«
12 SPANISH aAMZR1CAN 1C 10 (4] « 0%
15 MINZRITY GROUFS = ic 10 0 « 0%
NCTLS: % SUM OF SOPANTSH AMcRILAN AND ALL RACES EXCEPT WHITE. SCME
TOPLICATION PLSSTIHLE SINCE SPANISH AMEzRICAN MAY INCLUDE
NONWHITE RACES IN ADDITIUN TO WHITE.
SUM UF INDIV1IOUAL ITEMS MAY NUT AJU TO TCTAL SEZCAUSE OF
ROUNDING.
PERCENTAGES: CUMPUTED FRCM UNRCUNCED FIGURES.
SQOURCE: PERCENTAGE FROUM 1970 CENSUS FILURES APPLIED TJU CY 1979 LAFCF

FORCE.
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NevATlm SMPLAOYMINT (:kUgiTY LEP an TV 2T <:)

EMFLUYMINT $3CURITY RESiARULH
Taczles 2
COUNTY WASHCE
POFULATIUN oY SEX AND MINGRITY STATUS
156C
MINURITY STATUS TOTaL POPULAT IUN FEMALE PGPULATION
S FEVMALE
NUMBER % BY RALE NUMS &k BY RaCz

l. TCTAL 216,990 100.00% 109,060 10G.00%
2. WHITE CT,770 95.75% 104.550 9c.E6%
3. oLACK 3,560 1.66% 1,730 Le5E%
4, AMzRICAl R A% 1.56% 1720 leles
5.  JRILNTaL ly0lé . Ta% 75C . 135
6.  UTHER RALLS ' ¢ 00 203 270 25%
7.  SPANISH=-AMZRICAN 11, C00 Se1C% 54560 5.10%
8. MINORITY GROUPS = 2Ge2350 9.35% 10,080 G.l6%

NC7&S:

SOURCE:

SUM LF SPANISHh AMLRICAN AND ALL KACES SXCEPT WHIT:u. ¢
CUPLICATION PLSSloll SINCE SPAN1Sk AMER1CAN MAY INCLUD
NONWRITE RACES IN ADLZITION TU wklilTe.

SUM OF INDIVIDUAL ITEMS MAY NOT ADD TC TCTAL BECAUSE OF
<OQUNL ING, :

TOTAL POPULATION c£ST1maTeS FUR CY 1980
rLANNING COCROINATUR'S COFFICE

PROVIDUED Y STATE

1347
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NEVADs _MPLOYM:NT Stcg:%Tv SLPARTM eNT
eMPLTYMANT SECURITY RUSSARLH

TazL: 2

. COUNTY  wWasr{t

IMPLOYMENT STATUS =Y SEX aNu mINCKITY STATUS
ANNUAL AVERAGES
LY 1979
SEX ANC MINORITY LASCR UNEMPLCGYMENT
STATUS FOKCE tMPLUYED  UNnEMOLOYED RATZ

BOTH SEXES
1. TOTAL 1844570 101,220 59750 e
2.  MWRITE 1014 Go0 979530 3,560 3.5%
3¢ SLACK 1,650\ 1,780 70 Al
4.  CTHER RACES 2,U30 1,910 120 6.0
5. SFANISH AMZRICAN 4y 750 4.5 44610 140 2.9%
5¢  MINCRITY GRUUPS = By020 £¢200 iz Z.E¢

=gMaLE
7. TOT AL 424370 41,020 1,550 3.6%
€ PcRCENT OF
: 50TH SEXES 4G 5% 40.5% 41.3%
9.  WHITE 404é 060 29,290 1,270 3e5%
1C. &LACK £50 ; £50 “C 4.1%
11. OJTHER R&CES ©2¢ 760 50 5.7%
12. SPANISH wMFRICAN 1,75C 14720 70 2.6%
13. MINQRITY GRQOUPS = 354200 3,230 100 W%

NOTES: % SUM CF SPANISH AMERICAN AND ALL RACSS =XC:2FT WHITE, SCME
WUPLICATION PLSSIELE SINCE SOPANISH AMEXICAN MAY INCLUDE
NCNWHITE RAC:=S IN ACCITION TU WHITE.

SUM OF INDIVIDUAL 1TLEMS MAY NOT ADD TC TOTAL S5C4USE OF
ROUNDING.

FLRCENTAGES CUMPUTED FRCM UNRGCUNDED FIGURES.

SLURCE: PIRCENTAGE FROM 197C CENSUS FIGURES APPLIED T3 CY 1979 LAatOk
FURCE.
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STATE OF NEVADA

'*SFE ) EMPLOYMENT SECURITY DEPARTMENT
RENO EMPLOYED PERSONS 16 YEARS AN ER BY CUPAT 10N ANNUAL AVERAGE
PSR SRS R En AL e TERR SR AR N etnTe gaou3 ’ CY 197y
988 e SRR g% BOTH SEXES :;"ER“vspmv ’:' 5 S & - 2] L FEMALES ..;‘E:‘..g::;.;;
H
TOTAL  WHITE  BLACK  RACES ASEAYERN  totaL WITE  BLACK ACES AREAYERM
TOTAL, ALL OCCUPATIONS 101,220 97,530 1,780 1,910 4,610 41,020 39,390 850 760 1,720
PROFESS1ONAL, TECHNICAL AND RELATED 15,280 15,020 210 170 440 5,990 5,790 90 100 120
ENGINEERS ' oe 810 880 0 0 o 0 0 0
it ooy s, B R 8 @ B e pad 2 % g
OTHER PROFESETONAL NOSKEEE ° §:570 81533 160 10 270 27420 320 80 %0 %0
NONFARM MANAGERS AND ADMINISTRATORS 11,6640 11,410 50 140 480 24260 2,210 20 20 90
SALARIED ' o2 9:520 93270 40 29 39 0 o 0 o
SELF~EMPLOYED #s 2,130  2:150 10 )4 10 0 o 0 0
SALES WORKERS 61680 6,540 20 30 ° 210 z.se§ 24520 1 20 80
RETAIL STORES 750 3,710 20 0 0 2,09 2,050 0 0 50
OTHER SAL B8 ERORKERS 23 2,830 0 13 139 '49 'a70 0 {3 30
& CLERICAL MORKERS 199540 19,120 230 220 700 15,140 145770 180 190 600
SECHETARIES, STENOGRAPHERS AND TYPISTS 4,760 4,380 50 80 130 a.39 47490 40 60 180
OTHER CLERICAL WORKERS 14,780 144530 190 160 20 10:540 10,280 130 120 430
CRAFTSMEN, FOREMEN AND RELATED 11,940 11,700 80 190 600 570 590 0 0 60
CONSTRUCTION CRAETSMEN sa 31480 3:320 3 120 200 0 o 0 0
HECHANICS AND REPATRMEN *@ 2,830 - 2:730 0 0 50 0 0 g 0
HACH!Né TS & OTHER METAL CRAFTSMEN »% 510 490 0 0 60 0 0 0
OTHER CRAFTSMEN ss 5,160 5,170 20 40 200 0 0 o 0 o
OPERATIVES, EXCEPT TRANSPORT 5,060 4,880 110 70 260 1,890 1,770 60 60 80
DURABLE $00DS MANUFACTUR ING 1,220 1:170 0- 9 19 620 6 0 0 50
NONDURABLE GOODS MANUFACTUR ING 410 390 0 210 24 0 0 0
NONMANUF ACTUR ING 3,660 3,320 110 70 190 1,070 910 60 60 30
TRANSPORT EQUIPMENT OPERATIVES 3,850 3,800 50 30 190 160 160 o 0 0
NONFARM LABORERS 3,340 3,020 180 170 400 160 200 o o 20
SERVICE WORKERS EXC. PRIVATE MOUSEHOLD 22,170 20,770 660 700 1,230 - 11,260 10,640 380 340 640
EANING FODD "SERVICE WORKERS 105120 “91560 270 370 30 41680 43410 130 140 240
PROTECTIVE SERVICE MORERS 12320 1,270 30 10 io 8 89 0 0
PERSONAL, HEALTH € OTHER SVC. WORKERS - 105730 9950 340 320 590 6,600 6,1 250 200 400
PRIVATE HOUSEHOLD WORKERS 910 680 120 80 30 820 670 120 50 30
FARM WORKERS 1/ 810 590 60 120 70 80 80 0 0 0
LOW PAY & LOW STATUS OCCUPATIONS 2/ 14,780 13,260 630 680 1,120 5,700 5,240 250 200 290

#% NOT AVAILABLE FOR WOMEN.
1/ FARMERS, FARM MANAGERS, FARM LABORERS AND FOREMEN.

# NONFARM LABORERS, FARM LABORERS AND FOREMEN, CLEANING AND FOOD SERVICE WORKERS, AND PRIVATE HOUSEHOLDS WORKERS.
NOTE:s TOTALS MAY NOT ADD DUE TO ROUNDING.
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NEVADA EMPLOYMENT g;éURITY DEPARTMENT

EMPLOYMENT SECURITY RESEARCLH

TABLE 1

MINORITY STATUS

COUNTY

POPULATION BY SEX AND MINORITY STATUS

NUMBER
l. TOTAL 949340
2. WHITE 95 090
3.  BLACK 10
4e AMERICAN INDIAN 160
5. ORIENTAL - 30
6. OTHER RACES 30
7. SPANISH-AMERICAN 1,C60
8. MINORITY GROUPS =* 1,310

NOTES:

SUWRCe:

¥ SUM OF SPANISH AMERICAN AND ALL KACES EXCEPT WHITE.

1980

TOTAL POPULATION

¥ BY RACE

100.00%
97.30%
«10%
1.90%
e34%
«36%
11.51%

14.01%

FEMALE

NUMSEK
49630
49490

10
100
20

<0

490

630

WHITE PIND

POPULATION

4 FEMALE
8Y RACE

100.00%
97.02%
«10%
2.11%
«36%
«42%
10.66%

13.653()

SOME

OUPLICATIUN POSSIBLE SINCE SPANISH AMERICAN MAY INCLUDE

NOCNWHITE KACES IN ADDITION TO WHITE.

SUM OF INDIVIDUAL ITEMS MAY NOT ADD TO TOTAL BECAUSE OF

KOUNDING.

TOTAL POPULATION ESTIMATES FOR CY 1980 PROVIDED BY STATE
PLANNING COORDINATUR®*S OFFICE
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Table 3
U. 8. DEPARTHENT OF LABOR 1970 Census

HANPOWBR ADMINISTRATION
BHPLOYED PBRSONS 18 YBRARS AND OVER BY OCCUPATION,

TOTAL AND PEMALE, BY RACE AND BTHNIC GROUP WHITE PINE
(PERCENT DISTRIBUTION) COUNTY IN NEVADA
©+--<-POTH SEXBS-==-+  «--=-= PEMALES - - - « ~ « -

TOTAL WHITB BLACK OTHBR SPANISH TOTAL WHITB BLACK
RACBS AHBRICAN

TOTAL, ALL OCCUPATIONS, NUMBBR 3831 3757 os 84 498 1008 985 0
PBRCENT 100.0 100.0 100.0 100.0 100.0 100.0 ' 100.0 100.0

PROPESSIONAL, TECHNICAL AND RELATED 13.1 13.3 0. 0. * 6.4 13.4 13.7 0. %
ENGINEBRS 1.2 1.2 0. 0. * 0. 0. 0. 0. *
HEDICAL AND HBALTH WORKERS 1.8 1.6 0. & 0. ¢ 0. 2.4 2.4 0. ¢
TRACHBRS, BLEMENTARY + SECONDARY SCH. 3.4 3.8 0. # 0. 3.2 6.4 6.5 0. *
OTHER PROPBSSIONAL WORKERS 6.9 1.0 0. % 0. * 3.2 4.1 4.8 0.
RONPARM MANAGBRS AND ADMINISTRATORS 1.4 1.8 0. % 0. * 3.8 6.9 5.0 0. »
SALARIBD #s 5.4 5.8 0. ® 0. » 2.6 0. 0. 0. *
SBLP-BNPLOYRD *% 2.0 2.0 0. * 0. * 1.2 0. °. 0.
SALES WORKBRS 3.6 3.6 0. ® 0. » 3.0 9.3 9.3 0. *
RETAIL STORES 2.9 3.0 0. 0. * 1.6 8.3 8.4 0. *
OTHER SALES WORKEBRS .8 .8 0. * 0. * 1.4 .9 .9 0. ¢
CLBRICAL WORKBRS 11.2 1.4 0. » 0. » 14.8 34.4 38.1 0. »
SECRETARIBS, STBNOGRAPHERS AND TYPISTS 3.4 3.5 0. * 0. * 5.6 12.9 13.2 0.
OTHER CLBRICAL WORKERS 1.8 8.0 0. # 0. ¢ 8.8 a1.5 21.9 0. *
CRAPTSMEN, POREMEN AND RELATED 20.8 20.8 0. » 16.8¢ 10.8 0. 0. 0.
CONSTRUCTION CRAPTSMEN o9 8.0 6.0 0. = 6.2¢ 1.2 0. 0. 0. *
MECHANICS AND RBPAIRMEN o% 4.5 a.6 0. * 0. % 0. °. 0. 0. *
MACHINIST AND OTMER WBTAL CRAPTSMEN®s 3.2 3.1 0. 9.4 1.2 0. °. 0. *
OTHBR CRAPTSMBN *# 6.1 6.8 0. * 0. » 2.4 0. 0. 0. *
OPBRATIVBS, BXCBPT TRANSPORT 15.6 15.4 0. %  21.9 19.7 4.1 3.7 0. ®
DURABLS GOODS MANUPACTURING 5.2 5.3 0. * 0. % 2.4 0. 0. 0. »
NONDURABLE GOODS MANUPACTURING .2 .2 0. » 0. * 0. 0. °. 0. *
NONMANUPACTURING 10.1 9.9 0. %  21.9¢ 17.3 4.1 3.7 0. *
TRANSPORT BQUIPMENT OPERATIVES 8.9 1.0 0. » 0. » 1.0 1.7 1.7 0. »
NONPARM LABORBRS 5.1 5.2 0. % 0. * 15.3 .4 . 0. *
SBRVICB WORKBRS EXC. PRIVATE HOUSEBHOLD 12.8 13. 4 0. 31.5¢ 12.1 30.6 30.6 0.
CLBANING AND POOD SBRVICE WORKERS 1.4 1.1 0. %  20.3¢ 11.4 17.9 18.3 0. ®
PROTECTIVE SERVICE WORKERS 1.4 1.3 0. * 6.2¢ 1.2 0. °. 0.
PERSONAL, HEALTH ¢ OTHER SVC. WORKERS 4.0 3.9 0. » 10.9% 0. 12.7 12.3 0. *
PRIVATE HOUBBHOLD WORKBRS s A 0. %  12.5¢ 1.4 1.3 .S 0. »
PARM HORKBRS 1/ 3.6 3.4 0. 12.5¢ 5.4 0. 0. 0. *
LOW PAY ¢ LOW STATUS OCCUPATIONS 3/ 14.9 14.3 0. * 45.3% 31.7 19.6 19.2 0. *

%¢ NOT AVAILABLE POR WOMBN.
1/ PARMBRS, PARM MANAGBRS, PARM LABORBRS AND PORBMEN.
2/ NONPARM LABORBRS, PARM LABORBRS AND FORBMEMN, CLBANING AND FOOD SERVICE WORKERS, AND PRIVATE HOUSBHOLD WORKERS.
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NEVADA EMPLOYMEINT URITY DEPARTMENT

EMPLOYMENT SECURITY RESSARCH
TAELE &

@

COUNTY

EMPLOYMENT STATUS BY SEX AND MINORITY STATUS
ANNUAL AVERAGES

SEX AND MINORITY
STATUS
BOTH SEXES
le TOTAL
2. WHITE
3. BLACK

4o CTHER RACES
Se SPANISH AMERICAN
6. MINORITY GROUPS =

FEMALE
7. TOTAL
8. PERCENT OF
BOTH SEXES
9. WHITE
10. BLACK

11. OTHER RACES
12. SPANISH AMERICAN
13. MINORITY GROUPS =

LABOR
FORCE

3,110
3,060

40

360
<00

970

3l.1%

960
o
10
100
110

Cy 1979

EMPLOYED

2,780
2+730

40
360
400

130

26.2%
720
0
10
100
110

UNEMPLOYED

330

(o No N =]

240
T2.7%

N
b
00000

WHITE PINE

UNEMPLOYMENT
RATE

10.7%
10.7%
«0%
«0%
8} 4
-0%

24.8%

25.2%
<03
0%
«0%

«03

NOTES: * SUM OF SPANISH AMERICAN AND ALL RACES EXCEPT WHITE. SOME
DUPLICATION POSSIBLE SINCE SPANISH AMERICAN MAY INCLUDE
NONWHITE RACES IN ADDITION TO WHITE.

SUM OF INOIVIDUAL ITcMS MAY NOT ADD TO TOTAL BECAUSE GF

KOUNDING.

PERCENTAGES CCMPUTED FROM UNROUNDED FIGURES.

SOURCe: PERCENTAGE FROM 1970 CENSUS FIGURES APPLIED TO CY 1979 LABOR

FORCE.

55

1351




74814 ¢

5VA!kAgHSB&?PICAN7$ 8Y JOB TITLE

APPLICANT FOR LAS VEGAS SMSA

TOTAL WHITE BLACK SPANISH AMERICAN AMER ICAN 1NDIAN OTHER
MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE
ARCH AND ENGINEERING 87 9 T8 8 ] = 3 = = = =
MATH. AND PHYS SCIEN 16 5 16 3 2 1 = = = = =
LIFE SCIENCESccccces 16 6 13 4 2 1 = = = = -
SOCIAL SCIENCESceooe 3 | 3 1 = . = = = = = =
MEDICINE & HEALTH,... 22 57 19 48 2 9 1 = = = O =
EDUCATIONcocccocccee 7 22 6 15 1 S = 2 = - = =
LAY & JURISPRUDENCE. 4 3 4 2 = 1 = = = = = =
WRITINGeocoscocveasee 8 11 7 10 - . 1 1 - - - =
ART WORKe coccccccces 18 17 18 17 = = = = = = - -
ENTERTAINMENT & REC. 21 17 18 16 2 = 1 1 - = - =
ADMIN SPECIALTIES... 143 137 134 126 8 7 1 4 = = = =
MANAGERIAL WORK,NEC. 316 103 291 95 14 4 9 4 = N =
MISC PROF yTECH, MANAG 50 36 35 19 13 14 1 2 1 = =
STENO,TYPINGoFILING. 42 379 30 294 11 68 1 16 = 3 L =
COMPUTING & ACCT REC 149 761 124 622 15 107 7 28 4 = =
MATERIAL & PROD RECO 96 3 sl 27 10 5 5 1 . = . =
INFORM-MESSAGE D] STR 23 295 20 237 3 42 = 13 - 3 - -

O




Active Applicants
On File January, 1980

The following tables show a 1isting of available Jobseekers by race
and occupation which were on file for the Las Vegas and Reno local offices during
January, 1980. The numbers shown do not reflect respective SMSA totals.

This 1nf6rmat10n changes rapidly, but should prove beneficial to
affirmative action employers. Similar tables for other local office juris-
dictions can be provided upon request at any time during the year.

The Tisted occupations are broad categories of occupational divisions.
These include several sub-categories which are not shown. For example, the
first title of architectural and engineering includes all types of architects
as well as all of the various engineering titles. The occupations in math
and physical sciences include many varieties of oécupations such as actuaries,
mathematicians, statisticans, chemists, geologists, astronomers, physicists,
etc. When referring to one specific job classification, the numbers shown

should be used with this understanding.
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AVAIkaBLE APPICANTS BY JOB TITLE
JANUARY 1980

APPLICANT FOR LAS VEGAS SHSA

TOTAL WHITE BLACK SPANISH AMERICAN AMERICAN INDIAN UOTHER
MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE
ORE REFINING & FOUND 4 1 1 = 2 O 1 N = - =
PROC.oFOOD & RELATED 7 3 6 2 1 O = = = = =
PROC.sCHEMICALS €& RE S 2 S 2 = = N = i = i =
PROC. ¢yNONMETALLIC M1 3 = 2 = - - 1 - - = = -
PROC.+LEATHER & TEX] 1 - 1 it - - N - - - . -
PROCoy NoEoCovecoeoo | 1 = 1 = - = = = = =
METAL MACHININGecooo 29 4 26 3 | 2 = . = - -
METALWORKING NeEeCeoeo 13 4 11 4 O = 2 = - - - -
MECHANICS & REPAIRMA 161 3 150 3 8 S 1 = = - =
MECHANICAL REPAIRING 112 3 106 2 3 1 3 - L = = -
PRINTING: coccovccces 17 3 15 2 2 1 = = = = = =
WOO0D MACHINING 17 3 16 3 = = = = = = =
MACHINE WORK N.EoCeoo 4 hd 3 = 1 - = = = L . =
FABRICATION,ASSEMBLY 9 (-] 9 7 = 1 = = = = = =
FABR-REPAIR OF SCIEN 13 b 13 3 = 1 = = i = = C
ASSEHBLY € REPAIR EL 3% 24 26 20 3 | S = = = =
FAB.~REPAIR ASSORT M 2 5 1 3 1 2 = = = = ) -

O
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3:“6&&9 SssPPICANIS 8Y JOB TITLE

APPLICANT FDR LAS VEGAS SMSA

SGEY

TOTAL WHITE BLACK SPANISH AMERICAN AMERICAN INDIAN OTHER
MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE
MISC CLERICAL HORK., 16 52 11 38 5 T = 7 - - = -
SALESWORK SERVICES.. 19 13 18 12 1 . - 1 - b = =
SALESWORK y COMMODIT] 193 225 167 201 20 17 4 7 2 = = -
NISC MERCHANDISING.. 67 79 56 68 8 10 3 1 = - N =
DOMESTIC SERVICES... 2 24 1 8 1 16 = = = = = -
FOOD & BEVERAGE PREP 504 460 kY & ] 367 95 75 32 17 4 = =
LODGING & RELATED SE 46 340 33 161 8 159 5 19 = = =
BARBER ING ,COMETOLOGY 5 12 4 10 = 3 1 - = = N =
ARUSEMENT & RECREATI 483 302 420 254 39 3 23 16 1 = =
"~ MISC PERSONAL SERVIC 22 121 18 66 4 49 = 5 = = =
APPAREL & FURNISHING 20 50 10 23 10 22 = 4 = = =
PROTECTIVE SERVICES. 212 16 176 17 3 1 3 g 1 = 1 =
BUILDING~RELATED SER 257 40 131 22 101 13 23 S 2 = = =
PLANT FARMINGsscoeoso 98 6 T 6 10 O 11 . = - = e
ANIMAL FARMING.ccoee 2 1 2 1 i - - - - - - -
HUNTING ,TRAPPING, & 10 = 10 = = - = - - = = -
METAL PROCESSING.... 1 = 1 = - = - = = . = -

O
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AYAILABLE APPICANTS BY JOB TITLE
JAKUARY 1980

APPLICANT FOR LAS VEGAS SHMSA

TOTAL WHITE BLACK SPANISH AMERICAN AMERICAN INDIAN OTHER
MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE
ANMUSEMENT yRECREATION 4 2 4 2 - - - = = i - .
GRAPHIC ART WORK.ocoo n 12 26 10 LS 1 4 1 1 = = =
MISCELLANEOUS 16 1 12 12 1 18 2 1 1 bt - -
TOTAL eccovscnnssccce 59682 3.8%2 49759 29972 615 711 273 175 33 14 2 -

@
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3X“akABLE APPICANTS BY JOB TITLE
¥ 1980

APPLICANT FOR LAS VEGAS SMSA

TOTAL WHITE BLACK SPANISH AMERICAN | AMERICAN INDIAN OTHER

" MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE
PAINTING, DECORATING 15 1 16 1 - - 1 - - - -
FABR-REPAIR PLASTICS 1 - ! - - - - - - - -
FABR,~REPAIR WOOD... 6 - L) - 1 - - - - - -
FABR.-REPAIR SAND,ST 3 1 2 1 - - 1 - - - -
FABR.~REPAIR TEXTILE 19 39 14 21 1 7 'y 11 - - -
METAL FABRICATING N. 75 2 65 1 7 1 2 - 1 - - -
WELDING,FLAME CUTTIN 76 1 65 ] 5 - 6 - - - -
ELECTRICAL ASSEMBLIN 85 8 73 7 10 1 2 - - - -
PAINTING,PLASTERING 9% ) 82 s 8 - s - 1 - - -
EXCAVATING,GRADING, P 25 - 23 - 2 - - - - - -
CONSTRUCTION WORK 1,088 22 957 17 61 4 65 1 4 - 1 -
STRUCTURAL WORK N.E. 88 1 17 1 6 - s - - - -
MOTOR FREIGHT TRANSP 254 ) 217 5 25 - 10 - 2 - - -
TRANSPORTATION WORK ., 149 8 128 6 15 2 5 - 1 - - -
PACKAGING & MATERIAL 206 29 170 28 26 1 9 - 3 - - -
EXTRACTION OF MINERA 10 - 9 - - - 1 - - - -
PROD. & DISTRIBUTION 25 2 21 1 4 1 - - - - -
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AVAILABLE APPICANTS BY JOB TITLE
SKRUARY Told

APPLICANT FOR RENO SMSA

TOTAL WITE BLACK SPANISH AMERICAN AMERICAN INDIAN OTHER
MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE

INFORM-RE SSAGE DISTR 17 63 15 Se = 7 2 2 - - = )
MISC CLERICAL WORK,, 6 16 4 14 | 1 1 = = | = =
SALESWORK SERVICES.. 10 3 T 3 2 1 - - = = =
SALESWORK , COMMODITI 60 43 55 40 1 1 2 2 2 - = =
MISC NERCHANDISING. . a2 32 41 3l 1 1 - = = - = =
DOMESTIC SERVICES... 13 6 11 S 1 ) = 3 1 = =
FOOD & BEVERAGE PREP 413 227 an 213 23 6 14 5 S 2 =

LODGING & RELAIL(D SE 39 70 3 60 = 2 5 4 1 4 = =
BARBER ING yCOMETOLOGY = 4 = 3 O = = = 1 = =
AMUSEMENT & RECREATI 148 166 140 161 7 3 1 2 - = ) =
RISC PERSONAL SERVIC 10 32 7 28 2 2 s O 1 2 = =
APPAREL & FURNISHING 17 17 16 13 1 1 = 2 - 1 = .
PROTECTIVE SERVICES. 80 10 73 8 6 2 = = 1 = = -
BUILDING-RELATED SER 134 18 99 13 30 2 3 1 6 2 = =
PLANT FARMINGeoosone S3 1 47 1 1 3 = 2 = = =
ANINAL FARAINGoceceeo 3 e 2 2 = = = 1 = - -
MISC FARMING & REIAT 5 = 4 ) = = = 1 = = -
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AVAILAB PPICANTS BY JOB TITLE
SARIAAVYoe0

APPLICANT FOR RENO SMSA

TOTAL WHITE BLACK SPANISH AMERICAN AMERICAN INDIAN OTHER
MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE
ARCH AND ENGINEER ING 3 S 2 4 1 - - 1 - - - =
MATH. AND PHYS SCIEN 9 2 9 2 - - - - - - - -
LIFE SCIENCEScccccos 8 8 7 8 - - - - - - -
SOCIAL SCIENCESceees 1 2 1 2 - - - - - - - -
MEDICINE & MEALTH... ] 22 -] 22 1 - - - - - - -
EDUCATION coccsccoss - 5 - 4 - - - - - 1 - -
MUSEUM,LIB,EARCH SCI 1 = 1 - - - - - - - -
LAW & JUR ISPRUDENCE. 1 1 1 1 - - - - - - - -
WRITINGeoooococcccne 2 3 1 3 1 - - - - - - -
ART HORKecoooosocceos 2 S 2 5 - - - - - - - -
ENTERTAINHENT & REC. 10 2 10 2 - - - - - - - -
ADMIN SPECIALTIES... 40 51 7 S0 2 = 1 = ) 1 = =
MANAGERIAL WORKyNEC. 141 39 132 3% 5 1 4 2 - - - -
KISC PROF yTECHyMANAG 12 7 10 4 1 1 1 1 = 1 = =
STENDy TYP INGFILING. 13 133 11 118 2 9 = 6 = 3 - =
COMPUTING & ACCT REC 103 330 9 308 7 9 3 ® 4 = -
MATERIAL & PROD RECO $2 17 46 17 4 C 2 - - ) - =
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AYAILABLE APPICANTS BY JOB TITLE
1980
APPLICANT FOR RENO SMSA
. ToTAL WHITE BLACK SPANISH AMERICAN | AMERICAN INDIAN OTHER
MALE . FEMALE MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE
MACHINE WORK N.E.C.eo 2 3 2 3 - - - - - - - -
FABRICATION,ASSEMBLY 16 17 16 14 = = = 3 = - - -
FABR-REPAIR OF SCIEN 3 2 3 2 - - - - - - - -
ASSEMBLY & REPAIR EL 17 15 15 14 1 - 1 - - - -
FAB.-REPAIR ASSORT M 3 s 3 s - - - - - - - -
PAINTING, DECORATING 4 - 3 - - - 1 - - - - -
FABR-REPAIR PLASTICS 2 1 2 1 - - - - - - - -
FABR.~REPAIR WOOD... 10 - 10 - - - - - - - - -
FABR.-REPAIR TEXTILE 7 24 6 20 - - - 3 1 - -
METAL FABRICATING N. 38 - 35 - - - 3 - - - - -
WELDING, FLANE CUTTIN 10 15 1 - - 1 2 2 - - -
ELECTRICAL ASSEMBLIN 3 3s 1 2 - 2 - 2 - - -
PAINTING, PLASTERING s2 46 1 . - 2 - - - - -
EXCAVATING,GRADING,P 27 - 25 - - - 1 - 1 - - -
CONSTRUCTION MORK . 701 7 629 6 26 - 24 1 23 - -
STRUCTURAL MORK N.E. a7 - “2 - 3 - 2] - - - - -
MOTOR FREIGHT TRANSP 202 4 190 3 4 1 7 - 1 - - -

O
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A ABLE APPICANTS BY JOB TITLE
ngakRVl980

APPLICANT FOR REND SMSA

TOTAL WHITE BLACK SPANISH AMERICAN AMERICAN INDIAN UTHER
RALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE
HUNTING TRAPPING, € 8 = 7 = = = 1 tad - = = =
METAL PROCESSING.oo. 2 - 2 - = = = = = - - -
ORE REFINING & FDUND 1 = 1 = = = = - = - - -
PROC..FOOD & RELATED 4 1 3 1 = = 1 = = = = =
PROC.»PETROLEUM € RE 1 = 1 = = = = - - - - -
PROC.,CHEMICALS & RE 8 7 8 5 = 1 = 1 = = - =
PROC . yNONMETALLIC M1 4 1 L) 1 = = = - - - - -
PROC.oLEATHER & TEX1 1 = = = 1 - = = - - - -
PROCes NoEeCocovsece 2 = 2 = = = = = = - - -
HETAL MACHININGes cos 38 1 35 1 1 - 2 = - = = =
METALWORK ING NoE.C.o 15 2 12 2 = = 2 = = = -
MECHANICS & REPAIRMA 87 1 84 1 2 = 1 - = = - =
HECHANICAL REPAIRING T8 6 75 5 2 = - 1 - = =
PAPERHORK INGooooecos 2 1 2 1 = = = = = = - =
PRINTINGecscococenes 6 4 S 2 1 1 = = = = =
WOOD MACHINING 16 O 16 = = = = = = - - -
TEXTILE MACHINE WORK 2 = 2 = = = = = = = = -
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AVAILABLE APPIC sy
JXNUARV 168{1 ays

APPLICANT FOR RENO SMHSA

JOB TITLE

TOTAL WHITE BLACK SPANISH AMERICAN AMERICAN IND]AN OTHER
MALE FEMALE MALE FEMALE HALE FEMALE MALE FEMALE MALE FEMALE MALE FEMALE

TRANSPORTATION WORK. 76 2 68 2 6 = F = - - - -
PACKAGING & MATERIAL 307 62 27T 53 14 3 9 2 4 e —
EXTRACTION OF MEINERA 7 = 5 = 1 = - = - = -
PROD. & DISTRIBUTION 12 = 12 = = = = = = = . =
AMUSEMENT yRECREAT ION 5 1 S 1 = = = = = = = =
GRAPHIC ART WORK.eoo 21 16 1y 15 1 = 1 1 i L) L) -
MISCELLANEOUS 16 3 15 3 = = 1 = = = = =
TOTAL ecccoscceccscccse 3,402 10533 3,061 19396 167 54 107 51 66 31 1

Pty

w

&






. et &> <
f(’ f P rd y/’/’/

-
-’ Y
« o ~ i
+ : .

State 6y Calxformi. EXHIBIT H
(:) < wvifice of Tne Attorney Gomoral '
Depariment »0% Justice - .
: 3580 Wilshire Blvd.

Los Angeles, Califorraz 60010
July 8, 197§

Senator James R. Mills
State Capitol X
Sacramento, California 95814 z

Subject: Senate Biil 775
Dear Senator Mills:

This office has reviewed Senate Bill 775 relating to the healing arts

(and more particularly to registered dispensing opticians and optometrists)
introduced bv yourself on April 8, 1975, and amended in the Senate

on May 12, 1975,

in October 1974, our offit- announced a program designed to determine
“whether existing laws of{ the State might be changed so as to cause a

reduction of prices paid by consumers for a variety of professional

izems. DPursuant thereto ] appointed an investigating task force to

cnhnceptrate on preschnt laws ajfecting prescraiption drugs, eveglasses,

hearing aids, mi1k and dairy products and retail price maintenance &l\

acreements. Thiarteeni davs of public hearing were held in December 1974 4/

and Januarv 19°5, ot which time over 100 witnesses presented their

views. In March 1975, the 1nvestigating task force presented the
_results_of tneir enccavess 1in _a detailed and well rcasoned report

entitled Report and Recommendaticns of the California Attorney
general's Inflation Committee.

SB 775 would have several deleterious consequences which would be
detrimental tc California patients and which are directly at variance
with the findings and recommendations contained in the Report of

+he Inflation Committee Task Force. As such this oftice must oppose
SE "75. We w1ll proceed to discuss why we must oppose each specific
section in turn.

Section 1. Under presert law (Bus. & Prof. Code & 651), registered
dispensing opticians, as other licensees of the healing arts profes-
sions (with the exccpiion of hearing aid dispensers), arc prohibited
from oifering for sale ¢r selling any commodity and from offering to
render or rendering any service on the representation that the price or
fee therefor 1s at a discount (c1 a percentage less than the average

fee);. Section 1 of SB 775 would remove registered dispensing opticians
(:)fro: that prohibition.

‘n.s office could suppecrt thas change, if additienal protections would
mpany it, such as those which are :ncluded in AB 2020,
A Fal
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senarcr James R. Mills , .

H#e: Sk 775 ) Pt .
Section 2. uUnder present law Lhus® & Poof. Code & 258 aptiietiisy
a1e pronibited frow having, inter &l z, & tondloid-t.nant mclatizcnsh
with aelesestered dispensing optician 1¢ wnum he rerors paticuls,
clicnts or fustomers, or from whow he oo oty tuch sdferrals, o wait
4 person cngaged in the manufacture; saie. or distrshution ¢f ophtha
supplies. Section 2 of SB 775 wculd remeve this pronibition

The Task Force Committee dealing w.tii <veolassc
i

iy
]

»Y
und that cevidence

l-(
0 j»n
3
o
o
~
g i

received at 1ts hearing indicated. s nced TO siren the =1atuics

dended to guarantee the total scpdraticn and :ndupendencc between:

-

registered dispensing opticians and optometrszts, ar. .- -ned that the

potential harm to the consumer inheient in any veloticnship between

—ontician and optometrist, 1S great. loward strenglnciing 'he statutes

ispensing optician-cplometrist relatacnship,

+ dealing with the registere
the. Committee recommended the e)liminat:on of the "refcerral™ requiremen:t

of section 655(a) of the Business<and Prciessions Code.

Se
re
n

tion 2 of SB 775 however, would weaken rather than strengthen the

=

C

S .

¢ optometrists by permitting a landlord- tenant relat:onship to be
T

o 0

~ -t

-

tenant, would continue to have the independence necessary 10 _inake 3.

___juduren: bascd solelv on_ i1olcssional considerations bccouse of the
pressure or indirect ohligation to write prescriptions f{or his land-

lord or to {111 prescraiptions that his landlord writes, as the case
nav _bhe

O

Section 3. Under present law (Bus. § Prof. Code & 2556), 1t 1s
unlawful jor a registered dispens:ng optician to advertisc the
furnishing of or to furnish the scrvices of a refractienis*®, an
optometrist, or a physician and surgeon, or to emplioy o1 mi.ntain on
or near the premises used for optical dispensing a reiraction:st, an

- -

optoretrist or a physician and surgeon. Section 3 of SB 775 would amend

section 2556 of the Business and Piofessions Code to removc the
rromabition of these relationships between the registered dispensing
optic.an and the refractionist/optometrist.

The dangers inherent i1n weakening the prohibition on furnicshing of
the services of an optometrist by an optician or direltly employing
zn optometrist by a registered dispensing optician are iraught w:th
more wot=ntial danger than the weakening of the prohibition of thear
Lav:n: a landlord-tenant relationship, mentioned above. Here the

rictions on the relationship between registered dispensing opticians

ormned between them. This 1s animical to the consumer interest. The
cnant profe'ssional who refers and accepts pauticnt referrals with has
ar2iord would in reality be a "captive'" of the landlovd profess:onal.
Nei1<her the registered dispensing optician nor the oytometr:st, @ . °

O:

A
g(rf

%

conncction between the registered dispensing optician and the opiometiist

would hecome 1mmediate and in a matter directly related to themn

srcicssion. horse vet, the removal ot the prohibition of a regis-eved
s

i1srcasing optician from emploving an optometrist or furnishing h
s¢rvizes, would completely erode the separate relationship betwcen
Sach Their relationship would not even be hidden since they would

P )
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Senator Jamés R. Mills i :
Re: S8 775 : T Page Three

maintain the same office. Again &% noted above, our Task Force
Committee concluded that evidence received at its hearings indicated
s defipiteenieed to strengthen the statutes intended to guarantze the
total separition and independence between the registered dispensing
optician and optometrist. Section .2 and 3 of SB 775 would have the
opposite effect, section 3 going so far as to remove the last vestige
of separation and consequent independence. Parenthetically we would
cbserve that the Bill itself in fact seems to recognize this deleterious
result: section 5 of SB 775 would add "the excessive prescribing of
prescription lenses, eyeglasses or contact lenses'" to those acts
which constitute unprofessional conduct by an optometrist. While
the additional indicia of unprofessional conduct provided by section
. of SB 775 would be welcomed if standing alone, it does not, but

— - rather appears as a remedy for an unhappy result which the Bill itself
would create. As such it is not unlike trying to catch the horse
after 'it is out of the barn door. The legislation should more properly
be directed to the primary evil with which we are concerned - the
potential danger inherent in a close relationship between the optician
and optometrist. The separation of that relationship should be main-
tained, if not strengthened, rather than legislatively weakened and
‘the results of that weakening hopefully repaired post facto.
Section 4. Under present law (Bus. § Prof. Code § 3103), it is

(:) deemed unprofessional conduct and therefore prohibited, for an
optometrist to directly or indirectly accept employment to practice
optometry from any person not having a valid license or certificate  of
registration, or from any company or corporation. Section 4 of SB 775
would remove this prohibition. We are strongly opposed to permitting
the corporate direction c. the practice of optometry which section 4
of SB 775 would permit.

It has been the policy and law of this State for at least 30 years,

to prohibit the corporate practice of optometry or the practice of
optometry for an optometrist as an employeeof a company or corporation.
This basis for this policy is apparent since optometrists, as do other
professionals, have to make professional judgments, and to do so

they nust be free from nonprofessional considerations and influences
aliunde optometrical ones. The professional judgments and decisions
attending the practice of optometry should be based solely on what

is best for the patient. The optometrist, as any man, cannot serve

two masters - his unlicensed corporate employver and his professional

responsibility.

As the California Supreme Court observed in commenting on the cognate
situation involving employment of a dentist by a corporation:

", . . It may be conceded that a licensed dentist

would have the right to employ unlicensed persons
(:) to perform various kinds of services. In such

cases the employer is responsible to and for the
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office must -oppose Senate Bill 775.

Senator James R. Mills ; :
Re: SB 775 ’ Page Four

acts of his employees. But the converse of the

propasition is not always true. . . . If the . .
< employment is bona fide, . . . the corpecrations

which are purely commercial enterprises, none of - -

whose directors need be licensed dentists, are

the masters of the situation, and may wath or - ' .

against the wish of Painless Parker, the dentist,”

employ such licensed persons as may be to their

commercial advantage, having less regard for the

skill or fitness of the persons so employed than

would a licensed proprietor who is solemnly charged

by the obligation he assumes to the state to respect

the salutary enactments passed in the exercise

of the police power for the safety, health and

welfare of the public." Painless Parker v. Board

of Dental Exam., 216 Cak. 285, 297.

The California Legislature should not now remove the prohibition on
corporate employment of professionals, specifically optometrists,
the wisdom of which prohibition has been proven by at least 30
years of practice, and which has been blessed by the highest court

pf this State.

Section 5. Section 3108 of the Business and Professions Code

currently provides that '"clearly excessive prescribing or administering
of drugs or treatment, use of diagnostic procedures or use of drugs

or treatment facilities which are detrimental to the patient"
constitutes unprofessional conduct by an optometrist. Section 5 of

SB .775 will add to the ac+ivities constituting unprofessional conduct
by optometrists, the "excessive prescribing of prescription lenses,
eveglasses and contact lenses.'" Standing by 1tself the section §
addition to seciton 3108 of the Business and Professions Code might

be welcomed.. We feel, however, that in addition to our Teservations
expressed above, the addition 1s unnecesSary since the conduct it
would prohibit is already presently prohibited by section 3108 as

it reads now. We would also note that the amendment as drafted is
ambiguous and can be construed to have any '"prescribing or administering
drugs or treatment" constitute unprofessional conduct. This surely is
not the result intended. :

In conclusion then, SB 775 would remove several statutory safeguards
that have protected California consumer-patients for a long period
of time, and which a recent study by this office has found effective
and necessary for their continued protection. Accordingly, this

. ’ Very truly yours,

EVELLE J. YOUNGER
Attorney- General

1tp 12367
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Honorable Tom Bane

Assemblyman, 40th District

State Capitol, Room 3132 .
Sacramento, California 95814

RE: Assembly Bill 1125 - Healing.Arts
Dear Mr. Bane:

This is to advise you that this office hes reviewed your

Assembly Bill 1125 which p*orzblgs sicde-by-sicde ogerztions

in certain financial and proprietary *elbt*onsnlps between .
optometrists and opticians.

As you know, the Attcrney Generzl's Task
Inflationary Eifects on Zve Servic 2s, iss:
which basically stated that all reiazion
trists and opticizns should De p:e;-;cec. Also, in the last
iegislative session this office supported your Assezbly Bill
257 relating to this subject matter.

After a very careful ané thorcugh stucy of this macter, it has
been determined that this cifica should egain suppor: rour
effort to correcrc existing problems in this area. Thereiore,
we are pleased to inform you that the O0ffice of the Attorney
General supports your Assembly Bill 1125.

Should you have any cquesticns concerning our position relative
to your bill, please do nct hesitaze to centact the under-

signed. 5
Very truly yours,

George Deukmejian
Attorney Cenerzl

'4;//-4/// %—/\

ﬂodﬂej J. Blonien
Assistant Attorney General

RB:1p




1

O £tate of California O . _ L U CEn G
Brpartinent of Justice

{9t8) 443.9393
(N o pnthareitan
$George et

(PRONCYUNTED DUag. wav.Cin)

_ Anor:trg Grurral
« v August 3, 1979

Ms. Kathryn C. Rees, Director
Legislative Affairs

California Optoretric Association
921 1llth Street :
Sacrzmento, Czlifornia 95812

Dear Ms. Rees:

1 ar writing to acknowledge znd thenk you for your letter

of July 25, in which you solicited ocur continued suppecrt

for A.B. 1125 (Ezre) which prchibits certein proprieze:svy

and financial zr-zrngements between opto=etrists and opticiars.

Plezse keep us
informaticn on

Vexy truly yours,

Gecrge Deukmejien
Attorney General

RJIB:jk
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SUPREME COURT Rt LES Rule 165.1

Rule 165. Employment of persons to solicit, obtain professional
employment; sharing of compensation with unlicensed persous; other
prohibited practices.

I. A member of the state bar shall noi:

(a) Employ another to solicit or obtain, or rcmuncrate another for
sollcmng or oblammg profcssnonal s.mploy mcnl for hlm.

_(b) t)

nowingly aceept pro essionul emp.oyment on behalf of a claim-
ant in a p;rconnl injury. or death case offered to him as a result of or
as an mcnduu to the activities of an unlicen<od Nemson that for con -
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D 732-2100 - - JUDICIARY
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883-3829
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Nevada Legislature .
SIXTY-FIRST SESSION
March 18, 1981
MEMORANDUM
TO: Senate Committee on Commerce and Labor
FROM: Senator William Hernstadt
SUBJECT: Senate Bill No. 329
The purpose of S.B. No. 329 is to revise the Nevada Revised .

Statutes so that optometrists may practice on commercial

premises. Currently only opticians are allowed to do so.

It is my contention that this provision will benefit the
(G consumer.

First, in Nevada the price of glasses exceeds that which
is charged by the surrounding states. . Because there is

no commercial practice allowed, there is less opportunity
for price competition. Secondly, with transportation
costs at such high levels, consumer convenience is a
major consideration. Lastly, we micht consider the
consumer's right to service. 1Is there really concrete
rationale for allowing opticians to dispense in commercial
establishments without allowing consumers to be examined
by optometrists in such establishments?

It has been broucht to my attention that there are those
concerned that this legislation will reduce the quality

of service to the consumer. Presently 23 states allow
optometrists to practice in department stores. 1In those
states there is no evidence to indicate that more .
complaints are received because of optometrists practicing.
on commercial premises than those practicing elsewhere.

The intent of this legislation, in my opinion, is to give
the consumer a wider variety of options when seeking
optometric services. More competition within the profession
will result in lower costs for the consumer. This
restriction has outlived itself and should be repealed

by passage of S.B. No. 329.

O






