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. JUDICIARY - JOINT HEARIDNG - WAYS & MEANS

57th Nevada Assembly Session
MINUTES

February 22,1973

The joint meeting of the Committee on Judiciary and the Committee on Ways
and Means was held in order that these bodies might hear testimony on A.B, 32.

A.B. No. 32 SUMMARY-Authorizes work release program for state prisoners.

The meeting was called to order at 8:08 AM, by Assemblyman Don Mello, Chair-

man of Ways and Means. Mr. Mello introduced himself and Mr. Keith Hayes,

Chairman of Judiciary to those present.

MEMBERS PRESENT: MESSRS: MELLO, HAYES, SCHOFIELD, DREYER, PRINCE, CAPURRO,
‘ ROBINSON, FRY, LOWMAN, GLOVER, HUFF

MEMBERS ABSENT:

GUESTS = SEE ATTACHED

Mr. Mello called on Mr. Fred Hoover to lead off the testimony.

Mr. Hoover, representing the American Justice Institute, gave an explanatio
of his background, stating that he is presently Deputy Work Furlough Admin-
istrator of the California state prison in San Mateo County. He said that
over 340 prisoners under his direction have gone through the San Mateo
County work furlough program, and 80% of those have been successful. "In
looking at the bill, it seems to assume that everybody is successful, this
of course is not true." 1In an informal study it was found that people who
have gone through the work furlough program, have a job, and some financial
security, tend to be about twice as successful as those released without
this benefit. Mr. Hoover was asked what type of program they had for
prisoners, and what type of work they do. He replied, there is no specific
type of program, and they work as janitors, in service stations, industry,
etc. Some make as much as $50.00 per day while others receive only minimum
wage.

Mr. Robinson asked if 20% are failures, what do they do for you to term
them a failure. Mr. Hoover replied that about half of them got drunk and
lid not come back on time etc., only one serious crime was committed by

)i person on work furlough other than that they were minor infractions. Mr,
"Robinson queried if these prisoners were released to travel throughout the
state to which Mr. Hoover answered that he could release them togo anywhere

in the state of California, however they are generally limited to San Mateo,
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San Francisco County, and the other Bay area counties,

'&u:. Capurro ingquired how many people were out now on this type of program.
Mr. Hoover said about 21 at this time. Over a period of six and one half
years over 2,250 prisoners have gone through this program. There are
23 Countles in California that have work release programs. Mr, Capurro
then asked if Mr. Hoover would term it a successful operation. "Yes, I

would."

Gary Hill representative of ‘the Nevada Jaycees , testified to the Committee
that the work release program has been a program that the majority of other
states have adopted and have in use. Mr. Hill Said that the program has
been an outstanding success, and in definition of success he stated that
under these terms it is the ability to keep a person crime free after their
initial contact with the criminal justice system. He then listed various
organizations who have endorsed this program. The chief recommendation
comes from the correction staff board which utilized community cooperation.
"North Carolina probably has the largest experience with work release."
Last year they sent out from their confined population over 116,000 times.
There were 1525 violations, 98% of these violations were minor infractions
such as returning late, or with the smell of alcohol on the breath, etc.,
30 people committed other crimes such as robbery etc. Mr. Hill went on
to inform the Committee that the only intensive study that extends over
a period of time comes from Brookhousen, Massachusetts, done on a contract-
ural basis with the state. The study was made in 1968 of 58 prison
residents. Mr. Hill gave figures to show how selective this test group was.
In this five year period the percentage of people committing another crime
'I'and returning to an institution was 29.3%. - Going into the economics of
the situation, Mr. Hill said that in Nevada, assuming that 30% of the
prison population could be eligible for work release and they were able to
make $8,000.00 per year from $1,600,000.00 in wages now being earned,
with sales tax, etc., Nevada could expect an annual return of $36,000.00
to the state in taxes. That is a tremendous return on the $12,000.00
investment that is being asked. The Jaycees of the state of Nevada not
only support this type of program, but support it the way citizens are
supposed to. They will personally undertake the responsibility of working
with the probation services, parole officers and department of corrections
in helping the men obtain jobs in community services. "I think this is a
fine bill and it deserves support." S

John Lindscott, Vice-President of the Nevada Jaycees, appeared before the
Committee next. Mr. Lindscott stated that he was here to back up previous
statements made by Mr. Hill, and also that the work release program has
been designated as the number one project for the forth coming vear. There
are fifteen chapters in this state ready to "Help in any capacity to aid
prisoners in finding jobs", Nevada Jaycees will also work with other
civic organizations to do whatever is necessary to provide employment.

Mr. Hayes asked about whether or not there is a Jaycee chapter at the
prison. Mr. Lindscott informed the Committee that there is a prison
chapter, and a functioning unit. There are 39 regular members and 11
associate members. This is the first year in the history of the Nevada

.State Prison Jaycess that they have paid their own local and national
dues. The question was asked as to whether this would be an on-=going
program with the Jaycees. Mr. Lindscott replied that any program which
met with success is usually carried through. The Jaycee motto is
"Leadership training through community development"”.
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Mr. James Cooper of the U.S. Bureau of Prisons, told the Committee that

e had been with this department for the last eleven years working both

in and outside. The last five years in a work release situation of
placement, and finding jobs for prisoners. It has been found that there
is more likelvhood of a man who is discharged from prison without money

to return than the man who has been on work release and has saved a little

money. "Each institution has to establish it's own guidelines." "We have
found that if a man has money when he comes out on the streets he won't be
concerned with trying to rob a bank, service station, etc. " We have also

found that he will wait a little longer in obtaining the right kind of
employment. One week ago, Mr. Cooper related, I was in Las Vegas, and had
nine former offenders come to me regarding employment. “This may sound
funny, gentlemen, but I made nine phone calls to companies I have never

even heard of in my life." Each made similar statements, that they would

not hold the man's criminal activity against him, "we ha®ge an opening,"

if the man is qualified for it, send him out". We feel that the work release
program is a very needed tool in rehabilitation.

Mr. Bud Campos from the Department of Parole and Probations, stated that
he would address himself to some of the particulars of the bill rather
than try to sell the Committee on the work release program. Although
Mr. Campos did say that he was fairly sold on the program, and that from
all the research he had done this is a valid tool in the civil process.

- In any program there are failures. The number of crimes committed by
persons on work relaase is normal for any cross section of society.

.Mr. Campos said that he would like to know what type of person to be looking
for to put on a work release program, etc. Mr. Campos called on Mr. Ed
Glick to explain a little about the money being brought in from the room
and board the people on work release would pay. Mr. Glick said that these
monies would go to the county in which the prisoner was working and staying.
"In general, the public is for the program beaause they can see that revenue
was coming in, these prisoners were paying their own way within the prison,
and they are also paying child support, fines due the county, etc."

Ms. Pat Lewis addressed the Committee at this point, stating that her
background is in social psychology with special emphasis on penology.
She pointed out for benefit of the Committee that 24 states had work
release in 1967, and 40 states in 1970. She said that correctional
administrators have indicated that when alcohol becomes a problem antibuse
and work release go together. "Work release is worth the risks involved”.
I am concerned with the priorities and how they might be expressed with
regard to salaries. In Section 6 of this bill it is more realistic to
say a "portion of the price". Bear in mind that by and large the amount
of money that these men will make will be pretty minimal. Savings for
release should be paramount, it should not be dependant on if there is
any left. She spoke further concerning her beliefs as to what and how
these priorities were and should be selected. Ms. Lewis also questioned
Section 9 of A,B, 32 feeling that it is too strict. An escape from the
work release program constitutes an escape from the Nevada State Prison
and is punishable as a felony. "You must remember, these men on work
release are on a half free status" this should be regarded in a different
‘light than an escape from a stronghold security situation. Many states
classify this form of escape punishable as a misdemeanor.

Mr. Prince commented that from what he gathered Ms. lLewis is saying that
we ought to give a man on the work release program more consideration than
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qi give a man on the labor market. Ms. Lewis said "different consideration".
. Prince took exception saying that she evidently felt that the state
should pick up half the tab for supporting his family, part of the tab for

room and board etc., "It dosn't quite make sense to me that these
considerations are given to a man who is being punished for committing a
crime." o

Ed Pough, Deputy Warden of the Nevada State Prison ended the testimony

for those in some degree of accord with this bill by telling the Committe
that the administration of the prison does support this bill, but also has
a number of minor recommendations that would make it much easier to
administer. These will be given to the secretary in writing. (see attached)
The prison sees this as one part of corrections and certainly not a magic
stone for everyone. Controls are necessary and it is felt that the bill
does have adequate controls both at the prison and with the Department of
Parole and Probation. Mr. Pough said he should go on record as stating
that this is not a prison bill, they did not ask for it, they are not
actively supporting it, but it is a part of corrections that is recognized
and would therefore be administered.

Speaking in opposition of this legislation was Mr. Lou Paley, Executive

secretary of the AFL-CIO. He said, "I believe that this is the third

session that this bill has appeared." "I have heard it mentioned that

these people would make in the area of $10,000 a year. Today in un-employ-

ment in the state of Nevada there is an average of 6%. There are 700
'i'peoplercoming into this state every day who are heads of families and looking

for jobs. They are more entitled to thses jobs than prisoners. "We do

not think work release is the answer". I will say it again, "I say it

every time I appear before the Committee. "Our taxes pay for all these

boards, four differnent boards, to help these people." "They should

work out some type of apprenticeship program, making furniture, etc."

"We would like to help them, but I do not think this is the answer".

"If we thought it was we would be the first people to stand hee and tell you."

Mr, Capurro retorted, "your humane attitude overwhelms me". "These people
are going to be out on the streets, the whole idea of the work release
program is to allow them to know what the outside is going to be before

they are completely there." "I do not see them a threat on your organization,
or the work force of the state of Nevada. We are only talking about a

total of seven hundred people locked up in the state. This is in an embryo
stage." "I think it is time for this kind of program in Nevada, I think

we are sadly lacking in time right now. We probably should have passed

this bill two sessions ago. These people are going to be out, We are not
talking about people who are locked up forever."

Mr. Mello thanked the witnesses and announced the Committee in recess.
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NEVADA STATE PRISON
P.O. Box 607
CARSON CITY, NEVADA 89701

February 26, 1973

TO: ASSEMBLYMAN HAYES, CHAIRMAN OF
ASSEMBLY JUDICIARY COMMITTEE AND
ASSEMBLYMAN MELLOW, CHAIRMAN OF
ASSEMBLY WAYS AND MEANS COMMITTEE

FROM: NEVADA STATE PRISON

SUBJECT: ASSEMBLY BILL # 32: AUTHORIZES WORK RELEASE PROGRAM FOR STATE PRISONERS

INTRODUCTION:

Although not requesting the drafting of AB32, the Prison staff feel that it
might be an effective and workable program if passed. However, we would
strongly urge consideration of certain integral, technical revisions and/or
amendments, so as to render the administration of the program simpler and
more efficient.

Contained below, is a section by section analysis -~ and concurrent recommendatio

r amendment - of those secticns felt ¢to require changes. The foremat utiiized
®5 a justification of the desired section change, followed by a suggested re-
woerding of the section and/or subsection involved.

SECTION II, LINE 3:

The Prison is obligated to work through the State Board of Prison Commissioners
when instituting any major programs or revisions thereof. The suggested amend-
ment merely includes the State Board of Prison Commissioners in this section.
The change would also bring this section into alignment with 209.350, wherein
"The Board" refers to the State Board of Prisom Commissioners, and not the
State Board of Parole Commissioners.

SUGGESTED REVISION OF SECTION II:

1. The State Boarxrd of Parole Commissiomners, through the Chief Parole and Proba-
tion Officer, and the State Board of Prison Commissijioners, through the Warden,
shall establisn and administer a work release program under which a perscn
sentenced to a term of imprisonment in a penal or correctional institution may
be granted the privilege of leaving secure custody during necessary and reasonab.
work hours to: (a) Work inm the State at gainful! private employment that has

been approved by the State Board cf Prison Commissioners and the State Board

of Parole Commissioners for such purpose. (b) Obtain in this State additional
education, including but not limited to vocational, technical and general
education.
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2. The work release program may also include, under rules developed by the
Chief Parcle and Probation Officer and approved by the State Board of Parole
Commissioners, and the Warden as approved by the State Board of Prison
Commissioners, temporary leave for the purpose of seeking employment within
the State of Nevada.

L

3. The State Board of Parole Commissioners is responsible for the quartering
and supervision of prisoners enrolled in the work release program,

SECTION III, SUBSECTION I, BEGINNING AT LINE 20:

The only eligibility stated in this section, in essence, are non-lifers. We
would recommend that lifers be potentially included in the program, once they
have reached parole eligibility. We would recommend excluding those inmates
serving life withcut possibility of parole sentences, as well as sex offenders
requiring certification by a Psychiatric Panel priotr to parcle eligibility,
but who have not as yet been certified. The Prison staff feel that certain
lifers would make excellent candidates for inclusion in a work release progran,
once they have reached parole eligibility, but before they have actually re-
ceived parole. Ideally, a work release might provide an excellent test of
stability for a lifer, in preparation for eventual parole under somewhat less -
ructured conditions,

SUGGESTED REVISION OF SECTION III, SUBSECTION I:

The Warden shall, by appropriate means of classification and selection, determin
which of the prisoners [who have not been sentenced to a life term] are [eligibl
suitable for the work release program. Inmates who are serving life terms and
have not yet otherwise reached parole eligibility would be excluded frem consi-
deration, as would sex offenders who require certification by a Psychiatric Pane
prjior to parole eligibility, but who have not as vet been certified.

SECTION III, SUBSECTION II, LINE 2:

We would suggest substituting the word "suitable" for the word "eligible." We
can envision many cases in which inmates might be eligible for inclusion in the
program, but hardly suitable for approval. Additionally, on line 4, we would
recommend inserting the work "most" prior to the word "suitable."

SUGGESTED REVISION OF SECTION III, SUBSECTION II, LINE 2:

The Warden shall then submit to the Board of Parole Commissioners the names

of those prisoners he determines to be [eligible] suitable for the work release
program, and such Board shall select from such names the prisoners they consider
to be most suitable for the program. :

iUGGESTED CHANGE IN SECTION III, SUBSECTION III, LINE 7:

WWPter the numeral "10," we would suggest inserting the word "working." In effect,
this would allow the courts two full weeks in which to respond in selected cases,
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SECTION III, SUBSECTION III, LINE 7:

Before work release privileges are granted to any prisoner so selected, the
sentencing court shall be notified of the intent to take such action. If
such court does not object within 10 working days of such notice, the State
Board of Parole Commissioners may proceed to enroll such prisoner in the work
release progranm,

SUGGESTED CHANGES IN SECTION III, SUBSECTION IV, LINE 12:

We would recommend substituting the word "enforce" in place of the word "assure.
In effect, the Chief Parole and Probation Officer could hardly assure that each
participant would comply with the program, but he is certainly in a position to
enforce the approved, general procedures and objectives of the program.

SECTION III, SUBSECTION IV, LINE 12:

In enrolling a prisoner in the work release program, the State Board of Parole
Commissioners shall delegate full authority to the Chief Parole and Probation
Officer to take all necessary actioms to [assure] enforce compliance by such
érisoner with the general procedures and objectives of the program.

UGGESTED CHANGE IN SECTION IV, SUBSECTION III, LINE 27 & 28:

We would recommend including the words "State Board of Prison Commissicners,"”
after the words '"Parole Commissioners," for the reason cited above under the
heading of "Section II, Lines 3 & 15."

SECTION IV, SUBSECTION III, LINES 27 & 28:

Subject to the approval of the State Board of Parole Commissioners, and the Stat
Board of Prison Commissioners, the Chief Parole and Probation Officer and the
Warden shall adopt rules for the administering of the provisions of Section

2 to 10, inclusive, of this Act.

SUGGESTED CHANGES IN SECTION V, SUBSECTIONS I, II, III AND IV, LINES 31
THROUGH 41:

The Prison staff recommend that the various approved disbursements, taken from
a participating inmate's earnings, be controlled on as local as possible a
level, specifically, by the supervising parole officer. It is felt that if
the Prison (Warden) attempts to make such disbursements, the process would be
extremely awkward and cumbersome. Moreover, the parole officer on the scene
would be in the best position to verify or refute individual expenses, costs
and encumbrances. In addition, the supervising parole officer would have an
excellent line of communication with the Chief Parole and Probation officer,
.7 would ultimately approve or disapprove the individual disbursements.
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However, it is recommended that all funds over and above individual expenses
be referred to the Warden for placement in the individual inmate's retention
fund, to be allotted the inmate upon subsequent parole or expiration release
from prison. Specifically, funds in excess of an inmate's expenses on work
release would be placed in his regular prison trust account, but "frozen"
pending subsequent release from prison. The foregoing would correlate with
Section VI, Subsection II, Lines 3 through 5.

SUGGESTED CHANGE IN SECTION V, SUBSECTION I, II, III AND IV, LINES 31 THROUGH
41

It is specifically recommended that Section V be deleted in its' entirety, as
the Parole and Probation Department currently has the mechanics whereby dis-
bursement and/or control of funds can be administered for current parolees
and probationers. -

SUGGESTED CHANGE IN SECTION IX, SUBSECTION II, LINE 35:

We would recommend substituting the word "may," in place of the word "shall."
While it is entirely possible that a participating inmate would commit an out
and out escape while assigned to the program, there might be numerous mitagatin

ircumstances in certain other cases, and the Prison would recommend flexibilit
£s to whether or not NRS 212.090 is utilized.

SUGGEST REVISION OF SECTION IX, SUBSECTION TI, LINE 35:

If a prisoner enrolled in the work release program is absent without a reason
acceptable to the State Board of Parole Commissioners from his place of employ-
ment or his designated quarters, such absence: (a) immediately terminates his
enrollment in the work release program. (b) constitutes an escape from the
Nevada State Prison, and such prisoner [shall] may be punished as provided

in NRS 212.090.

SUGGESTED CHANGE IN SECTION X, SUBSECTION TI, LINES 40 AND 41:

The Prison would recommend deleting any refereunce to interest being charged
on prisoners loans, as it is felt that this procedure would neither be feasible
nor manageable.

REVISION OF SECTION X, SUBSECTION II, LINES 40 AND 41:

2, The funds shall be used to make loans to prisomers to pay their expenses
for food, quarters and clothing while participating in the work release programn.
[Such loans may be made at a rate of interest not to exceed 4%.]
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SUGGESTED CHANGE IN SECTION XI, SUBSECTION I, LINE 46:

We wish to point out that, in this instance, 'the Board" refers to the State
Board of Prison Commissioners, and not the State Board of Parole Commissioners.
The foregoing would appear to justify our above-noted recommendations for
inclusion of the words '"State Board of Prison Commissioners" in certain sectior
of this Bill,

SUMMARY STATEMENT:

In any instance wherein we have not called attention to a given Section and/or
Subsection throughout AB32, it is simply because we envision no particular
problems with those sections and/or subsecticns. Additionally, we would like
to point out that a conference was held between the Chief of the Parole and
Probation Department and the Deputy Warden of the State Prison, and there is

a high degree of concurrence between the two Departments as to the need for
changes cited herein.

Respectfully submitted,

'ARL G. HOCKER, WARDEN
WEVADA STATE PRISONiﬂfﬁ
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QUESTIONS AND ANSWERS ABOUT WORK RELEASE

What is Work Release?

Work Release is a program under which inmates of Federal
correctional institutions may be employed in nearby communities, re-
turning to the institution at night. It is the most significant provision
of the Prisoner Rehabilitation Act of 1965,. signed into law by President
Johnson on September 10, 1965. .

What purpose does it serve?

Work Release lends itself to multiple uses: (a) As a pre-
release tool, it provides opportunity te individuals who, in the judgement
of the Classification Committee, need further transitional preparation
for community life; (b) Specific training needs may be met through Work
Release as complements to education and training at the institution; (c)
Work Release may be an especially useful alternative to an Industries
assignment or Meritorious Service Award for certain inmates whose families
have serious dependency needs; (d) It is an effective way to accumulate
savings for release, to make restitution and to pay legitimate debts,
especially when such payments will free an inmate from overwhelming
financial burden on the day of release. For any individual, the '"purpose"
may be a combination of the foregoing.

How will inmates be selected for Work Release?

Inmates must volunteer: Any inmate wishing to be considered
for Work Release must apply on the prescribed form. :

Custody: Full minimum custody is a prerequisite in all cases.
Work Release will not be authorized for offenders identified with large
scale, organized criminal activity or inmates serving sentences for violent
crimes; nor for others whose presence in the community is likely to evoke
adverse Public reaction. <

Physical condition: The candidate for Work Release shall be in
good health, physically able to perform the proposed assignments and free
from out-patient care that would interfere with full performance. This
requirement should not preclude the use of Work Release as an unusual.
opportunity to aid a physically handicapped person in obtaining community
employment consistent with his capacities.
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. Emotional and behavioral factors: Candidates with serious
emotional or personality defects and those with histories of violent or
assaultive behavior will be excluded. However, Work Release may be
considecred, under limited circumstances, for those who are mentally
or emotionally handicapped when it is apparent that comnunity employ-
ment will significantly aid their post-release adjustment,

Need: Work Release is not intended as a program of status
to be made available summarily to all who may be technically "eligible."
There must be indicated need for the opportunities and responsibilities
which Work Release provides. This is a Classification Committee judg-
ment to be released to the pre-release, famlIy need or other individual
circumstances for which Work Release is particularly appropriate, ’
Further, it must be presupposed that the inmate will benefit from the
experience. Decisions in cases of family need, restitution and debt payment
must be based on investigation so that official records will establish
the inmate's responsibility and verify that the claimed need exists.

Residence: Preference is given candidates whose residence
13 in the vicinity of the institutioif or for whom release plans in this

"vicinity are reasonable and appropriate. But this should not exlude

others. A number of factors must be weighed carefully: (1) Iticam be
expected that many inmates and their employers will want to continue
their employment after release from the institution. (2) No community

‘will tolcrate its becoming a "haven'" for felony offenders, even under

supervision. (3) There are circumstances in which sould correctional
treatment involves relocating an offender from a home or community
situation that’is untenable or lacking in opportunity. (4) The views
and cooperation of the U. S. Probation Officers must be obtained where
release supervision will be involved.

‘What types of jobs will Work Releasees be permitted to hold?

No general restrictions have been imposed on the kinds of Work

Release jobs for which candidates may be considered. The expectation is
" that the job selected will be that which best fulfills the purpose of Work

Release in each case, consistent with the fact that the employed inmate

is still in custody. Good employment placement will give preference to
jobs that are related to prior work experience, institutional training and
are suitalbe for continuing post-release employment. The "break-even"
point between wages and expenses will tend to eliminate temporary, part-
time, and 1ntermlttent employment.

Each job offer is 1nvest1gated to determined that it is bona-
fide, is consistent with basic Work Release policies and will adequately
fulfill the institution's objectives for the inmate involved. While Work
Release employment neither constitutes nor implies a contractual agree-
ment between an employer and the Government, it rust be recognized that
mutual responsibilities exist. These derive from the fact that, though
employed, the inmate is still in custody and his Work Release status is for

a purpose,
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It is imperative that exploitation in any form or degree be - 51
avoided, either as it might affect the community or Work Release inmates.
Specifically, the compensation of Work Release inmates will be no less
than that of comparable workers and they shall not be employed under
working conditions at less than acceptable minimum standards. Conversely,
Work Release inmates shall not be employed as strike-breakers.,

Within reasonable limits of convenience, Work Release jobs
need not be restricted to '"normal" work hLours. When suitable transportation
can be arranged, there should be no objection to shift work ox overtime.

What is very few or no jobs opportunities exist within commuting distance
of the institution? - R ,

.
-

Ynmates may be recommended for transfer to an institution oper-
atlng a Work Release program, so long as all other e11g1b111ty requirements
for transfer are met. :

- Do Work Release inmates share any of the expenses connected with their

employment? -

Work Release inmates pay their share of transporation costs.

The Work Release inmate is outfitted with clothing suitable for
the kind of work or other placement at which he will be employéd. Work
Release inmates purchase with their own funds all supplemental’and replace-
ment clothing. This may be purchased tihrough regular institution Commissary
procedures or directly fromoutside cash commercial sources.

Work Release inmates are required or permitted to reimburse
the institution for board, room and expenses of other services and fac~
jlities normally available to inmates in the institution.

i They will pay taxes on earnings as would any other employee.
Also, they will pay the costs of membership in any type of organization,

such as a union, where it is a condition of employment.

Inmates in Work Release status may not open charge accounts,

bank accounts, or contract for installment buying except as awthorized

by the Warden.

If an inhate has no funds, is there any provision for advancing him money to
get started at a job? : o

Inmates without funds may receive a cash advance, as authorized
by the Warden from Commissary Loan Fund not to exceed $100.00 for the
purchase of clothing and payment of other necessary expenses until the
first pay check is received. The inmate shall make full reimbursement ‘from
subsequent earnings. : ‘ . .



L

" are made available to Work Release inmates.

‘custody of the Attorney General.
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How will Work Relcase affect an inmate's activities in the institution ?

While in the institution during non-work hours, Work Release
inmates are entitled to participate in the same institutional ac