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SENATE FINANCE COMMITTEE
MINUTES OF MEETINGS
MARCH 27, 1973

The meeting was called to order at 8:00 a.m. Senator Lamb
was in the chair.

PRESENT: Floyd R. Lamb, Chairman
Warren L. Monroe
B. Mahlon Brown
James I. Gibson
William J. Raggio
Clifton Young
Archie Pozzi

Earl Oliver, LCB Fiscal Analyst

Bob Tripp, LCB Deputy Legislative Auditor
Howard Barrett, Budget Director

Cy Ryan, UPI

James R. Brooke, State Bar

Thomas H. Cochrane, State Bar

Russ McDonald, Washoe County Manager

Wm. Morse, Clark County

Russell S. Waite, Clark County

Howard W. Babcock, District Judge, Clark County
John F. Mendoza, District Judge

John W. Barrett, District Judge, Washoe County
Neil R. Slocum, Clark County

Denver Dickerson, Clark County

S.B. 383:

SUMMARY: Provides for increased per diem allowance for
state employees.

Senator Raggio said he felt it was more reasonable to pay
for the hotel bill and add per diem on top of that because
at conferences employees often have no control over the
hotel prices and can't shop around because conferences

are located at one hotel. Mr., Barrett said that motel
expenses for in-state travel usually runs about $10-514
because they get a state rate.

Senator Gibson moved they recommend do pass. Senator
Raggio seconded the motion, and it passed.

yes - 5

no - 0
absent - Senator Brown, Pozzi
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S.B. 228:

SUMMARY: Provides executive secretary to serve jointly state
board of pardons commissioners and state board of
parole commissioners.

Senator Raggio said he had received additional information
from the parole department and felt he could now support
this bill. Senator Raggio moved they recommend do pass.
Senator Young seconded the motion, and it passed.

yes - 5
no - 0
absent - 2 Senators Brown and Pozzi

S.B. 475:

SUMMARY: Makes appropriation to central Nevada resource
development authority to conduct study requested
by legislature.

Senator Young moved to kill this bill. Senator Gibson seconded
the motion, and it passed.

ves - 4

no - 1 - Senator Monroe

absent - 2 - Senators Brown and Pozzi
S.B. 482:

SUMMARY: Creates capitol security force division in depart-
ment of administration.

Senator Gibson moved to kill this bill. Senator Young
seconded the motion, and it passed.

ves - 5
absent - 2 - Senators Brown and Pozzi

S.B. 173:

SUMMARY: Creates hearing officer in personnel division of
department of administration.

Senator Brown arrived in the meeting at 8:20 a.m.

Senator Young moved to recommend do pass on this bill.
Senator Raggio seconded the motion, and it passed.
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vyes - 6
absent - 1 - Senator Pozzi

S.B. 245:

SUMMARY: Provides for planning and implementation of programs
to assure free public education for all handicapped
children of this state.

Senator Raggio said, "This is necessary because of legal
decisions coming down demanding that the state provide
education for handicapped children just as they provide
education for other children in the state. There is a
law suit now before the state. However, this bill goes
somewhat further than would be demanded by the lawsuit
in that it (1) extends the age of education from 3 to

21 (instead of 6 to 18); (2) it also provides for gifted
children."

This would be an incréase of $3 million the first vear
over what the state has been spending, and would come out
of the distributive school fund. The committee decided
to hold this bill for further hearings.

S.B. 525:

SUMMARY: Requires certain moneys of Spring Mountain youth
camp to be expended for recreational purposes.

Senator Brown said that Sammy Cohn used to raise funds to
provide for Christmas gifts at Spring Mountain, Caliente

and Elko. However, how with the corporate structures he
can't do this. Senator Brown said he learned that Elko

and Caliente have funds for this but Spring Mountain doesn't.
Senator Gibson said he didn't think the committee should
mandate Spring Mountain to spend certain funds when they
aren't a state agency. Senator Lamb said, "I think we

are exceeding our intent here."

A.B. 182:
SUMMARY: Increases salary of state welfare board members.

Mr. Barrett said the majority of the boards get $25 per

day per diem. Senator Lamb said, "The director of the
welfare division really runs it, so the board is just a
waste.”" He mentioned that he had been on the board years
ago. Senator Monroe moved they recommend do pass. Senator
Gibson seconded the motion, and it passed.
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ves - 6
absent - Senator Pozzi

A.B. 188:

SUMMARY: Changes uniform allowance for commissioned and
warrant officers of Nevada National Guard.

Senator Pozzi arrived at 8:35 a.m.

Mr. Barrett said this bill is in conformance with whats in
the budget. Senator Brown moved they recommend do pass.
Senator Monroe seconded the motion, and it passed unanimously.

A.B. 39:

SUMMARY: Enables issuance of instant drivers' licenses and
increases license fee.

Senator Monroe said, "I would like to junk this but I guess
its gone this far so we better keep it." Senator Raggio
said they heard a lot of testimony on this bill in the
Transportation Committee and that the drivers license
division takes half a million out of the highway fund to
administer their program and they want to get them to

pay more. They intend to increase licenses by $2.50 per
license, and it would cost 92¢ each for colored photographs
on licenses. They wanted to increase licenses to $10 but
the governor wouldn't go for it. He said, "Its a matter

of whether you want a colored photograph or not."

Senator Pozzi moved they recommend do pass. Senator Young
seconded the motion, and it passed unanimously.

Senator Pozzi left at 8:40 a.m.
A.B. 148:

SUMMARY: Provides minimum pay for Nevada National Guard
when called into state active duty.

Mr. Barrett said this bill would provide that they be paid

a minimum of $25 when they are called into active duty
during civil disturbances. Senator Young moved to kill

this bill. Senator Brown seconded the motion, and it passed.

ves - 6
absent - Senator Pozzi
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A.B. 451:

SUMMARY: Creates revenue sharing trust fund.

Senator Gibson moved they recommend a do pass. Senator
Monroe seconded the motion, and it passed.

yes - 6
absent - Senator Pozzi

A.B. 503:

SUMMARY: Makes appropriation to the division of investigation
and narcotics of the department of law enforcement
assistance for the purpose of providing rewards to
persons providing information leading to felony
convictions of violators of Nevada laws on narcotics
and dangerous drugs.

Senator Raggio said he didn't think this was workable, that
his experience was it was better to have money in an under-
cover fund rather than money for a reward, and with this bill
the money could only be used if you got a conviction.

Senator Monroe moved they recommend a do pass. Senator
Gibson seconded the motion, and it passed.

yves - 4
absent -~ Senator Pozzi
no — 2 - Senator Lamb and Young

A.B. 270:

SUMMARY: Removes limit on compensation benefits for
silicosis.

This relates to page 263 of the budget. Mr. Barrett said,
"This is a new group of silicotics that will reach their
$14,000 maximum. That maximum has been paid to NIC for
that amount, but not beyond that amount or not for more
than that amount. This program will grow. There are 59
persons in this program now that will come into this
program if they all survive."” Mr. Barrett was told to
check this bill out.

Senator Pozzi returned to the meeting at 8:55 a.m.
S.B. 406:

SUMMARY: Increases salary of district judges.
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The judges made their presentation. (See material in attached.)
They stated that it presented a financial hardship to
attract young judges in that they often have children in
college and it is too expensive to allow them to give

up their law practice and become a judge. Senator Pozzi
said, "I have five children and put them through college,
and that (the argument that they need this for their
children) doesn't impress me one bit. All I want is
competence on the bench. I have 7,000 state employees
who have the same types of problems you do." Senator
Raggio said, "The only way you can get competence on

the bench is to pay them enough so they can afford to
give up their law practice."

Mr. Dickerson said that the better approach to the judges
salaries would be to adopt a law giving them raises tied
to the cost of living increases each year. See the law
attached which covers this.

Mr. James R. Brook of the State Bar said the Board of
Governors of the State Bar also supported S.B. 406,

S.B. 371:

SUMMARY: Provides reimbursement of district judges for
participation in statewide association of district
judges.

Judge Mendoza testified that, "this was prepared by the
court administrator, Grant Davis. What we are proposing
is we have an association of district judges and be
recognized as an organization such as the county commissioners
association for instance. We would like to have a fund
so we can pay money to attend seminars. We are talking
about two days and this seminar would be held the two
days prior to the state bar and would cost $2,300 for
travel and per diem, and $100 apiece for dues. The

$100 apiece for dues for the 23 judges would allow us
sufficient funds to attract the type of speakers we

need to give us the kind of information we need. So

a reasonable total figure for this bill would be $4,700.

Senator Pozzi said they heard testimony yvesterday of dues
of about $25 apiece, and "you lose me when you talk about
$100 dues.”

Judge Mendoza said the meetings had about 80% attendance.
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S.B. 348 & S.B. 352:

SUMMARY: (348) Liberalizes pension provisions for supreme
court justices and district court justices.

(352) Increases benefits for widows of supreme
court justices and judges of district courts.

Judge Barrett said he had some reservations about S.B.
348 and endorsed S,B. 352. He said, "I think S.B.

is a more realistic bill. It reduces the retirement
age to 60. If you take some of the young judges, after
working 20 years they still haven't reached the age of
60 to qualify for retirement. There are currently 3
judges on retirement now, so you aren't really talking
about as big a problem as some people think it is.”
There are currently six widows on retirement now, and
no one knew how many more would be eligible if the
retirement age were reduced to 60. California has a
law where after the age of 70 their retirement is
reduced from 3/4 to 2/3 of their salary.

A.B. 532:

SUMMARY: Increases permissible expenses on behalf of
governor-elect.

Mr. Barrett said this item was put in a few years ago to
allow the governor staff and funds prior to his being
sworn into office. This would help him prepare his

budget and get ready for the legislative session which
begins a few weeks after he is sworn in. Mr. Barrett

said the governor elect was given $2,500 but they found
this wasn't sufficient to bring on much staff or provide
operating funds. Senator Gibson moved they recommend

do pass. Senator Brown seconded the motion, and it passed
unanimously.

A.B, 193: .

SUMMARY: Increases state apportionment and maximum lab-
oratory fee for automobile driver education.

Senator Gibson moved they recommend do pass. Senator
Monroe seconded the motion, and it passed unanimously.
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A.B. 382:

SUMMARY: Provides travel and subsistence allowance for
members of medical laboratory advisory committee.

This relates to page 258 of the budget and would still be
paid out of license fees. Senator Brown moved they recommend
do pass. Senator Monroe second the motion, and it passed
unanimously.

A.B. 417:

SUMMARY: Merges the forest protection fund into the
division of forestry account in the general fund
in the state treasury.

Earl Oliver said this bill was one that the agency asked
for as a result of their audit. Senator Monroe moved they
recommend do pass. Senator Young seconded the motion,

and it passed unanimously.

A.B. 500:

SUMMARY: Provides for increased payment of employee group
insurance premium for state employees.

Mr. Barrett said this bill would provide for full payment
of group insurance and life insurance for the employee
only and would be retroactive to January 1973. He said
it would cost $375,000 for 2-1/2 years total including
what they are presently paying, or $7,400 for six months
of this year in addition to what we are presently paying.
Senator Gibson moved they recommend a do pass. Senator
Raggio seconded the motion, and it passed unanimously.

A.B. 502:

SUMMARY: Makes appropriations to division of aging services
of department of health, welfare and rehabilitation
for purpose of distributing funds to nonprofit
organizations for programs for the aged in Nevada.

Mr. Barrett said this money would be used to get matching
federal funds. Senator Brown moved they recommend do
pass. Senator Monroe seconded the motion, and it passed
unanimously.
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A.B. 513:

SUMMARY: Provides travel and subsistence allowances to
the renal disease advisory committee.

This refers to page 261 of the budget. Senator Pozzi
moved they recommend do pass. Senator Raggio seconded
the motion, and it passed unanimously.

Senator Lamb said, "The way the federal government is
pulling money out of federal programs we may have to set
up a fund to stave off a special session. We may have to
put $2-1/2 million into a special fund to take care of
the withdrawal of federal money."

Mr. Oliver said that with the decisions Senate Finance
has already made there should be about an $18 million
surplus of reverting funds, etc., on June 30, 1975.

The meeting adjourned at 10:40 a.m.

Respectfully submitted,

Ll Zhaekon

Ellen Hocker, Secretary

Chairman
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MEMORANDUM
TO: Senate Finance Committee
FROM: Howard E. Barrett

SUBJECT: Per Diem Rates

ARIZONA
IN-STATE
$20.00/day

Legislative Proposals

$30.00/day

CALIFORNIA
IN-STATE
$25.00/day

OUT-OF-STATE
$30.00/day

$40.00/day

OUT-0F-STATE
hotel/motel costs
. Meals
2 - 4 hrs. $ 3.40
4y - 8 hrs. 6.80
8 -12 hrs. 10.25
12-24 hrs. 13.65

Per diem set by State Bd. of Control

COLORADO
IN-STATE
$10.00/day
+hotel/motel costs

b

No Legiaslative Proposals

* IDAHO

IN-STATE
$ 6.00/day

+hotel/motel costs

Effectire July 1, 1973

$ 7.50/day
+hotel/motel costs
: MONTANA
IN-STATE :
$13.50/day , n
‘ Legislative Proposals
$18.00/day T

621

i
j
A

OUT-OF-STATE
$10.00/day

+hotel/motel costs

OUT-OF~STATE
$ 7.50/day
+hotel/motel costs

$10.00/day
+hotel/motel costs

OUT-0OF~-STATE
$22.50/day

$27.00/day

Department of Administration

. March 23, 1973
321
,éiéiriéiézéi
NEW MEXICO
" IN-STATE OUT-OF-STATE
$20.00/day $25.00/day

Legislative Proposals
Increase Out-of-State to $30.00
Defeated

‘OREGON
IN-STATE OUT-0OF-STATE
$6.25/meals $8.2° /meals
$8.75/1odging +hotel/motel costs

Legislative Proposals
$8.00/meals $9.50/meals
$9.00/1lodging +hotel/motel costs

UTAH
IN-STATE OUT-OF-STATE
$1.75-breakfast & lunch ' $27.50-$30.00
$3.00 dinner Depends on City

Oct. 1 thru April 30
$11.00 lodging
May 1 thru Sept. 30
$15.00 lodging
Per Diem set by State Board of Examiners

WASHINGTON
IN-STATE OUT-OF-STATE
$20.00 $30.00

(Includes Ore. Ideho & Canada)

(Legislature approved $25.00 & $35.00 but
due to lack of funds State cannot pay)

ATASKA
- IN-STATE QUT-~OF-STATE

~ $35.00 $35.00
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s 68122 O

§ 68122. Repealed. Stats.1967,c¢. 17, p. 838, § 46

The repealed section, added by Stats. to choosing by lot between two or more
1966, 1st Ex.Sess., c. 161 p. 715, § 10, op- presiding justices who have served terms
erative upon adoption bv the peop)e of As- of equal length for membership on com-
sembly Const. Amend. No, 13, 1966, at the mission of judicial appointments.
general election held Nov, 8, 1966, related

GOVERNMENT CODE (I

\

§§ 68123-68149. Blank

§ 68150. Repealed by Stats.1971, c. 1550, p. —, § 3.

The repealed section, added by Stats. ed to emergency court plan., See, now,
1966, 1st Ex.Sess., c¢. 119, p. 586, § 1, relat- § 68115 et seq.

CHAPTER 1.5 COMPENSATION OF JUSTICES AND JUDGES OF
COURTS OF RECORD

Sec.
68208, 68209. Blank.
68210. Affidavit prerequisite to receipt of salary [New].

§ 68200. Chief justice of California

The annual salary of the Chief Justice of * = * California is thirty-four

thousand dollars ($34,000).
(As amended Stats.1967, c. 17, p. 838, § 47.)
1. lIncrease in salary

1964 amendment to this section and §§
68201 and 68202 which increased judicial
salaries, must be looked upon as both effec-

tive and operative as of August 22, 1964,
the 91st day following the final adJournment
of Legislature. 44 Ops.Atty.Gen. 17, 7-23-64.

§ 68201. Assoclate justices of supreme court; justices of courts of appeal
The annual salary of each of the following * * * judges is the amount in-

dicated opposite the name of the office:

(a) Associate Justice of the ‘Supreme Court, thirty-two thousand dollars ($32,000)
(b) *- * * Presiding justice or associate justice of a court of appeal division,

thirty thousand dollars ($30,000).

(As amended Stats.1967, ¢. 17, p. 838, § 48.)

1. in genera!

1964 amendment to §§ 68200, 68202 and
this section, which increased judicial sala-
ries, must be looked upon as both effective

and operative as of August 22, 1964, the
91st day following the final adjournment of
Legislature. 44 Ops.Atty.Gen. 17, 7-23-64.

§ 68202. Superior court judges; municlpal court judges

2. Construction and application

1964 eamendment to §§ 68200, 68201 snd and operative as of August 22, 1964, the 91st
this sect'on, which increased jud:cxal sala- day following the final adjournment of Leg-
ries, must be looked upon as both effective  islature. 44 Ops.Atty.Gen, 17, 7-23-64.

§ 68203. Salary increases; formula

In addition to the increase provided under this section on September 1, 1968, on

the effective date of the 1969 amendments to this section and on September 1 of

each year thereafter the salary of each justice and judge named in Sections 68200
to 68202, inclusive, shall be increased by that amount which is produced by multi-
plying the then current salary of each justice or judge by the percentage by which
the figure representing * * * the California consumer price index as compiled

and reported by the * * * (California Department of Industrial Relations has

increased * * * inthe previous calendar year * * *,
(Amended by Stats.1969 c. 1507 D. 3086, § 1. )

§ 68204. Status of ]usilces and judges for purpese of § H569

.The justices and judges named in Sections 68200 to 68202, inclusive, * * *- shall
not be deemed to be state officers for the purposes of * * * Section 11569.

(Amended by Stats.1969, e. 1599, p. 3258, § 3.5, Stats.1969, c. 1600, § 3, operative Jan.
1, 1971)

Underline Indlcates changes or additions by amendment

14
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Reasons for increasing Judicial Salaries (3/73)

The paramount goal to improve judicial salaries is to insure
high professional competence--that members of the legal profession
who can afford to take judicial posts are among the most able
members of the Bar. The goal is aimed at the system of admin-
istration of justice, rather than at the incumbents of the judicial
posts. The goal shifts to immediate salary adjustments and the
long-range picture of the quality of the judiciary in years ahead.
The goal is based upon the following standards:

Nevada judges should:

1. Be paid a salary high enough to attract and
keep persons possessing judicial quality and
temperment without calling for undue financial
sacrifice;

2. Be paid a salary which recognizes the unique
responsibilities of the judicial post;

3. Be paid a salary comparable to salaries paid
other public officials in Nevada at all levels
of government;

4. Be compensated by a salary which is fair and
realistic compared with the Consumer Price Index
or other measure of inflation, and compared with
the higher federal income tax and state tax rates,

Salary is usually the most important single item in job
recruitment and retention. However, most executive and professional
positions today have fringe benefits of considerable significance.
It should be noted that judges receive no fringe benefits. They
have no stock option, bonus or deferred compensation plans, no
cars or expense accounts. All they have is their salaries and a
retirement plan based on length of time on the bench.

A judge can have no conflict of interest projects, he can
have no private practice. If a judge should decide to return to
private practice he would have to start out just as any lawyer
just passing the bar. Private practice income for an attorney
of the caliber most desirable for the bench would be double or
triple the salary received by a judge.

The work of a trial judge is probably not well understood by
the pyblic. In a recent brief essay, Harry W. Jones, Cardozo
Professor of Jurisprudence, Columbia University, described the
essential attributes and work of a judge, stating in effect:

; g 131
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PROBITY

A judge must be an unusually honest man, a man of
exceptional integrity financially, politically, and
socially. ' :

PROFESSTONAL SKILL AND ACUMEN

A judge must have professional excellence, which means,
"1) wide ranging analytical power comparable to that
of the qualified internist in medical practice;

2) mastery of the intricacies of legal procedure and
evidence; ,

3) wunusual discernment in dealing with facts and
weighing conflicting testimony; and

4) unusual skill at communication with jurymen and
witnesses."

CHARACTER, ENERGY, AND PERSONALITY

The role of the judge calls for uncommon qualities of
personality and character, The demands and strains
in the courtroom require unusual emotional stability,
exceptional firmness and serenity of temperment, and
often great intellectual and psychic endurance. With
jurymen,witnesses, and litigants, the judge has to be
empathetic and endlessly patient. Sentencing:--As a
sentencing official, a judge must be compassionate
without being mushy-headed, and his demeanor must be
at once sensitive and austere,

Jones sumg it up by stating:
", ..every lawyer knows at least a few trial judges who
have come wonderfully close to the ideal, partly through
their own natural qualities as human beings and partly
through the influence and support of the common law
judicial tradition. And the statemen of an ideal provides
a standard to measure the extent to which particular
aspirants to judicial office approach to fall short of

the ideal."

It should be pointed out that only part of the judge's
workload is in the courtroom. There is much research to be done,
he must keep abreast of the new decisions of the U.S. Supreme
Court, the Nevada Supreme Court and decisions of other states that
would effect decisions in Nevada.

There are special fields in which judges must be trained,
such as juvenile proceedings and procedures, criminal procedures,
trial court, etc. It is necessary for him to attend conferences,
méetings and seminars to meet with other judges and knowledgable
personnel to be up to date at all times on matters dealing with
judicial subjects and the administration of justice.

-2~ 132
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Under the present plan District Court Judges' salaries will
increase to $30,000 effective January 1, 1975. The Constitutional
provision proscribing salary increases for constitutional officers
during the term for which they have been elected, limits the
possibility of any salary change before January, 1979.

According to the Research Department of the Economic
Development Board of the State of Nevada the cost of living has
gone up 27.7 percent since 1967. All indications are that the
cost of living will continue to rise.

-3- 3. 133
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SALARIES OF THE UNIVERSITY OF NEVADA OFFICIALS - 3/15/73

Chancellor - $36,000% ,
« President - Reno and Las Vegas 36,000%
Business Manager 23,500

Director,Desert Research Institute 36,000
Deputy Director, D.R.I. 33,000

*Housing Allowance: $2,400; Car Allowance: $1,000;
Host Allowance: $3,600 _

%k ok k ok ok k ok

SATARIES OF THE CLARK COUNTY SCHOOL DISTRICT OFFICIALS

Superintendent of Schools : 39,750
. Depurty Superintendent 28,584
Associate Superintendents
(Dependent upon length of

time...takes 5 years to
reach top step) 22,404 to 27,228

% ok K N Kk X
The attorney for the school district and Southern Nevada Memorial
Hospital is paid between $21,348 to $25,932»per year for his services

to those two public entities, in addition to his private practice.

. oL o et ale WL R
W W R W R R W R

SALARIES OF THE CLARK COUNTY CONVENTION AUTHORITY

Director i 32,000

Assistant director ‘ 25,000

Attachment 3.
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3/20/73
. SALARIES OF APPOINTIVE OFFICTALS OF CLARK COUNTY
Position . 3/20/73 Salary range
" County Health Officer $42,500 plus $12,000
as hospital administrator
County Administrator ; | 33,684 29,364 to
, ’ 36,936
Director of Aviation 25,656 20,54& to
25,656
"Director of Public Works 25,656 20,544 to
25,656
Assistant District Attorney 25,656 20,544 to
, 25,656
Chief Deputy District Attorney 22,440 18,024 to
b 22,440
. Public Defender 25,656 20,544 to
‘ : . 25,656
Juvenile Court Referee 20,544 16,548 to
' 20,544
Court Administrator 21,468 20,544 to

25,656

With the exception of the first official listed above, all

* K ok ok % %

are on the County Classification Schedule with the opportunity to earn
merit 'raises in salary at regular intervals. All are given a longevity
bonus after five years of service of $60 per year. This bonus is given
each year, (After 5 years service $300; 6 years $360, etc.)

Most of the county officials listed above are provided a
county automobile.

The salary of attorneys in County employment is in addition to
their income from private law practice which they are permitted to have,

but which is forbidden by law to District Judges.

-,
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RE:

COMPARTSON OF PER, CAPITA

INCOME RANK AMD JUDICIAL

 SALARTES

‘State

Population

‘

Per Capita Yiighest Ganea
Income Rank Aoosellate Tria Rank
. Courts Cour
District of | 1973 . 1968 | 173 '8 | '73  '68 '73 168
" Columbia 1 1 4 : 6 2. -2 41 40
New York 2 . 5 |1 1| 1 1. 2 2
Connecticut 3 2 |10 112 6 4 24 94
Alaska 4 10 |10 9| 7 18 51 51
Nevada 5 8 |31 371 29 30 48 48
New Jersey 6 7z 3 | 9 3 5  8 8 -
Illinois 7 4 |6 3 |19 7 5 5
{Hawaii - 8 14 120 16 | -9 11 40 41
Delaware 9 3 |13 25 | 10 16 47 47
California 10 6 | 2 8 | 4 11 11
=3 136
"
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'COMPARISON OF PER CAPITA INC

&

OME RANK AND JUDICIAL SALARIES

(1973)
f’State Per Cépité Highest General Population
Income Rank| Appellate Trial Rank
; Courts Courts

" District of | .
Columbia 1 4 (42,500) 2 (40,000) 41

New York 2 1 (49,665)| 1 (37,817 to| 2

) | 43,317)
Connecticut 3 10 (36,000)| 6 (34,500) 24
|Alaska 4 10 (36,000 | 7 (33,000) 51
Nevada 5 31 (28,000)| 29 (24,000) | 48
, =+

New Jersey 6 3 (45,000) 3 (37,000 to|l 8

. T 40,000) |
Illinois 7 6 €40,000)| 19 (27,500 to| 5

, 35,000)

|Hawaii 8 20 (32,670) 9 (30,250) 40
Delaware 9 13 (34,000)| 10 (31,500) | 47
California 10 2 (43,672) | 4 (36,393) 1

In California,

on 9/1/70, and every &4 years thereafter judicial
salaries w111 be increased by the percentage of increase in

California's consumer price increase (cost of living) durlng
“the precedlng calendar year.,

Attachment 7.
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SPREAD’BETWEEN SALARIES OF SUPREME COURT JUSTICES AND DISTRICT
COURT JUDGES

Supreme Court  District Court

Salaries Salaries Differénce
1957-1961 $18,000 ~ $15,000 $3,000
1961 - 1965 20,000 17,500 2,500
1965-1971 | 22,000 | 19,500 2,500
1971-1975 28,000 - 24,000 4,000
1975 35,000 130,000 5,000

Attachment 8.
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Honorable John F. Mendoza
March 23, 1973

Page 2

Reported in the "Monthly Review:"

L. A./Long Beach - 122.3
Dallas/Ft. Worth - 123.7
San Diego - 122.1

However, the consumer price index, for the entire
United States, as detailed in the ""Federal Reserve
Bulletin, ' shows the following increases, based
upon 1967 = 100.

1968 - 104.2

1969 - 109.8
1970 - 116.3
1971 - 123.1

1972 - 126.9 (through November, 1972)

This means that since the base year of 1967, to date,
the consumer price index has increased 26, 9%.

A timely news article appeared in the '""Wall Street
Journal' issue of March 22, 1973, going into further
detail regarding the substantial increase since November
30, 1972, and that article is enclosed.

C. D, BROWN

CDB:ef
Enclosure
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JUDGES' AGE, YEARS OF SERVICE and DEPENDENTS

DEPARTMENT

10

Attachment 10

¢

EIGHTH JUDICIAL DISTRICT COURT

AGE

68
59
45
47

45

56
’43
52
37

35

CLARK COUNTY

D e e e R e R I PEY

SERVICE

8

13

years

years

years

years

years

years

years

years

years

year

DEPENDENTS

1 (wife)
2 (wife and 1 teen age)

(wife, 3 teen age
and 1 sub-teen

(%))

None

6 (wife, 2 children in
law school, one in
college, one teen age
and one sub-teen)

1 (wife)

(o)}

(wife, 3 teen age and
2 sub-teen)

4 (wife and 3 teens)

4 (wife and 3 sub-teens)

7 (wife, mother and
5 sub-teens)

~ 140 '



v — &)

s
/

NUMBER OF JUDGES PER CAPITA  (1971)

1960 ' 1970 |
Dist. County Pop. # Judges Aver. Pop. #Judges Aver,
1 Douglas 3,481 : 6,882
Churchill 8,542 10,513
Storey 568 695
Lyon 6,143 8,221
Carson City 5,163 15,468 ‘
23,707 2 11,853 41,779 2 20,889
2 Washoe 84,743 4 21,185 ~« 121,068 5 24,203
3 Fureka 767 948
© Lander 1,566 ‘ 2,666
2,333 1 3,614 1 3,614
4 Elko 12,011 1 12,011 13,958 1 13,958
5 Mineral 6,329 7,051
Esmeralda 619 629
Nye k,37h 5,599
11,322 1 11,322 13,279 1 13,279
6  Pershing 3,199 . 2,670
Humboldt - 5,708 6,375
8,907 1 8,907 9,045 1 9,045
7 - Vhite Pine 9,808 10,150
' Lincoln 2,431 2,557
12.239 1 12.239 172 707 1 19 717



Dist, County. Pop.

8. Clark 127,016

REPARED BY:

John F. Mendoza
3th Judicial District

Attachmeﬁt'13.

Number of Judges Per Capita (Clark County - 1973)

1670
Number  Aver. Pop. Number  Aver.
4 31,754 273,288 6 45,548

1960 figures - Premier World Atlas, Rand
McNally & Co., 1967
1970 flgures - U.S, Department of Commerce
1973 figures - Greater Las Vegas Chamber of
Commerce

1973
Pop. Number
322,900 10
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1962
1963
1964
1965
1966
1967
1968
1969
1970

1971

1972

‘

EIGHTH JUDICIAL DISTRICT COURT

CLARK COUNTY

-, . - - - -

R R e LR R T Y

8,716
10,451
12,031
12,465
12,854
13,507
14,319
15,424
15,487
16,444
17,105

In 1972 the total filings of 17,105 cases (or 1,710

per Judge) resulted in 28,701 separate hearings during

that year (or 2,870 hearings per Judge.)

This means that approximately 7 cases per judicial

‘day for each Judge were filed last year, resulting in

an average of 11 hearings per judicial day for each

Judge.
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MEMORANDUM 1'! é ‘I’

TO: Senate Finance Committee
FROM: Howard E. Barrett

SUBJECT: Per Diem Rates

ARTIZONA
IN-STATE
$20.00/day

Legislative Proposals

$30.00/day

CALIFORNIA
IN-STATE
$25.00/day

QUT-OF~STATE
~ $30.00/day

$40.00/day

OUT-OF-STATE
hotel/motel costs
Meals

2 - ) hrs. § 3.L0

4L - 8 hrs. 6.80
8 =12 hrs. 10.25
12-24 hrs. 13.65

Pér diem set by State Bd. of Control

COLORADO
IN-STATE
$10.00/day
+hotel/motel costs
No Legislalive Proposals

IDAHO
IN~STATE
$ 6.00/day
+hotel/motel costs

Effective July 1, 1973
$ 7.50/day :
+hotel/motel costs

MON@ANA

IH-STATE W

$13.50/day 0
Legislative Proposals

$18.00/day ) E:

[Yes

OUT-OF-STATE
- $10.00/day

+hotel/motel costs

OUT-0OF-STATE
$ 7.50/day
+hotel/motel costs

$10.00/day
+hotel /motel costs

OUT~OF-STATE
$22.50/day

$27.00/day

Lopal LikCll v Vi AldllLllls Ll auivil

. March 23, 1973
B/ﬂ//
SR 383
o=
‘NEW MEXICO
- IN-STATE OUT~-0F-STATE
$20.00/day $25.00/day
Legislative Proposals .
Increase Out-of-State to $30.00 Lo
Defeated
OREGON
IN-STATE OUT-0OF-STATE
$6.25/meals $8.2% /meals

$8.75/1lodging +hotel/motel costs
Legislative Proposals
$8.00/meals $9.50/mezals

$9.00/1lodging +hotel/motel costs

UTAH
IN-STATE QUT~-QF-STATE
$1.75-breakfast & lunch v $27.50-$30.00
$3.00 dinner Depends on City
Oct. 1 thru April 30
$11.00 lodging -
May 1 thru Sept. 30 ‘

$15.00 lodging
Per Diem set by State Board of Examiners

HASHINGTON
IN-STATE QUT-0F~STATE
$20.00 $30.00

(Includes Ore. Idaho & Canada)

(Legislature approved $25.00 & $35.00 but
due to lack of funds State cannot pay)

ALASKA
"~ IN-STATE QUT-OF-STATE

$35.00 ) $35.00
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§ 68122, Repealed.

§ 68122 GOVERNMENT CODE
@

tats.1967,c. 17, p. 838,58 46

The repealed section, added by Stats. to choosing by lot between two or more
1966, 1st ISx.Scss., c. lbl p- 715, § 10, op- presiding justices who have verved terms
erathe upon adoption by the pcnple of As- of equal length for menherehip on com-
sembly Const. Amend. No. 13, 1966, at the mission of judicizl appeintments.
general election held Nov. 8, 1966, related

§§ 68123-68149. Blank

§ 68150. Repealed by'Stats.1971, ¢. 1550, p. —, § 3.

The repealed section, added by Stats. ed to emergency court plan, See, now,
1866, 1st Ex.Sess., c¢. 119, p. 696, § 1, relat- § 68115 et seq.

CHAPTER 1.5 COMPENSATION OF JUSTICES AND JUDGES OF
COURTS OF RECORD

Sec.
68208, 68209. Blank.
68210. Affidavit prerequisite to receipt of salary {Newl].

§ 68200. Chlef justice of California
The annual salary of the Chief Justice of * * = California is thirty-four

thousand dollars (S34,000). o : b
(As amended Stats.1957, ¢. 17, p. 838, § 47.)
1. Increase In salary

1964 amendment to this section and §§ tive and operative as of August 22, 1364,
68201 and 68202 which increased judicial the 91st day following the final adiournment

-sglaries, must be looked upon as both effec- of Legisleture. 44 Ops.Atty.Gen. 17, 7-23-64.

§ 68201. Assoclate justices of supreme court; justices of courts of appeal
The annual salary of each of the following * * * judges is the amount in-

dicated opposite the name of the office:
(a) Associate Justice of the Supreme Court, thirty-two thousand dollars (£32,000). -
(b) * * * Presiding justice or associate justice of a court of appeal division,

thirty thousand dollars ($30,000).

(As amended Stats.1967, c. 17, p. 838, § 48.)

1. In general o -
1964 amendment to §§ ©€5200, £8202 and and operative &8s of August 22, 1964, the

this gection, which increased judxcxal sala- §1st day following the final adjoumment of
ries, must be looked upon as both eflective Legislature. 44 Ops.Atty.Gen, 17, T-23-64.

§ 68202. Superlor court judges; municipal court judges

2. Construction and application ’

1964 amendment to §§ 65200, 68201 and and operative as of August 22, 1964, the 915t
this gect’on, which incressed judicial sala- day following the final adJournment of Leg
ries, must be looked upon as both effective islature. 44 Ops.Atty.Gen. 17, T-23~64.

§ 68203, Salary Increases; formula

In addition to the increase provided under this section on September 1, 1968, on
the effective date of the 1469 amendments to this section and on September 1 of
each year thereafter the salary of each justice and judge named in Sections 65200
to 68202, inclusive, shall be increased-by that amount which is produced by multi-
plying the then current salary of each justice or judge by the percentage by which
the figure representing * * * the California consumer price index as compiled
and reported by the * * * (alifornia Department of Industrial Relations has
jncreased * * * in the previous calendar year * * *, '
(Amended by Stats 1969, c. 1507 p. 30886, § 1)

§ 68204, status of jusﬂces and judges for purpose ufs ll569

The justices and judges named in Sections 68200 to 68202, inclusive, * * *- shall
not be deemed to be state officers for the purposes of * * * Section 115869,

(A’rhendéé by Stats.1969, ¢. 1569, p. 3258, § 3.5, Stats.1969, c¢. 1600, § 3, operative Jan.
1, 1971)

Underline Indicates changes or additions by amendment

14
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Reasons for increasing Judicial Salaries (3/73)

The paramount goal to improve judicial salaries is to insure
high professional competence--that members of the legal profession
who can afford to take judicial posts are among the most able
members of the Bar. The goal is aimed at the system of admin-
jstration of justice, rather than at the incumbents of the judicial
posts. The goal shifts to immediate salary adjustments and the
long-range picture of the quality of the judiciary in years ahead.
The goal is based upon the following standards:

Nevada judges should:

1. Be paid a salary high enough to attract and
keep persons possessing judicial quality and
temperment without calling for undue financial
sacrifice; ‘

2, Be paid a salary which recognizes the unique
responsibilities of the judicial post;

3. Be paid a salary comparable to salaries paid
other public officials in Nevada at all levels
of government;

4. Be compensated by a salary which is fair and
realistic compared with the Consumer Price Index
or other measure of inflation, and compared with
the higher federal income tax and state tax rates.

Salary is usually the most important single item in job
recruitment and retention. However, most executive and professional
positions today have fringe benefits of considerable significance.
It should be noted that judges receive no fringe benefits. They
have no stock option, bonus or deferred compensation plans, no
cars or expense accounts, All they have is their salaries and a
retirement plan based on length of time on the bench.

A judge can have no conflict of interest projects, he can
have no private practice. If a judge should decide to return to
private practice he would have to start out just as any lawyer
just passing the bar. Private practice income for an attorney
of the caliber most desirable for the bench would be double or
triple the salary received by a judge.

The work of a-trial judge is probably not well understood by
the pyblic. 1In a recent brief essay, Harry W. Jones, Cardozo
Professor of Jurisprudence, Columbia University, described the
‘essential attributes and work of a judge, stating in effect:

146
g’
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PROBITY
A judge must be an unusually honest man, a man of
exceptional integrity fimancially, politically, and

socially. ,

PROFESSTIONAL SKILL AND ACUMEN

A judge must have professional excellence, which means,
"1) wide ranging analytical power comparable to that
of the qualified internist in medical practice;

2) mastery of the intricacies of legal procedure and
evidence;

3) wunusual discernment in dealing with facts and
weighing conflicting testimony; and

4) wunusual skill at communication with jurymen and
witnesses."

CHARACTER, ENERGY, AND PERSONALITY

The role of the judge calls for uncommon qualities of
personality and character. The demands and strains
in the courtroom require unusual emotional stability,
exceptional firmness and serenity of temperment, and
often great intellectual and psychic endurance. With
jurymen,witnesses, and litigants, the judge has to be
empathetic and endlessly patient. Sentencing:--As a
sentencing official, a judge must be compassionate
without being mushy-headed, and his demeanor must be
at once sensitive and austere,

Jones sums it up by stating:

", ..every lawyer knows at least a few trial judges who
have come wonderfully close to the ideal, partly through
their own natural qualities as human beings and partly
through the influence and support of the common law A
judicial tradition. And the statemen of an ideal provides
a standard to measure the extent to which particular
aspirants to judicial office approach to fall short of

the ideal." :

It should be pointed out that only part of the judge's
workload is in the courtroom. There is much research to be done,
he must keep abreast of the new decisions of the U.S. Supreme
Court, the Nevada Supreme Court and decisions of other states that
would effect decisions in Nevada,

There are special fields in which judges must be trained,
such as juvenile proceedings and procedures, criminal procedures,
trial court, etc. It is necessary for him to attend conferences,
méetings and seminars to meet with other judges and knowledgable
personnel to be up to date at all times on matters dealing with
judicial subjects and the administration of justice.

-d - 3 - 147
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Under the present plan District Court Judges' salaries will
increase to $30,000 effective January 1, 1975. The Constitutional
provision proscribing salary increases for constitutional officers
during the term for which they have been elected, limits the
possibility of any salary change before January, 1979.

According to the Research Department of the Economic
Development Board of the State of Nevada the cost of living has
gone up 27.7 percent since 1967. All indications are that the
cost of living will continue to rise.

7 148



"SALARIES OF THE UNIVERSITY OF NEVADA OFFICIALS - 3/15/73

] Chancellor ' $36,000%

. President - Reno and Las Vegas 36,000%
Business Manager 23,500

Director,Desert Research Institute 36,000
Deputy Director, D.R.I. 33,000

*Housing Allowance: $2,400; Car Allowance: $1,000;
Host Allowance: $3,600

Jo  ata L Y o
Kk k%

SATARIES OF THE CLARK COUNTY SCHOOL DISTRICT OFFICIALS

Superintendent of Schools 39,750
. Depurty Superintendent 28,584
7 Associate Superintendents
(Dependent upon length of

time...takes 5 years to
reach top step) 22,404 to 27,228

SRR
The attorney for the school district and Southern Nevada Memorial
Hospital is paid between $21,348 to $25,932 per year for his services

to those two public entities, in addition to his private practice.

LS b » \ N ta
* % o v % % N %k

' SALARIES OF THE CILARK COUNTY CONVENTION AUTHORITY

Director i 32,000

Assistant director ' 25,000

Attachment 3. ) 3- 1149
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3/20/73

SATARTIES OF APPOINTIVE OFFICIALS OF CLARK COUNTY

Position . 3/20/73 Salary range
County Health Officer $42,500 plus $12,000
as hospital administrator

County Administrator , 33,684 - 29,364 to

36,936

Director of Aviation 25,656 20,545 to

25,656

Director of Public Works 25,656 20,544 to

25,656

Assistant District Attorney 25,656 20,544 to

25,656

Chief Deputy District Attorney 22,440 18,024 to

) 22,440

~ Public Defender 25,656 20,544 to

' s 25,656

Juvenile Court Referee 20,544 16,548 to

' 20,544

Court Administrator 21,468 20,544 to

, 25,656

* %k k% % % K

With the exception of the first official listed above, all
are on the County Classification Schedule with the opportunity to earn
merit 'raises in salary at regular intervals. All are given a longevity
bonus after five years of service of $60 per year. This bonus is giveﬂ
each year. (After 5 years service $300; 6 years $360, etc.)

Most of the county officials listed above are provided a
county automobile.

The salary of attorneys in County employment is in addition to

‘their income from private law practice which they are permitted to have,

but which is forbidden by law to District Judges.

-

, 150
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OMPATIISCN OF PER, CAPITY TNCOME RANK AMD JUDICIAILL SALARIES
.State Per Capita Lzhest anoral Population
. Income Rank so-slilate Trial Rank
_ . Courts Couviy
|District of 1973 . 1958 '73 '68 '73  '68 '73 '68
" "Columbia 1 1 4 6 2. -2 41 40
New York > s |1 1| 1 1 2 2
Connecticut 3 | 2 110 12 6 4 24 24
Alaska 4 10 |10 19 7 18 51 51
>Nevada 5 -8 31' 37 29 30 48 48
New Jersey 6 7 3 9 {3 5 I 8 8
Illinois 7 4 | 6 3 |19 7 5 5
|Havaii 8 14 |20 6] 9 11 40 41
Delaware 9 3 |13 25 | 10 16 47 47
California 10 6 | 2 8 | 4 11 | 1 1

Attachment A




(1973)

COMPARISGY OF PE

‘State er C;api._a Hizhest Genaral Population
Income Rank| Appellate Trial Rank
. Courts Courts
|pistrice of -
Columbia 1 4 (42,500) 2 (40,000) 41
New York 2 1 (49,665) 1 (37,817 to 2
| ‘ : 43,317)
Connecticut 3 10 (36,000) 6 (34,500) 24
Alaska 4 10 (36,000 | 7 (33,000) 51
Nevada 5 31 (28,000)| 29 (24,000) | 43
New Jersey 6 3 (45,000) 3 (37,000 to{ 8
- - 46.000)
Illinois 7 6 €40,000)| 19 (27,500 to| °5
| 33.,000)
|Hawaii 8 20 (32,670)| 9 (30,250) 40
Delaware 9 13 (34,000)| 10 (31,500) L7
California 10 2 (43,672) | 4 (36,393) 1
‘ In California, on 9/1/70, and every 4 years thereafter judicial

salaries w1ll be increased by the percentage of increase in

California's consumer price increase (cost of living) durlncr
“the precedlng calendar year.

Attachment 1«



' SPREAD BLTWEEN SALARIES OF SUPREME COURT JUSTICES AND DISTRICT
‘ COURT JUDGES

Supreme Court District Court

Salaries Salaries Differenc
1957-1961 $18,000 $15,000 $3,000
1961 - 1965 Z0,00b 17,500 2,500
1965-1971 | 22,000 19,500 - 2,500
1971-1975 28,000 24,000 4,000
1975 : 35,000 30,000 5,000

Attachment 8. ' ,
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Honorable John ., Mendoza MX;{%B
March 23, 1973

Page 2
Reported in the "Monthly Review:"

L. A./Long Beach - 122.3
Dallas/Ft. Worth - 123.7
San Diego - 122,1

However, the consumer price index, for the entire
United States, as detailed in the '""Federal Reserve
Bulletin, " shows the following increases, based
upon 1967 = 100,

1968 - 104.2
1969 - 109.8
1970 - 116,3
1971 - 123.1

1972 - 126.9 (through November, 1972)

This means that since the base year of 1967, to date,
the consumer price index has increased 26.9%. /

A timely news article appeared in the ""Wall Street
Journal' issue of March 22, 1973, going into further
detail regarding the substantial increase since November
30, 1972, and that article is enclosed.

Cordially you7s,

C. D, BROWN
CDB:ef
Enclosure
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Attachment 10

EIGHTH JUDICIAL DISTRICT COURT

AGE

638
59
45
47

45

56
43
52

37

35

CLARK COUNTY

- e o - —p W A - -

SERVICE

8

13

years

years

years

years

years

years

years

years

years

year

JUDGES' AGE, YEARS OF SERVICE and DEPENDENTS

DEPENDENTS

4

1 (wife)
(wife and 1 teen age)

(wife, 3 teen age
and 1 sub-teen)

None

(wife, 2 children in
law school, one in
college, one teen ag
and one sub-teen)

1 (wife)
(wife, 3 teen age and
2 sub-teen)
(wife and 3 teens)

(wife and 3 sub-teens)

(wife, mother and
5 sub-teens)

P-155 !



NUMBER OF JUDGES PER CAPITA (1971)
1960 1970 |
Dist. County Pop. # Judges Aver, Pop. #Judges Aver,
1 Douglas 3,481 | 6,882
Churchill 8,542 10,513
Storey 568 695
Lyon 6,143 8,221
Carson City 5,163 15,468
23,707 11,853 41,779 2 20,889
2 Washoe 84,743 21,185 - 121,068 5 24,203
3 Cureka 767' 948
* Lander 1,566 2,666
2,333 3,614 1 3,614
4 Elko 12,011 12,011 13,958 1 13,958
5 Mineral 6,329 7,051
Fsmeralda 619 629
Nye 4,374 . 5,599
11,322 11,322 13,279 1 13,279
6  Pershing 3,199 2,670
, Humboldt - 5,708 6,375
%ﬂ 8,907 8,907 9,045 1 9,045
-
ey 7  White Pine 9,808 10,150
o ‘ Lincoln 2,431 2,557

Ll al 2 WaWal




b Number of Judges Per Capita (Clark County - 1973)
1960 1970 1973
Dist. County. Pop. Number Aver. Pop. Number  Aver., Pop. Number  Aver.
273,288 6 45,548 322,900 10 32,290

3. Clark 127,016 4 31,754

REPARED BY:
1960 figures -~ Premier World Atlas, Rand
McNally & Co., 1967
1970 figures - U.S., Department of Commerce
1973 figures - Greater Las Vegas Chamber of
Commerce

‘'ohn F, Mendoza
th Judicial District

V& tachmon't 13.
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. " ‘ EIGHTH JUDICIAL DISTRICT COURT
| CLARX COUNTY

- o M n . e e N e e e

R R e R

1962 8,716

1963 10,451

1964 12,031

1965 | 12,465

1966 12,854

1967 | ) 13,507

o 1968 14,319
1969 15,424

1970 15,487

1971 | 16,444

1972 | ' 17,105

In 1972 the total filings of 17,105 cases (or 1,710
per Judge) resulted in 28,701 separate hearings during
that year (or 2,870 hearings per Judge.)

This means that approximately 7 cases per judicial

‘day for each Judge were filed last year, resulting in

an average of 11 hearinzs per judicial day for each

Judge.

ttachment 14
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MEMORANDUM
TO: Senate Finance Committee
FROM: Howard E. Barrett

SUBJECT: Per Diem Rates

ARIZONA
IN-STATE
$20.00/day
Legislative Proposals
$30.00/day
‘I' CALIFORNTA

IN~-STATE
$25.00/day

OUT-OF-STATE
$30.00/day

$L0.00/day

OUT-OF-STATE
hotel/motel costs
. Meals
2 -4 nrs. $ 3.%0
Yy - 8 hrs. 6.80
8 -12 hrs. 10.25
12-24 hrs. 13.65

Per diem set by State Bd. of Control

COLORADO
IN-STATE
$10.00/day
+hotel/motel costs
No Legislative Proposals

1'Ii} IDAHO

IN-STATE
$ 6.00/day
+hotel/motel costs

Effective July 1, 1973
$ T.50/day
+hotel/motel costs

MONTANA
IN-STATE

$13.50/day

$18. %lay

Legislative Proposals

QUT-CF-STATE
$10.00/day

+hotel/motel costs .

OUT~-CF-STATE
$ 7.50/day
+hotel/motel costs

$10.00/day
+hotel/motel costs

OUT-OF-STATE
$22.50/day

$er1. 00/"

<
e

Department of Administration
Mé&rch 23, 1973

G: B
0n
- .
SR3Z3
,,w—'ﬁi“/‘
" 'NEW MEXICO
- IN-STATE QUT-0OFP-STATE
$20.00/day \ $25.00/day
Legislative Propossls
Increase Out-cf-State té¢ $30.00
Defeated
OREGON
IN-STATE Do OUT-0OF-STATE
$6.25/meals o $8.2 /meals
$8.75/1odging : +hotel/motel costs

Legislative Proposals
o $9.50/meals
! +hotel/motel costs

$8.00/meals
$9.00/lodging

IN~STATE
$1.75-breakfast & lunch :
$3.00 dinner %
Oct. 1 thru April 30 :
$11.00 lodging
May 1 thru Sept. 30
$15.00 lodging ;
Per Diem set by State Board of Examiners

QUT-OF-STATE
$27.50~330.00
Depends on City

WASHINGTON
IN-STATE ‘ OUT-0OF-STATE
$20.00 ; $30.00
(Includes Ore. Idaho & Canada) .

(Legislature approved $25.00 & $j§.00 but
due to lack of funds State cenndt pay)

ALASKA

~ IN-STATE
© $35.00

OUT-OF-STATE

‘N

$ar_ .
® | L W
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Mr. Donald Anderson. -2 - .‘January 6,

To summarize these figures:

Method #1 - Equal Rates by Employees and Empldyer

. Present Rate Fully Funded Rate . Interest Only Rate
Employee 67 Employee411.682 ~ Employee 8.19%
Employer 6% - Employer 11.86% " Employer 8.19%

1971

" As prev1ously stated we would strongly recommend that you adopt
a rate somewhere between the 1nterest only approach and the fully funded

basis.

Slnce it may present a problem to the State to increase

em-

ployees' contributions with no increase in benefits, we suggested a set of
‘rates under which the employee's rate of contribution remains at 6% of
compensation, while the employer's rate provides the balance of costs:

Method #2 - Unequal Rates

_Present Rate . Fully Funded Rate Interest Only Rate
Employee 67 Employee 6% : Employee 6%
Employer 67 Employer 16.66% Employer 9.98%°

We strongly recommend that, depending upon your decision on
- employees' rates of contribution, the employer adopt at least an interest

only basis of contributions.

i4. This item had to do with granting 1-1/2% of final average com-

pensation for years served in excess of 30. We have estimated that an

additional .677% of payroll each from the employee and the employer
be required to fully fund this additional benefit.

twenty years of service at any age.

In addition, we were asked to determine the cost of full

would

5. This question had to do with retirement of policémen and fire-
ment. Jt was suggested that we determine the costs for retirement after

retire-~

ment benefits commencing at age 50 without regard to a service requirement.
We previously quoted the estimated cost of retiring with twentv-five (25)

years of service and any age. We believe that your request for the
50" determination will be no greater than the percentages quoted pr
and these have been indicated below in parentheses:

ll’age
eviously

a. If the additional cost is to be divided equally between

the employees and the employer, with the provision that the
employees would receive a return of contributions upon death

employer. ——=2t=rum

COATES, H@ENGLAND. CONSULTING ACTUARIES

or

withdrawal, 9.8% (2.5%) of payroll by the employees and by the

L
e



tlon quoted above are based on the assumption that_ all members will 11 retige

A¥

Mr. Donald Andersom ) -3 - .~ - January 6, 1971

« I e

b. If the estimated additional cost is to be borne
entirely by the employer, 17.7% (4.6%) of payroll from the
employer and nothing from the employees.

c. If the additional cost is to be divided equally
- between the employees and the employer, with the provision
- that the employees upon termination or death do not receive -
a return of their contributions which were in excess of the.
- present contribution of 6% of payroll, this item would
amount to 8.85% (2.3%) of payroll from the employer, and
8. SSZ (2 3%) from the employees.

- It should be p01nted out that the additional rates of contrlbu-

at the first qualification. If only a portion of the membership, say 30%,
retired when first quallfled the additional rates would be only 30% of

those indicated above.

’

The 1nd1cated additional rates also assume that the more -
liberal retirement qualification would apply to present police and fire
members, as well as to future retired members. The effect of this is to

~ incorporate in the above rates a certain amount of deficit. As new _
- _entrants are incorporated in the Retirement System, the above additional
__rates would tend to be reduced. It should be pointed out again, however,

that none of the prominent California retirement systems provide as
liberal a beneflt as 50% of final compensation after twenty years of

service. :
. 6. This question had to do with increasing the post-retirement
benefit from 1-1/2% per year to 3% per year. . .

Our estimates 1nd1cate that the cost of this. change would amount-
to 1.8% of payroll from each of the employees and the employer. This added
contribution would fully fund the increased pOrthH of this post—retlrement

benefit.

7. This item had to do with “immediate disability" for firemen and
policemen. We were advised to wait on any cost determlnatlon until we
were furnished a copy of the precise proposal. :

8. This item had to do with the abandonment of Options & and 5
after July 1, 1971. As we previously indicated, these two options have
been of very little value to your present Retirement System. Perhaps not
many members are aware that they exist. In any event, very few members
have retired under these options. In our letter of September 16, we have
made several proposals pertaining to these benefit provisions. We believe
that deleting Options 4 and 5 would not affect the overall Retirement
Program adversely. The purpose of these options is to provide an adequate

COATES, HERFURTH & ENGLAND, CONSULTING ACTUARIES 3( 1Q .);2 ~
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retirement benefit to older members who may have very young spouses. How-
ever; over the years proportionately few members have selected this form
of benefit. -

We look forward to meeting with you on January 8, 1971 to dlSCUSS
further these provisions. . : .

Sincerely,

R " COATES, HERFURTH & ENGLAND
. - Consultlng Actuaries

I I B?’ \/rn/}W,//tff@m

Sanfofd M. Ja¢gbson
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4 | ‘ “ Barbanell - Liever, Inc.‘

Employce Benefit Consultants
Pension Fund Advisors

40% MONTGOMERY STREET . SAN FRANCISCO, CA., 94103

December 31, 1970

Mr. Keith J. Henrikson, Chairman
Nevada Joint Legislative Committee
Peace Officers ~~ Fire Fighters
224 Smithridge Park
Reno, Nevada 89502

Dear Mr. Henrikson:

Public Emplovees' Retirement System--State of Nevada

In accordance with our assignment, we have reviewed the actuarial reports
of 1956, 1960, 1964, and 1968, the report to you dated July 13, 1970
from Coates, Herfurth & England regarding estimated costs for certain
. benefits to police and fire members, the retirement plan, recent copies
. ‘ of statements of Receipts, Disbursements, and Balances, and other nis-
cellaneous related material. We have evaluated this information and offer
the following comments and opinions.

The actuaries have continuously expressed in each actuarial report that.
it is becoming increasingly important that consideration be given to
limiting the amoufit of unfunded liability accruing under the system

(as of the last report this liability was more than $117,000,000). With
a continuously increasing interest assumption without off-setting

funds to stabilize the 1iability, it becomes a larger problem each year.
There also is an increasing multiple effect each time benefits are
revised or added. We suggest that future discussions regarding contri~
bution levels include something to stop the unfunded liability from
growing. Xt is our understanding that the intention of the Retirement '
Board is not to fully fund the plan, We do not disagree with this posi-
tion but feel it is important that enough funds be kept in reserve so
that active employee contributions do not eventually become needed to
pay present retirement benefits, Keep in mind, however, that should the
State elect to change the ratio of its contribution, it could solve this
financial problem.

There is obvious concern by the actuaries as to the fimancial stability
of the plan based on their present assumptions and level of employee and
employer contribution. With the information we have, there is no way
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that we can evaluate the real experience of the System. There are,
however, three areas where we think you would want to question the basis
for the assumptions before accepting any future contribution levels

for the existing plan of benefits or for increases in benefits.

1. What has been the actual annual earnings on the fund? Each
actuarial report has shown an increase in the interest assump-
tion (from 2-3/4% to 4-1/2%) but has merely stated that the

- earnings have been in excess of the suggested assumption to be
utilized., This information should be readily available to you.
If there has been conservatism with this assumption and a
higher interest assumption could be used, the effect could be
a reduction in the amount of the unfunded liability or perhaps
a lower level of contribution than was recommended in the 1968

actuarial report.

" -2, On what basis was the estimate of liability for the "Survivors
‘ Benefit" and '"Post Retirement Benefit" made? We imagine that

these original estimates were. also on a somewhat conservative
basis. Now that several years have passed, it is feasible that
actual experience may show that a reduction in these estimates
is appropfiate. If so, again it will help in the areas of
reducing the unfunded liability and the eventual contribution
level, y :

3. In the July 13, 1970 letter of cost estimates, it was suggested
that perhaps 30% of those eligible for retirement would retire
when first eligible, Is this 307 what the actuary would use in
establishing the contribution level? We feel that clarification
is needed on this point since it is directly related to the
needed contribution amount,

To our knowledge, there are no national statistics available as to the
percent of employees who take an early retirement when first eligible.

As stated in an article in the July 17, 1970 Wall Street Journal, officials
in many industries suggest that the nationwide rate for early retirement

is probably somewhere around 107%. If the actuaries would, in the final
analysis, want to use the vaguely suggested 30%, we think you would be

sage in asking them to substantiate their decision.

A police officer or fire fighter could retire at a relatively young age
under your proposed provisions and still be employable in a different
field. It is our opinion, however, that the retirement benefit, while
relatively substantial, would not influence 30% to actually retire.

We think the 1%7 increase in retirement benefit for each additional
year, maximum 10 years, is incentive enough for most employees to con-
tinue working.



Mr., Keith J. He’l\son
December 31, 1
Page‘Three

In summary, we have considered all actuarial assumptions as a whole when

evaluating the reports.

explained the assumptions used except for those mentioned above.

We feel that the material we had adequately

Cur

comments are directed to those areas that we feel need more clarification
so knowledgeable dec1510ns can be made as to future benefits and contri-

bution levels., -

Y

Very truly yours,
_BARBANELL-LIEVER, INC,
\_ ,_L/ . :;/'

/

/“‘”// / //"71'&—————' ‘

Jerry L ~Lane”
VfEe Pre51dent

.
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cc: R, Ashleman
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Most People Eligible
For Early Retirement
PrefertoStavonJob

Tenﬁcity Upsets Some Firms
" Trying to Cut Back; Lack
Of Funds Deters W Qrkers

————

.Mr. Dowd Returns to'_'\Vork

———

. - By Emc MORCENTHALER

T s.a,j' Reportcr of THE WALL STRLIZIJOTRIIS
- For years you grumble abcut your 3o Yau
think your bess is stupid. You say you're ove
‘workied and underpaid. You can't stand t.‘:
‘grouch at the next desk. You count {ha Yoo

W

t

w0
1till you're 65, when you can start coliscln
" pension checks and begin to spend some tizi2
on the golf course getting rid of that shic2.
-You'd give arnything to leave right now, vo;xi
‘say, 1f only you could afiord it. !
 And then along comes the company persaz-i
‘nel man, and he says, “Well, Jite, yeu've
‘been here a long time, You're 55 now. IS
would you like to retire early uzder cur nc
pension plan?” Do you grab the snapshet ¢
_your kida oif the desk, roll down your sigaves
and speod toward the nearest exit? No, You
ight like everythinz to siay oa till you're €5,

" “Early retirement? Hell, we have trouble
petting tnhem out at €3,” complaina n exacu-
tive with a2 major manufacturing firm thot o2-
lows its employes willh 10 yea1s’ sarvice o re- )
tire as early as age 33. It's the samle in poativi
every industry. Companies are discoverni:
that tine vast majorsity of toi: blus-collar and;
-white-collar workers who could relire e:.u-lyl
*simply don’t want to.
+~ This reluctexice to leave is proving esp

-elally distrezsing to industry these davs I-E..n
{irmis are trying to pare—or ....:h—-tneu‘
rolls during this recession, and thawr would p
fer to do L‘ﬂu‘ as pzainlessly as pu-g.c}.

. most pairless way Is to fire nebtody ani §
not replace those who leave. At z:::.*u.- d
paniu', the desired reductions could e A

- throuzn altrition—if only more puople
retire early, . Lo
Crlvns Frustrated, Too .

Eat most won't, “It's a stranjye thins
the older you get the more vou k2 to v
says Dona irknatrick, a parsonm a1
MeDennell Docslas Corp. o Ru
ofriclads, who have wersed vwithm ;
men's to drav up carly rellre.neont nro -r-;.»f
are egually frusirated. 1 culd raliars sle
oider merabers retire than yciunger ones lald
Gil.

Companizs that have had e ol "c"""‘m";
¢ programng {or zoveral years <o :

2 of employes opting o louve cany s Lied
’*asi::g, ut in most cases the fijure is stil|
ar less than u quatter of tiose :liTicle, At)
Westinghouse, where an entplove with 30 years )
of service caul relre at age vd without a re-
dUCQ porsion, only 12¢3 of those eti=ikla to re-
tire eariy did =0 la 1833, To Le sure, thal's up
'J/a from the o ( [»%4 13534, but '3 =0l anpze
ingly low, company and union otricials say.

‘ 5

‘-I

.

e .
anyT I

iney v

w52 »'_‘.

‘( UMA/

Eastman Kodak,
programs for early retirement, says only 5¢% of -
the eligible em')loyes retired early last yvear. -
The figure is 8.5 at a big stcel'-uker and Isia;
the 57z-t0-10%0 range in most otrcr indusiries.
One big exception i3 the oil induslry, where
companies report exrly retivements as high as
647 of those eligible—and where co:npan!es

/970
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which offers two liberal ™

deny employe allegations that the rates areg'
hizh because the companies do everything tos-:°

sible to force the workers oul. A high rzie mg
the atto industry—nearly 53¢-—presumap!s ra-!}
. flects the fact that assembly ine work 13 terti--

"bly dull and many emploves can't stand :o .

sta ut longer than they nead t).

There are no nauon..l r'um.s avaiable, but
talks with officials in many indusiries suggest
that the natlonwide rate for c:':.': rativerzant is
probably somewhere ar*v:::i 150E,

_The 3ain Reason: Money

Why don't the workers leava eariy? Moxev
seems to be the main reason, althouzh a reluz-
tance to part with perquisites such as a secre-
tary or a comipany car is also & factor.

No matter how generscs the pexsion,
man who retires prebably tal
cut in income. A recent siudy

"Co. of New York Iadicates that a t:-.z:.
average annual comnensation duriny h..s fmaly

the
k23 a ﬂa:‘.:::i:zl

-

years of employment i3 312,00) refires vk al
pension equal to 35 of thai; Soeial Sﬂ‘.':.'_

-
e

beneiits raise that fizure to 3274, 2
whose final salary was $10.030 relires wi:
company pension equal to 2175 of il
study found; Social Security be::e...s r...ae wat}
to 47¢¢. -

1f a-pensioner retires helfore a*e 62, hawe,
ever, he can't suppiemant kis prnsion wiix So--

a

- ey
PO

c.a‘ Security. And he can't get full %c._l §~*cu-. :

ity benefits until he is €3. : [

Also, since most pensions are based in ns.rt‘
on a worker's final sclary, some workars want
to stick around the exira years in hozes of a
raise that will resuit in a higher ve

anzizz.

That's why John McKee decided net to rotire -

three years ago from his Job as a cierlt in e
eccounting department at Skeily €1 Co. in Tul-
sa. Mr. McKee was 61 then, ond o2 would have
been eligible for a pension of $133 a mauln,
about half the salary ke was then making. .

“T could have gotien by o what I w=id-
get,’”” he says. “But let's face it, I want to Lyve
Just as well after I retire as I &d befaze, I-
don’t want to curtail my mecns of LivipT.
went through that in the Depressicn.’” &l2 ii
ured that if he kept workinz ko wenid 52t al
raise, and then his version wowld 3o up. I’x,
fact, he has gotten more monew since then and!
his pension when he retires wiil be around 113)
a month. And, says LIr. Mclize, *‘the way a3
inflation business is goiny I don't kacw hza
but what $109 might buy a lot of beans and
cornbread in three yzars.”

“Tircd ot Doing Nothking”

A survey by the Institute for Social Re-
search at the Univ cr:.t_f ot Jlichizan in 1%€5
and 1957 found that most parsons relt tﬂey
couldn’t retire on less thar U.C-ﬂ a yaar,
figure is probably higiter now. In ti> cuto con-
tract {allka that just staried, for instance, the
union is seeking rctivement atier 23 years-of
service at 7077 of the worker's faoal woze, with
¢ minimum of $5¢0 a month. A velora auto-s*

I
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The

Ploteo Turn to Puge 13, Cuismin I . f

/—__

I—‘anormn' On, People
Eligibleto Qut Harly
Prefer tQ.Stay onJob

—

.. Contirned From First Pajs
worker curreatly can retira et €0 with.
e!o'x of $460 a month.

Espocially for white-collar watkers,
are factors other than money, *“2Midd
profacsionals generally “went to ke2p wo
They get & paycholofieal. eatisfaction
taels jobs," g1va Hoimina Sprasu2, én ¢

at ihe Matlenal Council on Awiry in ITaw
Thot's tha experience of et Dowd,
retired in 1923 gs sunorintendent ¢f prod
engineering at United Cas P-“‘Ln° Ca
.Dovid, now 83, says, "1 got Hred of €oing
ing,” <o he vmnt izh h'r:.....r' ard newr is
presi"cnt of Resourcs Exploration

Shreveport, La. P

ot everyone is unhappy with early
rent, ¢f course. B. 7. Garrison, 63, w2
up golf and orran-playiny alter redisiz

}z’..linz Patro!*‘nm a yenr £go, couldn’t 1
rior, *I've iinally ir-"rd tims. to do thinm
a2lways wonted to €2, he saya. D323 ka2
Lavs coeand thouthls about Jeaving kis 2o
wrcharcire arent?

) .‘.1‘! "o"' fie rﬂphcz *I'd 2""7(
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