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MINUTES 

WAYS AND MEANS COMMITTEE 

NEVADA STATE LEGISLATURE - 60th SESSION. 

February 15, 1979 

Chairman Mello called the meeting to order at 8:00 a.m. 

PRESENT: Chairman Mello, Vice-Chairman Bremner, Mr. Barengo, 
Mrs. Cavnar, Mr. Glover, Mr. Hickey, Mr. Manri (late: 10:00 a.m.), 
Mr. Rhoads, Mrs. Wagner, and Mr. Webb. 

ABSENT: Mr. Vergiels 

ALSO PRESENT: Dr. Ralph DiSibio, Department of Human Resources: Dick 
Ham, Alcohol and Drug Abuse: Mervyn Flanders, Services to the Blind: 
Del Frost, State Rehabilitation Division: Maynard Yasmer, State 
Rehabilitation Division: and Kathleen Olson, Committee on Employment of 
the Handicapped. (See attached guest list.) 

Chairman Mello directed the Committee's attention to the Minutes of 
February 2, 5, and 6, 1979. Motion to adopt the Minutes by Mr. Rhoads: 
seconded by Mr. Bremner. Motion carried unanimously. 

REHABILITATION ADMINISTRATION DIVISION 

Chairman Mello introduced Del Frost, Administrator, State Rehabilitation 
Division, and Mr. Maynard Yasmer, Fiscal Officer, State Rehabilitation 
Division. 

Mr. Frost stated that the Bureau of Alcohol and Drug Abuse, the Social 
Security Disability Adjudication Program, Bureau of Services to· 
the Blind, and ·Bureau of Vocational Rehabilitation come under the 
direction of the Administrator of the Rehabilitation Division. He went 
on to say that the Division administers all these programs and provides 
support services to the programs, consisting of 12 budget accounts, 
27 offices throughout the State, and about 225 personnel. 

Mr. Frost stated that when the Division was reorganized and all these 
programs were put together, an increase of $1 million in Federal 
appropriation was effected. 

. 
Mr. Frost stated that two new positions are reques~ed -- an internal 
auditor position, and a clerical position. Further, a Facility 
Specialist position is requested for transf~r from the Bureau of 
Vocational Rehabilitation into the Administrative budget. The reason 
for this, Mr. Frost stated, is that under the present configuration, 
the position can only be used in the bureau in which it is funded. 
If it is transferred, it can be used in all of the budgets, thereby 
increasing the Federal funds received. The position can also be used 
in all public and private rehabilitation facilities. 

Mr. Frost added that except for the new position requests, the budget 
reflects only inflationary increases. 

Chairman Mello asked if Mr. Frost's position could be placed in the 
unclassified service. Mr. Frost replied that, although he was not 
that concerned about being classified, he felt the position should be 
kept above partisan politics to provide for solid planning and program 
continuity. He distributed a position paper (Exhibit "A") detailing 
his objections to the proposal to unclassify his position. 
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Mr. Webb asked for an explanation of the increase in the salary of 
the Facilities Specialist upon its transfer. Mr. Alastuey explained 
that the figure in the budget indicates the salary range of that 
position and that the position was vacant in the old budget account 
but subsequently was filled at a higher step in the new budget account. 
Mr. Frost added the position was vacant once again. 

Chairman Mello asked about the revenue item identified as "Homebound 
Industries." Mr. Yasmer said this is a non-State funded program and 
is in financial difficulty. He explained that it was deleted from 
the budget so as not to create a financial hardship on other programs, 
should the program be discontinued. · 

Chairman Mello asked for an explanation of the out-of-state travel 
item. Mr. Frost responded that this category provides travel monies 
for the Council of State Administrators of Rehabilitation, and this 
organization has- benefited the State of Nevada · in enabling State 
money to be kept at a minimum. Mr. Frost ad,ded that he had been elected 
as President of the Council and that the recommended money is necessary 
for him to attend Council meetings. 

Chairman Mello then asked about the 30% increase in the in-state 
travel category. Mr. Frost said that this is the amount the agency 
feels is needed, considering the costs for travel. Mr. Alastuey 
added that the increase provided, in part, travel for the Internal 
Auditor. · 

Chairman Mello asked what would happen if the travel expenses were 
cut back to the work program figures. Mr. Frost said that without 
the funds, he would not be able to properly supervise/and administer 
the programs in the State. 

Mr. Hickey observed that the Internal Auditor was to be a management 
tool with which Mr. Frost could cut down his need to travel. 

Chairman Mello asked what the other governmental services expense had 
provided in fiscal year 1977-78. Mr. Yasmer said that this provided 
tax/commission reimbursement for auditor time. 

-Mr. Barengo asked about the agency request for legal and court expense, 
and Mr. Frost replied that the request had been for a half-time 
Deputy Attorney General. Mr. Barengo then asked what kind of counsel 
is needed, and Mr. Frost replied that counsel is sometimes needed for 
hearings and appeals. 

Mr. Glover asked how it was decided what types of businesses the client 
should enter. Mr. Frost replied that the agency uses the Small Business 
Administration who tailors the business to the needs of the client. Mr. 
Glover then asked Mr. Frost to provide the Committee with a list of 
how many clients were set up in business and what types of businesses 
they were. 

VOCATIONAL REHABILITATION 

Mr. Yasmer addressed the one-shot appropriation request for $10,000 
which would provide an increase in the vocational Rehabilitation 
Revolving Fund from $10,000 to $50,000. Mr. Yasmer said the increase 
is necessary to provide expeditious payments to clients and· vendors. 

Mr. Frost went on to say that this agency provides services to the 
handicapped to assist them in returning to productive employment. 
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Mr. Frost said that the agency is requesting that two clerical 
positions and two rehabilitation coordinators be transferred from 
the social services budget in an effort to provide better services 
to the State prison. 

Mrs. Wagner inquired as to what some of the new methods of rehabil- · 
itation service delivery are as referenced in the program statement. 
Mr. Frost responded that the agency intends to experiment with 
more efficient ways to deliver services to the severely handicapped, 
to try and cut costs, and find more efficient and innovative ways 
to provide services and meet needs. He pointed to the establishment 
of recreational programs for the handicapped as an example. 

Mr. Bremner asked for an explanation of the Client Assistance Program. 
Mr. Frost replied that it is a 100% Federally funded project designed 

.to work with community colleges and the University of Nevada in an 
effort to help handicapped students get back in the mainstream. Mr. 
Frost said although the federal government chose this program as a 
model, it does not have a high priority within the Rehabilitation 
Division should federal funding cease. Mr. Frost said that the 

· program will be discontinued. 

Chairman Mello pointed to the fact the Division had apparently negotiated 
with the Governor's office on the travel recommendation. He asked if 
the Division could now negotiate with the committee and further reduce 
their travel request. Mr. Frost stated that the agency simply could 
not live below the recommended amounts. 

Mr. Glover asked what the match is on Title XVI monies, and Mr. Frost 
stated that there is none, as it is a formula grant based upon the number 

·of clients who come through the Welfare Division. 

SOCIAL SERVICES - VOCATIONAL REHABILITATION 

Mr. Frost stated .that this program is designed to provide services 
for those Welfare clients who are eligible for purchase of 
rehabilitation services through this .account. Mr. Frost. indicated 
that the number of eligibles has decreased, thereby causing the 
agency to reexamine the program and cut back the budget. 

SERVICES TO THE BLIND 

Mr. Yasmer addressed the one-shot appropriation request to increase 
the funds in the revolving account from $10,000 to $25,000. The 
revolving account has two purposes -- payments to clients and 
vendors and aids and appliances inventory. There has been a program 
growth of about 12% and an inflation rate of 19.2% from 1976 to 
1~78. Mr. Bible inquired as to why no appropriation was contained 
in the bill for the revolving fund as had been the case in the 
Vocational Rehabilitation revolving fund request. Mr. Frost 
emphasized that there was no request for additional appropriations, 
but simply an increase in the revolving fund authority. After 
conferring with Mr. Alastuey, Mr. Frost corrected himself and said 
that an appropriation of $15,000 would indeed be necessary to provide 
the increase for the revolving fund and that the appropriation should 
be added to the bill. 

Mr. Yasmer explained that the Services to the Blind program provides 
special support services and programs such as low-vision aid clinics, 
a 'diabetic education program, a talking book machine, and a recreation 
program. 
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Mr. Yasmer added that one new clerical position is being requested 
for the Las Vegas office. 

Mr. Bremner asked what the purpose of the Diabetic Education program 
was. Mr. Frost explained the prog~am, which was started with federal 
monies, provided education to diabetics, such as teaching people to 
treat themselves, to help them live with their disease. Mr. Bremner 
observed perhaps that was the function of the physician of the patient. 

Mr. Glover asked why there is no requested increase ·in in-state 
travel as in other budgets. Mr. Flanders responded that between 
the Bureau of Social Servfces and this budget, the agency has been 
able to reduce costs by having a social service worker and a 
counselor travel together as much as possible. Mr. Glover asked if 
this could be done in other budgets, and Mr. Frost said that it 
could not, as there were not as many out-reach offices or staff 
that could team up. 

Mrs. Wagner asked about the substantial increase in the line item 
identified as contractual services. Mr. Frost said when the budget 
was originally prepa:red, the agency was anticipatin.g purchasing 
services of specialists through contracts with physicians. However, 
in the Vocational Rehabilitation budget, request has been made for 
a full-time physician. By having a full-time physician available, he 
can serve both Vocational Rehabilitation and Services to the Blind, 
which, thereby reduces medical services costs. Mr. Frost said 
that the program still requires some specialists, and the budget as 
recommended reflects the on-going full-time medical position and the 
required specialists. 

SOCIAL SERVICES FOR THE BLIND 

Mr. Frost stated that, like the Bureau of Vocational Rehabilitation, 
Welfare is required by law to provide social services to severely 
visually impaired persons, and that these services are contracted out 
to the Rehabilitation Division. Mr. Frost pointed out that the budget 
increases are primarily ~~flationary. 

Chairman Mello pointed out that contractual services is omitted from 
the work program, but that there are requests for contractual services 
in the up-coming biennium. Mr. Frost explained that contract services 
had previously been shown in the social services costs category; but . 
that it was now requested contract services be shown as a separate 
line item in the operating category. When asked by Chairman Mello why 
a corresponding decrease was not noted in the social services costs 
category, Mr. Frost explained that the-request would have been for 
more money had the item not been moved. 

BUREAU OF ALCOHOL AND DRUG ABUSE 

Mr. Frost explained that this is not a service-delivery agency, but 
works with community service programs and provides monitoring of these 
programs. He said that the program provides technical assistance, 
identifies program needs, identifies clients needs, and writes and 
develops programs for use by community programs to meet those needs. 
Mr. Frost stated that the Bureau's primary responsibility is for 
certification of personnel, accrediting the prog~ams, and licensure 
of facilities. He said that the Bureau also operates an occupational 
program which assists public and private enterprise in planning and 
implementing the programs. 

Mr. Frost stated that the funds in this program are 67% Federal and 
33% State. The overall budget increase is 8%, and the State funding 
increase is 9.%. 
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Mrs. Wagner asked if there was·a duplication of services with any 
community based efforts, and Mr. Frost re-emphasized that there is 
not because this is not a service-delivery agency. 

Mr. Bremner asked for an explanation of the Prevention Model at 
the University. Mr. Dick Ham, Chief, Bureau of Alcohol and Drug 
Abuse, replied that this is a $50,000 Federal grant which provides 
prevention and education at the University of Nevada, Reno. He 
stated that this is· actually a three year grant for $150,000, which 
flows through the Bureau to the University. Mr. Bremner asked if 
the Bureau would ask the State to pick up this program when the 
Federal money runs out, and Mr. Ham replied that the Bureau would 
not. Mr. Bremner also asked if this program includes DUI drivers, 
and Mr. Ham said no. 

SPECIAL APPROPRIATION ALCOHOL AND DRUG ABUSE 
. 

Mr. Frost distributed a handout (Exhibit "B"} which details this 
appropriation. He stated that t-he monies appropriated reve:i:-t to 
the General Fund, and Mr. Ham said that this appropriation is included 
in the present request for funds under the Alcoholism and Drug 
Rehabilitation account. 

Mr. Bible pointed out that the balance of the appropriation for 
1977-78 carried forward to 1978-79. Chairman Mello inquired as to 
the legality of this action. Mr. Frost stated that in the past, 
all one-shot appropriation money has been carried forward, although 
the Bureau had some concern about being allowed to do so on this 
appropriation . It_ was discussed with Mr. Howard Barrett before 
the money was carried forward, and he assured the Bureau that the 
past history of the legislature showed that one-shot appropriations 
were for the biennium and not the fiscal year. 

- Chairman Mello requested that Mr. Alasteuy get an Attorney General's 
opinion on the legality of carrying this appropriation forward. 

INDEPENDENT LIVING 

Mr. Frost stated that this is a new program required by the Vocational 
Rehabilitation Act and provides vocational rehabilitation services to 
severely disabled to allow them some degree of independent functioning. 
Mr. Frost said that the agency is requesting a State match of 90% 
Federal and 10% State funds in the amount of $50,000. Mr. Frost 
pointed-out that if Congress does not approve the funding, the $50,000 
will revert to · the General Fund. 

Mr. Bremner asked if this program is required by law, and Mr. Frost 
said that a section of the new Act requires this program. He added 
that this program is the heart of the Rehabilitation Act. Mr. Bremner 
asked that since it's the heart of the program, why wasn't it 
included in the 1973 Act? Mr. Bremner then asked how long it is 
guaranteed that the program will be funded 90%:10%, and Mr. Frost 
said that that is unknown, but it appears to be a strong assurance 
that Congress will continue the funding since it is the base of the 
program. 

HOMEBOUND INDUSTRIES 

Mr .• Frost stated that this program is designed to give employment 
opportunities to the elderly blind or severely visually disabled and 
that the Division would not ask the General Fund to pick up the program 
should non-state funding not materialize. 
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Mr. Bremner asked who travels out-of-state on this budget, and Mr. 
Frost replied that the Business Enterprise Officer in Reno, who is 
required to attend F_ederal training, travels from this budget. Mr. 
Bremner also asked how many positions are in this program and Mr. 
Frost said that there are four. He said that the four are needed 
to properly supervise the 50 people serviced by the program in the 
Reno area. Mr. Bremner asked if there is a Business Enterprise 
office in Las Vegas. Mr. Frost said that the position has been 
vacant for one week. Mr. Frost al~o added the Las Vegas operation 
has been closed in an effort t0 ·keep the Reno project open due to 
funding reductions. 

BUREAU OF DISABILITY ADJUDICATION 

Mr. Frost explained that this program is operated on 100% Federal 
funds.on a contract basis with the Social Security Administration. 
He said that the Bureau adjudicates all claims of persons on Social 
Security for disablility benefits. He said that the . claims are filed 
in the Social Security district office, and then . are sent to the 
Bureau for review and adjudication. If the claim is allowed, the 
Federal government places the person on Social Security disability. 
Mr. Frost stated that Nevada is the most conservative state in 
allowing these claims. In 1977, he said that there was 43.3% 
allowance rate. Mr. Frost said that the reason for this ·conservative­
ness is that these allowances have a tremendous impact on Title XIX 
funds received by the State. 

Mrs. Wagner asked for an explanation of t~e procedure if a claim is 
not allowed. Mr. Frost explained that the person may ask for a 
reconsideration and the claim is reviewed by the quality assurance 
officer. He said that it may be reconsidered by the Social Security 
Administration, and eventually the individual can ask for a hearing. 

Mr. Bremner asked about out-of-state travel and out-of-state travel 
for training. Mr. Frost said that this entire program is a contract 
program, and the provisions of the contract as dictated by the 
Social Security Administration must be followed. He said that 
provisions include who is sent for training and when. He added that 
most of the training is out-of-state, in San Francisco. 

BUSINESS ENTERPRISE CONTINGENCY FUND 
-

Mr. Frost explained that this is the Bureau of Services to the Blind 
vending stand operation account. He said that the vending stands are 
located in both Federal and State facilities. In 1978, Mr. Frost 
stated, the agency realized an adjusted gross revenue of $1,219,397, 
and a net profit of $219,872, or 18% gross profit. Out of the profits, 
the salaries of the vending operators, which averages $12,934, are 
paid. Mr. Frost also explained that every stand is charged a surcharge 
which comes into a set-aside account for the remodeling of old stands 
and construction of new stands. He pointed out that it is a self­
sustaining program. 

COMMITTEE TO HIRE THE HANDICAPPED 

Mr. Frost stated ·that this program is an ombudsman advocacy program 
which insures equal opportunities for employment ofr all handicapped 
persons. 

6. 
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Mrs. ·wagner asked how many persons serve on the committee. Mr. Frost 
said there are 13, 7 of whom are handicapped. Kathleen Olson, 
Governor's Committee on Employment of the Handicapped, distributed 
a handout (Exhibit "C"), and stated that the committee members have to 
represent different areas of the State as well as different types of 
handicaps. Mrs. Wagner asked specifically what the Committee had done 
to promote employment of the handicapped. Ms. Olson explained the 
Committee meets with new businesses to explain about opportunities 
for ·the handicapped, as in the case of the J.C. Penney building. She 
said a tour of that facility is being planned by the Committee. She 
added that there are four meetings per year. 

The meeting was adjourned at 10:10 a.m. 
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Del Frost, 
Rehabilitat 0 

POSITION PAPER 
CLASSIFIED/UNCLASSIFIED SERVICE 

1\ t u1 c II c c.l ; 1 r c c op i c s o f fed c r a 1 r cg u 1 a t i on s w i t h r c (" c r c 11 L. c s t n 
rc-quiremcnts that :1gcncy personnel engaged in thl' :1d 111 inistr:1ti o 11 
c1r supervision or the St.1tc's Plnn for deliver)· or rcli:1bilit ;1ti 1 li 1 
St'rviccs bl' covered by n merit system. llistorically, the l~cha h i! it :1 
t ic111 Pivisinn has operated unclcr Ncv,1d;1 1 s 111c)rit systl' 111 , s in ce 1 !1. 11 
s~·stt•m has been ,1pprovcd by the U.S. Dep:1rt111ent or llc:lltli, Fd 11L·:1t i C> 1 , 
;111d \\'el[arc :1s meeting the regulatory rccjliiremt'nts. 

In response to st,1te111cnts 111,1tle i.n the Legisl:1tive Counsl'I 's 1-: r i tt c n 
I" l' \' it'\\' 0 f il g C 11 C i CS W i t h i 11 the DC p cl rt nI C n t , [ 0 l" f e r t h l' f" (1 J I O \\" i !I ~ 
information. 

, 

The Lcgisl:itive Counsel's opinion regarding cl,1ssif".icatio11 of s t:1tc 
employees falls short of being correct bt•L·,1usc it docs 11nt pr npt•_r l )· 
cx:1 111 i 11 e the requirements of the fcc.lcr;1l reg1il:1tio11s ;111d or t h e St;1tc 
l1 l:111s, which arc conti':1cts between the sL1tc :in d t il t' f"cdc•r :11 ,!_! 11 H • r11 -
111c11t, as they relate to ;1gcncy personnel eng:1gcd i11 the :1d111i 11 i s tr nti Cln 
n I" S 11 11 Cr V i S 1 0 11 0 f t h C' p r O g r ,1 m S , I\. Ca r C fl I I l' X; 1111 i 11 ; I t i O 11 O r ; I! I O I° I' J II.' 

rcg11l;1tory re (l ui. rcmcnts will show that the Pirccl"t1r or tlil' llc ;-, :1r t 1,1t•11 t 
nf l l11 111 an H.esources is the executive hc,1d o l" the llC' p:irtmc11t :111 d :1! I 
11 f its Divisions--"thc single state agency." 111 1~17~, h' ii (· 11 1 '1 ·, 
llcpartmcnt w~s rcorgnnizctl, it was cstablishcJ th;1t the lli r e1.: t '> r 1 s 
orf"icc 1vn~ the single state agency for :ii I fedt'r:11 prngr;1111s o p ,· r: 1tcd 
1111dc-r the Department nnd under the c.1.i rect inn n r !'li e rcdl'r;1 I r q '. 11 I :1 -
t i c 1 11 s a pp 1 y i n g t h c r c to . Th i s III o v c p 1 :1 c c d : 1 I I o t· I H , r p c r ~ n 11 11 c I i 11 t Ill' 
l·;1p ;1l·ity or progr:1111 111an :1·gL'l'S who :ire cn g ;1i•. l' d i11 t h l' ";1d 111 i1 1is t ·. 11 i ,, 11 
or s11pervis. i on of the progr,1111; 11 thus, rcc p 1iri11g t h ;1t thl')" h e 111tkr 
the 1n t·rit system. 

The opinion Joos not examine the requirements or L11c l:11\· :111d t h l' 
c·nnq itutio n ;1lity of the implicc.l contr:1ct/conccpt· , :1s it ;1 pp l i • ..; 
to incu mbents of existing positions. When I ;1cL·vptcd till' posit i n ;1 
nf Adm inistrator of t.h-c Reh:ihilit~1tion Division i n l!H,!1, I di d •~,> 
011 t li c h:1sis of the f:1ct that it wns :1 cl:1ssified p o sit" i r111; ti ll ' rl' h ~· . 
:1rrordi11g 111C all or the protections :111c.l hc11cl"its or t lil' lll l'r i t .-'."~ tl' II. 

ln 1~17~, \\"hen the llcp;1rtment was rcnrg:iniied, I 1v:1s jH0 111nl L' d t, 
11r pr e sent positi.on, .1g,1i11 in the classified sc1·\· i L·c.· . 

A 
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Jlu 1· i 11 g th C I (17 7 I.Cg i s 1 ii t LI r C ' th C q ti Cs t .i () 11 0 r \\1 h (.; t he r I) i \' i s i O ll 

J\d III i n i. st rat ors sh o u .l <l he d cc 1 ass i ri c d \v as r :1 i s c d . At l Ii :i t t i 111 c • 
;111 t\ttorner General's opinion dntcc.1 ~l.irch I(,, 1(177, ;11HI prcp:1n:d 
hy l':1trick D. Dol:111, llcputy J\ttorney (~cncr:tl, :1dvis_cd th ;1t ". ;111 
ind .ivitlu;1l who has occupied a position which w:1s cl:1s.siricd :11· the 
time th.it the · ii1tlividu.al took of[jce anti h ;1s thereafter attained 
per111~1nent status c.1nnot he divested of such vested intl'rcst h ~· the 
L cg i s l a t u r c ' s <l c t c rm i n a t ion t o r c :1 l1 o c o. t e t h c po :,.; i t i o n r r o III t li c 
c.!;1.ssificd to the unclassifjcc.l service or the st:1te or ~:cr:1d:1," 
(copy t1ttacl1C~ll). This s _ame opinion :1ppl ies to the other posit i o ns 
within the Rehabilitation Division :is c.lcscr.ibcd in the Lcgis l :1tin' 
Counsel's opinion. 

Both thc . Lc!,!isJativc Counsel's and ~Ir. P;1trick llol:1n's n pi11i <,11 :~ 
h:1vc hccn reviewed by ~Ir. ~lich:1el ~lclner, ·c-1ii ·er llc.-p11ty ,\t tOrll l '>" 

t~t'ncrul, Department of lluman Resources, :111d he h:is :1lh'isC' d ml' t h:1t 
his inform:1.1 opinion is thnt Deputy Attorney Gcncr:il lloJ:111's 
posi. t.ion or ~larch 16, 1977, stantls. 

Aside from legal arguments, there arc serious p1·ogr;1111111:1tic i mp lic;1-
t'.iuns wh.ich \-.rould result from dcclassirying the pcrso1111cl c li:1r g L'd 1•: i t h 
the day-to-Jay .1dministT:1tion nnc.1 supervision or hu111:111 sc'r1·ic c pro­
grams. One of the strongest arguments ngainst unclnssif"ied service 
for division administrators antl. bureau progr;1m mr111;1gcrs is co1 1t irn1i tr 
or qualjty sc1·viccs to people. Classified ac.l111inistr ;1tors 11111st 
r e nw i n no 11 - po J i t i c a l - - t h c 1. r f i r s t r c s pons i h i I i t y i s t o kc c p t Ii c i r 
progr:1ms above partisan politics. _llnc1:1ss:ificd service lvtiuld L' l1 L·n11r:1gc 
them to curry f;1vor with poliUc;1l candi d :itcs :rnc.l tt ,~ould 1.' 11L· o u 1·:1.\.!l' 
explu .it;1tiun of the poljti.cal spoils system. 

l1C'cl:1ssifr1ng the personnel charged with the ;1dm i11i~;tr ,1t io11 ;111d 
:,.;11pcr\'isjon of the progr:1111 wou1<l nwkc it possible for ,1 nc1·: 
c;c)\'ernor to rcp l ;1ce every program mana~cr \\·ithi.n ;1 llllm:rn scn· i \: l' 
dcli\·err division. Thl'rc \voulcl be no guar;rntce or minimu m st :1 11 d ;1rds 
or qual1fications for personnel anJ little continuity in tlw 10 11 .L:-
r :1 n g e p I :1 n 1d n g r or s c r v :i cc d c 1 i v c r y . Co 11 t i 1111 i t y i s t h c most 
important ,1spcct or l111m:1n service tlel_ivcr y , hc.-1.·:111s1: it is tll r •i111: li 
lnng-r:111gc l'l:111ning that the most efl'icicn t. dclin· ry or ~l'niu·s 
m:1y he achicvctl. 

TI H' C h; I 11 g C S O r t h C t )' p e d j S C ti S S CJ Ii C r C i 11 ; I I' t' \I S 11 ; ii I )' _i I l q i r i l ' d I l 11 
the b:1sis of need to improve the wny th:1t .1ge11L·y pro~r:i ms :1rv 
0pcr;1tcll. Dur.ing the c.-011rse 0f the p:1st ten ye :1rs, the 1;cli:1li i I i L !t 11111 
1) i ,. i s i o II h ;1 s a ch i c v e d th c high c !- t r cc o g 11 i t i o 11 po .s s i Ii I e o 11 I, n t· : 1 t It,_. 
.stntc ;ind nationa] levels. We hnvc reduced the ;1vcragc c n st (ll'I' 



c:1sc relwbilitutctl from over $1,800 to :1 little O\'Cr $1, 0 fl (l . \\'e 
raiscJ our performanc e from be .ing 48th in t he 11;1tit111 to 111 1111 hcr 2 
i n t h e 11;1tjo11 [or increasing servi.ces to pe o ple iithi h il v c st : :L'd i n 
t h e top ten for erficiency on costs per c:1sc serve<l ;ind pcr 1·n r 11 :111cc 
rel:1t ivc t o the ,1111ount o[ fe<leral money received . \\'e h :1\'C rc ct' i \·c d 
t h e IIEW Co111111issioner 1 s /\ward for Ou_t st,111d i 11g Sen·i c c_ t o ll:111di c :1p pL·d 
l1C'opJ c --presente<l to Governor Mike O'C:tl1aghan in 1\177 . 1,·c h:1·: L' 
been extreme])' t1ggressivc in purstdng nnd ;1c quiri11g incrc;1sc ~: i n 
rcdcr:11 funds; thus, redu cing the ,1lJoc.1tinn or st:1te fii nd s l1 1 the 
progr:1m. Th e person:11 ahi.lit)' o[ our progr :1111 111,111 :1g crs h:1s 1c v 11 
rl' c ogn i z.c<l by our pt'ers t h rough thC' e l ection t'r rour out or s i \ o r 
o ur progr ;1111 managers to t he positions or rcgion:11 r cprcsc11 t :1t iv c <1 11 
11 ati o 1wl cxecut.iv.e committees or presjdents or 11 :1t' i n 11:1l cHg :111i:- :1tio 11 s. 
IL li:1s ,1lJoh·ed us to :1gg1·cssively pursue :1cquisitio11 o f funds :1 11d 
ch :111ges in policy which lwvc bcncfitecl Nc\'a<ln. 

For progr ,1ms such ;1 s voc;1tio1rnl rehnbili t ,1ti o n or severely h;11;d ic :1p1 1 c d , 
rC'l1:11ilitntion or the hl.in<l, acljudication 01· soL·i:11 sec 11 1· i t ~· d i s:1h i l ity 
rl:ii111s, ;ind rehabilitation ancl prevent.ion or ;1lco ii ol ;1 11 d d ru g ;il,11SL', 
the minimum requirement for personnel is ;1 high len:I of ;1c:1 l c: 1:i i c 
tr;1ini11g and exper ·iencc. [n the reha b ilit;1tion progr:1 111s , the 111in 1111 u 111 
requirement .is a ~l;1stcrs Degree in rehnhilit:ition co1111sel_i11g. :\:,; 
;1 rcs11lt, :1 h .ig'h degree of programmat.ic C'xpcrt isL' is- rc q 11i rt' d 
for those \\lho adm.in.istcr an<l supervise the personne l ;111d pro g r .1 1;1s. 

We :ire required by law to file a state plan \vith the · fedcr :1! g1Jn ' 1·n­
mcnt. · The P_lan llescrihes the manner in which \,·c 1.,,i 1 1 c:1rrr 011 1' 

t he r c d c r a 1 re q u i rem en t s r o r t he ~1 d m i n i s t r; 1 t i o 11 : 1 11 d o p e r:, t· i n n n ! · 
the progr;1_111s. The pl;in is a contrac! ;111d l";1i.lurc to comp!:,· 1•:i t h :111 
or the provisions of the contract ma-y rcs11lt in tl1c 1-: ithdr :.1\\·;1 ] td . 
fcdc r:11 funds. The Nevnda State P1an requi r es t lt :,t the pvrso11 11e l s li :11 
he 1111der the merit system. 

The :1 hovc des c ribed issue h;1s bee·n periodic1lly d isL·usSl' d d11ri 11g 
legisl;1ti\'e sessions since 19()6. On e;:icli occ;1 s ion, it h;1s h v t•11 
rc ;1rrirmed t hat so long as the Director or the llcp;1i-tme 1it ,· "·110 i s 
t he executive het1d, is in the uncl:1ssjCied service ;111d i s th L' li l' :1d 
of the " ·single state .igency," the provisions 01· s1';1te an d f t' d cr :1 1 
I ;th' h' i I I he met. 

t:h ;lll)!L' solc l r ror lhL' S il k l' · n r cllilnge, "i s 11cver ,l'.!llld. Tll l' l' l' 1:; 1\11 

snt111d justiric1tion for s11hject.ing those 1·t•spn11s'i li l1 • r ()r 1lw ;1d 111 i 1i·· 1 r: 1-
ti 11 11 :ind s tq >c r\'isinn n ·r 111 1111:111 service dl'li v l' r )' p r ll t:r:1111 '.: l() l l 1 • , ,,,li t i ·:1I 
prl'ss11 res h 1 h i ch 1d I I ensue' shou Lt.I t Il l' posit i u11s r c c o111111 c11dc d i 11 t hL' 
Lcgisl;itivc Co1111scl's opi J1ion he uncl .1 ~;sifif'd. 111 r:,ct, i t 1-: i l l 
s cn·l' to h e t he !- i nglC', 111 nst clev:ist;1t i 11g hi ll \\' h' lt i l·lt 111 ;1 y l,L. tkli 1<·1,-d 
t l ' l It e e r f e C t 1 Ve cl C J i V C r )' 0 [ S C r V i Ce S t O Jl l' 0 p I C _. 1 
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3.5 Statewiden~ss 

(a} [ii[ The StJte plan ts in operation In all political subdivisions 
of the State. 

(b) LJ 

Page 9 

State Ne•,adc 

General or cor:-!>ir:ed agency ~:i~.::,' ;'.''"' 
Bl ind agency_.:.:P..::e;.;.r;.;..r:;..;b;;..1.:..· .;,,l ,.;.i..;;t;.;;.::...t;;..1"'.'· c~n ___ /_E_S_ ... _1 s ___ _ 

CitJt1cn~ 
Rehc10111tat1on Act c1s 
amended or as stat~d 

Sec. 101 (a)(4) 

45 CFR 

Secs. 1261.Z(a} 
1 361. 11 , 1:?61. 12, 
1361.81 
1361 . 82 

4. One or r:-.ore lfdivers of statcwldeness are tn effect under this 
pldn, for carryin~ out State Agency YR activities in one or 
r.ore political subdivisions through local (lnancin~. Each 
waiver conforms with 45 CFR 1361,12.Attach~ent 3.5A provides a brle! 
de5ctl?tion, including scope and focus of all cooperative 

(c) It 

agreements and third party arranse~ents. 

The Comr.iisstoner has approved a request under 45 CFR 1361.11 for a 
special jdint project or program involving shared funding 
and administration as sha~n In Secttpn 9.10, 

Section 4. Personnel Ad~lnistration Sec. 101(a)(7) Sec. l.;!il. i5 

O· 

_1- ~) 
. :-_.; q 

~ .,. , . -~ ,:· 'r · · -· ---·--1 
• ,: : • •• - • I .. 

. ' 

-;;,-,~, 
·:-~--· 

4.1 Type of oer~onnel system 

0 ,.,, 

. r·~....-,-.----·-· · ... r· · ~-: .: 
t ~ 

a "federally approved State merit system In conformity with 
the Standards for a Herit System of Personnel Admtnlstratfon 
(45 CFR Part 70) and any standards prescribed by the U.S. 
C_iv11 Service Commission pursuant to Section 208 of the . 
lntergovernr:-~ntal Personnel Act of 1970 modifying or super­
seding such standards, Attachment 4, lA de.scribes the re­
sponslbll I ty for appointr.ient of personnel. ~ 

,,. 

.. 

J 
- ..... ,-----~ ... 

f 
-~--=- :· ,-. ·--- ·--1 --·.,, 

r. : t • . : c. . ·"\ .. 
·• ~ . -r·· i •~!. I . : ~_ .... .,' -. .. . . . .. 

Effective Date Octet.er 1' 1 f:;77 

4 

·1 . -r. ·-r . -·1 , ... _,,--~ ", ~ ~;-:: · ... \. \ . •-."r .,. ~--, . : ·' · . .I. :-': : ., ,, •··. 
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D a peroo1111ol syoteo other .than ·rt fet.lcra.l.ly aj)proved State · 
acr1t oyotca. Attach::ent 4.lB describes thlo oyotoa, 
inclndin~ the infomation and policy aoaur.incca roquirod 
by 45 crn 1J61.15(a). 

4.2 Aff!:-::atl•:'!: net Ion olnn for •!nu.i.l c::mlovr.:cnt non~rl:-.!111 ~-, 

T'r.e Sta.to a..:rcr.cy vlll d~•,elo? 311d i.aple::ient n:1 nf!"!.=:i.tlve 11.cllon plan 
for equal caployc,ent opj)ortuni.ty for all aopects of per30::..~el am::i:u.­
otration a3 rcquirod under 45 cm 70.4 a.~d 45 CFn 1)61.lS(a) and (b). 
(1) Atta.ct-.::ent !i . 2A 1a a copy of the basic af!'ir::iati-le action plan 

for ass•..1.ring equal eciploy::ient opporti.:.~..1 ty for :embero oC minor1 ty 
,;roupo on the baoi:: of race, color, and rutior.a.1 ori;;in, older 
persone,n.~d voacn. As a =inim.1::i, the baoic affi=~tive action 
plan cuat cover (a) opeciflc action ateps; (b) E;t?nera.1 time 
tables; and (c) coaj)laint and enforcement procedureo, necosoa.ry 
to aoeure ouch affi=ative aation. · 

(2) .ltta::h::ient 4.211 describes (a) t:u-g-eta and (b) pla:111od nctivitlca 
for tho comine !local yee..r unior the State a;-cncy•o affi=ativo 
ncti~~ pl311 for equal eaployi:iont opportunity. It :i..loo renecto 
(o) nu::,Lcr and proportion of staff eot!J::.:J.ted ao of June JO, 1~77 
vitb reopoot to clnority groupo, wo~en, older pereons, nnd 
h.uuic:i.ppod; (d) n.chleve~enta duri.J:o fiecal year 1977: and (J) 
proble::io onoounterad in ca.rr-.rir-o out the a!Ii=a.tive action plan. 

.. ·-

) 
_; 

r .. r,.- - - :--· ... . 
I !· . . >~;·~·. 

~-'-7. r·----- . ··-1 · .. -,-· ~ t :\:)· .. 
I . . 

Pogo 10 

st.:i.to " "" , 

Gonna.1 or co::ibined ~ncy Rehab/ 8'/.P. 

Blind ~ncy D-::1-::::~~~~:~~:r;,' :s-;-: 
'Cl tntionn 

Renabi!i:a:lon Act ao 
o:.cnd~d or as stnt~rl 

29 era 

I c; C::l 

cm . 
Titla 7II, Civil Ri~to 
Act of 196L, aa a.r:sr.ddd; 
Sec. 101 ( a)( 7) 

Ct-..1jlter 't.I"{, :::C: 

A.ge Diecri=-i~.ation 1n 
E::rloyc.ent !ot of 1967, 
aa a.::eru:!.ed 

Po..rta 1600 -
1610.LS; Cr.i ,< 
70.L, u..--:d Sec. LIA 
1361.lS(a) & 
(b) 

Effective D.a.te, Cctober 1 , l S77 

.. 

- ·1 .. ,- .. . -I ·---. •'••,• . ·;~\ ,,: 
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I\TTACHMEiH 4. l J\ 

The personnel administration of the Division 

is conducted in accordance \·Jith the standilrds, 

rules and regulations of the Stale Personnel 

Oivision, established by the Personnel /I.ct 

of 1)53. This Stttte personnel system hcis been 

approved by the U.S. Depurt111ent of llealth, 

Education, and Welfare. 

------ -·- ·--·---

0 

Policies Relating to Employment of Qualified Personnel 

(a) Selection and Appointment 

The State A_gency advi scs the Stu Le Division 

of Personnel and its intention to cstabl ish 

ne\•I positions and of the existence of vacan­

cies to be filled. The State Division of 

Personnel submits to the .Agency a list of 

the highest five eligibles appropriate! for 

the grade and class. The Administrator or 

his designee interviews the applicants. The 

finttl appointment is subject to the approv.:il 

of the /\dministrator. 

(b) Promotion of employees is governed by the 

rules and rcgulutions of the Stute Personnel 

sys tcm. EX H 1 8 1 ~ 

A I I . 1 r I I''•• • • 1 I ,1 . l ·\ f" ,1 'I r " f ,, · • · 
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( c) Tenure. The cmp 1 oyec a f tcr the probationary 

period hus been served can be dismissed 

(d) 

only for cause and ~lith right to :,curing 

as provided for in the State Personnel 

sys tern. 

The agency follows practices set forth by 

the State precluding discrimination on 

' the basis of sex, 

national origin. 

race, creed, color, or 

(NRS 233.010} 

Atl.c1ch11;~11l '1.1/\ J)i'ICJC 2 nr 2 r,1c;,~s 
urc r.Liv c.: ll i1le: Octof>C!l ' 1, 197G 
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r nnuG ~.Anusm oii-1cE~~ANn-. TnEAT~iEN;.l~"'Ac-r;oF :1-;i:;::; 
:F;~·i./g-isl~iii:r·Hisiorj,'of'Act; ·u;-p, Z045 ri 

~.... . ·~ ·_ .: .... ~ ·- ' ·.: ~ ~·.-::: .. · .. : .. ·.-· .. : ··.:. -· .:. ' 
~ PUB+iTC-LA \VJ 9z;:.255-~-.. 9~·:s_TAT •. · qs t · 

(S. 20'1) 

An Act lo utohloch n 6prclal Action Offlcr for Orun Abuoe Preven11on ;inll 
10 ccncen1rau lhe ruourcu or t110 N•llon a1,a1nu tho µroblrm or drug 
:abu1t. 

Be it cnnctcd by 1/1,J Senate a11cl 1Jo113c of Rc,rrcs,mtCL~ives of the U1,itl!cl 
Slntl!s of America. in Ccmur.css a.sscmbled, That:· · 

ti ' I. Short title, 
, Thi!! Act rn11y be ciled 11a lhl? "Dru~ Abuse O!iicl? nnd Tr1?nt111c11t. 
Act oi 1!)72", 

!·icr. 

TITLE 1-1-'J;\;Dla':GS AND DECLARATION OI;, POLICY; 
DEFl;'l;ITIOi\S; '.i'i::H~~I:-iATIO~ ., •• I ; 

. ; .' 

.. . ,', 

-11.t I. C(lnr.rc!'~lonnl Clndlui;o. 
'1 . •. ·· · .• 

11•~- l'cc:ln mllon oC nnllonnl policy, 
103. Dl'Cinlllono. 
l O •I. Tcrmlnnllon. 

ti Hll. Co111:rci,.,,;ionnl !i11rlin1::•. 
The Coniil'l'!,S makes the following finding::1: 

( l) Dru!( 11liu&c ii, raj1idly increasing in Lhe UnitcJ States 
· · ,,nd now ,ifilict!I urbnn. suburban, und rural :ircns oi the :-:-ati<111. 

(2) Dr u1: nbui1c e<.'riou:,ly i111pni1·u iridividuul,. nn well :, :1 
, ."•aodcLul, ln•allh ;1nJ w, 11-h!ing. 
:,,. (:l) Dru1: aliui;c, c:-JH:r:i11liy heroin nddicLion, sub1;l:rnliall:1 coli-
• 1, • tl'ibut1?!1 Lo crime. 
1 .• •. (•I) '.i'hc nclvcrse impncl of drug nbu,rn in!licls incrcnsin~ 1i:,i11 

:lll•I hnrc-lsl,ij) on indi,·illuu\a, furnilics, und communilic11 - unJ 
• .; · undl•rmi11cr. nur i11!iliLulio1rn. · 

(G) Tllo liLllc ill known nbout drug ahUSl', cr.pccially the' 
· · • .. cau:wi;, 11nd w:iys lo lrc:,t and prevent drug nbui;e. 
··· · (li) The ~ucccss of F\::,.krul drui: 11bu11e prot:rnn-.s und uclivi­

.:,, ·· ti,•i; rcquircs n rccohnilion lh:il tiducntion, treatment, rl!h:,bilila­
., · lion, rci;c:,rch, trnining, 11nd lnw ·cniorcl?mcnl cff,orl:1 a1·c i11tcr-
· ._., •••• rclalcu. . . . . I • •• ,. · • • 

("I) Thi? effecti\'enei;:i of efiorta by Stnle and local [;O\'crn­
n1c11,~ 11110 l,y th~ fcucl';d Go\'crnment lo control nnd trcnL dru,: 
11bu;:1? in lhe Unil'cd States- hne been l1nmpercd b)' a inck of 
co<'rdi1111Liu11 among the Stales, between States and locnlitici;, 
:11non1~ Ll11? 'Fc,lcral Goven;ment, Stnles and localith:s, · and 
LhrnuJd101;L the Fcdl'ral cslal,lii;hmenl. 

lR) Control of <lru1! abu~c rc11uires the devclopmeut ot a c1>m• 
11r,•l11•111,h·1.!_ CO\ll'tli11ntcu lon11•ll!rm l•'cucral str:1ll!l!Y that CllCOln· 

p:;~~l.'s uolh cifoctiVI? lnw enforcement against illci:al dl'u;: 
Lrnfiic and effcctivl? henlth p1'.ogrnme to ri?hnbilitnta victims of 
uruJl nbUbC. 
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(J) ;-;,, i;r:t11t rnay ),., ma<II! 11nd•.·I' 1;11i, ;l•cl.io11 (l,) ( t ) 1,i t1o1)i ~•: ..:• 
Lv:, u11ll•:,:; ;,11 ;1p;ilic1li\.l1a Lii.:r..::,,r i,.,:; l,,:cn :;11IJ111illc,I l•,, :,a.I :,;,. 
1,•uvcd i,:,·, ti,I! !j,:crl!l.,r:,·. ~l:ch :1jq,lic·a Li,,11 :,h,dl lie in :,1h:i1 iun11. 
:.1,:J11iill1:ti i11 :;ucii 11i.,11i.t:1", :,,.,: ..:unl.:iin such i11'ic,rrn:i~io11 1 i11du,ii11;; 
a .,;ur.,1,,:l':i s;,,i.;ia..:t,,r:,- ti, ti,,! 8,•crl'lar;: l·i,::t lhl! ;:r:11,L will 1,l! 11:.,•,i 
Ii/ lhl! ~jl.1l1! iur li,,: i•l'\."j,:.r,,tiun of a Stale 1,l:,11 whi1;i1 will rn,:d ll,•! 
r, ·11uin:.~c1;t:1 of suusccliun (e), aa li,I! ~;ccrctary shall t,y n :i,:ulalir,11 . 
v.-c:;crihc. · 

. \.'' (e) -An'/ Slate desiring ,to nceive ·a rir·nnt:ur1tlei• s·ub~~~·ti·o·~·(b) . c'i > 

I :or (b) (3) ·ot·thi~scction shn.11 suumit'to the Sccrct:iry n Stn.te·pl:111 
·. for ,pl:1nning"',..·estab\ishinu-, conduc~ing, ni~d coorciinnting pi;_oje~~s ior 

· the dev1?lopment. of mo1·e eiicctive dl'U(:' nbusc · prevention functiorl11 
in thu ·Stntc--nnd for c•;nlunting the- contluct of such iun,:ti<lns lu thJ • 

.. State~ .· E:icn St;1.le plan.sltnll.-.~ ........ ····--·---···• - ·· -·--·- ·-·-·- ... : · 
'. · · (·1) dcsi;rnato or cstnblish n sincrlc St:., tc ar.cn~y a:. the ;i,Je 
· · :igoncy for· the i>l'cj>a1·alion .inrl admini:;tration ..,f L:ii.: pl ;111, or 

. for supervising till! prej>ar:ilion :11Hi administratiun <,f thl! plail; 
;, , .. 

. (:?) contain :;ali:daclory cvi,J.:ncc ti1:1t'thc Stall! ;,r,,!nc:; 1h::1i~·· 
n:.tctl or ,::;t;ilJli:.hl!d in acc<Jni:1111:c wilh 11,1ra){rapl; ( \) Wi,i 
h:w,: .111thorily to r,rcparl! :ind :idminislcr, 01· :aljh!l"':i:-c th..: 
pl'('para tion :iutl :,dminii1~ra tioi, of, s111!!1 µla II in cun iot111 i l)' wi ti1 
this i1ubscdion; 

(3) 11rovi•J.: for lhl! tlc:;ii;11atirm of :, St:,lc advi!a•ry ,:,,uni;;! 
which sh,,il inclu,11! rt?prcscri\ali\'CH oi 111,n1,wvcr11111cr,tal ror­
t!:rniz.ations or s-roups, and uf pui,Jic a1:c111:il!:1 cc,11ccr1:i.:1l v:ilh 
tho prl!v,mtion a11d trc::ilmont or tlru;! alJu:;,! a11d dru1: ,.fo. 
pcndl!nci!, frolli diffl!rcnt .r;co1:raphical area;; of the Slat,:, :ind 
whii:h sh:ill cvrisult with lhc ~tall! aK1;ncy in carryi11;; out lhl! 

. pl:,n; 
(·~) ·t1cscribc the dru~ alJllsr. (ll'l!\'Cnlion foriclir,lt!l lo iH! carril!d 

out 111,1h:r lh,: :,l ;,11 wit!, a:;:.1i:,la11cc u11d,:r LIii:; ll•:clir,11; 
(~) Sl!l forth, i11 :1ccc,rda11cc willt crilcria r.:;lal,Ji:;ltc,I 1,y U,c 

Sccrd:iry, :L ,lt!taih·d s11n·cy of lite lot·al ;111.J St;,lc nt!cd ,; (or th•~ 
prcvc11lio11 :,11d lr~:d.rncnt oi ilnr1: :d111S,! arHI dr11;r ,li:1°,:1,d, :r,c,i, 

·inclu,lin1: a i;11n·c-:,· of the l1e:tlli1 fariiilics ncl!d,:d lr, pru·.-i,l,! :,en·• 
iccJ iur unr;t ai,u:;,~ an,1 dnr;.~ d,q1c11dcr,cc, :,1111 ;1 i1la11 :ur the 
dl!'li!lop111e11l :-,nd di:.LriLutio11 vl i,11.::h i.tcililic!1 aud 11ru;.;r;, ;11 .; 
lhrou.;i,ou~ Lile S~;,tl!; 

(Ii) pr11\'i1k for coonli11alic11 of cxi:;ti:i;: nnd pl:11111l·d tn: .. t-

urban ccntl!r:;; 
(i) pro,·l\11! a sr.iacmc ,\IHI 1:1clh111h or ;,dmi11i:.tralio11 wl,ii:h 

will su;1;llcr:1cnt, broaden, ;,nil cr,mplc1111!11t St;,tc h,:a\\h 1,l:111:1 
d1!Vcl,1;1cd u11dllr scclic111 3l•l(il) (:!) uf the Pul,lic Hcallh ::i,·n·• 

ic.c Act; • 
,. . (S)~µrovidt? such methods of ndministmlion of lhc fitnlc pl:rn, 
!incluuing .. mclhods 1·cl~tini; to the cstnblishmcnl nncl- mainlc• 
nnncc ·of personnel standards on a rncl'it b:isis (cxc..?pt thnt the 
Se_cretary sh.ill cxci·ciso no nuthority with i·asjH.:ct to th.:: sclcr.-

!)3 
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,---rlo1·cd .. ,in · nccordanco· wilb ;such -incthoua), M t,N -round .by,.llu: 
l Scch:Ctf\ry.,to .be .ilCCC,S!l:iry~ (Ol"•the•propc

0

r-·nncl ef!icient. op,n-:1lion \ .. ., .. . , 
.... ~! ~-~e plan::-:.J . 

(!l) p1·0,•idc that the Slate a1!c11cy will make such n•porls. in 
such iorm and c:ontainin~ iiuch informalio11 :is lhl! ~ccrct;,ry 
may from Lime to lime re:15011ablr require, :incl will :.cc-p i.llcii 
rcl·oru:i nnd aiforJ such ncccss thereto as the Secretary may 
iind ncce1.sary lo assure the corrednei;s an<l ...-crification of i;uch 
l'l?jlOrt::;; 

(10) i)rovilll! that the Stale a>;ency will from time tll lir.,c, hut 
not less oitc11 than annually, review its Stall! r,l;rn r,nc! ~.111,mit 
to the Sl!crdar)' an an:ily:.i:s :mil e\'alu:ition oC lhc cficcli\•c11c:;,; 
o( the prcve11li,:m an<l trc:1l111cnt proi;r:,111:i :.ind activities c;,rrie1I 
out Ull<hir l!H: pl;,n, rind :,11y modific:-..tions in lhe r,kill wlikh it 
ron:;ilh•rs 11cccss;1ry; · 

(11) prc,villc l'l!:lllC'llWlilc assurance lh:1~ Fc1.kr;1! f,.11ah 1;·,:11:c 
,,\·,dl:iblc under lhi:1 sci:tion for any period will iJc 51) us.:d a:; tc, 
i;upplcmenL :1nll incrc:,!lc, to the extent. fc:1siblc :111d practical, 
the level 01· Slate, loc,al, a111l other 11011-Fed.:?rnl iu.ius that wot:lu 
i11 the alist•11ce of such Fl'1.lcral !untls be 11H1dc :wailaLli: for Ll,c 
pro1:ran1:1 1h•:icriheil i11 this ,;cclion, ar.d will in nc, event i;u;,;il;.nl 
suclditalc, local, :,nd olhrr 11011-Fcderal funJs; :1nJ 

(12) cc,nl:li11 such nddition:il inform:-,tio11 · and assura·ncc as . 
lhc Sc1:rcl:iry rnny find 11ccci;sa1·y to carry out lhl! r1rovii;ion:-1 r,f 
lhi1:1 r.cclion. 

(f) The Secretary shall apt>rovl! any Stall! pl:m and any moclifi~a­
lio,i tlwrcoi which complies with the ;,rovieions oi subsedion (c) 

• of this section. 
(,.;) From the allotment of a Stale, the Secrdary sh:-,11 ma:,e 

n:111ll.l lo th.il Stale in accon.l:incc with this section. Paymcn~s ur,: 
tier 1-1.rch ~rnuls may be 111:Hfo in a1l\'a11cc or by wa;- oi Nimburi;cment. 
und in such inslalhnenl:; a!I the Sccretr1r:,r may d.:?lcrminc. . ~ 

§ •ilO. S11ccial 11rojcct r,rnnl~ imll contracti1. 
(n) The Scaclnr:r ,;hall 

( 1) make i;rnnls lo public nnd private nonprofit n~cncii?ll, 
c,rganizalions, or i11slil11lio11s and 1?11ter into contracts with pub­
lic 111HI private 11r:c11cic:1, organiialions, inslitulio-11s, and i11-
di\'idunls to provide lrainini:- seminars, educational pro1:rilm:i, 
nnd lcchuicnl asi;islance for the development o! drurr nbui.c ;>l'i!· 
\'Cnlion, lrc:ilmc11l, :md rchabililalion programs for em;1lo:,·ccs 
in lhe ;>rh·atc :incl public :;cclors; 

(2) mak1? r,ranls lo 11ublit: and privntc nonproiiL ar:cncii?s, or: 
s~ani;rnlio11s, or inslitulions ancl enle1· into conlrncls with \H1i.1lk 
:111<1 private a1~encics, ori:;111izalio1191 and institutions. lo provhlc 
iiirecllr or lhroui:h contractual :1n·an._;i!mc11l.s for \'llcatioilal l'L:· 

hauilit:ition counsclini;, e1luc:1lion, and sc:rviccs for Ll,c bi?uciil 
of ;>c1·son:i in tri?alment pro1rrams and to . c11cou1·aic .:?fiorli; by 
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Pnrt IV 425-1~25 .2 
420-42, ·rrecessar H-6 0 61 

425. Personal Services 

425.1 Selection of Personnel--General •. Personnel empioyed 
for or assigned to duties, the . cost of which may 
appropriately be charged to the OASI Trust Fund 
under the agreement, must meet the · qualification. 
requirements. of a.nd be- appointed a.nd paid :Ln ~­
accordance Yi.th the personnel standards- contained 
in the approved-state plan of -its regular program; 
the -provisions of. the State civil service or other . 
merit system of .personnel administration in effect · 
for-the: designated State agency; ·o·r the "standard 
for a Merit System of Personnel Administration" 
issued by the Department of Health, Education, and 
Wel!are. 

The costs of all personal services required to carry 
out effectively a State agency's responsibility 
under an agreement are proper charges to the Trust 
Fund_, subject to section "C--Personnel". of' the 
agreement. Direct personal service costs are such 
as will be direct charges to the advance from the 
Trust Fund, whether f'ull or part time. Indirect 
pe~sonal service costs will co~ist of. all personal 
service charges (except for the medica~ consultant) 
that are to be d~tc.rmined by pr:orat.in~. -

425,2 Comuosition of Necessary Staff. The disability 
Staff will consist of the necessary professional, 
stenographic and clerical personnel, i!ncluding 
a t'ull-time·disabillty supervisor and inte.rmediate 
supervisors where necessary. In smaller agencies 
the supervisor would be expected to engage also in 
the technical job of making determinations. 
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GRANTEE ALLOCATION 

Washoe Count 

Omega House $ 26,938 

NASAC 3,500 

ALLOCATIONS FROM FY 78 LEGISLATIVE APPROPRIATION 
REPORT TO NEVADA STATE LEGISLATURE 60TH SESSION 

DESCRIPTION OF PROJECT 

Provides funding to increase num­
ber of juveniles served by the 
Omega Youth Daycare Center 

TARGET POPULATION SERVED 

51 juvenile clients 

SERVICES PROVLDED 

Continuing academic education, 
individual and family counsel­
ing/education, probation support 
services, skills and career 
develo ment 

Provides audio/visual preven- 4,000 participants Community, school, and media 
tion/education services in (estimate) workshops and seminars in sub-
Washoe County stance abuse education 

A.R.A. - Original 37,230 Project was designed to pro- 139 clients served Adult outpatient, residential 
only 11,538 vide additional outpatient, (estimate) and detoxification services ~ 
allotte:i due· to residential and detox services and treatment • . 

_____ c_l_o_s_u_r_e_. ________ t_o_a_d_u_l_t_s_i_n_W_a_s_h_o_e_C_o_u_n_ty.__ _____________________________________ , 

Rural Nevada 

Elko Council 

Clark Count 

No. LV Community 
Alcoholism Prog. 

Alcohol Program 
of So. Nevada 

22,099 

36,358 

36,358 

TOTAL MONIES ALLOCATED FY 78 

Provides Criminal Justice 
Interface in Elko County 
and Nevada Youth Training 
Center 

Provides funding for a com­
munity alcoholism services 
center in No. Las Vegas 

Provides .centralization of 
detoxification entry services 
to CPC clients 

$120,362 

50 criminal' justice 
system clients 

396 clients and family 
members 

105 Las Vegas Metro 
referrals 

Combines treatment of substance 
abuse problems with specialized 
rehabilitation and services for 
juvenile and adult public offen­
ders with substance abuse caused 
disfunc tions 

Information, referral and/or 
direct ~ounseling services to 
substance abusers, their fami­
lies and the immediate community 

Provid~s La& .Vega::;_J~le~r,,;, :J~oU.ceL - ·. 
with central entry and referral 
of all appropriate CPC cases 
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NEW PROJECTS 
GRANTEE 

Washoe Count 

Pyramid Lake 
Paiute Tribe 

Centro De 
Informacion 
Latino Ameri­
cana 

·Rural Counties 

ALLOCATION 

25,000 

25,000 · 

Carson Regional 7,200 · 
Council 

Elko and 14,000 
Tonopah Councils 

Clark Count 

Operati on Bridge· 32,077 

PROPOSED ALLOCATIONS OF LEGISLATIVE APPROPRIATION FY 79 

PROJECT DESCRIPTION 

Provides substance abuse coun­
seling and vocational adjustment 
programming to Reservation resi­
dents of Pyramid Lak~ 

Provides bilingual substance abuse 
services in Washoe County 

Provides audio/visual treatment 
and training services 

Provides required match to Federal 
funding for Community Service 
Alternative Progr~m 

Provides statewide toll free 
hot line 

# OF PERSONS EXPECTED 
TO BENEFIT FROM PROJECT 

150 clients 

300 clients and 
family members 

320 participants 
in 1st year of 
project 

360 court ordered 
referrals 

24,000 

SERVICES PROVIDED 

Substance abuse outpatient coun­
seling and education combined 
with a work incentive program 
and living skills development 

Community awareness/education 
presentations, direct outpatient 
counseling, information and re­
ferral to the Spanish speaking 
population of Washoe County 

Video equipment, tapes and 
attendant materials to be used 
for.staff training and in indi­
vidual and group therapy adjunct­
ive to other treatment modalities 
i.e., job skills and seeking, 
personal development 

Provides residential and out­
patient treatment and reh.abili­
tative services in combination 
with court ordered restitution 
by community service to public 
offenders whose crime is related 
to substance abuse. 

24 hour toll free number for in­
formation and referral relevant 
to substance abuse inquiries and/ ! 
or roblems ~ 
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PROPOSED ALLOCATIONS OF LEGISLATIVE APPROPRIATION FY 79 

~EW PROJECTS 
GRANTEE ALLOCATION PROJECT DESCRIPTION 

Allotments for Continuation Programmtng 

Provision has been made to continue the following programs 
as described in FY 78 allocation report. 

Omega Youth 

Elko Criminal 
Justice 

26,904 

29,564 

North Las Vegas 19,893 
,Community Alco-
hol Program 

PROPOSED TOTAL OF ALL ALLOCATIONS FY 79 

TOTAL BIENNIUM 

$179,638 

$300,000 

# OF PERSONS EXPECTED 
TO BENEFIT FROM PROJECT SERVICES PROVIDED 
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GOALS AND OBJECTIVES 

0 0 

GOVERNOR'S COMMITTEE ON EMPLOYMENT OF 

THE 'HANDICAPPED 

The primary objective of the Govenor's Committee on Employment of the Handicapped 
is to insure that the handicapped citizens of the State of Nevada have equal 
opportunity in competing for employment and in achieving a mobile, independent· 
and more satisfying life. 

The Committee serves as clearinghouse for the disabled, as an advocate for 
their rights, and works with oth~r agencies toward those goals. 

The Committee is responsible for contacting Nevada businesses, industries, 
and labor representatives and initiating programs for creating equal opportunity 
in employment. 

The Committee identifies services needed by the handicapped, and promotes programs 
which will provide those services. 

Removal of architectural, attitudinal and transportation barriers is a high 
priority of the Corrmittee in that a barrier-free environment facilitates em­
ployment of the handicapped. 

LOCAL COMMITTEES 

Local committees have been organized in Ely, Elko, Fallon; Reno, Carson City, 
.Lake Tahoe and Las Vegas. The committees are free-standing and are organized to 
meet the unique needs of the area. The State Committee is there to assist them, 
when requested. 

SEMINARS 

Seminars have been held under the sponsorship of the Governor's Committee in 
the areas of compliance with federal laws (Section 503 and 504 of the Rehabilitation 
Act of 1973) and in barrier-free design. 190 people attended the Barrier-Free 
Design Workshop and 100 attended the 504 ConfereDce. 

PUBLICATIONS 

The Nevada Informer, a quarterly newspaper, apprises the disabled of their rights 
and serYes as a communicative link with the state and nation. (2,500 subscribers) 

Access Reno and Access Las Vegas, booklets for the wheelchair traveler, give local 
community information on hotels, restaurants, etc. as to accessibility. 

Rights Handbook for the Handicapped, gives concise information in simple terms on 
the rights of handicapped Nevadans. 

Legislative Review, a review of legislative matters with emphasis on laws con­
cerning handicapped Nevadans. 

I 
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· GOVERNOR'S COMMITTEE ON EMPLOYMENT OF THE HANDICAPPED 

TECHNICAL ASSISTANCE 

The Executive Director and staff of the Governor's Committee were invited to 
visit the following entities, agencies or private businesses to offer technical 
assistance with architectural barriers, job engineering and placement or job 
discrimination under Sections 503 and 504 of the Rehabilitation Act of 1913: 

Cities - 7 
State Agencies - 10 
Ma 11 s - 4 
Corporations - 125 
Casinos - 10 
Federal Civil Service Comm. 
Reno Civil Service Conm. 
Reno Transit Authority 

Convalescent Hospitals - 15 
School Districts - 10 
Police Departments - 4 
Banks - 5-
State -Principals Assoc. 
Las Vegas Airport 
Washoe Assoc. Retarded Citizens 
Washoe Council of Gov'ts 

Disabled Vets 
Architects and 

Engineers Soc. 
Reno Coliseum 
Henderson Library 
Washoe and Clark 

County Commissioners 

SELF-EVALUATION PLAN TECHNICAL ASSISTANCE 

The Governor's Committee serves as state specialist on compliance with-Section 
503 and 504 of the Rehabilitation Act and has been invited to visit the following 
sites to assist in the writing of plans: 

Colleges and Universities - ·4 
State Personnel Division 
Banks - 4 
City Governments - 3 
Counties - 2 

AWARENESS DAYS AND PROGRAMS 

Division of Aging Services 
Welfare Division 
Fallon School District 
Carson City School District 

The following local committees have had Awareness Days, 1.e., sharing the ex­
periences of the handicapped, in their own communities. A total· Qf approximately 
2,000 people were on hand at these events. Extensive news coverage was given 
to these events. The towns were: 

Fallon Yerington Winnemucca Las Vegas Reno 

In addition, other events brought much awareness to the disabled in Nevada; 

Las Vegas Job Fair - 15 disabled people were hired as a result of the Fair. 
Handicapped Ski Day - brought awareness of recreation needs of the disabled. 
Rollathon - gained extensive awareness and publicity by wheelchair trip 

from Carson City to Reno 
Handicapped Fair - brought together all associations and consumers interested 

in the handicapped popuiation of Nevada 
Miss Wheelchair Pageant - gives disabled women a chance to be judged by 

their merits and accomplishments and participate 
in the national Pageant. 

Ability Counts Contests - Report writing and posters bring the message of 
disabled awareness to students. 

Annual Awards Dinner - names handicapped employees of the year and honors 
them with plaques. Last year, 190 people attended. 




