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ASSEMBLY EDUCATION COMMITTEE MINUTES 
MAY 13, 1975 

MEMBERS PRESENT: Chairman Wittenberg 
Vice Chafrman Polish 
Mr. Coulter 
Mr. Chaney 
Mr. Vergiels 
Mr. Weise 

MEMBERS ABSENT: Mr. Lowman (eycused) 

GUESTS: Mary Wa~dlaw, Teacher, WNCC 
Georgp Fry, Teacher, ~TNCC 
Sue Saunders, Teacher, WNCC 
Dr. Donnelly, President, Community rolleges 
Chancellor Humphrey, University of Nevada System 
Joyce Woodhouse, NSEA 
Dick Morgan, NSEA 

Ch~irman Wittenberg called the meeting to order for the purpose 
of hearing SB 494, provides for evaluation, dismissal; demotion, 
and nonrenewal of contracts of professional employees of community 
colleges. 

Mary Wardlaw, an English teacher at Wes.tern Nevada Community 
College, presented a prepared statement and a brief history of 
the bill. These are attached as Exhibits A and Band herewith 
made a part of this record. 

George Fry, of the Western Nevada Community College, spoke on 
behalf of Joe Doser, President WNCC Faculty Senate, stating that 
he would like to point out that in the University of Nevada 
System, 'Community College professional staff are the only ones 
that do no have a fair dismissal process. He stated that 
contrary to what Chancellor Humphrey has previously stated at 
other hearings, they do feel they have gone through the appropriate 
channels to try to get this benefit. However, they have not 
been successfu] in working this out and they are the only teaching 
unit that does not have a fair dismissal procedure. 

Mr. Fry then presented a copy of the statement from William 
C. Bonaudi, past chairman of the Faulty· Senate. This statement 
is attached as Exhibit C and herewith made a part of this 
record. 

Sue Saunders then spoke on behalf of the faculty at Northern Nevada 
Community College and Clark County Community College. She presented 
several telegrams and letters in support of this bill. Th~se 
are attached to these minutes as Exhibit D and herewith made a 
part of this record. Also Ms. S2unders submitted a statement 
from Dave Emerson, Chairman NSP-NNCC. This is attached to these 
minutes as Exhibit E and herewith a made of this record. 
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Joyce Woodhouse, NSEA, stated that they would like to go on 
record as supporting this Lill in support of Community College 
Professors that are members of their state unit. 

Chancellor Humphrey stated that on c·3half of the University of 
Nevada System he would request that the committee refrain from 
adoption of personnel regulations for the University of ~evada 
system faculty. Granting of tenure rights for this faculty may 
be proven to be justifiable but tenure is not provided by statute 
for any other .. segment of the University. Any bill that provides 
that the Unive:1.·sity can not reft..3e to renew a contract except 
for cause is a tenure bill. The Board of Regents has the power 
to control the University and to establish personnel policies for 
faculty. University of Nevada code adopted by the Board of 
Regents provides for tenure for UNR and UNLV faculty but not for 
Community College division and the DRI. These·'Ewo groups of a 
system of rolling 3 year contracts. The DRI faculty formerly 
were eligible for tenure but the code was changed at the request 
of the faculty. No request has been processed by the-faculty 
of the Community Colleges for a change in the code. There is 
a specific procedure for amendment of that code and it hasnot 
been processed to the Board of Regents. To the best of his·knowledge 
it has hot been adopted by the Senates of the Community Coltteges. 

They were not aware of the satisfaction of the p&rt of these 
faculty senates in the Community College Division until SB 494 
was introduced. They were conscious of the desire fer change 
on the part of Miss Wardlaw as a representative for the Faculty 

, Union but not by the faculty senate. James Buchanan, Chairman 
of the Board of Regents has asked the Chancellor Humphrey convey 
to the Committee that the Board is quite willing to consider 
any change in the code that the Community College Faculty Senate 
wishes to propose, concerning·tenure or job security. They do 
respectfully request the committee not pass this bill. The Board 
of Regents has for 100 years been dealing with personnel issues 
at· the Univerity and is prepared to continue. This bill is not 
needed and sets a precedent for legislative involvment in 
faculty personnel matters which would be unfortunate and which. 
has hot been done for any other group. 

Dr. Donnelly, President of the C0mmunity College Division, stated 
that they were against Senate Bill 494. They have an economic 
security provision as provided for in the code. He presented 
a copy of this provision which is attached to these minutes as 
Exhibit F and herewith made a part of this record. 

This was adopted when the Community College Division starte'd in 
1970. When this Division was established they wanted to do some
thing new and different. Wanted to be.flexible and establish 
quality programs, quality staff and still have diversity in order 
to satisfy the needs of the people. Wanted to show that they were 
neither secondary schools nor universities. One way of doing this 
was to establish this provision in the code. 
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This was done with the ful~ support of the faculty at the time. 
To this point they have had no individual complaints concerning 
this kind of economic security provision for faculty. HAve over 
150 professional people. Only thre~ of them on a three year 
contract because so new. Corning year there will be a total of 
17 _and in 2 years 109 out of the 150 will have 3 year contracts. 

Would like to suggest that they be given an opportunity to try 
this sytern. Do not think that this short of period has been an 
adequate time to decide whethe1- the system is favorable to the 
.faculty of not. Feel the faculty does have due process and 
they are fairly treated as far as dismissal ~o. 

In spite of previous testimony this is a tenure bill. The provisions 
in this bill are almost identical with the provisions of tenure 
for the rest of the faculty. 

He ended by stated ~hat he felt the system has been fair s6 far 
and he would like to see them given the opportunity to continue. 

Mr. Weise asked if they have dismissed anybody because of a· 
change in course attifude when they might be focusing on one 
area at one time and then change to another area. Dr: Donnelly 
stated that this is one of the reason for adopting this type of 
program. They do give adequate notice and there are provisions 
in the code for fair dismissal. 

'Mr. Polish moved the committee "do pass" SB 494 and Mr. Coulter 
seconded the motion. The motion carried on a vote of 5 ayes_, 
I excused (Mr. Lowman) and Mr. Weise not voting. See attached 
Legislative Action Form. 

Chairman Wittenberg stated that there were no further bills for 
this committee to discuss and he would again adjourn the committee 
for the rest of the session. 

Respectfully submitted, 

Sandra Gagnier, 
Assembly Attache 

" 1 
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SUBJECT SB 494, provides for evaluation, dismissal, demotion, and 

nonrenewal of contracts of professional employees of commrmity coll 
.--------------------------------------------------------------------------
!-!OTION: 

Do Pass XX 

A!,J£ND.MENT: 

Moved By 

AMENDMENT: 

~-:oved BY 

Amend 

Mr ... l?o.lish 

Indefinitely Postpone 

Seconded By 

Seconded By 

Seconded By 

Reconsider 

Mr. Coultt..r 

------------------.---------------------------------- - -

VO'I'E: 

CHANEY 
COULTER 
L0:·7!-1 ... A.N 
POLISH 
VERGIELS 
\\

1BISE 
WITTENBERG 

MOTION 

Yes 

_x_ 
__ x_ 

Excused 
X 
X 

No 

-- --Not Voting __ 
_Ji_ 

AMEND AMEND 

Yes No Yes No 

TALLY: 5 1 excused 1 not voting 
--------------------------------------------------------------------------

ORIGINAL MOTION: 

AMENDED & PASSED 

AMENDED & PASSED 

Passed xx Defeated Withdrawn ---
AMENDED & DEFf?ATED 

AMENDED & DEFEATED 

-----

--------------------------------------------------------------------------
Attached to Minutes May 13, 1975 



$<,~h";bfr-l?f ;26 
Faculty.of the CoJ1U11unity College, like r a cul ty or the U:-.'R ancl 

the UNLV, are governed under a Code adopted by the Board of Regents. 

Certain provisions of the Code apply to the Universities; other 

provisions apply to the Communi. ty Colleges. 'tiet' ~ look s.t Hlrnt; -n.0 

Cede o-ffcI-' CeifflfflttH:i:ty Gellege faet1lty. The Chancellor, Dr. Humphrey, 

the Diyision President, Dr. Donnelly, and the Executive Vice President 

of WNCC, Dr. Davis, have each stated publicly that they are in favor 

of fair dismissal, that Community College faculty now have fair 

dismissal. Section 3.6 of the Code provides t~o types of contracts 

• for Community College faculty. The first type of contract is a 

one~year probationary contract. 
:fl' ~~~~~ 

before ti11i1,aj t t i>-- that under this contr·act there is no provision 

Dr. Humphrey testified April 14, 1975 

for a hearing before dismissal; cause is not required ior dismissal. 

- At the encl of the four year probationary period, a f acu 1 ty member who 

is reap po int c d is g iv en a three ~ rear ..:: on tr a c t . Uncle r t :1 i s co:: tr a c t , 

again Dr. Humphre:: testified, there is no provision for a hearing 

before dismissal; cause is not required for dismissal. Thus the 

I 

only Jifferencc between the pro:lationary contr:.1-.:t and the nor:

prohationary contract is that t,:1cler the probationary co:1tract, a 

faculty r:wmbcr is given several months I notice before Jismissal, 

whereas Jnder the non-probationary contract, he is given t~o years' 

~ ~d p~ '°""" . notice. (,haH1c !Jud; P,;:r:;;onnoJ. l'o 1 icy)cy 

policy. The Board of Regen.ts, 1•:hich clairas autonony i:. })Crsorrncl 

,-.,,. matters, h:1.s delegated its O\•:n authority to hire a;1d fi1·c to :ts 

i ' Di\·isio:, ;,resiclc~~t:.;. . _., ~ ...... ,,· .I individual ,-:ho can authorize a contract. ,\loreover, the Eoar-cl of 
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Regents relinquished some of its autonomy over personnel matters 

when the restriction was made that classified staff be drawn from 

the pool of state employees. 

As CommU11i ty College faculty our channel of communication to 

the Board of Regents is through our Executive Vice President, the 

Division President, and the Chancellor. Faculty concern can be 

effectively transmitted via this channel. h'hcn the 1'i?\CC Chapter 

of NSP sought to introduce legislation to improve UNS health 

insurance coverage (S.B.560), thB Board of Regents endorsed the 

• concept, .i'-larch 21, 1975, even before the bill was out of the Bill 

Drafting Office! At other times facultv concern is blocked via 
<11fvr;-,r;a. C , 

-

.! 

this c)1annel. :kspi tc numerous,1 attcr.1pts on the part of faculty 

members to discuss fair dismissal as set forth in " j) .1 ,, • 
::i • • ) • '-t. - ,:::. t:1 cur 

Executive \'ic.e President, the Di-vision President, and the Cha:icc:11or, 
~~~~ 

Dr. Humphrey confessed before ~Committee on April 1..i, 1975 that 

h~ Kas unaware Community College faculty are dissatisfied Kitl1 the 

present. one and three-year contracts~ l\'e have tried to '.,·ork throu 6 h 

existing channels to the Board of Regents. 

Now KC seek legislation. 
n,~-- c,;t· ·e <ll 

Our efforts !-',a\·e failcJ. 

F a cu 1 t y o f t L c Com r.t uni t y Co 11 cg e cc ;:i mend l c e; i s l.:1 : o rs r c r : :: c 

introduction of S.B.494 and ·for rccogni tion of the vast diffcrcncc-s 

be tween th c pro\" i s i on s and prob ab 1 e res u 1 ts of S . B . 4 '.J 4 ;,,. n cl th c 

provisions and al 1-too-frequcnt results of the U\R-U.\L\" :c:-iurc srs-::cr:1. 

Under the U.\1R-u:;u· system, ,tenure: (.S'2ct:ion 3 . ..:..1 a:-,cl 3.~ . .-~.c s: t::c 
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Code) is the granting of a life-time appointment to an individu~l 

by the Board of Regents through regular personnel procedures. This 

appointment expires at the end of the contract year during which 

a UNR-U.\'LV faculty member reaches the age of sixty-five. -Faculty·· 

of the Community College support S.B.494. 5.1:3.4§4, unlike Ure 

lJ)JR U?ib\~ 1:@P.:ttre gs-.:is9tR 9 req11i ren t 1?e.t cac1r pi ofess±o11a~ eLtplo,.< es 

b@ svaluated at least annuall3/. ~.B.49el-, unlike the U\R l:JNLV :ecl"n"!re 

~rctem, lequ1res that the evaluation slrnll, if netessa1y, i11tl¢d>E3 

e f f o r t ii l~ ,a 11 I.a 'iii m a d '.ii t e em g i B t t b e f a c n J t y w e rn b e r t @ 0 , T!i! • @ @ • n y 

cJ06!i:aic12cics JtoLetl 111 tltc coalactti:§1!1. S.B.494 guarantees--not a 

life-time appointment--but notification of zause and a hearing 

prior to dismissal~ ,Jhus it grants CDmmunity College faculty--
""6 •~ ~r.t. ::'t:Q!: &»cm e1 ~, 141f; ,t'1:t ·•••; airs ' ca Oist ul i 11 s;; a• a1:1_,,., 

~t te1rnre ~ tne clueyroccss rights presently enjo\·c<l bv 
I 6,2' J a ., 4~t%i,4J '.%:':t;f'. "-a ( 8 dC a . , , 

. j . 

~ ~q11 JU:~ .L-,by government ~1.nployees, and by students, ~vi ff~u.t- -. T n, ~ A.JIAJC.J;{a. ,J 
clue process rights inc re as ingly rec ogni :ed by the courts. "If' · 

()iuJr fif?SG?:ta !i.1otl Jll@ 11!1 11f ctalatttiUJI clf6 L1ad6qua t6. 
. . : ' 

tlrnr 2@ ;;ct CPS@sl 1:D ElitJict tla@f[I N&dttiS HliO§(i tL1s;1O0m pcrro11.1&!1cc 

Jadi l ss-0 Ltsl 112 li ·,:u:11 sn t, eo iL:p ± :~ t ~. 

Students of.the Community College are corrections officers, 

employees of government, of local businesses and industries; they 

arc full time students pursuing busines5, la~ enforcc~unt, hoclth 

occu~atio~s or l~0cral arts pragr~7s. 

of students, the best interests of the community, a·nu the best 

interests of taxpayers tha~ the Corn~unity College provide quality 
. . _s,e.'/9'-/ ~ ~-19~-.t"~ ~~ 
111struct1c11; tQA-i.- 1& instrIIc""iqY' +1c 11 J~c a ..-,}r""rc1·f a:~-ti:1-i ,;f 
~ ~ ~ o+ Q:....· hd.L .. ..aO- bt, 

e:vaf1,e1.t-t@R suek. tlrnt a high.~1-_coripctcnt teac:-1er ~,,,rc-c-r.~lo:;c<l 

,r . 



• because of his/her competence, i!i ri,,ereaJ J}JLcrn of C0J1ctJtiO11 Saeli 

Mu,t,,- M@1s• t:haa 'EMrjY:el~C'ftL tcacltCI b li@ij)Ld Lb Il.!jli t_,l _ £lid (tdJ±ttat;-· 

ua1aat10.1 saeh~t sf hir;(hzr inch 1rii:11 , 8 rig@ii@lllJ n,:etoM of 

~~ an incompetent teacher who cannot improve the 

instruction even with help~tsmissed under 

quality of his/her 

a fair procedure, 

• 
-

• 

one which would minimize the chance that the dismissed teacher 

would contest dismissal in court, a procedure costly to the 

institution as well as to the in~ividual. 

1VNCC faculty support S. B. 49 4. -€lrance l lo r flamplr r ey 3 tat@'Js. 

before thj s Cammi ttee tb,1t_ t;J;,i,o fir£:fs t'.fo · H,.iFJa of tlrc bill i, 

11 i p s t .!! 'il .,,,1 ~ ei F c s n R o 1 m Ii n Ii g om enHi ri Fa o t i c o , 11 The 1 e: ma in i JiJ: g 01 i r "ii 
J.j'I~ 

56· asks only that the administration justify the firing of a 

professional e~ployee. As a teacher I have to be able to justify 

th~ grade I give a student. Is it so much to ask that an 

administrator justify the firing of a professional employee? 

/ 
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April 28, 1975 

My name is William C. Bonaudi, and I am a faculty member 

of Western Nevada Community College. am submitting this 

statement in j~pport of SB..,494. , 
Kr; ~,::,~ua, 1,(/a.~ ~,~ · I ... tttr/ 

From August, 1973 through February, 1975, !l~ta.s.-'-'fWl'fflnTa1r-7nhrf;J~;._. 
cfCAb~';j"l)I,-. 

f the Western Nevada Community Cot l ege Faculty Senate• On 7uffA ,
7 

e"k-kzi''U : 
January 17, 1974, a meeting of faculty senate officers from- Jt:Ld'f-". Jo.,.}(;1jt-; 
the three community colleges in the division was held in Las 

Vegas. The purpose of such a meeting was to identify common 

areas of faculty concern so that remedy in these areas could 

be affected at a meeting between this group and the president 

of the Community College Division of the University of Nevada .. 
System, Dr. Charles Donnelley. That meeting was scheduled for 

the next day, January 18, 1974. 
' ,,,i 

The meeting on January 18, adjourned with agreement on 

some issues, and in those areas where there was disagreement, 

a committment to schedule another meeting with the senate rep-

~~.c 77'#,e 
-yre L( L ,f- Ji-& 

,,.._r1f t7V'-~~ /";ti I(_ 
v-~t,r-kf );,t01 ?,v~b ~t-f~J 'llf 

~1.1';f1.,✓ v "'"'~ 
i ,,_ t)/ t' {/ I 
~1 

resentatives, the three executive vice-presidents, and -the pres- k- ~ 
ident of the Community College Division. The areas of~ t:1~ ;~v:::J 
and evaluation of instructors were items t~ be included in 

these discussions, and it was requested by the senates that a 

meeting be held no later than May, 1974 to continue the inter-....--------~.) 
action . 

~ved-~ ~'f
/Jy -s'U' 
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Dr. Donnelley, after receiving two letters from me, dated· 

January 21, 1974, and May 13, 1974, •finally honored his commit

tment to schedule the requested meeting, this one to be held 

Mc.iY- 31, 1974,_ However, during the week of May 26, 1974, his 
< 

office called to ca~cel the meeting, with the promise that it 

would be rescheduled. That next meeting was not held until 

April 1, 1975, almost 15 months after the first meeting in Las 

Vegas. 

The concept of fair dismissal has always been a concern 
. A ;;.Ai:z '!¥ Ht 5 ~ 

with CCD faculty. The c~mbined CCD s~nates attempted to work 

with the problem of lacking such a procedure by establishing 

a dialogue with the President of ~he CCD on this and other is-

532 

sues. This is standard procedure within the University of Nevada 
0

J:._ · 
System to place an item on the Board of Regents' agendaJ,.~ ;a:;:;...-eJ-. 

tS~ltd✓Fd 
suggest that the faculty did in good faith attempt to 1A...t1f-7 cu:::i::=e,.e4.edj 

1'u. ~~-
resolve this prob.lem within the Community College Division, but ~c..L-~ 

met indifference and inattention from the President of the CCD, 

It is interesting that he in turn waited until the current 
. 

legislative session to finally schedule the first meeting ever 

with al 1 of the above mentioned people in attendance. I suggest 

we could hardly allow the opportunity for legislative review 

of this problem to pass in 1 ight of our previous attempts to 

work within the University of Nevada System . 
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Assemblyman 

The Senate Education Committee held extensive hearings on S.B.494. 
Faculty of the Community Colleges expressed unqualified support for the 
bill: 

Mary Williams, President CCCC NSP, also representing CCCC 
Faculty Senate 

Dave Emerson, President NNCC NSP, also representing NNCC 
Faculty Senate 

Joe Doser, President WNCC Faculty Senate 

Bill Bonaudi, Past President WNCC Faculty Senate 

Mary Wardlaw, President WNCC NSP 

Wednesday, May 7, 1975 the Senate unanimously (20-0) passed S.B.494. 
We urge you to support this bill. Thank you . 

Respectfully yours, 

Mary Wardlaw 

• 
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TO 
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Jrif hi,b;i- n 

NORTHERN NEVADA COMMUNITY COLLEGE 
901 Elm Street - Elko, Nevada 89801 - (702) 738-8493 c;).., 5..3{, 

Mary Wardlaw 
1101 Schell 
Carson City, Nevada 89701 

Dear Mary, 

May 12, 1975 

Due to pressures of time and distance, we will not be able 
to send a representative to Carson City to testify before 
the Assembly Education Committee in support of SB 494, Fair 
Oismissal for Professional Employees of the Community Colleges. 
I hope this letter reaches you in time for transmittal to 
the committee. · 

Our feelings on this important matter remain the same as 
stated in earlier testimonies before the Senate Education 
Committee. The faculty at Northern Nevada Community College 
encourages Assembly support of SB 494. 

c~~ 
David N. Emerson, Ph.D. 
President, Faculty Senate, NNCC 
President, National Society of Professors, NNCC 

Community College Division - University of Nevada System 
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Comments on S. B. 494 Dave Emerson, Chairman NSP-NNCC 

Support for S.B. 494 I am sorry I am unable to appear before the assembly Educa
tion Committee to communicate the support of the National Society of 
Professors--Northern Nevada Community College Chapter and of the Faculty 
Senate of NNCC. However, I have asked Sue Saunders to read my statement to you. 

As a member of the Nevada State Education Board of Directors, I feel that I have 

the support of several thousand Nevada School Teachers who are concerned with leg

islation leading to better education at all levels in Nevada. These are teachers 

who have supported political campaigns to help insure the presence of Senators 

and Assemblymen who give thoughtful consideration to the problems of the teaching 

profession. 

537 

of the Board: 

I have mentioned the NSEA to bfing to light one of the major policies 
~A. ~tO)I"' 

Every teacher in Nevada.~ the right to due process, a fair hearing, 

and a fair dismissal. 

Teachers are professional people. They are trained at high levels in their 

various fields of competency. Jobs do exist in large numbers, but jobs are 

scattered all over the country. If a teacher loses his job, fairly or unfairly, 

he most probably will have to sell his house, move his family and go through the 

many problems of relocating. Most non-professional people could probably find 

another job in the same city. Therefore, fair dismissal is most important and 

mostl urgent for the security of these professionals. 

If fair dismissal provisions are not given community college faculty by 

law or in university policy, we may still be protected by the courts. I *f ,,_.;., ~..,.,_.._ jY1-0u.,k>u.-, v-...:..✓___. cle.,,,,_,.,;J 
would predict~ cases iR whieh fair dismissal was aot obtaiu~d that most of tbem 

~would l,-e decidee- in favor of the teacher iA. a sourt of laH. However, this costs 

money, both to teacher and the to tax payer. This method also seriously ques.tions 

the credibility of the University when it occurs. A fair dismissal policy 
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through Board of Regents or Legislative action would provide a mechanism 
..p1 u-f<~Yla,,,,_.f per~,._..,,1,ri J of 

so that ~Otte-e<ffi.C-€:.t"-Red i& the Community College Division would know the 

procedures and causes for dismissal and his right.~ a hearing. Right 

now, our only recourse is the courts. None of us want that. 

~- 538 

In closing, I want to reinterate that NNCC NSP and Faculty Senate unanimously 

support this S.B. 494. 
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EXCERPT FROM UNIVERSITY OF NEVADA SYSTEM CODE 
·539 

SECTION 3.6 - Ec6nornic Security Provisions for 
Community College Division Faculty 

3.6.1 

3.6.2 

3.6.3 

3.6.4 

3.6.5 

CCD faculty are not eligible for appointment to 
tenure; however, it is the policy of the University 
that these faculty members shall enjoy the maximum 
economic security which can be provided consistent 
with the method of financing the program and with 
the changing needs for personnel as program emphasis 
changes. 

Unless otherwise stated by the president in writing, 
all full-time faculty appointments will be probationary 
until notification is sent in writing by the president 
to the appointee. This includes transfers from other 
divisions of the System. Contracts for probationary 
faculty will be issued for a maximun length of one 
year. 

The probabionary period cannot exceed five years 
plus any part of an academic year in which an 
appointee was employed later than the fifth day 
of the fall semester. ·• 

. . 

If a probationary appointee is offered a contract 
for the fifth year of employment, that contract 
shall be either for a one year period at the end 
of which time the employment will be terminated, 
or a three year contract will be offered. By 
June 30 of each contract year thereafter, the 
appointee shall either be offered a new three-year_ 
contract, or notified in writing by the president 
that his current contract will be allowed to 
terminate in two years. 

Notice of non-reappointment for the coming academic 
year of probationary faculty shall be given in 
writing by March 1. 

··' 
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By LLOYD EUSABETB FOSSE Fischer said. 
Jnnal Writer ' "I believe the federal 

;Although a strong believer in the lay school board sys- of the cost of schools, : 
UfIJl, a former head of the N · · cla · on health - with goverm 
~lieves It is a good · thing t at teachers are gaining muc the Department of Bea 
n,iore control of their profession. . ,.... we are going to SeE 
:George D. Fischer, now chairman of the board of the and examinations. 

Educational Facilities Center, Chicago, has been Involved 
in education shace post-World War II days. ln1'olt,e~ent in j 
'It was those years, he believes, when the National Educa-

tion Association began to form its new image: that of a 
sleeping giant which began to awaken. 

Teachers had no control 
"A lot of us came back fi::om the war, and were able to 

go on to college through the GI bill - something we had 
never expected to do. We went into classrooms with a lot of 
idealism for teacblng. We found that teachers had little or 
no control over what or how they were to teach. 

"We would walk Into a school, be handed the textbook, 
told to reach a certain place In the book by a certain day. 

"NEA membership meant we would go to a dinner once a 
,year, see the principal hand some retiring teacher a rose, 
be patted on the back, and maybe hear a nice afier-dlnner 
speaker. That began to change," he said. , 

Fischer, In Kankakee on his way to Springfield, laughed 
as he remem~ his first school. 

"I was told when I ' went there how many weekends I 
could leave towrt and which Protestant church it would be 
wise for. me to attend." 

Fischer, once an Iowa justice of the peace and a candi
date for the state Senate, became a teacher in the Iowa 
schools .. He got thtough college by working with a railroad 
section gang, washing dishes in a restaurant, and working 
.as a roofer, plus ll,Sing the GI Bill for education. 
, His Interests· now are in the institution in Chicago, which 
Is a year-around, international meeting ground for the col
lection, demonstration and dissemination of innovative 
educational concepts and techniques. 

Fischer says that the center is a perpetual, changing 
-educational exposition, where samples of many educational 
products, selected by the center's advisory board, are dls-

,played. . 

tSleeping giant' put to work 
The "sleeping ~anr• .\ffl'ked to give teachers a right to 

have some contrel,over 1r]lat and how they teach. 
Fischer siq,s ttie nation's two million teachers comprise 

the nation's, la~~st occupational group - larger than 
farmers ... HeSbe~es they must become the nation's most 
Jnfluential gtoup. ·. . 
• ''When I.lid the NEA cease to be a professional group and 
'become a rac'Heal group," he was asked. · 
· "What's a professional group?" he answered. "Isn't the 
AMA a group which looks out for its members' interests? 
·Why is the NEA different?" · . 

"We are going to,- st 
United States has falle1 
and the schools are goil 
gnms. We don't have ti 
buildings," Fischer said 

"I think we are going 
dards. We are still suff 
in on emergency certific 

"We are going to find 
are going to get better 
who are coming out of 
cher said. 

He says that as educat 
Cession of teaching, "we 
ure. 

"There are fewer ca1 
made by school boards. 
dividual teacher from tt 
probably take over the 
more severe than an out: 

"I can see the time '1 
his position every four 
fjscher said. 

Fischer believes that 
students to get Into ed 
ments of education wil 
tougher." 

In the 1940s, most. ·tea< 
work, Fischer said. No 
degree; about half have 
cent have doctorates, be 

"Another change is t 
prepared teacher in th1 
that the best teachers st 

Fischer has another 
children can or should t 
room or atmosphere. 

"Too ofien In school, 
falling situation. AdultE 
which they were forced 1 

"Equal education is 11 
grounds need superior e, 

No longer ~ activist he was as national head of NEA, he , 
'is still ~tlN)Jy~volved in education, although from a differ
ent dirl!<lfioil. ' 

He believes ·llll.l' cliild's poor environment can be over-, 
. come by edu~ob and "this is where we are going :o go." 

The Chicago 2enter works with children from all Jnviron
ments, including the Cabrini-Green housing project, suppo
sedly the most disadvantaged and dangerous area in Chi
cago. 

Working with the lhildren on an almost individual basis, 
teachers at the center see them respond, become inter
:ested, their behavior problems disappear, and the children 
·become Interested. in tlw classroom. 

"It took thf Ca~ini-Green children about four weelts tG 
setUe down llnd believe in what they were doing," he said. 

"After a ~nth, we had no discipline problems, attend
ance was up;'and we got them interested in learning." 

The center, . which · selects programs from throughout thE 
country 81141 .tnuasports the program - teacher and all - to 
Chicago to, use as models, Is open to teachers, other profes
sionals .in educati911, · board members, or any member of 
the.pub.Uc who wants t(I visit. 

'TW&payen revo~n under way 

Fisc~ believes 'there are going to be a lot of changes in 
education. 

"We've got sollllt interesting things happening. We are 
seeing a taxpay~N• revolution. We are going to see declin
ing enrollments. We are seeing the economy in a vice. We 
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