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SENATE COMMITTEE ON FEDERAL, STATE AND LOCAL GOVERNMENTS 

Minutes of Meeting -- April 19, 1971 

The forty-eighth meeting of the Senate Committee on Federal, 
State and Local Governments was held on the 19th day of April, 
1971. 

Committee members present: James I. Gibson 
Carl F. Dodge 
Warren L. Monroe 
Chic Hecht 
Coe Swobe 
Lee Walker 
Stan Drakulich 

Also present were: 

Bill Adams, Assistant City Manager, Las Vegas 
Keith Henrikson, Peace Officers-Fire Fighters 
Curt Blyth, Nevada Municipal Association 
Charles Earl, Personnel Analyst, City of Reno 
Richard Morgan, Nevada State Education Association 
Edmond Psaltis, Washoe County School District 
Angus MacEacherh, Personnel, City of Las Vegas 
Joe Latimore, City of Reno 
William Blackmer, Las Vegas Valley Water District 
Jim Guinan, Attorney 
Tom Donnelly, Las Vegas Valley Water District 
David Henry, Clark County Administrator 
Press 

Chairman Gibson called the meeting to order at 4:30 P.M. 

AB-178 Extends amended provisions of Local Government 
Employee-Management Relations Act to all 
government employees; provides for binding 
arbitration; specifies certain prohibited 
practices. 

Chairman Gibson requested that the witnesses present who 
wished to speak on AB-178 confine their remarks to the amend­
ments which were proposed to the committee in the meeting 
held at 4:00 P.M. on Saturday, April 17, 1971. 

Mr. Latimore stated that he had not had sufficient time to 
go over the amendments and asked that instead Mr. MacEachern 
speak in his place. He also reiterated that in speaking he 
represents the Municipal Association and that they oppose any 
changes in the Dodge Act at the present time. 
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Mr. Angus MacEachern stated that he had gone over the 
amendments as proposed on Saturday and had further sug­
gestions which he felt would clarify some of the language. 
He then went over each of the proposed amendments to this 
bill, a copy of which is attached hereto. 

Mr. Charles Earl, Personnel Analyst for the City of Reno, 
made several comments on AB-178, stressing that they would 
like the bill to be amended to provide for mediation. He 
also discussed other suggested amendments. The committee 
also heard further testimony from Mr. Henrikson, Mr. Morgan, 
Mr. Psaltis, and Mr. Blyth concerning the amendments to this 
bill. 

Also attached hereto is a letter from the University of 
Nevada requesting that nurses be excluded from AB-178. 

SB-644 

SB-647 

Designates Las Vegas Valley water district as 
agency to undertake elimination of Lake Mead­
Las Vegas Wash pollution problems. 

Gives Las Vegas Valley water district 
responsibility for water distribution and 
sewage treatment and disposal. 

The committee read and discussed the proposed amendments 
to SB-644 and SB-647. Mr. Donnelly of the Las Vegas Valley 
Water District stated that it would take the better part 
of two years before the study and engineering design would 
be completed, so it would probably be close to January of 
'73 before the construction funds would be required. 

Senator Dodge moved to "Amend and Do Pass on SB-644 and SB-647," 
seconded by Senator Monroe. The motion carried. 

The meeting was then adjourned. 

Respectfully submitted, 

Mary Jean Fondi, 
Committee Secretary 

James I. Gibson, 
Committee Chairman 
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NEIL D. HUMPHREY 
Chancellor 

~RSITY OF NEVADA svs&i 

-

te 340, Arlington Towers 
)0 N. Arlington Avenue 

Reno, Nevada 89501 
(702) 784-6801 

Honorable James I. Gibson 
Chairman 

April 19, 1971 

Federal, State and Local Governments Committee 
State Senate 

Dear Senator Gibson: 

A.B. 178, Section 1, provides that nurses employed by the State 
of Nevada are to be included in the provisions of the Local 
Government Employee-Management Relations Act. Section 2 of the 
bill provides that the negotiating officer for the State of Nevada 
is the director of the Departmen~ of Health, Welfare and 
Rehabilitation. 

After discussing this bill with various people I conclude that 
the nurses employed by the University of Nevada System would be 
included if the bill passes in its present form, but that such 
inclusion is inadvertent. The Board of Regents has requested that 
A.B. 178 not apply to the University of Nevada System and no 
faculty or other employee organization has requested that it apply 
to the University. I believe that there is no public interest to 
be served by inclusion of nurses at the University in this 
legislation. 

Apparently this would affect faculty in the Orvis School of Nursing, 
University of Nevada Reno, the nursing programs at the University 
of Nevada Las Vegas, the Community Colleges and the nurses in 
our student health services. I believe these professionals do not 
have sufficient community of interest with other nurses employed 
by the State to justify placing them in the same bargaining group. 
In addition, if University employees are to be included in any 
manner the negotiating officer for the University should be an 
officer responsible to the Board of Regents, not an appointee of 
the Governor. 

I respectfully request, on behalf of the Board of Regents, that 
A.B. 178 be amended in such a manner that nurses employed by the 
University are excluded. 

University of Nevada, Reno 

Very truly yours, 

Neil D. Hwnphrey 
Chancellor 

University of Nevada, Las Vegas Desert Research Institute Community College Division 



(REPRI;,,."IED WITH ADOPTED AMENDMENTS) 

FOURTH REPRINT A. B. 178 

ASSEMBLY BILL NO. 178-COMMITTEE ON 
GOVERNMENT AFFAIRS 

FEBRUARY 5, 1971 ----
Referred to Committee on Government Affairs 

SUMMARY-Extends amended provisions of Local Government Employee-Man-

•

- agement Relations Act to all government employees; provides for binding 
arbitration; specifics certain prohibited practices. Fiscal Note: No. (BDR 
23-988) . 
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ExPLANATI0N-1\lalter in Italics is new; matter in brackets [ ) Is 
material to be omitted. 

AN ACT amending the Local Government Employee-Management Relations Act; 
extending its coverage; providing for rc.:ognition of and negotiation with 
employee organizations in certain instances; providing for binding arbitration; 
prohibiting certain practices; and providing other matters properly relating 
thereto. • 

'• 

The People of tile State of Nevada, represented in Senate and Assembly, 
do enact as follows: 

SECTION 1. NRS 288.050 is hereby amended to read as follows: 
288.050 "Local go\'ernment employee" means: [any] 
1. Any person employed by a local government em pi ayer. 
2. Nurses cmplvycd by the State of Nevada . • 
SEC. 1.5. NRS 288.060 is hereby amended to read as follows: 
288.060 "Local government employer" means any political subdivi-

sion of this state or any public or quasi-public corporation orga_nized 
under the Jaws of this state and inclmks, without limitation, the Stqte of 
Nernda whm employing nurses, counties, cities, unincorporated-towns, 
school districts, hospital districts, irrigation districts and other special 
districts. 

SEC. 2. NRS 288. I 50 is hereby amended to read as follows: 
288. I 50 1. It is the duty of every local government employer, except 

as limited in subsection 2, to negotiate in good faith through a representa­
tive or representatives of its own choosing concerning wages, hours, and 
conditions of employment with the recognized employee organization, if 
any, for each appropriate unit among its employees. Agreements so 
reached shall be reduced to writing. Where any officer of a local govern­
ment employer, other than a member of the governing body, is elected by 
the people and directs the work of any local govemment employee, such 

Sec. 2 (Ref. p. 1 LI 7) 
Add the words _ ., If . h 
"A ert er party requests" after 

greements". " I emp oyees" and before 

e -
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I 0fficcr is the pwpcr rers0n t0 negotiate, directly or through a rcprcsenta­
., li\c ur 1cp,ou1t.11in·~ ,,f hi~ o\\'11 chow.i11r. in thc first i11:.la11cc u1111:c1t1i!1g 

any employee whose work is directed by him, but may refer to the govern­
ing body or its chosen representative or representatives any matter beyond 
the scope of his authority. The proper negotiating officer for the State of 
l\',T<1da is tire ilirc<'for of the dt'[1art111c11t of health, welfare and rcliabili­
tL1tio11 or his 1c11r.:jl'l/talire. 

3 
4 
5 
6 
7 
8 
9 

10 
11 
12 

• 
2. Each local government employer is entitled, without negotiation 

or reference to any agreement resulting from negotiation: 
(a) To direct its c111ployc..:s: 
( b) To hire, promote, classify, transfer, assign, retain, suspend, 

demote, discharre or take disciplinary action against any employee; 
(c) To rel:cve any employ..:e from duty because of Jack of work or 

f,,r :inY n!hL·r k~;tirnalc rcasl,n; 
( <lf To maintain the elficicncy of its governmental operations; 

16 ( e) To ckten~1ine the methods, means and personnel by which its 
17 opcr:iti,,ns arc tub.: cunducteJ; and 
18 ( f) To take \\ hat.:\ er actions may be necessary to carry out its respon-
19 sibiliti.:s in situations of emergency. 
20 SEC. 3. NRS 288.170 is hereby amended to read as follows: 
21 2SS. l 7O 1. Each local government employer which has recognized 
22 one or more employee org:mizations shall determine, after consultation 
23 with such recognized organization or organiaztions, which group or groups 
24 of its empluyces constitute an appropriate unit or units for negotiating 
25 purposes. [The primary criterion for such determirp .. ti~n, .. sbA!,L~...£.9.1!!::... .. 
26 m~ni!:'._ of_ int£r.~~t am.c.mg, th~ emrJoyt:c.s_c:or1~cn.:i_~.QJA local] i 
27 t 2. ill dc·1cr111i11i11g, modifying or combining any bargaining unit the 1 

28 I' government employer shall consider: 
'/ 29 (a,' The duties, .tkills and ll'orking conditions of the government 

30 e111pwyeL·s; 
31 f (b) The history of collective bargaining by or representation of such 

~2·~· em11!oyccs; 
t, (c) The extent of organization among such employees; . 
i ( d J The desire of t!1c gm•cmmcnt employees af]ccted; and 1 
j (.:) lntacfian!Je of duties, similarity of qualifications, me of related 1 

36 l cqufpmt'llf or other items, demonstrating a community of interests. / 
37 i ,1 ~0Y(Tn~1cnt department head shall not be a m~m~cr of thf,S\1\11.t;JJpgo~ 
381,J,lJtrn;; Jm1t .a~ tbe en1ploygc5 .wlrn scrv.c u11d.c..cb1s .Otrec.t100.~ A pnnc1pal, 
39 as~istant principal 0r other school administrator below the rank of super-
40 in~endent, as~ociate superintendent or assistant superintendent shall not 
41 be a member of the same negotiating unit with public school teachers 
42 unless the school diqrict employs fewer than five principals but may join 
43 with other officials of the same specified ranks to negotiate as a separate 
.14 m."g<'tia~im'. unit. 
45 t2.] J. If any employee organization is aggrieved by determination 
-16 of a negotiating unit, it may appeal to the board. Subject to judicial 
47 review, the decision of the board is binding upon the local government 

;. 48 employer and [all] employee organizations involved. The board shall 
-19 apply the same criterion as the government employer. 

-:. 

P 2 i t • t 1 i 1 CJ ·m d ?. 0 • " fl. n v a c t i on t 2. ken nr.;e ·> nse:r· 1)e,\·:cen ncs . ( .•.. , 
under the p1·ovj s ions of t hi:::; :::;u b::;cc t ion shall not be: cons t,rued 
as a failure to ncr;otiate in r;ood faith. 11 

-

Delete L.49 (as the government employer.) 

Add to L. 4 9 set forth above. 

-
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1 SEC. 4. NRS 288.180 is hereby amended to read as f".llows: . 
2 288.180 1. \Vhenever an employee organization des!fes to negoha~e 
3 concerning any matter which is subject to nego_tiation pursuant· to this 
4 chapter it shall give written notice of such desire to the local g<;wern-
5 ment c~1ployer. If the subject of negotiation requires the budge~mg_ of 
6 money by the local government employer, the employee organization 
7 shall give such notice [at least 120 days before the date fixed by law 
8 for the completion of the tentative budget ?f the loca! government 
9 employer for the first period for ,,·hich the requlfcd budget 1s to be efiec-

10 tive.] on or be/ ore December I. . . 
11 2 .. This section does not preclude, but tl11s_ ch~ptcr docs not require, 
12 informal discussion between an employee organ!zat10n and 3: l~cal govern-
13 men!. employer of any matter which is not SU?JCct _to n_cgottahon or con­
lA.act under this chapter. Any such informal discussion 1s exempt from all 
1Wfequiremcnts of notice or time schedule. 
16 SEC. 5. NRS 288.190 is hereby amended to read as fol!O\~s:. «»~ , 

.,,17 288.190 1. The parties shall p~o~1p_tl_y_ C(~tE_111C~<?_~ [1!~~t~t<?!J&P~ Tif lunt "tlre-"CxpirntirifniT" 45 "J:IyYiro1i1 fhc aatc of service ot the nollcCj 
19 required by NRS 288.180] negotiations and if the date fixed by law fof'i 
2 J!ze complet_ion of tlie_ tentative ln_1dget of the_ government .e:111?/oyer Joi 

-~ 21 ~;:
1

firs{.Pm~JC! for wluchthc i:.£9!"!frl_fly_dg~J..~I. 12.~~.F.!JE.U_\c_!~Leg<;JJS,gj 
22 , . ne parties nave not readied _agrcem~nt: the pa1 tics o~ ~iffier _oi _the1~ 
23 may so notify tl1c board, rcqucs1111g medi.!t1~n and explamu!g bnefly th1.: 
24 subject of negotiation. The board shall, w1th111 5 days, _appo1_nt a compe-
25 tent impartial and disinterested person to act as mediator m the nego-
26 tiati~n. It is the function of such mecliat?r to promote agr~en~cnt between 
27 the p.:irties, but his recommendations, 1f any, are not bmdmg upon an 
28 employee organization or the local government cmp!~ycr.. . 
29 2. If a mediator is appointed, the board shall hx his cornpcnsah<!n. 

_ao {irrhc local ""Overnmcnt employer shall pay one-half of the costs of mcd1~ 

·~: . .,. 

Sec. 5 NRS 288. 190 L 17 delet ('b f 
L 17 · • e ore negot· t· I • rnsert ) after "and" on L· 22 ra ron. nsert ( after negotiat· 
Add ,, If 6 •• ine . ron 

- - Y Jan JO (pick up II I 
Delete (line 30 & 3)) 

0 
anguage from line 22 to 3)). 

Page 3, line 33~ delete lines 33 to line 49. 
Paee 11, delete line 1 to line ~9. 
Page 5, delete line 1 throug~ line 6. 

P. 3 L.33 insert the following: 

If the parties are unable to reach agreement, they may submit the dispute no sooner 
than Feb. 20 and no later than Apr l, or in any year in which the Legislature meets , 

v..1, j I,. 1 fl1 
in reg~lar sc_ssion up.to 10 days. af!er _the adjournment of th~ Legislature ?n: die, 

1 
~;-z(;ht~,i 

31 °l..t,011, and th~ employee organization or organizations shall pay onc-hal(:J) ..... 
1 32 SEC. 6. NRS 288.100 is hereby amended to read as follows: . . ,._,.. 

~ 
288.200 1. If at the expiration of [75 _days from the date of scrv!cc 

f the notice required by NRS 288.180,] 4) days after the date cm wlu~/z 
3 the mediator t:·as appointed, the parties !H~\:c not rcaehc? ~~~cement, t1c 
36 mediator is discharged of his [rcspons1b1hty,] respo11s1b1l1t1es, and the 
37 parties, or either of them, [shall] may submit their dispute to a fact-
38 finding panel. Within 5 days, the local government e!'nployer sha\l s~lcct 
39 one member of the panel, and the employee organization or orgar:izat1~ns 
40 shall select one member. The members so selected shall select the thi_rd 
41 member, or if within 5 days they fail to do so, the board ~hall select hun 
42 within 5 days thereafter. The third member shall act as chairman. 

to an 1mparf1al factf1nder for his f1nd1ngs and recommendations. These findings and 1___, _ ___!.., 

recommendations are not binding on the parties except as provided in Sections 5 and 6.} 
11

2. Ir/the parties are unable to ar,rc; ·;~-;_n imp2rtial fac:t- : 

43 2. The ·local government employer_ [s!1all pay onc~hal_f 0f the costs 
44 of factfinding, and the employee orgamzat1011 or orgamzations ~hall pay 
45 one-half.] and employee or1;a11ization shall pay the cost of the,: respec-
46 tive members and each shall pay one-half of the cost of the tlurd mem-
47 ber. . . 
4&. 3. The factfinding panel shall report its findings and rec_ommcnd~tto~s 
49 to the parties to the dispute within [25] 45 days after its selection 1s 

-

finder, 'ei t.hcr p2.rty may reque:::.t f"rcn th~~ Amerj_can /u•l::i tra.ti.on 
Association a list of seven (7) potential factfindcrs. The 
parties shall select their factfindcr from. this list by 
altern2.te1y strikinc; one name until the name of oni:,r one f2.ct­
findcr remains who will be the factfinder to hear the dispute 
l.• n quest 1.· on -, , - ~ 1 - - 1 , 1 , , - 1 1 ' ,. ·• • ,-

• /Ji12. ,:_J_,"1
1

.'.XJ'..:~ _._,,,,,:.;..1·):',,:;~ liL/~•;v '-;;,J.// 1i,.':i, JJ,.·1.-,,,.·:///~;;, _ 

~:-1\NO 1 
11 
3. The local r;overnmen t cmp] oycr and cr1p loyee orr,an i za t_~_()n ·11 ,.d:f;.-.dt 

each shall pay one--h2.lf" of the cost of the factfindcr,r--no•,·~ 
each party shall pay its own costs of factfindin~ incJrred in 
the preparation and presentation of its case in factfindin~. 
11

11. The factfinder shall report his findinp;s and rccomrr:enclations 
to the parties to the dispute w:i. thin 30 di. v~ after .the con:&:1 sion a the factfindinr,; hearins unless the pa... s mutually agrc 

• extend this time limit. . 
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1 complete. These findings arc not binding upon the parties, but if within 
2 5 days after the panel has so reported the parties have not reached an 
3 agreement, the panel shall make its findings public. 
4 4 .• Afta [the eficctive date of this act] February 25, 1971, and 
5 before January I, 1972, either party to negotiations may notify the other 
6 party in writing that it wishes to have the dispute submitted to factlind-
7 incr upon the adjournment of the legislature sine die. Upon receipt of such 
8 ncrtice, the operation of this section pertaining to factfinding shall be 
9 stayed up to 10 days after the adjournment of the legislature sine die or 

10 the certification by the state department of education of the per-pupil 
11 basic support guarantee, whichever occurs first. 
12 5. After January 1, 1972, in any year in which the legislature meets, 

•
ither party to negotiations may notify the other party in writing that it 
Yishes to haYc the dispute submitted to factfinding upon the adjournment 

15 of the kgislatun' sine die. l.1pon n.:ccipt of such notice, the operation of 
16 tI,is seclil111 r-:rtaining to factfinding shall be stayed for salary matters only 
17 up to 10 days after the adjournment of the legislature, sine die or the 
1S certificati,)n by the state department of education of the per-pupil basic 
19 support guarantee, whichever occurs first. 
20 6. Nothing in this section s!wll be construed to prevent the parties 
21 from mutually agreeing upu11 tlicir own mediation or factfi11di11g procc-
22 durcs or lrain·11g the same. 
23 7. Ti1c parties to the dispute may agrt'e, prior to tl1c submis.1io11 of 
24. the dispute to tlie fact finding panel, to make its findings 011 all or any 
25 spcci{iu.' issues binding 11po11 both parties. 
2G 8. If a govem111e11t employer and a certified bargaining orga11izatiou 
27 fail to reach agreement on matters subject to bargaining under this chap-
28 ta wi1!1in a rcasm:able time as dl'lermined by the board, tlien, at the 
29 request of either party, the issues in dispute shall be referred to arbitra-
30 tion by a 11cwral tliird part.". Such third party s!iall be chosen by the 
31 partir.:s to tlie dispute. lf they are u11c.lJ!c to agree, the American Arbitra-
39 lion Associati01:, upon the request of either party, shall fi,rnish a list of 

ve potential arbitrators, and the parties to the dispute shall select an 
rbitrmor from such list by altcmatl'ly striking the name of an arbitrator 

35 so thc;t only one remains. Costs of arbitration shall be borne equally by 
36 the parties. The arhitrator's decision slwll be advisory. Hmvever, the 
37 parties may stiprt!nt<' by mutual consent that the arbitrator's decision or 
38 any p,,rt tlzcreof shall be final and l;i11ding. If the parties' failure to agree 
39 endcnr;ers tire :safety of the State of N ernda, or any of its political subcli-
40 visions, the board may, af fer a public hearing conducted upon due notice 
41 to the parties, modify the adl"icc or deci.\io11 of the arbitrator or require 
42 that the arbitrator's decision or ad1·ice or any part thereof will be final 
43 and binding. S11c!i notice slwll state that all or part of the arbitrator's deci-
44 si01n11ay he final and binding. A failure to agree involving police and fire 
45 protcctionslwll be concl11si1•c evidence of a threat to the safety of the 
46 state or any political s11bdi1·ision. i 
41 ~- Any arbitrator, whft!:er acting in an advisory or binding capacity, 
·43 shaft announce the facts upon which he bases his advice or decision .. and 
49 shall base his advice and decisions upon: 

J -

'·.'\ 

o rJ o..1/ o e.. A J\..' c.] 

Spec., f, e.A "I -teMS, 

•~ The parties to the dispute mRy arr,ree, prior to the 
submission of the dispute to factfindinG, to make the findings 
and recommendations on all or any specified issues, final 
and bind inf~ on tl1e parties. 

b 
11f. If the parties do not mutually arr,rce to make the fincHncs 
and recommcr1daticns of the factfinder final and hindin~, the 
Governor--aetinr, an G}lic:f Executive of tlin Stot-e, shall hn.v2 

·the e:nergeney po·.-1er n.nd autho:d ty, at the request of either 
/ party and pr·ior to the submission of the dispute to faclfindino;, . 

~·';'•-,./ to order that the findings 2nd recommenctations.'-oT··a fnctfinder ... 
•'I 

/ 
/ I 

( 

-

in a particular dh;pute will be final and bindinr;. The exercise 
of this 2uthori ty by the Governor shall be ma.de on a case by 
c&se basis and st1all be made on the basis of his evaluation 
regarding the overall best interests of the state and all its 
citizens as well as any danger to the safety of the state or 
a political subdivision. 

11 Z. Any factfinder, whether acting in a recommendatory or 
bindin~ capacity, shall announce the facts upon which he bases 
his recom:-nena.8.t ior1i~ or awarc.1 and shall base his recommendations 
or award on the ro llo~·1ine; cri terj a: 
(a) A ~reliminary determination shall be made as to financial 
ability of the r;overnrnent employer based on existing availc1ble 
revenues at a propc1·ty tax, fee and license structure determined 
by the government employer. 11 . ,; ..J 1 1 . ,.J • q nt~ ~1 1 vfrl O _u ~,. c t>,r-✓ ~ 1 a,, ;c.r. · 1, (,r-J __ j..!!:!-..:~~1Jf_,, 
(b) Once the factfindcr has determiried there is a current/financial 
ability to ~rant monetary bencfits)in addition to those~~~reed 
to in bar~aining, he shall use normal criteria for interest 
disputes regarding the terms and provisions to be included in 
an agreement in assessing the reasonableness of the position 
of each party as to each issue in dispute." 
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"'1 I ( a.)_J}1.e fi11a11cial ability of the government employer to comply with the I 
2 request of the employees a11,l the reasonableness of such request. . 

1
, 

3 I ( b J The impact or l, and consistency of treat me flt of other employees of 
4 (he local govemme1tt..f111pl9yer:· . - -- I 
5 l ( c) The wages, salaries and benefits received by other employees in ! 
6 'w,1ifm:_p9.~[ao11s in both the_ public and private .rc:_ctor.. qf.emplon11e11t . .. _ ,t 
7 SEC. 7. NRS 288.210 is hereby amended to read as follows: _, rc 

8 288.210 1. For the purpose of investigating disputes, :1.\\y factfinding' 
9 pancl.or..ai:biunwr may issue subpcnas requiring the attendance of wit-

10 nesses before it-[~-ffl'-Hlor, together with all books, memoranda, papers 
11 and other documents relative to the matters under investigation, admin-
12 ister oaths and take testimony thereunder. 1. 2. The district court in and for.the county in which any investigation 
l'j; being conducted by a factfindi-,rg--panel·or-arbitrator may compel the 
15 atte:1dance of witnesses. the giving of testimony and the production of 
16 books anJ papcrs ns required by any subpcna issued by the factfinding c_;.,,. 
17 pane1--[rJor.(11bi1rn10,:. 
18 3. In cnsc of the refusal of any witness to attend or testify or produce 
19 any pap;::rs required by such subpena, the factfindin'g panel. 01°-arbitrator 
20 may report to the district court in and for the county in which the invcsti-
21 gat:on b pcndin6 by petition, setting forth:-
22 (a) Th;it due notice has been riven of the time and place of attendance 
23 of the witness er the production of the books nn<l papers; 
24 (b) TI1at the witness has been subpenaed in the manner prescribed in 
25 this chapter; 
26 (c) That the witness has failed and refused to. attend or produce the 
27 papers required by subpena before the factfindfog panel or.,arbitrator in 
28 th.? invcsti;:1tio:1 n:m1ed in the subpcna, or has refused to answer questions 
29 rrop,~l!nJ.:-d to him in the course of such investigation, 
30 and a0 Lr;:; an order of the court compelling the witness to

1
.attcnd and 

31 testify or produce the b0oks or pnpcrs before the faetfinding panel.[] 
32 Ol't1rbi1mtar-. 3.4. The court, upon petition of the factfi11cling panel [.l m arbitrawr, 
34 all enter an order directing the witr.ess to appc.ir before the court at a 
35 time a:1d pbce to he fixed by the cnurt in rnch order. the time to uc not 
36 more th~in IO days from the d:-i.te of the order, and then and there show 
37 cause why he h:1s not attended or testified or produced the books or 
38 papers before the factfinding- panel []-or-arbitrator. A certified copy ·of 
39 the o:-cler sh;ill be served upnn the witness. If it appears to tlie court that 
!10 the subpena w::is regularly issued by the faetfinding~panel [.] or--arbi:ra-
!11 ~ the court shall thereupon enter an order that the witness appe&r 
!12 before the factfindi+iypanel or arbitralt-,r at the time and place fixed in the 
13 orcer and tcstif~· or produce the required books or p:ipcrs, and upon 
'14 failure to obey the order the witness shall be dealt with as for contempt 
'15 of cnnrt. 
16 Sr:c. 8. NRS 288.220 is hereby amended to read as follows: 
17 , 288.220 The following proceedings, required by or pursuant to this 
48 • chapter, arc not subject to any provision of chapter 241 of NRS: 
49 I. Any negotiation or informal discussion between a !;:ical govern-
50 " ment employer and an employee organization or employees as individuals, - . -
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whether condui.:ted by the governing bo<ly or lhrour,h a representative or 
n :prcscntati vcs. .. 

2. Any meeting of a mediator with either party or both parties to a 
negotiation. r ,, 

3. Any meeting or investigation conducted by a factfinding'. panel [.]­
,;r ... , biJr,ll<H'-. 

SEC. 9. NRS 288.260 is hereby amended to read as follows : 
288 .260 1. If a strike or viulatio11 is commenced or continued in 

violation of an order issued pursuant to NRS 288.240, the state or the 
[ioc::il] ~11\·crnmcnt cmpll1yer may: 

(a) Dismiss, suspend or demote all or any of the employees who par­
ticipate in such strike [.] or violation. 

(b) Cancel the contracts of emplnymcnt 0f all or any of the employees 
\\'ho participate in such strike (.] or vio/atio11. 

( c) \\'ithholc.i all or any p:1rt of the salaries or wages which would 
otherwise accrue to all or any of the employees who participate in such 
strike [.J or i·iu!atio11. 

2. Any of the powers conferred by subsection 1 may be exercised 
alternatively or cumulatively. 

Sec. 10. Chapter 2S8 of NRS is hereby amended by adding thereto 
the p~u\ isions set forth as secti ons I I and 12 of this act. 

Sec. 11. J. It is a prultibitnl practice for a go vemnu·11t employer or 
its dt'.1i:,;11atcd rcpr..:sentati\'e willfully to: 

(a) Interfere, restrui1; or coerce any employee in the exercise of any 
fight guaranteed under this chapter. 

(b) Domhwti', i11tcrf,·rc or assist in tlze fvr111atio11 or ad111i11istm1io11 of 
any employee organization. 

(c) Discriminate in regard to hiring, tenure or any term or condition 
of c111;:!,,:.,:11:, ·n: to <'l: ('t lllrug.: or cliscu11rage 111011bcrshiJJ in any e111ployec 
organi-:,atior.. 

(d) Discharge or othcnrisc discriminate against any employee because 
lie has sfg,: ,:d o ;· fi !t'd an allidm·it, petition or complaint or given any 
information or testin:ony tmda this chapter, or because he has formed, ,,..~v, ·•· 
joi11al or c/1c sr11 to he rcprcsc111crf by any employee orgm1ization. " - ·· ., ' ' 

(c) Refuse to hargain colfcctii·c}r in good faith wilh the exclusive rep­
,r..t:scnta:i1·c ns required in NRS 288.J 50. --- ---·-·· ~·_· .. . .. . . . . , .. _ I (f) R efuse to participme in gaod f nith in the mediation, fact finding and l 
1
arbitration ,-,roccdurcs set for:/; in NRS 288.190. · .· . , 

t (g J R ef:ue or fail ta comf'!)' 1:·itlz any provision of this chapter. _ j 
l.::(h) _Violate the terms of a collecth·c bargaining agreement. l 

2. It is a prohibited practice for a government e111ployee or for an 
employee organi::,ation or its designated agent willfully to: 

··r: 

t,i J .,, 
:-{\e. 

,Y" 
Par.;e 6, line 36, after "NHS 288 150 i 
"B~rcaininn- collectively shall b. • add ne,-J sentence, 
e ti b O 

• • e construed ,._o in 1 d n re argaining process 1 1 din-' . ~ cue the 
for in this act.'' ' nc u n&Afactfinding, provided 

(a} Interfere with , restrain or coerce any employee in the exercise of 
any righ; guaranteed under this chapter. /

1 

(b)Refusetobargainco!lccth-clyingoodfaithwiththegovernmcnt ./~- ~·· ·· Pace 6, line 46, after "NRS 288.150." / add a new sentence 
.e1JJfll'!Yf r..Jf jf jsy11 exclm_il·c rep[escntatfre,. as required i11 NRS 28.8,150.-. -. ---- "B!"",rrr,aini· n_,..,._:, co 1 J. ec t 1· ve ly s i1al 1 be cants trued to inc lt•de t'n' e 
~ (c) Refuse. to particif){ltc· in good faith i11 the 111ediatio_n, fact[i11di11g and ,·1 u. t> ,,_ • 

1 
- • 

arbitratio11pro'ccdurcs..s,etfor1ltinNRS288.190. · , ,__. ·· entire bargainin~ process, includinr;! factfindinr;, provided 
(d) Refuse or-fqil to cvmpliwith any provision of this chapter. , for in this act. " "/'i 

...__~_'£) ... Jf.iofat~ tams ;!I a_tollectfre'-luugainirigygreeme._n!,;,_.,,....,..,~.,,,...~,~J --
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1 SE<;:. 12. Any co11tr~versy concerning prohibited practices may be 
2 submuted to the board m the same manner and with the same effect as 
3 provided in subsections 2 and 3 of NRS 288.J JO. 
4 SEc. 13. NRS 288.130 is hereby repealed. 

@ 

• 

• 

r. ~ ···. 

Sec. 13 - NRS 288.160 (Pick up whole section. Add to P.3, subsection d. to 
read.) 
d. F(lils to negotiate in good faith with the local government employer~. 

Sec. 14. The fol lowing definitions are added to the definitions Sec. of N RS 288. 

A. Administrative Employee. Any employee whose primary duties consist of 

work directly related to management policies; who customarily exercises 

discretion and independent judgment and regularly assists an executive • 

In addition, it includes the Chief Administrative Officer, his deputy and 

irr.mediate assistants, department heads, their deputies and immediate 

assistants, attorneys, appointed officials and others who are primarily 

responsible for formulating and administering management policy and 

programs. 

B. "Supervisory employee" means any individual having authority in the 

interest of the employer, to hire, transfer, suspend, layoff, recall, promote, 

discharge, assign, reward, or discipline other employees, or th2 responsibility 

to assign work to and direct them, or to ctdjust their grievances, or effectively 

to recommend such action, if, in connection with the foregoing, the exercise 

of such authority is not of a merely routine or clerical nature, hut requires 

the use of independent judgment. 

C. Confidential employee. Means an employee who is privy to decisions of 

management affecting employee relations, inclu ' ing al I employees of the 

Por:c::nnnPI l)pnnrtm~nt. 
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Additional Language for Sec. 2. N RS 288. 150. 
Could be added to further define management rights. 

Paragraph 2 - Item (d) to maintain the efficie:1cy of its governmental operations, 

including the services to be performed, the techniques, 

methods, and personnel by which its operations ore to be 

conducted; and to establish reasonable work rules; 

Paragraph 2 - Item (f) to toke whatever actions may be necessary to carry out 

its responsibilities in situations of emergency, i.e., 

including without limitation riots, milii·ary actions, 

natural disasters, or civil disorders which may include 

the suspension of any collective bargaining agreement 

for the duration of the emergency situation 

Paragraph 2 - Item (g) to contract and sub-contract functions and services. 

·r.; 
, .. . , -~,·: : 

. f 
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