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Assembly
LABOR AND MANAGEMENT COMMITTEE MINUTES

MARCH 29, 1973

MEMBERS PRESENT: Chairman Banner
Mrs. Brookman
Mr. Barengo
Mr. Ullom
Mr. McNeel

MEMBERS ABSENT: Mr. Bickerstaff
Mr. Capurro

A gquorum having been established, Chairman Banner called the
meeting to order for the purpose of taking action of the following
bills: AB 339, AB 675, SB 166 and SB 413. ~

Mr. Ullom moved the minutes be approved and Mr. McNeel seconded
the motion. ~

The first bill to be discussed was AB 339 which permits employees to
be treated by a physician of their choice rather than utilize
employer's accident benefits provided under Nevada Industrial
Insurance Act. Chairman Banner presented the suggested amencdments
to the committee for their consideration. See Attachment A

Mr. Ullom moved "Do Pass as Amended" and Mr. McNeel seconded the
motion. There were no "nay" votes.

Next came SB 166, which abolishes workmen's compensation for
University of Nevada athletes. Mr. Mclleel moved that the committee
"Do Pass as Amended" and Mr. Ullom seconded the motion. Again
‘there were no "nay" votes. :

AB 675 provides equal standard of dépendency for wife and husband
if either is injured in employment. Mr. Ullom moved "Do Pass" and
Mr. McNeel seconded it. There were no objections.

SB 413 excludes students employed by school from unemployment
compensation. Mr. McNeel moved "Do Pass" as amended and Mr. Ullom
seconded. There were no objections.

Mr. Barengo then said that after thinking about it he felt that
perhaps the committee should reconsider this bill because why should

a student working at the school not be entitled to unemployment
compensation when the same student could work say for the casino

part time and get compensation. He felt this was only a bill to

keep the school from having to contribute to unemployment ctmpemsation.

Mr. McNeel then moved that the committee recind the action taken
on SB _413. Mr. Ullom seconded the motion and there were no "nay"
votes. S
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Chairman Banner then appointed Mr. Barengo to study SB_413 and
ask someone from the Senate to give the reason for passage of
this bill.

As there was no further business for this meeting, Mr. Ullom moved
that the committee be adjourned and Mr. McNeel seconded the motion.
Chairman Banner adjourned the meeting at 4:45.

Respectfully submitted,

Sandee Gagnier

Py
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LABOR AND MANAGEMENT COMMITTEE - 57TH SESSION

DATE: 3-29-73 BILL NO.: _ AB 339  SPONSOR:_ Banner

SUBJECT: Permits employvees to be treated bv a physician of their choice

rather than utilize emplover's accident benefits provided under
N
Nevada Industrial Insurance Act.

Committee Aétipn

DATE: _3-29-73 AMENDED: @ NO

AMENDMENT MADE BY: Proposed by Chairman Banner - Made by Mr. Ullom

SECONDED BY: Mr. McNeel

COMMITTEE VOTE

BANNER NO BICKERSTAFF (e YES NO
BROOKMAN NO CAPURROQtiav s YES NO
BARENGO ' NO McNEEL (JES) NO
ULLOM ES) NO
Disposition
DATE: 3729-73 DO PASS: DO PASS AS AMENDED: XXXX

INDEFINITELY POSTPONED:

Amendment attached to the minutes of the meeting



LABOR AND MANAGEMENT COMMITTEE - 57TH SESSION 5304

‘ Gojack, Banner
DATE:  3-29-73 ,BILL NO.: _AB 675 SPONSOR: and Barengo

SUBJECT: Provides egual standard of dependency for wife and

husband if either is injured in employment

g Committee Action

DATE: AMENDED: @

AMENDMENT MADE BY:

SECONDED BY:

COMMITTEE VOTE

BANNER NYESY NO BICKERSTAFF il YES NO
BROOKMAN YESD. NO CAPURRO iiaent  YES NO
BARENGO YES NO McNEEL (YES> NO
ULLOM YES NO
Disposition
DATE : DO PASS:  XXXXX DO PASS AS AMENDED:

INDEFINITELY POSTPONED: -



-
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LABOR AND MANAGEMENT COMMITTEE - 57TH SESSION

DATE: 3-29-73 BILL NO.: SB 166 SPONSOR:Committee of Commerce ai
; — Labor
SUBJECT: Abolishes workmen's compensation for University of Nevada

Committee Action

DATE: AMENDED: <Eégfi:> Cg%ii

AMENDMENT MADE BY:

SECONDED BY:

COMMITTEE VOTE

BANNER NO BICKERSTAFF atu.f YES NO
BROOKMAN NO CAPURRO (6> YES NO
BARENGO NO McNEEL (YESD NO
ULLOM NO
Disposition
DATE : DO PASS: DO PASS AS AMENDED: __ XXX

INDEFINITELY POSTPONED:

The amendment being that which the Senate had put on it.
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TO JIM BANNER ACCOUNT NO. S,
FROM . JOHN_REISER ?K‘ CLAIM NO.
‘U BJECT.. NIC PENSIONERS DATE oo MARCH 29 1972

In answer to your request for information regarding the total number of NIC

pensioners, we have prepared the following figures:

(1) total number of pensions - 616
(2) total number of silicosis pensions -~ 58

(3) permanent total awards and fatalities -~ 558

In addition to this information, you requested cost information regarding

your proposed legislation, Attached are the NIC staff estimates,

I would suggest that any retroactive bemefits that you propose be implemented

as an amendment to AB 310,

Please give me a call if you would like further explanation of any of these

figures,



RETROACTIVE BENEFIT COSTS G

~Cost of applying provisions of AB 398, AB 401, and AB 403 to all outstanding
claims at close of fiscal 1972.

Total Increase in Benefit Costs Based on Fiscal 1972

Experience -~ 62.7%
. Total Cost - $13,500,000
Total Cost of Benefits Fiscal 1972 = 421,441,238

NIC would be insolvent if the benefits proposed were made retroactive.

Adding the effect of both prospective and retrospective cost of AB 398, AB
401 and AB 403 would increase the cost of workmen's compensation benefits that
would have to be funded in fiscal 1974 by approximately 90 percent.



ESTIMATE OF COST OF ASSEMBLY BILLS

L2
-

Estimate of Additional Cost of AB 403

Wherein the formula for computing Temporary Total Ccmpensation remains constant
éﬁS%,)BO% or 90%) but the Maximum Considered Wage is increased from $500 to
1000).

1. Base assumption of Fiscal 1972 claimant wage distribution.

2. Those claimants who earned over $500 per month would benefit.
66% of the claimants.,

3. The cost of TTD would increase by 40.6% under these a;sumptions.

It is estimated that AB 403 would add a total cost of approximately 14.6 to the
overall cost of workmen's compensation.

Estimate of Additional Cost of AB 401 wherein the formulae for computing death
benefits remain unchanged but the maximum considered wage is increased from
$335 to $1000.

1. Assume that the wage profile of the work force exposed to death benefits
approximates the wage profile of the 5,635 claimants who lost time in
fiscai 1572.

2. Assume that the dependency pattern remains relatively constant.

_3; 86.5% of the death benefit recipients would receive an increase in
benefits.

The proposed bill would cause an increase of approximately 90.1% in the cost of
death benefits.

The bill as presented would increase tha cost of total workmen's compensation
benefits by approximately 6.1%.

Our estimates are based on our past experience with remarriage rates. We would
expect that there would be a 1iklihood of change in those rates if the schedule
changed to that proposed. Therefore, our estimates should be low - how much we
would hesitate to say. ~

Estimate of Additional Cost of AB 398.

Wherein the formula for computing Permanent Total Disability Compensation ramains
unchanged (65%, 80% and 90%) of the maximum considered wage, but the maximum con-
sidered wage is increased from $416 per month to $1,000 per month.



1. Assume that the wage profile of the work force expossd to permanent
total disability approximatas the wage profile of the 5,635 claimants
who lost time in fiscal 1972,

2. Assume that the dependency pattern remains relatively constant.

3. 78.6% of future permanent total disability cases would receive
increased benefits.

The proposed bill would cause an increase of approximately 56.6 percent in the
cost of permanent total compensation.

The bill as presented would increase the cost of total workmen's compensation
benefits by approximately 5.3%. :

The total increase represented by AB 398, 401, and 403 if applied to claims incurred
would be - :

5.32 + 14,62 + 6.12 = 26% of total workmen's benefit:costs.
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oo REPLY TO

515 E. Musser
Carson City, Nevada
March 29,1973

Assemblyman James Banner
State Assembly Building
Carson City, Nevada 89701

Dear Assemblyman Banner:

Please find attached descriptions of the proposed legislation
recommended by the Labor Management Advisory Board and the Nevada
Industrial Commission.

Support for these proposals were voted by the Representatives
of organized labor at meetings held in Las Vegas, Reno and Carson
City, Nevada, with the Commission and the labor members of the
Advisory Committee, who are:

Mr. Lou Paley-Secretary-Treasurer-Nevada State AFL~-CIO-Reno

Mr. Mike Pisanello-Representative Local 226, Culinary Workers-Las Vegas
Mr. Tom Jones-President Local 233, Steelworkers-McGill

Mr. Harold Knudson-Secretary, Central Trades Council-Reno

Mr. James Arnold-Secretary, Building Trades Council-Las Vegas.

This legislation was agreed upon by the Labor Management Board
and the Nevada Industrial Commission after many months of close perusal
of the various studies that have been made and lengthy negotiations
between the members of the Advisory Board.

I fully support this legislation and urge your favorable consideration
on these proposal's.

Sincerely yours,

NEVADA INDUSTRTIAL COMMISSION

Chede Eomnd

CE/1k ‘ Claude Evans, Commissioner
Representing Labor
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1 STAUDZ EVANS, COMISSICHIR FOR LASQR E/Z::é:-’ CLAI3L NO. 913
T_N.L.C. LEGISIATION DESCRIPTTONS ‘ DATE AR 20 1972

Tha following is a description of the nature and purpose of each
. ©6f the bIlls recommendad by the labor-managemsut advisory board
and the NIC: - .

v

with an asterisk indicate reCOWﬁsndatloﬂs nade by the -

11s e
National Comm~551on on Stea ate Workmen's Compensation Lays.

# 1.- SBAO3 - SAFETY - OSHA BILL N

© This bill provides tha NIC's Departmant of QOccupational Szfety ’
- aand Hezlth thh_the thority to enforce the Federsl Occunztional
.Sdfety and Hesalth Act of 1970. It providss the authority to assess
stringent pe 1a7*1°s against employers who fail to meet the safety )
.standards specified by this department.. R -
&' 2. SB7 - REHABILITATION T
As~amended, this bill provides the NIC with the authority to: take .
‘any and all measures recessary: to return an injured worknan to gain-
-‘ll ful employment. It allows such Lﬁlics as income maintenance bensfits
during the rehabilitation period and the requirement that injured '
workmen participate in the program as a condition Lo* rTecelving -
orkman®s compensation benefits. It zllows use of all existing .
fuClllLlDS and agencies as well.as the develonﬂenu of any sarvices

that are presenLTy not in existence. The NIC program wWill concentrat:
. on a comprehensive physical TehablllLathl program directed at '
minimizing the rncovery period. :

—

5. §327 - SUBSEQUENT ACCIDENT ACCOUNT - - T e

b

As amended, this bill encourages emplcye*s'to hire injurs
or t2 returm an injured workman to light duty s soon as po
by limiting the liability of an employer associated with hi
~disabled individual. Thils bill supplements the rehabilitat
by providing an incentive to emnloyars who coopmro.to in a
effort. . : : , ) - I

..

- . . .
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6-'.SB183 - COMPENSATION BENEFITS

331

4. SB 186 - ELIMINATES NUMERICAL AND CERTAIN OCCUPATIONAL
- EXciPTIONS . .

- -

This bill ‘eliminates numasrical and certain occupational exemptions
so that employees of small employers who often are most in need
cf protection against on-the-job injury are fully covered by our
act. It also broadens coverage to include the often hazardous

occupations which are involved in agriculture.

-

5. AB270 - FULL SILICOSIS BENEFITS » LT

This bill remaves the $14,250 limit on silicosis benefité for thosé'
disabled on or after July 1, 1973, so that silicosis 1s treated in

-a similar manner to other occupational diseases. It also provides

a supplemental benefit to claimants who have exhausted ths present
$14,250 1limit. This supplemental benefit is funded from the special
silicosis fund in the state treasury.

As amended, this bill revises the schedule of compsnsation benefits,
including permanent total disability, temporary total disability,
death, permaneni partial, and temporary partial benefits. It sub-

_stitutes the state's average monthly wage (approximately $693 in

1972) for the present $416 monthly maximum considered wagze for.
permanent total disability. The state's average monthly wage also
replaces the $500 monthly maximum for temporary total disability,
the $335 monthly maximum considered wage for death benefits, and the
$350 monthly maximum considered wage for temporary benefits. It

provides for 66 2/3 percent of the average monthly wage as a-bsnefit
under permanent total, temporary total, death, and temporary partial
benefits. It provides a base of 50 percent of the state's average
monthly wage for permanent partial disability benefits. These revisic
-would result in a.significant increase in all of tnese compensation
benefits and would restructure the benefits so that they are mors

adequate and equitable for each of the cztegories of disability.

Also, benefits will automatically increase with rfuture wage lncreases.
The permanent partial disability benefit would become a monthly paymen
for the rest of an injured employee's working lifetime instead of a
benefit prescribed by an arbitrary formula. This will be paid even
though the worker returns to full employment; so again, the emphasis
is on developing ability with no incentive to remain disabled.

-
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5374 MEDICAL PANEL o

This bill authoriz
qualified physicia
enployee of a physic

’

es the commission to establish pgpﬁls of highly
ns and a2llows for free choice by the 1nJured
icien on this panel. The purpose of this

bill is to 1dentitfy physicilans wlth specilal qualificztions for
treating traumatic injurles from the inception of the disability
through the rehabilitation process. For example, surgeons will
De*forﬁ

their spescialty and vehabilitation medicine sp°cia

]
will perform their specialty in a coordlnﬂbed program designad to

promote rapid recoverv - S o
- PASS£9 Scna,f'c_ T/}.SS&\-»L) e e e e e e el e A :
8. -"SB367-COMMISST ERVISION OF P IV\T" MORKMANTS - ‘COMPENSATION

" PLANS o ’
This bill gives th° commission aLthorlLy to assure that private
wvorkman's compensation plans provide benefits equal to or greater

1

1

than those required by Tas.

9. SB187 - INTERSTATE COMPACTS . - o .

P&SSE&& b S&na-r&-f;ASSGML/)/.’ . e ,‘_A""- :

This bill allows the commission to en

1ter into -agreemsnts with other
A AR Al Aat AT AT AT T e~ T 4 -.-:'Yl B I H
o Lts LN COo7 g\..\‘.ux'..uu.s wavw b Gl 4L LU L Ak PLuu*\/J'kJ' A L LY RN 1L\.,_LL [
eliminate the gaps and delays asscciated with filing claims when more
than one state is invoived. . It will also help to prevent duplicate
coverage within the states. ) e
. P/?.SSEd' 3)/ Sernatre- TDJQSSC—MO// . .- - .

0.- SB184 - INVESTMENTS | PR

As -amended, SB3184 will zllow the commission to invest Lﬂ to 10 per-

cent of
Nevade.

Y
state where office buildings are resquired rzther than lin
NIC to building in Carson City and Las Vegas. .

Lne state insurance fund assets in office buildinss 1n
This bill allcws investrmants in Reno and other

Lirealy

1. SB185 - DEFINITION OF TOTAL DISABILITY

. -

This bill also supplements the bill .on rehabilitation by defining -
total disability as the inability to engage in any occupation for
which an individual is fitted by educaulo“, tralnlnr, and experience. -

This d

sfinition emphasises the responsibility of workmen's compznsatio

to return an individual to gainful employment, even if selective job
-placens

2. Sbl

nt or retraining are required.
Yassed B)/ SE/ATE 7o Assembl /

Tnis b1
to fund

38 - SUBROGATION ; .
11 clarifies the provislons requiring a noollceqL third party
a share of the costs of an Jﬂ’u‘) caused by this negligent

- .. g e ve—— -
. . - - L.
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third pa rty rather than placing the entire 11ab1 £y on Lhe employer.

15.- 'SB368 '~ 'STOP ORDERS -

This bill authorizes the NIC to order cessation of business by
an emnloyer who fails to provide mandatory industrial insurance
for the benefit of his employees. Thus, employess will not

be penalized when their employer fails to obey the law; and law-
'abldlnc employers will not sub31dlze dollnquenL ewoloyers.

14. SB166 - VOLUNTEERS

"As amended, this bill provides for elective medical e\pen5° covoraga

of unlver51uy athletic teams to be underwritten by the Nevada
Industrial Commission. It provides for medical expense coverage
.only and no wage replacement coverage since Lhere are no vwages
1nvolved with amateur athletic teams.

15. SB37S LABOR-NAVAG“TE\T ADVISOQY BOKRD

This bill creates the governor-appointed labor-management adv1sory
board to work with the commission in the planning and implementation
of programs and major policy matters.

) Pass&d 3/‘/ SEYATE -To Ass:mbL/V

16. SB2 - HOUSEKEEPING

This bill provides'for the followinc:

1) Permanent total dlsabllvty beneficiaries must reporL their
earnings annually so that the. commission 1s aware of the rehabilitati
' poLentlal and can work with them as soon as it becomes feasible for
them to return to an employable status. :

2) This bill provides for the chairman to serve as executive directo
in administrative natters. The lazbor-manacement poard and the
commnission favor deletion of sections 2 and 5 so that two commissions

continus to provide a check anda palance within the commission.

3) Flexible rating procedures are allowed which will increzse
rewards to emaloyees with outstanding safety and rehabilitation

programs. Again the emphasis 1is on safetf and develovlnc ability
rather than disa ability.



-reduce delays and time consumin

4) This- bill proposes streamlining a number of accounti
pnrocsdures by changiang arbitrary funds to accounts within the
state insurance fund. i - ‘ ;

5)  This bill provides the authority for the commiss
delegate medical extensions to the claims department. It should’
[1INg paper work.

17. SBS"4’INVESTWFNT‘PROCEDURES'AND REQUIREMENTS

This bill authorizes additional types of high-quality short term
investments which will permit the NIC to eatn additlonal 1ncome on
short-term investments. It also provides for additional flexibility
in.long-term investments by specliying restrictions on bonds and '
common stocks that are more consistent with those complled with by
inSurance companies, banks, and cther- trustees. ) ‘

18. SB3 -~ QUALIFICATIONS OF INVESTHENT COUNSEL

This bill provides qualifications that will allow additional top

quality investment counsel to be cecnsidered by the commission

and will permit employment of more than one investment ccunselor.
Paccrpd ' fy SENATE - 7o AssEmblLy

HETR R

19. AB25 - FISCAL NOTES

This b1ill would require fiscal notes showing the impact on NIC ’
. - ees sl g tie mpact on
premiuns or the state insurance fund of any legislative bills or

anesndments. ‘ ) ' o . .

20. AB24 - MEDICAL BOARD FINDINGS FINAL -

This bill would place final medical determination im the hznds of
an independent madical board appointed by the governor. Its purpose
would be to insure that final mesdical determirnations are made by =

group of medical nrofessionals independent from the comaission rath

m

Lo

than by laymen. . - o A :

This board would only make its determinations when a medical -

controversy arose between commission mecical advisors and in injured
workman'’s treating physiclan. -NIC statistics include many casas in
which the lay opinion of a judge has overruled the weight of medical

Fo

cvidence to permit excesslve surgery resulting in aggravated dis-

"ablements. .

« - ‘ .« - e s am . me. . ———

* - pa . —



Ths commission, labor-management advisory board, and Senator noa¢°

.24. T ABZ6 f'ATTOR}EVS’ FEES

or
38

21. ~ SB4 - ADMIMISTRATIVE PROCEDURES ACT

-

This b111 requires that the commlssion be given the opportunity
to d}udlcate claims and make final dec151ons on claims prlor

to court action. It would provide for judicial review of any
final dec151on by the commission, and it would eliminate many of
the delays and costs of excessive prenature litigation.

220 ABZJ PQYSICIAN‘S DUTY TO LDVISE

' This bill eliminates the duty of the physician to inform the injured

workman of his rights under the industrial insurance act. It
continues to require physicians to lend assistance in making |
application for compensation. This bill was requested by quSLCla 1S
not u1sh to advise claimants on matters of law.

SB6 CALENDQR YEAR ACCOUNLI\G

This bill would require that the commission use a calendar year
basis in calculaulng, determining and fixing premnium rates of emphoyv:

who introduced this bill, agree that 1t should be withdrawn since
the NIC is on a fiscal year basis and this would simply complicate
he bookkeeplnc procedures of the commissiomn. .

L. TR ED Fv SevaTe Cosmmerce diaéor Co»,,,,, ,

This bill prescribes the maximum fee of 33 1/3 percent of the
increase 1n the award secured by an attorney's services. It also
provides that the commission will fix fees and pay the attorn=zy.

The commission and the labor-manzagement adv1sory board dlaapnrove of
this bill because it would tend to create an adversary relationship
between the employer and the employee rather than eliminate such
relationship. In other words, the employer would be paying for .an
attornev to represent the employee against the employer's insurance

carrier. Also, it would require the commission to fix feces and woul¢

create litigation when attorneys did not agree with the fees fixed by
the commission. It is the opinion of the commission that the other
bills described above will tend to discourage excessive litigation
in favor of rehabilitation, and therefore, this bill is not a necess:
refornm.
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25. " AB310 = RETROACTIVE BENEFITS FUNDED OUT'OF GENERAL‘REVEJ’ES

‘This bill provides for a 10 p

ercant incrsase in compensation to -
survivors receiving death benefits prior to July 1, 1973, and a
10 percent increase to permanent total disabllitv pensionsrs who
¢id not receive the legislative increase April 9, 1971. Th

is
10 percent increase is to be funded out of the general revenues.

-~
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© Minors under 18 who zre injurad on the job
if employad ie violation of any staiz law should &
paid double banaits.

Prohibition of spacial ceat :c“u'rlt':z ampioyars
el

Ny

v.n°:eay a worker with a2 spzcidc physical defact
waivas his right 1o compansation in thz event of
subsaquant injucy.

- - P
tioa. ;{Promamon of lu:np~sx_m settlements and com- E}B IR
. - - - R Ly ») 2 ooy "'"‘ ” ey -
(O Fuil medical be n*r for job-incumad parsonal promisz of n::“ to full medic : cas ? undar
. - o almacs : v
injustes and occupational diseases. CO-"{P~0T“‘ and reizase scttlements unbess the
I ~ ’ ' : WOrimeaa's com pv 152l agancy approves such a
S, 8. 517;1'3' Full compsansziion proteciion undzc szcond etdemsnl oz th e advice of the 2ppropriate staiz
injucy fords. rchabilitation ueit ot agency. :
Y - e AT b4 . - . - ) . N 5
@Cuox:c of qualifisd physician by injured work- ,{Jud,a raview snould ba limied i3 corsidar. D50
. ’ &rs. . ’ tion of tha record of the workmen's compEniaiion | ;3,‘
’ . » - X ]
- - : agancy on "’L. stions of law cm/ without taal d= ¢~
e =2 73" 9 The workman’s comoeasaiioa agensy should : .
> 3 -::: 1‘: uth \‘i“\: to su ‘ :visn and c;?..,oljn,,,;-_‘ novo. la addition, thare should bz an appeals board 1777
12V (Al UGNy ok e 1344 n3&ical . R - AR
: i AR which nas_no adminisiradve responsisiiites aed Y
- “\} . from which 2pp2zl on maiters of law oaly can be gsh
?-.) 7 A The workmaa’s compznsation ageacy should made to the highast court in the stalz, :
’ .~ - . - -
L
. o ST e
X indicates proposed legislation. ) ) - R -
O indicates Nevada already has this standard. ' - S . o
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I JUSTIFICATION FOR PASSAGE OF SB-403-"NEVADA OCCUPATIONAL SAFETY AND HEALTH ACT™

PASSAGE OF THIS BILL WOULD ALLOW THE STATE OF NEVADA TO RETAIN JURLSDICTION IN

THE ENFORCEMENT OF SAFETY REGULATIONS OF THE STATE.

IF THIS BILL IS NOT PASSED THE FEDERAL GOVERNMENT WILL RETAIN JURISDICTION AND

BE THE ENFORCING AGENT OF THE STATE.

WE HAVE FOUND, BY EXPERIENCE, THAT THE FEDERAL AGENCY DOES NOT HAVE THE AVAILABLE
MANPOWER TO EFFECTIVELY ADMINISTER THE SAFETY REGULATIONS, AND ARE NOT KNOWLELGEA3LE

IN THE UNIQUE TYPES OF INDUSTRY RELATIVE TO NEVADA.

IF THE FEDERAL GOVERNMENT ADMINISTERS THE REGULATIONS, IT THEREFORE FOLLCWS THAT
THE SAFETY STANDARDS WILL ALSO BE PRCMULGATED BY THE FEDERAL GOVERNMENT AND TEE

ELECTED STATE OFFICIALS WQULD HAVE NO SAY IN THESE STANDARDS.

BY NOT HAVING A NEVADA OSHA ACT WE PUT OURSELVES IN THE POSITION OF HAVIXNG

WASHINGTON, D.C. WRITE, ADMINISTER AND ENFORCE THE SAFETY STANDARDS OF NEVADA,



T oner
3 » v v - - L v
A look at toa=z a d Labor-Managamant packagz througa the ey2s of tha ”
. woriiing m2a aod wamezn of MNa2vada: . . .
' (1) DEZATH BENITITS - 66 2/37 of claizant's average monthly wags subjeck
to a maxi=mmn comnsidarad wage of $593.43 - maxizun of $462.32 per ronth
to &egenéent of dsee=asad. This would result in an ayerage inexrzasz of .
" 94 37 for this ben-fit with a re-asvaluation _/=>ar1y bvm.d on tb state's- »
.. . aveszge waga. . . Y STl
. ‘ - : N - . .' . “V_ . " -
i Presant Law - (ma ""..:a) e T oL -
1 dependant - $167.50 par month A S T
. 2 dependants - $217.75 per month ) e
B S~ K LR - e - . . - i
3 depend=ats - $258,00 per wonth :
. P - - " :‘. . ‘,

’.‘ ‘ (2) PERMANENT TOTAL DISABILITY - 66 2/3' of claimant’s maéchiy vaze

subject to considarad wage of state's averages wags. Maxizum monthly

benefit for parmanant ‘total disabili?]. ;;ould be $452 .32, 3;1 averaze - - .

. V-increase of 17.87; :‘:n. tails benefi'{:, '&itb a re-svaluation year}_y. bas-:s‘d . : T
~ on thz st:afa’s averags vaga. ~ . L

| Rresent Law - (axious) R S

. clatmamt - §270.60 per monsh Tl L T
‘ depéndent -.$332.80 pér mon'.t'a e , ) -- )
2 dependents - $374.40 per month - i -,
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’averace monthly wage. Currently, state average wage is 3693 43

~attend rehabilitation facilities - NEW benefit

(8) - FULL SILICOSIS BENEFITS - NEVW benefit. .

. (3) a. PERMANENT PARTIAL BENEFITS - increase the benefit base

PRSP

’fromASZSO.OO to approximately §350.00, an increase of 25%. o

b. BENEFITS to be paid on a monthly basis until age 65, or

‘five years, whichever is later.

(4) TEMPORARY TOTAL DISABILITY - 66 2/3% of claimant's averagé
monthly waou, subject to a considered maxirmum wage of the state's
-'ﬁat4
imum monthly compensation would be $§462. 32, an 1increase of 3.7% to the

average clalmant with a re-evaluation yearly bascd on the staue’s

average wage.

Present Law - (maximum)

‘Claimant - $325.00 _
1 dependent - $400.00 per month

2 dependents - $450.00 per month

(5) REHABILITATION - Temporary total benefits of 65 2/3% of claimant;s

wage (maximum $462.32 per month), while engaged in a rehabilitation’

. program under the direction of the NIC - NEW benefit.

1(6) MAINTENANCE BENEFITS - for claimants while awéyufrom homes to

(7) SECOND INJURY FUND - to assist our iﬁjured'wofkersytd retﬁrn fo

gainful occupation - NEW benefit.

(9) A STOP ORDER for employers who do not pay NIC premiums - NEW
. benefit.
(10) ELIMINATE numerical and certain occupatibnal.exémptions}?

" NEVW benefit.





