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LABOR AND MANAGEMENT COtlMITTEE MINUTES 

MA.RCH 29, 1973 

MEMBERS PRESENT: Chairman Banner 
Mrs. Brookman 
Mr. Barengo 

MEMBERS ABSENT: 

Mr. Ullom 
Mr. McNeel 

Mr. Bickerstaff 
Mr. Capurro 

A quorum having been established, Chairman Banner called the 
meeting to order for the purpose of taking action of the following 
bills: AB 339, AB 675f SB 166 and SB 413. 

Mr. Ullom moved the minutes be approved and Mr. McNeel seconded 
the motion. 

The first bill to be discussed was AB 339 which permits employees to 
be treated by a physician of their choice rather than utilize 
employer's accident benefits provided under Nevada Industrial 
Insurance Act. Chairman Banner presented the suggested amendments 
to the committee for their consideration. See Attachment J,. 

Mr. Ullom moved "Do Pass as Amended" and Mr. McNeel seconded the 
motion. There were no "nay 0 votes. 

Next came SB 166, which abolishes workmen's compensation for 
University of Nevada athletes. Mr. McUeel moved that the committee 
"Do Pass as Amended" and Mr. Ullom seconded the motion. Again 

'there were no "nay" votes. 

AB 675 provides equal standard of dependency for wife and husband 
if either is injured in employment. Mr. Ullom moved "Do Pass" and 
Mr. McNeel seconded it. There were no objections. 

~ SB 413 excludes students employed by school from unemployment 
compensation. Mr. McNeel moved "Do Pass" as amended and Mr. Ullom 
seconded. There were no objections. 

Mr. Barengo then said that after thinking about it he felt that 
perhaps the committee should reconsider this bill because why should 
a student working at the school not be entitled to unemployment 
compensation when the same student could work say for the casino 
part time and get compensation. He felt this was only a bill to 
keep the school from having to contribute to unemployment-~01~ation • 

Mr. McNeel then moved t,hat the committee recin<l the action taken 
on SB 413. Mr. Ullom seconded the motion and there were no "nay" 
votes. 
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Chairman Banner then appointed Mr. Barengo to study SB 413 and 
ask someone from the Senate to give the reason for passage of 
this bill. 

302 

As there was no further business for this meeting, Hr. Ullom moved 
that the committee be adjourned and Mr. McNeel seconded the motion. 
Chairman Banner adjourned the meeting at 4:45. 

Respectfully submitted, 

Sandee Gagnier 
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LABOR AND MANAGEMENT CO.MMITTEE - 57TH SESSION 

DATE: 3-29-73 BILL NO.: AB 339 SPONSOR:_=B=an~n_e-r _______ _ 

SUBJECT: Permits employees to be treated by a physician of their choicE 

rather than utilize employer's accident benefits provided under 
N 
Nevada Industrial Insurance Act. 

Committee Action 

DATE: 3-29-73 AMENDED: ~ NO 

AMENDMENT MADE BY: Proposed by Chairman Banner - Made by Mr. Ullom 

SECONDED BY: 

DATE: 

BA.1'-1NER 
BROOKMAN 
BARENGO 
ULLOM 

3-29-73 

¥r. McNeel 

COMMITTEE 

) 

0 
) 

) 

NO 
NO 
NO 
NO 

VOTE 

Disposition 

DO PASS: 

BICKERSTAFFQG.~.t,l_ YES 
CAPURROCLluv-f- Y};:§ 
McNEEL <f~ 

DO PASS AS AMENDED: XXXX 

INDEFINITELY POSTPONED: 

Amendment attached to the minutes· of the meeting 

NO 
NO 
NO 
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LABOR AND Mlu"JAGEMENT CO!-~UTTEE - 5 7TH SESSION 

DATE: 3-29-73 BILL NO.: AB 675 
Gojack, Banner 

SPONSOR: and Barengo 

SUBJECT: Provides equal standard of dependency for wife and 

husband if either is injured in employment 

DATE: 

AMENDMENT MADE BY: 

SECONDED BY: 

DATE: 

BANNER 
BROOKHAN 
BARENGO 
ULLOM 

Committee Action 

AMENDED: 

CCI1MITTEE VOTE 

DO PASS: 

NO 
NO 
NO 
NO 

Disposition 

xxxxx 

BICKERSTAFF cJi-u-.-L YES 
CAPURRO ,w~-,.~A YES 
McNEEL ~ 

DO PASS AS AMENDED: 

INDEFINITELY POSTPONED: 

NO 
NO 
NO 
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LABOR AND MANAGEHENT cor-:MITTEE - 57TH SESSION 

DATE: 3-29-73 BILL NO.: SB 166 SPONSOR:Committee of Commerce a1 
Labor 

SUBJECT: Abolishes workmen's compensation for University of Nevada 

Committee Action 

DATE: ______ AMENDED: ~ 
AMENDMENT MADE BY: 

SECONDED BY: 

DATE: 

B.Ai.~NER 
BROOKMAN 
BARENGO 
ULLOM 

COMMITTEE VOTE 

NO 
NO 
NO 
NO 

Disposition 

DO PASS: 

BICKERSTAFF~1u--t YES 
CAPURRO Cu.;-u.,...A YES 
McNEEL (]:_Jill) 

DO PASS AS AMENDED: XXX 

NO 
NO 
NO 

------ ------
INDEFINITELY POSTPONED: 

The amendment being that which the Senate had put on it • 



Ad6°1ftE:5d~ ; 
Lost 
Date: 
Initial: 
Concurred in 
N.concurred 
D : 
Initial: 

• • 
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in D 

Amendment 

,,_~ :. :. --.:,; L , , 
,.,_,. ________ ---·· 

Adopted 
Lost 
Date: 
Initial: 
Concurred in 
Not concurred 
Date: 
Initial: 

N? 361 

··--- ~--·••-•·••-···-------

----------·-·- ·-·········-----

AS Form la (AMEND.MENT BLANK) 3044 ~ 
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in 
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Amendments to ·1.s1s/.ii{f/1 /V~t-./a1{&: 

'1 r,f' 
Bill/Jo~nt __ Resolu~i~:;i No. T~:J (Bl;R >. - __ , 

rr 

D Proposed by_· ___ ._._··_._·-_·)_·,, __ 1_·,_,._·. ________ _ 
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---------------------------~---

2. i:: -~ ! ' ' . 

-----------------
-· ·- \ ·~1 ~1T:'" -~ ·~ 

Drafted. ... _ .. .::._· . ___ e, .. _· :.-·------
To Journal 
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--- _______ ___, _________________________________ _ 
.:a,c ..}!_; "' ~. 

TO .... · ........... Jil1 __ BANNER·····••·-·•·-·····---------·-----·--·---------------------·-·------ ACCOUNT NO.----------. ..!"..~,___ ____ _ 
_,_,. '1~ 

tR< > 11 .......... JQ!Jl!! .. RE I.SER_····-·-····---·~··t._,··-·-······-·········-········-··-·-

.U B.J E CT ____ NI C _PENSIONERS-------------------------------·-----------·---------------------

CL.AB! XO .. ____________________ _ 

DATE ______________ MARCH_ 29 ______ , 19_ n 

-

• 

In answer to your request for information regarding the total number of NIC 

pensioners, we have prepared the following figures: 

(1) total number of pensions - 616 

(2) total number of silicosis pensions - 58 

(3) permanent total awards and fatalities - 558 

In additi_on to this information, you requested cost information regarding 

your proposed legislation. Attached are the NIC staff estimates. 

I would suggest chac any retroactive benefits that you propose be implemented 

as an amendment to AB 310. 

Please give me a call if you would like further explanation of any of these 

figures • 
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RETROACTIVE BENEFIT COSTS 

Cost of applying provisions of AB 398, AB 401, and AB 403 to all outstanding 
· claims at close of fiscal.1972. 

Total Increase in Benefit Costs Based on Fiscal 1972 
Experience - 62.7% 

Total Cost - $13,500,000 

Total Cost of Benefits Fiscal 1972 = $21,441,238 

NIC would be insolvent if the benefits proposed wera made retroactive. 

Adding the effect of both prospective and retrospective cost of AB 398, AB 
401 and AB 403 would increase the cost of workmen's compensation benefits that 
would have to be funded in fiscal 1974 by approximately 90 percent. 
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'· ' . 
ESTIMATE OF COST OF ASSEMBLY BILLS 

310 

Estimate of Additional Cost of AB 403 

Wherein the fonnula for computing Temporary Total Compensation remains constant 
{65%, 80% or 90%) but the Maximum Considered Wage is increased from $500 to 
$1000). 

1. Base assumption of Fiscal 1972 claimant wage distribution. 

2. Those claimants who earned over $500 per month would benefit. 
66% of the claimants. 

3. The cost of ITO would increase by 40.6% under these assumptions. 

It is estimated that AB 403 would add a total cost of approximately 14.6 to the 
overall cost of workmen's compensation. 

Estimate of Additional Cost of AB 401 wherein the fonnulae for computing death 
benefits remain unchanged but the maximum considered wage is increased from 
$335 to $1000. 

1. Assume that the wage profile of the work force exposed to death benefits 
approximates the wage profile of the 5,635 claimants who lost time in 
fisca1 1972. 

2. Assume that the dependency pattern remains relatively constant. 

3. 86.5% of the death benefit recipients would receive an increase in 
benefits. 

The proposed bill would cause an increase of approximately 90.1% in the cost of 
death benefits. 

The bill as presented would increase the cost of total workmen's compensation 
benefits by approximately 6.1%. 

Our estimates are based on our past experience with remarriage rates. We would 
expect that there would be a liklihood of change in those rates if the schedule 
changed to that proposed. Therefore, our estimates should be low - how much we 
would hesitate to say. 

Estimate of Additional Cost of AB 398. 

Wherein the fonnula for computing Permanent Total Disability Compensation remains 
unchanged {65%, 80% and 90%) of the maximum considered wage, but the maximum con­
sidered wage is increased from $416 per month to $1,000 per w~nth • 
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. 1. Assume that the wage profile of the work force exposed to permanent 
total disability approximates the wage profile of the 5,635 claimants 
who lost time in fiscal 1972. 

2. Assume that the dependency pattern remains relatively constant. 

3. 78.6% of future permanent total disability cases would receive 
increased benefits. 

The proposed bill would cause an increase of approximately 55.6 percent in the 
cost of permanent total compensation. 

The bill as presented would increase the cost of total workmen's compensation 
benefits by approximately 5.3%. 

The total increase represented by AB 398, 401, and 403 if applied to claims incurred 
would be -

5.3% + 14.6% + 6.1% = 26% of total workmen's benefit~costs • 
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REPLY TO 

515 E. Musser 
Carson City, Nevada 
March 29,1973 

Assemblyman James Banner 
State Assembly Building 
Carson City, Nevada 89701 

Dear Assemblyman Banner: 

Please find attached descriptions of the proposed legislation 
recommended by the Labor Management Advisory Board and the Nevada 
Industrial Commission. 

Support for these proposals were voted by the Representatives 
of organized labor at meetings held in Las Vegas, Reno and Carson 
City, Nevada, with the Commission and the labor members of the 
Advisory Committee, who are: 

Mr. 
Mr. 
Mr. 
Mr. 
Mr. 

Lou Paley-Secretary-Treasurer-Nevada State AFL-CIO-Reno 
Mike Pisanello-Representative Local 226, Culinary Workers-Las Vegas 
Tom Jones-President Local 233, Steelworkers-McGill 
Harold Knudson-Secretary, Central Trades Council-Reno 
James Arnold-Secretary, Building Trades Council-Las Vegas. 

This legislation was agreed upon by the Labor Management Board 
and the Nevada Industrial Connnission after many months of close perusal 
of the various studies that have been made and lengthy negotiations 
between the members of the Advisory Board. 

I fully support this legislation and urge your favorable consideration 
on these proposal's. 

CE/lk 

Sincerely yours, 

NEVADA INDUSTRIAL COMMISSION 

Claude Evans, Commissioner 
Representing Labor 
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: ci:- __ lL •. .t .... c. P •• _L scrsL\I.!O~L.o::.:s.c;:, "'P--_! __ r.m.LS .. ________ _ 

Th8 following is 2. description of the nature and purpose of each 
of the bills recommended by the labor-management advtsory board· 
and. the NIC: 

~ Bills i.·ri th an 2.sterisk ind.ic2.te recom.:11.endations macle by the 
Nation.al CoTI1.t-rrission on St2.te Worb2n 1 s Coiilfl~P~sation L2.us. 

.. .. ~ .. -. 

* l.· SB403·- SAFETY OSH.:\ BILL 
... . -.. . -

-.e 

* 

• 

.This bill pravid.es the NTC 1 s Department of Occupational 32.fety 
2nd. Health with. th~ authority to enforce the Federc:.l .Occup2.tional 

· ·. Sci£ety and Heal th Act of 1970 _ _ lt· prov id.es the authority to 2s sass 
stringent penalties against employers who fail to r.:.eet the safety 

.. standards specified by this department.. · 

REH.ABILITATION 
. 

As··amended> this •9ill p:rovide.5 the NIC with the authority. to· take . 
·any and all raeasures necessary·- to x:eturn 2.n injured '.-rorm2.n to g2.in.:... 
fuJ. emnl.oyment_ It allows such thinqs as incow.e r.12.inten2.nce bene:Ei ts 
during~the rehabilitation period 2.nd-the requirement tha~ injuTed 
workmen participate in the progr2.-:n. as a concli·tion for Teceiving . 
1•;orko.ants comoensation benefits .. It allows use of a:11 e:xi"stincr 

.J,., • 0 ... 

facilities and agencies as well.as· the development of any services 
that are presently not in existence. The NIC prograi:i. 1-;ill conc.ent-.r2.t! 
on a·comprehensive physical rehabilitation program directed at · · 
minimizing the recovery period. . . 

3. JJB27 - SlIBSEQUErIT ACCIDENT ACCOU-NT 

As amer:.ded:1 this bill encourages enplcyers to hire inju:-ed ·wor1::n~n 
or t-.J return an. injured. "\-Torl-cnan to light duty 2.s SO(?n as possibl~ 
by limiting the liability of an er.player associz. ted ·,,;i ~h. hiring a 
disabled individual. This bill supplements the rehabilitation bill 
by providing an incentive to ~r:tployers who cooperc:.te in a rehabilitat 
effort . 

.• . . . . .. 

... 
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* 4. SB 136 ELI~IINATES I';Lr-IER.ICAL AND CERTAIN OCCUPATIO~:AL 
EXC:,fP 11 O~iS 

This bill eliminates nu~erical and certain occupational exemptions 
so that employees of small employers ,-rho o£tcn are most in need 
of protection against on-the-job injury are fully covered by our 
2ct. It also broadens coverage to include the often hazardous 
occupations which are involved in agriculture. 

* 5. AB270 - FULL SILICOSIS BENEFITS 

This bill removes the $14,250 limit on silicosis benef{ts for those 
disabled on or aftei July 1, 1973, so that silicosis is treated in 
a sirailar manner to other occupational diseases. It also provides 
a suppleraental benefit to claimants Hho have exhausted the present 
$14,250 limit. This supplemental benefit is funded from the special 
silicosis fund in the state treasury.· 

* 6. SB183 COMPENSATION BENEFITS 
. 

As amended, this bill revises the schedule of compensation benefits, 
including permanent total disability, temporary total disability, 
death, pc:1111aitc:1t t par t.ial, and temporary partial benefits. It sub-

. stitutes the state's average monthly wage (approximately $693 in 
1972) for the present $416 monthly maximum considered wage for 
permanent total disability. The state's average monthly wage also 
replaces the $500 monthly maximum for temporary total disability, 
the $335 monthly maxi0urn considered wage for death benefits, 2nd the 
$350 monthly maximum considered ·wage for temporary benefits. It 
provides for 66 2/3 percent of the average monthly wage as a-benefit 
under permanent total, temporary total, death, and temporary partial 
benefits. It provides a base of SO percent of the state's average· 
mon .... hly \·'acre for p 0 ..,..man0-nt u~r.._1.·a1 di·sahi 1 i ... v bPn°-f--tc: .,.,hAc;P r-::.vis--c L ., .::,: _ ....,. J.. 14 ....... ~ • _ ,_ L .' _ ..1.,. __ L ✓ -... _ ... _ _... _ ~ .!.. _ _ _ _ _ t_ ~ _ _.:... 

would result in a.significant increase in all of these compensation 
benefits and ·would restructnre the benefits so that they 2.re raore 
·adequate and equitable for each of the categories of disability. 
Also, benefits will automatic~lly increase with future wage increases. 

. . 
The permanent partial disab-i:1.ity- benefit would become a nonthly paynen 
for the rest of an injured employee's working lifetirae instead of a 
benefit prescribed by an arbitrary formula. This will be paid even 
though the worker returns to full employment; so again, the emphasis 
is on clevelopin_g ability Hi th no incentive· to remain disabled . 
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7. SB 37ti r-IEDTCAL PANEL 

This bill authorizes the comBission to establish panels of highly 
qualified physicians and allows for free choice by t~e injured 
e• ployee 0£ a phy~ician ~n_this ~anel. The puip?s~ of_thisr 
bill i~ to identiiy physicians with special qualifications IOr 
treati::-~6 traumatic inj_uries from the ir-i"ception of the dis2.bil i ty 
through the rehabilitation process. For ex2.nple,· surgeons will 
perfoTI'. their specialty and rehabilitation medicine SP.ecialists 
1.•;ill perform their speci2.l ty in a coordinated prograra designed to 
prom.ate rapid recovery. . . . · · 

. PAss£.JJ .8y$'c.;xa...t'c.-"1i,4sse...,_J.Jy.: . .. --- ..... - _ ----- .. -........ . 
8 •. .. SB367-cm,fNISSIOX ·SUPERVISION .OF- -PRIVATE 1'TORKMAN 1--s·:·co}-l"PENSATION 

. "PLANS ....... 

This bill gives the .cormnis~ion ·authority to assure that privat~ 
1.·rorkman•·s compensation nlans provide benefits equal to or greater 
than those re~uired by law. - _ t · · · 

fo.-_:; sr:.d.. l>y Se..n.a...t-~- -r; Asse.,_ 'Y· 
9. SB187 _. If'!TERSTAiE ·cm,IPACTS · · 

This bill allows the commission to enter into agreements with other 
r~~+n~ -"--~-~~~" n-~-n+~--;+~-~", ---~,--- T~ ·1·,·.=,_,J.1 .l~L~,.Ln, ~ ... u-_,.f....V..\..-V-' '--'--',."-'-._,......1.:..~1...J.J.S ._,_..,."'l-.J.c..:.1-...~J..J..J..'-v.J.-1..(..1...!. piuuJ...GJ.:L.::J .. -.- _ ~ 

eliminate the gaps and delays associated with filing clai~s when raoie 
than one state is involved. It w~ll also help to prevent duplicate 
coverage within the states. 

· PA.s.s5d BJ' Se>ta.1-~- To/J sse"l,,,'\.1;J/; 
10.· SB184 - INVESTMENTS 

As araended., SB184 1-rill 2.llow th8 commission to invest unto 10 per­
cent of the state insurance fund assets in office buildlngs in 
Nevada. This bill allows invest~ents in Reno arid other parts of .the 
state 1<l1er~ office buildings are required rather than limiting the 
NIC to building in Carson City and Las Vegas. 

* 11. SB185 - DEFINITION OF TOTAL DISABILITY 

• 

.. · 
' . . 

This bill also suppleMents the bill .on rehabilitation by defining 
total disability as the in~bility to engage in any occupation for 
which an individual is fitted by education, training, and. experience.- · 
This definition ciilphasises the responsibility of worknen 1 s compensatio 
to return an individual to gainful employi;rent, even if selective job 

-placement or retraining are required. _ 
Pa.. s s ED Br,: S£11,;,,-re - r;;, As. s e m.J1 y : 

°I?.. srns 8 - SUt3ROG!-\.TIOr! / 

This bill clarifies the provisions requiring a negligent third pa~ty 
to fund a share of the costs of 2.n· inJ, ttr}- c~used. b,1r this n-""rrlJ.. r.-·0 :-l-....... .:::;. . C> ,_ J. ... l. 

~ ...... ~:- --- --· .. , 



• third party rather than placing the entire liabi\ty on the empl6yer. 

13. ·. ·ss368 ·~· ·sTOP ORDERS 

This bill.authorizes the NIC to order cessation of bus~ness by 
an employer who fails to provide mandatory industrial insurance 
for.the benefit of his employees. Thus, employees will not 
be penalized when their employer fails to obey the 12.w; a!!.d. lG!:w­
abiding emplayeis will not subsidize delinquent emp~oyers. 

14. SB166 ._ VOL1JNTEERS 

· As amended, this bill provides for elective medical expense coverage 
of university athletic teams to be underwritten by the Nevada 
Industrial Cornmission. It provides for medical expense coverage 
only and no wage replacement coverage since there are ~o wages 
involved 1-ri th amateur athl~tic teams. 

15. SB375 ._. LABOR-MANAGEMENT ADVISORY BOARD 
. . 

This bill creates the governor-appointed labor-managemeat advisory 
board to Hork ,;,;i th the commission in the planning and implemen~2.tion 
of programs and najor·policy mat~crs. 

_ PA$ .scd Ey SErlA-r-E. - To A.:ss£n-: b L /· 
16. SB2 - HOUSEKEEPING 

This bill provides for the following: 

1) Permanent total disability beneficiaries must report_ their 
earnings annually so that the- cor::mission is aHare of the rehabilitati1 
potential and can work with them as soon as it becomes feisible for 
them to return to an employable status . 

. J 2) This. bill provides for the chairman to serve as. executi°'.i~· di recto 
t~ in administrative natters. The l2.bor-m2.na~e9ent hoard ar>.d th-~ r · cornm!ssion favor deleti?n of sections 2 a~d ~ so, that t~o ~0~2issione 

continue to provide 2. cnecl-: anct oalance Hl thin -cn.e cor::.:-:i.Lss.1.oE:. 

•• 

3) Flexible rating procedure~ are allowed which will increase 
rewards to employees with outstanding s2.fety ancl rehabilitation 
programs. Again the emphasis is on safety and developing ability 
rather than disability . 

. . 
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4) This· bill propo,ses streamlining a nu.nber· of accoun.tin.g 
procedures ·by changing arbitrary funds to accounts wi·thin. the 
state insurance fund. 

5) This bill provides the authority for the coinJnission to 
delegate medical extensions to the claims department_ It should" 

·reduce delays and time consuming paper work. 

17 _ SB'S --· 'INVEST.~'.tfNT "PROCEDURES AND REQUIRE--tENTS 

This bill authorizes additional types of h1gh-quclity short tern 
investnents which will uerrnit the NIC to earn additional incorae on 
short-term investracnts.- It also provides for additional flexibility 
in.long-term investments by specifying restrictions on bonds and · 
common stocks that a-ce nore ·consistent 1-ri th those complied ·with by 
insurance cor.1p2.nies., banks., and 0th.er -trustees. · 

18. S:S3" ._. ·ouAL"IFICATIONS "OF r:;-.rVESTI,fENT COUNSEL 

This bill provides qualifications that will allow additional to~ 
quality investrnerit counsel to be considered by the commission -
and will permit employment of more than one investmen~ counselor. 

. . PA !S.EP h?.(_ :SE-.,!!_~ 1 E - ~ ~-~SE .rw,,b L .,~ 
19. .AB25 ._. ·FISCAL NOT~S 7 . 

This bill would require fiscal notes showing the impact on NIC 
premiums or the state insurance fund of any legislative bills or 
a.nendments. 

20. AB24 - MEDICAL ·noARD FINDL-;GS Fir~AL -

This bill would pl~ce final medical det~rnination i~ the h~rids·of 
an independent medical board appointed by the governor. Its purpose 
wotild be to insure that final medical deterrainatiois are made by a 
group of medical 11ro .. Cessionals independent from the coni~~ission rathe~ 
than by laymen. 

This board uould only make its deterninations · 1·:hen a medical -
controversy arose between co;";1r.1.ission ne<lical 2.dvisors and in injured 
worl,man 1 s treating physician. · NIC statistics include nc::.ny cases in 
which the lay opinion of a judge has overruled the weight of medical 
evidence to pernit excessive surgery resulting in aggr:ivated dis.:. 

·ablements . 

. .. 

-- . ·----~.-­. . . 
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21 •. ·5:g4 ._. "ADMINISTRATIVE PROCEDiJRES ACT 

This bill requires that the coD ... raission be given the opportunity 
to adjudicate claims and rnake final decisions on claims prior 
to court action. It would provide for judicial review of any 
final dec·ision by the commission, and it 1rnuld eliminate many 0£ 
the delays and costs of excessive prernatu~e litigation . 

........ ... - ...... •··•·· •· ••• ·••ir!'t ••••••••••• ,. 

22: "ABz3·.:;PHYSICIANt·5 ·nuTY· TO ADVISE 

This bill eliminates the duty of th~ physician to inforn the injured 
workman of his rights under the industrial insurance act. _It 
continuei to require physicians to lend assistance in making . 
application·for compensation. This bill was requested by physicians 
who not wish to advise claimants on matters of law . 

. "SB6' ._. ·cALENDAR YEAR ACCOUNTING 

This bill 1·rn·u1d requ1re that the coTr ... r:1.ission use a calendar year 
basis in calculating, determining and fixing pre~ium rates of Rmp 
Ths cow.mission, labor-manageme:1 t advisory bo"ard, and Sena tor Dodge 
who introduced this bill, agree that it should be Hi thd-:ra'-'ITI since 
the ~IC is on a fi~cal year basis and this would siraply complicate 

he bookkeeping procedures of the com.i:1ission. 
. . . . . . . . . · , . S £ IY /tT ff' Co~ ----- '° --;- c::._ e c1 1.,... 1 ,. - ,no...__ · .. ·. ,~. ,-- ,.._ .--b., • Ci _~'7 ;>,,-i I 

. 24 . .... . _.6 ·-: 'ATTORNEYS 1 · 1FEES 

This bill prescribes the ma.ximuw fee of 33 1/3 percent o.E the 
increase in the award S!:cured by an attorney's services. ·rt also 
provides that the coF.,.rrtission vill fix fees and pay. the attorn•=Y. _ 
The conmtission and the labor-.management advisory board disapprove of 
this bill because it would tend to create an adversary_ relationship 
between the employer and the employee rather than eliminate such 
relatjonship. In other words, the employer would be paying for.an 
attornP.v to represent th~ employee against the employer's insurance 
~arrier~ Also, it would require the comraission to fix fees and wouli 
create litigation when attorneys did not agree Hith the fees fixed b) 
the cof1llilission. It is the opinion of the co~mission that the other 
bills described above will t~nd to discourage excessive litigation 
in favor of rehabilitation, and therefore, this bill is net a necess, 
reform • 
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25. · AB:SlO- ._. "RETROACTIVE BENEFITS Ff.TNDED OUT O? GENERAL. REVENUES 

This bill pzovides for a 10 percent increase in compensation to· 
survivors receiving death benefits prior to July l> 1973> and a 
10· percent ·increase to permanent total disaoil i tv pensio!lers who 
did not receive the legislative increase April 9, 1971. This 
10 percent increase is to be funded out of the general revenues .• 
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JUSTIFICATION FOR PASSAGE OF SB-403-"NEVADA OCCUPATIONAL SAFETY A.~D HEALTH ACT!•:~ 

PASSAGE OF THIS BILL WOULD ALLOW THE STATE OF NEVADA TO RETAIN JURISDICTION IN 

THE ENFORCEMENT OF SAFETY REGULATIONS OF THE STATE. 

IF THIS BILL IS NOT PASSED THE FEDERAL GOVERN;-tENT WILL RETAIN JURISDICTION i\J.~D 

BE THE ENFORCING AGENT OF THE STATE. 

WE HAVE FOUND, BY EXPERIENCE, TR.AT THE FEDERAL AGENCY DOES NOT HAVE THE AVArUBLE 

MANPOWER TO EFFECTIVELY ADMINISTER THE SAFET'l REGULATIONS, ru'iD ARE NOT iGmWLEDGE.A3LE 

IN THE UNIQUE TYPES OF INDUSTRY RELATIVE TO NEVADA. 

IF THE FEDERAL GOVERNMENT ADMINISTERS THE REGUL~TIONS, IT THEREFORE FOLLOWS THAT 

THE SAFETY STANDARDS WILL ALSO BE PROMULGATED BY THE FEDERAL GOVEIL'rnENT A.'m THE 

ELECTED STATE OFFICIALS WOULD HAVE NO SAY 1~ THESE STANDARDS. 

BY NOT HAVING A NEVADA OSHA ACT WE PUT OURSELVES IN THE POSITION OF HAVI~G 

WASHINGTON, D.C. WRITE, ADMINISTER AND ENFORCE nm SAFETY STANDARDS OF ifEVA!1\ • 



• 

-

• 

A loo'.-<:. o t th~ agread Lab.:n:-l·L:ma6 2 • ?:it: packag? through the eyes 0£ th~ 

(1) DEATtl B2t--z:?ITS - 66 2/37.. o.E cla.;~-1ut 1 s ave::::ag~ rao~thly wage s~bj 2ct 

to a ox.<l.:::::..i..:i consid~red wage of $693.43 - caxi=-.:.~ 0£ $462. 32 per cocth. 

to chp:ncant. of· deceasad. Th.is woulc result: in. an average incr~a.s? of 
,. -·· . ·- :- .,•:.:.._.~-~.--:: "'~---:. 

94.37. fo-r this banefit:, with a re-~v2luation y?arly b.3sad on the state's· .. 

·, 

1 depenchnt $167.50 par month 

2 dep~ndsmts ·$217.75 per ,... con ... n 

$268.00 per ~onth 

(2) PEfil!A}iEtiT TOT..<\L DISABILITY 

subject to consid=red wage of st.:it:e ts av2rage wage. Ha:<i::.!'.!O oo~thly 

be.tafit for per::::?.an~nt total disability would be $4-52.32> an ave~zige 

increas~ of 17.8% in this ben~fit, with a re-evaluatio~ yearly bas~d 

Present Law 

Clai.oant $270.40 per oonth 

1 depandent - $332.80 per nonth 

2 depend~nts - $374.40 per mo~th 
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, .(3) a. PER.i.\L~NENT PARTIAL BENEFITS ~ increase the benefit base 

f!·om.$280.00 to approximately $3S0.00, an increase of 25%. 

b. BENEFITS. to be paid on a monthly basis until age 65, or 

•five years, whichever.is later. 

(4) TEMPORARY TOTAL DISABILITY - 66 2/3% of claimant's average 

monthly wage, subject to a considered maximum wage of the state's 

averag~ monthly wage. Currently, state average wage is $693.43 - max­

imum monthly compensation would be $462.32, an increase of 3.7\ to the 

average claimant, with a re-evaluation yearly based on the state's 

average wage. 

Present Law 

Claimant 

(maximum) 

$325.00 
. ... ~-.. 

1 dependent - $400.00 per month 

2 dependents - $450.00 per month 

(5) REHABILITATION - Temporary total benefits of 66 2/3% of claimant's 

wage (maximum $462.32 per month), while engaged in a rehabilitation· 

• program under the direction of the NIC - NEW benefit. 

(6) :MAINTENANCE BENEFITS - for claimants ,-,bile away. from home to 

attend rehabilitation facilities - NEW benefit. 

(7) SECOND INJURY FUND - to assist our injured ·workers to return to 

giinful occupation - NEW benefit. 

(8) · FULL SILICOSIS BENEFITS - NEW benefit. 

(.9) A STOP ORDER for employers who do not pay ~!IC premiuras - NEt'f 

benefit . 

(10) ELIMINATE num.eric.al and certain occupational exemptions -

NEt'i benefit. 




