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MINUTES 

WAYS AND MEANS COMMITTEE 
NEVADA STATE LEGISLATURE - 59TH SESSION 

March 22, 1977 

The meeting was called to order by Chairman Mello at 9:00 a.m. 

PRESENT: Chairman Mello, Mr. Bremner, Mr. Glover, Mr. Hickey, 
Mr. Kosinski, Mr. Rhoads, and Mr. Serpa. Mrs. Brookman, Mr. 
Howard, and Mr. Vergiels were excused due to illness. 

AL~O PRESENT: Dr. George Smith, Dean of the Medical School; Dr. 
To:JI.Scully, Dr. DeWitt Baldwin, and Dr. OWen Peck of the Medical 
Sctt~ol; Senator Carl Dodge; Dr. Jack Davis of Western Community 
College; Speaker Joe Dini; Mr. John Dolan, Assembly Fiscal Analyst; 
and Mr. Bill Bible of the Budget Division. ,~ 
A motion was made by Mr. Glover to approve the minutes of March 10, 
1977. The motion was seconded by Mr. Hickey and was approved. 
A motion was made by Mr. Rhoads to approve the minutes of March 7, 
1977. The motion was seconded by Mr. Glover and was approved. 

Dr. Smith read the report attached to these minutes. Dr. Tom 
Scully referred to the other attached materials which were distri
buted to Committee members. 

Dr. Scully said they had revised the six year budget projections 
to the biennia 1977-79, 1979-81, and 1981-83 utilizing the format 
of the Executive Budget request and specifically the Governor's 
recommendations for the coming biennia, 1977-79. He said they 
projected the revenue and expenditure budget for the proposed four 
year school over the next six years based upon the Governor's request 
for continuation of the support of the two year school plus the 
additional $270,000 in the second year of the biennium for the 
conversion to a four year medical school. Dr. Scully then discussed 
the attached handouts with the Committee. In the long fold-out 
which is labeled pages 2 and 3, the data is exactly the same as on 
pages 190 and 191 of the Executive Budget. 

Chairman Mello asked if they figured on having 192 students in 
1979 and 1980, or would they try to go beyond that. Dr. Scully 
said at this point in time with the State population of approximately 
650,000, they would anticipate on the basis of 70 students per million 
that they would have 45 to 50 qualifed Nevada students each year. So 
they are not now prpj.ecting an increase in the class size. Mr. Mello 
asked if the school would still be accredited if class size fell below 
that, and Dr. Smith answered that they would probably still be accredi
ted, but he was not sure the school would meet economies of scale to 
fall below that figure. They would still need as many faculty and 
buildings. He added that he thought the major problem will be the 
fact that this year, they have 162 Nevadans applying to Medical School 
which is quite an increase over last year's 120. 

Mr. Mello commented that th~re is concern about the medical school 
growing faster than the revenues coming in. The state does not want 
a medical school which turns out to be a financial burden in later 
years. Dr. Scully pointed out that class size could be increased by 
10% without an additional increment of faculty. 

Mr. Mello brought up the fact that additional revenues, federal funds 
in 1979 and 1980 are being lost and asked if they were sure these 
would not be reinstated, at least by some sort of federal assistance 
in this area. 
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Dr. Scully said he thought there would be federal assistance in 
a number of areas. They expect to be able to qualify for monies 
from the federal dollars in a number of programs. Line number 9 
refers specifically to the $2.4 million ($50,000 a head) which is 
only available the three years in which the conversion is made. 
That sum of money will no longer be available after 1980. However, 
it does not mean that there will not be other federal funds from 
other sources. As indicated before, they have already raised about 
30% of their operating dollars from the federal government the last 
six years. He said he thought they would continue to raise monies. 

Mr. Kosinski asked if they already had the funds represented in the 
private foundation and gifts line item, and Dr. Scully said they 
have them for the next two years. He said they just received a 
grant for $680,000 from the Kellogg Foundation to help them in the 
conversion. He said he wasn't sure what their attitude would be 
if they didn't convert. He said the other point is that they have 
demonstrated over the last six years that they have been averaging 
$250,000 of private monies they can bring in from all sources. So 
they feel quite confident that raising approximately $300,000 a 
year is not an over-estimate, and in fact they have monies for the 
next two years. From 1979 on, they are projecting that on the basis 
of past history, they should continue to raise 5 to 10% of their 
monies from private sources. 

Mr. Mello asked Bill Bible if the Governor had looked at the same 
proposals and materials which had been distributed to the Committee, 
and Mr. Bible said they had reviewed this budget and recommended it 
very strongly. 

Mr. Kosinski asked Torn Scully if the faculty salaries were based on 
the 95% factor, and Dr. Scully said no. They are based upon the 
mean salary scale for the western region (about fifteen schools) in 
the Association of American Medical Colleges; these are located on 
pages 13, 14, and 15 of the attached materials. This is a report of 
the faculty salaries of every medical school in the country grouped 
together by region. They took the mean salary scale purposely since 
it would be impossible to attract some of the people they would need 
at the present restricted salaries. They also felt it would be dis
honest to present the Committee with a deflated budget based on lower 
salaries, so they are presenting what they feel it will really cost 
to recruit the kind of faculty they want and need. 

Mr. Kosinski noted that the Dean's position for the next two years 
continues at $38,000. Dr. Scully said that if the Legislature makes 
the decision to change the restriction or allows supplementary income, 
they are proposing that the Dean and other members of the faculty 
get a modest increment in their salary. The Dean's salary would 
increase to $40,000 next year, and $42,000 the following year. Mr. 
Kosinski asked if the Dean will be the highest salaried person, and 
Dr. Scully said no, that the Deans in most medical schools are usually 
not the highest paid. 

Mr. Mello commented that it had been suggested by some that perhaps 
A.B. 421 not pass, and instead retain the 95% factor and allow the 
full time professional staff to have Fridays off in order to practice 
medicine Fridays and Saturdays. Dr. Smith said they have discussed 
this and that if they do not get the 95% limitation removed, they 
would develop a practice plan. He said the problem with this is 
that working Friday and Saturday may not work out with the overall 
curriculum plan. They would want the liberty of deciding whether 
to practice on some other days instead depending upon the curriculum. 
Then those monies would come back into the Medical School and would 
go into a pool through a plan called a practice plan approved by the 
President, regents, etc. 
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Mr. Mello questioned whether a doctor could conduct a successful 
practice by having his patients come in only one day a week, and 
Dr. Scully said he had reservations about this idea. He said that 
if the University and the State and students training are going to 
get the full value of the Medical School, they would have to have 
a full time faculty working with them. Also, in the next three years, 
many of the doctors under the restriction are going to have to be 
spending probably six days a week getting the program going. He 
added that at least for the next few years during the conversion, 
the Dean should have the right with the President to negotiate with 
individuals. Mr. Mello commented that it looks like there would be 
some inequities depending upon what a doctor practiced as to how 
much money he could generate in one or two days. 

Mr. Serpa asked if they were going to try to recruit locally for 
doctors; how would they deal with rural hospitals. Dr. Baldwin 
said that wherever there were interested and qualified people in the 
local communities, they would want them to join their faculty on 
the same arrangement as the rest. Also, they would hope to support 
them by sending circuit riding faculty out from the School on a 
regular basis. They would not be earning money in the community 
and would not represent competition. Dr. Scully added that Fridays 
away from the School would be better spent traveling around to check 
on students and establishing communication with the doctors they are 
spending their time with in the various communities. 

Following this discussion, Mr. Bremner made a motion to adopt 
ACR 18. The motion was seconded by Mr. Rhoads and was approved. 

Mr. Bremner then made a motion DO PASS on A.B. 421. The motion was 
seconded by Mr. Glover and was approved. Mr. Kosinski voted in 
opposition to A.B. 421. 

Mr. Mello announced that on March 28, 1977, at 9:00 a.m., there will 
be a committee of the whole in the Assembly for the purpose of 
discussion of ACR 18 and A.B. 421. It will be reported that the 
Ways and Means Committee adopted them. 

COMMUNITY COLLEGE NURSING PROGRAMS 

senator Carl Dodge reported to the Committee that there is a chronic 
problem in some of the smaller communities ~n Nevada with reg~rd to 
obtaining monies for community college nursing programs for Licensed 
Practical Nurses (or LPNs). He reminded the Committee that last 
session Joe Dini had come up with a special appropriation measure 
to try to take care of this problem in Yerington. Mr. Dodge s~id it 
had been two years since they had been able to have a program in 
Fallon because of the lack of funds. He said the basic problem has 
to do with rural health care delivery in hospitals in these small 
communities. 

In Fallon, they have used the backlog of wh~t LPNs they h~d.and 
there are no more available, particularly with the competit7on o~ the 
98 bed convalescent center built in recent years. The hospital in 
Fallon lost $87,000 last year, and Lovelock's hospital_is_losing 
about $15,000 a month. (Mr. Dodge pointed out that this is not . 
entirely a result of the nursing problem, however.~ They are trying 
to get more doctors in Fallon attached to t~e hospital staff w~o 
will actually bring patients into that hospital; many are se~ding 
patients into Reno. Fallon Hospital Board members and the Director 
feel the solution is to get about four good staff doctors and some 
more nurses. 

Mr. Dodge said Ron Sparks and John Dola~ had be~n.asked t~ work u~ 
an approach to this problem, first dealing specifically with nursing 
programs. In the University budget system, both Reno and Las Vegas 
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have a recognized ratio which the budget supports for nursing 
programs; it's 7½ to 1. Right now in the rural areas in Nevada, 
the ratio is generally 20 to 1. So what they are asking on nursing 
alone is that the ratio be reduced to 10 to 1. On that basis, for 
example in Fallon, on an anticipated enrollment of 20 nurse students, 
they would be entitled to an additional professional staff of two 
people. In order to make this consistent throughout the community 
college system on nursing programs, the cost in order to accomplish 
this would be $261,000 in the first year of the biennium, and 
$270,000 in the second. 

Mr. Dodge siad they do have another proposal which they think is 
better long-range and is not directed primarily to just the nurses 
program. This is a rural factor at a 12 to 1 student faculty ratio. 
He said it is his understanding that in Elko County in their community 
college, because of a higher budgeted full time faculty, they can 
work out to a little less than 12 to 1 rather than 20 to 1 that is 
now operating under the Western Community College system. Looking 
at the figures, this would be an approach which would more nearly 
treat other rural areas in Nevada about like Elko is being treated 
in terms of total dollars. The first portion of this has to do with 
Western Nevada Community College south campus. This includes present 
operating programs of the community college in Fallon, Yerington, 
Hawthorne, Lovelock, Smith Valley, Fernley, Gardnerville, and Zephyr 
Cove. On a 12 to 1 pupil teacher ratio rather than the 20 to 1, 
what it would amount to in this area in the first year of the biennium, 
is $127,000, which would bring that up to about the level of support 
in Elko. The second year $154,000. In order to make this have 
uniform application, you have to look also at Clark County Community 
College in the outlying areas, not in Las Vegas proper. These 
activities presently exist in Boulder, Henderson, Pioche, Overton, 
Mesquite, Beatty, Panaca, and Tonopah. So in order to observe a 
12 to 1 ratio in those smaller communities, it would cost $83,000 
in the first year of the biennium, and $102,000 in the second. As 
far as the dollar impact cost in the first year of the biennium, 
this would amount to about $210,000 as against $261 7 000 by the 
narrower approach of just trying to deal with the nursing programs. 

Speaker Dini commented that he likes the rural factor formula and 
thinks it brings things in line with Elko. He said it gives us 
the opportunity to blanket all the rural areas including Clark 
County and wherever it may be with the same figures. Last time 
emergency measure were taken to maintain those courses in Yerington, 
but they didn't know about Fallon's problems then. This will take 
care of the years to come, making the step to the 12 to 1 ratio. 

Dr. Jack Davis spoke to the Committee regarding the number of 
different programs and classes going on in the small communities. 
He said they are offering the LPN class in Yerington because of 
the special appropriation last Session. He said they could not offer 
that class in Fallon if they don't get an additional appropriation 
because they do not have any rural factor monies. They are having 
to operate their rural areas on what they operate in urban areas. 
Northern Nevada Community College has a budget they are barely getting 
by on. 

Mr. Kosinski asked him if he proposed a separate program in each 
of the communities, and he said no. It's a combination of a number 
of programs to extend what they are doing now and to offer an LPN 
program each year in Fallon such as the one in Yerington. Mr. 
Kosinski asked if all these were for health care, and Dr. Davis said 
general programs, but all occupational programs. Mr. Glover asked 
if the second proposal would create as many LPNs as the first proposal 
had, and Dr. Davis said it definitely would. In fact, he said, he 
would not have to come back to ask for money for this. 
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Mr. Rhoads asked if in their second proposal the $20,000 would 
no longer be granted to Elko, and Mr. Dodge said this was correct. 
They were trying to approach this on a uniform statewide approach. 

CLOSING BUDGETS 

Inter~overnmental Personnel {Page 46) 
A motion was made by Mr. Bremner and seconded by Mr. Rhoads to 
adopt the Governor's recommendation. The moti0n was approved. 

Employees Management Relations Board {Page 118) 
The Committee elected to hold this budget. 

Lost City Museum {Page 262) 
This subcommittee, Mr. Bremner and Mr. Kosinski, recommend that 
this budget be left in tact as it is but that the Lost City Museum 
be transferred to the control of the Nevada State Museum system. 
This can be done without any increase in cost. 

Mr. Mello said this calls for a piece of legislation and that the 
subcommittee needs to talk to Mr. Petty. 

Mr. Bremner made a motion DO PASS Governor's recommendation {including 
the transfer). The motion was seconded by Mr. Kosinski and approved. 

Historic Preservation {Page 267) 
A motion was made by Mr. Bremner and seconded by Mr. Rhoads to 
adopt the Governor's recommendation. The motion was approved. 

Group Insurance Committee {Page 772) 
A motion was made by Mr. Bremner and seconded by Mr. Glover to 
adopt the Governor's recommendation. The motion was approved. 

The meeting was adjourned at 10:45 a.m. 
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ASSEMBLY WAYS AND MEANS COMMITTEE 

LEGISLATIVE HEARING ON SCHOOL OF MEDICAL SCIENCES BU[X;ET 

Tuesday, March 22, 1977 

Dr. George T. Smith: Review of six year experience 

Dr. Thomas J. Scully: Proposed program 

Dr. Thomas J. Scully: Budget - six year projection 

Dr. George T. Smith: Impact of conversion 



SCHOOL OF MEDICAL SCIENCES 
0 F Ff CE OF THE DEAN 

ANDERSON HEAL TH SCIENCES 
Reno • 89557 

(702) 784-600 1 

•• • UNIVERSITY OF NEVADA. RENO. 

WE WOULD LIKE TO TELL YOU WHAT HAS BEEN ACCOMPLISHED TO DATE - SINCE AUTHORIZATION 

OF THE TWO-YEAR MEDICAL SCHOOL IN 1969 

1. STUDENTS 

(1) We have transferred 220 students of whom 121 will have graduated by this June, 

with M.D. degrees from some 32 medical schools throughout the United States. All 

are in, or will soon enter, post-graduate residency programs. Their performances 

have been excellent in every school to which they have transferred. 

(2) Our medical student grade point average is now 3.4 and their science MCAT is over 

600. Our students are as well qualified as any in the United States. 

(3) We have increased medical school class size by 50% over what was projected 

in 1969. 

(4) This year we will have reviewed the applications of 162 Nevadans and 567 

out-of-state students applying for 48 positions in the medical school. One 

in four Nevadans will be accepted. 

II. ECONOMICS 

Since 1969, the medical school has expended approximately $13.7 million dollars. 

State appropriations have amounted to $3.1 million dollars. This is a $3 dollar 

return on every single dollar invested. The funds have been raised from the 

following sources: 

1 ;, .. , ··~ . ,.:_)~ 

A DIVISION OF THE UNIVERSITY OF NEVADA SYSTEM 
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Operating Budget (1 , 000 IS) (%) 

State Appropriation $3.1 million 33% $1 

Feder a 1 Funds $2.9 million 30%) 

Private Funds $3.3 million 35%):- $3 

University non-appropriated Funds $ .2 million 2%) 

$9.5 mi 11 ion 100% 

III. FACILITIES 

This is a picture of our present medical school teaching facilities. To date 

there have been no state appropriated funds used in their construction. 

BUILDINGS 

State appropriations 

Private funds 

Federal funds 

University non-appropriated funds 

($1,000) 

0 

1.1 

2.5 

.6 

(%) 

0 

24%) 

$0 

61%) $4.2 million 

4.2 100% 
If we convert, $3 million of educational space will be added to the new wing of 

the Reno V.A. Hospital at no costs to the state. 

IV. LIBRARY AND AUDIO VISUAL CENTER 

The Life and Health Sciences Library now contains over 50,000 volumes. Its value 

is estimated at $1.26 million dollars. It is of similar size to the University of 

Utah medical school library. It is the resource library for hospitals and 

physicians throughout the Sate of Nevada. 

We presently have a teaching collection of approximately 1000 audio-visual packaged 

presentations. The media production facilities is used to produce continuing medical 

education and in-service materials for the hospitals throughout the state. The 

hardware equipment is valued at $250,000 and the software valued at $60,000. 
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V. FACULTY 

The medical school has 36.8 full time faculty equivalents teaching medical students, 

28.43 are paid via state funds, the remainder from grants and other sources. These 

faculty have been recruited from some 30 medical schools throughout the United 

States.· Our faculty are not only involved in teaching but contribute to the 

. acquisition of new knowledge. This year our faculty have thus far published some 

. 42 papers in medical journals -- articles dealing with such subjects as immune 

mechanisms of disease, cancer chemotherapy, and infant respiratory distress 

syndromes. We also have over 200 particing physicians throughout the state who 

last year volunteered over 4,000 student contact hours. The value of their teaching 

alone is worth more than $100,000 per year. 

VI. TEACHING 

Teaching is our principle function and certain of our teaching programs are now 

being widely used in medical schools throughout the United States. 

· The medical school is responsible for continuing medical education in Nevada. 

We are one of two medical schools in the United States that has been sanctioned 

and approved to, perform this task. 

We believe the two year medical school has been a successful educational and 

economic investment for Nevada arid has made great strides since 1969. 

THE FUTURE 

The school of Medical Sciences now proposes to convert its presently accredited 

two-year basic science curriculum to a Doctor of Medicine (M.D.) degree 

granting program. In addition, postgraduate primary care residency programs 

will be established in the State. These new programs will be located in hospital 

and clinic facilities throughout the State of Nevada. If conversion 1s completed, 
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students will be able to complete their medical education within the state and 

meet the requirements for licensure. 

Rationale for Conversion to a Degree Granting Medical School at This Time: 

1. Provide educational opportunity for Nevadans to enter and complete the study 

of medicine in Nevada. Best estimates of the Association of American Medical 

"Colleges are that no domestic transfer positions will be available after 1980. 

Therefore, students completing our present two-year program may not be able to 

transfer and finish their M.D. degree. 

2. federal conversion monies are available ($50,000 per student at the time of 

conversion) ... through 1977 only. For 48 junior medical students, this would 

amount to $2,400,000 which could be expended over three conversion years (1977-80)~ 

In addition, a recent grant for development of some $680,000 over a period of 

5 years has recently been received from the W.K. Kellogg Foundation in Battle 

Creek, Michigan. Therefore, over $3 million are available for conversion if we 

act now. These funds will not be available after 1 October, 1977. 

3. The Western Interstate Commission for Higher Education has requested increased 

expenditures of State dollars to support future medical transfer students outside 

of Nevada. These monies, estimated at $720,000 annually for support of 30 juniors 

and 30 seniors, could be retained and expended within the State. 

4. Educational and living costs for Nevada transfer students studying outside 

the State of Nevada are high and increasing. These monies, estimated at $900,000 

per year, could be retained and spent within Nevada. 

5. National trends, as interpreted by the Carnegie Commission and the Liaison 

Committee for Medical Education, are encouraging two year schools to convert to 

degree granting schools and discouraging the accreditation of any new two-year 

basic science schools. The reason for this educational trend is that the benefit 

derived by integrating health care delivery in underserved areas, continuing 
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medical education, and overall improvement in the quality of health care is beyond 

the capacity of a two-year medical school. The emphasis is service and education. 

The proposed four-year medical school will act as a resource to health care 

and education in clinical facilities throughout the State. The health 

needs of a growing Nevada demand the expansion of the Medical School. Without 

. ihe proposed four-year medical school, the educational opportunities will decrease, 

scarcity and maldistribution of health care personnel will only increase. Nevada 

~ill surely fall farther behind the rest of the nation in the provision of 

health services to its people and the indicators of health status will decline. 

I would like to end my presentation by quoting from a letter from the Carnegie 

Commission on Higher Education to Governor 01 Callaghan, 

11 
••• that a very large sum has already been invested in the development of 

the two-year medical school in Reno, and Nevada will not enjoy a 

satisfactory return from that investment until it converts to degree

granting status. 11 

Dr. Scully will now present the projected executive budget for the conversion 

to a degree-granting medical school with residencies in primary care. 
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(Continued) Page 191 

Student Services - Continued 

Supplies and Miscellaneous 
Total Oper a t ing 

Total Student Services 

Instructi un and Dept. Research 
Ful l-Time Equivale nt 

Students 

5 tudent-Fac.:ulty Ra t io* 
Facu l ty /Cl ass ified RatioH· 

Factilty/Wa~e Ratio** 

Facul ty/Ope ra ting Do llar 

Ratio** 

Fa c ul t y / Out-o f -State 
Travel Dol lar Ratio** 

Dean's Posit ions 

Faculty Positions 

Graduate Assistants 

Total Profe s sional Posit ions 
Classified Positions 
Wage Positions 

2-~ Fringe Benefits 

:.: 1 Total Posi tions 

T0t al Opera t i ng 
1 5 Ou t -of-State Tr ave l 

: r) To t al Instruc tion and 

: l Departmen t Rese ar ch 

:~ 
*Does not i nc lude Dean 

"> t) **Doe s include Deqn 
; i. 

J) 

35 

Library 

Professional Positions 
Class if i ed Positions 
Fr i nge Benefits 

To tal Positions 

Suppl ies and Miscell aneous 

E. quipment 
Total Opera ting 

Books 
To tal Li b rary 

'Total .6:pe.rat.iou _and Plant 

l'latnte:nance 

Contingency Re.eerve 
Personne l Division Assessment 

Grants-i n- Aid 

fOTAL SCHOOL OF MEDICAL 

SCIENCES 

Number o f Students 
Cos t per Medical Stude nt 
IOI! Study 

1 2 l 4 5 6 
19 7 7 - - -------------------------- ----------------------------- - 19 78 

Recommends Additiona l for Jrd and To t a l De g ree Cove rnor 4 th Year Pro p.r atTI Gran t ing Program 
ITE Pos. Dolla rs F'TE Poi:;. Dollars TIE Poe. Dol l a r s 

$ $ s 
~ Z, .1. , ,u ~ J , '"" $ 6,000 

1.00 $ 28,039 3.00 $ 59,026 4.00 $ 87 , 065 

96 

3. 5- 1 
2-1 
8- 1 

$ 3,500 

50 

1. 00 $ 38 , 000 
$ 2,660 1. 0 $ 40,660 

27 .43 803 , 376 8.0 406 ,273 35 . 43 1 ,209,649 

28 . 43 $ 841,376 8 . 0 $ 408 , 933 36 .41 $1 ,250 , 309 
11. 64 126,370 4 , 0 29,201 15. 64 155,5 71 

3 . 55 17,750 1. 0 5 ,000 4. 55 22 , 750 

109,408 46,442 155,850 

4 3.62 $1,094,904 13.0 $ 489,576 56. 62 $1 ,584 , 476 

99 , 505 28,000 127 , 505 
1, 422 400 1,822 

4 J . 62 $1 ,195,831 13.0 $ 517,976 56.62 $1 ,71 3 , 807 

1.00 $ 20,075 1.00 20,0 75 
3.50 30,108 3.50 30, 108 

6,362 6,362 

4 . 50 $ 56,545 4,5 $ 56,545 

$ $ $ 

$ 3,960 ~ 3 , 960 

46, 630 46 , 630 

4 . 50 $ 107,135 4 .so $ 107,135 

$ 137 , 315 $ 137 ,315 

$ $ 

$ 2, 273 $ 2,273 

8,400 R, 4fl'l 

59. 92 $1,752,014 27 . 7 $ 768,423 87 .62 $2 ,520, 43 7 

---··--- -- -- - --- -- . --· ~- - . ·-•- ....... --·· 

96 0 96 

$ 18 , 250 

$ 1 8 ,5 21 

.. e 9 10 11 12 
1q )A - - - - --- ---- ---- - ------ ---- --------- ------- --- ------- - --- 1979 

Additi onal f or 3rd and To t a l Degree 
\,over'lor Recommends 4th Year Progr am Granti ng Program 
FTE Pos. Dollars FTE Pos. flollars FTE Poe . Dollars 

$ $ __ _ __j ____ 
. -· ·-

$ 2,300 $ 4 , 2M $ 6,500 
1. 0~ $ 28,239 3.0 $ 64 ,36~ 4.0 $ 92,599 

96 48 144 

3 .5-1 2.2-1 2.9-1 

2-1 
8-1 

$ 3,500 

50 

1.00 $ 38,000 $ 5,750 1. 0 $ 43,750 

27 . 43 859,612 21. 57 896,273 49 .0 1, 755,885 

28 . 43 $ 897,612 21 .57 $ 902 , 023 50 $1 , 799 , 635 

11 .64 129,529 7 . 00 56 ,121 18.64 185,650 
3.55 17,750 1.00 5,000 4 .55 22,750 

116 011 49, 51 9 165,530 

43 . 62 $1,160,902 29.57 $1 ,012,663 73.19 $2 ,173,565 

99, 505 75,495 175 , 000 
' J.?? 1 129 2,551 

43.62 $1 ,261,829 29.57 $1 ,089,287 73. 19 $2 , 351,116 

1. 00 $ 20,978 1.0 20,978 

3.50 31,613 1.50 13,548 5.0 45,161 

• ,n ? nn Q 1 3q 

4 . 5-0 $ 59,070 1.50 $ 16,258 6.0 $ 75 ,328 

$ $ $ 

~ 4,.>0V $ 2, 180 ~ , , ,su 
51 , 290 1 2 000 63 , 290 

4 .s, $ 114,720 1. 50 30, 438 6.0 145,158 

$ 151 , 045 $ *36 ,350 $ 1 87, 395 

$ 

$ 2,434 $ 2 ,434 

8,400 8, 400 

59 .n $1,845,826 49. 79 $1 ,529, 571 109.69 $3 , 375,397 - - ; 
._ _ _____ _ 

,, --·- · -·- -- - ··----
96 48 144 

26 , 440 
20 , 374 

*Phase III 
ABS with 
Library 

13 14 1: 
,,, 17 18 19 20 

1979 ------- 198f, 1"79 - ------ ~J P~ 1979 ---- ----- --- 1980 1980 ----- ------ 1981 
Pro~t~ Age-nc.y 

Add{~a~r ff;o;~~~ To t a l £e g ree Tot~½n~I!~eJrogram :8e¢J""' '"- Gran ting Progr am 
FTE Poe . Dol lars FTE Poe . [:)li .::=- ~ FTE Pos. Dol l a rs ITE Pos. Dollars 

$ s 
f, ,q94 

4 . 0 $ 99,637 4 . 0 $ 109 ,6~1 

192 192 
2 . 6-1 2.6-1 

1.0 $ l 7,075 

73 . 0 2 , 532 , 542 

74 ~2,.J · -:1 ,0,&.f 
,., :;;: :.:,o.:, ,.J.10 

22 2,191 ,1 20 22 241,032 

5 25 , 000 5 27,5-00 
219, 802 241, 7J2 

101 !;>J,v<tJ, J.J7 ,.,.,, $3 ,341,&~ 
200 , 000 220,000: 

3,700 4,070 

101 $3,24 7 ,239 101 $3, 571 ,963 

1.0 22 , 572 

5 . 0 48,593 
9, 887 

6.0 $ 81,053 

$ $ $ 

$ 7 , 037 ··-$ 
.. 68,100 

6 . 0 156,190 6. 0 $ 171,809 

$ 201 , 824 222 ,006 

$ 7,302 
1 6 , 800 

I 
i 59. 9 2 $2.139,250 77 . 58 $2 , 222 . 747 - - . . 1 37 . 5 $4,361,997 I 1 37 .5 $4 798 197 

-· · • · ·-- -~ 
96 96 192 192 

$ 22,718 $ 24,991 
$ 22, 410 $ 24,652 

21 2~ 

1981 ------ - 1982 
Total Degree 

Grant ing Program 
FTE Poe . Dollars 

s 

4. 0 $ 1 20,561 

' 
µn 
., 2. 6- 1 

,. - ---"1:r;-rrr;:rn; 
22 265, 135 

5 30 , 250 

265, %0 

101 $3 ,682,682 
242 ,000 

4 ,4 77 

101 $3 , 929,1 59 

-
------·---~ -- ·- ·· -··-

$ 

L O $ 188 , 9S9 

244 ,207 

137 .5 $5,278,017 

192 

$ 27 , 4 89 
$ 27 , 117 

23 24 

1982 --------- - 1983 
To t a l Dep:r ee 

Grant ing Program 
FTE Pos . Dollars 

$ ·- · 
4.0 $ 132 , 617 

192 

2 . 6-1 

74 $3,433 , 470 

22 291 ,649 

5 33 , 275 

292 556 
,u•,•- --

101 $4,050 , 950 
266,200 

4 , 925 

101 $4 , 322 , 075 

·--· -~ ---
$ 

·--·- ·-
6. 0 $ 207,889 

268,628 

137 .s $5,895 , 819 

192 

30,238 
29 , 829 

/ 1 

l 
I 

·, 

i 

i 

! 
µ 

' 

3 
7 / 77 

9 
10 

11 
1 2 

13 

14 
15 

16 

17 
lf 

19 
20 

2l 

22 
23 

24 
25 

26 

27 

28 
2? 

10 

31 
32 
33 

.: 5 

; 6 
37 
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Revenue 

SCHOOL OF MEDICAL SCIENCES 

Page 190 

State Appropriation 
Registration Fee 

Non-Resident Tuition 

Federal Funds (Capitation) 

Miscellaneous Receipts (Hughes) 

Additional Revenue 

Federal Funds (Conversion) 

10 Private Foundations and Gifts 

11 Total Revenue 

12 

13 Expenditures 
14 

15 General Administration 

16 

17 

18 

Professional Positions 
Classified Positions 

Fringe Benefits 

19 Total Positions 

20 Supplies and Miscellaneous 

21 

22 

21 

24 

25 

26 

27 

Equipment 

Total Operating 

Out-of-State Travel 

Total General Administration 

General Expense 

Professional Positions 

23 Classified Positions 

Fringe Benefits 

30 Total Positions 

31 

12 

33 

14 

15 

Supplies and Miscellaneous 

Equipment 

Total Operating 

Out-of-State Travel - Adm.in. 

Total General Expense 

37 Student Services 

18 

39 

40 

Professional Positions 

Classified Positions 

Fringe Benefits 

41 Total Positions 

42 

41 

44 

1977 ---

Governor 

FTE Pos. 

2 .so 
1. 30 

3.80 

3.80 

2.00 

5.00 

7 .00 

7 .00 

. 50 

.50 

1.00 

I 
Additional ,rr 3rd and 

Reconnnends 4th Year P ogram 

Dollars F,['E Po&. Dollars 

$ 1,109,646 
173,568 

96,000 

118,560 

254,240 

$ 498,100 

270,323 

$ 1,752,014 $ 768,423 

$ 95,366 1.0 $ 24,568 
13,651 4. 7 39,918 

12,291 6,730 

$ 121,308 5. 7 $ 71,216 

$ -<r;8oo $ 5,60-2 

$ 131,108 5. 7 $ 76,818 

$ 52,618 2.0 $ 61,990 

63,457 4.0 32,256 

14,163 9,357 

$ 130,238 6.0 $ 103,603 

$ 10,000 $ 8,000 

1,675 3,000 

$ 141,913 6.0 $ 114,603 

$ 17,500 .so $ 24,472 

5,755 2.50 25, 2~4 

2,684 5 440 

$ 25,939 3.00 $ 55,126 

10 ll 12 

1978 ---------------Additio,;;;it-;;-r-3-;,-d-and ---T~tal Degree - 1979 1Q78 
Total Degree 

Granting Program Governor Recommends 4th Year Program Granting Program 

FI'E Poe. Dollars FTE Pos. flollara FTE Pos. Dollars FTE Pos. Dollars 

$ 1,109,646 $ 1,193,858 $ 270,000 $ 1,463,858 
173,568 173,568 86,784 260,352 

96,000 ~6,000 48,000 144,000 

118,560 124,800 62,400 187,200 

254,240 257,600 257,600 

$ 498,100 $ 757,879 757,879 

270,323 304,508 304,508 

$ 2,520,437 $ 1,845,826 $ 1,529,571 $ 3,375,397 

3.50 $ 119,934 2.50 $ 95,788 2.0 $ 69,235 4.5 $ 165, G23 
6.00 53,569 1.30 13,869 s. 7 52,310 7 .o 66,179 

19,021 12,375 13,547 25,922 

9.50 $ 192,524 3.80 $ 122,032 7. 7 $ 135,092 11.5 $ 257,124 

$ 15,t;(J2 $ 10,290 $ 7, 7QO $ 18,000 

9.50 $ 207,926 3.80 $ 132,322 7. 7 $ 142,802 11.5 $ 275,124 

4.00 $ 114,608 2.00 $ 54,986 3.0 $ 88,701 5.0 $ 143,687 

9.00 95,713 5.00 65,043 5.0 44,481 10.0 109,524 

23,520 14,633 14,652 29,285 

13.00 $ 233,841 7 .00 $ 134,662 8.0 $ 147,834 15.0 $ 282,496 

$ 18,000 $ 10,500 $ 14,500 $ 25,000 

4,675 1 675 4,000 5,675 

13.00 $ 256,516 7 .00 $ 146,837 8.0 $ 166,334 15.0 $ 313,171 

1.0 $ 41,972 .50 $ 17,500 .50 $ 26,332 1.0 $ 43,832 

3.0 30,~69 .so 5, 7~5 2.50 27,r 3.0 33,490 

8 .124 2 684 8,171 6 0 3 

4.0 $ 81,065 1.00 $ 25 ,9~9 3.0 
' 

$ 60,160 4.0 $ 86,099 

13 16 17 lB 
979------- 1980 1979 ------ 1980 1979 19f.0 
Projected Agency 

Ad3ifii~i0 1'rogrm> Request Total Degree 
Granting Program 

n'E Pas, Dc-llars FTE Pos. Dollars FTE Pos. Dollars 

$1,460,210 $ 720,000 $2,180,210 
231,168 231,168 462,336 
120,000 120,000 240,000 

127,872 127,872 255,744 

200,000 200,000 

I 804,512 $ 804,512 

219,195 219,195 

$2,139,250 12,222,747 $4,361,997 

' 
4.5 $ 177,565 
7.0 71,209 

27,892 

11.5 $ 276,665 

$ 19,368 

11.5 $ 296,033 

5.0 $ 154,607 

10.0 117,848 

31,511 

15.0 $ ,v,,,oo 

$ 26,900 

6,106 

15.0 $ 336,972 

1.0 $ 47,163 

3.0 36,035 
I 
' 9,4~4 

I 4.0 $ 92,M3 

20 21 22 
1980------ 1981 1981 -1982 

Total Degree Total Degree 
Granting Program Granting Program 

1FTE Pas. Dollars FTE Pos. Dollars 

$3,295,381 $ 3,736,801 
500,736 539,136 
240,000 240,000 

262,080 262,080 

200,000 200,000 

300,000 300,000 

$4,798,197 $ 5,278,017 

11.5 $ 325,636 11.5 $ 358,200 

15.0 $ 370,669 15.0 $ 407,736 

23 .2£. 

1982 ------- iS83 
Total Degree 

Gran ting Program 

FTE Pos. Dollars 

$ 4,226,203 
577,536 
240,000 

262,080 

200,000 

300,000 

~ 5,805,819 

11.5 $ 394,020 

15.0 $ 448,510 

' 

I 
I 

' I 
! 
! 

' I 
! 
i 

I 
f 
t 

.,, '. 7 /Ti 

8 

9 

lJ 

11 

12 

13 

1-~ 

15 

1; 

ic. 

:t 

2: 

';_I, 

cl 

2?, 

39 
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CONTINUE PRESENT 
2-YEAR PROGRAM 

YEAR 

• ( Col. #1) 

$1,109,646 1977-78 
1978-79 1,193,858 
1979-80 l ,460 ,210 

1980-81 1,606,231 
1981-82 1,831,897 

I" 2,097,947 i 1982-83 

• 
I 

SCHOOL OF MEDICAL SCIENCES - UNIVERSITY OF NEVADA, RENO 

STATE APPROPRIATION REQUEST FOR THREE BIENNIA 
1977-79/1979-81/1981-83 

ADDITIONAL FOR SUBTOTAL FOR 1st-2nd ADDITIONAL FOR 
3rd-4th YEAR YEARS; 3rd-4th YEARS GRADUATE RESIDENCY 

PROGRAM 
(Col. #2) (Col. #3 = #1 + #2) (Col. #4) 

-0- -0- -0-
$270,000 $1,463,858 -0-
720,000* 2,180,210 -0-

l ,689,150* 3,295,381 $169,400 
1,904,904* 3,736,801 239,140 
2,128,256* 4,226,203 292,210 

GRAND TOTAL FOR YEARS 
l & 2; YEARS 3 & 4 

RESIDENCIES 
(Col. #3 + #4) 

$1 , 109,646 
l ,463,858 
2,180,210* 
3,464,781* 
3,975,941* 
4 ,518,413* 



SCHOOL OF MEDICAL SCIENCES 
OFFICE OF THE DEAN 

ANDERSON HEAL TH SCIENCES 
Reno • 89557 

(702) 784-6001 

March 17, 1977 

Honorable Donald R. Mello 
Chairman 

IVERSITY OF 

Assembly Committee on Ways and Means 
Nevada State Legislature 
Caron City, Nevada 89701 

Dear Mr. Mello: 

ADA. RENO 

In preparation for the hearings of the Committee on Ways and Means 
scheduled for Tuesday, March 22nd, I would like to submit the enclosed 
documents for your Committee's review prior to that meeting. 

As you requested at our last testimony, we have revised the six year budget 
projections for the biennia 1977-79, 1979-81 and 1981-83 utilizing the format 
of the Executive Budget request and the Governor's recommendations for the 
coming biennia, 1977-79. We have projected the revenue and expenditure 
budget for the proposed four year school over the next six years based on the 
Governor's request for continuation of the support of the two year school 
plus the additional $270,000 for the second year of the biennium. 

I sincerely hope these materials are of help to the Connnittee in making their 
decision on our request. 

S. ely, 

f ~:a,~.£ 
T. Smith, M.D. 

Dean 

GTS/pb 
enclosures 

A DIVISION OF THE UNIVERSITY OF NEVADA SYST~ 
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Materials Requested by 

Assembly Ways and Means Committee 

Mr. Mello, Chairman 

Submitted by the School of Medical Sciences: 3/18/77 

• -

Page 1 State Appropriation Request for the Three Biennia, 1977-83 

Page 2-3 Six Year Budget Projection for School of Medical Sciences 
(pp. 190-191) 

Page 4 Six Year Budget Projection for Graduate Residency Programs 
in Primary Care 

Page 5 Summary of Six Year Budget Projection for the School of 
· dical Sciences 

\, ,. 
,,, ... 
Pages 6-13 Dean's Statements Concerning Salary Level Ceiling and 

Supporting Documents 

Pages 14-15 AAMC Faculty Salary Survey• 1976-77 

Page 16 Institute of Medicine Study and Medical Student Education 
Costs (requested by Mr. Kosins~i) 

Page 17 Proposed Staffing Requirements Jnd Faculty/Student Ratios 
( requested by Mrs. Brookman) 

Page 18 Clinical Curriculum--Distribut1on of Students and Faculty 
(requested by Mr. Hickey) 



4. 
SIX YEAR BUDGET PROJECTION FOR GRADUATE RESIDENCY PROGRAMS IN PRIMARY CARE 

School of Medical Sciences 
1977-8 78-79 79-80 80-81 81-82 82-83 

• Graduafe Residency Programs 

Revenue 
State Appropriation --- --- 169,400 239,140 292,210 

Professional Fees --- --- 169,400 239,140 292,210 

Hospital Reimbursement --- --- 169,400 239,140 292,210 

• Other - Private, Foundations l 00,000 70,000 
~ 

Federal Conversion 80,000 260,000 

Total Revenue 180,000 330,000 508,200 717,420 876,630 

Expenditure 

I Resident Salaries 90,000 198,000 326,000 479,160 658,830 

Professional Faculty (1.0) 45,000 (1.0) 49,500 (1 .0) 54,450 (1.0) 59,895 (1.0) 65,885 
''!' 

Classified Staff ( l . 5) 15,000 (1.5) 16,500 (1.5) 18, 150 ( l . 5) 19,965 (1.5) 21,961 

Operating 30,000 66,000 108,900 158,400 217,800 
Total Expenditure 180,000 330,000 508,200 717,420 876,630 

• umber of Residents 6 12 18 24 30 

Cost per resident 30,000 27,500 28,233 29,892 29,221 

I 



School of Medical 1977-78 
Sciences Governor's Total 

-- $ in Thousands -- Recorrmendation 4 Year 
$ % $ % • Revenue 

State Appropriation 1,109 63 1,109 44 

Total Revenue 1,752 2,520 

xpenditure 
General Administration 131 7 208 8 • Genera 1 Expense 142 8 256 10 
Student Services 28 2 87 3.5 
I and DR l, 196 68 l , 714 68 
Library 107 6 107 4 
Operation & Plant 

Maintenance 137 8 137 5.5 I 
Miscellaneous 11 q 

I 11 ~.5 

• 
I 

SUMMARY OF SIX YEAR BUDGET PROJECTION FOR THE 
SCHOOL OF MEDICAL SCIENCES 

1978-79 1979-80 
Governor's Total Total 

Recorrmendation 4 Year 4 Year 
$ % $ % $ % 

1,194 65 1,464 43 2,180 50 
1,845 3,375 4,362 

132 7 275 8 296 7 
147 8 313 9 337 8 

28 2 93 3 99 2 
1,262 68 2,351 70 3,247 74 

115 6 145 4 156 4 

151 8 187 5.5 202 4.5 
11 <. 1 11 <.5 24 .5 

5. 

1980-81 1981-82 1982-83 
Total Total Total 
4 Year 4 Year 4 Year 
$ % $ % $ % 

3,295 69 3,737 71 4,227 73 
4,798 5,278 5,806 

325 7 358 7 394 7 
371 8 407 8 448 8 
110 2 120 2 133 2 

3,572 74 3,929 74 4,322 74 
172 3.5 189 3.5 208 3.5 

222 4.5 244 4.5 269 4.5 
24 .5 24 .5 24 <.5 



SCHOOL OF MEDICAL SCIENCES 
OFFICE OF THE DEAN 

ANDERSON HEAL TH SCI ENC ES 
Reno. 89557 

(702) 784-6001 

UNIVERSITY EVADA. RENO 

STATEMENT CONCERNING SALARY LEVEL CEILIING 

BASED ON 95% OF GOVERNORS SALARY 

George T. Smith, M.S., M.D., Dean 
UNR School of Medical Sciences 
Reno, Nevada 

o. 

The 95% ceiling level on state salaries is not practical for medical school 
professionals because it is not competitive with any other medical school 
in the United States. As a result of the present law, we have two types of 
problems: 

(1) Recruitment of new faculty. 
(2) Retention of present faculty. 

I. Why is the ceiling a problem? 

The salary levels are not competitive. (see table I fall 1976 western 
salary levels) 

(1) The medical school full time faculty has been recruited from the 
other 113 medical schools throuqhout the United States. 

(2) We must pay higher salaries to those being recruited in order 
to entice them to r,ove to Nevada. 

(3) Moving expenses presently restricted by the University of Nevada. 
(4) Fringe benefits in Nevada are not comparable to many other medical 

schools. (tuition for children and family at any other University 
is an example). 

(5) Negligible costs of living increases - There have been none for our 
faculty in three years. 

(6) The reason most clinical full time faculty would come to Nevada is 
the opportunity to make an academic impact on a new developing 
school. Some would stay and some would come wanting to build a 
reputation so that they would utilize Nevada as a "jumping off" point 
for another job. Academic medicine faculty are highly mobile. 

II. Problems with retention of present clinical faculty. 
(1) No State Funding - All except the Dean are paid by grants from H.E.W., 

foundations and/or V.A. Hospital. (the 230 clinicians from all over 
the State who gave 4,000 student contact hours last year are presently 
on a purely voluntary basis). 

(2) There have been no raises or cost of livin_ increases for the ast 
3 years, since present law has gone into effect. Salaries at 38,000 or 
above have been frozen. No new fringe benefits. 
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Academic offers at other medical schools. Certain faculty have been 
offered jobs paying nea~ly double what they are presently receiving. 
Many others have been offered jobs payin<J 25% or more. 0ur faculty 
remain here because the first waves are always more interesting in 
the development of a new institution. We are really fortunate in 
havinq these individuals at the medical school. Many are nationally 
recognized. Our students have performed extremely well in the 32 
medical schools to which they have transferred (25~ in the upper 
20% of their classes). Nevadans take great pride in their medical 
school and students, and we have be~un to build a national reputation 
as a quality medical school. 

III. Problem of securinq the 52.4 million for car.version from H.E.W. and private 
foundation funds. 
--7TrA second site visit by a group of 4 deans representin<1 the Liaison 

Committee on Medical Education, which accredits all medical schools, 
wi 11 come to Nevada on April 11, l 1177. They must give us a "Letter 
of Heasonable Assurance" of our adequate planning and implementation 
of th9 plans before we can rcctevc the H.E.W. funds for conversion. 
If ncvarla is not \•lillinn to pav competitive salaries, h01,1 will they 
expect us to recruit the faculty r1ccessary to rl0velop the medical 
school? 

(2) As you are aware Nevada presently ranks in the lowest ten percentile 
in the nation in terms of the total dollars spent (on a percentage 
of educational dollar basis, on a percentaoe per capita and on a 
percentage of state tax dollars). As a consequence of this and 
because we have been successful in raising our own funds, ($13.7 
million since 1969: only 3 million total state dollars) the accredit
inq a0encies are always dubious about the states dollar imput. 

IV. \4hat is the answer to_this_problem? 
ITT Complete exemption for medical school clinical faculty would be 

the best solution. 
(2) A less attractive, but a comrrrn,1ise solution would be to keep a 

limitation on state fonds, but .illow the freedom to utilize other 
sources (H.E.~J., privr1te founrlcd,ion. ilnd others) to pay competitive 
salaries. We ciln do this for the next three years. Its a weaker 
solution because inco,ne is not quaranteed after three years and ties 
us to the previous basic asst1'11ption that no one should make more 
than the governor. 

1 ;, --,
. _, i::.J 
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TABLE I 

MEDICAL SCHOOL AVERAGE SALARIES -- FALL, 1976 
STRICT FULL TIME -- FILLED POSITIONS 

Source: American Association of Medical Colleges Salary Surveys 
(Western Medical Schools) 

ASSOCIATE ASSISTANT 
CHAIRMEN PROFESSOR PROFESSORS PROFESSORS 

Family Practice 48,800 44,400 40,800 32,300 

General Internal 
Medicine 60,900 50,700 42,800 35,000 

General Pediatrics 58,500 48,900 40,700 31,500 

Genera 1 Surgery 66,100 54,300 47,100 ~, ,400 

Psychiatry 65,300 48,500 40,400 31 ,40() 

Pathology 63,700 50,700 40,700 32,300 

Radiology 71,400 55,700 51 ,000 38,600 

Obstetrics/ 
Gynecology 63,400 53,600 46,000 37,600 

62,300 50,900 43,700 35,000 



O'\ 

• GOVERNOR'S 
SALARY 

40,000 

45,000 

50,000 

• 55,000 

60,000 

• 
I 

TABLE II 

95% Governor's Salary vs. Medical School Salaries 

95% GOVERNOR'S 
SALARY 

38,000 

42,750 

47,500 

52,250 

57,000 

I 

CHAIRMEN 
AVERAGE 

62,300 

(-24,300) 

62,300 
(-19,550) 

62,300 
(-14,800) 

62,300 
(-10,050) 

62,300 
(-5,300) 

PROFESSORS 

50,900 

(-12,900) 

50,900 
(-8,150) 

0 

50,900 I 
i (-3,400) I 

I I 
I 

50,900 
(+l ,350) 

50,900 
( +6, 100) 

ASSOCIATE 
PROFESSORS 

43,700 

(-5,700) 

43,700 
(-950) 

43,200 
I ... 4 ,JQQ) 

43,200 
(+8,550) 

43,200 
(+13,300) 

I 

I 

I 
I 
I 
I 

l 

ASSISTANT 
PROFESSORS 

35,000 
(+3,000) 

35,000 
(+7,750) 

35,000 
I.._, ? c: r,r,, 

- '..., - ., I 

35,000 
' ' (+17 ,250) ,, 

35 ,()00 
(+22,000) 



TABLE II I 

. 
0 
,-

All H.D. Preaently Employed 1 '73-'74 2 '74-'75 3 '75-'76 4 '75-'76 5 '76-'77 6 '76-'77 7 '77-'78* 8 AAMC ('W) 

---------------,..------+-------+--------1-+--RE-'-S_T_R __ I_C_T_IO_N_--++-------+-RE-'---S_T_RI_C_T_I_O_N_+-RE_S_TR_ICT_I_O_N_+------

• 

ACTUAL ACTUAL ACTUAL WITIIOUT ACTUAL WITHOUT WITHOUT '76-'77 * 

A (Dean) Prof. Path. $33,060 $34,475 *$37,000 $39,200 $38,000 $39,546 $40,660 $60,095 
TV 

B Prof. Ped. 38,007 39,575 39,575 42,381 
(43 011) 

39,575 45,266 
(45 939) 

42,346 48,900 
(Assoc. Dean) IV 

C Prof. Med. 31,896 39,225 39,225 42,056 
(43,326) 

39,225 45,000 
(46 276) 

41,972 50,700 

F 

G 

(Assist. Dean) n· 
Prof. Com.Med. 

(Div. Dir.) IV 

: 
(Div. Dir.) 

(Di·,. Dir.) 

(Div. Dir.) 

Prof. Psych. 
IV 

Prof. Pat:,. 
IV 

Prof. Psych. 
Ii' 

! 
' 

36,261 

36,552 

34,515 

Ji,775 38,000 

38,075 38,075 

35, Q 75 38,075 

40,491 

40,806 
(41 436) 

38,000 

38,075 

I , 

43,248 
(44 258) 

44,257 
(44 930) 

I 
38,601 I 38,075 j 41,565 

1 (18 916) 1 
1 1 (42 23R) 

i 35,015 l 37,656 1
1 

37,656 1 
1 

Js .000
1
;' 40,219 

1 I I I ( 40 892} 

40,660 52,000 

40,740 48,500 

40,660 63,700 

42,220 48,500 

H Assoc.Prof.Surgr 9,065 '118,838 ~.' 19,000 l'1i 20,246 Ii 7,600 ! 21,624 20,330 23,550 

•

_(:.::D.=.i..;.v.:... ~u:..::1c.:.r.:.... '-) --=-I-=-IT::..." ____ __._, __ _,('-'-._4_) __ ....._ _ __,_( ·c..:5..:..) __ -i-----'-("--. 5'-'-) --...+--..,,(-'-. 5'-')'-----++----'(-'-. -""25'-') __ __,i ___ ~(-'-. 5"")'----1-------'("".-=-5,_) -+----"(-"_;:;.5 )'--

As soc. Prof .Psycr - - I - - l 9,995 l ! 10,0,;9 ,1 - - I 10,755 10,000 12,125 
___ (~D_i_v_ • __ Dc.:;i:.::r..:.·~\ _..;crc..::C-'-T_• _.,.cI_;_V __ ..,...... _____ _.._ ______ +!--_(_._?_Fi~) ___ i / (. 26) (. 26) (. 25} ( . 25 

J Prof. Path. - - I 42,275 I 31,706;-;3,912 i 31,706 i 36,221 33,925 JR,030 
n· ' , , ,.7s:, l1 (.75" 1 (.75) , (36 726) .75 (.75) (.75) ------------''-'---------r-------+------~-- -----~-------~-~-~-----~~-----~~---~-~ 
Assoc.Prof .Path'.. - - l - - \ 2~,SOCl ! / 21' ,584 1

1 
28,500 ; 30,529 30,495 30,530 K 

EI I ! I (.75) (.75) 1 (.75) ' (.75) (.75) 
_L _______ ..;c/'c;.:s:.::s_i_s_t .-P-r_o_f_.P_a_t-th-.-_-_----+\----_----:---_-'-_-~-lj i --_-_-~---li---2-4""", 8_6_')_,_____~ll'----_-_----+---26-,""'6...;.0..::.0"-----f-2-4_,_,2"'-3-'0-

_________ I-'I'-------+l ______ -+1 ______ -+---------+_;___ _____ 1~1r--_"""(_. 7_5~) ___ ·,__ _____ __,r--__ ('"'._7..::.S-'-)--+--~(. 7-'s_.l_ 

N 

0 

I
. ,

1 

_ _ 1 I r Assist.Prof.Pat~. - - i - - - - I 28,071 . - -
1 

III • 1 ! (.7~) 

.,ssoc. Prof. FM 
rn 
Prof. Med. 
IV 

28,404 

33,00() 

29,675 33,246 

I I : I 33,112 JB,112 40,705 ! 
34,908 

")I) ,036 
( • 7 5) 

4'>,705 

37,350 

30 ,5 '31) 
(. 7:,) 

40,800 

33,900 

,,, 

*ACTING (Merit) (Merit) * 7% Increase* 7% Increase 
over '76-'7~ not inclllded. 

I TJS 3/14/77 
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There are a total of 114 merlical schools in the United States. In the 
\•1es t there a re 13 state supported and 3 rri va te medi ca 1 schools. He have 
recruited our faculty to date form rnerlic,11 schools throuqhout the United 
States 

Faculty have heen recruitP.d from so1nc 25 merlical schools in the United 
States. It has taken more time, more visits hecause of lower salaries and 
poorer fringe benefits. A hreakdmm of locations from where our faculty 
have been recruited from is as follows: 

Faculty rE'.cruited from East~rn 1111:rlic.il ·~chools -- 1() 
FJculty rr~cruited from Southern medical schools - 5 
Faculty recruited froi•1 Mid1,1(",trrn 111Pdical schools -n 
Faculty rrcruited from 1,/1:~.tr•rn mcrlical schools -- lO 

11. 
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WESTERN USA AVERAGE SALARIES FOR MEDICAL SCHOOL M.D. FACULTY 

UNR UNR AAMC*{Nationwide) 
-u 

Professor and Chairman: 

Professor 

Associate Professor 

Assistant Professor 

(1) *21/43 7 $40.00 

(49%) 

7 

4 

11 

21 
43*(l) 

(2) * 30,677 faculty position nationwide 

(A) Chief of Medicine: 

(B) Assistant Chief of 
Medicine 

(C) Staff-Medicine 

PRESENT VA SALARIES* 

$50,871 

46,304 

45,178 

% % 

1
:}

25 6 }29 
23 

26 24 

49 47 

100 100*<2) 

*Does not include certain bonuses which can be earned - amounting to 5 to 7% increment 
per annum. 
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New Physicians to be Hired 1977-78 through l 

CLINICAL SCIENCES: 

Number at 

Medicine Professor and Chairman 1 
Profe~sor 1 
Associate Professor 3 
Assistant Professor 5 

Surgery Professor and Chairman 1 
Professor - -
Associate Professor 2 
Assistant Professor 5 

Pediatrics Professor and Ch2irman 1 
Professor 1 
Associate Professor - -
Assistant Professor 2 

OB-Gyn Professor and Chairman 1 
Professor - -
Associate Professor 1 
Assistant Professor 2 

Psychiat!:Y Professor and Chairman 1 
Professor 2 
Associate Professor - -
Assistant Professor 1 

Family Professor and Chairman 1 
Medicine Professor - -

Associate Professor 1 
Assistant Professor 2 

Community Medicine Professor and Chairman 1 
Public Health Professor - -

Associate Professor - -
Assistant Professor 1 

Clinical Pathology Professor and Chairman - -
Professor - -
Associate Professor - -
Assistant Professor 2 

Radiology Professor and Chairman - -
Professor - -
Associate Professor 1 
Assistant Professor 1 

Assistant Deans Professor - -
(Medicine) Associate Professor 3 

Assistant Professor - -
43 

1-_;.· .. il 

Dollars 

60.9 
50.7 
42.8 
35.0 
66.1 
- -

47.1 
37.7 
58.5 
48.9 
- -

31.5 
63.4 
- -

46.0 
37.6 
65.3 
48.5 
- -

31.4 
48.8 
- -

40.8 
32.3 
52.0 
- -
- -

29.0 
- -
- -
- -

32.3 
- -
- -

51.0 
38.6 
- -

42.8 
- -

13. 

(AAMC '76- '77) * 
Salary Scale 

60.9 
50.7 
42.8 
':\"i 0 

66.1 
- -
47.1 
37.7 
58.5 
48.9 
- -
31.5 
63.4 
- -
46.0 
37.6 
65.3 
48.5 
- -
31.4 
48.8 
- -
40.8 
32.3 
52.0 
- -
- -
29.0 
- -
- -
- -
32. 3 
- -
- -
51.0 
38.6 
- -

N/A 
- -

*does not include 
7% increase per 
year 



flXEO + SUPPLl~ENTAL SALAPY 
WESTEkN l<EGIOt. 

• CLlhICAL SCI DEPTS lhSTkUCTOR 

20th 20 NUMBER 9 
ANESTHESIOLOGY 50th 23 

80tl'l 40 MEAN 28.4 

20th HU1'4BER 2 
COMMUNITY riEALTH 50th 

80th MEAN 

20th NUMBER 0 
DERMATOLOGY 50tn 

• I 80th folE.:AN I 
i 20th 17 NUMtiER 5 

FAMILY PRACTICE I 50th 23 
I &0th 26 MEAN 22.4 

20th 23 NUl'lbER 14 
MEDICINE SOth 26 

I 80th 30 /ttlEAN 25.9 

i ~0th tiU"4BEfl 3 
NEUROLOGY 0th 

I 80th 14EAt. 

I 
I 20th NU~aER 3 

OBS-G'ilfECOLOGY 50th 
I I 80th MEAN 

I 20th lb NUMB£!- 4 I I OPHTHALMOLOGY I 50th 24 
I 80th 25 "IEAh 24.8 I 

20th NU"ISER 1 ! 
OTOLAR'iNGOLOGY 50th 

90th MEAN 
I 

20tn 17 NUMBER 1.0 I 

PATHOLOGY 50th H 24.3 I 80th. MEA~ 

• 
20th 17 NU"!EIER 131 PEDIATRICS 50th 18 
tlOth 21 lt!EAN 19.2 

I 

TABLE 6 

ASSOCIATIO~ Of AMERICAN MEDICAL COLLEGES 
ANhUAL SALARi SURVEY fOk FISCAL YEAR 1976•77 

A.LL SCHOOLS 

ASSIST PROFESSOR ASSOC PROFESSOR 

20th 40 NUMBER 78 20th 52 NUl'ISER 24 
50th 45 50th 57 
80th so MEAh u.o BOth 60 f'!EAN 55.8 

20th 21 NUMBER 21 i 20th 25 tlU"'BER 11 
50th 27 50th 28 
80th 33 MEAN 29.0 I 80th 29 Mt:AN 29.5 

20th 2& NUHBER 9 I 20th 23 ~UMBER 7 
50th H i 50th 29 
80th MEAN 33.9 I bOth 46 !4EAN 35.6 I 
20th 26 NUr!&ER 20 ' 20th 39 NUMBER 15 

! 50th 33 50th 40 
80th 3& flEAN 32.3 I 80th 43 MEAN 40.8 

~0th 30 NUMBER 171 20th 37 NUMBER 140 
0th 34 50th 42 

'oOth 41 HEAN 35.0 80th 48 HEAN 42.8 

20th 30 l'lUH&iR 311 20th 35 lfUl'IBER 20 

I 
50th 34 50th 40 
80th 38 HEAN 33. 7 80th 46 l".EAN 40.6 

20th J:l NUI-IBi::R 41 20ttl 38 NUMBER 21>-r 
50th 38 50tn 4b 
eotn 47 MEAN 37.6 I 80th 53 1'4£Ah 46.0 

20th 26 NUMBER 11 I 20th 21 NUMBER 7 
50th 40 50th 26 
80th 49 1'\EAt. 39.5 ! 81Jth 54 MEAN 33.6 

20th 19 NUMBER 1 l 20th n NUi-lBER 9 
50th 27 50th 
80th 38 MEAN 29.1 80th 43 MEAN H.3 

20tl1 24 NUl'lbEi< 63 20th 31 NUMBER 50 
50th JJ 50th H 80tt\ 39 l'IEAN 32.3 80th MEAN 40.7 

20th 27 NUMBER 10\1 20th 34 NUMBER 66 
50th 32 50th ]'ii 
80th 37 MEAN 31.5 80th 44 MEAN 40.7 

STRICT 
ALL DEGPEE TYPES 

t"ULL•TIME 

PRUfESSOR CHAIRMAN 

20th 56 NUMBER 21 20th 52 NUMBER 
SOth 6t> 50th H 80th 72 MEAN 64.4 80th MEAN 
20th JJ NUMBEk 13 20th 38 liUMBER 
50th )t> ~0th ~i 80th 45 MEAN 40.5 0th MEAN 
20tn 43 NUI-IBER 7 I 20th hUMBER 
50th ~~ SOth 
80th MEAt. 50.9 80th MEAN 

20th 38 NUMBER 7 20tn 48 r..u;4BER 
50th 44 50th 48 
80th 47 MEAN 44.4 80th 49 MEAN 

20th 44 NUMBER 148 20th ~~ NUMBER 
50th so SOth 
80th 58 HEAN 50.7 80th 68 hEAN 

20tl1 38 '11UHSER 14 20th H NUMBER 
50th 48 50th 
tiOttl 54 MEAN 45.5 80tr1 61 MEA!o 

2otn 42 NU"IBC:R 29 20tl1 44 SUl-lBER 
50th 52 50th 63 
80th b4 HEAN 53.6 80.th 73 MEAN 

20th 31 NUMBER 4 20th 63 NUMBER 
50tn 31 50th c8 
80tn 40 MEAU 40.8 80th 70 HEAN 

20th 28 NUMBER 6 

I 
20th NUMBER 

50th 35 50th 
80th 51 HEAN 40.5 &0th MEAN 

20th 37 NUMBER 54 20th 54 NUMBER 
50tr'l 52 50th B 80th 61 MEAH 50.7 80tr: MEAN 

20th 42 NUMBER 52 20th 49 NUMBER 
50th 48 50th 58 
80th 54 MEAN 4tl.9 80th 64 MEAN 

7 

67.0 

6 

52.0 

3 

4 

48.8 

10 

60.9 

7 

57.& 

10 

63.4 

4 

68.8 

1 

10 

63.7 

10 I 
58.5 
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TABLE 7 

ASSOCIATION or AMERICAN ~EDICAL COLLEGES 
ANNUAL SALARr bUMVEY fUP rISCAL YEAR 197&-77 

fIXED • SUPPLEMEhTAL SALARY 
wESTERk REGION ALL SCHOOLS STRICT 

ALL DEGREE TYPES 
fULL-TIME 

CLINICAL SCI DEPTS IIIISTRUCTOR ASSIST PROFESSOR ASSOC PROFESSOR PROFESSOR CHAIRKAk 

20th B NUMBER 8 20th 26 NU¥.BER 9 
j 

20th 26 NUMBER 4 20th NUMBER 3 20th 47 NUl'll!ER 
PHYSICAL MED&REHAB 50th 50th 33 50th 28 50tt1 50th B 80th 18 MEAN 16,8 80th 39 MEAN 34.1 80th 38 MEAN 33.0 80th MEAN 80th /o!EAN 

20th NUMBER 3 20th 26 NU!'IBER 10 20th 31 ,.UMBER 5 20th 33 NUMBER 10 20tn NUMBER 
PREVENTIVE MEDICI~E 50th 50tn 40 SOtn 35 50th )8 5otn 

80th MEAN BOtn 47 r~EAN 38.5 80th 38 MEAN 35.8 80tn 45 l'IEAN 40.2 bOth MEAN 
20th 18 !'Wl'IBER 28 20th 23 NUMBER 127 I 20th 29 NU,,.BER 73 20th 3S NU,.BER 98 20th 44 NUMBER 

PSYCHIATRY 50th 24 50th 32 I 50th 39 SOtn 48 50tn 63 
80th 28 t-lEAN 24.6 80th 39 MEAN 31.4 80th 50 MEAN 40.4 80th 57 MEAN 48.5 80th 77 ~lEAN 

20tn 19 NUMBER 12 20th 28 ~UMBER 106 20th 4.l Nl.lMBER 57 20th 39 NUMBER 56 20th 61 IIU~lBER 
RADIOLOGY 50th 26 50th 41 50th 53 50th 58 50th 72 

80th 32 MEA~ 26.3 80th 46 MEAN 38,& 80th 60 MEAN St.0 BOth 67 MEAN 55,7 80th 76 MEAN 

2otn 20 HUMBER 4 20th 30 NUMBEP 50 20th 33 NUMBER 35 1 20th 44 l'iUMBER 39 20th 58 NUMBER 
GENERAL SURGERY 50th 20 50th 40 50th ~½ 41. 1 I 50th 54 50th 64 

80th 20 MEAN 20.0 80th 42 MEA1' 37.7 80th ...,EAN 80th 65 MEA,. 54,3 110th 73. MEAN 

20th NU,,.BER 3 20th 35 NUMBER 9 20th 26 HUMBER 5 I 20tn hUMSER 3 20th 57 NUMBER 
NEUROSURGERY SOtn SOtn 43 50th 57 ! 50th 50th 67 

80tn MEAN 80th 46 HEAN 41.4 80th 57 :'IEAN 48.0 80th loiEAN liOth 1b MEAN 

20th NU"!BER 1 j 20tn 40 t.UMBER 11 20th 33 IW~\Bt:R 7 

I 
20th NU),IBER 3 20th 57 NI.JMBER 

ORlrlOPEDIC SURGEPY SOtn I 5otn 45 50th H 50th sou, 64 
80th MEAN I 80th 45 MEAN 43.3 eotn MEAN 50.9 &0th "IEAN bOth BO MEAN 

20th t.UMBEq 0 ! 20tn l>UMB£R 1 2otn t•UhBER 0 I 20th NUMBER 1 20th Nt;MSER 
PLASTIC SURGERY 50th I 50th 50th i 50th 50th 

80tl'I MEAN 80th MEAN 80th hEAN 80th MEAN 80th MEAN 

20th NU/o!BER 0 20tn NlJ.MBER .3 20th liUi'IBER 2 20th NU~BER 0 20th NUMBER 
THORAC&CARDIOV SURG sotn 50tn 50th 50th 50th 

80th MEAN 80tl'l MEAN 80ttl M;:AN eotn hEAN 80th MEAN 

20th NUMBER 1 20tn 22 NU<IBl:;R 5 20th l'IUfllBER 0 20tn Nu~:BER 3 20th ;,UMBER 
UROLlJGY 50th SOttl 44 5vtn 50th 50th 

80th MEAN 80th 45 MEAt. 40,6 BUth MF.AN 80th ~EAN liOth MEAN 

20th 1& hUMBER 9 20th 24 NUr4BER 34 20th 26 HUMBER 15 20th 43 NUMBER 18 20th 38 ••UMBER 
OTHER CLINICAL SCI 50th 23 50th 35 50th 31 sotn 49 50th 56 

80th 28 MEAN 23.4 80th 42 MEA!I 34.7 80th 48 KEAN 36,2 80th 60 kEAN 52,9 80th 72 MEAN 

2otn 18 NUMBER 133 20th 26 tiU'.HiER 9H 20th 33 NUMBER 578 20tn 40 NUi-lBER 589 20th 52 ,IUMBER 
TOTAL CLINICAL SCI 50th 23 50tl''I 35 50th 43 50tn 51 50th 62 

BOtt1 28 MEAN 23.8 BOth 43 MEAN 35.3 BOtr'I 52 MEAN 43,0 80th bl l'IEAN 51.0 80th 73 MEAN 

4 

56,0 

2 

10 

65.3 

9 

71.4 

B 

66.1 

4 

72.5 

5 

69.6 

0 

1 ! 

I 
1 

4 

60,3 

120 

62.9 
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Volume IX, Number 3 March 1974 

Institute of Medicine Releases Cost of Medical Education Study 
The Institute of Medicine (IOM) of the National Academy of Sciences February 27 made public the results 
of an 18-month study to determine the average annual c:osts of educating a student to the M.D. degree and 
to the first professional degree in seven other health professions. ( 1 ) 

The IOM study, Costs of Education in the II ealth Prof cssio11s, reportPd that tht.1 average annual cost of 
undergraduate medical education is $12,6.50. That conclusion was based 011 a review of 14 medkal 
schools. 

Projected Costs@ 10% 

1973-4 
74-5 
75-6 
76-7 
77-8 
78-9 
79-80 
80-81 
81-82 
82-83 

$12,650 
13,915 
15,307 
16,837 
18,521 
20,374 
22,410 
24,652 
27,117 
29,829 

(1) Date from 1973-74. 

Increment Per Year 
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PROPOSED STAFFING REQUIREMENTS 

Faculty Number and Distribution 

1. Faculty/Student Ratio 

National 
Norms 

UN.SMS 
Proposal 

Basic Science 
Clinical Science 

TOTAL 

Basic Science 
Clinical Science 

Administration 

TOTAL 

1 : 3 
1 : 1 • 5 

1 : 2 

1 :3. 3 
1 :2 .2 

1 : 27 

1 : 2. 4 

Exam~le 
30: o 
60:90 

90: 180 

29:96 
44:96 

7:192 

80:192 

II. Proposed Distribution of Faculty by Functional Category(l) 

Administration and Ed
ucational Support 

Dean 
Associate Dean, C.A. 
Associate Dean, B.S. 
Assistant Dean, UGME 
Assistant Dean, GME 
Assistant Dean, CME 
Assistant Dean, Admin. 

Basic Science 
29 

Anatomy 
Physiology 
Pharmacology 
Biochemistry 
Microbiology 
Pathology 

5 
5 
5 
5 
5 
4 

(l) No specific organizational structure implied. 

Clinical Sci. 
44 

Int. Medicine 10 
Surgery 8 
Psychiatry/ 
Behavioral Sci. 8 

Pediatrics 4 
Obstetrics 4 
Family Medicine 4 
Clin. Pathology 2 
Public Health 2 
Radiology 2 

(2) Individuals serving in administrative positions will hold professional 
faculty positions in either a Basic Science, Clinical Science or Ed
ucational Support division. 

TOTAL 
80 

i 
! i 
I. 
I! 

\ 
I 
I 

, I 

l 

i 
I 

. I 
: \ 
I 

I I 
I 

I 
I 
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Third and Fourth Year Medical 
Student C1inica1 Curriculum 

Site Tota 1 Time 
Content Area Con1nun i ti A C on1nun i ty_~- A or B in Months 

Internal Medicine 2 months 2 months 4 (22%) 
Surgery 2 1 3 (17%) 
Family & Community Medicine 2 1 3 (17%) 
Pediatrics 2 2 (11%) 

Psychiatry 2 2 (11%) 

Obstetrics-Gynecology 2 2 (11 %) 
Selcctives (Required) 2 2 ( 11%) 

Electives (Optional) (0-6) 
----- -~· 

Total Required ~onths 8 ( 44 ~~) 8 {44%) 2 (12%) 18 (100%} 
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March 8, 1977 (Revised) 

MEMORANDUM 

_Senator Carl Dodge ('\ ;/ 
t:.?:- ·--,( L~ 
( -~·'/Ron S parl·,s and ,Tohn · DQ}lan 

TO: 

FROM: 
Office of Fiscal AnaJysis 

SUBJECT: Nursing Progr;?ms in the Community College Division 

Background 

You requested our of.cico to examine U10 Nursi11g Programs in the 
Community College Division and calculate lhe costs of programs, plus 
the addition of a nursing Program in Fa.lJon. Our c1.ssumptions a.nd 
calculntions nrc surrmarizo<l below: 

Nursing Program13 in the CommuniLy Col lcge Division 

For UNR and UNLV, the Execu ti vc Budget rccornmc11c';s c1 student-£ a cul ty 
rcitio of 7.5 to 1 for their Nursing Programs. Ilowe:over, for the Com
munity Colleges, no such recognition was given a!ld a standard ratio of 
2 4 to 1 used for Cl ark and l'Jcstcrn Nevada Ccmrnuni ty College-North ancl. 
20 to 1 used for 1-Jestern Nevc1da Community Co] Jcge-South and Northern 
Nevada Community College. It seems reasonable to us that a lower 
ratio is necessary for the Community CoJJcgc Division's Nursing Pro
grams and Dr. Donnelly has informed.us tlut the State Board of Nursing 
will allow a cla'.;:=; rc1.tio no grec1ter than 10 to l. In the calculations 
below, we have applied a ratio of 10 to]: 

cccc 
NNCC 
HNCC-South 
Fu.] 1011 (E,; t.) 
WNCC-North 

Enrollrrent 

5 7. ( LPN) 
18 (LPtJ) 
2 5 ( LPl'l) 
20 ( LPN) 
30 (Ll'tl) 
-10 (r'.fi) )----
15 (1\ids)) 

Executive 
Budge:ot 

2.16 
1 
1. 25 
0 

3. 5 

10-1 Ratio 

5. 2 
1. 8 
2.5 
7. 

8.S 

Additional 
Professional 
Requirements 

3 
1 
1. 25 
2 

5 
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. Senutor Carl Dodge 

Mt.trch 8, 1977 
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• • • • 
Following the formulc1. concept, the following elements must be added 
to arrive at the estimated costs: 

1. Professional compensation (salaries plus benefits) $17,100 
and $18,300. 

2. One classified for each five professionals at $11,400 and 
$12,500. 

3. Opera ting of $1,721 and $1,727 for each professional. 
4. $50 per prof~ssfonal for out-of-state travel. 

Applying these clements produces the followi119 additional estimated 
cos ts for the 197 7- ·; 9 biennium: 

cccc 
NNCC 
\-JNCC-Sou th 
WNCC-Nort:h 

'l'otal Costs 

1977-78 

$ 62,300 
18,900 
74,471* 

105,800 
ffi;J,l\71 

1978-79 

$ 66,.'i00 
20,000 
7], 577 

112,900 
~:no, 977 
--------

* Incluacs S7,500 for one-time start up egujpment 
for Pallun. 

RWS:JFD:ym 

cc: Assemblyman Joseph E. Dini 
Assemblyman Don A. Moody 
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WESTERN NEVADA COMMUNITY COLLEGE - SOUTH CAMPUS 

CLARK COUNTY COMMUNITY COLLEGE 

RURAL FACTOR FORMULA 

Western Nevada Corrmunity College - South Campus 

The following formula is to be used for the cities of Fallon, Yerington, 

Hawthorne, Lovelock, Smith Valley, Fernley, Gardnerville, and Zephyr Cove. 

1977-1978 

FTE Is = 770 X 30% = 231 FTE 1 s Off-Campus 

231 FTE 1 s @ 12:1 = 19.25 FTE Faculty Off-Campus 

19.25 X $6,600 = $127,050 Additional Required 

1978-1979 

FTE Is = 852 X 30% = 255 FTE 1 s Off-Campus 

255 FTE 1 s@ 12:1 = 21 .25 FTE Faculty Off-Campus 

21 .25 X $7,260 = $154,275 Additional Required 

Clark County Community College 

The following formula is to be used for the cities of Boulder, Henderson, 

Pioche, Overton, Mesquite, Beatty, Panaca, and Tonopah. 

1977-1978 

1978-1979 

FTE 1 s = 3800 x 4% = 152 FTE 1 s Off-Campus 

152 FTE 1 s@ 12:1 = 12.67 FTE Faculty Off-Campus 

12.67 x $6,600 = $83,622 Additional Required 

FTE's = 4250 x 4% = 170 FTE 1 s Off-Campus 

170 FTE 1 s@ 12:1 = 14.17 FTE Faculty Off-Campus 

14.17 x $7,260 = $102,874 Additional Required 




