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Minutes of the Nevada State Legislature 

Assembly Committee o,......_ __ ·-·-~.~~~'!'-~9.~ .. -••···········-·····························---·······-~·---
Date· .... APril .. 25., ... 1979 
Page· .............. l··························--··-

MEMBERS PRESENT 

Chairman Vergiels 
Vice Chairman Craddock 
Mr. Banner 
Mrs. Hayes 
Mrs. Westall 
Mr. Stewart 
Mr. Malone 

MEMBERS ABSENT 

Mrs. Wagner 
Mr. Webb 

Chairman Vergiels called the meeting to order at 3:00 p.m. and 
announced that this meeting had been called to hear the proposed 
amendments to A.B. 519 which had been worked out in the subcommittee 
headed by Mr. Malone. 

ASSEMBLY BILL 519 

Bob Petroni, attorney for the Clark County School District, explaine~ 
the proposed amendments to A.B. 519, some of which have been agreed 
upon between the school district and the Nevada State Education 
Association, represented by Joyce Woodhouse, and-some of which have 
not, and they are so marked. Copies of the proposed amendments are 
attached hereto and marked Exhibit A. 

A Form 70 

Chairman Vergiels announced that the committee would meet again on 
Thursday, April 26, to take further action on the amendments. 

Chairmsn Vergiels adjourned the meeting at 3:30 p.m. 

Respectfully submitted, 

~~ 
Ruth Olguin 
Committee Secretary 
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EXHIBIT A 
Page 1 

Amend AB 519 as follows: 
Page 2 

Amend Section 1, page 1 

Line 8, strike "clearly". 

Line 8, change "reason" to "reason (s)". 

Amend Section 1, page 2, line 1, by inserting .ill_. 

4. 

Line 11, insert after "turpitude" (.) or immorality. 

Section 2, line 13, delete brackets 

After line 14, insert "The superintendent may recommend that an employee, 

charged with a felony or a crime involving immorality be dismissed for any 

of the other grounds provided in NRS 391. 312. 11 

Line 19, delete brackets. 

Delete lines 20 through 22 inclusive and substitute: 

"Acertificated employee shall continue to be paid the em12loyee's regular 

salary during the period of suspension and until the decision of the board 

or report of the hearing offic_er. if it is final and binding, if and during 

such time the employee furnishes to the school district a suitable bond, or 

other security acceptable to the school district, as a guarantee that the 

employee will repay to the school district the amount of salary so paid to 

the employee during the period of suspension in case the decision of the board 

or final and binding report of the hearing officer is that the employee shall 

be dismissed or not reemployed". 

a,-~y,i//4 __,d,J/ --t1:/-?P-f ---£;J-

;,;Js 



, 

I 

' 

EXHIBIT A 
Page 2 

~/ 

Line 20, delete brackets and strike '~12 months". 
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5. 

6. 

7. 

EXHIBIT A 
Page 3 

Add new paragraphs 5, 6, and ·7 to NRS 391.314. 

"A certificated employee who has been convicted of a crime which requires 

registration as a sex offender as provided in NRS 207.151, or conviction 

involving NRS 200.508, NRS 201.265 and NRS 207.260, shall forfeit all rights 

of employment retroactive to the date of the arrest". 

"A certificated employee who has been convicted of a crime which results in. 

serving a jail sentence shall forfeit all rights of employment retroactive to 

the date of arrest or the last date of empllyment whichever is latest". 

"A certificated employee who is charged with. a felony or crime involving 

immorality or moral turpitude, and while on suspension waives the right to a 

speedy trial, and is subsequently found innocent or the charges are dismissed 

shall be entitled to no more than twelve (12) months of back pay and seniority 

when .reinstated by the. superintendent, unless dismissal proceedings have been 

brought for one or more of the other grounds contained in NRS 39i. 312." 

Line 23, change 5 to 8. 

Amend Section 4, page 2: 

Line 41, strike bracket. 

Section 4, page 3, line 2, change "shall" to "may". 

Page 3, line 4, delete. and substitute, and add if the certificated employee 

and the superintendent agree in writing at least 5 school days prior to request­

ing the hearing officer list. 

Page 3, line 7, add new language: The board and the certificated employee each 

shall pay one-half the costs of the hearing. 

Amend Section 5, paJe 3: 
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EXHIBIT A 
Page 4 

Line 24, delete 2 and insert 30 school prior to "days". 

'72eoeffi 
. J 
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EXHIBIT A 

/J /Y1. <:,, l /96 6 t''j' /)'Pa~:; 5 

, Line 14. insert af ~ ter "a" post b . _ pro ationary. 
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EXHIBIT A 
Page 6 

3 J 
Page 7 

Line 14, insert after "employee", or dismiss or demote a postprobationary 

employee. 
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Amend Section 7, page 3: 

Line 38, strike bracket. 

Line 39, delete "or hearing 

Lines 40 and 41, delete "or 

Line 43, strike bracket. 

Line 45, strike bracket. 

Line 48, strike barcket and 

Amend Section 7, page 4: 

EXHIBIT A 
Page 7 

commission". 

hearing commission". 

II 311 • 

r'a) er 1✓2r 
figree- -

Page 8 

Line 1, delete bracket and delete "the appointed commission members shall not 

forfeit any salary or employment benefits for performing their duties as comm­

ission members". 

Line 4, delete "7". · 

Line 6, strike bracket. 

Amend Section 8, page 4: 

Section 8, page 4, line 15 by striking "recoJlli-nendations" and inserting 11report11 • 

Section 8, page 4, line 16 by striking "are" and inserting "is". 

Section- 8, page 4, line 16 by deleting and inserting, "if the employee and 

superintendent agree in writing prior to the commencement of the selection of 

the hearing officer''. 

Line 27, strike bracket. 

Line 28, delete "or hearing collllllission". 

Line 31, delete "At the next regular board meeting" and insert "Within 15 days". 

Line 33, delete "or hearing commission's". 

Line 36, delete "or hearing commission11
• 

Line 37, delete "or hearing commission". 
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Section 9, page 4, line 

Section 9, page 4, line 

Section 9, page 4, line 

EXHIBIT A 
Page 8 

40 by strlking "or board". 

41 by striking "hearing officer", 

42 add new paragraph: 

'Paqt JZZZ/­
J · J'/c, r=e 

11age 9 

and inserting "board't. 

"If the report of the hearing officer if final and binding, the employee or 

board may request judicial review in accordance with :the provisions of 

Chapter 38 of NRS". 

A.!45 
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A - /age 9 
///VJ~-✓ /75 5-> / 

Section 10, page 4, delete first paragraph of 391.3197 

r-N1 c I K~ 

. fl".cf-'W~1·cc 
and insert: Page 10 

"Probationary certificated employees are employed only on an annual -basis 

during the first 2 consecutive contract years and have no expectancy of 

continued employment after each consecutive cont.ract year. On or before 

April 1, of each school year, the board of trustees or its designee shall 

notify probationary certificated employees in writing of their reemployment 

for the next school year. The probationary employee shall by April 10, 

notify the board or its designated representative in writing of acceptance 

of reemployment. Failure to do so within the time specified shall be con­

clusive evidence of rejection of the contract". 

(a) "If the board, or person designated by it, notified the_ probationary 

employee in writing that the employee is not to be reemployed for the coming 

school year, the employee's employment with the board shall terminate at the 

end of the present school year as designated in the employee's contract". 

(b) "In the event a probationary administrator is notified or nonreemployment 

for the coming school year, the administrator shall have the right to accept 

a contract to teach for the coming school year. The administrator shall make 

this decision in writing on or before April 10, or the failure to notify the 

board or its designee in writing within the specified time limit shall be con­

clusive evidence of the employee's rejection of the offer to accept a teaching 

position". 
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~An.L .cu. ·.1; a 
Page 10 
S-e.c.. /0 

~cqc::Z:­
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'I 
J Page' 11 

The provisions contained in paragraph• above apply only to those certificated 

employees who commence in their position after June 30, 1979. 
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EXHIBIT A 
Page 11 

~/7 A '.::7 
Line 49, change "2" to "3". 

P a-r 1 ~ 
;t,/9f /9c;r ~e 
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~Page 12 . 



I Page 5, line 4 
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, change "3" to "4" 

EXHIBIT A 
Page 12 

249 
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EXHIBIT A 
Page 13 

Page 5, delete lines 7 through 10. 

Page 5, line 31, delete "391.3191" and "391.31915" . 

::;< 
I a3~_m1-
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Page 14 
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EXHIBIT A 
Page l4 

......_,,,/ ·-rz;r6~ 
Further Amend AB 519 by adding the following: ~ 11ee 

_,, 

Amend NRS 391.311: Page 15 

The following terms, v,henever used or referred to ill \ES (391. 312 to 3Yl. 3196) 

391.3115 to 391.3197 inclusive, have the fullowing meaning unless a different 

meaning clearly appreas in the context: 

1. "Administrator" means any certificated employee (the r.iajority of whose working 

time is devoted to service as a superintendent, supervisor, principal, or vice 

principal in a school district.) who is certified as an administrator, and is 

employed in that capacity by a local school district. 

2. "Board" means the board of trustees of the school district \,herein a teacher 

affected by NRS 391.311 to (391.3196,) 391.3197, inclusive is employed. 

3. "Demotion" means demotion of an ad:ninistrator to a position of lesser rank, 

responsibility, or pay and does not include transfer and reassignment of a1 

administrator for the purposes of administrative rcorgm1i:ation. 

6. ''.Superintendent" means the superintendc,nt of a school district or the (person 

acting as such). administrator designated by the sc~ool board or superintm1dcn~ 

to act in the capacity of superintendent, <luri.ng the superintendent's absence. 

7. "Teacher" means a certificated employee the majority of 1,hose working time is 

devoted to the rendering of direct educational service to students of a school 

district. 

8. ,Immorality means the type of act ,,·hich may constitute a criminal offense 

pursuant to the provisions of NRS 200.366, 200.368, 201.180, 201.210, 201.220, 

201.230, 200.400, 200.508, 201.265, or 207.260. 

..___/ 
/ /(. 
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EXHIBIT A 
Page Is 

:JP/,?// 
("Postprobationary teacher") "Postprobationary" means the status of a 

teacher who has (completed) taught or an aJministrn.-tor who has admin-

Page 16 

istered for (3) ~ consecutive probationary (teacher) contracts in a Nevada 

school district and is employed for a (4th) third consecutive year(.) as 

a teacher or as an administrator, respectively. 
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EXHIBIT A ~::_..,, ,c · ,, L , 
Page 16 1 c..,-:: '--1 ~ - /' 

?9'1,-Y// . /'lo1Y /Jc;r-t-e 
(

11 Probationary teacher") 11 Probationnry" means the status o-f a teachef· or anP..,..._a .... g~e;.__;l=.7.:... 

administrntor in the first (3) 1 consecutive contract years of employment in a 

Nevada school district (.) as a teacher or as ::m administrator, respecti v0lr, 

including any authorized leave of absence during that pcrioJ. 

;,.;53 
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EXHIBIT A 
Page 17 

Provisions of NRS 319,311 to 391.3197 

ray~e,, ..J.JZ 
,/] Page 18 

· c n31te... 
inapplicable to substitute or 

adult education teachers, certain other employees. 

4. Certificated employees who arc employed on temporary contracts in pl;1cc of 

certificated employees on authorized leaves of absence or cf::-tificatc<l e:::?loyees 

who are employed on temporary contracts for a period of lc-ss th:m 91 school days 

during the school year in place of certificated employees who have terminated after 

the commencement of the school year; but during such period of employment, the 

temporary employee shall receive credit toward his postprobationary status and shall 

not be dismissed, suspended or demoted except as othen,ise p:-:ivided in ."IRS 391. 311 

to 391.3197, inclusive. 

Amend NRS 391.3116 

The provisions of NRS 391. 311 to 391. 3197, inclusive, co not apply to a 

teacher or administrator who has entered into a contrac: with the board, (c 

a result of the Local Government Employee-Managcr.1ent Relations Act, is such 

contract provides) if the cpntract contains separate provisions, negotiated 

pursuant to Chapter 288 of NRS, relating to the board's right to dismiss or 

refuse to reemploy such teacher(.), or demote, dismiss or refuse to reemolor 

such administrator. 

Amend NRS 391. 31915: 

1. After appointment of the list, the certificated employee and superinten­

dent are entitle).) (a)T) to challenge peremptorily one of the list at a time, 

alternately, until only one remains, who shall serve as hearing officer for 

the hearing. The_superintendent and certificated employee shall draw lots to 

determine first choice to challenge a. member of the list. 

(b) To challenge peremptorily the hearing officer appointed to a hearing 

commission when such commission is required, in which c:ise: 

(1) The superintendent and certificated e1:1ployee shatl each have two 

peremptory challenges. 
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(2) 

EXHIBIT A -
Page 18 

The superintendent and certi ficatcd employee rn;iy 

challenges until they have exhausted their right to challenge or waive their 

right to such challenge).) 

The state <lepartrnent of education shall prepare a procedure for exercising 

challenges to the hearing officer (and hearing commission chairman) and set 

time limits in which the challneges may be exercised by the certificated 

employee and the superintendent. The superintendent, within ten (10) days 

from the receipt of a request for appointment of a hearing officer, shall 

designate seven attorneys 0n the hearning list. 

I 
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EXHIBIT A 
Page 19 
57/✓ ? 17t 

. _Pc? Cf e.;... \, -z , 
jlof ~qree 

CJ Page 20 
1. On or before April 1 of each year, the boar<l of trustees ahll notify post­

probation~ry certificated.employees, in writing, by certificJ mail or by deli.very 

of a certificated employee's contTact, to the certificated e1.:ployces in their 

employ, concerning their ree_mployment for the ensuing year. If the board, or 

person designated by it, fails to notify a postprob:itionary certificated employee 

who has been employed by a school district of his status for the ensuing year, the 

employee shall be deemed to be reemployed for the ensuing year. (.) under the same 

terms and conditions as the current year. 

. t • 
~~o 
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EXHIBIT A _'Pc19t_v1l.- . /'7 Cf Y 6-6-
2. This sectiJ>na<a8ei~ot apply to any certifi.catc<l employe'c who has been 

Page 21 
recommended to be demoted, dismissed or not reemployed if such proceedings 

have commenced and no final decision has been made by the board. 

(a) A certificated employee who has been recommended for re•:;raployment may be 

demoted or dismissed after the date of notification of reemployment if grounds . 

exist pursuant to NRS 391.312. 

3. Any certificated employee who is reemployed pursuant to subsection 1 shall 

by April 10, notify the board of trustees in writing of his acceptance of employ­

ment. Failure on the part of the_ employee to notify the board of acceptance with­

in the specified time limit shall be conclusive evidence of the employee's rejec­

tion of the contract. 

4. If the certificated employees are represented by a recognized employee organ­

ization pursuant to Chapter 288 of NRS, and negotiation has been commenced pursuar.t 

to NRS 288.180, then the provisions of subsection 1, 2, and 3 shall not apply 

except for nonreemployment procedures and prior to April 10 of each year the 

employees shall .notify the board in writing, on forms, provided by the board, of 

their intention to accept reemployment. Any agreement negotiated by the recog­

nized employee organization and the board shall become a part of the contract of 

employment between the board and the employee. The board of trustees shall mail 

contracts by certified mail with return receipts requested, to each employee to 

be reemployed at his last known address or shall deliver such contract in person 

to each employee, obtaining a receipt therefor. Failure on the part of the employee 

to notify the board of acceptance within ten (10) days after receipt of such 

contract shall be conclusive evidence of the employee's rejection of the contract. 

~57 
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.3. 
. _ /--'cf!J~ J/ ( ( / ·> r-r'Cir 6: c 

Prior.to tr:insfcr or ossigni.ng an acl:n1n,:-tr:1i:or C:{l ;!no::her adminUt.r:n:ivc 

position, the Superintendent sh:tll give t!ic ;1t!mi11i:,tr:1tor zit least thirty (30) 

rccon:mcndation of the Supc1·i.11tendc1l: to the F,i;ird '>r :--:ch,101 Trustees. The 

request l.iy the admin.i.st.rator ru the Z.:::iard of ::ch('O; T!·:stc-.::s tu hv«r the :!1~1tter 

shall be in writing and be ~Tccived hy the rr~:-;i,:c.:nt ·.•: t:1c Boa:·d no l:n:::r th:tn 

five (5) days after th~ a<lministrntor has been i.nfotr.ic-~t I>)' the Superintendent of 

the pending trans fer or reassignment. 

The Board of School Trustees shall !;ear the matter ;,it:1in (10) calcnJar days 

after having rcceivcJ the .written rc.1uest from th~ ,1-::::n:strator. The P,oard of 

School Trustees sha 11 then rcnJcr :t fin;:il de,.: is ion . , . c· 
w1t111.n 1.1ve (5) d:,ys 

hearing the matter an<l the clcci.sion sh;:il l ho fin:tl .:1n<l bi.nJing on the admi.ni.strz,. 

and the Superintendent. 

EXHIBIT A 
Page 21 Page 22 


