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Committee in session at 7:30a.m. Senator Floyd R. Lamb was 
in the Chair. 

PRESENT: Senator Floyd R. Lamb, Chairman 
Senator James I. Gibson, Vice Chairman 
Senator Eugene V. Echols (absent during 
Senator Norman D. Glaser (absent during 
Senator Thomas R.C. Wilson 
Senator Lawrence E. Jacobsen 
Senator CLi,fford E. Mccorkle 

ABSENT: None 

OTHERS Ronald W. Sparks, Chief Fiscal Analyst 
PRESENT: Eugene Pieretti, Deputy Fiscal Analyst 

Howard Barrett, Budget Director 
Lowell Smith, State Forester 

part of voting) 
part of voting) 

Charles Wolff, Jr., Warden, Director, Department of Prisons 
· Dr. Ralph DiS.ibio, Director, Department of Human Resources 
Pete Borda, Sheep Rancher 
Cy Ryan, United Press 
John Rice, Associated Press 

HONOR CAMP FOR PRISONERS 

Lowell Smith, State Forester, presented a revision of information 
previously presented to the Finance Committee regarding costs of 
honor camps. (See Attachment A.) 

Senator Jacobsen suggested that a perman~nt camp might be set up 
in Lincoln County. 

Senator Lamb asked what would have to be done to ensure security 
at the camp. Mr. Wolff replied there would be round-the-clock 
supervision at the camp. 

Senator Lamb asked what savings would be realized at the prison 
itself, if the honor camps were in operation. Mr. Wolff said 
once the camps are in operation and initial costs have been spent, 
prisoners could probably be kept in the camps at about half the 
cost as at the prison. 

Senator Lamb asked if the camps create better rehabilitation en
vironments. Mr. Wolff said that he thinks so. 

Senator Echols remarked that he would like to see this type of 
program expanded. 
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Senator Mccorkle expressed concern that there is no reduction in 
the operating budget of the prisons, and maintenance budget of 
the Parks Division. 

Senator Lamb suggested that Mr. Meder of the State Parks Division 
be involved in determining savings realized by using prison labor. 

PREDATORY ANIMAL CONTROL 

Pete Borda, sheep rancher, testified on the effectiveness of the 
Predatory Animal Control program. 

Senator Jacobsen asked Mr. Borda if he thinks predators are increas
ing, and if the State program has helped him pe~sonally. Mr. Borda 
said the situation is better than several years ago. He said he 
knows that many coyotes are killed by helicopter; he acknowtedged 
that private trappers are also catching these animals. He said 
the really bad animals, the ones killing his sheep, cannot be killed 
by helicopter. He said these must be trapped and the State has · 
slacked off trapping. Mr. Borda has requested them to trap before 
sheep enter certain areas; but their policy is to have sheep killed 
first, and then kill the predators. 

(CommlltN Mint.) 
' .. "2 •. 1'~ ' Jl 
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(Div-. of Mental Hygiene & Mental Retardation - budget action cont.) 

Senator Gibson moved to reduce Out-of-State 
Travel to $2,500 and In-State Travel to $18,000. 

Seconded by Senator Jacobsen. 

Motion carried. 

Senator Glaser moved to reduce Training 
to $25,000 each year of the biennium. 

Seconded bv Senator Jacobsen. 

Senator Mccorkle moved to amend the 
motion, reducing Training to $20,000 
each year of the biennium. 

Seconded by Senator Echols. 

Senators Lamb and Gibson voted no. 

Motion carried. 

Senator Gibson moved to approve the personnel 
changes according to the Reorganization Plan. 

Seconded by Senator Mccorkle. 

Senator Wilson voted no. 

Motion carried. 
Mr. Barrett stated that there will be a problem with all agencies 
in a certain housing complex in Carson City where rents will increa ~~ 
from 55 cents to 95 cents a square foot next year. 

Senator Glaser moved to approve this budget as amended. 

Seconded by Senator Jacobsen. 

Senator Wilson voted no. 

Motion carried. 

NEVADA MENTAL HEALTH INSTITUTE - Page 309 

Senator Mccorkle said this Institute reportedly has problems of 
efficiency, yet they are asking for 9 more people and presently 
have 225. He said if they had fewer people they might use them 
more efficiently. 

1 

Senator Mccorkle moved to eliminate 
the nine new positions. 

Seconded by Senator Echols. 

Senator Glaser remarked that he is not sure moving people around 
creates more efficiency. 

Senator Lamb suggested that it would be better to cut 5 positions 
and let the Institute make the choice of which positions to cut. 

Senator Gibson said 5 people are Public Service Interns to start 
a half-way house; a program which may have some merit. Senator 
Mccorkle said he thinks it has merit, but other staff members 
could be used for the program. 

Mr. Barrett remarked that the increase in patients is coming 
through out-patient care, not in-patient. He said the new posi
tions have been added to address increases ·in out-patients. 

Senator Mccorkle amended his motion to limit 
money for new positions to $50,000 plus pay
roll costs, each year of the biennium. 

Seconded by Senator Echols. 

A ~ - ,. .m 
·.. -i, 1 Jt ,- ,;,_ 
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Motion carried. 

Senator Glaser expressed concern tha~ the staff for the half
wav house, costinq $51,000, would not be able to be funded. 

Senators Lamb and Mccorkle said they feel they will be able to 
find additional funds. 

Senator Mccorkle moved to reduce Printing and 
Duplicating Copy to $1,673 each year of the 
biennium. 

Seconded by Senator Jacobsen. 

Mr. Barrett commented that costs of the printing office and costs 
of pape~ have gone up. 

Senators Wilson, Lamb, and Gibson voted no. 

Motion carried. 

Senator Mccorkle moved to reduce Medical 
and Dental Expense to $80,000. 

Seconded by Senator Jacobsen. 

Senator Wilson asked why this expense is up. Mr. Barrett said 
he does not recall, but these bills have increased greatly for 
all budgets; this expense cannot be controlled. 

Senators Glaser, Lamb, Gibson, and Wilson voted no. 

Motion did not carry. 

Senator Glaser moved to reduce In-State Travel 
to $5,000 each year of the biennium. 

Seconded by Senator Mccorkle. 

Motion carried. 

Senator Mccorkle moved to reduce Medical 
and Dental expenses to $100,000 each year 
of the biennium. 

Seconded by Senator Jacobsen. 

Senators Glaser, Gibson and Wilson voted no. 

Motion carried. 

Senator Gibson moved to approve Personnel as 
outlined in the Reorganization Plan. 

Seconded by Senator Mccorkle. 

Senator Wilson voted no. 

Motion carried. 

Mr. Barrett commented that the work program for heat, power, 
water, sewer, and garbage it too low; they had to find additional 
money to pay the utilities for the remaining part of the year. 
He said the agency's request is now a reasonable request. 

Senator Wilson moved to amend this budget 
to the agency's request for both years of 
the biennium, for utilities. 

Seconded by Se~ator Jacobsen. 

Motion carried. 

Senator Mccorkle asked if prison help could be used for part-time 
seasonal help. Senator Lamb remarked this is net a good place for 
prisoners to work. 
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(.Nevada Mental Health Institute - budget action continued.l 

Senator Glaser moved that this budget 
oe approved as amended. 

Seconded by Senator Mccorkle. 

Senator Wilson voted no. 

Motion carried. 

RENO MENTAL HEALTH CENTER - Page 316 

Mr. Sparks noted that Office Furniture and Equipment should be 
reduced by $15,600, because there has been a duplication in the 
original request. 

Senator Wilson moved to reduce Office Furniture 
and equipment by $15,600. 

Seconded by Senator Jacobsen. 

Motion carried. 

Senator Mccorkle said he would like to reduce new positions from 
16 to 12 because the reason for the new positions was to help ease 
the transition to the new facility. He said adding 16 is a large 
number. 

Senator Mccorkle moved to reduce the 
amount of money for new salaries from 
$170,000 to $128,000. 

Seconded by Senator Echols. 

Mr. Barrett said the adolescent facility will be filled immediately 
upon opening and there would be a waiting list. He said it will 
be limited to 16 adolescents; at the present time there is no place 
for adolescents. 

Senators Glaser, Wilson, Lamb voted no. 

Motion did not carry. 

Senator Gibson absent. 

Senator Mccorkle moved to reduce the 
amount of money for new salaries to 
$148,000 each year of the biennium. 

Senator Wilson said if adolescents are now being sent out-of-state, 
cutting this budget may not yield a savings; the cut may not be 
cost-effective. 

Seconded by Senator Echols. 

Senators Gibson, Wilson, and La.IJlb voted no. 

Motion did not carry. 

Senator Glaser absent. 

Senator Mccorkle moved to reduce 
In-State Travel to $9,000 each 
year of the biennium. 

Seconded by Senator Jacobsen. 

Motion carried. 

Senator Glaser absent. 

Senator Gibson asked about Contract Services. Mr. Sparks explained · 
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that the Senior Psychiatrist position is being deleted and the 
money for that position has been moved to Contract Services. 

Senator Jacobsen moved to reduce 
Training to $2,500 each year of 
the biennium. 

Seconded by Senator Mccorkle. 

Motion carried. 

Senator Gibson moved to approved salaries 
involved in the Reorganization Plan. 

Seconded by Senator Mccorkle. 

Senator Wilson voted no. 

Motion carried. 

Senator Glaser absent. 

Senator Jacobsen moved to approve the budget 
as amended. 

Seconded by Senator Gibson. 

Senator Wilson voted no. 

Motion carried. 

Senator Glaser absent. 

CHILDREN'S BEHAVIORAL SERVICES, · WASHOE - Page 320 

Senator Lamb said Food Expense has increased greatly. Mr. Barrett 
said last year was the first year of operation; and was not a full 
year. 

Senator Mccorkle said this is a good program, but it is an effort 
to handle as many behavioral problems as they can. He said they 
keep increasing programs, using the rationale that there is a long 
waiting list. He said he would like to see a "prioritizing" of 
programs within this institution. He said a reduction in this bud
get would require them to "prioritize", serving those most in need. 

Senator Mccorkle moved to reduce the program 
by $100,000; taking $50,000 from the regular 
appropriation, $25,000 from social effect 
training, and $25,000 from social services, 

Seconded by Senator Echols. 

Senator Gibson remarked that this is a fairly good program and he 
thinks the Committee would do mischief by cutting their funds this 
amount. 

Senator Wilson said if the concern is to restrict admissions, he 
is not sure this is the way to do it. 
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Senators Lamb, Gibson, and Wilson voted no. 

Motion did not carry. 

Senator Glaser absent. 

Senator Gibson moved to approve personnel 
as outlined in the Reorganization Plan. 

Seconded by Senator Echols. 

Senator Wilson voted no. 

Motion carried. 

Senator Glaser absent. 
(C_IUN......_) 
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(Children'sBehavioral Services, Washoe - budget action cont.) 

Senator Gibson moved that this budget 
be approved as amended. 

Seconded by Senator Jacobsen. 

Senators Wilson and Mccorkle voted no. 

Motion carried. 

Senator Glaser absent. 

Mr. Sparks introduced information regarding the General Fund 
balance as of April 16, 1979 (see Attachment E) . Mr. Sparks 
pointed out that there is a difference in revenue projections 
between his Office and the Budget Division. Mr. Sparks said 
his figures are not as conservative as they have been in the 
past;- and he is concerned these figures . may be too high in view 
of the effect the recent energy crisis may have on Nevada. He 
added that costs of S.B. 204 and A.B. 616 are included in his 
projections. 

S Fon11 63 

Mr. Sparks provided two bids on the landscaping of the Insti
tute: one for $70,937, and another for $71,545. He said these 
monies came from the land exchange for Stempeck Park; and they 
are authorized by statute to use those monies for improvements 
at the Institute. 

Senator Gibson moved that this 
budget be approved. 

Seconded by Senator Jacobsen. 

Senator Mccorkle voted no. 

Motion carried. 

Senators Glaser and Wilson absent. 

LAS VEGAS MENTAL HEALTH CENTER - Page 325 

Senator Gibson moved to reduce In-State 
Travel to $15,000 each year of the biennium. 

Seconded by Senator Jacobsen. 

Motion carried. 

Senator Glaser absent. 

Contractual Services 

Mr. Barrett said he would obtain information on the increase. 

Budget held. 

LAS VEGAS MENTAL HEALTH CENTER-FOOD SERVICE CENTER - Page 331 

Senator Gibson moved this budget be approved 
in accordance with the new figures presented 
by Dr. DiSibio. 

Seconded by Senator Wilson. 

Motion carried. 

CHILDREN'S BEHAVIORAL SERVICES - Page 333 

Senator Mccorkle said he would rather see more people working 
directly with children than administrative staff. 

(ComlaleMlaeel) 
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(Children's Behavioral Services - Page 333) 

Senator Mccorkle moved to eliminate 
the Management Assistant II. 

Senators Lamb and Gibson stated this position is needed. 

Senator Mccorkle withdrew his motion. 

Senator Gibson moved to approve the personnel 
as outlined in the Reorganization Plan. 

Seconded by Senator Jacobsen. 

Senator Wilson voted no. 

Motion carried. 

Senator Gibson moved that this 
budget be approved as amended. 

Seconded by Senator Jacobsen. 

Senators Wilson and Mccorkle voted no. 

Motion carried. 

Senator Glaser absent. 

HENDERSON MENTAL HEALTH CENTER - Page 337 

Senator Lamb asked why the Building Rent has increased. Mr. Bar
rett said they will have more patients as the program expands. 
He said the program will expand if they are allowed the money bud
geted. 

Senator Lamb said if the need is there, the money should be appro
priated. He expressed concern regarding money for Training. Mr. 
Barrett said it is for training staff on site. 

Senator Gibson remarked that originally the agency asked for all 
funds from the General Fund; they did not show the operations 
grant. He asked if the grant monies were obtained because the 
Budget Division did not appropriate enough General Fund monies. 
Mr. Barrett replied that the :,request came in September, and the 
agency was told at that time they could not get the amount re
quested from the General Fund. He said they returned with a new 
proposal around December, which showed they would bring in the 
amount shown for the operations grant; which is federal money. 

Senator Gibson expressed apprehension about what the ~eneral Fund 
figure will be in the future. Mr. Barrett remarked that this bud
get is as small as it can be, and still qualify for the federal 
grant. He said if the grant is accepted, all staff are necessary. 
Senator Lamb and Gibson expressed concern about the high cost of 
the program. 

Senator Wilson asked if all of the grant must be accepted. Mr. 
Barrett said yes; it takes the full amount of the grant to buy 
the basic services required by the federal government. 

Senator Mccorkle moved to eliminate 
the operations grant. 

Seconde4 by Senator Jacobsen. 

Senators Wilson, Gibson, and Lamb voted no. 

Motion did not carry. 

Senators Glaser and Echols absent. 

Mr. Sparks remarked that there is no reorganization change in 
this budget. 
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(Henderson Mental Health Center - budget action cont.) 

Senator Jacobsen moved to reduce 
Training to $7,500 each year of 
the biennium. 

Seconded by Senator Mccorkle. 

C) 

Senator Wilson asked how important Training is in this budget. 
Mr. Barrett said Training is needed; but since all the -staff will 
probably not be hired at the same time, it can probably be reduced 
a little. 

Motion carried. 

Senators Glaser and Echols absent. 

Senator Lamb asked about In-State Travel. Mr. Barrett answered 
that they will not be in Just one location; they will be located 
in many areas, making travel necessary. 

Senator Gibson moved that this budget 
be approved as amended. 

Seconded by Senator Wilson. 

Senators Mccorkle and Jacobsen voted no. 

Motion failed. 

Senators Glaser and Echols absent. 

FACILITY FOR THE MENTAL OFFENDER - Page 350 

Senator Mccorkle moved that this budget 
be approved as amended by the Reorganization 
Plan. 

Seconded by Senator Jacobsen. 

Senator Wilson voted no. 

Motion carried. 

Senators Glaser and Echols absent. 

Meeting adjourned at 10:05 a.m. 

submitted, 

APPROVED: 

---~--,~~ 
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ATTACHMENT A 
ffATE OF NEVADA 

DEPARTMENT OF CONSERVATION AND NATURAL RESOURCES 

DIVISION OF FORESTRY 
CAPITOL COMPLEX 

CARSON CITY, NEV ADA 89710 

April 13, 1979 

Senator Floyd Lamb 

L.V. 9nith, State Forester Firewarden 

Honor Camp Cost Smmary - Southem Nevada 

As requested by Senator Jacobsen, enclosed is infoma.tion on the cost 
for an Honor Camp in southem Nevada. Following is a sum:nary, by agency, 
of costs for initial set-up and operation of the camp for the biermiun. 

Department of Prisons 

Initial Camp Set-up 
Salaries 
Operating 

SUB TCJI'AL 

FY 79-80 

339,200.00 
90,443.00 
96,314.00 

~525,957.00 

· -Division of Forestry 

Initial Camp Set-up 
Salaries 
Operating 

· 'FY 79-80 

53,870.00 
26,957.00 
'40,000.00 

~120,827.00 

$646,784.00 

FY .80-81 

91,682.00 
99,797.00 

~191,479.00 

FY 80-81 

28,183.00 
40,000.00 

$68,183.00 

$259,662.00 

Director Wolff and I have discussed these costs and although costs 
are high, it is felt the long term benefits in reduction in inmate man
year cost and accanplishment of needed conservation v.0rk justifies the 
:Initial expense. Once the camp is established, additional manpower can be 
added with ease and minimal expense. 

. " '«-1 . ~ J 
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EX H t e1r A 

Also attached are copies of maoos regarding camp costs and two lists 
of inmate projects. These are copies of mem::,s that were sent to you earlier. 

If you have any questions, please call me. 

pt 
encls. 
c. c. Roland Westergard 

Charles L. Wolff 
Howard Barrett 
John Meder 
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DEPARTMENT OF CONSER.\'ATIO:--l AND NATURAL RESOURCES 

DIVISION OF FORESTRY 

MEMORANDUM ----------

CAPITOL COMPLEX 

CARSON CITY, NEV ADA 89710 

February 27, 1979 · 

.. TO: Senator Floyd Lamb 

FROM: L. V. Smith 

SUBJECT: Honor Camp Projected Costs 

Attached is a memo from Department of Prisons, which 
indicates a reductio~ in initial estimates for setting up 
a "spike camp" in Southern Nevada. 

· They are reducing their original cost estimates by 
$119,240 for the first year, and $32,934 for the second 
year, for a total of $152,174 .for the biennium. Of this 
reduction, $29,880 in FY 1980 and $32,934 in FY 1981, are 
transfers from existing Prison budgets. 

We have reviewed our cost estimates and find them 
to be accurate based on the experience we have had in 
setting up crews recently, and our experience in operating 
crews for many years. 

Attached are revised Prison totals and grand totals. 
Also, per your request this morning, attached are work 
projects prepared by State Parks, and Division of Forestry. 

js 

cc - Roland Westergard 
Charles L. Wolff 
Howard Barrett 
John Meder 

Encl. 

; cr-3· ...... o~ 



TO: 

FRO~i: 

SUBJECT: 

NEVADA Ul:l',~ :NT 01~ J'J:ISO~ 

O on~ICE ~-AJ. IJmECl'Olt u 
MEMORANDUt,i 

EXHIBIT A 

Lodi Smith, State Forester DATE: • February 27, 1979 

4: l., 
Michael L. Mede~iinistrative Services Officer 

Honor Camp Projections/ Southern Nevada 

-
The initial estimates for setting up a spike camp in Southern Nevada . 
can be reduced as follows: 

8220 Trucks 
8530 Structures 
Total Reduction 

These reductions are attributable to: 

FYE 6/30/80 
/" -· 
\ . ($30,000) 
\ ( 59,360) 

·, ($89,360) 

.. ____ ----·- -~.,.,.-
I 

/ 

Trucks: Elimination of the truck with a generator. This can be 
obtained from Forestry via surplus property. 

Structures: Reduction in request results from obtaining furt her 
11 bid" estimates from vendors. The ini-tial estimates 
were made based only upon information from one vendor. 

Additionally, savings can be made in the operating account of one of the 
institutions {Southern Nevada Correctional Center or Northern Nevada 
Correctfona1 Center) due to the reassignment of inmates budgeted for 
the coming biennium in the Governor's recommendations. These savings were 
not identified in the initial r~qucst for data. The savings are: 

7170 Clothing and Uniforms 
7180 Hedka 1 and Oen ta 1 
7200 Food 

Inmate stipends arc the inmate payrolls 
The other operating costs arc not bused 
cannot be reduced accordingly. 

FYE . 6/J°0/80 
/ ' 

( $"'4 ,248 
\ 4,608 
,, 21,024 

·$29,880 

FYE 6/30/81 

$ 4,248 
4,966 

23,720 
fil~ 

' . I 

\ 
_) 

neccss~ry to operate the honor camp. 
upon these pay jobs and, therefore, 

The costs for the camp arc the best estimates available. Projects of this 
nature often have associated costs thJt ~re unforeseeable. 



NTATIVE Q OJECTS - N· DIVISION '()FORESTRY 

Inmate Program - Southern Nevada 

General work projects are as follows: 

1. Tree thinning 
2. Tree pruning 
3. Insect and disease control 
4. Tree planting 
6. Hazard tree reduction 
7. Camp3round in?rovements 
8. Picnic area inorovcments 
9. Roqd i~prove~~~t 

10. Trail constru~tion and improvements 
11. Park cleanup · 
12. Minor hand labor construction 
13. Erosion control . 

EXHIBIT · A 

The following entities have indicated work projects for 
inmate labor. 

Clark County Parks and Recreation 

North Las Vegas Parks and Recreation 

City of Las Vegas 

City of North Las Vegas 

U.S. Forest Service (Mt. Charleston) 

Bureau of Land Hanagernent (Red Rock 
Park and Spring l-:oun tain Range) 

- All projects 

- All projects 

- Proj. 1 - 6J 12J13 

- Proj. 1 - 6, 12,13 

~ All projects 

- All projects 

Division of Forestry inmate work projects (Mt. Charleston 
-and Las Vegas Nursery) 

1. Fuelbreak construction 
2. Erosion control 
3. Tree thinning 
4. Tree pruning 
5. Tree planting and maintenance in public areas 
6. Hazard tree reduction 
7. Minor hand labor construction 
8. Collection of seed of native plants 
9. Planting of highway medians and cutbanks, etc. 

10. Soil preparation and filling cartons at the nursery 
on a periodic basis 

11. Periodic cleanup of nursery on a demand basis 

. i;r- 5 _,.._'..,') .. ) 
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St.:HJECT 1:0:,·02 Cl,:-:p CRelo/S 

--------·---·---

EXHIBIT A 

l),\Tc FeiJcu,uy 27, 19_7 

Jlonor C:.Jmp C~-:::-;1..; th.Jt .1r~ rt:Jc.:omtilcnded for Lincoln County ,md 
Southern ~•ie•.rada can do tn,Jny jobs in the state p .. ;rks that we 
are unable to do at this time. Thes~ include tree planting, 
hazard red~ction for fire and safety, fire breaks, campgcound 
improve.11ei1tS, pic:-.ic area improvements, road improvements, 
trail buildin; c1~d improvements, p~rk cleanup and erosion 
control. ~~ei'l ~~ have major construction work in Lincoln 
County it is dif=icult to obtain bids, and when the contrac
tors do bid, they are high because they have to come from 
Las Vegas or Utah. The inmate crews could do the necess~ry 
hand work· a~d a~y prefab items like ramadas and picnic tables. 
Then local con~=3ctors could be hired to do construction like 
roads and com=ort stations, with the inmates doing the balance 
of the work. Se:,eral o! th~ Lincoln County parks have erosion 
proble,715 that n~ed attention such as vegetative planting and 
check dar..s that could also be done. 

Specific projects could include: 

Schroeder .~eser·.,o:.r is silting in clue to soil washing down during 
high 1-1.Jter iri che stream. We could do some planting of vegeta
tion and put check dams in to try and slo:., down the silting in 
the Schroe.ie-:: :=.:c:servoir. In addition to t.iis type of i-1ork, there 
is considerable work to be done on the roads to prevent erosion 
and to ~~ke becter drainage ditches that should be done by hand. 
Also, th~re are areas for trails to be constructed and improvement 
and enlarge~ent ot the picnic and camping areas. 

CATHEDRAL GOR•'JE 

We could build hiking trails, do work on the old CCC facilities 
so theg can be used, enldrge the campground, enlarge the picnic 
area, and redo the sh~de ramadas £or the campground. 

ECIIO D.!..~t 

Build hikin~ t:dils, plantin~ for cump.;round screening, trails, 
erosion ~or.crol ~$ we get flashfloods coming through the camp
ground, when th~ :-fatcr is down in tile reservoir fill in the: 
cracks to .':~lp reduce th~ leJkage from tlie reservoir. 

a dii;ision of tlit! D,·partmt!n: of Curut!rration and Satural Resou~1.•:1 . ... b56 
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KERSHA~v-RYAN 

0 
EX ~ IBIT A 

Redo the CCC restrooms, boundary· fences and cattle guards, hiking 
trails. 

SPRING VALLEY 

Build a boater excess campground across the reservoir, construct 
interpretive trails, fishermen access to the reservoir, hiking 
trails, repair fences, do irrigation and erosion work in the 
pasture at Spring Valley Ranch. 

RED ROCK 

We could do trail work at Pine Creek, enlarge the picnic area at 
Spring Moµntain Ranch, painting of buildings, fences, hiking 
trails, do cleanup in Pinc Creek and do work in conjunction with 
the Bureau of Land Management on the balance of the recreation 
area. 

VALLEY OF FIRE 

We could design and construct erosion control walls around a lot. 
of our facilities, do han~ work for erosion control on the roads, 
construct so~e check dams in the various washes, seeding to cover 
up erosion scars, c~nstruct hiking trails not only for pedestrian 
but eque$trian as c.re are getting requests for trail riders in the 
Valley of Fire. The possibi.lity of building hike-in, primitive 
camp sites. 

FWYD LANB i?ARX 

The painting of buildings, build hiking trails both for pedestrians 
and equestrian, repair fences and buildings from vandalism. 

As we get into the program, there will be many more projects that 
can be worked on. 

If you have any questions or need additional information, please 
call. 

, • r-->...., 
_,_u .. ) ( 
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EXH\BIT A 

February 20, 1979 

To: Senator Floyd L~m!> 

From: 

Subject: Mobile Honor Ca.mp Costs for Southern Nevada 

Ti1e following is in a.ns:-,er to your questio:: during mg budget hearing 
on costs for a mobile honor ca,-,p to 1-1ork out of sout."l.;rn ,'levada. 

The mobile camp conce_ot will. alloi.· the mobility of a "readg" work
Loree to be ~oved to work site locations. 

We have contacted t.~e State Park System for wor~ projects. It is 
felt a site c~ntrally located in t.~e vicinity ·of Pioche could ,-1ork. all 
riv2 park sites for many gears. .. : 

The ca.~p could be located near Pioche for approxi~.atelg eight mont.~s 
a year depending on weat."lar conditions, t'lit.h the re.7'.aining :four months 
located. at tha Jean Prison site. Work projects :fro~ the Jea~ P:ison sit9 
on State Park land, Division of Forestry projects on Mt. Cha.rles~on, etc., 
could last for mang years. 

In discussions with Director Wolff on this matter the last couple 
days, it was decided to project c~sts for a 36 man mobile inmate ca:Jp. 
Both mgself and the Director feel this woul.d be the most economical siza. 

The· following is the initial cost, salaries and operating :for bot:h 
agencies for the biennium. 

,DEPARTl-fEliT OF PRISONS . . ' 

Initiai Camo Set-up 
Salaries 
Opera.ting 

SUB TOTAL 

PY 79-80 

428,560 
90,443 

126,194 
645,197 

91,692 
132,731 
224,413 

I . 

,• ~,-o 
-~~-Jt.::, 

' I 
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Initial Cost 
Salaries 
Opera.ting 

DIVISION 

SUil TOT.A:. 

GR.'l\ND TOTAL 

FY 7.9-80 

53,870 
26,957 
40,000 

120,827 

766,024 

0 C) 
FY 80-81 

EXHIBIT 

28,183 
40,000 
68,183 

292,59G 

The following soparatas the costs by line it=rr. for t.~e t:t-10 ag~ncies. 
The Prison System h'Ould run tha cam.o ,-1ithi.n an~ t::11:? Division of Fora.;try 
would run all out:.id; operations, i.e., work projects, etc ••• 

DEPARTllE!,T OF PRISONS 
Mobile Camp Initial Costs 

8210 Auto~obiles (Van) 
8220 Trucks 
8310 Office Furniture 
8400 Specialized Equipaent 
8530 Structures 

. 

FY 79-80 

9,000 
94,000 
11,000 
17,200 

297,360 
428,560 

8210 - Purchase of a va., for use in transporting inr.iates and carrging 
supplies. 

8220 - Purchase of t~ee trucks: water truck with pressure systom; $40,000, 
truck with 10 KW ge~erator; $30,000, 12' refrigerator truck; $24,000. 

8310 - Purchase of 43 beds, dressers, lamps and living furniture Eor t.1:~ -
36 inmates, S guards and 2 foreman. 

J. ...: 

8400 - Purchase mobile radio for van communication; $1,200, sewer hook-up 
at Jean, llevada (ona time cost}; $10,000, septic system, se:.ti
permanent (2, 3,250 gallon tanks, 2, 150 1 leech fields and ralated 
pipe for a site}; $6,000. 

8530 - Purchase of 7 trajlers (7,200 sq, ft;. @ $41.'30/sq. :ft. • $297,360). 
Use of trailers: 3 trailers for 12 i.nn~t~s/trailer, l trailer for 
living quarters for guards, crew foreman and office space, l trailer 
:for non-perishable food items, l food service trailer for cooking 
meals, l trailer for eating. The food service trailer will be 
equipped with a kitchen u~it. Life expectancy for these tr~ilers is 
estimated at lO years or more. 

These costs are for th~ start-up of this ~obile camp. Movement of 
tJ1ese trai.lar:; at least t,dce a year is si1ow11 in the Eollo1-1ing op.Jr..1ting 
expanses. After discus.dons ,-tith Parks parsonntJl, ,,.e feeil that one se.-:ti
permanent site (cent.rally located) in Lincoln Countg could service the five 
parks in ti1.J.t County and tile,":! r.iove b.:1ck to Jean du.ring the ,-tinter inor.ths. 
At Jean, repair a,,d lililint~,,anc~ of trailers i?nd equipment could bo done as 
well as State Parks cJnd other r~latea conser\•.Jtion projects. 

I , 

A --
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DEPART,·tEnT OF PRISONS 
Sdlar1es ~nd Operating \ EXH IBIT A 

Salariss 

Salaries 
FrL,ge ncnefi ts (nor:n.il) 
5810-0vertim~ {n.on-holida~1) 
5870-0vertime {holiday) 
5880-Shift. Differential 

TOTAL SALil.R.IES 

.. 
FY 79-80 

74,8•13 
11,034 
1,422 
1,497 

.. _ 1,647 
90,443 

FY 80-81 

7S,4vl 
11,682 

l.,432 
1,508 

.· l,659 
9l,6.32 

.• 

These salaries and benefits allow for ·1 Sergeant a.,d 4 Senior 
Correctional Officers giving 24 hour camp protection • 

Op~rating 
.. 

FY 79-80 

200 
6,960 . :, 

.600 

FY 80-Bl 

214 
7,448 

642 
5,000 

-~ , -

7010-0ffic= S~pplies 
7020-0perating Supplies 
7030-Co~~unication Expense 
7070-Equipment Rental 
7090-Equipment Repair 
7130-Utili ties 
tl40-.'!a1ntena"lce of Bldg & 

~150-Vehicle Operation 
7170-Clothing and Unifor~ 
7180-Medical and Dental 
7190-Inmat.e Stipend {pay) 
7200-Food 

s,ooo: 
600 

•· ~ 16,176 
Grd 3,600 

2,400 
· .; 5~323 

·· ' 
600 

i7 ,·310 .:. ::~·1 ·:·::-. ~ •. , .'"'. 07 .: 

3,852 
2.,_ ~68 . -~·; . ........ .... _ _,, 

· · ·· s,-323 ._··;:••'" -~:·. ~:_: • 
·s,1:os 

39,420 
. .. "40,807 

l26,l94 

_, ___ . s;4oo "'·J- - · ·' ,.,. __ .. -
39,420 

. ·44,888 -.,-- . . •, .,,,,: 
~ _ ' .. 132,731 .:: .· -. . . .. - ., ' . X~AL-

. ···· .. '. ; - . ... . .. --~--~.:: ~~- -. 
. 7010 - Office Supplies a.~d Expense are est:i.I;zated . at $50.00 per quart.er, 

inflation ·added second gear. ·.,;.· \ ,.· ' 

7020 - Operating Supplies are estimated a.t. $580 oer month, inflation 
. :.. .:, • ' .. ' . -,. added second year. 

7030. - Com::-.mication Expense is estimated at $50 -p~ month, '"inf~~tion 
added second year. ..,_ 

7070 - Equipment' Rental; 2 moves/yaar on camp @ $2~500/move: -..t:.:~:; .. ·. ; .- . -· ' 
7090 - Equipment Repai.r consists of repairs to t'le camp maint~n_an!=e, , -~·--· . . , 

equipment and are esti.-r.a.ted at. $150 per quarter. · _ ·· ,. · . . -~. .: ~ ·; :. ;,_ .. 
• • ,. • • I••• ' - • ~., ... •• • .. -

7130 - Utilities are estimated at $1,348 per mohth, inflatiori· added 
second year. .. , '"'I.• .. .. 

.. -- ·'· 
7l40 - l-!uinte."lanca 0£ Buildings ar.:i Grounds is estimated at $.3~0 per 

month, inflation added s~cond year. ·· · · 

71.50 - Vahi.c:la Operiltion £or tha van is estimated at $ioo .-'i1ar .. 6a~th~ ·. 
I O • • , : . o 

in£lation added sacond year. 
. . 

.: . ....:-. 

7170 - Clothing mid Uniform Alloi.-.ancc? consists 0£ $1",075 for fiva security 
stil.ff and 2 foremen eaciJ gc3r and $118 per inr.:at~ (36) for work 
clothes. 

-. . . ,.· 
• ' I .. 

--
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'JlStJ - Nedical an •anta.l Expense consists of $100 ,r security stcJ.Ei X H I B I T 
for physica~s and $128 per illr.late par year, inflation added second A 

·year. 

7190 Prisoner and I~Llate Stipends consists of $3.00 per day payment to 
the inmates. • 

'7200 - Food is estimated to cost $2.60 per inmate per day and staff, in
flation added second year. 

~hese operating funds run the camp within, after initial set 
up. 

DIVISION OF FORESTRY 
Nobile Camp Initial Cost 

8220 Trucks 
8310 Other Equipment 

. .. 840~. _Spf!:Cialized Equipment 
TOTAL 

FY 79-80 

. 35,000 
8,020 

·10,850 
. 53,870 

.. ' \ . 

. : . 
:! . : : . _., .. =· .• 

8220 - PUichase two 10 man buses, fully equipped for hauJ.ing the two cre,.,s 
to projects. 

83l0 - Purchase necessary helmets, gas cans, vises, fire extinguishers, 
first aid ki t.s, c.limbi_ng gear, pruning saws, hand tools, shovels, 
etc ... 

, ... : , .. 

8400 - Purchase 12 chain saws; $5,850, l base station for camp; ·Jl,200, 

.. :- 2 1r.obil.es for puses; $2,400, 2 ha.ndie talkies; $1,400. : · .. ~ -
: --.. ":" ... ' ~ .· . ·.,. -:: .. , 

2'his J.s the initial cost for starting of the crews. 

' r . . 

Salaries 

Saluies 
FrJ.nge 

DIVISION OF FORESTRY 
Salaries and Operating 

. .. ... .;, • ~ . ' . 1 

PY 79-80 

23,441 
· 3,516 
26,957 

! . .. 4: , ·.·. : ... ·-

FY ·so-s1 
:J.· · . . - . l.. :~_, ·_, .. , . 

24,507 
3,676 

28,183 

This salarg allows for one Forestry Foreman III and one Forestrg 
Fo:rer...J.n II. The Foreman III idll be the Division's Supervisor and also 
crew :foreman. The Foreman II would ba the other ere,., foreman. 

Operating 

Operating 

PY 79-80 

40,000 

·FY 80-81 

40,000 

These monies $20, 000/cr~:., allows the Division to purchase necessary 
clothing and operati:,g m.iterials, i.e. ch3in sa:-1s, gasol•ine, s.Jtl parts, 
etc. for the crc?t,·s operation on work p.roj~c:ts. TJ1e $20,000/crew has been 
the standard operating cxpen$e for the p~st yedrs. 

pt 
c.c. Rol.:ind &'1estcrgard, Director 

~~,-,-~ w~1FF nir~~tnr 
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Department of Prisons 

FY 79-80 

Initial Camp Set-up 339,200 
Salaries 
Operating 

Initial Cost 
Salaries 
Operating 

90,443 
96,314 

SUB 'lUIAL 525,957 

Division of Forestry 

SUB 'lUIAL 

GRAND 'lUIAL 

FY 79-80 

53,870 
26,957 
40,000 

120,827 

646,784 

0 

Fl 80-81 

91,682 
99,797 

191,479 

Fl 80-81 

28,183 
40,000 
68,183 

259,662 

EXHIBIT A 
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YAY!Jf~~ OF HENTAL liYGIENE-HENTAL ~ETA~DATION- Continµed 

1917-70 1978-19 

REGULAR APPROPRIATION 
ltEVERSIONS 
4 112i CLASSIFIED 
S /21 CLASSIFIED 
U TRIGGER 
SALARY AOJUSTHENT NEED 

I 
$ 

ACTUAL WORK 
PttOGAAH 

311,129 

- 301 -

--------------19l9~eo---------~----
AGENCY GUVERNUR LEG. 
~ EQU_ES T R ECUHHENUS AP• 

s 1,010,04l s 650,950 ___ _ 

-_---AGeNcv ____ 1910-!AveRNUR ___ LtGO 
RE~UEST RECOHHENDS AP. · 

$ 1,058,952 S 615,242 

---------------------------------------------------------------------------------------------------------------------TOTAL FUNDS AVAILABLE · $ 317,219 $ 329,761 S 1,010,043 $ 650,950 $ 1,058,952 $ 615,2~2 0 --------------------------------------------------------~----------------------------------------------------------
EXISTING POSITICNS 

AOHIU DIV HH/HR U 
HANAGEHENT ASST Ill 
·ASSJ ADMl~JPAG QE~ 91A 
AS SGG AE>f4 U4R ~11+
HANA GEHE NT ASST IV 
ClilEF HUHAN SVCS E0-8 
SYS/HETIIOOS ANALYST II 
ADHlNV AID II RANGE 8 
SR HANAGEHENT ANALYST 
SENIOR LEGAL STENO 

TRA~ FROH HR 3640 
ASSOC AOHINR H/R . 
HANAGEHENT ASST 111 
PSYCHOLOGIST \I 
SOCIAL SVC SPECIAL Ill 
~CCOUNTANT 
PERSONNEL TECh II 
AOHINV CGORO H/R SVCS 

. SE MOR AC CC:UJ\ T CLERK 
HANAGEHENr ASSISTANT I 

TOTAL EXISTING 

NE_W PO~ J TI ONS 

ASS AOH FOR MENTAL HLJ 
~ANAGEHENT ASST Ill 
Cttl ff Htl Mlt E 'VAtUAflBH 
PSYCHOLOGIST V 
HR/00 SVC EVAL COORO 
PUBLIC SVC l~TERN"IV 
PSYCHIATRIC NURSE 
PSYCH SOCIAL ~ORKER II 
SR PSYCHIATRIST-8 
SuPER OFFICE SERVICES 
STATISTICAL CLERK II 

·.' SUPERVISING ACHfNV AID 
• . . 14ANAGEHENI ASST II 

T.OTAL NEW 

DELETE 

DELETE 

l.co .oo 
1.00 

1.00 
1.00 
1.00 
1.00 
1.00 
1.00 

38,000 
11, 21'1 
30,630 

13,291 
27,861 
16,274 

e,1t96 
22,667 
10,913 

179,411 

l• OG _.oo ,ee 
1.00 

l.oo .oo 
1.00 
1.00 . 
1.00 

t.ou .oo 
1.00 
1.00 
1.00 
1.00 
1.00 
1.00 
1.00 

11.oc 

1.00 
1.00 
t.t,d 

. l .oo 
l:88 
t.oo 
1.00 
.25 

1.00 
1.00 

l.oo .oo 
12.2§ 

$ 

·45;000 
12,309 
30,748 

13,9~1 
21,968 
ll,102 
8,901 

2J, lbO 
11,516 

29;325 
ll,603 2 ,102 
1 ,52/e 

l7,52't 
3 ,3't2 

23,160 
9,796 

10,227 

31t7,26't 

22,lO't 
10,680 
it,16! 
Z0,1~3 

l&:~~1 
lJ.,760 

5,282 
0,866 

12,160 
8,908 

11 ,6 12 
&J, 796 

l.oo .oo 
1. 00 

l .oo 
.oo 

1.00 
1.00 

l.oo .oo 
1.00 
1.00 

l.oo .oo 
,. 00 
1.uo 
1.00 

t.oo .oo 
11.00 

t.ea 

1.00 

2.00 
$ 

39,00l) 
12,309 
;,9, 325 / 
13,957 
21,968 
11, 102 
d,901 

23,160 
11,516 

29-32~ 
14,603 
21,102 
17,524 
11, 521t 
13,342 
21,160 

9 I 796 
10,221 

339,U'tl 

11 ,&72 

3l,ll't 

l.oo _.oo 
,08 

1.00 
1.00 
1.00 
1.00 

l.oo 
.'10 

1.00 
1.00 

l.oo .oo 

l.oo . • oo 
.oo .oo 

1.00 
11.00 

1.00 
1.00 
led6 
1.00 

l.oo .oo 
l.oo .oo 

.25 

l.oo .oo 

l.oo .oo 
1 .25 • 

45,00C 
12,816 
J1h '"e 
l't,603 
21,CJ68 
17,880 
9,296 

23,160 
12,0'tO 

29,325 
l't,603 
22,104 
18,354 
tl•Jtl 
24:211 
10,221 
10,680 

35'1,00l 

23,160 
11,165 
lt,ta~ 
21,102 
1g:itt 

IJ,342 
5,99'9 
1,410 
l,342 
9,387 

l~ :j~¥-
192 ,461 

I.co .oo 
I.QU 
1.00 
1 .. 00 
1.00 
1.00 

l.oo 
.GO 

1.00 

l.oo .co .co 

l.oo 
.GO .oo .oo 1.co 

11.00 

t.oo 

1.-00 

2.00 

·• 

fl:~9~ 
,v,J.2• 
l"t,601 
ll,4.J6t.J 
11,88J 

Y,29«J 
23,lblJ 
12, O'tJ 

29,325 
1't,60J 
ll., lO't 
18,354 
U ,524 

13,342 
4,211 
'1,221 

10,680 

J'at.,518 

- · 

ll, 200 --t 

0 

0 

0 
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DIVISION OF MENTAL HYGIENE-RETARDATION- Continued 
101-3168 

TRANS. FROM NEV. M.H. INSTITUTE 
CHIEF MH/MR EVALUATION (PSYCHOLOGIST V) 

NEW POSITIONS 
DEPUTY ADMINISTRATOR MH/HR u 
AREA MH COORDINATOR, NORTH u 
AREA MH COORDINATOR, SOUTH u 

-------------1979-80------------- ----------------1980-81--------------------
AGENCY GOVERNOR LEG. AGENCY GOVERNOR LEG. 
REQUEST RECOMMENDS AP. REQUEST RECOMMENDS AP. 

23, 160 2_3, 160 24,271 24,271 

35,000 35,000 35,000 35,000 
33,000 33,000 33,000 33,000 
33,000 33,000 33,000 33,000 

-303a 

0 

0 

0 

m 
X 

::c: 

:0 
0l 
I 

I 
I 



rsr-~i~lAL HEALltl lt-.SlllUlE - C.Ontin1'ed 
1911-18 
ACTUAL 

REGULAR APPROPRIATION ! 4,683,059 
~EVERS IOt-.S • · 205,057-
BAL FWD FRON OLD YR $ 6,4~2 
BAL fkD TO NEk VR $ 49b-
HEALS $ 8/eJ 
IRANS FROM OTHER fDS S 2,000 
U ILE XIX SAICI 
AECEIPTS & RECOVERIES 5 139,595 
)EROX $ 316 
HUMANITIES ~RjNT $ 2,005 
CANTEEN RECEIPTS 
le 1l2i CLASSIFIED $ si,756 
UNCL SALjHY ACJUSTHENT t ,310 
5 1/21 CLASSIFIED 128i~32 
1, TRIGGER $ 11,502 

s 
$ 

$ 
$ 

• 

1978-79 
WORK 

PROGRAH 

't, 199, 010· 

't96 

15,600 

105,000 
350 

60,000 

- 309 -

--------------1919-80-------------- ------------1980-81------------

• 

AliENCY GOV E:HNllH LEG.· 
REQ~EST RECLHMENUS AP. 

i't5 ,ooo 

60,000 

$ 

' 
$ 

l01,21l 
110,000 

60,000 

----- $ 

=--=~ $ 

---- $ 

AGENCY GOVERNOR lEb 
REQUEST AECUHHEhCS AP. 

6,6'50,915 · 

150,uOO 

65,000 

$ 

$ 

' 
$ 

5,712,c.ZIJ 

l&Jl ,211. 
lJS,000 

6S,UOO 

SALARY AOJUSTHENr NEEO . $ 329,513 
TITLE XVIII MEDICARE $ 125,000 ==== $ 13O,OO\l __ _ --------------------;---------------------------------------------------------------------~-----------------------TOTAL FUNDS AVAILABLE $ ~,821,111 S 5,310,091 $ 6;684,216 $ 6,096,162 $ b,865,915 . S 6,2~9,8~2 --------------------------------------------------------------------------------------------------------------------

e,1s,1NG POSITICNS 

APH.NISTRATION 
~INSTITUTE DIRECTOR 

MANAGEMENT ASST II 
ASST SUPVR ED/PUB INFO 
l~SllTUTE OHBUOSHAN · 

PROGPAM EVALUAJION 

U DELETE-Phase 2 

* PS~CIIOtOGIST Y TRANSFER-101-3168 
~f~~~~~-~~r 5Iss\!rANT I SEE p.Jlla 

TRAI M NG 
PSYCH SOCIAL ~ORKER II 
SR PSYCHIATRIC NURSE 

~~OICAL SUPPORT t ADH 
Jc SR PSYCUf HAf ST-8 DELETE-Phase 2 (seep. 

SR P SY CU AT R ST - A 311a) 
DIR NURSING S'4CS 
SUPVRY PSYCH NURSE 
ADHINISTRATIVE SEC I 
HANAGEHENT ASSISTANT I 

PHAR"4ACJ 
PHARH Cl ST 
PtUIHiACY ASS I ST ANT 11 

MEDICAL RECORDS 
M~CICAL RECORD L/B II 
HEO OFFICE ASSJ I 
HEO OFFICE ASST I 

lAD t X-RAY 
NICRUUIOLOGIST II 

l.oo .oo 
.50 

1.00 

1.00 
.50 

1.00 

1.00 
1.00 

l.oo .oo 

1
.00 .oo .oo 
.oo 

2.00 
1.00 

l.oo .oo 
1.00 

1.00 

30,ll't 
11,291 

1,158 
16,645 

22,019 
11,433 

e,q53 

12.111 
19,153 

't3,29CJ 
41,524 
25,J'tO 
21,0ll 
13,291 
12,153 

37,951 
1", 349 

lB,283 
0,862 

12,153 

18,283 

1.oc 
1.00 ~so 
1.00 

l.96 .so 
1.00 

1.00 
1.00 

1.00 

t
.oo 
• 00 . .oo 

1.00 
1.00 

2.00 
1.00 

l. 00 .oo 
1.00 

1.00 

J5,479 
13,342 
e,163 

11, 6 2 

,u ,1"~ 
CJ, 11 
9 e3U 1 

21,102 
19,226 

43,466 

1i:16:~ 
21, 02 
13,342 
12,200 

'44,208 
14,603 

t
8,35't 
1,400 
2,200 . 

18,354 

1.00 
1.00 
.50 

!.OO 
. .lwQQ 

.50 
l.tJO 

1.00 
1.00 

1.00 1.uo 
1.00 
1.00 
1.00 
1.00 

2.00 
1. OU 

1.uo 
1.00 
1.00 

1.00 

35,lJUlJ 
13, J42 
8,163 

11, l 62 

23,!69 
'-l, 2 81 
9,.387 

21,102 
19,226 

'tl,466 
·H,684 
25,44) 
ll, l 02 
l3, J 42 
12,200 

44,208 
14,603 

18,35ft 
11 , 4 llll 
12, 20J 

lll,3~-. 

hOO 
1.00 .so 
1.00 

l-00 .so 
1.00 

1.00 
1.llO 

l.t)8 .uo .oo 
1.00 
1.00 
1.00 

2.00 
1.00 

l.uo .oo 
1.00 

1.00 

1s,~1, 
13,3't2 
8,512 

11,975 

2~t21l 
9,613 
9,796 

21,102 
19,226 

•U,o\(16 
41,68'e 
25,4'95 
21,lOl 
13,3~2 
ll,200 

't't,208 
14 ,b03 

18,354 
11,898 
12,200 

18,354 

f.ao .oo .so 
1.00 

h88 
.50 1.co 

1.00 
1.00 

1.ca 
1.00 .oo 
1.00 
1.00 
1.00 

2.co 
1.00 

I.co .oo 
1.co. 
,.,o 

.,,,aoa 
U, 3.C,2 
8,512 

11, 9 lS 

2~, 211 
9,1-\1 
9,796 

21, lOl 
1'1,2.Zb 

.. ,,.60' 
41,68't 

. 2~ ,'t't, 
ll,llJl 
lJ, l'tl 
l2,2llU 

't't,lOU 
lit ,60J 

tr:1~a 
1.2,200 

l8,l5't 

m 
>< 

a, 

0 

0 

0 

0 
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10 -3 62 191.1-ze 1978-79 --------------1919-80------------- ----------1980-81------------
C 1UA WORK AGENCY GOV~HNOR LEG. - AGE NC r ~ovearmR LEO 

PROGRAM .REQUEST RECOt4MENUS AP. RE~UEST RECOHHENUS AP 

RESIDENTIAL SERVICES 
l't,225 29,325 1.00 29 I 3 25 1.00 29,325 1.co 29,32~ CII IEF RESIDENT JAL SVCS 1. 00 1.00 

SR PSYCHIATRIST-A 1.00 't 1, 52't 1.00 'tl,68't 1.00 'tl,b84 1.00 4l,68't 1.00 41,6114 
HED OFFICE ASST l 2.00 2'1,.306 2.00 2't,400 2.00 24,400 2.0·0 24,'tOO 2.00 2't 1 40ll 

GEIUATRICS 
19,151 t-00 19,226 ro 19,226 1.00 SR PSYCHIATRIC NURSE f°o 19,226 1.00 19,220 

PSYCHIATRIC NURSE .oo 8 20] • 00 l 8,35't .oo 18,35', 1.00 18,354 1.co 13, 3 !>'t 
PSYCH LPN 8 .oo l": 5"1 1.00 l't,b03 .oo 14,603 1.00 I" ,601 1.03 14, 60J 
PS'VCH LPN A • oo 0 86 1.00 11,'tOO .oo 11,400 1 .oo 1,898 1-0 . p,898 O · PSYCH LPN B .oo 13:904 1..00 13,95 J .• oo 13 ,95 J 1.00 13,951 .oo J,'151 
HENTAL HEALTH JEC~ II' a.so 107,'tH a.so .1 0,086 a.so 110,086 · 8.50 111,316 a.so lll,33b 
HENfAL UEALTU ECH 6.00 63,960 6.00 68,810 . 6.00 68,810 o.OO l0,276 6.00 lU,216 

ALCOHOL . 
CHIEF HOSP SOCIAL SVCS 1-00 21,118 1.00 it:!l l 1·00 24,Zll 1.00 24,21} 1.00 f" ,211 PSYCH SOCIAL WORKER I .oo l , 90~ 1.00 .oo 15,42 1.00 16,l't 1.00 6,142 
HEO OFFICE ,-SST I f-00 12,151 1.00 12,200 1.00 12,200 1.00 ll,200 1.00 12,2~1) 
PSYCH LPN 8 .oo 13,90~ 1.00 13,957 1.00 13,957 1.00 13,957 1.00 u~ 1 .,,, 
HE~TAL HE Alf H f EC ti IY 1-00 13,904 1-00 14,603 1.00 14 ,60) 1.00 l"·601 1.00 l4' l.)J -HENfAL HEAL H EC~ I • 00 0,926 .oo 11.935 1. 00 11,935 1.00 2,53'9 1.00 12,53't 
HENTAL HEALTH TECH 11 2.00 25,422 2.00 25,520 2.00 25,520 2.00 25,520 2.00 25,520 

t.P UNIT 7 
1-00 16,613 1.00 l a,Js-\ 1.00 l8, 35't 1.00 19,226 1.co 19,226 0 PSYCHOLOGIST 111 

PSYCHIATRIC NURSE .oo 16,269 1-00 l soe 1.00 11,soi 1.00 J7 ,s.u. 1.00 17,524 
r PSYCH NURS STAFF SPEC \-00 f0,030 .oo 2 :102 1.00 21,10 1.00 1,102 1.00 21,lOl 

PSYCHIATRIC NURSE .oo 3 B67 .oo l't ,95 3 1-00 14,953 1-00 1s,102 t-00 is,102 
PSYCH LPN A 1.00 10:926 1.00 11,511 .oo 11,511 .oo 2,095 .oo 2,U95 
HENJAL HEALTH TECH Iv 1.00 H, 5't 7 1.00 14,603 1.00 14,603 1.00 14,603 1.00 't,60.3 
HENrAL HEALTH rec~ I' 4.00 '93,604 4.00 45,790 "· 00 45,190 't-00 47,452 ".oo '97,452 
HENJAL HEALTH TECH s.oo 53,111 s.oo 6l,9l6 s .. oo 63,916 s.oo 65,76'4 . s.oo 65,764 

NP UNIT 8 
19,226 1. oc 1°9 ,226 1.00 PSYCHOLOGIST IV 1.00 18,283 1.00 20,143 1.00 20 , l 'w .3 

PS YCtll AT A IC NURSE · 1.00 'e5,87't .3.00 ~8,886 3.00 48,886 l.00 50,338 1.00 50,338 
PSYCH LPN A 1.00 12,861 1-00 l.3,3't2 . 1.00 U,342 1.00 p,342 1.00 fJ,l'e2 
PStCH LPN 8 1.00 l't;5'e7 .oo 14,603 l. 00 l't,603 1.00 4,603 1.00 4,601 0 HENTAL HEALTH JECH IV 1.00 l'e,547 1.00 l't,601 1.00 14,603 1.00 14,603 1.00 14,60.3 
HE"1lAL HEALIH ECh II 5.00 65,994 5.00 68,172 5.00 60 I 112 5.00 b9,'t58 5.00 69,'t5ti 
HEN(AL UEALlH fECH II 3.00 .30,881 3.00 3.3,204 .3.00 33,20't 1.00 3/e,169 3.CO l't,169 

,-_p UNIT 9 
1.00 2 5,'t't 5 PSYCHOLOGIST IV 1.00 1 O, 21H 1.00 25,445 1-00 25,V,5 1.00 , 25,'t45 

SR PSYCHIATRIC NURSE 1.co 15,834 1. 00 18,165 1.00 la• 165 .oo 113,901 1.00 18,901 
PSVCHIATRIC NURSE 1-00 16,351 f-00 11,231 1-00 17,241 1-00 18,103 1-00 l U, 1 Ol , 
SR PSWCH LPN A • 00 5,223 • 00 5 2 2 .oo 15,282 .oo 15,282 .oo 5,2t32 m 

PSYCH LPN 8 .oo p, s1! r· oo f l!95 J 1.00 13,951 1-00 l3 ,951 1.00 p,957 X 

MENTAL HEALTH TECH IV .oo 3,'t8 .oo 't,b03 1.00 14,603 .oo 4,60 1.00 't t 6 0.3 ::c 
HENTAL HEALTH TECh 111 'e.00 't6,2.30 "· 00 50,393 't.00 50,393 '4.00 51,919 't.00 51,919 :0 HENTAL HfAllH TECH 5.00 '!8,495 5.00 51,'tO 5 5.00 53, 't05 s.oo 55,.38.t, s.oo 55,38't 

~,,: INTENSIVE CARE UNIT 
1.00 'e't,21t6 1.00 't't,416 1. 00 't4 ,'tlb ,.,,,,1:6 *SR PSVCtH ATRI ST-C DELETE-Phase 2 •• 99 h88 "'",., tu Ct. PSYCHOLOGIST~ I· co iY:Y~1 l:88 21,2i1 1-00 24·,2 7~ 1.00 j5,445 1.00 . f5,'t45 

fAr". HEO OFFICE AST I • co 1 ,2 0 .oo 12,20 1-00 2,200 .oo 2 200 .... 
22:104 a:, 

~ SR PSYCtllAIRIC NURSE 1.00 20,066 1.00 22,104 .oo 22,lO't .oo 22,lO'e .oo 
SR PSVCHIATRIC NURSE 2.00 16,361 2.00 ll,.325 2.00 37,325 2.00 38,099 2.00 38,099 

I 
l 

.... , - - -



I\ E y ME t. T AL t- EA l l H I h S l IT UT E - O>ntinued 
l0l-Jlb2 1971-18 

TRANSFEHS 
FRG1 RfilO l-tEm'AL IIEAL'ltl CENI'ER 

AClX>UN'fANI' (p. 317) 
FRCM CBS WASHOE 

INSTL BUSINESS M::iR I (p. 321) 
.. 

ADD 

ACTUAL 

.05% SUPERVISION (PSYOIOIOOIST V) 
(OIIEF RESIDENI'IAL SERVICES p.310) 

NEN POSITIOO 
MEDICAL PIO;RAM CXX)ROINA'IOR Unclass. 

OIANGE 
EXIS'rING • 50 PSYO-IO,UX;IST III 

(EVAUJATIOO-p. 309) 
EXIST.n¥; 1.00 SR. PSYOI~B (p.309) 

ADD Nl:li CA'l'ffiORY (p. 315) 
PSYOUATRIC CONl'RACl' SER\TICES 
(SAIAHY cm\/El~'ED FRrn DEIEI'ED 
SENIOR PSYOUATRIST - C p.310) 

1978-7'1 
WOkK 

PI\OGRAH 

1.00 17,456 

1.00 21,021 

---------l~l9-8~-------------
>4~ENCY GOVE:kNUK LEG. 
REQUEST RECLHNEhuS AP. 

1.00 17,524 

1.00 21,102 

.50 23,750 

1.00 18,562 
.50 21,733 

1 .. 00 17,524 

1.00 21,102 

.50 23,750 

1.00 18,562 
.50 21,733 

.:.311a-

----------1980-dl----------
AGENC Y · GOVERNOR Lfu 
REQuEST AfC.OHHfhC.S J.P. 

-. -.. 

1.00 17,524 1.00 17,524 

1.00 21,102 1.00 21,102 

1.00 1400 1.00 1400 

1.00 47,500 1.00 47,500 

1.00 19,494 1.00 19,494 

44,416 44,416 
l'TI 

>< 
::i:: 

CD 

---« 

CD 

0 

0 

0 

0 



"EV HENT AL IIEAL TH INSTITUTE - Continued 
101-3162 

1977-78 
ACTUAL 

SENIOR ACCOUNTANT 
PRINCIPAL ACCCUNT CLK 

PERSONNEL 
PERSONNEL TEC~ l&I 

PAllENT ACCCUNTS 
ESTATES/ACCOUNTS SPEC 
PRINCIPAL ACCCUNT CLK 

sw~~~A=~ toutn CtfRK TRANSFER-101-3647 
SENIOR POX UPERATCR 

HA It RO(jH 
HA IL CLERK -

Off TRAINING/REPRO 
REPRO MACHINE SUPVR I 
OFFSET PRESS OPR I 

PURCHASING 
SUPVAY ST[REKEEPER 
SENIOR sroREKEEPER 
PROPERTY INV CLK I 

WAREHOUSE 
SENIOR sT,REKEEPER 

TRANSPORTATION 
CHAUFFEUR 

8LOGS, GA SUPPCRT 
INSTL MA INJ SlJPVR I J 
BLDG HAINT FOREMAN 
ELECTRICIAN 
PL UH BER 
CARPENTER 
PAINTER 
GEN 8U&LDING TRADESMAN 

GROUNDS 
GROUNDS FOREHAN II 
GARDENER 

HEAT PLANT 
HEAT PLANT ENGINEHAN 
STATIONARY FIREMAN 

LAUNDRY 
LAUNDRY S~PERVISC~ IJ 
LAUNDRY SUPERVISOR I 
LAUNDRY WORKER 

FOOD SERVICE 
FOOD MANAGER Ill 
COOK 111 
COOK 11 
COOK I 
FOOD SVC WORKER Ill 
FOOD SERVICE wORKfA II 

CANTEEN 
FOOD SERVICE WORKER II 

HOUSEKEEPlhG 
EXECUTIVE HOUSEKEEPER 

1.ou 
1 .01., 

1.cc 
1.cc 
1.ou 
1.cc 
3.Cu 

1.00 

1.00 
1.00 

1.00 
1.00 
1.oc 

1.00 

2.00 

1.00 
1.00 
1.00 
1.00 
1.00 2.oc 
3.00 

1.00 
2.00 

2.00 
3.00 

l.ull 
• 2. 00 
6.C0 

1.00 
6.00 
3.00 
1.00 
2.00 

10.00 

2.00 

1.00 

J1 H-1•, 
,..uRK 
,OGRAH 

20,0bb 
10,b.l.2 

13,'t85 

l't,077 
13,90ft 

'i,539 

30,uos 

10,63~ 

15,<;32 
10,021 

15,197 
13,904 
ll, 919 

11,951 

23,25't 

20,0bb 
ll,456 
16,673 
lb,673 
16,613 
30,jjQ3 
41,394 

13, 'i04 
ltl,'t51 

32,.ltil 
30,'t2b 

l. • /. l 
;:, ' .. '.>4 
t. , ~ ) 4 

1 t, u l 5 
84,t,-.5 
3'>,b}.3 

'>, · t 1 
2 i, .. .. o 
9.:;' : 'j 

1 ~, .. \, 5 

15, -.32 

--------------1919-80--------------
A~ENCY GGVERNOR LEG. 
REU~EST RECOHHENilS AP. 

1.00 
1.00· 

1. 00 

1.00 
1.00 
1.00 

3.00 

1.00 

1.oc 
1.00 

1.00 
1.00 
1.00 

1.00 

2 •. 00 

1.00 
1.00 
1.00 
1.00 
1.00 
2.00 
3.00 

1.00 
l.00 

2.00 
3.00 

1.00 
2.00 
6.00 

1.00 
be00 
1.00 
1.00 
2.00 

10.00 

2.00 

l.OG 

( ~--
'.·:~ ,,. 

2'1,143 
11,303 

14 1 6ll3 

14,188 
ll,957 
9,996 

12,118 

10,6tiC 

15,9Cjl't 
10,507 

15,282 
13,957 
13,342 

12,503 

23,872 

20,l't3 
17,524 
lb, 131 
lo,737 
16,737 
33,360 
44 ,tH 1 

16,623 
l",486 

33,l'JO 
33,073 

ll,lbC 
23,344 
64,080 

19,405 
85,518 
40,026 

9,608 
23,3'tlt 
9t3,d82 

17,222 

15,99'e 

t.uo 
• co 

1.oc 
1.00 
1.oc 
1-88 

J.00 

1. oc 
1.uo 
1.00 

1.oc 
1.00 
1.00 

1.00 

2.00 

1. 00 
1.00 
1. 00 
1.00 
1. 00 
2.00 
3.0C 

1.00 
2.uo 
2.oc 
1.00 

1. "0 
2.ll0 
6.0C 

1.oc 
b.00 1.uo 
1.00 
2.00 1a.oc 
l.00 

1.uo 

. 
2u, 143 
ll ,30J 

14,603 

14,786 
13,957 
91996 

32,118 

10,680 

15,9CJ't 
·10,501 

15,282 
13 ,g57 
ll,l'e2 

12,503 

ll, 812 

2'),l't3 
11,52't 
lb,731 
lb, 131 
ib,1.J1 
33 ,3b0 
44,817 

lb,b23 
l9 ,486 

33,190 
31,073 

12,760 
23,34t't 
64,080 

l'J ,405 
115,~ta 
4'1, il2 b 
9,608 

23,3't't 
9d, lid2 

11,l.U. 

15,99-'t 

1.00 

1.00 
1.00 
1.00 

3.00 

1.00 

1.00 
1.00 

1.00 
1.00 
1.00 

1.00 

l.00 

1.00 
1.00 
1.00 
1.00 
1.00 2.uo 
3.00 

1.00 
2.00 

2.00 
3.00 

1.uo 
2.00 
b.00 

1.uo 
o.oo 
3.00 
1.00 
2.00 

10.llO 

2.lJ() 

1.00 

l't,603 

15,lt18 
13,957 
16to\2:f 

32,63/e 

l0,b80 

15,994 
10,981 

15,282 
13,957 
1.J ,llt2 

ll,0ll 
23,812 

20 1 lie] 
17,52/e 
lb, 73 7 
16,737 
lo,737 
33,'t74t 
45,'tOS 

lb, 73 7 
2ll,3'tl 

33,922 
3't,678 

12,760 
2.J, 3'w le 
b't,08u 

20,33't 
Sb ,092 
40,026 
10,031 
23,34/e 

lOu,640 

11,976 

15,994 

1.00 

1.00 
1 .oo 
l.86 

3.00 

1.00 

1.00 
1.co 

1.00 
1.00 
1.00 

1.(l(l 

2.00 

1.00 
1.00 
1.00 
1.00 
1.00 
2.00 
,3.00 

· 1.co 
2 .oo 
2.00 
3.00 

1.00 
2.co 6.uo 
1.co 
b.00 
3.00 
1.00 2.co 

10.00 

2.0·0 

1.co 

.,Tt p _ 
,- . 

- 312 -

14,603 

15,it18 
13,957 
16 ,1lt 

l2,63't 

10,680 

15 ,99't 
10,981 

1!» ,282 
13,957 
ll,lie2 

U,077 

23,812 

20,l~J 
11,524 
lb,737 
16,737 
lo,737 
3l,4r7't 
45,405 

16,731 
2J,l'el 

33,922 
3't,67U 

12,760 
23,344 
6't,ll6J . 
20 ,.33't 
86,092 
lt0,026 n, 
10,031 >< 
23, l'e't 

100,640 ::c 

17,976cc 

15, 99't ~ 

0 

0 

0 
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and twelve on on outpatient basis. Twenly-three parents were Involved In 
counseling. 

Stl>-Account Explanations 

OU1er building rent funds are recommended tor the current olllces itt Kletzke 0 
Plaza, the transitional treatment home, and the new Intake and outpatient facility 
to be shared with tho Nevada Mental llealth Institute. 

Salaries - FW1ds are recommended fer sixteen new pmltlons In the adolescent 
res1denliel program. Five pcaltlons are recommended to be trans( erred to the 
Nevam Mental Health Institute !er awlt outpaUent services. 

Out-of-State Travel - Out-of-state travel Cmds are recommended to conduct 
site evoluat1ons at other slate facilities where Nevada residents have been placed 
to make dctermlnaUom for the return of these clients to Nevada. Funds are 
al:.;o recommended for staff to attend professional association rneetlngs to keep 
abreast of current developments. 

In-State Travel - Fmds are recommended for staff use of three Motor Poot 
vehicles. Two vans are recommended from lhe Motor Pool for use by the 
residenUal f acllity and the transltlonal treatment home •. 

OperatlJJ: - PW1ds are re~ommended f«x" lhe operating cost of the resldent~al 
facility, ootpotlent services, and central staff. 9onttact services are recom
mendoo fer evaluatlm of brain damaged cllents, a Special EducaUon Teacher 
encl Teacher's Aid from lhe Washoe Coority School District, and for consultation 
with specialists_ for the residential treatment program. 

Funds are also recommended for Improvements to structures for remodeling 9f 
Building 8 at the Institute for the residential program. 

Equipment - Equipment fund<I are recommended for the new residential facility 
and for other Center costs. Of the total funds recommended In fisca_l year: 
1980, $35,910 Is for the residential facility. 

Medical Servlcs - Funds ore recommended to provide medication and medical 
examinations lor clients without resources. 

Training - Training funds are recommended for contract professionals to present 
In-house workshops, for attendance at prof esslonal workshops, and for special 
training or the Teaching Parents In Kansas City. Primary emphasis will be on 
tralnlrv for Mental Health Technicians. 

Date or Hearing 
Who Testified ----------------------

Date Budget Clooed ------------~----------""-

1917-78 1918-19 ------------1919-80----------. -----------1980-81----------
AGENCY GOVERNUR LEG 

REGULAR APPRCPRIATICN 
IIEVERSIONS 
SOCIAL SERVICES 
FED GRANT 13l't01 
RECEIPTS t RECOVEIES 
RESJ0ENT HOHE FEE CCLL "l 21 CLASSfFIED . 5 /2 CLASS flEO 
ll TRIGGER 
SALARY ADJUSTMENT NEED 

' t 
$ 

t 
$ 

ACTUAL 

50~,551 1 ,25 -
$ 

35,800 
16,~96 
20,518 
Jf•l88 · 

2:1,00 

$ 
$ 
$ 

•• 

WORK 
PROGRAM 

510,102 

35.800 
23,000 
36,000 t 
58,8l2 

AGENCY GOVERNOR LEG. 
REQUEST RECOMHENOS AP. 

891,821 l 84't ,286 ' • 35,800 
23,000 l2,ooo I 

37,000 
35,800 
23,000 
3b 1 00ll 

--- $ I 

REUUEST AECONHENDS AP. 

919,BB't 

35,800 
21,UOO 
12 ,ooo 

• 
I 
I 

Slb,105 

39,000 
35,800 
21,300 
36 1 OU · 

0 

0 

. -------------------~---------------------------~---------~-------------------------------------------------TOTAL FUNDS AVAILABLE $ 601,17,.. $ 66~132~ $ 1t022,62l J 976,086 • 1,050,68't $ 950,505 o· -------------------------~--~-------------------:--------------------~--------------------------------------
'"x EXISTING POSITIONS 

~-H-ft--91 R 111 RANGE A DELETE 
PSYCHOLOGIST V 
SR· PSYCt-11 ATR I ST-P 
PSYCH SOCIAL kORKER II 
AOHINISTRATIVE SEC I 
~60l:ltHAH+- THANSFER-101-3162 

l .oo .oo 
l .oo .oo 
1.00 
1.00 

26,572 
21,861 
't ,257 
15,282 

ll,291 
l,~56 

f:88 26161 ~ t:88 26,61~ 
1.00 l!:ttt 1.00 ~l:t~t 
l.oo l5,994 1.00 iS,99,. _.oo _1,1,.2 l.oo _3,l't2 
-.-AC,41-Q--l'z-5·: .---+,;n8~tJ!¼--cl-,1ht 5-z+ 

:z: 

co 

,. 
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RENO MENTAL IIEAL'l'H CENTER-COntinued 
101-3647 

'l'RANSFER 
FJ0,1 NEV MH INSTITlJI'E 
SENIOR ACOOUNT CLERK (p. 312) 

ADD 

1977-;78 
CTU11L · 

• 05% SUPERVISICN (PSYOimmJST V) 
(p. 317) 

1978-79 
WORK 

fROGAAH 

1.00 9,539 

-------------1979-80--------------
AGENCY · GOVERNOR LEG. 
REijUEST RECOHHENDS AP. 

1.00 9,996 1.00 9,996 

- 1,400 1,400 

-JlBa-

--------------1980-81--------
AGENCY GOVERNOR LEG 
REQUEST RECOHHENOS AP. 

0 
1.00 10,422 1.00 10,422 

1,400 1,400 

0 

,,., 
>< 
::c 

CD ,_ 
' --I 

QJ 
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CHfLDREN'S BEHA~IORAL SERVICES -
10 -3281 

WASHOE - Continued 

1977-JU 1978-79 
ACTUAL WORK 

PROGRAM 

-----------1919-80-------------
AGENCY GOVERNJR LEu. 
REQ~~sr RECt"HENDS AP. 

----AGeNc,----1980-!~veRNuK---o ~ 
REQUESJ ~ECUHHENCS • 

REGULAR APPROPRIATION $ . ~91,,92 $ 434,bl5 $ 713,592 $ 5~6,5Jb $ 
~EVERSIO~S . S 2 ,241- ==== SOCIAL EFFECT TRAINING S 80,621 $ 102,z40 J lOZ,24~ ______ $ 
SOCIAL SERVICES • 200,000 . $ 40,000 $ 200,~oo S 
TRANS fRCM CThER FU~DS $ 150 ==== RECEIPTS t RECUVEklES $ 10,622 $ 45,000 $ 45,000 • 45,00~ _____ $ 
SALARY ADJUST J,EtH t;EED t· 60,609 · __ _ 

. 819,630 
1011331 . 
l't",ooo 

I 

s 
$ 

45,iJOO · I 

591,iJ2 
10l,lll 
201.J 1lhlU 

le5,0ll0 

---
-----------------------------------~-----------------------~--------------------~------------------------------TOTAL FU~DS AVAILABLE $ 487,021 S 820,851 $ l,U00,832 $ 9UJ,8lb S· 1,111,961 $ 9~4,2bJ 
----------------------------------~--------------------------------------------·-------~--------------------------------------. . 
EXISTl~G POSITICNS 
AOHltH ST RAT I VE 

-E:-t:- HH C O I ~ IIIRAhGEEl DELETE 1-00 32.)2l f•aa J2,t•tl f•d6 JZ,t.,b 
AOHlNISIRAJJVE SEC I .oo 13, 91 .oo 13,342 .llO 13,342 .oo 
SUPERVISl~G ACMINV AID · 1.00 9,351 1.cc 9 796 1.00 9 l"b 1.00 
AuHIUV A IO 11 RANGE A 3.00 24,392 3.CO 25!191 J.oo 2S: 91 3.oo b,215 

F J SC Al AIW OP Ek AT IONS 
TRANSFER-101-3162 ( .t,8 ---! lt ldZ--- l .t,c,--- .t l, lUL 0 HISTL BUS ll1ES S ·H&R I 1.00 21,021 1.oc ~fi1U:Z: ___ lilJ1f __ _ 21;11f~ 

PRltiClPAL ACCCUIH CLK 
TRAI-lSFER-101-3645 

1.00 13,621 1.00 13,957 1.00 ll,951 f.oo (l,951 \·co ll,957 
J,(. f:tlUI, t-Ct:[R KI ·1:88 c;,510· 1 ■ ee 0,029 1 ■ 00 1e,uz9 
8UlLOlhG CUSTCDIAN 9,000 l.llO 10,33C 1.00 1~,33ll 

,oa a,~,~ .ca ld••'• .oo 1a,a1ee 1.00 ltJ,d~d 
HECICAL 

GR curws \.GRKE p I l.OG l,396 1. cc 1,581 1-uo 1 ,5U7 1.00 1,910 1.00 1,'1hl 
Sit Plt'l'SlCJAN RANG6 C 1.00 43,299 1.00 't3,46b .oo 43 ,4bb 1. ()0 1tl,~b6 1.00 ,,3,,.06 

RESIOENTIAL 
. 

P.SYCHCLOGIST V 1.00 24,98d 1.00 25,'t8't 1.00 25 ,'t8\ 1.00 2b,759 1.co lt>,159 
PRIJF PAR EtH S 1-8 1. 00 26,~12 1.00 29,125 i.ao 29,32, 1.00 3\J • l 't 8 }-00 3J, hB 
FR Cf PAREtilS I-A .l.CO 18,1)90 J.oo d2,826 .uo 62,Ul6 J.oo 86,966 .IJO i36,9bb 
PUBLIC SVC INTERN 111 .50 4,289 • 50 4,141 .50 4,141 .)0 ,.,98'9 . • so 't,~tl't 

APPOliTNENT COUhSELING 0 PSYCHGLUGIST V .so 10,071 .50 l', 170 .50 fl ,170 .50 l1 ,73~ .50 l1. 731) 
PSYCHOLOGIST 111 1.00 11,035 1.00 1,52'9 1.00 1,52't 1.00 8,15 l-CO d,JS, 
CHILD OEVELCP SPEC I 4.CO 58,llfJ 4.00 6l,5fJG '-• C 0 t.1,580 't.00 61,501 .llll - b't,501 
PU8l IC SVC I t,TERN V 1.00 12,153 1.00 12,200 1.00 12,2llU l .oo 1 , 760 1.00 12, t bJ 

EVALUAllOU t RESEARCH 
PSYCHCLOGIST V .so 10,'11l .50 10,962 .50 10, 9 az .so 11,533 .50 11 , 5 33 
VOL SVCS SP EC IAL 1.00 10,056 1.00 10,S'tl 1.00 lu, ~ 41 1.00 ll ,018 1.co 11, 0 ld 

EOLCATICI\ 
PSYCHGLOGIST V 1.00 2 0 t 'IH 't 1.00 22, lb l 1.00 22,161 1.00 23,219 1.00 2 l, 2 19 
AC AOEH IC T EAC r.ER J.oo 4c;, 59-J ,.oo 511426 l.00 5!,42b l.00 fl,~Sl 1.00 5J,'15J 

D PUULIC SVC lhTERN IV 1.00 10,232 .oo 1 tlU 7 1. 00 1 ,~a, 1.00 1.00 11,l'tl 
PUBLIC SVC HITEKN Ill • 50 't,289 • 50 't,738 .50 t JI) .50 t:,1I .so· 't, '-l 16 

SOCIAL EFFECT TPAINING 
1.00 5,213 HA~AGE~T ASSISTANT I 1.00 9,19b 1.00 9,796 1.00 lll, 2 21 1.co lU, 2 27 

PSYCt-tOLOGIST 11 I 1.00 9, 101 1.00 18;354 1.00 lU .35-t 1.00 l9,2l6 1.co l'J,2lb 
PUOll C SVC It, JE~N IV 2.00 ll,Ub4 2.00 22,JJO 2.00 22,130 2.00 2J I ]'tie .C\J 23-344 m 

SPECI jl ED 1 EACHER . 1.00 8,-t70 1. 00 15,994 1.00 15, 99't 1.00 lb, 131 1.co 16.1 .31 
CtilLO OE VELCP SPEC I 1.00 6,095 1.00 1.5,282 1. 00 · 1s, .rnz 1.0'1 15 ,99'9 \-00 15,991.t -I 

TOTAL EXIST WG 37.GO 37.00 37.00 37.llO 3 .co 
$ 3l't,982 $ 563,820 $ :l 99 $ 6l4,b9" $ 646,684' • 648,bO" CD 

L 
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OIIWHEN'S BEHAVIORAL SERVICE.s - WASHOE - Continued 
101-3281 

ADD 

1977-1 18 
ACTU11L 

• 05% SUPERVISION (PSYCHOIDGIST V) 
(p~- 321) 

1978-79 
WORK 

PROGRAH 
-------------1979-80--------------

AGENCY GUVERNOR LEG. 
REUUEST RECOHHENOS AP. 

1,275 1,275 

-321a-

--------------1980-81--------
AGENCY GOVERNOR LEG 
REQUEST RECOHNENDS AP. 

0 
1,338 1,338 

0 

rn 0 X 

:r 

CD 

-f 

QJ 



- 326 -
LAS VEGAS ,..ENTAL HEALTt- CENTER- O>ntinued 
10l-ll61 

1971-78 
ACTUAL 

1978-79 
WORK 

PROGIUM 

--------------1979-80-------------- --------------1980-81----------
AGtNCY GOVERNOR lfG. AGENCY GOVERNOR LEG 
REIJUESr RECOHHENDS ' AP. RE~UcST RECOMHENUS AP. 

REGULAR APPROPRIATILN f l,483,529 t .l,lOt,060 $ 3,381,551 $ 2,00b,lOb _____ $ 
BAL FwO FROH CLO ~A 853 _____ _ 
BAL H-4O TC NE" YR $ 853- ___ _ 
HEALS J U,llQ $ 5,olO t 8,500 $ 8,!>00 ___ I 
SCtlAL SERV FED GRANTS $ 61,76~ 14,541 $ 74,541 _____ $ 
REtlABILITA·TICtt , ~,r6" 1 5,«dO ____ _ 
RECEIPTS & RECUVERJES f 440, 44 541,102 $ 595,212 $ 440,00U _____ $ 
FED GRANJ 739,69~ S 984,751 $$ 1•034,041 S 95~,756 ____ $$ 
CLJHMuNJTY ALTERh PPCG · 60,824 

l,562,J28 

· 8,5llll . 
81,995 

651,733 
926,4'tl 

66,916 
HEALS-ON-WHEELS $ 159,060 f 243,06't __ _ 
ELDERLV SERVICES $ 19,l~~ • 24,858 $ 31,711 $ 31,711 ____ $ 7,500 
SALARY AOJUSTf'ENT NEED $ 194,164 ____ . 

• 
l 
$ 
$ 

' 

2,469, 12 l 

8,5UO 
8l,99S 

't't0,000 
817,709 

7,500 

---------------------------------------~----------------------------------------------------------------------------------TOTAL FUNDS AVAILABLE $ 2,855,200 $ 3,4't8,456 $ 5,188,386 $ 3,515,114 $ 5,lll,'t13 $ 3,844,825 --------------------------------------------------------------------------------------------------------------------
EXISJING POSITIGNS 
OfflCE Gf JHE DfREClCR 
-,CCL IN JC D R 11 RANGE B DELETE-Phase2 

PUBLIC SVC INTERN V 
ASST S~PVR ED/PUli INFC 
DIR OF VOLUNTEER SVCS 
PSYCHOLOGIST V 
PSYCHOLOGIST IV 
STATISTICAL CLERK II 
S l AT l T IC I AN 11 
PSYCHOLOGIST V 
PUOLIC · svc INTERN V 
ADHINISTRATIVE SEC I 
HANAGEHEhT ASSISTAhT I 

OPERATIONS 
ASSl AUttlt4R •e-ttfr-t- OIANGE SEE p.327a 
ACCCUNTANT 
COUK 11 
SUPERVISl~G ACHINV AID 
HANA GE HEN T A~Al Y Sf II 
CAREER A IO 111 
PERSON~EL JECH JII 
SOCIAL WORKER TRAINEE 
PRINCIPAL ACCCUNT CLK 
SENIOH ACCOUNT CLERK 
ACCOUNT CLERK 
SENIOR ACCOUNT CLERK 
STLRES SUP~RVISOR 
BLDG SUPERINfENilENT 
~~N BUILDING TRAOESHAN 
GARDEN(R 
BUJLOIN~ CUSJOOIAN 
CUSTCOIAL WORKER 

HEOILAL SE~VICES 

0 

1.00 

t.oo .oo .oo 
t.oo .oo 
1.00 
1.00 
1.00 
1.00 
1. 00 
2.00 

1.00 t.oo 
1.00 
1.00 
1.00 
1.00 
1.00 
1.00 
1.00 
2.00 
1.00 
1.00 

l.oo 
• GO 

l.oo .oo 
1.00 
3.00 

29,212 

fl,023 
0,066 
1,951 

27,861 
18,283 

t! 564 
12:111 
21, Ob l 

l2,l5.3 
3 291 

22:910 

22,586 
11,035 

12,583 
0,862 

16,502 
8,531 

14,541 
11,569 

8,951 
23,180 
8,951 
8,953 
l,4813 

16,673 
15,197 
9,105 

12,151 
28,t15J 

1.00 

l.oo .oo 
.oo 

t.oo 
• 00 

1. 00 
1.00 
1.00 
l.00 
1.00 
2.00 

1. 00 

l.oo 
.oo 

1.ou 
1.00 
1. 00 · 

t.oo .oo 
1.00 
2.00 
1.00 
1.00 

l.oo .oo 
l.oo .oo 
1. 00 
l.00 

29,325 
13,987 

f~:ttl 
21,968 
24,808 

9, 196 
15,99't 
27,968 
12,760 
ll,3"t2 
21,729 

flt 16 8 
11,524 
13,208 
11,400 
11,343 

8,930 
14,603 
l2,2UO 
l0,680 
22,109 

8,611 
9,307 
7,JO(i 

lb,131 
15,966 
9,733 

ll,200 
29,757 

1.00 

l.oo .oo .uo 
1.00 
1.00 
1. 00 
1.00 
1.00 
1.00 
1.00 
2.uo 

t,oo .oo 
1.00 

t.oo .oo 
1.00 
1.00 
1.00 
1. 00 
2.00 
1. 00 
1.00 

l.oo 
elH) 

1.00 
1.00 
1.00 
3.00 

29 325 
130 981 
2 143 
12 S'tb · 
27 966 
24 808 

9 196 
15 994 
2 1 961J 

123 760 342 
21 729 

i],1&8 
17, 5l't 
13,200 
ll ,40u 
17,343 
8,930 

14,603 
12,200 
10,680 
22, l 09 

8, bll 
9,387 
7.100 

l<>, 1 31 
15,966 
9,133 

12 ,2 OU 
29,757 

1.ee 
t.oo 

• 00 
1.00 
1.00 
1.00 
1.00 
1.00 
1.00 
l .uo 
1.00 
2.uo 
1.uo 
1.00 
1.00 
1.uo 
1.00 
1.00 
1.00 
l.'10 
1.00 
2.00 
1 .oa 

l.oo .oo .oo 
1.00 
1.00 
1.00 
3.00 

29,325 

ii:tll 
ll, 12 l 
21,968 
25,425 
10,227 
16,137 
21,968 
l3, 3'92 
1.3, 342 
22,l't& 

Zh916 
11,524 
13,31-2 
ll,89tl 
18,166 
9,321 

H ,603 
12,760 
11,1(15 
22,605 

8,9138 
g,796 
b,OJ2 

16,731 
15,994 
10,163 
12,200 . 
30,607 

1.ee 

t.oo .oo .oo 
1.00 
1.00 
1.00 1.co 
I.co .oo 
1.co 
2.00 

hti8 
1.00 
1.00 
1.00 

l.OJ .co 
1.00 
1.00 
1.00 
2.00 
1.00 

l.oo .oo .oo 
l.oo .oo 
1.00 
3.00 

11, 52't 
13,342 
ll,t19a 
18, lb~ 
",321 

. 14,603 
12,160 
11,165 
22,605 
8,988 
9,796 

12:91i 
15,994 
10,161 
12,20ll 
30,601 

(') 

m 
>< 

CD 

-I 

a, 

t 
I • 

0 
. ' . 

0 

·' 
~ -~ ~ 
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- 327 -\Af VEGAS 14Et-.TAL HEALTH CEN J ER - Continued 
0 -1161 

19J7-7U 1Y78-79 --------------1919-80-------------- ------------1980-dl---------
C UAL · WORK AGENC.Y GOV ERNUH LEG. AGENCY GUVERNUK Ll:u 

PKOGfUH REQJEST HECCHMENUS AP~ REIJUEST RECUtt1U:NDS AP. 

iR p i y cu I A Ju t n-e 1-00 41,ioo t·oo 4.3,46f l:88 ',3,46, l:88 ,.J,ibt 1-00 i3,'tbb 0 RP YCUIA - .oo 46, ~8 .oo 46 1b 3 4b,t.3 48, 6 .GO IJ,'ilb9 
SR PSYCHIATRIST-8 2.co 16,9~0 2.oc 7U,«i45 z.uu 7tJ,94~ 2.uo ao ,691 2.00 dU,691 
HANAGEMENT ASSISTANT I 1.00 8,953 1.00 9,796 1.00 9,19b 1.00 1'1,227 1.co 10,221 
SUPvHY PSYltt ~URSE 1-00 io,910 1-00 Z l, 102 1-00 21 , 1 Ol l•LlO 21,102 l·'G 2i , ·102 
SR P!»YCtl LP~ A .oo 4,5ft} .oo l4,b03 • oo 14,603 .uo l't ,bOl . .oo 14,603 
~EGICAL RECuRD LIB II 1-00 17,45b 1.00 71 5Zt 1.00 17, 52~ 1.00 11, 5.24 f-CO 17, sz .. 
AL>HI NV A IC II RA~GE A .co 1, tH30 1.00 t3 ,bl 1. 00 H ,bll l • 00 8 1 98b .OJ 8,9813 

ADOLESCENT COUNSELlt-.G 
51,l 7 l z.oo 51,371 z.oo 52,5't6 i.co PSYCHCLOGISJ V 2.co 41, 184 2.uo 5l,5'tb 

CHILD OEVELGP SPEC I l.llO 13,91)4 1.00 l4,b03 1. iJO 14,bOl 1.uo 15,282 1.00 l~,282 
MENTAL HEALJh TEC~ 111 1.00 c; 759 1.00 11,b 12 1.00 11 ,bll 1.uo 11,672 1.co 11,612 0 REC. THERAPIST I 1.00 13: 291 t-00 15,202 1.oc ! 5, l tJl 1.00 15,'194 t-00 1~,991t 
HENTAL HEALTH TEC~ ILi 1.50 l't,801 .;o l~,148 1.50 15,7413 1.50 lb,'t87 .50 b, .. 81 
HANAGEHENT ASSISTANT I 1.00 12,151 l.Oll 12 ;200 1.00 12,lOJ 1.00 ll,2UO 1.00 ll,200 

AOOLESCE~T RESIDENTIAL 
1.co 23,0ll 1.00 PSYCHULOG IS T II f 2J,l60 1.uo 23,lbU 1.00 2J, 160 1.co 2l lbO 

PSYCH SCCIAL kORKER II 1.00 52, ,ll I 3.00 56,980 J~OO 56,'JOJ 3.00 58,b82 3.00 5tJ btJ2 
PSYCHIATRIC NURSE 1. 00 12,111 1.00 13,342 l .uo 13, 3 'tl 1.00 lJ,957 1.co 13 957 
HE~TAL HEALTH TEC~ IV 1-00 3,880 f-00 14,578 1. 00 t4, 5 7U 1.uo 14,b0J 1-00 l" bOl 
PSYCtl LPN B .oo 't,224 .oo 4,655 i,.oo 4,6!1) 1.00 14,655 .oo 't 65!> 
MENTAL HEALTH TECH II I .oo c.i,llll 1.00 10 34~ 1.00 11), .349 1.00 10,866 1.co ltl 866 
MENTAL HEALTH TECh 3.00 41,.367 1.00 42: 82 2 1.00 'tl,82l 3.00 4.3,380 ,.oo 13 380 I 
MENTAL HEALTH TECH I 1.co 9,401 1.00 9,909 1.00 9,9J9 1.00 hl,41)5 .co 0 'tJ~ :0 HENTAL HEALTh TEC~ 111 , 1.00 10,844 1. OCi 11,410 1.uo 11,4h) 1.00 11,982 1.uo 11 9dl 
HENTAL HEALTh TECH I 6.00 52,411 b.llU 55,116 6.00 55, 11b b.00 5tl,505 6.00 5U 5Ll5 

ADl.JL T CCUNSELlf'.G 
PSYCHCLOGISJ V 6.00 143,052 6.00 151,844 b.UO l5l,H6't ".oo 15t>,427 6.00 l~b la 21 
PSYCliOLUGIST 111 1.00 23,071 1.00 21,160 1.00 2.3, l bJ 1.00 21,160 1.00 23 lbO 
PSYCH SCCIAL ~ORKER 11 't.OCi 65,841 ... 00 7'1,5li6 ... uo llJ,5t3o 4.00 7J,93J" 4.00 1.3,931 
HEtHAI. HEALTII TEC~ 11 2.00 l9,6t33 2.00 21,153 2.00 21,153 2.uo 22,154 2.00 22, 15) 
MANAGEMENT ASSASTANT I 1.00 12,153 1.00 · 9,796 1-00 9, 19b 1.00 10,227 1.00 hJ,lJ. 
PSYCII SOCIAL hORl<ER II 1-00 16,lbb 1.00 11,()2] .oo 11, b23 1.00 18,462 1.00 18,'t62 . 
PSYCH SOCIAL kORKER I .oo 3,90ft 1. 00 5,282 1.00 15 ,l Hl 1.00 15,99-t 1.co U,99't 

b CCCUPATNL THE~APIST I .so 6,136 .50 l ,355 .sc 7,355 .50 1,722 .so 1,12l. 
PSYCHIATRI( NURSE 1.00 12,711 1.00 17,~24 1.00 11. ::>.l't 1.00 11,524 1.co 17, ~2't 
ME~TAL HEALT~ TECh 111 1-co 1,759 }•OG 10,68~ l· oo 1g;~g~ t·uo 11 ,lfi l:88 1~:!tl AOHINV AID II RANGE .oo ,aeo • 00. o,.zs .oo .oo d,6 

ADULT RESIOENllAL 
PSYc.t-tOLOGfST V -1.co 20,061 1.00 27,715 1.uo 21 115 1.uo 21,968 1.00 :27,968 
PS'tClt SGC AL WORKER II 1.0l) 1a,aus 1.00 l9,tJ62 1. 00 19 8bl 1.00 20,811 1.00 2U, t3 ll 
SR P SY CH HT R I C N URSE 1. 00 19,153 1.00 .1'1,226 1.00 19 22b 1.00 19,Zlb 1.co 1''9226 
PSYCHl~TRIC ~URSE t•oo 103,1~4 6.00 105,'16 l 6.00 l 1J5 961 b.00 1Utt,.l74 6.CO 1'Jd ,274 
PSYCH LPN ll .oo 13 1 904 l. llO 13,957 1.00 13 957 1 .oo ll, 95 l 1.00 · l.3,957 
PSYCH LPN A 1-00 12,'114 1.00 lJ,342 1.00 13 342 1.00 13,J'tl l:88 f J d'tl "" HENJAL HEALTH TECH IV .oo 4,201 1.00 14,b0l 1.00 14 b03' 1.00 l't,603 4,bOJ >< 
MENTAL HEALTH TEC~ l'I s.oo 56,506 5.00 !>8,007 ~.oo 56 tWl 5.uo 6l,ll36 s.co 61,0lt» 
HENTAL H~ALTH TECh I 2.ll0 23,164 2.00 23,155 2.00 2J 155 2.00 24,280 2.00 2't,280 ~ 

8 MENTAL HEALJH TECH I 3.50 "1,001 3.50 35,505 3.~o 35 565 J.50 37,186 l.50 37, Ulb 
PRINCIPAL CLK STENO 1-00 I ,15 1.00 12,200 1.00 12 b.hJ 1.uu 12,lthl 1-00 12,lOlJ IC:O 

► ·· ':- OCCUP THERAPISI II .oo 21,021 1.00 21,102 1.00 21 102 l.ilO 21,102 .oo 21,ltll 
er, REC ThERAPISf II l. CO 20,066 1.00 2ll,143 1.uo lU 14J 1.00 20,143 1.00 20,l'tl -f 

'1 tJJ I ~ 

' I =~•:-~_•;:\ /_.r O • ' • • of " ... -, ·: • :'! .. . . ..,.. ·-
, ' - ',:-

0--: • • • •: • 

,_· : -. ! '.' .. _ ... ,, . . . : , " . . ~ , \ ' . .J 
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LAS VffiAS MENrAL IIEALTII CENI'ER - Continued 
101-3161 

1977-; 18 
CTU11L 

CHANGE EXIS'l'JNG POSITION (p. 326) 
ASS'I' A™INR 'IO INS'l'L BUSINESS ~ III 

ADD 
.05% SUPERVISION (PSYCHOIOOIST V) 

(p. 326) 

1978-79 
WORK 

PROGRAM 

- 327a-

-------------1979-80-------------- . --------------1980-81------
AGENCY GOVERNOR LEG. AGENCY · GOVERNOR LEG 

. REUUEST RECOHHENOS AP. REQUEST RECOHNENDS AP. 

0 
1.00 26,674 1.00 26,674 1.00 26,674 1.00 26,674 

1,400 1,400 

G 

0 

'" X 

::z: D CD 

-f 

CD 

' 



CU\LOREN 1 S DEHAVIORAL SERVICES, LAS VEGAS - Continued 
10 -.36't6 

REGULAR APPROPRIATION 
PEVERSIONS 
SOCIAL SERVICES 
RECEIPTS & RECOVERIES 
LUHUC AGENCY HATCH 
SALARY ADJUST~ENT NEED 

s s 

i 

1911-Al& ·1978-79 
CTU L WORK 

502,583 . $ 
22,085-

3t~:!21 
20,83't 

I 
-· 

PROG~AM 
53'e,715 

267,763 
't5,000 

28,73'e 

- 334 -

--------------1979-80--------------
AGENCY GU VERNOR LEG. 

--------------1980-81--------
AGENCY . GOVERNOR LEG 

REUUEST RECOHHENilS AP. REQUEST RECOHHENDS AP. 
$ 1,101,319 

240,000 
't0,000 

$ 694,865 

291,000 
41,000 

--- $ 1,244,821 

216,000 
. 'tO ,000 

t 
$ 
s 

735,071 

293,000 
'tl,000 : I --- f 

----------------------------------------------------------------------------------------------------------------------TOTAL FU~DS AVAILABLE s 861,585 • 876,212 $ 1,387 ,l 19 • $ 1,500,821 $ 1,069,071 -------------------------------------------------------------~---~----------------------------------------------------
EXlSTIN~ POSITlCNS 

A0HINISIAAflON 
.\" CLINIC D R 111 RANGE C 

IUSfl 81:JSIUESS ftGR H
AOH NlSfRATIVE SEO I 
PRINCIPAL ACCOUNT CLK 

-5t:-ttt 6R-A-6-E-a~U G l EA K 
AOHINV AID II RANG£ A 

COUNSELING 
PSYCHOLOGIST~ 
PSYCHOLOGIST II 
CU ILO OE VELOP SPEC I I 
PSYCtlULOGIST IV 

PRESCHOOL 
,cADEHIC TEACHER 
CIIAUFFEUR 
PU8LlC SVC INTERN V 

RESIDENT JAL 
PROF ~ARENTS ~ELIEf-C 
CII ILD DEVELOP SPEC II 
PROF PAREMS 1-C 
PROF PAR ENIS 1-8 
HENTAL ttEALTt1 TECH Ill 

CLINICAL SUPPORT 
S~ PHYSICIAN RANGE C 
DIR UF VGLUNT~ER SVCS 
SUPER VOLUNTEER SERV 
AOHINV AID II RANGE A 
HENTAL HEALTH TECH Ill 

HAINli:NANCE 
SR BUILDING CLSTOOIAN 
CUSTODIAL WORKER 

TOTAL EXISTING 

NEW POSITIONS 

~~~i~vsalYAl'~~:UiR ti 
AC'-OEHIC TEACHER 

n 

BtHH-Phase2 

DELETE 

$ 5~5,808 

1.00 

l.oo .oo 
1.00 
1.00 
2.00 

2.00 
1.00 
5.00 
1. co 
1.00 
1.00 
.50 

1.00 

l.oo .oo 
3.00 z.so 
1.00 
.50 
.50 

3.00 .so 

!.oo .oo 
3 .50 

$ 

32,122 
16,673 
11,'t33 
10,169 
8,951 

l't,980 

38,'e95 
18,751 
88,860 
19,052 

ll,965 
8,809 
6,671 

27,156 
18,517 
29,757 
81,'t95 
22,332 

'tJ,299 
6,163 
5 011 

28: (dl 
't,879 

10,732 
l,910 

581,417 

t. 00 
188 .oo 

l. 00 .ee 
2.00 

2.00 
1.00 5.oo 
1. 00 

1.00 
· 1.00 .so 
1.00 
1.00 
1.00 
3.00 
2.50 

l. 00 
• 50 
.50-

3.00 .so 
1.00 
1.00 

34.50 

' 
l:88 . 
1.00 

32,246 

t8,52\ 
1,997 

13,957 
9 , 796 

11,919 

~3,052 
19,721 
95,050 
20,002 

18,892 
9,2llt 
7,301 

27.943 
l9,'t76 
ll,210 
86,25't 
26,874 

'tl ,466 
6,491 
5,282 

30,420 
5,453 

11,264 
8, 70S 

620,595 

n 

1.00 

1188 .oo 
l.oo 

188 
2.00 

2.00 
1. 00 
5.00 
1.00 

1.00 
1. 00 .so 
1.00 
1.00 
1.00 
1.00 2.so 
1.00 .58 .5 
3.00 .so 

!.oo 

32,246 
10,52-\ 
11,997 
13,957 
9119& 

11,919 

'e3,052 
19,721 
95,050 
20,002 

18,892 
9,234 
7,301 

27,9'93 
l9,'t76 
.31,210 
86,254 
26. a 74 

't3 ,4 6b 
6,'t97 
5,282 

30,420 
5,453 

11,264 
8,705 .oo 

l • 50. 
S 620,595 

1.00 
1.00 
lw88 
2.00 

2.00 
1.00 
5.00 
1.00 

l.oo .oo .so 
1.00 
1.00 
1.00 
3.00 
2.50 

1.00 
.50 .so 

3.00 
.50 

l.oo .oo 
34.50 

$ 

•:88 t.oo 

12,5't8 
l3 ,957 
l8,22J 
18,703 

'95,106 
20,66ft 
98,956 
20,(j58 

19,795 
9 ,6't 1 
7,668 

21,968 
20,401 
32,800 
90,450 · 
28.221 

'el,466 
6,823 
5,541 

31,612 
5,121 

11,111 9, 't2 

6',J,818 

.oo 
1.00 
l-88 
2.00 

f .oo .oo 
5.00 
1.00 

l.oo .oo 
.50 

1.00 
1.00 
1.00 
1.00 
2.50· 

1.00 
.50 .so 

3.00 .so 

!.oo .oo 
3 .so 

s 

ll,957 
·thiU 
8,103 

<\5,106 
20,661t 
98,956 
20,9S8 

l'h 195 
9,6'tl 
1 1 668 

21,9611 
20,407 
32,800 
90,'t50 
211,221 

43,'t66 
b,823 
5,5't7 

,ll,612 
5,727 

11,111 
9, l't2 rn 

)< 

to 

a, 

0 

D 

0 

D 
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CHIIDREN' S BEHAVIORAL SERVICE'S, LAS VEX3AS - Continued 
101-3646 

ADD 

1977-
4

7& 
ACTU L 

.05% SUPERVISIOO (PSYCOOI.OOIST V) 
(p. 334) 

1978-79 
WORK 

P-ROGRAH 
-------------1979-80--------------

AGENCY GOVERNOR LEG. 
REijUEST RECOHHENOS AP. 

-334a-

--------------1980-81--------
AGENCY GOVERNOR LEG 
REQUEST RECOHHENDS AP. 

0 
1,400 1,400 

0 

0 

0 

rr, 
>< 
::t: 0 -CD 

-l 

·-
I 
l 
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FACILITY FOR TIIE MENTAL OFFENDER - ConUnued 

cooll~ · system, alarm system, and various otrlce equipment and appliances such 
os typewriters, floor clennlng equipment, refrigerators, stoves, washers and ck'yers. 

Equipment - Equipment fW1ds are recommended for fumlshl~s In the residential 
rooms, replacement television monltorl~ equipment for security, and equipment 
for bulldl~s and grounds maintenance. 

Tralnlrg - Tralnlrv funds are recommende(l f()f' Mental Health Technicians, 

- 350 -

Licensed Practical Nurses, and correctional staff to attend professional seminars 
and educational conferences. Recommended also are funds for video tape 
cassettes and professional books for staff training. 

Date of Hearing -----------------------Who Testified ------------------------
Date Budget Closed _____________________ _ 

0 

1977-78 
CTUAL ' 

1978-79 
WORK 

PROGAAH 
-----------~--1919~eu--------------

AGENCY GOVERNUR LEG. 
-------------1980-81-------------O 

AGENCY GOVERNUR LEG 
REQUEST RECOMHENUS AP. RE~UfST RECOHHfhDS AP. 

REGULAR APPROPRIATION t 718,610 $ . 
AEVERSIONS I 9,908-
HUSP PAV PATIENT COLLE I 38 
~ l/21 CLASSIFIED 1,6~7 
5 1/21 CLASSIFIED $ ~,087 

$ 9611,499 1,l0d,861 $ 1,005,871 ----- $ 

-- · _ __._ l' TRIGGER t 366 

ro~~~A~~~~~~~;i;~::~~==:_:c_ l,~__;_ •*~ii~-=!::=!!~~;!!~!==~~!;~9;:=== -==!===!!~~!!!~!==~=2~~~!!!=~-= O 
EXISTING POSITICNS . 

-tt·ttUE OIR II l HANtiC C DELETE 
SUPERVISING AOHINV AIO 

--t-tffl-ll 81::1 5 U. E 5 5 ft 61~-+-

~f "f 2 t ~~ftJtt IEE~ lY, 
PSYCH LPN 8 . 
HENTAL HEALlH TECH Ill 
AOHIHV AIC II RANGE A 
PSYCIICLOGIST Ill 
PSYCIIOLOGISl V 
PSYCH SOCIAL WORKER II 
CORRECTIONAL SERGEANT 
PSYCIIOLOG lS T V 
REC THERAPIST I 
HENTAL HEALi~ TEC~ Ill 
LPN 
PSYC.tl LPN H 
LPN 
PSYCH LPN A 
GEN BUlLUING TRADESHAN 
tlOUSEKEEPING AID 
HENTAL HEALTH TECH IV 
ACAOEH IC T EAC t-ER 
HENTAL UEALTli TECh Ill 
REGISTERED NUASE 

DELETE l.oo .oo 
• 00 

2.00 
2.00 
1.00 
3.00 
1.00 
1~00 
1.00 
2.00 
1.00 
1.00 
1.00 a.so 
l .oo 
1.00 
1.00 
1.00 
1.00 1.co 
6.00 
1.00 .so 
1.00 

32,122 
9,351 

18,775 

j3:l!1 
10,362 
30,334 

8,'t't5 
22,031 
27,931 
43,031 
12,979 
23,532 
19,15] 
9-4, 59<, 
10, ll't 
10,46b 
12,381 
11,171 
11,910 
9,001 

76,447 
15,984 
· S ll't 
13:652 

fzg2 :!:iii l:gg :!:lii 
2.00 26,075 l.00 26,015 
2.0~ 21,291 2.00 21,291 
1.oc 10,049 1.co 10,049 
1.00 31,101 J.oo J1,1e1 
1.00 8,902 1.00 8,902 
1.00 23,122 1.00 23,222 
1.00 29,062 1.00 29,0b2 
2.00 ~4,003 2.00 44,00J 
1.00 13,627 1.00 13,621 
1.00 24,759 1.00 24 759 
1.00 . 19,226 1.0G 1~ 226 
a.so 90,310 a.so 9B 110 
1.00 . 10,682 1.00 10 682 
1.00 10,979 1.00 10 979 
1.00 3,033 1.00 13 033 
1.00 11,115 1.uo 11 ,,~ 
1.00 12,503 1.00 12 jOJ 
1.00 9,494 1.oc 9 494 
6.00 60,480 &.oo 8U 4UU 
1. 00 16,848 1.00 16 848 
.so 5,390 .so 5 390 

1.00 l't,390 · 1.00 14 390 

n 

t-tt8 .oo 
l;d8 
.z.oo 
2.00 
1.00 
3.00 
1.uo 
1.00 
1.00 
2.00 
1.00 
1.00 
1.00 
8.50 
1.00 
1.00 
1.00 
1.00 
1.00 
1.00 
6.00 
1.00 
.so 

1.00 

3t 2 4' 6 
10 22 7 
Zd 785 

~l ii9 
11 343 
33 2l.l 

9 348 
24 388 
29 392 
44 293 
14· 234 
26 001 
19 226 

101 't9l 
11 211J 
11 419 
13 687 
12 36't 
lJ 077 

9 969 
84 214 
11 6'.il 1 
5,661 

15,108 

i:88 
1.00 
3.00 

l.co 
.OIJ .co 

2.00 
1.00 
1.co 
1.00 
8.50 
1.00 
1.00 
1.00 1.co 

· 1.00 
1.00 
6.C0 
1.00 
.so 

1.00 

lU 221 
ia lUS 

il 1i9 
ll l'tl 
33 221 

9 348 
24 3t38 
29 392 
44 293 
14 23't 
2b IJOl 
19,220 

lOf ,'t9l 
l ,l ld 
11,1e79 
13,681 
12,364 
u,011 
9,~6'l 

84,21'9 
11,691 
5,bbl 

15,108 

0 

n, 

:o 
-I 
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FACILITY FOR THE MENI'AL OFFENDER - Continued · 
101-3645 

TRANSI!'ER Flo-1. CJ3S WASHOE (p. 321) 
ACO)UNT CLERl< 

ADD 

1971-78 
ACTU.lL . 

.05% SUPERVISIOO (PSYOIOI.OGIST V) 
(p. 350) 

1978-19 
WORK 

f»ROGRAH 

1.00 9,570 

-------------1979-80--------------
AGENCV GU VERNOR LEG. 

. REUUEST RECQHHENOS AP. 

1.00 10,029 1.00 10,029 

1,450 1,450 

-350a.:.. 

~~~~-------~~-1980-81-~-~~--------..... 
AGENCY GOVERNOR LEG 
REQUEST RECOHHENDS AP. 

0 
1.00 10,474 ·. 1.00 10,474 

1,470 1,470 0 

0 

n, 
>< 

0 :r 

a, 

-, 
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f8UTUERN NEVADA HEhl Al REf ARDAT ION SERVICES - Continued 
1-3279 

1911-1& 1918-7~ -------------1919-BO-------------- ----------~--1980-81-----------
C UAL WORK 

PROGRAH 
AGENCY GOVERNUR Leu. 
REUUESf RECOHHENDS AP. 

REGULAR APPRQgRIATl~N $ l,09

1
5,

1
90

9
2_. $ 

REVERSIONS ' $ 1 5 9 5 
UAL FWO FROH OLD YR S 4,152 f 
BAL fkO TC NE~ YR I 6, 53-BAL FWD TO NEW YR 2, 81- ____ _ 
DEV OISABILIT~ 15,881 __ 

i~ft:l.~ERVICES t 5tt:i:: i 1,l~~:Y28 : 9:~:ggg 1 9J~:~88 ==== t 
CLARK CO OD CCH l,OOO ___ _ 
SALARY ADJUST~ENT NEED 1~3,061 ___ _ 

6, 753 . 

$ 1,591,989 $ 1,2dl,OBO ------' 
AGENCY · GOVEKNUR LE~ 
REQUEST RfCUHHE~CS AP. 

1, 130-,201 

75,000 
985,500 

$ 
$ 

75,000 
985,500 

------------------------------~----------------------------------------------------~-----------------------------------TOTAL FUNDS AVjllABLE $ 1,588,742 $ 2,522,186 $ 2,658,489 i 2,341,580 $ 2,190,101 S 2,~69,855 --------- ------------~-----------~-------------~---------------------------------------------------------
EXISTING POSITIONS 

AOJC OFFICE 
CLINIC DIR Ill RANGE C 
AOHINISTRATIVE SEC I 

BUS Off ICE 
INSTL BUSINESS HGR l 
SUPERVISING ACHINV 10 
PERSONNEL lfCh 11 
HANAGEHENT AN~LYST I 
HAMAGEHENT ASSISTANT I 
GEN BUILDING TUAOESHAN 
AOMINV AID II RANGE 4 
SENIOR PBX OPERATOR 
BUILDING CUSTCOIAh 
CUSTODIAL WORl<ER 
GROUNDS WORKER II 

RESIDENTIAL SEA~ 
€LIUl6 BIR II RAHGf e 
PSYt;HOLOGIST V 
PSYCH SOCIAL WORKER II 
SR PSYCHljlRIC NURSE 
PSYCHJjJRIC NURSE 
PSYCH LPN A 
HENTAL tlEALTH TECH IV 
HENfAL HEALTH TECH I 
HENT AL ltEAL Hi TEC~ If 
HENTAL llEALTtl IECH I 
PSYCHIATRIC NURSE 
COGK J 
OCCUP THERAPIST I 
SPEECH ThERAPIST 
PHYSICAL THERAPIST II 
HEOICAL RECOAO LIB l 
PSYCHOLOGIST IV 

COHHUNITV SERV 
CHILO DEVELOP SfEC I . 

DELETE 

1.00 
1. 00 

1.00 

t.oo .oo .oo 
l.oo .oo 
3.00 
1.00 
2.00 
2.00 
3.00 
1. 00 

l.oo .oo 
l.oo .oo 
't.50 s.oo 
.50 

37.00 11e.oo 
l.oo .oo 
1.00 
1.00 
1.00 
1.00 
1.00 

1.00 

32,122 
13,291 

11,615 
12,153 
13,291 
13, 36 

11:}tI 
24,500 

8,210 
18,733 
16,842 
~4,698 

l0tb30 
24,135 
21,021 
11,018 

li:iih 
70,542 

4,375 
330,196 
141,102 

13,228 
9,508 

13,880 
13,268 
15,905 
1.3 t 36/e 
18,151 

16,825 

1.00 
1.00 

1.00 
1.00 

l.oo .oo .oo 
1.00 
.3.00 
1.00 
2.00 
2.00 
3.00 

1.00 
1.00 
1.00 
1.00 
l:gs. 
5.00 
.50 

37.00 
14.00 

l.oo .oo 
1.00 

i
.oo .oo 
• 00 .oo 

1.00 

32,246 
11,342 

19,405 
12,200 

ll,342 
1t,6H1t 
9,608 

14,206 
25,745 

B,597 
ll,195 
18 578 
26:Zllt 

lthl..,8 
25,685 
21,102 
17,905 
16,468 
't816l't 
71,851 
4,612 

368,731 
158,78b 

13:!fti 
1; ,5 7 8 
1l,9ll 
16,109 
14,0l 6 
l 9,721 
' , .. 

1.00 
1.00 

1.00 

t.oo .oo 
1.00 
1.00 
1.00 
3.00 
1.00 
2.00 
2.00 
J.00 

l.08 
1.00 
1.00 
1.00 

t:~8 s.oo 
.!.» 0 

.31.00 
14.00 

l:88 
1.00 
1.00 
1.00 
1.00 
1.00 

1.00 

32 ,2't6 
ll , .3 'el 

19,405 
12,200 
13,342 
14,684 

9 1 b06 
14 ,ZU6 
25,14, 
8,j97 

21,195 
11,698 
26 ,2 J't 

3~ 1 1 ',8 
25 685 
21 102 
17 905 

i, itf 
71 851 

't 612 
.366 510 
158 478 

15 182 
10 385 
h 570 
1.3 913 
16 709 
14 OJ6 
19 ., 7 21 

18,562 

1.00 
1.00 

1.00 
1.00 
1.00 
1.00 

l.oo .oo 
3.00 
1.00 
2.00 
2.00 
1.00 

t.tl8 
1.00 

l.oo .oo 
1.00 
~-50 
5.00 
.50 

37.UO 
l't.00 

l.oo .oo 1.uo 
1.00 

l.oo .oo 
1.00 

1.00 

32,2't6 
ll,3't2 

20,ll't 
12,200 
13,3't2 
15,369 
10,031 
14,919 
26,85c; 

8,915 
2Z,258 
19,508 
21,388 

J81He 
26. ,9JZ 
21,102 
lH,OOla 
11,292 
S0,9l9 
72,433 

't,8't'a 
384,'151 
165,10'8 

l~:Bif 
15,258 
14,581 " 
11,496 
14,688 
20,664 

19,494 

1.00 
1.00 · 

1.cc 
1.00 1.co 
1.00 
1.00 
1.00 
3.00 
1.00 
2.00 
2.00 
;3.00 

h68 
1.00 
1.00 1.co 
t:~8 
5.00 

.50 
31 .oo 
l'a.00 

1.00 
1.00 1.co 
1.00 

l.oo .c;o 
1.00. 

1.00 

32, 21eo 
13, l't2 

20,334 

lz ,200 
3,.H2 

15, l69 
10 ,\l 31 
l't,919 
26, 8 5'l 

8,915 
2l,258 
18,531 
21,3138 

38 H6 
26 9ll 
21 lll2 
Id OO't 

i, t]i 
, 12 't33 

't B't't 
3d2 J 19 
165 291 

15 8S2 
· 10 851 

15 258 
1't 581 
l1,'t96 
l't,688 
20,b6't 

19 ,o\94 

' O 

f -. ' , 
50 
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NORTHERN NEVADA HENT ,L AET AAOAT ION SERVICES - Continued 
10 l-3280 

1977-18 1978-79 --------------1919-80--------------

REGULAR APPROPRl~TION 
~EVERS JONS 
SOCIAL SERVICES 
TITLE 19 . 
SALARY AOJUSINENT NEED 

I 
$ 

ACTUAL WORK 
.. PROGRAM 

AGENCY GOVERNUR LEG. 
~EQVEST RECOHHENDS AP. 

-
1,683,295 $ 1,573,155- $ 1,28l,21d ----

"30,000 $ 20,000 $ 
· 821,250 .· $ 985,500 $ 

't6,09Z 

20,000 ---------985,500 -----------

- Jb'I -

--------------1~80-81---------
AGENCV GOVfRNOR LEG 

$ 

$ 
$ 

REUUEST · RECOHHENOS AP. 
1,668,338 

20,000 
'i85,500 

• 
$ 
$ 

l,38d,J74 
20 1 Ull0 

913S,50U 

-------------------------------------------------------------------------------------------~--------~-----------------TOTAL FUNDS AVAILABLE 1,111,~~l $ 2,580,637 $ 2,579 1255 S 2,286,770 $ 2,673,83e $ 2,39J,87~ ________________________________________________________________________ _. _________________________ .;_ ___ ~---------------
' 

EXISTING POSITICNS 
CLINIC DIR Ill RAhGE C 1-00 29,485 1.00 3j,2't6 l.oo 32 ,2't6 l.oo 32,2'i6 1.00 32 2't6 
SR RESEARCH ANALYST .oo 21. 021 1-00 2 I 102 .oo 21,102 .oo 21,102 1.00 21 102 
PERSONNEL TECH Ill 1.00 l',,5'97 .oo l't ,603 .oo 14,603 1.00 l't,603 1.00 l't 603 
ACC~UNJ CLERK . f-00 22,400 2.00 f le,861 i.oo 2't,86l 2.00 26,008 f-00 i~ 008 
ADHlNI TRATIVE SEC I · • 00 12,092 1.00 2,674 1.00 12,674 1.00 13,255 .oo 255 
PRINCIPAL ClERK TYPl$T · ,.oo 9,398 1-00 l ~:~: l 1-00 10 281 1.00 10,,40 1.00 rn HU 
HEOOFFICEASSTII · .oo 12,368 .oo .oo 12 963 1.00 3, '92 1.00 3't2 
HENJAL HfALJH TECh 11 .oo 9,030 .oo 9,'880 1.00 9 880 1.00 10,311 1.co 10 317 
AOHINV AID I RANGE 8 .so 't, 112 · .so ,., .334 .so 4 334 .so 4,551 .so 't S5l 
PSYCliOLOGIST V 1-00 23,035 1.00 2b ,63 3 1.03 26 63.3 1.00 jh592 1.00 21 592 
PSYCII SOCIAL WORKER 11 .oo 32,531 2.00 35,90't 2.0 35 904 2.00 1,568 z.oo 31 568 
PSYCH SOCIAL -kORKER l . 2.00 31,864 2.00 34,508 2.00 3', 508 z.oo 35,220 2.00 35 220 
voe TRAINER 11 ro 31,4.le't 2.00 33,046 2.00 33 046 2.00 31t,132 2.00 34 132 
AOHINV AID II RANGE 8 

DELETE 
.oo e, to't t .. oo · e, 551 1.00 6 551 1-00 8,932 1.00 8 9J2 

CLINIC 8lR 11 kAN6E e .oo 30,630 .oo 38,HS l.88 36 1't8 .ae 3J,1't8 1.eo 3d l 'tit 
PSYCHOLOGIST JU .oo 18,450 I· oo f0,l30 1-00 20 310 1-00 2l,301 1.00 21 301 
PSYCHOLOG 1ST IV .oo 8,283 • 00 9,226 .oo 19 226 .oo 20,1'93 1.co 20 H3 
PIIYSICAL THERAPlfT II 1.00 15,850 ro 15,884 1.00 15 884 1.00 16,626 1.00 lt ti26 
CCCUP TUERAPISl 1-00 10,6911 .oo 5,370 f-00 15 3 70 1-00 6,086 1-00 08b 
REC THERAPY TE HI .oo 9,924 .oo 0,385 .oo 10 385 .oo 0,851 .oo 10 851 
voe TRAINING coo~o 1.00 20,066 • 00 20,143 1. co 20·,143 .oo 20,l', .oo 21) 141 
CtlllO DEVELOP SPEC I · 2.00 28,875 2.00 30,336 2.00 30,336 2.00 31,15'9 2.00 ll 15'9 
M/R PROGRAM COORO 1.00 15,·932 1.00 15,99/e 1. 00 15,994 1.00 15,99', 1.00 15 99't 
PRINCIPAL Clk STE~O 1-00 1 570 ro 10 029 1. 00 lo,029 1.00 10,47/e 1.00 10 ,4 7't 
GEN BUlLOlNG TRAD SHAN .oo 1 :6't7 .oo 1!253' 1.co 3,253 1.00 3,865 1.00 13,865 
BUILOl~G CUSTtOIAh 1-00· 12,153 .oo tJ,l't2 1.00 U,3'12 1.00 l3 ',3't2. 1.00 3,3'-i 
CUSTODIAL WORKER .oo 1, 86 .oo· 9 'tO 3 2.00 19,403 2.00 20,311 2.00 20,31 
COOK II 1.00 fl,291 l· oo u:11t2 1. 00 ll,3"2 1.00 11,342 1.00 .• ll,342 
SR PSYCHIATRIC NURSE 1.00 9!:~~~ .oo 20,l't3 1.00 20, l 't3 1.00 20,l'e3 1.00 20, 1 'tl 
PSYCHIATRIC NURSE 6.00 6. 00 97,64/e 6.00 91,6/e't 6.00 99,691 6.30 99,691 
SR PS'fCtl LPN 8 1-00 15,932 f-00 f5,99'e 1.00 p,994 \-00 15,994 t· 0 15,99't 
PSYCH LPN 8 .oo 0,188 .oo l 232 1.00 3,232 .oo 13,896 .oo 13,896 
PSVCH LPN A .l.00 36,625 3.00 37:320 J.00 31,3Z0 3.00 38,52'3 l.00 8,52J 
HENlAL HEALTH TECH II• 

J.oo o\2,b20 3.00 't3,388 1.00 43,388 l.oo 43,80') 3.00 'tJ,809 
MENTAL HEALTH TECH 3.50 43,604 3.50 45,302 J.50 45,302 3.50 46,202 3.50 'tb,202 
HENTAL HEALTH TECh .50 'e,315 .so 

1ai:8ii 
.so 5,022 .• so 5,27't .so 5 274 

HENIAL HEALTH TECh fl I 15.00 160,255 15.00 15.00 181,083 !5-00 186 •f 30 ls.oo 1116:010 
HENTAL HEALTH TECH 4.50 ~50,889 11l:~3 .. 89,'t09 11-so 't89,409 4.50 504, 69 1-so . 01e, 169 

1 2.00 l • 00 112.00 11 .oo 

• .1 
a 

TOTAL EXISTING 
$ l,1&4',63~ • . 1,311,055 $ 1,477,920 $ 11477,920 $ 1,519,191 ' 1,519,191 ;o 
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1. 

DIVISION OF MENTAL HYGIENE AND MENTAL RETARDATION REORGANIZATION PLAN 

INTRODUCTION 

During the past eight years the Division of Mental Hygiene and Mental Retardation has experienced a rapid and highly 
necessary period of growth. New agencies have been created to meet the growing service demands for children, adolescents, 
adults, the elperly, as well as specialized groups such as the mentally retarded. 

In order to make the "system" of agencies function during the rapid growth phase, identical management structures were 
created across all agencies. This managerial concept was appropriate during that period, since the central Division 
management was occupied with the development of new agencies and services, leaving little time to provide the 
coordination and integration of existing facilities and programs. 

At the present time, the Division recognizes the need to enter a phase of necessary, but limited growth, and to 
concentrate its efforts on the establishment of a viable management system which can address the problems 
created during the time of rapid expansion. The priority of the Division management must be focused on several 
key issues: 

1. The current structure of the Division is not controllable; A management reorganization is required to insure 
effective client $ervice delivery while eliminating the excessive autonomy within facilities which has led to 
uncoordinated means for service delivery; 

2. Credibility must be reestablished in two major areas. Legislatively, the Division must demonstrate that it can 
effectively manage the resources it has been given in the past as well as to insure that it can continue to 
effectively manage the resources it will require in the future to insure proper service delivery. Public 
credibility must also be established in order t~ help those in need of services feel secure that they will 
receive quality services in a timely fashion and with reasonable accessibility; 

3. Increased coordination of services in both Clark and Washoe Counties is essential. The necessity fo~ the 
Division to effectively coordinate its efforts with other public and private service providers is essential 
to maximizing the overall effectiveness of service delivery; and 

4. Program evaluation and the determination of the effectiveness of mental health and mental retardation services 
is of paramount importance. The Division must establish the means to demonstrate that its services accomplish 
the objectives intended and in a manner which is cost efficient to the State. 
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2. 

DIVISION PHILOSOPHY 

Concerns have been raised regarding whether the reorganization of the management structure of the Division reflects 
a change in the philosophy of the Division's service directions. Given these concerns, it is appropriate to 
reiterate the philosophy to which the Division is committed and to reassure all concerned that no change has 
occured in the ~nvestment of the Division to the care and treatment of individuals requiring service. 

Recogniz•ing the many challenges that lie ahead, the Division of Mental Hygiene and Mental Retardation sets 
forth the following priniciples of its direcyions for services to all Nevada Citizens: 

l. The Division of Mental Hygiene and Mental Retardation is committed to the vigorous development of a 
comprehensive range of services to meet the mental health needs of all Nevadans; 

2. Th~ Division further believes that quality mental health services must be made readily accessible to all 
Nevada citizens regardless of age, socioeconomic level, ethnic and racial background or geographic place 
of. residence; 

3. The Division, consistent with new and progressive national standards established by the 1978 President's 
Commission on Mental Health, believes that services are most effective when provided in the least 
restrictive manner possible and within the individual's home community; 

4. Further, the Division, recognizing the rapid advances within mental health, is strongly committed to a 
multidisciplinary approach to human services management and treatment through the unique contributions 
of all professional disciplines; 

5. The Division is committed to the special emphasis that must be placed on prevention efforts to avoid 
the development of disabilities which are costly in economic and human terms; 

6. The Division believes that community ownership of mental health services fosters genuine acceptance of 
persons in need of treatment and therefore strongly encourages citizen participation in service provision 
via local advisory boards and other advocacy activities; 

7. Finally, the Division acknowledges and accepts responsibility to be accountable to the citizens of Nevada 
for the quality and quantity of the services it renders. 

The Division will continue to follow its philosophy of providing quality mental health services. It should 
also be acknowledged that the Division must increase its accountability for the utilization of resources 
of resources in a manner which is efficient and effective in order to insure that there will ·be adequate 
resources to meet the growing demands for assistance from Nevada citizens. 
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3. 

DIVISION REORGANIZATION TIMETABLE 

Since the initial reorganization proposal was introduced, many hours of discussion and debate have occured regarding the 
merits and drawbacks to that proposal. Input has been supplied by various mental health advisory boards, private concerned 
citizens, mental health administrators and legislators. Based.on that input and discussion, the initial reorganization 
proposal has undergone modifications which are intended to address the many concerns raised. 

The following is a timetable which illustrates the position changes and the sequence in which changes occur: 

July~, 1979 

1. The positions of the directors of (1) Reno Mental Health Center, (2) Children's Behavioral Services-Washoe, and 
(Jl .Lakes Crossing for the Mentally Disordered Offender will be deleted. 

2. Psychologists within the above agencies will assume clinical supervision of those programs. 

3. Two Area Mental Health Coordinators will be established, one for Washoe County and one for Clark County. 
These Coordinators will work intensively with the Division's central administration to create effective 
managerial systems for all Division agencies. 

4. A Deputy Director will be established. This position will have direct supervisory responsibility for 
Division program coordination and will assist the Administrator in the development of a statewide 
management information and program evaluation system. 

5. The positions of Directors of Residential Services for (1) Sierra Developmental Center and (2) Desert 
Developmental Center will be deleted. The Regional Mental Retardation Directors will assume the 
responsibility for coordination of mental retardation services in Northern and Southern Nevada under 
the direction of the Associate Administrator for Mental Retardation. 

6. The business functions for northern and southern agencies will be consolidated under an Institutional 
Business Manager and staff in each area. Each Division agency retains a basic account clerk at its 
facility to manage day-to-day monitoring of billing and money transactions. 

January 1, 1980 

1. A Medical Program Coordinator will be established at the Nevada Mental Health Institute. This individual 
will be responsible for clinical program and medical services coordination at this facility under the 
direction of the Area Mental Health Coordinator. 

July 1, 1980 

1. The positions of the directors of (1) Nevada Mental Health Institute, (2) Children's Behavioral Services-Clark, 
and (3) Las Vegas Mental Health Center will be deleted. 
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4. 

DIVISION REORGANZIATION TIMETABLE (Continued) 

July 1, 1980 (Continued) 

2. Psychologists at each of the above facilltles wlll assume the clinical supervision of those programs under 
the administration of the Area Mental Health Coordinators. 

REORGANIZATION IMPLEMENTATION: GOAL & OBJECTIVES 

GOAL:· To implement Division reorganization through the addition of two Area Mental Health Coordinators, 
the deletion of selective administrative positions, and the streamining of excessive and overlapping 
business functions, while strengthening the management system and avoiding any loss or reduction 
of clinical service delivery. 

OBJECTIVES: To implement such reorganization in a manner that will maximize the opportunities for: 

1. development of feasible communication among key administrators; 

2. provide appropriate training and orientation to key administrators who are new to the system, 
or new to a particular level of management within the system; 

3. provide for the development of a sound system of mental health service delivery in a more 
economically efficient and clinically effective manner; 

4. provide for the development of a statewide management information plan, that when 'implemented 
will provide management with the tools and data necessary for making sound fiscal, administrative 
and clinical decisions prior to the onset of a crisis situation; 

5. identification of key problem areas which are unknwon at the present time; 

6. identification of the major areas of strength within the system; and 

7. the immediate rectification of known kep problem areas such as: 

a. 
b. 

c. 

delivery of services to children and adolescents with extreme emotional/behavioral problems; 
development of an integrated, working relationship among other state agencies including 
Welfare, Education, Vocational Rehabilitation; Parole and Probation, and others; 
the development of a working relationship between the Mental Hygiene Division and the 
Criminal Justice/Judicial system. 
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5. 

SUMMARY 

B. to provide adequate time for a smooth transition within the Division with respect to reorganized 
management roles and functions; 

9. to provide adequate time to recruit and train other key Division personnel, e.g. the Medical 
Program Coordinator for the Nevada Mental. Health Institute; and 

10. to provide adequate time to make adjustments within the reorganization in order to insure that 
there is no loss or reduction in clinical services. 

The following pages outline the personnel change~ related to the Division reorganization. Wi~hin this outline 
are contained the references to pages within the Executive budget, the personnel changes recommended and the 
objectives to be met by each personnel change. 
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SUMMARY OF PROPOSED ACTIONS AND OBJECTIVES: DIVISION OF MENTAL HYGIENE AND MENTAL RETARDATION REORGANIZATION PLAN 4/]6/79 

PAGE 

303 

303a 

ACTION 

1. Delete position of Asst/Prag Dev Dir-
Assoc. Adminr. M/H 7/1/79 

2. Delete position of Chief MH-MR Evaluation 
(new position) 

1. Transfer position of Psychologist V (Eval
uation from NMHI (existing position) to 
Central Office, to be Chief MH-MR Eval. 

OBJECTIVE 

1. Changes focus of position away from that of seeking federal 
funding to that of working with existing resources. Elimin
ates position that lacks direct line authority. 

2. Reduces Central Office budget expenditures for ·new positions. 

1. Allows for maximum utilization of existing positions without 
budget increase, while maintaining needed service function. 

2. Create new position of Deputy Administrator 2. Allows for more direct management and superv1s1on of exist
ing programs. Focuses on efficient and fiscally sound oper
ation of present resources. Allows for development of state 
wide program accountijbility, with direct line authority. 

MH/MR unclassified 7/1/79 

3. Create new positions of Northern and South- 3. 
ern MH Area Coordinators 7/1/79 

a) Southern Area Coordinator will spend 
approximately three days per week in 
the Reno/Carson City area for the per
iod 7/1/79 to 7/1/80. 

Provides for more centralized control and better coordination 
of the delivery of services. Also increases the effective
ness of the services provided to Nevadans. 

a) By having both area c-ordinators, the Deputy Administrator 
and the Administrator in the same locale for 60% of the 
first year of the plan, it will allow for: 
-the development of sound patterns of communication 

among the key administrators, 
-providing outstanding training and orientation, 
-the development of a sound plan for the delivery of men-
tal health services in a more economically efficient and 
clinically effective manner, 

-the development of a state wide management information 
plan, that when implemented will provide management 

with the data necessary to make sound fiscal, administra
tive and clinical decisions prior to the onset of crises. 

-the identification of key problem areas that may be un
known at this time, 

-the identification of key areas of strength in the system 
-the immediate rectification of known key problem areas, 
such as: 

a) the delivery of services to some children, 
b) the delivery of services to some adolescents, 
c ) development of a working system of shared respon-
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PAGE 

309 

310 

ACTION 

I.Deletion of the position of 
Institute Director 7/1/80 

2. Transfer Psychologist V po~ition 
(Evaluator) to Central Office to 
be Chief MH-MR Evaluation 

3. Increase existing half time Psy
chologist III (Evaluation) to 
full time position 

4. Delete position of Sr. Psychi
atrist - B (7/1/80), and bud
get for this as a half time 
position for 7/1/79 to 7/1/80 

1. Delete position of Sr. Psychia
trist - C 7/1/80 

311a 1. Transfer position of Accountant 
from Reno Mental Health Center 
to the Institute 

2. Transfer position of Instl 

Summary !?age 2 

OBJECTIVE 

sibility for "a" and "b" above, together with Welfare, the Department of 
Education, Parole and Probation, and other involved agencies, and 

-a smooth and efficient transition. 

1. The Institute Director presently serves two primary functions:· integration of 
services within the scope of the state wide mental health system, and admin
istration of the Institute 1 s programs and staff. The former will be more ef
fectively accomplished by the area coordinator, since that position will en
compass the same objective for all of the Northern programs, and the latter 
will be better accomplished by the new position of Medical/Program Coordina
tor, since that position will be an on-line service provider. The -director 1 s 
position will remain intact for the period 7/1/79 to 7/1/80 to ensure that 
adequate time is allowed to recruit the best possible person for the Medical/ 
Program Coordinator position, and to also allow for smooth transition and 
transfer of duties. 

2. Maximum utilization of existing positions without a budget increase. 

3. This will provide the Institute with a necessary full time evaluator at a re
duced cost from the present staffing pattern. 

4. The salary savings from this position in the first year (result of decrease to 

' 

half time) will provide funds for the hiring of the Medical/Program Coordin
ator as of 1/1/80. The deletion of the position in the second year will allow 
for funds to cover the Medical/Program Coordinator for the second year. De
letion of the position (rather than just the addition of the additional po
sition) avoids duplication of services. 

1. Allows this money to be transferred to a new category, Psychiatric Contract 
Services, for the purchase of services from community based psychiatrists, m 
thus allowing the Institute to best utilize individual psychiatric specialties. x 

0 

0 

I.and 2, Allows £or centralization 0£ business functions. Will result in more 
efficient centralized purchasing and fiscal management, as well as less dup• 
lication of services and better utilization of resources ~ 
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PAGS 

Summary p~ge 3 

ACTION OBJECTIVE 
Business Mgr. I from CBS Washoe 
to the Institute 

3. Add .05% for supervision 7/1/80 3. Compensate clinical psychologist for more supervisory resposibilities for 
delivery of clinical services. 

4. New position of Medical/ Pro
gram Coordinator Unclassified 

S. Change existing half time psy
chologist III (evaluation) to · 
full time 

6. Change existing full time Sr. 
Psychiatrist - B to half time 
for ]979-80, and delete posi
tion as of 7/1/80 

7. Add new category, Psychiatric 
Contract Services, as of 7/1/80 

4. Allows for this position to be filled 1/1/80. This position will proiide for an 
on-line clinical psychiatrist to coordinate programs and medical services. It 
will facilitate infusing more psychiatric input and support more fully the con
cept of a rnultidisciplina!Y approach to mental health treatment. 

S. This will provide, at reduced cost, full time program evaluation. This is a 
necessity for a program of this magnitude. 

6. This will offset cost of Medical/Program Coordinator, and avoid duplication of 
services. 

7. Allows for more utilization of community psychiatrists, and expands the ability 
to utilize specialty areas of the community psychiatrists. 

312 1. Transfer Senior Account Clerk to 1. Provides Reno Mental Health Center with resources for online finance needs, since 

3l7 

318a 

~ 
~ 
~ 
0 

321 

Reno Mental Health Center accountant is transferred to the Institute. This agency needs bookkeeping abil
ities, not a full time accountant. 

1. Delete position of Clinic 
Director III · Range A 

2. Transfer position of account
ant to the Institute 

1. Transfer position of Senior 
Account Clerk from the Insti
tute to Reno M.H. Center 

2. Add .05\ for supervision 
(psychologist V) 

1. Delete Clinic Director III 

1. With the addition of Area Coordinator, no longer need for 100% administrator. 

2- Centralization of the business function. 

1. See page 312 . #1 above, 

2. Compensation for additional responsibilities. 
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PAGE ACTION 

Range C 

321 2. Transfer of Instl Business 
(cont.) Mgr. I from CBS Washoe to 

the Institute 

3. Transfer of Account Clerk 
from CBS Washoe to the 
Mental Offender Facility 

321a 1. Add .OS\ supervision 
(psychologist V) 

326 1. Delete position of Clinic 
Director III .Range Bas of 
1/1/80 

2. Change Asst Admin (CHC) to 
lnstl Business Mgr III 

327a 1. II II 

334 

~~ ~, ,..,. 
t ~34a 
P"6 

350 

2. Add .05% superv1s1on 
(Psychologist V) 

1. Delete position of Clinic 
Director III Range C as of 
1/1/80 

2. Delete Instl Bus Mgr II 

3. Delete Sr Account Clerk 

1. Add .05% supervision 
(Psychologist V) 

1. Delete position of Clinic 

Summary page 4 

OBJECTIVE 

1. With the addition of Area Coordinator no longer need for 100% administrator. 

2. Centralization of business functions 

3. Provides Mental Offender Facility with appropriate level personnel for financial 
needs at reduced cost. 

1. Compensation for additional supervisory responsibilities. 

1. With addition of Area Coordinator no longer need for 100% administrator. Since 
Area Coordinator will be spending approximately 60% of time in the north during 
first year, need for director for that year remains. 

2. Centralization of business functions will necessitate personnel at this level to 
ensure adequate and appropriate management of business functions for all southern 
agencies. 

1. II II II II II 

2. Compensation for additional supervisory responsibilities. Commences 1/1/80. 

1. Please see page 326 #1 above. 

2. Centralization of business functions precludes need for position. 

3. II II II II II II II II 

1. Compensation for additional supervisory responsibilities. Commences 1/1/80. 

1. With addition of Area Coord inator no longer need for 100% administrator. 

l 
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PAGE 

350 
(cont) 

350a 

359 

364 

ACTION 

Director III Range C 

2. Delete position of Instl Bus 
mgr I· 

1. Transfer Account Clerk from 
CBS Washoe 

2. Add .05% supervision 
(psychologist V) 

-
1. Delete position of Clinic 

Director II Range C 

1. Delete position of Clinic 
Director II Range C 

Summary page 5 

.OBJECTIVE 

2. Centralization of Business functions preclude need for position. 

1. Provide appropriate level business personnel for needs of agency. 

2. Compensation for additional supervisory responsibilities. 

1. Regional MR Coordinator (existing) has been effectively covering this position 
for over one year. This change simply formalizes the de facto situation. 

1. As stated above, it has been demonstrated in the Southern Mental Retardation 
Services that the Regional MR Coordinator can effectively handle the responsi
bil~ties of this position as well. This will provide parity between the north
ern ans southern programs. 0 
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STATE OF NEVADA 

DIVISION OF MENTAL HYGIENE 
AND MENTAL RETARDATION 

4800 i<IICTZKE LANE. SUITE 108 
RENO, NEVADA 88502 

(702) 78"-4071 
ROBERT IJST 

Gon= JACZ:: MIDDLETON 
Aasodat• Admmlatratar lor 

JI IIDfczl Jlemrdattau 

April 13, 1979 

MEMORANDUM 

To: 

Fr: 

Re: 

ATTACHMENT D 

Ralph R. DiSibio, Ed.D., Director 
Department of Human Resources 

Joe M. Burne~Ph.D., Director 
Las Vegas M~;J;1 Health Center 

Revised Food Service Center Budget 

Pursuant to the investigation of the Attorney General's Office and 
the audit done by the accounting firm of Mohler & Mohler, we have 
terminated the Center's contract with Mr. Gambino as of May 23, 1979. 

Reevaluation of food service support has suggested that we ~ursue 
a new alternative in providing for this service. The attached budget 
reflects the proposed changes which are summarized as follows: 

1. Funds for contracting with a dietician have been 
eliminated from the Las Vegas Mental Health Center's budget, 04 
category, and a silllilar amount added to account number 15. 

2. Account number 15 has been altered to reflect the 
Center's purchasing the complete food service package from the 
vendor as opposed to purchasing labor from the vendor and raw foods 
through State Purchasing. 

3. A fulltime dietician 
Food Service Center budget (6016) 
compliance with health standards, 
diets. 

has been recommended in the 
to assure quality of food, 
and proper_ supervision of special 

All of these changes have been made within the initial amounts submitted 
within the Executive Budget. Dr. Oberle and I have reviewed the changes 
with Mr. Barrett, and it is my understanding that the alterations have 
his support. 

JMB:kay 

, C "J\3 _ t...s . .:., 



LAS VEOAS MENTAL HEALTH CENTER 
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REVIS .. .. 1 / 79 

0 
Program Statement 

The Lns Veg~s Mentel Health Center serves ~ark Coonty with a broad range 
or mental health treatment programs. The Center provides the "Five Essential 
5'.!::-vlces" as st~tgested by the Federal Commmlty Mental lleelth Center Act ·or 
1 £153 e:-rl under leglsleUm enacted in 1975. which mandates new services In 
(ooeraUy r1D1ded mental hcellh centers. 'Ole traditional array or services hes 
be~'\ expended to Include outpatient, lnpaUent, partial hospitalization, emergency. 
services, consultation end education, areos of artercore, transitional houslllf, 
court screening, chUdren and youth, and the elderly. 

o fed'.!rel fundlrq. Is received t.Dider authority of PtbUc Lew 94-63, Title DI, of 
the Community Mental lloollh Centers amendments of 1975. An eight yeor 
sts Hir,; grant, awarded In 1973, ls presently In Its fifth year of support. To 
assist lM Center in establishing new programs, a federal Conversion Gront was 
e.warded for e two-year period in -October of 1977. At the end of the two-yeor 
prriod, the costs of these edlitional programs must be absorbed Into the overall 
qi era tlonal c-Jsts of the Center and funded by other sources of revenues, Including 

0th-<! Operations Grant which supplants the orlglrv1l staffing grant. The Conversion 
Grar:t e7.plrcs September 30, 1979, and the Operations Grant will expire September 
30, 19ol. The Center also has en Elderly Services Oront to expend outreach 
&?rvlt¥.!s to the Isolated elderly In rural areas within Clark county. Other 
revenues lncluoo a S~ial Services Contract fer a Community Group llome for 
Achlcscents end Client Receipts ond Recoveries.· · 

Slb-Account Explanations 

Salaries - Ho new positions are recommended. 

a i,ulpment - F.qulpment ft.11ds are recommended for staff orrtce equipment end 
· cllmt furnillD'e, Specialized equipment Includes a grounds tractor, landscaping 

eq-Jlpment, hrusekeeplng equipment and a dictating system for use In Adolescent 
Services, 

. ., 

t · 1 

..- 325 -

Food Service · Center - This category reflects a change from post budget 
recommendations. Previously oll of the Food Service Center costs were contained 
In thls category Including services to Children's Behavioral Service.c;, Desert 
Development Center, the Senior Nutrition Program, and services to the Las 
Vegas Mentnl Health Center. This budget recommends that all Food Service 
Center services be shown In a separate budget end that this category show only 
costs associated with the Los VegRS Mental Health Center's share of the totel 
cost plus certain Improvements to Ule Food Service Center end specialized 
equipment that cannot be approprlolely ~hargcd to using agencies of the Food 
Service Center. Speclollzed equipment recommended Includes monies for stoves, 
grills, stenm table, steam kettle, hood, ond extinguisher. 

Elderly Services Grant - This category shows an Elderly Services Grant that WSll 

awarded to expand the Center's ou lreach services lo the Isolated elderly In rural 
areas within the County. There are 1.50 posltlons assigned to this grant In the 
salary category. The grant will expire In fiscal yeor 1980-81. . 

Community Group Homes - This category represents on Adolescent Community 
Group Home that ls leased by the State. Clients live with professionally trained 
teochlng parents that are hired under contract. There is one position assigned 
to this program shown In salorles. Matching funds are received for this program 
from n Soclol Services contract, 

Date of Hearing 
Who TestlCled ----------------------

pate Budge~ Clased _____________________ _ 
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101-3161 
1977-78 . 
ACTUAL 

1918-79 
WORK 

PROGRAM 

--------------1919-60-------------- --------------1980-81-----------
AGtNCY GOVERNUR lfG. 
REuUEST RECOMMENDS AP. 

~EGULAR APPROPRIATILN S l.,~0_3e529 $· 1,JBG,060 $ 3,JOJ,~51 ! 2,00b,lOb $ 
BlL FWD FROH CLO ~R $ 853 -----
BAL fWO IC NE" YR S 853- ==== HEALS $ U,718 $ 5,610 $ 0,5UC $ 8,~00 ____ $ 
SCCIAL SERV FED GRANTS $ 67,761 $ 74,541 S 74 1 541 ______ $ 
REtfABllllATICf\ $ 5,764 $ 5,td0 ___ _ 

.;o ~~~EA~I~,& RECOVERIES : ii~:!~l t ~~!:Jgf $$$ i,~J~:~ti t ii2:~~i -----: 
CL~~UNITY ALTERh P~CG 6U,82't ---- $ 

= ~EALS-O~-WH£:ELS $ 159,060 $ 2't3,06't __ _ 

AGENCY GOVERN~R LEG 
KE~UtST RECUHHENUS AP. 

3,56Z,J28 

• 8,5l>O 
81,995 

657,733 
92b,4'tl 

66.976 

s 

s s 
s 
s 

2,4119,121 

8,5U\J 
81,99~ 

',40,000 
817,7U9 

ELDERLY SER~ICES S 19,14~ $ 2~,858 $ 31,711 S 31,711 ____ $ 7,500 $ 7,500 
>< SALARY AOJUS f l'ENT NEED S 194, 164 ____ _ a ---------------------------------------------------------------------------------------------------------------------TOTAL FUt40S AVAILABLE · $ 2,855,200 S 3,448,456 $ 5•188,386 $ 3t515,114 $ 5e3ll,473 $ 3,84~,825 ---------------------~-------------------------------------------------------------------------------------------

0 

• 

0 

EXISTlhG POSITICNS 

OFFICE Gf THE OIRECTC~ 
CLINIC DIR Ill RANGE B 
PueLIC SVC INTERN V ~ssr SuP~R EO/PUH INFC 
DIR Of VOLUNTEER SVCS 
PS'rCHGLOGIST V 
P.S'rCHOLOGIST IV 
STATISTICAL CLERK 11 
ST AT IT IC I AN 11 
PSYCHOLOGIST V 
pueLIC s~c INTERN V 
AOHINISTRATIVE SEC I 
HANAGEHEhT ASSISTA~T I 

OP ERA T I Ot,S 
ASST AOMINR CCHCJ 
AC C CU t; TANT 
COUK 11 
SU?ERVISl~G ACHINV AID 
H~~~GEMENT A~ALYST 11 
CAJ;EER AIU 111 
PERSCt-.hEL lECII Ill 
SGCIAL WOPKER TRAINEE 
P~l~ClPAL ACCGUNT CLK 
SE~IOK ACCOUNT CLERK 
ACC.UUNT CLERK 
SENIOR ACCOUNT CLERK 
STlRES SUP~RVISOR 
BLOG SUPERINJEN~ENT 
GtN SUILOING JRACESHAN 
GARDer;[R 
SUILUIN~ tUSTODIAN 
CUSTCOIAL kORKER 

HEOICAL SERVICES 

() 

1.00 
1.00 
1.00 
1.00 
1.00 
1.00 
1.00 
1.00 
1.00 
1.00 
1. 00 
2.00 

1.00 
l.OO 
1.00 
1.00 
1.00 
1.00 
1.00 
1.00 
1.00 
2.00 
1.00 
1.00 

l.oo 
• Oll 1.co 

1.00 
1.00 
3.00 

29,212 
13,023 
20,066 
11,951 
27,U61 
18,283 

t!,5b4 
12, 711 
27,0bl 
12,153 
13,291 
22, «nu 
22,586 
11,035 
12,583 
10,862 
16,502 

8,531 
l't,S'tJ 
11,569 

8,95J 
23,180 

8,95.3 
8,953 
7,488 

16,blJ 
15,197 

9,.305 
12,15l 
28,d5J 

1.00 

t.oo .oo .oo 
1.00 
1.00 
1.00 
1.00 
1.00 
1.00 
1.00 z.oo 
1. 00 
1.00 
l. 00 
1.00 
1 .oo 
1.00 -

l.oo .oo 
1.00 
2.00 
1.00 
1.00 

i.oo .oo .oo 
1.00 
1. 00 
1.00 

29,325 
ll,987 

. 20,143 
12 ,5 1,6 
21,968 
24,808 

9, 19~ 
15,99't 
21,968 
12,760 
13,342 
21,729 

z 3, 76 a 
11,52'9 
13,208 
11,400 
17,343 

8,930 
14,603 
12,200 
10,680 
22,109 

0, 6 l l 
9,387 
7,10G 

16,137 
15,966 

<J,133 
12.200 
l.9,151 

() 

1.00 
1. 00 
1.00 
1.00 
1.00 
1 .uo 
1. 00 
1 .oo 
1.00 
1.00 
1.00 
.?.00 

l .oo 
1.00 
1.00 
1. 00 
1.00 
1.00 
1.00 
1.00 
1. 00 i.oo 
l. 00 
1.00 

t.oo .oo 
1.00 
1.00 
1.00 
3.00 

29,325 
U ,981 
20,143 
1Z,5't6 
27,968 
24,808 

1
9,196 
5,994 

27,96fJ 
12,160 
13,342 
21,72'1 

23,760 
ll, Sl't 
13,200 
11 ,40\J 
17,.343 
8,930 

14,603 
12,200 
10 ,68U 
2.2,109 

8, bll 
CJ,lfH 
1.100 

lt>, 1 31 
15,966 
9, 1 33 

12,200 
29,757 

1.00 
1.00 
1.00 
1.00 

l .oo .oo 
1.00 
1.00 
1.00 
1.00 
1.00 
2.uo 

l.uo .oo 
1.00 
1.00 
1.00 
1.00 
1.00 
l.cJO 
1.00 
2.00 
1.00 

l.oo .oo 
1.00 
1.00 
1.00 
1.00 
3.00 

29 325 

i~ t~I 
1J 121 
21 9t,d 
25 425 

l~ ii~ 
21 96tt 
13 342 
1.3 342 
22 14& 

24,910 
11,524 
13,342 
11 89d 
18 l 66 

9 ]21 
14 603 
12 7 6 0 
ll lbS 
22 605 

8 91;)8 
9 796 
ti UJ2 

16 7J 7 
15 99't 
10 lbl 
12 200 
30,607 

1.co 

t.ou .oo .co 
1.00 
l.GO 
1.00 1.co 1.co 
1.00 1.co 
2.00 

1. liO 
1.00 1.co 
1.00 

l.OJ .co 
1.00 
1.00 
1.00 2.co 
1.00 

l.oo .oo .ao 
1.00 
1.00 
1.00 
3.00 

29 

1~ 
1.3 
27 
25 
10 
le, 
21 
lJ 
13 
2'-

24 
11 
13 
11 
lH 
" . 14 

lZ 
11 
22 

8 
9 
13 

lb 
15 
10 
1.Z 
30 

() 

325 . 
6J7 
1',3 
121 
'H16 
42S 
Zll 
131 
9 btt 
34l 
34l 
141i 

910 
524 
HZ 
tJ 9 i3 
l6o 
j2l 
60] 
161,) 
165 
605 
9 81J 
796 
032 
131 
'J94 
l LI 3 
20U 
601 

I 
I 

. i 



\
AS VEGAS 
01-3161 

ICEf-tTAL tlEALHt CE}HER - Continued 

o"l SR PSYCHIATRIST-8 
Sk PSYCl-tlAlRlST-C 
SR PSYCttlATRIST-0 
~ANAGEMENT ASSISTANT l 
SUPvHY PSYlH ~URSE 
SR PSYCH l Pfi A 

CD Mc.CICAL RECl.iRO LIB II 
_ AlJl"lt;V AIC II RAt.GE A 

~AOCLESLENT COUNSELlhG 

0 PSYC.1-tCLOGIST V 
>< c,u Lll OEV(LtP srEc I 
w ,.,EhTAL HEALTH TECt- Ill 

P.EC THERAPIST I 

0 

0 

0 

t'\El;JI.L HEALJH TEC .. Ill 
l'!.!14~(j(MEtH ASSISTANT I 

AOGLESCE~T RESICENllAL 
PSYCHOLOGIST 111 
PSYCH SCCJAL kURKEk II 
PSYCHIATRIC NURSE 
~E~TAL HEALTH TEC~ IV 
PSH.tl LPr·i B 
"'ENTAL HEALTH TECH II 
MEf,TAL HEAL lit JEC'1 Ill 
f'ErifAL HEALTtt TECH I 
~E~TAL HEALTh TEC~ Ill 
1'11:=t.TAL tl'EALTt1 JECH I 

ACLLT CCU~SELl~G 
PSYCtlGLOGISl V 
PSYCHOLOGIST Ill 
PSYCH SCCIAL kORKER I' 
MEhfAL HEALTtl TEC.f- I I 
M~t,AGEME:H ASSISTANT l 
PSYCII SliCIAL li!URKER I' 
PSYCH SOCIAL kORKER 
CC L UP A lt-i L T Ii E ft A P I S T l 
PSYCHIATRJL N~RSE 
~El,TAL HEALT~- TECt- 111 
AUHltfV A IC 11 RANGE 

ACULT RESICEUflAL 
1'5Yll10LOGJSl V 
PS)Cl·I SLClAL kORKER II 
SR PSYCtil-'lklC NURSE 
PSYCHUTRIC ~URSE . 
PS H. l·t l Pt-. U 
PSYCH LPN A 
~E~f~L HEALTH TECH lV 
t'Et--TAL HEALTtl TEct· f 11 
H c t, l AL ttl ALT h T EC~ I 
HENTAL HEALTH TECH I 
PRINCIPAL CLK STENO 
GC t UP THE RAP I SI 11 
REC ThERAP IS T II 

ll liAla 

l.uo 
• 00 

2.co 
1.ou 
·l .oo 
1.00 
1.00 
1.co 

2.co 
l • tJO 
1.00 
1.00 
1.50 
1. 00 

1.co 
3.00 
1.00 

l.oo .oo 1.co 
.3.uo 
1.co 1.uo 
6.00 

6.00 
a.co 
4.CG 
2.00 
1.00 

l.oo 
.oo 
.50 

1.00 

l .. co .oo 
1.co 
l. OIJ 
1. 00 
b.00 
1.00 
1.co 
l .oo s.oo 
2.IJO 
3.50 
1.00 
1.00 
1.co 

197 8-79 
WORK 

PH.OGRAM 

43,300 
46,4!>13 
76,94,0 
8,95J 

20,'HO 
l't,541 
17,456 

7,1360 

41, l8't 
ll,CJ\14 

c;,759 
13,291 
l't,807 
12,15J' 

23,071 
5.Z,l.31 
12,111 

13,880 " 
4, 2 2 1• s, 1 h> 

41,.361 
9,4Ul . 

lC,844 
52,411 

143,052 
23,071 
65,641 
19,683 
12,153 

lb,1bb 
3,90ft 
t, 136 

12,711 
c;, 759 
1,880 

20,061 
ltJ,cHt5 
19,153 

103, l'J4 
l.3,904 
12,'Jl4 

. 14,201 
56,506 
lJ,164 
41,007 
12,153 
21,021 
20,066 

--------------1979-80--------------
AGENCY GOVERNU« LEG. 
REQJEST kECCHMENUS AP. 

l.oo 4J,46t 1.tic 43,466 
.00 46,b37 L.00 4CJ,b31 

2.cc lU,~45 l.uu lU,94~ 
l.00 ~,796 1.00 9,19b 
1.00 ll,102 1.00 21,lUl 
1.00 l~,b03 1.00 l~,603 
l.00 17,524 l.tJO 17,)2~ 
1.00 d,bll l.00 H,bll 

z.oo 51,371 l.OO 51,371 
1.00 14,bOl l.00 l~,bOJ 
l.OO ll,b72 l.00 ll,b1l 
1.00 15,ZU2 1.oc 15,l6l 
1.50 l~i148 1.50 15,74~ 
1.00 12,200 1.00 12,lOJ 

1.00 2J,lb0 l.UO 23,lbO 
3.00 5b,~60 J.00 56,~0J 
1.00 13,342 1.uo 11,34.z 
1.00 l4,57e 1.uc 14,578 
1.00 · 4,655 1.00 l4,65j • 
1.00 lll,J4~ 1.00 1U,J49 J.oo 42,022 J.oo 4l,82l 
1.00 9,909 1.uu 9,9J9 
1.00 11,410 • 1.l.10 11,411) 
b.uu 55,176 b.oo 55,776 

6.00 151,8~4 b.OO 151,664 
l.00 23,lb0 1.00 2J,lbu ~.oo 7u,5U6 ~.uo 10,5ao 
2.00 21,1~3 2.00 21,153 
l.00 9,796 1.00 Y,19b 
l.OU. 17,o23 1.00 17,bZJ 
1.00 15,282 l.UO 15,lHl 

.50 1,355 .sc l,J55 
1.00· 11,~24 1.uu 17,~l~ 

l.0G 10,680 l•0G l0,6UO 
.00. O,l55 . • OG 8,255 

1.00 21,115 1.uo 21 11s 
1.00 19,U62 1.00 19 Ubl 
1.00 . 19,226 1.00 19 22b 
6.00 105,961 6.00 1~5 961 
1.uo 13,957 1.00 13 957 
1.00 lJ,342 1.00 l~ 34l 
1.00 l4,o03 1.00 14 bOJ 
5.00 58,UUl ;.oo 58 ~07 
z.oo lJ, 155 l..00 2J 155 
J.50 35,~b5 3.50 J, 565 
1.00 12,200 1.00 12 luU 
1.00 21,102 1.00 21 102 
1.00 Zll,143 l.UO lU l4J 

< ' 

- 327 -

-----------1960-dl--------
AGENCY ~UVERNUk llu 

l.uo 
.uo 

i.uo 
1.uo 
l. LlO 1.uo 
1.00 
1.00 

l.UU 
1.uo 
1.uo 
l.oo .su 
1.00 

1.00 
3.00 
1.00 
1.uo 
1.00 
1.uo 
J.ou 
1.00 
1.00 
6.00 

b.00 
1.00 
4.00 
2.uo 
l .oo 
l.uo .uo 

.50 
1.00 

l .uo .uu 
1.uo 
1.00 
1.00 
b.00 
1.00 
1.00 
1.uo 
s.uo 
2.00 
).!>O 
1.uu 
1.uo 
1.00 

RE~UEST RECU~rll~OS AP. 

z~:~tt 
au ,t>9 l 
llJ, 22 7 
21,102 
1't ,«>03 
11,524 
8,98b 

52,54b 
lS,282 
ll,t>l2 
l5,-J94 
lb,481 
ll,2UO 

2J,l60 
56,bBZ 
lJ,957 
l4 1blJJ 
14,655 
1U,8b6 
41,300 
hJ,405 
11 ,Yt32 
5t3,505 

15b,427 
21,160 
7J,93J 
22,15', 
lU,ll1 
18,462 
15 ,99"t 

1,722 
17,!>24 
11,165 
d,611 

Z l, 96 8 
20,811 
l'i,226 

1 ulj , l. 14 
lJ ,957 
l.3 ,J4l 
l'.,b03 
bl,036 
24,280 
37 tl Btl 
12,llllJ 
21,102 
21.J,143 

l.oo .c.;o 
2.00 
1.co 
1.cc 
1.uo 

I.GO 
.Oil 

l.CO 
1.00 
1.co 
l.CIJ 
1.50 
1.uo 

1.co 
3.00 
l. Cil 
1.ou 
1.00 
1.co 
3.GU 
1.co 
1.uo 
6.CO 

6.00 
1.00 
4.G0 2.co 
1.uu 
1.00 
1. c.o 

.51) 
1.co 

l.oo .ou 
1.co 
1.00 1.co 
6.CO 
1.co 
1.00 
1.00 
s.co 
2.00 
J.50 
1.uu 
1.ou 
1.ou 

'tl,4t>b 
4d,'ib'I 
dU,691 
10,221 
ll,lOl 
14 ,oJl 
l7,52't 
.0,9Hd 

5L,54b 
l!>,ldZ 
11,612 
l~,99't 
lb, .. 81 
ll,2UU 

2J,lb\l 
5tf,bH2 
13,951 
14,bUJ 
14,65) 
lu,Bt:b 
't.3,300 
lU,'tJ~ 
ll,~dl 
!:iH ,!>ll> 

l~b,'921 
23,lbU 
13 ,9 H 
22,154 
hJ,lll 
16,462 
15,994 
1,7ll 

l7,:j2't 
11.165 

d ,b ll 

: 21 9bl:I 
2U 13 ll · 
l~ Z2'1 

lUd 214 
. l3 'l'H 

lJ J'il. 
14 buJ 
bl U3b 
Z't ldll 
3 7 l db 
ll lOU 
21 lu.l 
20 143 
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LAS VEGAS HENlAl HEAL TH CENTER - Continued 
101-3161 

REC THERAPIST I ace THERAPV TECH II 
_ OCC THERAPY TECH I 

lcu~~~~f~ AID 1v 
PSYCH SOCIAL hORKER 11 

Q PSYCH SOCIAL WORKER Ill 
PSYCH SOCIAL kORKER 
SR PSYCH LPN 8 

- HEt◄TAL ttEALTH TECH (V 
Ill HEIHAL HEALTH TECH · II 

~EtHAL ttEALTtf TECh II 
~ HENJAL HEALTH TECH I 

OCCUP THERAPIST l 
x ~AN.\GE~EliT ASSISTANT I 
w ADHJr•V A ID 11 RANGE A 

PS'tCHOLOGIST l 
HENlAL HEALTH TECH 111 
CttAUFFEUR 

TOTAL EXlSJlNG 

NEW POSITICNS 

SENIOR LEGAL STENO 
~EOICtl RECORC LIB I 
Pf'.lt4CIPAL ACCGUNT CLK 
ORY PRINT tlAChlNE OPR 
PSYCHCLOGIST IV 
PSYCH SOCIAL •ORKER 11 
f:iYCP.OLOGlST II 
AOHJ"V AIO II RANGE 8 

SPEC FUS PtRE~T PROG 
PSYCH SOCIAL kORKER II 
AO~WV ·A ID 11 RANGE B 

CO~HUNITY ALTER PRCG 
PS~CH SOCIAL ~ORKER II 

CC~M GROUP HOHE PROG 
PRCF PARE~TS 1-B 
F~LF PARENTS RELIEF-A 

GRCUMlSkCRJ<ERS 
GRGU~OS ~ORKER ll 
GR currns kGRKE R I 
6UIL0l~G CUSTGOl~h 
CUSTODIAL MORKER 

TOTAL UEM 

INDUSTRIAL INSURANCE 
REl I REHEtH 
PE~SO~~~L ASSESSHE~T 
GR_UUP INSURANCE 

() 

$ 

$ 

l 
$ 

1911-llJ 
ACTUAL 

1,668,869 

29,121 
132,518 

ld,024 
·49, 050 

1978-79 
WORK 

PROGRAM 

1.00 14,541 
1.00 14,5'17 
1.00 13,291 
1.00 · 13,068 

3.00 58,16'1 
1.00 ll,901t 
1.00 15,221 
1.00 15,223 
1.00 lJ,157 
2.00 20,732 
1.00 9,112 
4.00 35,211 
1.00 1.3,291 
1.00 d,95.3 
1. 00 9,712 
1.00 16,673 
3.00 31,104 
1.00 CJ,088 

140.50 
$ 2,086,802 

$ 
$ 

I 
35,928 

1C16,948 
18,594 
6'i,82l 

-------------1919-80--------------

l.oo 
• 00 

f .oo 
• 00 

3. 0.0 
1. 00 
1.00 
1. 00 1.uo 
2.00 
1.00 
4.00 
1.00 
1.00 
1.00 
1.00 
3.00 
1. 00 

140.50 

AGENCY GOVERNOR LE~. 
REQUEST RECO"HENUS AP. 

15,202 1.00 15,282 
4,603 1.00 14,603 

13,342 1.00 1.3,342 
9,796 1.00 9,796 

61,175 3.00 61,175 
14,736 1.00 14,136 
15,994 1.00 15,994 
15,262 1.00 15,282 
13,Ult 1.00 13,816 . 
22,196 2.00 22,196 
10,161 1.00 10,161 
31,071 4.00 31,011 
13,957 1.00 13,957 

9,796 1.00 9,79~ 
10,161 1.00 10,161 
11,524 1.uo 11,sz4 
32,169 3.00 32,169 

9,387 1.00 9,381 
HO.SO 

$ 2,182,719 $ 2,182,719 

l.oo .oo 
1.00 
1.00 
1.00 

, 2.00 
1.00 
1.00 

l.oo .oo 
1.00 

2.00 
2.00 

2.00 
1.00 
1.00 
2.00 

22.00 
$ 

$ 

1 r:ll~ 
10,227 
8,611 

18,J54 
30,564 
15,282 
8,255 

15,262 
8,255 

15,282 

53,348 
,27,914 

15,620 
1,265 
U,988 

15,820 

- 32s - I 

I -------------1980-81-----------
AGENCY GOVER~U~ LEG 
REU~EST RECOHMENOS AP. 

l:88 l~:231 
1.00 • 13,342 
1.00 10,227 

3.00 62,505 
1.00 15,423 
l.lJO lb,131 
1.00 15,21:12 
1.00 14,451 
2.00 23,205 
1.uo 10,612 ,..oo 38,709 
1 .oo 14,603 
1.00 10,221 
1.00 10,612 
1.00 ltJ,354 
3.00 3.3,623 
1.00 9,796 

lltt>. 50 
$ 2,2't0,96't 

l:88 
1.00 
1.00 
1.00 
2.00 
1.00 
1.00 

1.00 
1.00 

1.00 

2.00 
2.00 

2.00 
1.00 
1.00 
2.00 

22.00 
$ 

$ 

10,227 
2,200 

1U,b80 
8,988 

19,226 
31,988 
15,994 

8 1 bll 

15,994 
8,611 

15,994 

55,936 
. 29',206 

lb,510 
7,587 
9,381 

16,510 

I.co .oo 
1.00 
1.00 

3.00 
1.00 
1.00 
1.00 
1.vo 

, 2. 00 
1.00 
4.00 
1.00 

l.uo .oo 
1.00 
3.00 1.co 

llt0.50 

15,99-<t 
4,bOJ 

l.3, 342 
lll,221 

62,505 
15,4lJ 
16,737 
15,282 
l4,'t51 
23,205 
10,612 
3tJ,709 

l't,603 
0,221 

10,bll 
lt3,35't 
..33,b2J 

9,796 

$ 2,240,96/e 

I 

' I 
I 
t 
I 

I 

I 

$ 

280,755 

33,UZ2 
197,018 
22,171 
93,44t 

t i9,25Z 
l 4,618 

9,645 
· 89,424 

---- $ $ 

293,649 

39,032 
202,769 
22,812 

101,462 

s s 
s s 

il3:~i) 
20,169 

110,952 
$. 
s 

n 

$ 
$ $ 

. . .... 
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~ HENT Al HEAL ft, CENTER - Continued 

1917-78 
ACTUAL 

1978-19 
WORK 

PKOGRAH 
-------------1919-BU----------~---

' ~➔ 
--------------19ao-u1-----------

AGENCY GOVERNOR lfG. 
REijUEST RECGHHENOS AP. 

0 
PAYROLL ASSESSMENT $ 4,005 $ 4,132 S 't,921 $ 't,365 _____ $ 

g~~~r\~! 11 HJiN~~nr,oAYJ t 2l:~~r s 8
'

3
"' 1 31:s~~ 1 33:~db ==== t 

ttULIUAY PJIY-OVERTIHE S 10,421 $ 'tJ,943 . S ll,192 $ 10,25J _____ S 
SALAHY SA\'lfllGS $ 51,443- __ _ 

A~ENCY GUVERNUR LEG 
R~~UEST PECUHH(NCS AP. 

5,0b9 
1\),139 
3~,142 
12,509 

$ 

I 
$ 

"·" uz ti ,'ib4 
31,:>UJ 
11,ljd 

ca SHIFT Olff (hCN-OTI S 11,312 ____ _ 
:r: OFFICER CF THE DAY PA\' $ 18,700- $· 28,785 $ 28,/d5 $ 4!tJ,7U5 ___ S 2tf,7tf5 $ 2d,7tJS 

SPECIAL rue S 31,377 I 21,58.3 $ 26,891 $ 28,812 ------ S 29,511 $ lCJ,5131) -
>< LUfiGEVITY $ l,275 $ brll45 S 4,300 S 4,3\JJ __ J· b,.300 S b,100 
I.LI TEkKltUL ANNUAL LEAVE S 18,347 _____ __ 

-------------------------------------------------------------------------------------------------------------------------TOTAL SALARY-PAYROLL $ 1,986,544 $ 2,440,291 $ 2,921,391 $ 2,610,904 S 3e~34,l4J $ 2 1 106 1 155 -----------------------------~---------------------------------------------------------------------------------------------
TOTAL OUT-OF-STATE TRAVEL $ 4,973 $ 4,075 s 4,482 $ 4,482 $ 4,948 $ 4,948 ---------------------------~-----------~--------------------------------------------------------------------------------------
TOTAL IN-STATE TRAVEL $ q,900 $ 15 1 816 $ 17,364 $ 17,364 I 19,101 S 19 1 101 -------------------------------------------------------------------------------------------------------------------

OFF SUPPLIES G EXPENSE $ 11,763 $ 7,342 l 512,,5940 $ 12,54U S 13,794 $ 13,79~ 
CPEP.ATWG SUPPLIES $ 28,347 $ 36,691 I JC, $ 40,.36Z =::: S 6J,1bb S ·'t't,.l9d 
COIU'.uNICATlOUS EXPENSE $ 33,'tO't $ 213,371 $ 31d72 $ 36,048 _____ S 40,l'tS $ 38,IJJ2 
rRIUT OlJPLJCAllNG COPY $ 5,866 $ 5,87 · $ 5,720 S 5,720 _____ $ 6,292 $ tJ,29l __ _ 
11,SURAt,CE EXPENSE S 4,191 $ 5,.lCJO $ 4,6i0 $ 5,87d _____ $ 5,08.2 $ 6,Hd 
CUIHRACTU~l SEHVICES S 33,493 S 203,560 $ 4.39,493 $ 238,710 . _____ St 41't,6US $ 238,HO 
OlliER C.O:iTRACl SERVICE $ .32,587 S 8,250 I 31,50G S 37,500 _____ 5 41,250 S 4'1;250 
LEGLL r. COUltT EXPENSE $ 176 $ . 165 $ lb:; ____ $ llll $ ld.l 
E o u , P ,"4 rn T R E P A I R l 2 6 , ,, 10 s s , 7 4 1 s 2." , 6 6 6 $ 2 o , u rJ u _____ $ 3 2 , 6 3 J s 2 u , u u.., 
~b~E~u~~f~ 0A~r :~~,NSE $ 

11 •igr f 11 ·~~y ·t 19 •fli t 19 •gt,i ====: 19 '~11 l lY,9iJ 
UTILlTl~S $ 61 1 809 S 63,422 $ 6" 1 06C ~ 69,0UU _____ S 75,988 S 7,,~dd 
t<Altl. CF BLOGS G GROS $ 18 1 872 S 21,2 1,5 $ 3b,3U6 f 24,'t.H ______ I 't0,U25 $ 2b 1 3cH 
VEIUCLE GPERATION S 12,ZO.l $ 10,436 $ 19,644 l9,64't __ $ 2l,6U8 $ 21,bOd 
CLOTH. t Utllf[RH ALLOW $ 317 $ 1,lGO $ 411 $ 411 _____ $ 452 S 't!il 
~ED. & OE~T. EXPfNSE S 20 1 092 $ 33 1 498 $ 20,438 $$ 28,43U ____ $ 31,282 S 31,28l __ _ 
STIPEtiDS ANU lRA\'EL S 6,493 $ 7,470 f 7,480 1,400 ____ $ d,l.lU S d,2.ld 
TAXES Mm ASSESSHEfHS S 153 • 152 $ 152 ______ S 16 l $ lbl 
DUES ANO ~EGISTRATl(NS $ 3,751 $ 3,901 S 958 S 958 _____ S 958 S 95U 
INSTRUCTIONAL SUPPLIES $ 3,918 $ !>,941 $ l,65C $ 1,650 ____ S 1,815 S l,1315 
SPEC PHUJ[CT/REPO~T $ 3,667 $ 3,527 t 5,000 S 4,05b _____ $ ),4b~ $ 't,l80 
IMPRUV/S1RUC ATTC~ FIX $ 31,430 S 4,~40 52,800 l 15,000 ----- $ 58,080 S 1,,aoo =· -------------------------~-----------------------~----------------------------------------------------------------------------TCiTAL OPERATING EXP $ 351 1 748 S 473,895 $ 866,~42 $ 588,721 S 942,.268 S ·631,806 -------------------------------------------------~--------------------------------------------------------------------------
Efr,e~u~aA~V~BR&&E~Ul~P I 4~:~tl f ~88 I 1:1!~ t ?:3~f ---
SPEClAlllEO EUulP~ENT $ 15,055 S . 3,000 $ . 55,107 $ . lb,257 === l 9,215 $ CJ,21:> __ ----------------------------------------------------~--------------------------------------------------------------------------rot. (APITAL OUTLAY EQ. $ 66,417 $ 4,000 $ b8,043 $ 25,545 $ 9,215 $ 9,21) ' -------------------------------------------------------------------------------------~------------~-------------------~~~--





CD 
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Page 332 

LV~~: FOOD SERVICE CENTER 
101-€016 ---------------1979-80--------------- ---------------1980-81---------------

AGENCY GOVERNOR AGENCY GOVERNOR 
..... REQUEST RECOMMENDS REQUEST RECOMMENDS 

QVMHC MEALS :c $ 115,045 $ 115,045 $ 130,493 $ 130,493· 
JRANS FROM OTHER FUNDS ~ $ 42,006 $ 42,006 $ 41,915 $ 41,.915 
DOC MEALS $ 171,359 $ 171,359 $ 188,495 $ 188,495 

--------------------------------------------------------------------------------------------------------------------------------------------------------TOTAL FUNDS AVAILABLE . . $ 328,410 $ 328,410 $ 360,903 $ 360,903 
--------------------------------------------------------------------------------------------------------------------------------------------------------SALARIES 

HE~ POSITION G/S 
DIETITICIAN 33-5 $ 17,523 - $ 17,523 $ 18,431 $ 18,431' 

0 -----------------------------------------------------------------------------------------------------------------------------------------------------
THER CO"TRACT SERVICE · $ 1,043 $ 1,043 $ 1,242 $ 1,242 

EQUIP REPAIR - OTHER $ 5,934 $ 5,934 $ 6,541 $ 6,541 
EQUIP REPAIR - PLANT $ 1,216 $ 1,216 $ 1,342 S l ,342 
UTILITIES $ 6,393 $ 6,393 $ 7,049 · S 7,049 
MAIN. OF BLDGS & GROS $ 2,900 $ 2,900 $ 4,096 S 4,096 
IMPROVE/STRUC ATTCH "FIX $ 4,420 $ 4,420 $ 4,862 $ 4,862 

--------------------------------------------------------------------------------------------------------------------------------------------------------
a ;;~~~~;~;~~:~~~;~;;;:;--~------------------"-----~--------;-----~~~;;~------;---------~~~;;~----------;-----~;~~~-------;-~-------~;~~;;--------------

FOOD SVCS CONTRACT $ 272,497 $ 272,497 $ 299,748 $ 299,748 

-----------------------------------------~----------------------------------------•M••------------------------------------------------------------------- ---TOTAL AGE~CY EXPENDITURES ·$ 328,410 · $ · ·· 328,410 $ 360,903 $ 360,903 
-------------------------------------------------------------- .-------------------------------------------------------------------------------------------·--
~ - It is recommended that the revenue for the Food Service Center 
l__)generated by billing using agencies for the total cost of running the 
Food Service Center based on each agency's percentage of total meals. The. 
Las Vegas Mental llealth Center and the Desert Developmental Center have 
separate categories in their respective budgets for paying for their share 
of costs. Administrative overhead, building improvements, and equipment 
expenses are provided for in the Las·vegas Mental Health Center's budget 

will not be charged to using agencies other than the Las Vegas Mental 
1th Center. 

cil<irics - A fulltime dietitician position is requested for planning 
Centerwide therapeutic diets. This individual wi11 be responsible for· 
planriing reoular, special and P10dified diets for clients, monitoring the 

. Quality of both raw and prepared foods to ·assure that standards are met, 
, and monitoring kitchen and storage facilities to assure compliance with 

he~lth licensing re9ulations. In addition to food center related duties, the 
position will provide dietary training and support services for treatment pro
grams such as the Senior Citizens Outre·ach c·omponent and the Living Skills 
module of t~~- ~-~e~_~y•s service to chronically disabled individuals. 

Operating - Operating expenses in this category are limited to those required 
for the-maintenance and upkeep of the agency's facility and its equipment. 

·specialized Equipment - Normal wear and tear of the kitchen equipment requir~s 
replacement of stoves, grills and a steam table. A new steam kettle ,,1th a 
hood and extinguisher is also ne~~ed. 

Food Service Contract - It is proposed that the Center contract with a single 
vendor who is responsible for providing raw foods, labor. tray service, and 
associated operating supplies. 



ATTACHMENT E 

SENATE FINANCE 
General Fund Balance 

April 16, 1979 ; 

General Fund Balance 7/1/78 $74,805,265 
Estimated Income 

Less Park User Fees 
Less Mental Health Institute 

SAMI and Medicare 
Less Real Estate License Fees 

Add Estimated Reversions 
Total Estimated Income 

Legislative Appropriations 
Estimated Cost 1979 Legislature 
Governor's Recommended Appropriations 

Total Expenditures Before Tax Relief 

Impact of S.B. 204 
Senate Finance Changes 

to Appropriation: 
Bills 
Budgets 

Estimated Fund Balance 

Other Fiscal Issues: 
Error in Adult Diploma Program 
Increased Special Ed. Units 
Estimated Cost 1981 Legi~lature 
Adolescent Facility 
Return County Gaming 
Return Real Estate Transfer 

Balance: 

* Adjusted for tax relief. 

1978-79 

$299,178,167 
(83,350) 

36, 500 ·, ooo 
$335,594,817 

($241,376,950) 
(2,750,000) 

(134,991,820) 
($379,118,770) 

($ 119,760) 

($ 2,819,134) 

$ 28,342,418 

(1,169,000) 

($ 1,169,000) 

$ 27,173,418 

S.B. 204 

1979-80 1980-81 

$339,317,516 $387,884,522 
(169,800) (173,900) 
(225,000) (230,000) 

(235,000) 
3,000,000 3,000,000 

$341,687,716 $390,480,622 

($246,095,703)* ($263,096,657)* 
($246,095,703) ($263,096,657) 

($ 88,400,000) ($107,200,000) 

($ 7,653,230) ($ 4,442,978) 
(794,475) ( 1,617!459) 

$ 27,086,726 $ 41,210,254 

($ 1,026,640) ($ 1,104,730) 
(500,000) (500,000) 

(3,000,000) 

(2,700,000) (2,900,000) 
(2,500!000) (2,750,000) 

($ 6,726,640) ($ 10,254,730) 

$ 19,191,086 $ 23,059,884 

Note: Budget Division revenue and reversion projections are $7,179,600 lower than the 
Fiscal Analysis Division and under their projection the fund balance would be 
that much less. 
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SENATE FINANCE 
General Fund Balance 

April 16, 1979 

General Fund Balance 7/1/78 $74,805,265 
Estimated Income 

Less Park User Fees 
Less Mental Health Institute 

SAMI and Medicare 
Less Real Estate License Fees 

Add Estimated Reversions 
Total Estimated Income 

Legislative Appropriations 
Estimated Cost 1979 Legislature 
Governor's Recommended Appropriations 

Total Expenditures Before Tax Relief 

Impact of A.B. 616 
Senate Finance Changes 

to Appropriation: 
Bills 
Budgets 

Estimated Fund Balance 

Other Fiscal Issues: 
Error in Adult Diploma Program 
Increased Special Ed. Units 
Estimated Cost 1981 Legislature 
Adolescent Facility 
Return County Gaming 
Return Real Estate Transfer 

Balance: 

* Adjusted for tax relief. 

1978-79 

$299,178,167 
(83,350) 

36,500,000 
$335,594,817 

($241,376,950) 
(2,750,000) 

(134,991,820) 
($379,118,770) 

($ 119,760) 

($ 2,819,134) 

$ 28,342,418 

(1,169,000) 
I 

($ 1,169,000) 

$ 27,173,418 

A.B. 616 

1979-80 1980-81 

$339,317,516 $387,884,522 
(169,800) (173,900) 
(225,000) (230,000) 

(235,000) 
3,000,000 3,000,000 

$341,687,716 $390,480,622 

($246,095,703)* ($263,096',657)* 
($246,095,703) ($263,096,657) 

($ 98,830,000) ($115,321,000) 

($ 7,653,230) ($ 4,442,978) 
(794£475) ( 1£617,459) 

$ 16,656,726 $ 22,659,254 

($ 1,026,640) ($ 1,104,730) 
(500,000) (500,000) 

(3,000,000) 

c2,100;000) (2,900,000) 
(2,500,000) (2,750,000) 

($ 6,726,640) ($ 10,254,730) 

$ 8,761,086 $ 4,508,884 

Note: Budget Division revenue and reversion projections are $7,179,600 lower than the 
Fiscal Analysis Division and under their projection the fund balance would be 
that much less. 
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