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Present: 

- SENATE 
GOVERNMENT AFFAIRS COMMITTEE 

-
Minutes of Meeting - April 16, 1977 

Chairman Gibson 
Senator Foote 
Senator Faiss 
Senator Gojack 
Senator Hilbrecht 
Senator Raggio 
Senator Schofield 

Also Present: See Attached Guest Register 

Chairman Gibson opened the thirty-fifth meeting of the Government 
Affairs Committee at 2:25 p.m. with all members present. 

SB-501 
Requires certain cities to participate in metropolitan police depart­
ment. (BDR 22-1517) 

Senator Hernstadt stated that this bill was drafted without the 
approval or recommendation of the Las Vegas Metropolitan police. 
Senator Hernstadt felt that it would save tax payers money and 
give better service. There would be one central file and lab. 

Senator Foote did not like this type of legislation. She felt 
that it may lead to having it cover areas with 100,000 or less 
which is her concern. Did not feel that it would provide better 
protection at a lower cost. 

• 

Bob Warren, Nevada League of Cities, stated that in a study they r~ 
performed when consolidation was being considered last session 
many things were brought to light, one being a centralized police 
system. The study indicated that there was a loss of personal 
concern for their community by the police. It also showed that 
there was no appreciable drop in the costs. He concluded by stating 
that Henderson and the other cities would share his objection to 
the bill. 

Senator Raggio stated that there are some functions within a police 
department that could be shared by the counties at a savings to 
the people, i.e. one communication center. 

SB-502 
Permits leasing of state lands under specific terms. (BDR 18-1896) 

Frank Daykin, Legislative Council Bureau, stated that this bill is 
the compliment to what was done in SB-153 in grouping the administra­
tive state lands. The question was raised about providing better 
terms of leasing. For this reason I recommended a sepq;rate bill. 

Norman Hall, Department of Conservation and Natural Resources, 
stated that the- reason was to change from the net to the gross. 134Z 
Concurred with statements made by Mr. Daykin. 

Motion of "Do Pass" by Senator Hilbrecht, seconded by Senator Scho­
field. Motion carried unanimously. 
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SB-485 

• 
Requires master plans to include areas suited for development 
(BDR 22-1548) 

Pam Wilcox, Lemmen Valley, testified that planning on the local 
levels in Nevada, Master Plan, consists of drawing up maps but 
doesn't take into consideration goals and the mechanism for which 
these goals could be achieved. This bill will help guide the com­
mittee towards goals to be achieved. Mrs. Wilcox suggested that 
the committee consider changing the "shall" to "may" and make it 
an enabling act. 

Chairman referred Mrs. Wilcox to line 6 of page 1. It appears to 
imply absolute control on the development process. 

Senator Raggio stated that this bill would take a great deal of 
information and work in order to comply with the specifications. 
The Senator also agreed with Chairman Gibson's statement. 

Bill Cozart, Nevada Association of Realtors, stated that they were 
also concerned that the language on lines 5 and 6 might lead to in­
verse condemnation. Indicated that on page 3, lines 9 through 12 
affects zoning and finds that the bill has many problems of inter­
pretation. They object to the bill in its present form. 

Bob Broadbent, representing the Nevada Association of County Commis­
sioners, testified that the bill might have an adverse affect on 
development. Mr. Broadbent felt that there was not enough time left 
in the session to make all the changes that were necessary in this 
bill. Opposed the bill in its present form. 

Bob Warren, Nevada League of Cities, concurs with previous testimony 
from Mr. Broadbent, Cozart and Senator Raggio. Mr. Warren indicate 
that the bill was not analyzed properly and could have a tremendous 
fiscal impact if complied with. 

Senator Gojack felt that the bill did have some language defects 
that would need amending but stated that we need this type of legis­
lation in order to have proper planning and goals so we can realize 
some uniform growth pattern. 

Committee discussed the bill and the needs for proper planning. They 
discussed the 208 planning being used in Clark County at the present. 

John Madole, representing Associated General Contractors, testified 
against the bill in the present language. Stated that they were con­
cerned about goals and objectives with planning growth in any community 
but felt that this bill would have to be changed before they could 
support it. 

Pam Wilcox stated that with the discussions on the bill and the 13£13 
apprehension testified to,would it be possible to amend the bill 
to only include Section 1, lines 1 thourgh 4 and through development 
on line 5, deleting the remainder of the bill. 
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Bob Broadbent also suggested changing "shall" to "may" on line 3. 

Pam Wilcox felt that the main idea was to get the concern for proper 
growth aligned with goals and objectives for a community to the 
planners. 

Senator Schofield asked if this couldn't be done without the bill. 

Mr. Broadbent felt that it could and was being done in the Clark 
County area. 

Senator Gojack felt that we needed something on the books because 
in Washoe County there doesn't seem to be much planning with growth. 

Russ McDonald, Washoe County, stated that at this time they did not 
have a comment but he would bring back one for the committee at a 
later date. 

There was no action taken at the meeting on this bill. 

,AB-521 
Provides for retention of residence when changing precincts after 
close of registration for certain purposes. (BDR 24-1394) 

Russ McDonald testified to the committee that this is merely clean-up 
legislation. 

Motion of "Do Pass" by Senator Hilbrecht, seconded by Senator Gojack 
Motion carried unanimously. 

AB-579 
Provides criteria for property tax refunds from county treasuries. 
(BDR 31-1323) 

Russ McDonald stated that this bill proposes to allow refunds from 
the property taxes. 

Jim Lien, Tax Commission, concurred and stated that they were in 
favor of the bill. 

Motion of "Do Pass" by Senator Foote, seconded by Senator Faiss. 
Motion carried unanimously. 

AB-36Q 
Requires county officers and employees to deposit funds belonging 
to others with county treasurer. (BDR 20-956) 

Russ McDonald had some amendment suggestions for the committee. 
Testimony was given on this in the Assembly Government Affairs 
and was rejected in the present form because it did not recognize 
the right of the county to act Ql.i enact a central receiving, dis­
pursing system ordinance. In the Senate Senator Raggio suggested 
an exemption of monies that might be paid over pursuant to court 
order of Chapter 130 (Uniform Reciprocal Support) and in the dis­
cussion monies received by the clerk by order of the court were to 
be exempted. 1344 
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The committee went over the proposed amendments that were suggested 
by Mr. McDonald. Amend Section 1, page 1, delete line 3 and insert 
(1) except as provided in subsection 2: A. Each county officer or 
employee who in his official capacity --- then it picks up lines 4, 
5, & 6. On Line 7, delete this line and insert B. Money deposited 
in accordance with this subsection is not part of----. Then on 
page 1, line 9. Delete 3 and insert c. On page 1, section 1, line 
10, delete "section" and insert "subsection". Amend section 1, page 1 
insert following line 14 - new language - "subsection 2 - The provi­
sions of subsection 1 do not apply in (A} in counties where oridnances 
establishing central receiving and dispursing systems have been enacted 
pursuant to NRS 244.207 (B} To money collected by a county assessor 
or agent for the state of Nevada which money shall be remitted to 
the State at least weekly. (C} To money directed by court order 
to be deposited by the clerk of the court. (D} To amounts paid to 
the clerk of the court pursuant to support orders made pursuant to 
Chapter 130 of NRS. 

Motion to Amend and Do Pass by Senator Schofield, seconded by Senator 
Raggio. Motion carried unanimously 

SJR-22 
Memorializes Congress of United States to establish national 
cemetary in Nevada. (BDR 1481} 

Senator Schofield stated that this resolution might help to create 
a national cemetary in Nevada and feels that the state needs a national 
cemetary. 

Motion of "Do Pass" by Senator Schofield, seconded by Senator Faiss. 
Motion carried with one no vote cast by Senator Foote. 

SJR-24 
Memorializes Congress of United States to authorize and fund veterans' 
hospital in Clark County, Nv. (BDR 1482} 

Senator Schofield stated that there are approximately 53,000 veterans 
in the Clark County area and an estimated 62,000 by 1980. The Senator 
continued by stating that there was a need to have a veterans hospital 
in Clark County. 

Senator Foote felt that with so many other states represented that this 
bill didn't have much of a chance for recognition in Congress. 

Motion of "Do Pass" by Senator Schofield, seconded by Senator Faiss. 
Motion carried with two no votes from Senator Foote and Raggio. 

SB-333 
Sets out additional requirements for public meetings. (BDR 19-858} 

Chairman Gibson went over the amendments for the committee's considera­
tion. Page 3, line 5, delete closed bracket and body - on line 6 delete 
italicised colon and the open bracket. After the closed bracket on 
line 12 insert "body from holding a closed meeting. 2 - delete line 13 
and insert (A} consider the character as opposed to professional com1Jt}5 
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petence in the position. On line 16, delete "deployment" and insert 
"consider the deployment". On line 17, delete"allegations" and insert 
"consider allegations". Amend Section 8, page 3 - insert between lines 
18 and 19 a new subsection D. "Confer with its legal advisor concerning 
strategy to be adopted by the body with respect to litigation which it 
is or is likely to be involved." Amend Section 8, page 3, delete lines 
21 and 22 and insert, "which specifies the nature of the business to 
be considered and the exemption under subsection 1, pursuant to which 
the meeting is to be closed." 

Senator Raggio was still concerned about the person's rights who was 
being considered for imbezzlement. You would still have to state the 
reason the meeting would be closed. 

Frank Daykin, L.C.B. stated that you might close the meeting by stating 
that the meeting is being closed to discuss the possibility of a cri­
minal charge pursuant to paragraph C. 

Senator Hilbrecht felt that ~s. D might touch upon client, attorney 
priviledge. Feels that this language might "ham-string" public 
agencies. 

Chairman Gibson informed the committee AB-437 passed the Assembly. 

Senator Gojack stated that the Attorney General favored the concept 
of SB-333 over AB-437. The Senator expressed interest in working out 
the problems with SB-333 and passing it out of committee. 

Chairman Gibson asked Senators Gojack and Hilbrecht to work on the 
objectionable language and try to come up with something that would 
be acceptable to the committee. 

Bob Warren, Nevada League of Cities, testified against certain parts 
of this bill as it would affect the small cities. In many small 
communities the Mayor is the non voting member, except for a tie­
breaker situation, and there would be a quorum if two members showed 
up at the meeting. Noted on page 2, line 9 the language requirement 
there could become a burden to the small communities. Suggested an 
amendment to read, "notice of a specific meeting as requested". On 
line 20, page 2 suggested that it be amended to read "two-thirds of 
the members present". On Page 3, line 13, "this would preclude hear­
ings for interviews of a professional," this would make it an open 
meeting. 

Bob Broadbent, County Commissioners, testified that many of the small 
communities have the commissioner also working with administrative 
functions, this also could create problems. 

Again Chairman stated that this bill would be worked on by Senator 
Gojack and Hilbrecht and brought back to the committee for re-consider­
ation. 

Chairman Gibson passed out copies of the Iowa law on Last Best Offer 
for the committee to read prior to the meeting on bills relating to 
the last best offer theory. 
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With no further business the meeting was adjourned at 4:10 p.m. 

Approved: 

Respectfully submitted, 
1 iL dt::. Peck 
Committee Secretary 
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Date . .MQ.Il.Qg.Y. ... !l.::l.a::-.7..7. .... Time ...... 2 ...... P.M ........... Room. ..... :?.:lJ ................ . 

Bills or Resolutions 
to be considered 

SB-504 

AB-333 

AB-568 

AB-579 

AB-640 

AB-569 

AB-618 

Subject 

Revises provisions on coroner's inquests 
and investigations of certain deaths. 
(BDR 20-1662) 

Increases distance certain activities must 
be conducted from polling place during 
elections. (BDR 24-944) 

Authorizes local government to let contracts 
without competitive bidding if no bids are 
received. 

Counsel 
requested* 

Provides criteria for property tax refunds 
from county treasuries. (BDR 31-1232) 

Grants emergency powers over water and 
energy to Governor. (BDR 19-1652) 

Clarifies restriction on county commissioners 
against voting on certain matters extending 
beyond their term of office. 

Permits certain state and local employees to 
participate in federal Social Security. (BDR 23-1816) 

FOR COMMITTEE ACTION (Committee will consider the various public 
employee acts. 

SB-242 

SB-346 

SB-434 

SB-435 

Enacts State Employee-Management Relations Act. 
(BDR 23-44) 

Expands subjects of bargaining between local 
government employers and employees and limits 
prohibition against strikes to certain 
employees. (BDR 23-1072) 

Reorganizes local government employee-management 
relations board, requires secret ballot electi_ons 
for recognition of local government employee 
organization and requires financial reports from 
organizations. (BDR 23-1535) 

Abolishes State Fire Marshall Division in Depart­
ment of Commerce and reassigns function. (BDR 18-1839) 

*Please do not ask for counsel unless necessary. 74211~ 
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I A. B. 618 

1. In 1953 enabling legislation was enacted and an agreement with the Social 

Security Administration was signed to provide Social Security coverage for public 

employees not covered by the Public Employees Retirement System. The program is 

fairly small and unknown. Today there are 36 reporting entities covering approxi­

mately 2100 employees. Coverage is strictly voluntary and the consent of both the 

employees and the employer is required before application for coverage can be made. 

Persons covered under the Public Employees Retirement System cannot be included. 

2. Reason for this bill. For the past three years the Social Security Admin­

•~~:Distration has been reviewing our agreements and operations and has found that we are 
'age j: 
.ine 6 covering persons that are in effect ineligible for PERS coverage. 

I 

I 

3. At the time Nevada 1 s enabling legislation was enacted, a person, by federal 

law, could only be covered if he or she could not receive PERS coverage because of 

the position held. Later, the federal law was changed to permit coverage of individ--
uals who are personally ineligible for coverage under PERS. Nevada 1 s enabling 

legislation has never been changed to reconcile with this provision. Passage of 

this bill would do so. 

Persons required to be covered by PERS: 

Before July 1, 1971 - 1200 hrs. per yr. and $150 per mo. 

After July 1, 1971 - $3600 per yr. 

1975 - 40 hrs. per month 

5. On page 2 line 2~rovision is made to allow retroactive coverage of up 

to 6 years. This retroactive period is the same as permitted under the Social 

Security Act. Often it takes longer than the present 1 year period allowed to get 

an agreement between management and employees. Therefore valuable quarters of 

coverage can be lost. For example: 

1351 
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A. B. 618 Page 2 of 2 

To be fully insured requires 40 quarters of coverage. 

To be currently insured requires 6 quarters of coverage. 

It is not required that coverage be retroactive for 6 years or at all. It 

would be permitted and again, the effective date of coverage must be approved by 

all concerned. 

6. If not passed - Because of the word 11 position 11
, a position control 

system for each political entity would be necessary to satisfy the Social Security 

Administration. Needless paperwork would be required of each entity involved. If 

the bill is• passed, determinations can be made from payroll records which are 

already required to be maintained. 

In summary - this only affects public employees with no other retirement or I disability coverage available to them. It is strictly voluntary and must be agreed 

upon by the employees and the employer. 

I 

Mr. Barret's office has been advised that there is no fiscal impact (Kimberly 

Wood). Have also advised Ed Shore of Legislative Bureau that fiscal impact is 

erroneous. 
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MEMORANDUM 

TO: Senator James Gibson, Chairman 
Government Affairs 

FROM: Jim Wittenberg 
State- Personnel Administrator 

DATE: April 18, 1977 

SUBJECT: Amendments to SB 242 

CARSON CITY 
MRS. CONNIE JO PICKING 

REV. I. W. 'NILSCN 

As I indicated to you and your committee in my earlier testimony we 
planned to introduce amendments to SB-242 when the bill was next sched­
uled for hearing. 

It was my understanding that when SB-242 was initially schedukcl that 
preliminary testimony only was to be heard and that it would be resched­
uled for more extensive testimony including amendments at a later date. 

Attached are the proposed amendments to SB-242. 

JFW/sm 
Attachments 

.1353A 
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- PROPOSED AMENDMENTS -SENATE BILL NO. 242 - COMMITTEE ON 

GOVERNMENT AFFAIRS 

Referred to Committee on Government Affairs 

SUMMARY - Enacts State Employee-Management Relations Act. (BDR 23-44) 

FISCAL NOTE: Local Government Impact: No. 

State or Industrial Insurance Impact: Yes. 

AN ACT relating to labor relations; providing a procedure for collective 

bargaining for employees in the classified service of the state; 

providing for creation of employee organizations; providing proce­

dures for ar~itration; and providing other matters properly relatin~ 

thereto. 

The People of the State of Nevada, represented in Senate and Assembly, 

do enact as follows: 

SECTION 1. Title 23 of NRS is hereby amended by adding thereto a 

new chapter to consist of the provisions set forth as sections 2 to 36, 

inclusive, of this act. 

SEC. 2. This chapter may be cited as the State Employee-Management 

Relations Act. 

SEC. 3. It is the public policy of this state and the purpose of 

this chapter to promote harmonious and cooperative relationships between 

government and its employees and to protect the public by assuring, at 

all times, the orderly and uninterrupted operations and functions of 

state government. In achieving these objectives, it is the declared 

legislative intent to promote the interest of the state in bargaining 

on a statewide basis by considering statewide units presumptively 

appropriate. These policies are best effectuated by: 
._, 
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1. Granting 9 classified employees the-ght of organization 

and representation; 

2. Requiring the state and each department, board, commission 

or agency thereof, and the University of Nevada System, to negotiate 

with, and enter into written agreements with employee organizations 

representing classified employees which have been certified or recognize 

3. Authorizing the [advisory personnel commission] employee­

management relations board of the state personnel system to assist in 

resolving disputes between classified employees and public employers; 

and 

[4. Prohibiting strikes by classified employees and providing 

remedies for violation of such prohibition.] 

SEC. 4. As used in this chapter, unless the context otherwise 

requires, the words and terms defined in sections 5 to 12, inclusive, 

of this act have the meanings ascribed to them in those sections. 

SEC. 5. "Administrative employee" means: 

1. Every employee in the unclassified service of the state; and 

[2. Every agency or division head holding a position in the 

classified service of the state.] 

2. "Managerial employee" means any employee having significant 

responsibilities for formulating and administering agency policies and 

programs. This would include but is not limited to department and 

division heads and their deputies as well as chiefs and supervisors of 

major functional areas who have substantial managerial responsibilities. 

SEC. 6. "Bargain collectively" means the performance of the 

mutual obligation of the public employer and the recognized employee 

organization(sJ to meet at reasonable times and confer in good faith 

with respect to wages, hours and other terms and conditions of employ­

ment, and may include the execution of a written contract incorporating 

any agreement reached if requested by either party; but such obligation 
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- -does not compel either party to agree to a proposal or require the 

making of a concession. 

SEC. 7. "Classified employee" means an employee in the classified 

service of the state. 

SEC. 8. ["Commission" means the advisory personnel commission of 

the state personnel system.] "Board" means the Local Government Employe 

Management Relations Board. 

SEC. 9. ["Confidential employee" means any classified employee 

whose primary duties consist of work directly related to personnel 

management policies and who is directly responsible to a chief adminis­

trative officer, attorney, appointive officer or personnel officer, or 

who is a budget officer of the budget 9ivision or member of the profes­

sional personnel staff, other than clerical and accounting, of the 

personnel division of the department of administration.] "Confidential 

employee" means any employee who, in the course of his duties, has accesi 

to or possesses information relating to his employer's-employee relationi 

EEC. 10. "Supervisory employee" means any employee, regardless of 

job description, having authority in the interest of the employer to 

hire, transfer, suspend, lay off, recall, promote, discharge, assign, 

reward, or discipline other employees, or the responsibility to assign 

work to and direct them, or to adjust their grievances, or effectively 

recommend such action, if, in connection with the foregoing functions, 

the exercise of such authority is not of a merely routine or clerical 

nature, but requires the use of independent judgment. 

SEC. [10] 11. "Employee organization" means any: 

1. Association, brotherhood, council or federation composed of 

classified employees of the State of Nevada; or 

2. Craft, industrial or trade union whose membership includes 

classified employees of the State of Nevada. 

SEC. [ 11] 12. "Public employer" means the State of Nevada and each 

1;,.,,56 
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department, boaX'd, .mmission or other agency .ereof, including the 

University of Nevada System. 

SEC. [12) 13. "Strike" includes the concerted failure to report 

for duty, the willful absence from one's position, the stoppage of work 

or the abstinence in whole or in part from the full, faithful and proper 

performance of the duties of employment by a public employee, for the 

purpose of inducing, influencing or coercing a change in the conditions, 

compensation, rights, privileges or obligations of employment. 

SEC. [13) 14. 1. Except as specifically limited, classified em­

ployees have the right to form, join and participate in, or to refrain 

from forming, joining or participating in any employee organization. 

2. A public employer shall not discriminate among its employees 

on account of membership or nonmembership in an employee organization. 

SEC. [14) 15. It is the duty of the governor or his designated 

agent, on behalf of every public employer, to negotiate in good faith, 

concerning matters subject to mandatory collective bargaining which 

affect public employers generally, with the recognized employee organi­

zation, if any, for each appropriate unit among its classified employees 

If either party requests it, agreements so reached shall be reduced to 

writing. The negotiating agent for the state is the governor or his 

designated agent, and the governor may sign and enforce any agreement 

reached, and such agreement is binding upon all agencies except those 

items which require the approval of other bodies. Any employee organi­

zation which has entered into such an agreement may enter into supple­

mental agreements with a particular public employer concerning terms 

and conditions of employment peculiar to that agency. 
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[SEC 15. Matters subject to mandatory collective bargaining are: 

1. Salaries, wages and hours of employment; and 

2. Other terms and conditions of employment, including but not 

limited to: 

(a) Grievance procedures; 

(b) Application of seniority rights as affecting the matters con­

tained herein; 
i 

(c) Work schedules relating to assigned hours and days of the wee~ 

and shift assignments; 

(d) Annual leave and other time off; 

(e) Sick leave and use thereof; 

(f) Application and interpretation of established work rules; 

(g) Health and safety practices; 

(h) Intradepartmental transfers; 

Ci) The effect of the contracting out of all or any part of the 

functions performed by or service furnished by any public employer; 

(j) Such other matters as encompass the various physical dimen-

sions of an employee's working environment; 

(k) Methodology of examination and classification; and 

(1) Matters pertaining to insurance.] 

SEC. 16. Scope of negotiations. 

1. The employer and the exclusive representative shall meet at 

reasonable times, including meetings in advance of the employer's 

l 
j 
j 
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budget-making process, and shall negotiate in good faith with respect toj 

wages, hours, and other terms and conditions of employment which are 
~ 
i 

1 subject to negotiations under this chapter and which are to be embodied l 

in a written agreement, or any question arising thereunder, but such 

obligation does not compel either party to agree to a proposal or to 

make a concession. 
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' • - -2. The employer or the exclusive representative desiring to I initiate negotiations shall notify the other in writing, setting forth 

the time and place of the meeting desired and generally the nature of 

the business to be discussed, and shall mail the notice by certified 

mail to the last known address of the other party sufficiently in 

advance of the meeting. 
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3. Except as otherwise provided herein, all matters affecting 

employee relations, including those that are, or may be, the subject 

of a regulation promulgated by the employer or any personnel officer, 

are subject to consultation with the exclusive representatives of the 

employees concerned. The employer shall make every reasonable effort 

to consult with the exclusive representatives prior to effecting 

changes in any major policy affecting employee relations. 

4. Excluded from the subjects of negotiations are matters of 

work performance, classification and reclassification, and the salary -
ranges for specific classifications provided that the amount of general 

salary adjustments and employee benefits shall be negotiable. The 

employer and the exclusive representative shall not agree to any 

proposal which would be inconsistent with merit principles or the 

principle of equal pay for equal work or which would interfere with 

the rights of a public employer 

to: 

A. direct employees; 

B. determine qualification, standards for work, the nature 

and contents of examinations, hire, promote, transfer, assign, and 

retain employees in positions and suspend, demote, discharge, or take 

other disciplinary action against employees for proper cause; 

C. relieve an employee from duties because of lack of work 

or other legitimate reason; 

D. maintain efficiency of government operations; 
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E. dete-Zne methods, means, and plkonne Z. by which the 

employer's operations are to be conducted; and take such actions as may 

be necessary to carry out the missions of the employer in cases of 

emergencies; 

F. the subject of organization security. 

[SEC. 16. 1. This chapter does not interfere with the right of a 

public employer to: 

Ca) Carry out the statutory mandate and goals assigned to a public 

employer utilizing personnel, methods and means in the most appropriate 

and efficient manner possible; 

(b) Manage the employees of the agency; to hire, promote, transfer 

assign or retain employees in positions within the agency and in that 

regard to establish reasonable work rules; 

(c) Suspend, demote, discharge or take other appropriate dis­

ciplinary action against the employee for just cause; or 

(d) Lay off employees in the manner provided by NRS 284.380, in 

accordance with any applicable grievance procedure. 

2. It is the obligation of every public employer to negotiate 

with the recognized employee organization,.if any, concerning the impact 

of the exercise of its management rights as defined herein, upon its 

employees' salaries, wages, hours and other terms and conditions of 

employment. 

SEC. 17. 1. An employee organization may apply to a public 

employer for recognition by presenting: 

(a) A copy of its constitution and bylaws, if any; 

(b) A roster of its officers, if any, and representatives; and 

Cc) A pledge in writing not to strike against the public employer 

under any circumstances. A public employer shall not recognize as 

representative of its employees any employee organization which has not 

adopted, in a manner valid under its own rules, the pledge required by 

this paragraph. 1360 
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2. If an employee organization, at or after the time of its 

application for recognition, presents a verified list of dues paying 

members reflecting that it represents a majority of the employees in a 

negotiating unit, and if such employee organization is recognized by the 

public employer, it is the exclusive negotiating representative of the 

classified employees in that negotiating unit. 

3. The power of a public employer to withdraw recognition from an 

employee organization is limited as follows: 

(a) Recognition shall not be withdrawn for a period of 1 year from 

the time of recognition when at that time the public employer and 

employee organization were not operating under an agreement negotiated 

under this chapter. 

(b) When the public employer and employee organization are operat­

ing under an agreement negotiated under this chapter, recognition may be 

withdrawn only during the last 90 days of the effective period of the 

agreement. 

(c) Subject to the limitations contained in paragraphs Cal and 

(b), recognition may be withdrawn only if an employee organization: 

(1) Fails to present a copy of each change in its constitution 

or bylaws, if any, or to give notice of any change in the roster of its 

officers or representatives; 

(2) Disavows its pledge not to strike against the public 

employer under any circumstances; 

(3) Ceases to be supported by a majority of the classified 

employees in the negotiating unit for which it is recognized; or 

(4) If an employee organization is aggrieved by the refusal 

or withdrawal of recognition, or by the recognition or refusal to with­

draw recognition of another employee organization, the aggrieved employee 
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organization may appeal to the commission. If the commission in good 

faith doubts whether any employee organization is supported by a major­

ity of the classified employees in a particular negotiating unit, it may 

conduct an election by secret ballot upon the question. The filing of 

an appeal by an aggrieved employee organization shall automatically stay 

the decision of the public employer to refuse or withdraw recognition or 

to recognize or refuse to withdraw recognition from another employee 

organization pending the decision of the commission. Subject to judicia 

review, the decision of the commission is binding upon the public 

employer and all employee organizations involved.] 

SEC. 17. Exclusive representation. 
, 

The employee organization selected for the purpose of collective 

bargaining by the majority of the employees in an appropriate unit shall 

be the exclusive representative of all the employees in the unit, and an 

employer shall not bargain on matters covered by this chapter with any 

other representative except as provided in SECTION 20, Subsections (1) 

and (2) of this chapter. 

SEC. 18. Registration of employee organization. 

1. Every employee organization, prior to requesting recognition 

by a public employer for purposes of collective bargaining or prior to 

submitting a petition to the Board for purposes of requesting a repre­

sentation election, shall adopt a constitution and by-laws and shall 

register with the Board by filing a copy thereof, together with an 

annual report in a form prescribed by the Board, and an amended report 

whenever changes are made, which shall include: 

A. The name and address of the organization and of any 

parent organization or organization with which it is affiliated; 

B. The names and addresses of the principal officers and all 

representatives of the organization; 
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c. The .unt of the initiation fe~nd of the monthly dues 

which members must pay; 

D. The name of its local agent for service of process and 

the address where such person can be reached; and 

E. A pledge, in a form prescribed by the Board that the 

employee organization will conform to the laws of the state and that it 

will accept members without regard to age, color, sex, religion, nationa: 

origin, or handicap. 

2. A copy of the current constitution and by-laws of the state 

and national groups with which the employee organization is affiliated 

or associated shall accompany each annual report. 

3. An employee organization whi~h is not registered as provided 

in this section, is prohibited from requesting recognition by a public 

employer or submitting a petition l'equesting a representation election. 

This prohibition shall be enforced by injunction upon petition of the 

Board to the appropriate district court. 

SEC. 19. Recognition and Certification 

1. Any employee organization which is designated or selected by a 

majority of public employees in an appropriate unit as their represen­

tative for purposes of collective bargaining shall request recognition 

by the public employer as the exclusive representative. Such request 

shall include: 

A. A description of the job groupings or positions which 

constitute the unit claimed to be appropriate. 

B. Proof of majority support. 

2. Notice of the request and composition of the proposed unit 

shall immediately be posted by the employer on a bulletin board at each 
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facility in which members of the unit claimed to be appropriate are 

employed. 

3. Such request for recognition shall be granted by the employer 

unless: 

A. the employer has a good-faith doubt as to the accuracy or 

validity of the evidence demonstrating majority support in an appro­

priate unit or as to the appropriateness of the claimed unit; or 

B. another employee organization 

(1) files with the employer a challenge to the appropri­

ateness of the unit; or 

(2) submits a competing claim of representation of 
, 

employees in the unit within a reasonable period of time after the 

posting of notice of the original request; and 

(3) submits dues deduction authorizations or other 

evidence; such as notarized membership lists; cards or petitions by a 

substantial number of employees in the proposed bargaining unit support­

ing its claim; or 

C. there is currently in effect a lawful written collective 

agreement negotiated by the employer and another employee organization 

recognized or certified as the exclusive representative of any employees 

included in the unit described in the request for recognition; and the 

request for recognition is made earlier than 90 days and less than 60 

days prior to the expiration date of such agreement; or 

D. within the previous 12 months; another employee organiza-

tion has been lawfully recognized or certified as the exclusive repre­

sentative of any of the employees included in the unit described in the 

request for recognition. 

4. If the public employer refuses to recognize the employee 

organization the employee organization may file a petition with the 
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Board for certification as the bargaining agent for a proposed bar-

gaining unit. The petition shall be accompanied by dated statements 

signed by at least 30 percent of the employees in the proposed unit 

indicating that such employees desire to be represented for purposes of 

collective bargaining by the petitioning employee organization. Pro­

vided that any employee, employers or employee organization having 

sufficient reason to believe any of the employee signatures were obtaine, 

by collusion, coercion, intimidation or misrepresentation or are other­

wise invalid, shall be given a reasonable opportunity to verify and 

challenge the signatures appearing on the petition. 

5.A. The Board or one of its designated agents shall investigate 

the petition to determine its sufficiency; if it has reasonable cause to 

believe that the petition is sufficient, the Board shall provide for an 

appropriate hearing upon due notice. Such a hearing may be conducted by 

an agent of the Board, who shall not make any recommendations with 

respect thereto. If the Board finds upon the record of the hearing that 

the petition is sufficient, it shall immediately: 

(1) Define the proposed bargaining unit and determine 

which public employees shall be qualified and entitled to vote at any 

election held by the Board; 

(2) Identify the public employer or employers for pur­

poses of collective bargaining with the bargaining agent; 

(3) Order an election by secret ballot. 

B. Where an employee organization is selected by a majority 

of the employees voting in an election, the Board shall certify the 

employee organization as the exclusive collective bargaining represen­

tative of all employees in the unit; 
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C. In a.election in which none o.he choices including 

the choice of no representation;on the ballot receives the vote of a 

majority of the employees voting., a run-off election shall be held 

according to rules promulgated by the Board. 

D. No new election may be conducted in any appropriate 

bargaining unit to determine the exclusive representative if a represen­

tative election has been conducted within the preceding twelve month 

period. 

E. Any group of employees shall have the right to file a 

petition with the Board alleging that the certified or currently recog­

nized employee organization no longer represents the majority of employ­

ees in the bargaining unit. The Board shall dismiss any such petition 

filed during the first year of the chaZlenged employee organization's 

incumbency as the exclusive bargaining representative., or any petition 

filed earlier than 90 and less than 60 days before the expiration of an 

existing lawful agreement between the employer and the organization. 

Such a petition shall be accompanied by whatever evidence of employee 

desires., and in whatever strength., the Board prescribes by rule or 

regulation. After the petition has been filed., the Board shall conduct 

an election by secret ballot to determine the wishes of the employees 

involved. If a majority of the valid votes cast favors decertification., 

the employee organization shall be decertified as exclusive bargaining 

representative. Such an election., regardless of the outcome., shall be a 

bar to any other election in the bargaining unit or any part thereof for 

a succeeding twelve month period. No employer shall be allowed to file 

a decertification petition. 

SEC. 20. Employee rights 

1. Employees shall have the right to join., form., and participate 

in or refrain from joining., forming., or participating in any employee 

organization., of their own choosing., to negotiate collectively through a 
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bargaining agent with their public employer in the determination of the 

terms and conditions of their employment and to he represented in the 

determination of grievances arising thereunder. Public employees shall 

have the right to refrain from exercising the right to be represented. 

2. Nothing in this part shall he construed to prevent any public 

employee from presenting at any time, his own grievances in person or ht 

legal counsel, to his public employer, and having such grievances 

adjusted without the intervention of the bargaining agent, if the 

adjustment is not inconsistent with the terms of the collective bar­

gaining agreement then in effect and if the bargaining agent has been 

given reasonable notice of such action. 
, 

3. A public employer may bargain collectively with represen-

tatives of supervisory employees but is not required to do so. Man­

agerial and confidential employees and active duty members of the 

Nevada National Guard shall be prohibited from the exercise of any 

collective bargaining rights under this chapter. This would not preclua 

the "meet and confer" process by supervisory, managerial, and confiden­

tial employees with their employers. 

SEC. 21. Employers' rights and responsibilities. 

1. A public employer shall not discriminate in any way among its 

employees because of membership or non-membership in any employee 

organization. 

2. Nothing in this chapter shall interfere with the right of the 

public employer to; 

A. Carry out the statutory mandate and goals assigned to the 

agency utilizing personnel, methods and means in the most appropriate 

and efficient manner possible; 

B. Manage the employees of the agency; to hire; promote, 

transfer, assign or retain employees in positions within the agency and 
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in that regard to elablish reasonable work rutts. 
C. Suspend, demote, discharge or take other appropriate 

disciplinary action against the employee for just cause, or to lay off 

employees in the event of lack of work or funds or for other legitimate 

reasons, provided, however, that the exercise of such rights shall not 

preclude employees or their representatives from raising grievances, 

should decisions on the above matters have the practical consequences of 

violating the terms and conditions of any collective bargaining agree­

ment in force, or civil or career service regulation. 

[SEC. 18. 1. All classified employees constitute one negotiating 

unit except as provided in subsections 2 and 3. 

2. Administrative employees are,excluded from any negotiating 

unit. 

3. Confidential employees constitute a separate negotiating 

unit.] 

4. Bargaining units will be composed of employees in the followinf 

statewide occupational groups: 

a. Office support services. 

b. Blue collar, building trades and other crafts. 

c. Professional and technical services. 

d. Public safety services and security. 

SEC. 22. 1. Whenever an employee organization or the employer de­

sires to negotiate concerning any matter which is subject to negotiation 

pursuant to this chapter, it shall give written notice of such desire to 

the public employer. If the subject of negotiation requires the 

budgeting of money by the public employer, the public employee organiza­

tion shall give such notice on or before July 1 of even-numbered years. 
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2. This section does not preclude, but this chapter does not 

require, informal discussions between a public employee organization and 

a public employer of any matter which is not subject to negotiation or 

contract under this chapter. Any such informal discussion is exempt 

from all requirements of notice or time schedule. 

3. All items within the agreement become effective and binding 

upon execution except those items which require the approval of other 

bodies, including but not limited to the commission, the state board of 

examiners or the legislature. Those items requiring additional approval 

become effective upon approval of the appropriate body, and may be 

retroactive to the date of execution of the agreement. 

[4. Those items agreed to and requiring a budgetary allocation 

shall be jointly presented and recommended to the legislature by the 

public employer and employee organization at the legislative session 

next following the execution of the negotiated agreement, and included 

in the state budget presented to the legislature.] 

SEC. 23. Collective bargaining; approval or rejection. 

1. After an employee organization hqs been recognized or certified 

pursuant to SECTIONl&of this chapter, the bargaining agent for the 

organization, and the chief executive officer of the appropriate public 

employer or employers jointly shall bargain collectively in the determi­

nation of the wages, hours, and terms and conditions of employment of 

the public employees within the bargaining unit. The chief executive 

officer, or his representative, and the bargaining agent, or its repre­

sentative, shall meet at reasonable times and bargain in good faith. In 

conducting negotiations with the bargaining agent, the chief executive 

officer, or his representative shall consult with, and attempt to repre­

sent the views of the legislative body of the public employer. Any 

collective bargaining agreement reached by the negotiators shall be 

/6' reduced to writing and such agreement shall be signed by the chief 
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executive officer - ratified by the employeergani.zation and shall 

be completed not later than December 1 for presentation to the public 

employer. Any agreement signed by the chief executive officer and the 

bargaining agent shall not be binding on the public employer until 

such agreement has been ratified at a regularly scheduled meeting of 

the Leg~slature, subject to the provisions of subsections 2 and 3 of 

this section. 

2. Upon execution of the collective bargaining agreement with 

fiscal impact, the chief executive shall request the legislative body 

to appropriate such amounts as shall be sufficient to fund the provi­

sions of the collective bargaining agreement. If less than the requeste 

amount is appropriated, the collective bargaining agreement shall be 

administered pro rata or according to 'instructions of the legislative 

body by the chief executive officer on the basis of the amount appro­

priated by the legislative body. The failure of the legislative body 

to appropriate funds sufficient to fund the collective bargaining 

agreement shall not constitute nor be evidence of any unfair labor 

practice or bad faith bargaining. 

3. If any provision of a collective bargaining agreement is in 

conflict with any law, ordinance, rule or regulation over which the 

chief executive officer has no amendatory power, the chief executive 

officer shall submit to the appropriate governmental body having amen­

datory power a proposed amendment to such law, ordinance, rule or regula 

tion. Unless and until such amendment is enacted or adopted and becomes 

effective, the conflicting provision of the collective bargaining agree­

ment shall not become effective. 

4. If the agreement is not ratified by the legislature in accor­

dance with procedures adopted by the Board, the agreement shall be 

returned to the chief executive officer and the employee organization 

for further negotiations. 
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5. Any collective bargaining agreement shall contain all of the 

terms and conditions of employment of the employees in the bargaining 

unit during such term, except those terms and conditions provided for i~ 

applicable merit and civil service rules and regulations. 

SEC [20] 24. Whenever an employee organization or employer has giv 

written notice of its desire to negotiate, the parties shall promptly 

commence negotiations. During the course of negotiations, the parties 

may mutually agree to utilize the services of a mediator to assist them 

in resolving their dispute. 

[SEC. 21. 1. If, within 90 days after the employee organization 

or employer has given its notice, the parties have not reached agreement 
,• 

either party may submit the dispute to arbitration. The decision of 

the arbitrator in negotiations with the governor is advisory only unless 

the parties to the dispute agree, prior to the submission of the dispute 

to artitration, to make the decision of the arbitrator final and binding 

The decision of the arbitrator in negotiations for supplemental agree­

ments is final and binding. 

2. The parties may agree upon a mutually acceptable arbitrator or 

either party request from the American Arbitration Association a list 

of seven potential arbitrators. The parties shall select their arbitra­

tor from this list by alternately striking one name until the name of 

only one remains, who will be the arbitrator for the dispute in question. 

The employee organization is entitled to strike the first name. 

3. The State of Nevada and the employee organization each shall 

pay one-half of the cost of arbitration. However, each party shall pay 

its own costs incurred in the preparation and presentation of its case. 

4. The arbitrator shall report his decision to the parties no I later than 90 days after the dispute is submitted to arbitration 

unless both parties waive this limit. 

l'l 1 ... t,1 
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- -SEC. 22. 1. For the purpose of investigating disputes, the arbi­

trator may issue subpoenas requiring the attendance of witnesses before 

him, together with all books, memoranda, papers and other documents 

relative to the matters under investigation, administer oaths and take 

testimony thereunder. 

2. The district court in and for the county in which any investi­

gation is being conducted by an arbitrator may compel the attendance of 

witnesses, the giving of testimony and the production of books and 

papers as required by any subpoena issued by the arbitrator. 

3. If any witness refuses to attend or produce any papers re­

quired by such subpoena, the arbitrator may report to the district court 

in and for the county in which the investigation is pending by petition, 

setting forth: 

a. That due notice has been given of the time and place of 

attendance of the witness or the production of books and papers; 

b. That the witness has been subpoenaed in the manner pre­

scribed in this chapter; and 

c. That the witness has failed_and refused to attend or pro­

duce the papers required by subpoena before the arbitrator in the in­

vestigation named in the subpoena, or has refused to answer questions 

propounded to him in the course of such investigation, 

and asking an order of the court compelling the witness to attend and 

testify or produce the books or papers before the arbitrator. 

4. The court, upon petition of the arbitrator, shall enter an 

order directing the witness to appear before the court at a time and 

place to be fixed by the court in such order and then and there show 

cause why he has not attended or testified or produced the books or 

papers before the arbitrator. A certified copy of the order shall be 

served upon the witness. If it appears to the court that the subpoena 
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was regularly issue~y the arbitrator, the co. shall thereupon 

enter an order that the witness appear before the arbitrator at the 

time and place fixed in the order and testify or produce the required 

books or papers, and upon failure to obey the order the witness shall 

be dealt with as for contempt of court.] 

SEC. 25. Impasse procedure. 

1. The provisions of this Article shall be inapplicable to any 

employer and recognized employee organization which agree to a procedure 

for settlement of their differences that will result in decisions that 

are final and binding. 

2. Either the employer or the employee representative may declare 

that an impasse has been reached in negotiations over the provisions of 

a collective agreement. The party making such declaration may, after 

the board has determined an impasse exists: 

A. ask the Board for a list of mediators from which the 

parties may make a selection, in which event the Board shall supply such 

list forthwith; or 

B. ask the Board to designate a mediator, in which event the 

Board shall comply immediately upon the consent of the other party; or 

C. jointly agree with the other party on a mediator or on 

another agency or body to provide the mediator. 

3. When a mediator is selected as provided in SECTION 25-2, the 

fees and costs of such service shall be borne equally by the parties. 

4. The Board shall have the right, on its own motion, and pur­

suant to such rules and regulations as it shall prescribe, to appoint a 

mediator if it is satisfied that an impasse exists and that the exigenciE 

of the situation created by the failure of the parties to request the 

designation of a mediator or to agree on a mediator justify such inter­

vention. The fees and costs of such service shall be borne equally by 

the parties. 
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', - -5. If the mediator is unable to .effect settlement of the contro-l versy ~ithin eaZendar 15 days after his appointment or by September 30 

whichever occurs first, either party may, by written notification to the 

other, request that their differences be submitted to a fact-finding 

panel. Within five days after receipt of the aforesaid written request, 

each party shall designate a person to serve as its member of the fact­

finding panel. The members so designated shall select the third member 

who shall serve as chairman of the panel; or if within five days after 

such designation they fail to do so, the Board shall appoint such 

chairman within five days after receiving a request from one of the 

parties. The Board shall appoint the chairman of the fact-finding panel 

in accordance with such rules and procedures as it shall prescribe. 

I 
The chairman appointed by the Board shall not be the same person 

who served as mediator without the consent of both parties. 

The panel shall, within calendar 10 days after its establishment, 

meet with the parties or their representatives, either jointly or 

separately, and shall make inquiries and investigations, hold hearings, 

and take such other steps as it may deem appropriate. The panel shall 

initially determine what issues are in dispute and therefore properly 

before the fact-finders. The parties shall be required to address their 

initial evidence and argument to this question, unless they have reached 

an agreement defining the issues. 

I 
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In arriving at their findings and recommendations, the fact-finders 

shall consider, weigh, and be guided by the following criteria: 

A. The lawful authority of the employer. 

B. Stipulation of the parties. 

C. The interests and welfare of the public and the financial 

ability of the employer to meet those costs. 

D. Comparison of the wages, hours, and conditions of employ-

ment of the employees involved in the fact-finding proceeding with the 

wages, hours, and conditions of employment of other employees performing 

similar services and with other employees generally: 

E. 

(11 in public employment in Nevada. 

[21 in public employment in the western states. 

(3) in comparable private employment in Nevada. 

The average consumer prices for goods and services, 

commonly known as the cost of living. 

F. The overall compensation presently received by the employe 

including direct wage compensation, vacations, holidays and other 

excused time, insurance and pensions, medical and hospitalization bene­

fits; the continuity and stability of employment; and all other benefits 

received. 

G. Such other factors, not confined to the foregoing, which 

are normally or traditionally taken into consideration in the deter­

mination of wages, hours, and other terms and conditions of employment, 

including any other matters agreed to by the parties as a subject of 

bargaining, through voluntary collective bargaining, mediation, fact­

finding, arbitration or otherwise between the parties, in public or 

private employment. 

For the purpose of such hearings, investigations, and inquiries, 

the Chairman of the fact-finding panel shall have the power to hold 
-1 ,, Jf­
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hearings, subpoen-witnesses, administer oat!, take the testimony or 

deposition of any person and, in connection therewith, to issue subpoe1 

duces tecum to require the production and examination of any employer't 

or employee organization's records, books, or papers relating to any 

matter subject to its jurisdiction. In the event of contumacy or refuE 

to obey a subpoena on the part of any person or persons, the Board has 

authority to bring an action to enforce the subpoena in a court of 

competent jurisdiction. 

If the dispute is not settled within 30 days after its appointment 

the panel shall make the findings of fact and recommend terms of settle 

ment, which recommendations shall be advisory only, unless the parties 

have agreed in writing prior thereto ~at such recommendations shall 

be binding. All members of the panel shall have the right to vote on 

the recommendations unless the parties agree to the contrary. 

Any findings of fact and recommended terms of settlement shall 

indicate the last best offer of the parties, and shall be submitted in 

writing to the parties and to the board privately. If the· parties do 

not accept the recommendations as the basis for settlement, they shall 

resume negotiations for a period of 10 calendar days or longer if they 

mutually agree. During this time the board shall exercise a continuing 

jurisdiction in an effort to facilitate settlement of the dispute. 

The board, the panel, the employer or the employee representative may 

make such findings and recommendations public if the dispute is not 

settled after the 10 day period, or such extended period as the parties 

have agreed to, has been exhausted. 

The costs for the services of the chairman, including per diem 

fees, if any, and actual and necessary travel and subsistence expenses, 

and any other mutually incurred costs, shall be borne equally by the 

employer and the employee representative. 
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(1) If the dispute remains unresolved, the employee organi­

zation shall call a meeting of its membership, at which the members 

attending shall be asked to vote by secret ballot on the following 

question: "Do you wish to accept the fact-finder's recommendations?" 

(2) If the question is answered in the affirmative the 

findings and recommendations shall be submitted to the appropriate 

legislative body pursuant to SECTION 22 of this act as an agreement. 

If the question is answered in the negative the recommendations along 

with the vote of the employees shall be submitted to the appropriate 

legislative body pursuant to SECTION 23 of this act. 

SEC. [23] 26. The following proceedings required by or pursuant , 

to this chapter are not subject to any statute which requires that 

meetings be open and public except fa~t-finding hearings, if either 

party requests, may be open to the public: 

1. Any negotiation or informal discussion between an employer 

and an employee organization or employees as individuals, whether 

conducted by the governing body or through a representative or 

representatives. 

2. Any meeting of a mediator with either party or both parties 

to a negotiation. 

[3. Any meeting or investigation conducted by an arbitrator.] 

[4.] 3. Any meeting of the head of an employer with its management 

representative or representatives. 

[SEC. 24. A public employer shall not engage in a lockout or cause, 

instigate, encourage or condone a strike. 

SEC. 25. A classified employee or employee organization 
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shall not engage in- strike, and an employee -anization shall not 

cause, instigate, encourage or condone a strike. 

SEC. 26. 1. If a strike occurs against the public employer, the 

public employer shall, and if a strike is threatened against the public 

employer, the public employer may, apply to a court of competent juris­

diction to enjoin such strike. The application shall set forth the 

facts constituting the strike or threat to strike. 

2. If the court finds that an illegal strike has occurred or 

unless enjoined will occur, it shall enjoin the continuance or commence­

ment of such strike. The provisions of N.R.C.P. 65 and of the other 

Nevada Rules of Civil Procedure apply generally to proceedings under 

this section, but the court shall not require security of the public 

employer. 

SEC. 27. 1. If a strike is commenced or continued in violation of 

an order issued pursuant to section 26 of this act, the court may: 

(a) Punish the employee organization or organizations guilty of 

such violation by a fine of not more than $50,000 against each organiza­

tion for each day of continued violation. 

(b) Punish any officer of an employee organization who is wholly 

or partly responsible for such violation by a fine of not more than $1,0C 

for each day of continued violation, or by imprisonment as provided in 

NRS 22.110. 

Cc) Punish any employee of the public employer who participates in 

such strike by ordering the dismissal or suspension of such employee. 

2. Any of the penalties enumerated in subsection 1 may be applied 

alternatively or cumulatively, in the discretion of the court. 

SEC. 28. 1. If a strike or violation is commenced or continued in 

violation of an order issued pursuant to section 26 of this act, the 

public employer may: 
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(a) Dismiss, suspend or demote all or any of the employees who 

participate in such strike or violation. 

(b) Cancel the contracts of employment of all or any of the employe 

who participate in such strike or violation. 

(c) Withhold all or any part of the salaries or ages which would 

otherwise accrue to all or any of the employees who participate in such 

strike or violation. 

2. Any of the powers conferred by subsection 1 may be exercised 

alternatively or cumulatively.] 

SEC. [29.] 2?. This chapter does not limit, impair or affect the 

right of any classified employee or representative of management to the 
,• 

expression of a view, grievance, complaint or employment or their better­

ment, if such view, grievance, complaint or opinion is not designed to 

and does not interfere with the full, faithful and proper performance 

of the duties of employment. 

[SEC. 30. 1. It is a prohibited practice for a public employer 

or its designated representative willfully to: 

(a) Interfere with, restrain or coerce employees in the exercise 

of any right guaranteed under this chapter. 

(b) Dominate, interfere or assist in the formation or administra­

tion of any employee organization; but a public employer is not prohibitE 

from permitting employees to confer during work hours without loss of 

time or pay. 

(c) Discriminate in regard to hiring, tenure or any term or condi­

tion of employment to encourage or discourage membership in any employee 

organization. 

(d) Discharge or otherwise discriminate against any employee 

because he has signed or filed an affidavit, petition or complaint 

or given any information or testimony under this chapter, or because he 
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has formed, joined or chosen to be represented by any employee organiza­

tion. 

(e) Refuse to bargain collectively in good faith with the exclusiv 

representative of a negotiating unit. 

(f) Violate the provisions of any written agreement with respect 

to salaries, wages, hours and other terms and conditions of employment 

affecting classified employees, including an agreement to arbitrate or 

to accept the terms of an arbitration award where previously the parties 

have agreed to accept such award as final and binding. 

2. It is a prohibited practice for a classified employee or for 

an employee organization or its designated agent willfully to: 

(a) Interfere with, restrain or coerce any employee in the exer­

cise of any right guaranteed under this chapter, but this paragraph 

does not impair the right of an employee organization to prescribe its 

own rules with respect to the acquisition or retention of membership 

therein. 

Cb) Refuse to bargain collectively in good faith with the employer 

if it is an exclusive representative of a negotiating unit. 

Cc) Restrain or coerce an employer in the selection of his 

representatives for the purpose of collective bargaining or the adjust­

ment of grievances. 

(d) Violate the provisions of any written agreement with respect 

to terms and conditions of employment affecting public employees, includ­

ing an agreement to arbitrate, or to accept the terms of an arbitration 

award, where previously the parties have agreed to accept such award 

as final and binding upon them.] 

SEC. 28. Unfair labor practices. 

1. It shall be unlawful for an employer to: 

A. Impose or threaten to impose reprisals on employees, to 

discriminate or threaten to discriminate against employees, or otherwise 

1:l~O 
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,to interfere with,.strain, or coerce employe. because of their exer­

cise of rights guaranteed by this chapter. 

B. Deny to employee organizations ri~hts ruaranteed to them 

by this chapter. 

C. Refuse or fail to bargain and bargain in good faith 

with an employee organization recognized or certified pursuant to 

SECTION 19 of this chapter. 

D. Dominate or interfere with the formation or administra­

tion of any employee organization, or contribute financial or other 

support to it; provided, however, that an employer and an employee 

organization may include in the collective agreement provisions pursuant 

to which representatives of the recognized or certified organization 

shall have the right to receive period~ of released time without loss of 

compensation for the purpose of negotiations, including the processing 

of grievances and related matters. , 

2. It shall be unlawful for an employee organization to: 

A. Cause or attempt to cause an employer to violate the 

provisions of paragraph A. of subsection 1. 

B. Impose or threaten to impose reprisals on employees, to 

discriminate or threaten to discriminate against employees, or otherwise 

to interfere with, restrain, or coerce employees because of their exer­

cise of rights guaranteed by this chapter; provided, however, that this 

paragraph shall not impair the right of an employee organization to 

prescribe reasonable rules in respect to the acquisition or retention of 

membership therein. 

C. Refuse or fail to bargain and bargain in good faith 

with an employer of any of the employees of which it is the exclusive 

representative. 

D. Refuse to participate and participate in good faith 

the mediation and fact-finding procedures set forth in SECTION 25. 

in 
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J. The duty to bargain in good faith requires the parties to 

begin negotiations prior to the adoption by the employer of its final 

budget for the ensuing year sufficiently in advance of such adoption 

date so that there is adequate time for agreement to be reached, or for 

the resolution of an impasse. The parties shall have the authority to 

agree to retroactive application of any agreement between them, whether 

or not it requires the expenditure of funds. The employer shall have 

authority to make such expenditures pursuant to such agreement, fact­

finding recommendation, arbitration award, or order of the Board. 

SEC. 29. Charges of unfair labor practices. Violations of the 

provisions of SECTION 28 of this chapter shall be remedied by the Board 

in the following manner: 

~ ti' \ • 
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1. Whenever it is charged by an employer or an employee organi-

zation that any person has engaged in or is engaging in any unfair labor 

practice, the Board, or any agent designated by the Board for such 

purpose, shall conduct a preliminary investigation to determine if there 

is substantial evidence indicating a prima facia violation of the 

applicable unfair labor practice provision. 

2. If, upon a preliminary investigation, it is determined that 

there is not substantial evidence indicating a prima facia violation of 

the applicable unfair labor practice provision, the designated agent of 

the Board shall dismiss the charge. 

3. A charging party whose charge is thus dismissed, may appeal to 
, 

the chairman and one other member of the Board, and if they find sub-

stantial evidence of a meritorious charge, that charge shall be reinstatei 

and served pursuant to the procedures of paragraph A of this section. 

A. If the Board or its agent determines that there is sub-

stantial evidence indicating a prima facia violation the Board or such 

agent shall issue and cause to be served upon the person, a copy of the 

charges and a notice of hearing before the Poard or a member thereof, or 

before a designated agent, at a place therein fixed, to be held not less 

than ten days after service of a copy of the charges of the Board. Any 

charge may be amended by the charging party, at any time prior to the 

issuance of an order based thereon, provided that the charged party is 

not unfairly prejudiced thereby. The person upon whom the charge is 

served may file an answer to the charge. The charging party and the 

respondent shall have the right to appear in person or otherwise give 

testimony at the place and time fixed in the notice of hearing. In the 

discretion of the member or agent conducting the hearing, or the Board, 

any other person may be allowed to intervene in the proaeeding and to 

present testimony. In any hearing the Board shall not be bound by the 

judicial rules of evidence. 
1383 



) ' 

I 

I 

I• 
j 

I 
31 

-
B. Whenever a charging party alleges that a person has 

engaged in unfair labor practices and that he will suffer substantial 

and irreparable injury if he is not granted temporary relief, the Board 

may petition the district court for appropriate injunctive relief, 

pending the final adjudication by the Board with respect to such matter. 

Upon the filing of any such petition, the court shall cause notice 

thereof to be served upon the parties, and thereupon shall have juris­

diction to grant such temporary relief or restraining order as it deems 

just and proper. 

4. The testimony taken by the member, agent, or the Board shall 

be reduced to writing and filed with the Board. Thereafter the Board, 

upon notice, may take further testimony or hear argument. 

A. If, upon consideration of all evidence taken, the Board 

finds substantial evidence that an unfair labor practice has been com­

mitted, then it shall state its findings of fact and shall issue and 

cause to be served an order requiring the respondent party to cease and 

desist from the unfair labor practice, and to take such positive action 

as the Board deems necessary. 

B. If, upon consideration of the evidence taken, the Board 

finds that the person or entity named in the charge has not engaged in 

and is not engaging in the unfair labor practice, the Board shall state 

its findings of fact and shall issue an order dismissing the charge. 

C. No notice of hearing shall be issued based upon any 

unfair labor practice occurring more than six months prior to the filing 

of the charge with the Board, unless the person aggrieved thereby was 

prevented from filing the charge by reason of service in the armed 

forces, in which event, the six month period shall be computed from the 

day of his or her discharge. 
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- -5. The district court is empowered, upon the filing of an appro-

priate petition, to review final orders of the Board. Until the record 

in a case has been filed in the appropriate district court, the Board at 

any time, upon reasonable notice and in such manner as it deems proper, 

may modify or set aside, in whole or in part any findings or order made 

or issued by it. 

6. A. The Board may petition for enforcement of the order and 

for appropriate injunctive relief, and shall file the record of the 

proceedings before the Board in the district court. 

B. Upon the filing of the petition, the appropriate district 

court shall cause notice thereof to be served upon the respondent, and 

thereupon shall have jurisdiction of the proceeding and shall grant such 

temporary or permanent relief or restraining order as it deems just and 

proper, enforcing, modifying, or setting aside in whole or in part the I order of the Board. No objection that has not been urged before the 

Board, its members or agent, shall be considered by the district court, 

unless the failure or neglect to urge the objection is excused because 

of extraordinary circumstances. The findings of the Board, with respect 

to questions of fact, if supported by substantial evidence on the record 

considered as a whole, shall be conclusive. 

I 

C. If either party applies to the court for leave to present 

additional evidence and shows to the satisfaction of the court that the 

additional evidence is material and that there were reasonable grounds 

for the failure to present it in the hearing before the Board, its 

members or agent, the court may order the additional evidence to be 

taken before the Board, its members or agent, and to be made a part of 

the record. The Board may modify its findings as to the facts, or make 

new findings, by reason of additional evidence so taken and filed, and 

it shall file the modifying or new findings, which findings with respect 

to questions of fact if supported by substantial evidence on the record 
,~ ,-1,--
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- -considered as a whole shall be conclusive, and shall file its recom-1 mendations, if any, for the modification or setting aside of its ori­

ginal order. 
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D. Upon the filing of the record the jursidiction of the 

court shall be exclusive and its judgment and decree shall be final, 

except that the same shall be subject to review in accordance with the 

rules of appellate procedure. An appropriate district court may enforce 

its rulings by contempt proceedings, if necessary. 

7. The commencement of proceedings under subsection 5 or 6 shall 

not, unless specifically ordered by the district court, operate as a 

stay of the Board's order. 

8. Petitions filed under this part shall be heard expeditiously 

by the district court to which presented, and shall take precedence over 

all other civil matters except prior matters of the same character. 

[SEC. 31. The commission shall adopt regulations governing pro-

ceedings: 

1. Brought before it under the provisions of this chapter. 

2. Brought before the hearing officer under this chapter. 

SEC. 32. The commission shall appoint a hearing officer to conduct 

hearings and render decisions as provided in section 33 of this act. 

SEC. 33. A question which arises as to whether an unfair labor 

practice has been or is being committed by a public employer or employee 

organization may be submitted to the commission by the following pro­

cedure: 

1. A complaint may be filed with the commission alleging that an 

unfair labor practice has been or is being committed. The commission 

shall refer the complaint to the hearing officer within 5 days after its 

receipt. 
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2. The hearing officer shall transmit such complaint to the 

public employer or employee organization charged in the complaint within 

5 days after he receives it. 

3. The hearing officer shall schedule the matter for hearing 

within 30 days after his transmittal of the complaint to the party 

charged unless there is a conflict with the hearing calendar of the 

hearing officer, in which case the hearing shall be scheduled for the 

earliest possible date after the expiration of the 30 days. 

4. After the hearing and consideration of the evidence, the 

hearing officer shall render his decision in writing, setting forth the 

reasons therefor. 

5. The decision of the hearing officer shall be promptly trans­

mitted to the commission for action consistent with section 34 of this 

act. 

SEC. 34. 1. If no appeal is taken from the decision of the 

hearing officer as provided in section 35 of this act, the party com­

mitting the unfair labor practice is bound thereby. 

2. The commission shall, in such event, issue and cause to be 

served upon the party committing the unfair labor practice an order 

requiring the party to cease and desist from the unfair labor practice, 
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and shall take such further affirmative action as will effectuate the 

policies of this chapter, including but not limited to: 

(a) Withdrawal of certification of an employee organization estab­

lished or assisted by any action defined by this chapter as an unfair 

labor practice; 

(b) Reinstatement of an employee discriminated against in violation 

of the provisions of this chapter, with or without back pay; or 

Cc) Ordering a party who refused to bargain collectively in good 

faith to pay the full costs of fact-finding resulting from the negotia­

tions in which the refusal to bargain collectively in good faith occurred 

3. Any party may petition the di~trict court in and for Carson Cit 

in and for the county in which the aggrieved party resides, or in and 

for the county where the act on which the proceeding was based occurred 

for the enforcement of a commission order entered under this section. 

SEC. 35. 1. Within 30 days after receipt by the commission of the 

decision of the hearing officer, the public employer or employee organi­

zation may request in writing that the commission review the decision. 

2. The review shall be conducted by the commission and shall be 

confined to the record unless, for good cause shown upon application 

made prior to hearing on review, leave is granted to present additional 

evidence. The commission shall upon request hear oral argument and 

receive written briefs. 

3. The commission shall not substitute its judgment for that of 

the hearing officer as to the weight of evidence on questions of fact. 

The commission may reverse, affirm or modify the decision of the hearing 

officer if substantial rights of the party seeking review have been pre­

judiced because the decision of the hearing officer is: 

(a) In violation of constitutional or statutory provisions; 
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(b) In excess of his statutory authority; 

(c) Made upon unlawful procedure; 

(d) Affected by other error of law; 

-
(e) Clearly erroneous in view of the reliable, probative and sub­

stantial evidence on the whole record; or 

(f) Arbitrary, capricious or characterized by an abuse of discretio 

4. The commission shall render its written decision setting forth 

the reasons therefor. If the commission affirms the decision of the 

hearing officer in whole or part, it shall issue and cause to be served 

upon the party committing the unfair labor practice an order requiring 

the party to cease and desist from the unfair labor practice and shall 
,. 

take the further affirmative action authorized by section 34 of this act. 

5. Any party to the complaint may seek judicial enforcement of 

such order as provided in section 34 of this act. 

SEC. 36. 1. For the purpose of hearing and deciding appeals or 

complaints, the commission or hearing officer may issue subpoenas re­

quiring the attendance of witnesses before it, together with all books, 

memoranda, papers and other documents relat.ive to the matters under 

investigation, administer oaths and take testimony thereunder. 

2. The district court in and for the county in which any hearing 

is being conducted by the commission or hearing officer may compel the 

attendance of witnesses, the giving of testimony and the production of 

books and papers as required by any subpoena issued by the commission 

or hearing officer. 

3. · If any witness refuses to attend or testify or produce any 

papers required by such subpoena, the commission or hearing officer 

may report to the distrct court in and for the county in which the 

hearing is pending by petition, setting forth: 

(a) That due notice has been given of the time and place of the 

attendance of the witness or the production of the books and papers; 
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- -Cb} That the witness has been subpoenaed in the manner prescribed 

in this chapter; and 

(c) That the witness has failed and refused to attend or produce 

the papers required by subpoena before the commission or hearing officer 

in the hearing named in the subpoena, or has refused to answer questions 

propounded to him in the course of such hearing, 

and asking an order of the court compelling the witness to attend and 

testify or produce the books or papers before the commission or hearing 

officer. 

4. The court, upon petition of the commission or hearing officer, 

shall enter an order directing the witness to appear before the court 

at a time and place to be fixed by the court in such order, the time 

to be not more than 10 days from the date of the order, and show cause 

why he has not attended or testified or produced the books or papers 

before the commission or hearing officer. A certified copy of the order 

shall be served upon the witness. If it appears to the court that the 

subpoena was regularly issued by the commission or hearing officer, the 

court shall thereupon enter an order that the witness appear before the 

commission or hearing officer at the time and place fixed in the order 

and testify or produce the required books or papers, and upon failure 

to obey the order the witness shall be dealt with as for contempt of 

court.] 

SEC. 30. Board's authority. The Local Government Employee Manage­

ment Relations Board shall have the following powers and duties: 

1. To establish, after consulting ~ith representatives of public 

employee organizations and public employers, lists or procedures for 

providing lists of qualified neutral persons available to serve as 

mediators, fact-finders, and arbitrators; 
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2. To act upon requests for the appointment of mediators, fact-

finders, and arbitrators; 

3. To determine in disputed cases or otherwise to approve appro-

priate bargaining units. 

4. Pursuant to the certification provisions of subdivision 5 of 

SECTION 19, to arrange for and supervise the determination of certified 

employee representatives for appropriate units by means of secret ballot 

elections, and to certify the results of such elections; 

5. To decide contested matters involving recognition, certifi­

cation, or decertification of employee organizations; 

6. To consider and decide issues relating to rights, privileges, 

and duties of an employee organization in the event of a merger, amal­

gamation, or transfer or jurisdiction between t1;Jo or more employee 

organizations; 

?. To investigate unfair practice charges, or alleged violations 

of this chapter, and to take such action and make such determinations in 

respect of such charges or alleged violations as the Board deems neces­

sary to effectuate the policies of this chapter; 

B. To hold hearings, subpoena witnesses, administer oaths, take 

the testimony or deposition of any person and, in connection therewith, 

to issue subpoenas duces tecum to require the production and examination 

of any employer's or employee organization's records, books or papers 

relating to any matter subject to its jurisdiction; 

9. To study and analyze criteria and guidelines for the deter­

mination of interests disputes and to collect, study, analyze, and make 

available data relating to wages, benefits, and employment practices in 

public and private employment; 

10. To make, amend, and rescind such rules and regulations as may 

be necessary to carry out the provisions, purposes, and policies of this 

chapter; 



I 

I 

, 
~ 

11. To bring- action in a court of co'4ttent jurisdiction to 

enforce an~ of its orders, decisions, or rulings, or to enforce the 

refusal to obey a subpoena; 

12. To delegate its powers to any member of the Board or to any 

person appointed by the Board for the performance of its functions, 

except that no fewer than two Board members shall be permitted to issue 

a ruling or decision on the merits of any dispute coming before it; and 

13. To take such other action as the Board deems necessary to 

discharge its powers and duties or otherwise to effectuate the purposes 

of this chapter including the power to appoint employees with the 

authority to enforce the powers conferred to the board by this chapter. 

[SEC. 37. NRS 288.070 is hereby amended to ~ead as follows: 

288.070 "Strike" means any concerted: 

1. Stoppage of work, slowdown or interruption of operations by 

[employees of the State of Nevada or] local government employees; 

2. Absence from work by [employees of the State of Nevada orJ 

local government employees upon any pretext or excuse, such as illness, 

which is not founded in fact; or 

3. Interruption of the operations ot /the State of Nevada orJ 

any local government employer by any employee organization. 

SEC. 38. NRS 288.230 is hereby amended to read as follows: 

288.230 1. The legislature finds as facts: 

(a) That the services provided by [the state and] local government 

employers are of such nature that they are not and cannot be duplicated 

from other sources and are essential to the health, safety and welfare 

of the people of the State of Nevada; 

(b) That the continuity of such services is likewise essential, 

and their disruption incompatible with the responsibility of the state 

to its people; and 
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(c) That eve-person who enters or rema& in the employment of 

[the state or] a local government employer accepts the facts stated in 

paragraphs (a) and (b) as an essential condition of his employment. 

2. The legislature therefore declares it to be the public policy 

of the State of Nevada that strikes against [the state or] any local 

government employer are illegal. 

SEC. 39. NRS 288.240 is hereby amended to read as follows: 

288.240 1. If a strike occurs against Jthe state or] a local 

government employer, the [state or] local government employer shall, 

and if a strike is threatened against [the state or] a local government 

employer, the [state or] local government employer may, apply to a court 

of competent jurisdiction to enjoin such strike. The application shall 
,• 

set forth the facts constituting the strike or threat to strike. 

2. If the court finds that an illegal strike has occurred or 

unless enjoined will occur, it shall enjoin the continuance or commence­

ment of such strike. The provisions of N.R.C.). 65 and of the other 

Nevada Rules of Civil Procedure apply generally to proceedings under 

this section, but the court shall not require security [of the state orJ 

of any local government employer. 

SEC. 40. NRS 288.250 is hereby amended to read as follows: 

288.250 1. If a strike is commenced or continued in violation of 

an order issued pursuant to NRS 288.240, the court may: 

(a) Punish the employee organization or organizations guilty of 

such violation by a fine of not more than $50,000 against each organiza­

tion for each day of continued violation. 

(b) Punish any officer of an employee organization who is wholly 

or partly responsible for such violation by a fine of not more than 

$1,000 for each day of continued violation, or by imprisonment as pro­

vided in NRS 22.110. 
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(c) Punish any employee [of the state or] of a local government 

employer who participates in such strike by ordering the dismissal or 

suspension of such employee. 

2. Any of the penalties enumerated in subsection 1 may be applied 

alternatively or cumulatively, in the discretion of the court. 

SEC. 41. NRS 288.260 is hereby amended to read as follows: 

288.260 1. If a strike or violation is commenced or continued in 

violation of an order issued pursuant to NRS 288.240, [the state or] the 

local government employer may: 

(a) Dismiss, suspend or demote all or any of the employees who 

participate in such strike or violation. 

Cb) Cancel the contracts of employment of all or any of the 

employees who participate in such strike or violation. 

(c) Withhold all or any part of the salaries or wages which would 

otherwise accrue to all or any of the employees who participate in such 

strike or violation. 

2. Any of the powers conferred by subsection 1 may be exercised 

alternatively or cumulatively.] 

:akb 
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ptoyee shall be Included In an •PPl'O-':, ,~Y be, when ' liO de,&etmlnecl, by .-~ ~ : at the next session thereof. If the ap­
prlate bargaining unit or entitled to/ 'COnynls.,fon, -:~du-.:ted b:, .a member '.='' propriate legislative body duly rejects 

~ coverage under this chapter. · · ' ',:'or· · agent: ,o(f ttl'le} -commtMl,i;>n/ i'n1tr the request for 8Jl appropriation nee. 
--. The npproj)riate bargaining unit ln declsJona an~ 'detel1¢n~tk>ps of sue,. · ·. essary , to fund the cost items, such 

) 
the case or the uniformed branch ot/ member or ' agent, ahall. ' be final ,and .. cost items shall be returned to the 
the division or state police for offl..: :',btndlnr <1,1nl~/ :Wlthlh · IO ,:days ·atter parties .. for turther bargaining. The 

,, cers subordinate to the rank ot. lieu:- ~ ~%\ce , thereof, )·~ ,-/~ ,requeaw\ ~ _';:;provlslons of .tbe preceding two sen­
tenant shall be composed of .mein-(f.j-evtew by th~fµ}l ~on.·U -~~t :tences shall not apply to agreements 
ber.s of the state police holding ancl.;5J~w 1s ~ t].lie ]"mem*'7,:orf :reached by .school committees In cities 
In the rank ot sta!! aergeant, cor-,;;?-,ent $ball ~-~ ,~,: cotn~l;-s and towns in which the provisions of 
poral, policewoman and trooper. <Aa ,.t and wlth tlleJpartt• ·, ,:wr~Uell' •~~\ Sec, 34 of Ch. '71 are operative. 
added by Ch. 591, L 1975) , ' ment of the' ease, hi' ac;t~Uon ·-an:,·,-~ I! a eoUeeU.ve bargaining agreement 

Sec. 4. [Recognition; represent&- ,, part.y may; wt~n'' l0 ''de.1$!1fl'Om. ~ ;. :'nached by' the employer and the 
Uon; ballot electlon]-Publlc employ:,;c, recelpt ol ~ch.;;a~~ment, lite t.';su~\t~xclusive. · reJ)l'eSent.atlve contains a 
ers may recognue an employee 01' ;,' Plementary,, a;ta_te,m e ~ t .wfth the , ;,,contllct between matters which are 
ganlzation desiKJ1ated by the majority _, c:ommlsslon, .~ff~ -~Y:-tbe com1Jl1.J-,\ > within · the $COpe. or negotiations pur-
of the employees in an approprla~.\'• .. ·sk>n' sh. all bf.'~ .. ··.·.•.-.i ;.-.'~1)02)"'. . .· .. ·tue. J.i ; sb.tit/-···· · . ;.·.·• suant tQ See, '. of this. chapter and 
bargaining unit as the exclusive repre '':, picnt of th~:e:_ - t ;J;r,:,s~ mm~ Q1 - any municipal · personnel ordinance. 
sentative ot all the employees In such.-.. .. · agent and u · .. . •·. auch suppletn•ntaq~. / by~law, rule or regulaWon; the regula­
unlt for the purpose ot collective bar- statements fl_ ed by Ute par~la,'U ·any, ' tlons of a pollee chief pursuant to 
gaining. together with .auch ,other-~vid"1ce _as _ Sec. 97A of Ch. 41; the regulations of 

The co?1mlsslon, upon receipt of an_ . tbe commlssion may require.- · · · ,·. -;·, · . a fire chi er or other head of a fire 
employer 8 petition alleging that one , --sec. 5. · fNec.tlation; grievance}- •·. department pursuant to Ch. 48 : any of 
or me-re employee organization, . The exclusive t repreaenta.Uve shall the following statutory provisions or 
cla!ms to represent a iubstantlal have the rlght ' to, act tor Md ' nego- rules or regulatons made thereunder : 
number of the employees ln a bar .. _ tlate agreements''CO'tlertnr ·au employ- . (a) The second paragraph or Sl'c. 
g~~!~g 0~~~nf~ffo~~/~~ftf0~f ~~m; ees In the unit ~d sha.U be J'e$ponsibJe 2l of Ch. 7; .· . 
substantial number ot the employees • f()r represe.ntln_J/ tW. Jnterest.s ot ~ ta½) Sec, a:,; Qf Ch. 21, 
In a bargalnlne unit wish to be : such employe~· without -,tscrlmln&• (b) Sec. 50 to 56, Inclusive, of Ch. 
represented by the petitioner, or upon , tlon and without regard _to employee 35; . 
rer.dpt of n petition filed by or on organization m!mbe~ip . . · .. · . . • . .· • . , le) Sec. 24A, paragraphs (4) and 
behalf of a substantial number of the An. cmplor~ ,~ J>,Te~t a &peY-.,( -(5) of Sec. 45, paragraphs <l), (4) 
employees in a unit alleging that the , _,ance to h,ts ~,er '~~·:have streh. ,:'a.nd 110> of Sec. 46, Sec. 49, as lt ap­
t'X<'luslve repre:-entatlve therefor ' .no : grlevanceyheat"t rtl~ut,~Uterv~n~,<plies to alloc:\tJon appeals, and Sec. 
longn rcprl.'sents a majority of t.he : -~1 the e~h~s~•;rt~,":"' ye '1q~~r-1-53- ol Ch. 30: 
employees tl}cteln, shall lnveat1c-ate. /;'.1Jllployco ' ; ~ ,~n, -~ '!Ptt~t,;.) ' · td> Secs. 21A and 21B of Ch. 40; 
and If It has reasonable cause to be- ; lng aald e,ripl~;~•!~ :'\hlit ~ , : ce) Secs. JOSD to 1081, lnchtsh•e, and 
lle,·e that a sub5tantlal question ·or•::::,,~clusJ_vc : f!Presentatl:ve -~ attQfded _ \~ Ht-to JUL, inclusive, of Ch. 41; 
reprc&e-n ta lion exL~ts. shall provldc,,11th~ opport~qr .to .J?e pr,e5rnt .at lltchA:,; i (ff Sec~ 33A of Ch. 44; 

)
, for :rn appropriate henring upon d~ J ,~nfe~ncet •~:: ., . ~.~ ~ndJoat~ntr;z\ <J) See&; ~•<\o 59,. Inclusive, of Cl. . 

notlcc. I!, arter hcarln,:, the com .. j ~-zn.ade all~&f s.tt);, ~~- ,~ \'i}I; -:'. ·, ,·<: . · . 
) mission flnda that there la a con,,. / (:µ. -ter~J.1f, , , . ~"',.~r, ,,g~},SE!c, $2 (lf Ch. 92; 

/ troYf'rsy concernlni,: the reprc-scn~~;~et(cct ~,~n _ .- ... h/ -, (~} ~ .1(.~ l'lE, inclusJve, of Ch. 
Hon of <:mr,loytts, It shall direct , t'\,:~ el\181:va ! • '1f1(:t!(J .. ;, , ,.,. :: :t 

, ', tkctton by secret ballnt or -ah~ .1 ': --~ :.: -,-,..·; .: ;-r ;m• ~f\ ,-Jr f3, Inclusive, or Ch. 
u,y uthcr &ulLabte method to .~ ~ t :.;~ "-r-J: J•D;.-, • .... ,:,-.. l ;,:f .'· ·.' , 

'~ ,, ' · l'vbUahtrd bf·'l1f~ "". ~ ' " . .. , _, --~ ~-
- -f : ..,:, '."•·1- ,._··., •;' . ·.,'.:,· ·: ' ., ~ ~ - ~I . t: i,, _l. , 

• 
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• 
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h •- · bll f .... .. of q _,. .. ed ...,._,. ... s a publlc employer or lt.9 designated (j\ Sec. S3C of Ch. 262, t e ....,nns pu c, rom a wa" . u ... m, .,.. • ...,.. 
ot the collective bargaining agree- .matntaJned by the board. In the alter- representative to: 
ment shall prevail. native, the part!~ may agree upon a (1 > Interfere, restrain, or coerce 

person to 11er~ · as tact;.flnder . and any employee In the exercise of any 
See. 8. (Final and binding- arbltra- shall notify, Ule l»at'Q,.of ~ch ~:-. right guaranteed under this chapter· 

tionJ-The parties may Include 1n ment and .. eholc~\ Qt\J~lnder]; No, (2) Dominate, Interfere, or assist 1n 
any written agreement a grlev- :. per.son'/ ab.U.·:,,IMJ.~. '1&ffle4 :~ .a: Jl\et.- the formation. existence, or adminls­
ance procedure culminating In final .'finder . wtio i:;:,ij~-,~nted .: ~ tratlon of any employee organiza­
and binding arbitration to be Invoked emplo)'er .c,t ~empt6,ee·'?0t1tanl~tlon tion; . 
in the event of any dispute concern-:,,. wlthin · the··: :p~tng; {J,a\ ,!1)orutis- (3) Discriminate In regard to htr­
ing the interpretation or appUcaUon > The ·fact.-fln~«t. ·,·~all,, ~ ' subject . lng, tenure, or any term or condl­
of such written agreement. In the . to the .rules-· of ;;.the'. boatd.: a:nd Uon of employment to encourl\le or 
absence of such grievance procedure, 'shall,· In addition : to .' ·powers . dele- discourage membership in any em­
binding arbitration may be ordered· gated to hhri by.- the board.• have ployee organization; 
by the commission upon the request the po,wer to Jne:<flate and to make (4) Discharge or otherwise dls­
or either party; provided that any recommendations· for the resoJ_uUon crlmlnate against an employee be­
such grievance procedure shall, wher- · ot the imp~; :T)le tact-(lnd-,r ~l cau.11e he has signed or tiled an af­
e,·er applicable, be exclusive and ahall .transmit his. findings and any ,r~m:- fidavtt. petition, or complaint or glnn 
supercede any otherwise appllcable i mendatl~\ for ' the r~utlon of \he .. ;any Information or testimony under 
grievance procedure provlded by mw;?.:l.mpas~ -Jo! t4i.'.~ ,;and t.o:~th ·. this chapter, or because he has In-
and further provided that binding ar~ partles·, wSU)µ): ,'39,.:A.~~ at,t.er ,~ .•~~~rormed, Joined, or chosen to be repre­
bitration hereunder shall be enforce- .. ot his apt,oin~f:tl.t, ·· Jf.< ~ , ·WI~ s~ted by an employee organization; 
able under the provisions of Ch. _ 15,Q9 , temalli3 uni~ed ,·tO; <l•,s: after. the... (5) . Refuse to bargaJn coJlectlvely 
and shall, where such arbitration -~ },&l'Jnsml~~;'.~b .fln~~IP ;andt~~ In good faith with the exclusive repre­
elected by the employee u the meth~c'ionilnendat~,:~,~~ ~!tSh~l.t~a,ke sentaUve. ,:a, required in Sec. 6; 
of grievance, resolution, • be ·: th• c~m pub~,,.,{J:?h,~,.i /• \. : '._ S;' ': · . (6f Refuie to participate fn ~ 
exclusive procedure for resolving an>:_:;} AnytU'l)f~~iav.rarcl bi a p~- faith In · the . mediation, fact-finding, 
such grievance involving . suspension. : Jng voJ,u'itar.Jlfii:,agteed . ,,&o'; by,· th~>and arl)ltration procedures set forth 
dismissal, remo,·al or termination not- :, parties tb resolvi(\ari \nn~e _sball,bC! in Sees:. 8 and 9; 
withstanding any contrary provisions . binding .oil· ~e· ~rt.lea 'a:1!:d :on t~~.'•~ <bl It aha1l be a prohibited prac­
of Secs. 43 and 460 of Ch. 31 , 8:f:: proprlatet ~11',~"VI! ··bod1 and :;tn~~ .tt<:e for an employee organization or 
16 of Ch. 32, or Secs. 42 through,4_ ,!.7\,effectJve;,~ \~t~~'~t U:.: 1~ ·destgnated agent to: 
inclusive, of Ch. 71. · · • ·, · • 'the p~v~Ol'la :,of ~ ~?$lC!iJ>F;O~~•· (lf., Interfere, restrain, or coerce 

dllila,."\ . Sec. 9, (Impasse; mediation; award] :,that said ;&rbitt~ -P~ • . . , any ~mployer hl t.be exercise of an~ 
~f ·· -After a reasonable period of nego- ;been -au~l'J-4,;:bY.:}~~-,, •~prt~t,e rllht :P~teed under this chapter, * 
I, 1 tlatlon over the terms of a colleeuv~ :,Jeg1slat1v~,, ~ :;~r .. 10 ~e ' ~ .,ot! (2) Rehlse l.o bargain collectively tn 

. , ( bargaining agreement, either party .. o. r ;,···sch· oo~., ~~pl··.·. l?QJ .. t.''!J{jt .. ~ ~~t~!·'~-~~ .. Y~ ,; IO()d .. fal~. •.· lt.b the public employer, If 
the parties acting jointly may petl-::t\~oo ~t.~. · •·· · · · ,: ·. · •.· ) -' ._: U is ,an ~c;lnslve representative, aa 
tion the board for . a determlnat101;1 ~!;\.; lf ··.the;~· ~~Un\lEJS ,,~~'.~~~f'< l'equlied in. See. 6; . ·. 
the exl5tence of a~ tmpa.~. Upon· re- ; J,lU~llcatlo)l'. .. lil,t ,:-~ ·fa.~fli14ef..t,~, (3) , Refuse to participate In good 
celpt of such petlt1on, the board sh~-y))()rt, the lss~-~ ·:d,Japli~ $llall;~ / re~-: lalth ln tbt, , medlatlon, fact-flndlnc 
commence an investigation forth~~~t~01ed :tg · · _, 0 • ,~!~~~~~}>et .and ~bUratlon pr°'-'edures set forth tn .:(; · 
to determine if the parties . have::~~g>'\ . ,,; .:~ ·-.~!,~'.: "< .:< . .: • ·-z~. , Sec. · a ,and 9. {Sec. 10, as amended 
negotiated for a reasonable petlod· <>f-.:~ ·· Any ·.·. , :;,, , . ~ --~ed. .. ·.bin by Ch. 589, L.- 1974, effective July H, . · 
time and H an Impasse c,wts, within thls secttcm -'.~~~~ be· ?tend , , Y 1974> 
10 days or the receipt of such petl- , mutual agr~~ of t~.e parties, ,_and Sec. 11. [Complaint proeeedlngs)­
tion, the board shall notify the parties ._~e board .. , ,': , -\ ; \ ... . ·. ;' ··. •'.{' . - When a complaint is made to. the 
of the r~sults or its lnvestlgatl~n. , · sec. 9A.; [Strfke , probibHedJ-(&> .· commisslon. that a practice prohibit­
Failure to notify the parties within 10, No public tmr>lqree or }imp~oyee or:- ed by 5ee· 10 has been committed, 
days shall be taken to mean that an ganlzatlon shajh t))PP,Jn a stf[ke, ·, the . comm!~on · may issue an order 
impasse exists. . . > .and no pu~~ •employee or em~,ee: dismissing the complaint or may order 

Within five days after such deter- organlzat1on; ~ ,'1l'lnduce, enco,uf.age a turther .tnvestlgatlon or a hearing 
minatlon. the board shall appoint a or condone _u:»"'ltrlke, • work stoppage. thereon. If a hearing Is ordered, the 
mediator to assist the parties in tbe slowdown o,r )lrithholdlng ot 6U'Yfces_ comrnlsslon $all set th_e time and 
resolution of the Impasse. In the i\l-, by such put>µe_~ployees. ' ' · ·· "· · place for the. hearing, which time and 
ternatlve. the parties may agree upon ~b) Whenenr, ~ &t.r~~:.occurs Ol\ fa . place may be changed by the com­
a person to serve as a mediator and about to OCPUJ\ : the ,~toyer shall mtsslon at Ule request . of one of th~ 
shall notify the board of such agr~~ .. ~titlon th~,, ~~lsston 1o m~e ~n _, parties for cause sho\\n. Any com 
ment and choice of mediator. y lnvcstlgaUon . . {Jf~,,.,aftel" lnv~stlg;a_!lon•> platnt may be amended with the per-

iod r dla~ the com~~ detennln.es thatJlnY'.· mission• or the commission. The em-
ti After r ~a:~~~\r~ays ofr:~ thtf°'provlslon ;. ~i'/ par'agtaJ>h '-~>; o!' !:!,l~ . ployer • . the employee organization. or 

on . no , Id dt tot section bas '~"fQ:ri lJf, aboU~.~ ~ ~- · the person so complained of shall 
date of appo,ntment, sa me •1 · ,; lated lt s"'AU.lnnned. taf.elY=tt~ire,. . ,h... · ·.,.., __ right to file an answer to shall Issue to the board a report n~ . ' •~ ,, • , ·. '-"'I · ... .-..h ., ,.._,, . .,.vc i.ne. · . 

di I th Its f his scn•ices in ments that IQ . . tm.~!COtn"' .. . :.,~~;~'If:. th original or amended complaint 
cat. ng e re

s
u 

O 
. ; eluding, but,,1l~1:mnl~d to/ b\.,~"'15 ·. wtt.hln tlve ·days after the .service of 

resolving thc.fmpassc. . _.'. approprtatt}, pr.~g11 ~ :''.·µie '. tlfl"', such complaint or within such other 
I! the impasse continues after th:e perlor cour( ... ~t" tl}e\_ctn.ln~,¼ ~te~. i time u tbe commls.~ton may limit. 

~·-
," 

·' ·-::.~ 

r 

, conclusion of mediation. clth.er , .. party,suchvlolatlp)J~·. · ·,, ··· ·:~ ..... ·.\l .• ~ .. •. ·.· .,,,_ .. r.: ~~ .. - .· .··.·iu .. ... :r:Such <emp·lo,e.· r; such emp!oy<'c or-
,. or the partles acting JolntlY, 11l&1,_; t.o occur f~. ';., _, ,, ,.. ,,. , ... J~-;\~~-.i.:ganlnUOft:Ol"'SnCb person shall have . ,/> -:.: -s: 
/ petition the board to lnitlate . '~.· •,_. mi .. trentcn_~ _·t!<tl~•;.~,;-~;.f·-:~li., ~~f:::-;\l.;·{.·,i.:the'r}gb. t;to.· appear ln person or other-
,,, . !lndlng p~octtdlngs. Upon recelpt •: ~f~;_ ,;; ·· io'~j~'iQta'f~.,r~~l'.:,.i;t"t"):,:-'Wlse to:detend against such complaint. 4 

·, _) ,uch pctlt,on, th<! board shall ap~f\\_; ,,~,ec. . · f "'~ ~ . tfte, 'tor-i.At, ,pi,\.~ of the- commlalilon . . ·. . .. .. 
a fact-flnc!,•r. representative of. ·~~,1~+,o:i?;;,3:;,,f~f- .. , ,. ·., ,,~'~ ' f ·- · ~ · · 'l ~~~J7 : ·· 1. , j~ \., .. ;.{(,~, '~ 

"'"'""••t •• n11; Jf :;;/if';_, . J'.i;~ffJ~P . 3 ,- ft .. 
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acting through tt.s chairman, ahall . matters of Inherent managerial pol- of &nch employee, aa an agency serv-
tf:rmJnate the proceedings. icy: the right to :· appoint, promote, Jee fee, such awn. proportionately 

The factors, among others, to be ,assign and . transfer emp~oyees. . · commensurate with the cost of collec-
glven weight by the arbitration panel . · The comme~me.nt of a new mu- , tive bargalnlng and cont.ract admln1s-
1n arriving at a decision ahalJ tn-· nJcipal finance yeat;.prlor to the 1mall, tratfon, as the coll~tfve bargalnlne 
elude : :•ward by ~ ~bltn.Uon panel ahaUc•acreement shall atate, provided, how-

m The financial abUlty of the mu~:•,~pt be de,med :. ~ ::~e.r-& dl.sl)ute, :ever. Ulat such &Uin shall not be 
olclpality to meet costs. . ; moot. or to 9,~~ :un~ ~ ,.Ju-,/ .deduded from any payment of a&W'7 

(2) The Interests and welfare of the _ rlldtctlon ot•:~~r;:ot t:he · .. ubl-, unW such collectln bargaining agree-
public. . tfatfon paneb :.or: -1~ ·.,u.'Ud, . AnY~ent has been fonnally executed pur-

<J> The hazards of employment,' awarci 01 . the .u~_tratlon po.uel ~Y .auant to a vote of a maJortiy ot all 
physical education and mental be retroacUve t.Q ,the beittµli11&: _C)f .ein{)loyeea In \be blp-gajnlng untt. 

' ' tJ said munlcl~ finance year:~ · ·· , , · · ·. 
quRllflcaUons, Job training and s Us 11 a municipal •'tlili>loyer or an ~- . Sec. !.--To assure that all employee& 
Involved. ploy~ organlzatton:, wtlfuliy ' disobeys of the count;y of SUffollt shall be ade-

(4) A ?Omparison of wages, hours a lawful order of enfQrc:'ement PllfSlJ- quately repreaen'ted by thelr respective 
and conditions of employment of the t to th! .. ection or , wllfullf :~ij;. .. recoantzed or designated exclusive 
employees lm·?lved in the arbitration ·~rages o: ~t.er{i~J.st,ance to ,~uc,h·.bargalnlng apnta 1n barga1nJng c.Jl­
proceedlngs with the wages, houri order, whetbeJ';by:·milCe or otb~ (- lectively on questton of wages, houra 
and conditions of employment or the ; punlBhmen:t tof , each, da,t thi.t /.and other concHtlom of employment, 
other employees performing sirnllar , ~ch con~.~ t ::: CQl;lt.lnqes'\ ~ ] >ej, ,)•Ule ·, county treasurer shall deduct 
services and with other employ~ _ , . •.· "•·'•· J : .,- · · 1:.~•. •· , •. ,0 .., , •• - · , , , ,- , .. :t,,omeacl)payxnentofsalarymadeto 
generally ln . public and prtvate ,em-, ;fi~ f~ ea.cli}laf.'t,9{f?e Cle~,J~t.,each &uch employee during the life of 

&~ent In comparable comm~!~: ·t~~~~~~fi~~r~':;;J~~-'-:~:.i~~:r ~~~= 
f5) The decisions and recoJtunen,.·f ,' µ,rnpensaUon.J·Ltm;~> --~toir .al.fl buplnlng :agent of aucll em-

daUons of the fact tinder. • · ;: · wlijch , he:,~:~p \~~, l)U~U11Pt; · ~ · '. Jllayee. ~ an agency service fee, such 
· (6) The average consumer pdcec_•' tlil&' •-.ectlan:\~ •~a~ng' •~· otj 111111/·:proportlonately commensurat.e 
for goods and services, . comDic;)ru)'. ';~ ,<~blµ-~~t pr~lijga,''f:ll'n.d~t.} with the cos~ of collective bargalntnr 

. known as the cost or living. .· , ;,>;, 'J,ll~ ·sectJ.AAt/~all~be ,.i,4'!1'1etl.;:e,(fl,l,~, .and contract admJnlstratlon, as the 
, (7> The oYerall compensation ~":'.i\ ~tw~ - .~ ;/p~~~: :~~t!oo. .::,.collec~ve bargalninc agreement shall 

.. entJy received by the emplO:f~. 1n-:',}~~1~Uie ·, -~ra~~\J;iliitJi'Nle tn ,~ ;;{';;.,,stafAt; provided. bowever, that auch 
..._duding direct . ·Wages . al;ld .. ·. ·-~., ... rlngt,•. • . . • ;,:.· ~ .. ee ·,'\tfflf~~ .. · , l!eb~iiJ&:'. .or : pay;~.f··.-..'gwn &hall nc,t. be deducted from any 
7benefJts. •·. / , .. /}: · ·. . • ·· .· . - '· · ;·l i'.·1ti ·-¼n ri · .. ),ayment of salary until such collective . J (8) Changes in !!-nY of the fol'eJ0lng ::::P1-,nt est4,1:i~_e4 ,.,~f , : ,~'"\ : "· ~ ; bargalnlng agreement bas been for-
' 1_ clrcumstances durmg the pendellcy of Af,l:n_u,-at10Ac,,e~~~'-'c"¥: '· ~'.: ':';:Y;:<'. '~ailY execut.ed pursuant to a vote of 

the arbitration proeeed.tngs. :,.. . ;:. •· ~;'\Jt~.~.?•·C .. · .. ~ .· ·yri )~ •'~ : ,._;~ "/';~ .·.·• Jj;,·'.;·' .. ~ maJorU .. Y ... · of · &11 employees 1n the 
. (9) Such other factors. not con, . :;s ;:r.. . . . , A~!"~~ .,a.,:offOr ,: .. ,. ,, .. ,,,:1"': ~ '1Jllt. . 
:!~~ too;he t~~f:~!i1;h~k!nll' '~~J/{7-o11owuag3J::~-~:t~ ·o/ 'cm[ ~!i(~JJtf::: :'' ''/ ,;-:.~;. _: 
consideration in the determination of: -t,•;~H'-, ef/ec~~~ ;,Z~":J=:;: FoUoUJing 18 , the tm of Sec. 170, 
wages, hours and conditions ·Oferi'l..'_;,.~ th~ tr~_,Yfllde •'~ ';-'1..p11. ·110. of ~e 9m. Stab, as enacted 
ployment through voluntary collec-•'···,.,..:-a ,/I ~ l<-•.:.: .. ~ .-~. •.,,.... · .... · ... . : ,·., . ... ........ : ~ •.. ch .. 443. L, .1970, as amended by .. ~uc ,on, , • .,. •• ·- ·.--'0 . em-,i ···•·· ·ug . tlve bargaining. mediatlon, fact- . lo1/ nd , to -; .. · . ·· . ,.. ,~~{ <'Ch-; Ulj L •. 1911. and as last amended 
finding, arbitration or otherwise. be.-. _v fo .- ,e,:' ;on:c,,,,r,,.,,.•'"!n. .. ·.•••0 . . · ·' .. ·. A·· . . • .. .. ·. j.:•.•.;._bJ,· S. B. ·19?9, L. 1973, effective Jul11 1, 
tween th:- parties, in the publlc aer-•._1': .. (t · . . -r. ~ ':'.:;:~ :· . ~~ '$974, allowing certain county and 
vice or Jn private employment. . · .. . ··.·,:,(fl..~ agen~l11Jr1,.!~!!f;,::e;;• .. { ';'i,JX; cftv tTeuurer, to make payroll dedup-

(10) The stlpul a tlon or the partie& < ;i;i:'5: Bea: 1.-"l'I) ...... ~at-'all emplO:ree,¥' t_ffioM from U&e. salarlu of em plo11eea 
, Any det.erminatiori or declslon ·.·or/ or ,. 'the · city: pt.i~f ..U. ·be ·•do-t")u payment ·. to ·, ci:,Uective bargaining 
· the arbitration panel If supported. i:,y.;~.qua~ 'rep~~~tt"t cig~cla /or;'ffni~ /us. Provisiona of 
material and substantive evidence. ·on , recognized " @·) ·rH,.ted:~•-.excJ .. ~ .. · . •.. \ ~.1;.,~.· .. u . .. clutp. ttr are:not applicable to the 
the whole record shall be binding : bargalning . agen . , ~)>argatmng .: e()l~~i,' ~Y ot-Boston. 
upon the parties and may be · en- .~ ·~yety on q~_;or wasea;;hou~\ .. Deductions on payroll schedules 
forced at the instance or either party -and:other e9ndliloAA of.emplaymen.t,;. . ~all be made from the salary of any 
or of the arbitration panel Jn the su-'?:~ · ~llectcii,:,~r :('?('1 said :, C#O':i/ state, county or municipal employE'e of 
pertor court in equity; provJded., .that.·.>,-4hlll .•. . . · ,:dedµc,:,,·~ .···.Z.s .rc.bj•,'.~.' .. em. ··=· \of: . .-i•/ •. •any amou.nt w ... hich such employee may 
the scope ot arbitration In .. pollce :;:~ made:· .... ,\ ,., . ~ ,. . ,. "'·:>'specify In wrtUng to any state, county 
matters shall be limited to wage.1

0
:1_~,<turlng the U1ctt·M.,~~ti~~---J• or municipal officer, or the head of 

hours and conditions ot employment'~\jdg :v-greem~t;ll6 i,tovldingt and pay: · the state, cotmty or municipal depart­
and shall not Include the . foll9wtrt&' ,••l~.'W,t.he '~ . ' ,~;~ ;~ ;J{ment, board or commLsslon, by whom 
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or which he ls employed for the pay- pal om~; or ~ head of the state, organization; provided that the stale . 
ment of agency service fees to the county ··_· (>r . ·_· municipal department, treasurer or county or municipal 
employee organization, _which, In ac- board :-' or :eommlaaion, · by ;,hom or: treasurer, as the case may be, la 
cordance with the provisions of. Ch. whleh 'he ls then fmployecU,and by .saUsfled by such evidence aa he ma7 
150E Is duly recognized by Ule;'em;. filing - -cop~ thex-eof with the keaa- require that the treasurer of auch em­
ployer or desig,,ated by the labor rela- urer of the. e~plt)Jef organ._tlon. . · ployee organlzaUon has given to aald 
tions commission as the exclwitn bu- 'J'he :.:~ta.Je>-~rt<tlle>- common organisation a bond, In a form ap.. , 
gaining agent !or the apJ>f9J)riate pafUWiter : u defined :1.n ,&c.> 133 or proved by the commlssioner or corpo- . 
unit In which such employee Ls em• Ch. l7;i, ) Gt' ' the ~JSLUY of the rations and taxation !or the faithful 
ployed. Such agency service . tees count, or Jn\lniclpality b.Y 'w~lch such performance of his duties, in such SUDI 
shall be proportionately commensurate employee :~ \ ~PlCJYe4 . shap , ·deduct , and wtt.h such surety or auretleA u 
with the cost or collective ~gaining from· ; the".~· of such" employee are saflsfactory to the state treasurer, 
and contr~ct administration. Any such such. amount of agency servlce tees or the county or municipal treasurer. 
authorl~t1on may be withdrawn by as ma}' be certlf,lfll to hill\ 1>:n "the pay. The provisions or thls section shall 
the employee by giving at least 60 roll &Jld ttan8J11\t Ule, sum so deduct- , not be applicable to the clty of B«-- · 
days• notice In writing of suc,h with- ed tdiUle itreuuter '.ot '.-sl.lCh;ei:Jll)loyee . ,ton. 
drawal to the state, county or mlllUCi- . · ': :," ·~':·, ,,_,. •· •, • ·, ., : · · 
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REVISED AGENDA SENATE 
Eff. 4-15-77 - • 

AGENDA FOR COMMITTEE ON ........ GO.Y.ERN.MEN.T .. AF.Fl"J.RS ........... . 

Date.S.at-... A:::l6:::.7.:Z .......... Time ..... .2 ... EM.; ............ Room. ......... 2.!l.3. .... -..... . 

Bills or.Resolutions 
to be considered 

SB:;501 

SB-502 

SB-485 

AB-521 

AB-579 

Subject 
Counsel 

requested* 

Requires school officials to provide certain 
medical personnel for athletic events and 
practices.(BDR 34-1768) 

Permits leasing of state lands under specific 
terms. (BDR 18-1896) 

Requires master plans to include areas suited 
for development (BDR 22-1548) 

Provides for retention of residence when 
changing precincts after close of regis­
tration for certain purposes. (BDR 24-1394) 

Provides criteria for property tax refunds 
from county treasuries. (BDR 31-1323) 

FOR COMMITTEE AC·rION: 

SB-333 

SB-351 

AB-360 

Sets out additional requirements for public 
meetings. (BDR 19-858) 

Creates State Ethics Com111ission and provides 
procedures and ethical rules to govern conduct 
of elective public officers othern than judicial. 
(BDR 23-1076) 

Requires county officers and employees to deposit 
funds belonging to others with county treasurer~ 
(BDR 20-956) 

I 

\ 

*Please do not ask for counsel unless necessary. 7421 ~ 
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