
MINUTES OF MEETING - colRcE COMMITTEE - 56TH ASSEMBLY-

February 4, 1971 - Public Hearing 

PRESENT: McKissick, Hafen, Lingenfelter, Branch, Dini, Hilbrecht, 
Ashworth, Capurro 

ABSENT: Poggione 

OTHERS 
PRESENT: Mr. T. L. Hutchings, Commissioner, NIC; Mr. Louis Paley, Executive 

Secretary, AFL-CIO; Mr. Keith Mount, Former NIC Commissioner 
and other interested parties 

The meeting was called to order by Chairman McKissick at 10:45 a.m. in Room 214 •• 

Mr. McKissick announced that the meeting for this day would be to gather back· 

ground information only on A.B.· 13 and A.B. 32, as follows: 

A.B. 13 - Requires maintenance of separately located offices by 
members of Nevada Industrial Commission. 

A.B. 32 - Permits private carriers to write Industrial Insurance. 

Representatives of the NIC were asked to be present at today's meeting for the 

purpose of educating the committee on present statutes and regulations. 

- Mr. McKissick announced that there would be a Public Hearing on February 16th 

for NIC related bills and on February 10th for special testimony from several 

attorneys and Dr. Fullmer. The public hearing will be held in Room 131 begin­

ning at 10:00 a.m. Mr. Hutchings of the NIC informed the committee that the 

Commissioners had hearings scheduled in Las Vegas on the 10th and 11th and 

therefore the meeting on the 10th was re-scheduled for February 17th to enable 

the NIC to be ably represented. 

-

Motion was made by Hilbrecht, seconded by Lingenfelter, that the Commission 

prepare to bring information on the administration of portfolio investments 

to the meeting. Motion was carried with McKissick and Hafen voting nay. 

In regards to A.B. 13, Mr. Hutchings was introduced, Commissioner for NIC, 

and presented information on the present organization of the NIC office, parti-

cularly that relating to the branch office in Las Vegas. He explained its 

handling of claims, the staff employed, the area represented and the methods 

used by the Commissioners for handling claims. 
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Mr. Hutchings was then questioned by various members of the connnittee regarding 

- the present set-up. Several members of the audience commented on their satis­

faction with the present arrangement and that, in most cases, the Las Vegas 

Office Manager handled all claims and that there was never a delay of more than 

-

-

a week for the Connnissioners to hear controversial cases. 

Discussion then turned to A.B. 32, with Mr. McKissick suggesting that the pro­

cedure should be reversed - the committee would hear from the opponents of 

this particular proposed legislation rather than the proponents. 

Mr. Hutchings gave his testimony from a prepared statement (Attachment No. 1 -

herewith made a part of the minutes) He was then questioned on various portions 

of his statement. He stated that it might be a good idea if corrnnittee members 

had specific requests for any particular records, that they visit the NIC 

office and see what their procedure involved. 

Mr. Louis Paley, Executive Secretary of Nevada AFL-CIO then presented his 

views on their organization's objection to this proposed legislation. He called 

attention to specific articles in the legislation such as the make-up of the 

board, the salaries proposed for the members and especially Sec. 66.1, regarding 

appointees "need not be admitted to practice in this state or any other state". 

He referred to the amount of money returned to the employers on their premiums. 

He believed that one of the prime reasons for increases in rates was the in­

crease in rates by physicians, and thought the legislature should investigate 

this situation. He also presented various figures on ratescharged in other 

states for insurance, amount of coverage and benefits (These tables and 

statistics are made a part of the minutes as requested by Mr. Hilbrecht and 

are Attachment No. 2) 
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Mr. Capurro believed that it would be difficult to compare these rates 

equitably unless they knew what benefits were included. 

(At this point, Mr. Jacobsen, Speaker of the Assembly, took a seat at the 
connnittee table and was introduced) 

Mr. Paley felt that any changes in benefits desired by some can be done 

within the existing structure without going to private carriers. 
; 

Mr. Hutchings remarked further about the loss of premiums from the larger 

companies and that "cutting the pie" in so many pieces would leave very l'ittle 

"take" for the NIC. 

Mr. Paley concluded that in the meeting on the 16th, he would have more 

representation from his people regarding this legislation. 

Mr. Keith Mount, former NIC Connnissioner, then delivered a prepared statement 

to the committee (Copy of this statement - Attachment No. 3 to these minutes) 

Mr. Branch requested a statement in writing regarding the following remark 

in Mr. Mount's statement "Our sister State of Oregon, a few years ago, enacted 

a statute such as AB 32. Their cormnissioners and board admitted it was the 

biggest mistake they every made". Mr. Mount said he would try and obtain this. 

It was the consensus of the committee members that their main concern was to 

receive the greatest benefits for the least amount of premium, but the entire 

matter must be investigated carefully, with proper and factual testimony from 

all knowledgeable and interested parties. 

Mr. Hilbrecht requested that a letter to Mr. Capurro from John L. Grassmeier 

of the Plumbers and Pipefitters Local 525, be made a part of the minutes. 

(See attachment No. 4) 

Meeting adjourned at 12:00 noon. 

n c .. 11.:,,.~T"I 
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S-TATEMENT ~-FEBRUARY 4, 197,h? ~ / . /j . 

COMMERCE COMMITTEE PUe: HEARING 
u - 25 

We are not in a position to accurately assess or forecast the effect AB32 would 

have on the Nevada Workmen's Compensation program, but it could become unrecognizable. 

This bill represents a major, or possibly a revolutionary change, to workmen's compen­

sation as we know it. 

Our recent experience with a "minor" change to the workmen's compensation statute 

emphasizes the need for caution and careful evaluation of the proposed change. The 

minor change referred to was the establishment of $15,600 as a maximum reportable wage 

for premium calculation by _the 1969 legislature. Wage dat.a on covered employees was 

not available to measure the effect of the change before it was enacted. 

That minor change cost NIC between $400,000 to $500,000 in premium during fiscal 

year 1970 before rates could be adjusted to accomodate the limitation. Rates in some 

class!fications had to be incre~sed up to 15 per cent to compensate for premium loss. 

If a relatively innocuous appearing change can cause a loss of that magnitude, 

the potential explosiveness of AB32 should be evident. 

Our brief appraisal of the bill would lead us to give the following thumbnail 

appraisal of its possible effect on the Nevada Workmen's Compensation program. 

1. It contains a threat to the solvency of NIC. The loss of 207 accounts 

could result in loss of 49 per cent of NIC's premium income - about $8,000,000. 

2. Relatively few accounts would appear profitable to private insurers - we 

would estimate that possibly 5 per cent might be sought·after. 95 per cent 

would probably rely on NIC. There are 10,000 policy holders who pay less 

than $35 per month premium - less in many cases than a family pays for its 

hospitalization and medical insurance. Though private insurers will promise 

potential benefits to those they insure, no concrete examples of added bene­

fits have been cited. 

3. The bill could cause an increase in the cost of workmen's compensation to 

many small employers and discourage any move toward the elimination of 

numerical exemptions. Small employers in elective categories would find 

the cost prehibitive and would likely drop the coverage. 
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-
- -4. The bill is inequitable. NIC is forced to cover all risks - those not 

sought by or those rejected by private carriers. NIC would become the 

second class carrier and might eventually require subsidization from tax 

revenue. 

5. It assigns administrative risks to NlC which should not be borne by NIC 

policy holders. 

6. It haa the potential for increasing the cases of non-covered workmen. 

There is -no p-rovisien for an uninsured employer fund to protect these 

workmen. 

7. It creates another administrative body, the Nevada industrial insurance 

appeal board, establishes salary schedules, authorizes employment of staff 

and expenditure of fundb • but does not identify the source of the funds. 

8. It makes the commission both a regulatory body and an operating body 

responsible for the performance of an agency which is in competition vith 

• regulated businesses. 

-

9. It makes no provision for the industrial safety program which is presently 

funded from premium paid by NIC policy holders. 

10. The Commission in effect would become a classification and rating bureau, 

an overhead function the total cost of which should not be charged against 

NIC policy holder premiums. 

11. The bill does not change NRS 616.410.3 which provides that nau fees and 

charges for accident benefits should be subject to regulation by the Com­

mission and shall not be in excess of such fees and charges as prevail in 

the same community for similar treatment of injured persons of like standard 

of living." 

Las Vegas physicians challenged this section and refused treatment to the 

industrially injured during 1970. The same situation could recur with 

private carriers, since the Commission retains authority to regulate fees. 
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- -12. Cost of Retroactive Benefit Increases. We cannot predict whether this 

session of the legislature will grant retroactive benefit increases. If 

they do, it is likely that they will be funded by a rate increase. Should 

AB32, or a similar bill, become effective in the near future, the small 

accounts left with NIC would be forced to bear the cost of retroactive 

benefits arising out of claims chargeable to accounts which drop NIC 

coverage. 

13. We can guarantee that if this bill passes everyone will pay more for 

workmen's compensation insurance and we believe that we can also guarantee 

that the service provided will be no better than NIC provides today. 
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Ranking of Nevada Among 

States in Various Types of 

Workmen's Compensation Benefits 

Temporary Total Disability Benefits 

Permanent Partial Disability Benefits 

Permanent Total Disability Benefits 

Fatals - Widow and Children Benefits 

Nevada's 
Ranking 

10th State 

14th State 

16th State 

2nd State 
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-Nevada Temporary Total Disability Compensation 3J 

Maximum - Claimant and 2 Dependents 

Maximum Monthly Compensation 90% x 385 := . $.346 • 50 · , ) t <tF , 
"--;;.f/~~D .· ~r ~ 

Nevada - 10th State (tied with Connecticut and Oregon) 

States which rank ahead of Nevada in maximum monthly temporary total disability 

compensation. 
Monthly Compensation 

Arizona $650 

Alaska 490 

Hawaii 487 

New Jersey 394 

Illinois 394 

North Dakota 381 

California 379 

New York 368 

Washington 352 

/.. 
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Nevada Permanent Total 

Maximum - Claimant and 2 Dependents 

90% X 320 "" $288 .,.,­

Maximum Monthly Pension $288 ($50 additional may be allowed if pensioner 
requires a constant attendent.) 

Nevada - 16th State 

States ranking ahead of Nevada in maximum benefits. 

State Maximum Monthly Benefit 

Arizona $ 650 

Hawaii 487 

New Jersey 394 

North Dakota 381 

Maryland 368 

Washington 352 

Connecticut 347 

Alaska 318 

Wisconsin 316 

Illinois 308 

Minnesota 303 

New York 303 

Rhode Island 303 

Maine 299 

Michigan 299 

32 
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Permanent Partial Disability 

Nevada maximum disability allowances are based on a maximum wage of $400 per 

month. 

Nevada - 14th State 

There are a variety of methods used in computing pennanent partial disability 

benefits in the various states, therefore, it is not possible to make exact com­

parisons. 

For the sake of comparison, the benefit paid by each state for the loss of a 

major arm is shown in the following list of states that appear to rank ahead of 

Nevada in permanent partial awards. In Nevada an award of $12,000 plus an indeter­

minate award for "other factors" may be made. 

State Award For Loss 
a Major Arm 

Hawaii $35,100 

Arizona 33,100 

Connecticut 24,960 

Wisconsin 23,750 

Michigan 23,403 

Illinois 22,200 

New York 21,840 

Minnesota 17,010 

California 15,750 

Washington 15,000 

Alaska 14,500 

New Hampshire 14,338 

Rhode Island 14,040 

.3 
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- -Nevada Fatal Injuries. Widow and Children Benefits. 

Maximum Widow Pension - 50% x $335 = $167.50 per month. 

Maximum Each Child 15% x $335 = $ 50.25 per month. 

No maximum amount payable. 

Nevada - 2nd State 

Nevada's ranking is based on the maximum monthly benefit payable to a widow 

with children; the absence of a limitation on the total amount which may be paid 

over the life of the pension; and the absence of a time limit on the pension. 

Arizona is the only state which provides more benefits than Nevada. 

Arizona 

Maximum to 
Widow Only 

$ 350 per month 

MaAimum to Widow 
and Children 

$ 665 per month 
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AND TEf,1PORARY TOTAL DISABILITIES 

January 1, 1970 
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~ See Notations colu:nn. 
t Actual .-.age ,r less. 

11r,1J:urnurn not to exreed .SG-2'3 ri:r cent of ;i·.,,;rJ~e industrial wage Cetfr0r1ned Jn--iuall;(as of 1 1 ;1;·, 
1e Does not rncfude reh.Jbll1t.1twn allowance. 

2No actual l1m1t in cornputmg average montn!y wJge. Alt wages in excess of Sl,000 per :nonth 
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3ActtJal wage it less, but not unde-1 $10.00 for ,.,ark week of IS hours or over. 
4O1satul1ty extending beyond per1C<.J co111oensJted f101:1 se,:;onC injury fund. 
sActual wae.e if less. but in no cJS~ tess than S2.0.00 
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each dependent not to exceed 9()\;,. 
IJSJ:ne rate of compen:; .. 1!1011 thereJfter s0~c1Jl fund. 01s'.1;urement 
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second rn;ury fund. 
t6Alf no benefits paid rmor to fmal jec1s1O--i of c!J1<n. aw,ird sllatl be based upon benef1ls 

m effect at time of decision rnsteJd of dJte of 1n1ury. 

19 6~1-; of averzige production wJQe. To be determined JnnuJlty by L.1bor Comm1ss1oner. Deter111rned 
to bl! SSO :::,,J JS of Oct. 1. 19,:;9 

2o"H1thm period of 5 yeJis trom d:rte of H1Jury. 
21 If employee 1s ,eceivrng social securrty benefits for d1sab11ttv, compens2t1on rnJy be reduced b-,,· 

50)., of such pJyn1c"nts. 
22MJx1mum sh.ill not c;;:cecd 55<·:., of 35>;:i of avesar,e wE>ckly stJte wJ"e: m1nt'!lVH1 Sh.Jll be 25"v of 85", 

of s:1me, prnmulg,itcd JnriuJlly by Workmen's Cor:1pens:1t1on Bo,1rd ,ls or J,u1. 1. 19~') 
23MJxnnum not to e.w.c_eed 5fi-2, 3'"'o of st.1te ,we1J1e weeklv \,'.',lgc f1xec by r,t,1ne E.:1,p!oymcnt Sec1111ty 

Co '1 n1ss;o11, JS of 'J ! i1 •• 

24Ac!,1 S3 fo1 0Jcn de,1c:',jcr1! up to 5 to ueek!r "'.int"'1u·11. Al! Jene'its mcr<:Js~,j :-icco,drng to 
a sc.1!e an1hJ.1/ly until ;'li;7, tn~c.itter w1H 1ie <'!UJU5t,:-:d tn av~0 nc-c :,J ·e. 

25AJG1t1011al Jllow.rnce ot $5 per c•11l'.1 .;ut not :o exceej ol berietit or 75"; of 
w~ck!y ,,a::c b1_;r exce,:;>d of JVdJ"e pr,'duct1("l •;1Jg0. Retroactn,e 

.rna 1%?. ,11:i:; p1~s·,ect1vely tor oses 
alt,:,, J!$,J :rd1ust.:·d on cost or livrnl! 

2t;Co,"~ensat1on uicre<'IS€'-d 15°.., 1f d1SJb111ty i:Jue t,) e':1ptoycr's v10!Jt!On of SJfety IC'!LJlat1ons. 
27!3J:.eU upJn StJk's :wc-1..!f!~ Wet."'k!y ',•:J~t.' (Of"'lfhlkC clt'.HlJt.ll!y. 

2aSt.µ;_1lcmcnt.1l 1tctro,i,.:t1,e ti<::neftt'> p.iyJnle l!l tot.ti ws.ib!!1ty CJ5es. before 1960. 
111.n.:mun1 wt:,:kl~ oendJt S50. F-'Jv1:1.:-nt<; 110:11 He,:pened CJs,2s FunJ. 

29Aft~r Dece:nLer 31, J~lf>J 1:1J,.1mum ,-.eddy tF%:>fit 1s 111ce.1sed to S49. 
3OlnocJses to S:fl ~•eekly .md n1.1x. total of S/0 OGO on July l l'PO 
3130.nd ri 1 ,1y order furlh~•, benefits rn '.::iruslnp c,ise-, ,·,here ne~ess,HY. 
32A:·1ount Jec1e.1seJ by s-:, Jtt,.:t (11 st 26 >'>Ct'kS 

22 
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LIMITATIONS o~-;:-ru;~;~E_;;_;-_T_o_rA~L ____ ::J= _ LIMITAT~~TE~;o~RY TOTAL __ _ 

JIIRISOICTIOII 
WEU,L~ I MEKLY • • ' /'[[~LY l'IUKLY • 

tt:t~~:~ -,.11,rn.1u1;1 k'INll.'.UIA r Tlllf AMOUIH tt ifi:t~•~ IIAY.IIWU 11.INIMUt.l Tll1f AMOUNT NOTATIONS 

WAi1;.s f'AYr,:un i PAYl,!EllT LIIJIT Lll,!tl il l'IA~cs· Pi,vr.•1 Ill f'AH,ILNT LIMIT Ll',IIT ,. • . 
I,-----~----- IL--"- ----t-----•---- -- S:r,otstJtcsa>1e1Jpcweddyw•.l'e ' I " c de-l• 1m1llt..'d Jnnu1lly f•ha $~ lJO fvt e,ach 

NORTHOAKOTA i S5• E8.00• 5~~ Life jj !,5 e:aoo• ~_,OQ Onabtlily cnildundtl 19 f.11• r1oltQcxo.Pdvvet:o<ly 

._ ______ ..,i_~~-.-------~-.L.-~.- ----1----- ,t--c ~~-1-- -- _ ------ ---·- ---- tJ~(> h,;-1-'.llll )11 • '1 l,1,(••'l: ____ _ 
OHIO £6·2/3 :ii.00 -15.5:) l,9 1 Lite ~ G6·2 3 !fJ OO• 2~.001 01s.1b1hty 10,750 Ou1111;, Just 12 ,.._, k.S ol lL"11r•Jf~ty hl:ll 

..._ _______ ,._=-~--~---~ ____ !-------~- _ --~- __ _ ____ ·,.-:--r-...- ____ ----l~•..:_1ti1~t•~~~•--~lnp.::n.-..1t•~~~~--~~._ 

OREGON- '.;;) €ii'~ :.0 (;') l Life I :: ~o 60.00- )).~0 ! 01sat11l1ty Rl·d11c..me SChL'Otlh.! 1.f less (h;'.Jl G 
·- I ! •! j chli,.!re~n_. __________ --1 

n-,,-N-s·v_L_V_A_tl_lA-.. ,-6=-6=-.=-2-,3-+-=-,o=-.700,c---l-c3cc~-.O(),c-'..'..J_-,-+-.-----:.:-:.-:.-:.-_-_-_-__ -cr-~r2 3 I ~- 3, 00 · 

i-PUeRTO-R1C6~ ,-6Wl 20.76 I 9_:Ir I -c,,;---1 t~--C&-2 ... -3 >--1s:or- --8.00 1312 w.cd<S ~z~t~o;-t~rb:~;,;::~.,';. ~~~i.'1~t~;,:~~Of 
con::;.t~1nt cornpan1or1 Jt not more c,:m $30 

--;----+a __ rr:(>1~1t
0
h~-__________ _, 

P.HOOE ISLAND €6·2•3• 70 00 I 3C.il0 , Lile 12 I 1121 h 66-2 ·3 70.00 3Q.CO Duration 12 1121 Addt:,on.>I bench\ ol l~.CJ porv,cck 
1 1j each depcnd01t but tot.1t shall not 

I 
~ exceed his avcraac ¥i·<!ekly wa;e. 

~If!..CARO=L-1°N-~A--~:--,60~--i--~so~.-o"~ij--+1--sr.~oo---+-:csoo~ NOe,, ! 12,SnQ a 60 SO.OJ_ ,._....): .. ~-,--~00_!".~k• _ _!l~DQ._~.------------1 

hOUlH DAKOTA : 55 j 04.00 ·'1 22.00 1 ti- Cite•---:---,· 22.~GO~ ;5 44.00 22.UO 1 312 wee,, 13 723 Alter 300 weel.s, iruimu:n $15.0J pe, 
__ . • \•1ce!-I.. r.!1n1mum $ Ct.CO 

1 
Erme.SSEE. --

1
/ 65~•7 00 

1

, b.004 ! 550w.;,,~li&.300-- , . 5 47~00 -rs·~.O'"O"•-.-----;-----t-A=1,-ei 4GO woc-s Sl-o-.u-o-~-,,-w-c-ck-,-o-,--' 

I
, I 'I actuJI W1£~ if lc,;s Lilt riot less t/1Jn 

· ~ ~--+-----+-~~---+--=---< Sl2.00. 01:!..f1gurcmcnt bcneuts. 
TEXAS 1 60 j .:9.00 i 12.,0 j 4Jl week, 

1 
19.~i9:f7D 49.00 1200 i 401 weeks 19,649 

UTAH I tO• I, 47 002 I 27.:;QI I L,te• I!! 20.2eo•r60 47,0)2 2~7-.0-o-,-'-3~1~2-,,-,.-c-k-s-+-2-o-.2S-O-l;...A-,-tc-,-2-6_0_w_e_ck_s_4_!,_S_p_l~u·,-s3-.-t-a-,or-.-.--1 

l
dep('udent wife ;,r:J ~3.L0 fo1 each dc-

1
, j pendent minor Cf"ldCr 18 up to tcur such 

---------~~-~------____j_ .~---~~c---- ctnidren. Ursf1gurement bcn1fits. 
VER:.'OcH20 66·2 ,!._J__ 56 C~ S i 27 CO 1 I 330 weeks __ 1;.~~0 ... , 66·2.'3 I 56.CO> 27 ~O 1 330 wed<' 1 IS . .;,o ..,'---------------! 

~GliHA :I 60 , 51.00 1 14.oc; 500 wt!ek~ : 20.4(.,0 (,0 St.GO-----r--74.(.0 ! SW wed,,s fj((400- 1 01sf1;urem2n_tc,.b_e_n_e1_,tc..•-· _____ __. 
WASHINGTON H I 61J3 • I •2.o'l I L,fo 

I 
j 61.23' I 42.•;9---t-o,sab1l1ty I ,

1 

A~;J,t,onJl 0110,m,ce to, cc.ostont atter.1-
U L 11 ant,_ 1f necess:::ry SllS.GO pea mcrllh. He-
p I '--~---+-----,--~~~-+- . 1ducmg schedule 1t less th~:i S cti11\Jrt':1. 

wBfvfRGiNTA~-:r-1 54 OJ 2'3 ·.0 Life I 11 6C·2 3 '54 00 -1. r; 00 .J_206 v.e~-"llcc·~'J,a2c.........,.--~------------I 
\'JISCOt.51N !,,, 70 73.00 ,

1 
14.00 ! Lite 

I 
I'! iO 73.00 ! 8.75 ; 01sao1tit1 I I Acct1t1orial c.or:,p._,ns..:n:c:1 ftn vocation.31 

reM2:~1ll?Jt;o._.n::_. -'-1,_· ----------! 
34.61 • I 28.60 j 66-2/3 '53.• 6 33 • .;'1 

1 

Oisabll1ty 

1

12,0C0 I Perm2ne:it-S3·i.~l plus ~G.!:2 for each 
/ child (no lu;ut,3. A:~rcg.:lte s.um fGf 

-------------'--o-Q-1.0-0• . -o_-,-"-0-,~-----~-----~7-,---+-,-o---;----+--:D--l--<----'~cA_h,_ld_1_e_n_~l!q/_CO_. ___ , _____ _, 

l'IYO,,llNG I I I' ,: 

Life I 
I 

' ~ ~--.J I J ... .,s.oo• I 63.00 1 < 1sat11 1ty I ! aC:1t,c:,.1 auowarice of S;CJ.CQ per 
i I I month tor const3nt attcnc,:mt if ! ! 

1 1
• 

1 
necessary. 

FEDERAL I 75 18 I Et.:PLOYEES' 
n co:.:PENSATIDN I I ACT 

Life I 

I 
LO!'lGSHORE':EN " 65·2 '3 i AI.O HARBOR 'I I 

70.00 i Life 

~KERS'~CT I 
ALBERTA I 75 

I 
:I 

"'-'--'-=---+---~-+-.0.00 1 "i I; 75 i ~~~~~r ma,imum eamines or SS,600 per 

35 ')Q 1 -!f-.,..-,----+-----.,1

1

;!--=70-5----t---:. .. ·-=-+-:c:-cc--,.-::-.,-,,-- ( i~:~ _o~;iax.imvm earnings or $6,600 pr 

9 5.20 
I 

1 
66·2/3 70.00 18.001 I Disability 124,0007 i 

I 
Lire I 35.2-J I 4<J.OO t o,sabll1ty i 

i BRITISH 75 95.20 Life 9520 31 )8 J I 01s,1bil1ty 
CDLU'..ff>IA ' MANITOBA 75 I 

35.001 ,16t----~---+-----lc-~7°5·---+-=~--+--=-==---,.-=-~------
1
-=7,"_,~,-ot maximum earnings of $6,GCO r,er 

I , · year. ! 95.20 I Life 
I I 

95.20 35.:01 I Ois.1bd1ty I I 
NEW 8RUN$WICK I' 7$ 

J.....---.--
lg 

25.00 1 t 75 j ;;:~ _of mJ:(Lmum eJ.tnmgs ot $:.),000 p1 36,5• life I 

I 
E6 54 30.001 I 01sat,1llty 

75 I NEl'IFOUIWLAND 8'3.54 28.84 1 Life ' 
I 

75 ct.SJ 2~.00 I 

I 
01saoll1ty ;5c., ot maxmium earnrngs ot S-S,000 per 

year. 
NOVA SCOTIA 15 

ONTARIO 75 

__ .....,.......,.~--+-~•s_,_.s_4_, __ '_ 1

1 

__ 2s_._a_.•_ 1 1s l ;~:~_at maximur.i earnrnps or s5.coo pc, 

101.00 I 40.00 2s +-~~---+----~t-·s7~5---.-=~--,..~c-~-1~----+----175i,v of rnJ~irr,um e:Hnmgs ot S7 .o~o p:):J 

Life 

Life 

86.54 35.QQ I D1sab1llty 

101.00 01SJ.bll1ty 

PRINCEEDWARO 
---.~---+----- ! Year. 01sr11,irt.,r:e-?t ben<!flts. 

125.CO 1 75 75~J or mJx1mum eJrnings ot ~5.COO per 

40.JO I 
I 75 aG.54 Life ' 86.54 25.001 OisJbillty 

ISLAND 1: i year. 
---.jl.-~---+--3~G~.=54--+~3~5~.00~-~-~--~------•--=75~--+--~--,~=~-~~-~-+-----,.-'7-75"~11axir.1um earnings of $S,'UGG pe-, 

I 

QUEBEC 13 75 Lite i 
SASKATCHEWAN 75 95.2':l 36.0G 17 Life I 75 

CANADIAII MER· 75 
CHANT SEAl:.EN 
COt.lPENSATION 
ACT 

• See notations column. 
1 Actual wage if less. 

I 
64.90 12.50 Life 

2$3.60 add1t1onal tor dt!pendent wife and S3.60 for each dependent child under 18, up to four 
such children. 

,court will supervi!e disbursement of fund for children. 
<&Actual wage if less but With a muumum of S12.00 

$1'A.1xinrum not to exceect l 2 of .:iverJee 1ndi.:st11JI wJ~~ determined annually. 1 ai of 7 '1 ·t9) 
Add1t1onal amount of S3.50 per \',eek f0t eJc:-1 derencent chdd under 21 

75 

6 Employees tentatively found permanently .ind totzily d1s~1::i1c1 refencd to 1t!"hJb1ilt.1tion p1ogrJm. 
It employee hJs. coooeuted, cJnnot te r,:natHl1t.-:1ted J.nd has. exh,:wsted benefits, then ~aiomum 
of S.t7.00 per week 15 i:,J1d by spcctJI tund JPOO te1m1nJt1on of p3ymcnts by t,:1ploycr and 
cairier u:itd ernploye~ s deJth. 

1 Plus 1ehJbtlIt.1t1on 31\ow.Jnce. 
a Bwtd h:is d1scret1on to choose the 12 mcnths m the l'.)fecedrng 3 '/ear period most advantageous 

to \·1orkmen for comput.1t1on ct his e:Hnings. 

9Actuat wage 1t'less. b-ut not under St'J.CO tor work week of 15 hotJrS or over. 
11 A..tual ,·,.1ge 1f less DL.t in no cJs.-:~ 11..·ss th,"in S22 o-::· _ 
12 01s.1b1llty e-;dcndmg :,._-yon:J $00 11echs or B2, 5DO p:t,d f,om second m1ury fund. f,.fa.-1rnwm 

v;e-ekly befl~frt net to nce~d u'J ', of st;1t.:- JverJ-.:·.:- ~·,e•::-Klv v .. 1i..: c0in~:11t .. a Jnr.ua\ly on 
S-c-ptcmbl'f l. Add("'j Oe-n~f1ts :o c,:pen11t.·11ts e'-U'?ls:'d t,o.n 60·': m,1.umum. E:r.plo1ee paid 
compensation for 3 montns or rnor< st1all t>c e1.-JluateC for 1chab1lltat1on se1v1ces. 

86.54 35.QO 

95.20 36.001 

64.90 12.50 

Oisab11!ty 

Disability 

Disability 

yeJr.24 

75-'o ot rn.lximum e.:unmgs of SS:,€00 p.!r 
vea,.e 

75"-c of ma>d:num earnings of $4,500 Pt-~ 
year .. 

u Beginning Se?l~moer 30, 1965, benefit 1nc1e.Jses v.11yin~ ttc,m l.1~40"d0f awards made from 
September 1, 1Y31 and Janua1y 1, 1%~ v.111 be pJ1j ,:x.tstmg cases. 

t4Cl)fflpensation reduced ts:, for employee's failure 10 use sJft:ty devices. 

15Appllcable to all c..1scs pttor to Janu.11y 1. 1%S. 8Qnef1ts to be increJsed annuJlly ~Y 2<-"b 
increase m Consun•er P11ce lnd~x. r,1:ixinum wa~e ,arc to be JdJusted according to annual 
gross eJrn1ngs of wo:krr:t'n. lnc1eJsea benefits pJy,tble prnsµt:ctively. 

t6Minimum benefits of Sl50 pe, month mcreised reUoJchvely to August 5, 1959. 
17Minimum benefits 1ncrc3sed retro.Jct,vely Js of Ju1y l, l~-05. 
1er,1a,um11•:1 1s b3Sc~ 1:f)M ~fJCe 15 of Gen. Sched: .. dc_ClJss1flc.1t1on Act (S28,069L minimum won 

gude 2 (S4.Y.i0i ..1s of 12 1 &91. &>net,ts to be mcH:ased annually by Jt.t~ increase in Consum('f 
Price fnd?x alt~, i%7. 

19Compens.1t,on ::!011!11t'd 1t d1s.1b1llt~· due to er71ploye1'5, v1ol.1t1on of safetv or health law or rcr,ulJt1on. 
20Max1mum bi:-nefit St,Jll equal so:] of annu,1l st:1~e average we-:::Kly ware. Ori July l. 19G'-J b<!nchls 

increased to S:f, fl'·,lXtr.u:-n v1ce:....,y and $:'7 ,:11n1:T'ur.-?~ rrJ:x;1:11.1n t•1~JI Si8,S40. 

2,Extra allowJnce of S60 monthty rm attt::!ndJnt. it neerled. 

23f,1.:tximun1 not to ex.cet?J ..15 \, of stJte's. ava Jge we~kly wage - 7 '1. 69; 500-~ of week1) 
wage - 1.· 1 70. 

24 BegrnnmgJanua,y l, l '37Q, benefits shall bl! inc, tased annuJlly by 2°-1 1ncrtJse in 
Consu•nc, P11ce 1nd.:-A. lnc1eJsed b,.,,::!f1ts pJyJlJle p1osp._-ct1vE:-ly. 

25 lnc1t:JSt" in m1•11mu':1 b1.:n~lits 111ade reuo.1ct1·1e to e.1..1s.t1ng cases. Alberta is p.1yin1 
same tfom Gc,n. RcYt?'lUe fund. 

ANALYSIS of WORKMEN'S COMPENSATION LAWS--prepared & published 
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CHART V 

l ~>) 
MAXl.;lRCOM~ ~ENEFIJS FOR SCHE••• INJURIES 

tf,;,Li-<.v/ ,._, J~~ --;-=( .-Z;J 3·2 '7 < ":7', 3 
4' ~ Jannatfl, mo/ - --:> er d v 

35 

/d.. 
JUlttSOICTION 

THIRD I ,ouRTH Leo AT FOOT GAEAT orrr4Ei:t j ONE HEARtNO . tHAAfNG 

__ _,___"_N~~--~~~No_e_•_,._H_•_• _ _,__ ___ L..._ro_• _ _.__ro_,_•__,_ __ ••-•-~_o_~_•_•A_•_.__•o_r_H_'_A_•_•-1 

;;J. ~ IN THIS GROUP OF STATES COMPENSATION FOR TEMPORARY 
~,ISABILITY IS ALLOWED IN ADDITION TO ALLOWANCE FOR SCHEDULED INJURY 

._.A_L_A_S-KA-f -_ -_ -_ -_ -_ -_ -_ -r$-.1-4.-5-00-_-,r_S1 o.soo . I Sl ,800 ~ s 1,000 l-s 600 ls 60~S 30_0_,..., -S_l-2-,9-00-r!.-._-S-9,-20_0_. r~ -. s-_ 9-0-0-r-_-S-3-00-.,.l-s·-7.-20_0 __ .,._-__ -s_2_.7_00-_'. r---s_-7,-0a_o __ -i . 

ARIZONA..._ f 33.ooo _J_ 21.soo .. .Y 8.2so L_ 4,950 !_3,850_J.J,7So]:=2.no=f=_21.soo1 __ 22.ooo '. . .J.8so,;,p.3so~_!.6.50o~11.ooo~.000_5" 
A.RK~NSAS_•_••:_• ___ [_ 9,800_1 _7,350~! _2.9~0.'._1.)15 ____ 1,470._;__980 _ _j___l35 · 8,575j_6._125_.:_J,470--1._490-t-4,900 __ , _t9£0__;__u5_0_; 
~OLOR_A_OQ>t • 12,367 : 6,188___;_...2,975 i 1,547_j__J,on_l__654~1 __ 77_3--+ 12,367-: __ 6._188_1_1"-547 _j.__65~8.27Q_;___2aCq2_j__8L2.rLJ 
CO~>;_EC!tCUT 20/d · 24,960_, _20,.160_i~_7.600: 4,320_'. __ 3,520 _J_2,4SO_j_2,0§0_._, __ 19,04_0~D_4G_J_3.350_l__l040 ' 18,800 4.1C0_•_1_2.c.SlQ_j 
DELAWARE a .. ___ i_12,500_1_11,000 __ 3.750 ["2.500 _L_..2,000 .. i._.1,500_: _1,000_j_12,500J_8.COO.:_ 2,000 ; .. 750 ~- 10,000 ___ : _3. 750___B22Q__: 

-DISTRICT O(COLUMBl~__ll.840 · 17,080 : 5J50~220 I 2, 1QQ_;...!l50 : 1,050 I 20,160' 14,350 : 2,66Q..J....1:.1.20 __ ._11.,_2_0_0_. _3_,§4_~G_ilQ_.; 
FE-OERALWPLOYEJS' ~,-;;:-, , ' , 7-: I ' ff" I ; ! I I 
COMPEJ'\SA_T_to,~_~_ 90,524 _J __ 27,825 J.t.7,056 j__,_t.130 _0.21s_J__2,565~•_106,848 J.--76,0¼j__1_4,1J98_j_5,936_~'. _59,360_1 _19)92_l__.H..29.L...; 

GUAM - - , 1s.sso 11.sn z.856 1 1.sss : 1,008 · 952 1 392 1 13.888 i 9.6sa 1 1,456 1 443,. 7,840 · 2,912 : 11.200 1 

-HAWAt122 v 35:100 21)so-v~ 8:437 I f1_75 . 3Ji5_;__2.s12 • ~i1 I 32:400·-, -23,.IJ62~._2_75_1 1Joo i 1foiio : s~eso ' 2i,:1J__; 
IOAHO i 10.320 8.500 ! 3,010 i 1,720 I 1,720 r 1,290 860 I 7,74015,375 I 1,290 : 516 6,020 ! 1,505 , 6,4:,0 ! 
lONGSHOREMEN AND · .- · , : · : ! 1 1· , , , I 
HARBO_R_WQ.f'_K.E_RS.:_AC_~ __ 17,0BO_LJ.250_'. _ _3.221l_J_2,100_! _1.J_50_1 __ 1,05o_j_20.1so -'· _1~.350L_2,660 _1._1.2LJ__1_1,200_.l__3.,64~~1JQI!._. 

tr.Al ~E.c . I 12,.075_;._10,35. o__;._3 .. 4.50 _t_20208 _i _ _1,,9_32~' _1)80~73~2.0.75.J _ _l,0.3 .. 50. ! _l.]25,~ _690_,_6,900 __ 1 __ 3A50 ; 6,9GO , 
~~!lYlAND,. ; 6,300 ___ 4_.900_,_1._2.50 ' 750 ! 625 i 50_0_1 __ 32.5,_J___S}OO L_4,37S_~ __ 625 : 250 · 5,000 ' 1,875 : 4,375 1 

MASSACHUSETTS 1 5,625 4,375 I 111 f7l I 111 111 , 111 I 5,000 I 3,750 I Pl I 111 5,000 3,750 10,000 
t..,!:11CHIGAN• ' 23,403--18.705-,-f655~ 3,306 : 2,871_1 1,914 1,392 I 18,7051--14.094 ,_2.871 S57 ' 14,094_;...I --------
1 MISSISSIPPI 1 8,000 6,000 1_2,400 , 1,400~200 800 . 500 I 7,000_ 5,000 1,200_;__400 4,000 1,500 6,000 : 
INEVAOA • f::l; 11,999 9,968 3,000 1 1,SOO • 1,335 1,015 ' 785 i 9,953 7,984 · 1.335 I 508 1 9,988 4,015 . 11,999 

NEWHA~.'.PSHtRE 14,338 11,725 3,350 , 2,077 : 1,742 1,273 : 871 j 14,338: 10,117: 1,742 . 670 , 8.442 3.~34 . ·14,333 b.~•,'I JERSEY . .!.___12,000 -- _ 9,200 ;. 3,000 '. _2.DOO_J__ l.500. ;__1,200-!.._ 800 -1· lJ,000 , __ 8,000 ( __ 1,600~~-0_:_9,0C0 __ 2.,4~0_. _8,0rJO_ 
~EW '!.EXICO •. , •_~9,600 ___ 6,000 __ 2.6t.0_.;__1,344 __ • __ 1,05.6_,__ 816. : ___ 6]2_j_9,6CO _I _5.520 _ _1.620 _; _572_;._,..§,240 ___ 1.,920 ___ 7._2~ 
~9.c~_Tfl_CII_ROUNA" : 11.000 __ 8.500_0)50_'.-2,000_1 __ 1_,750_,_J,.IOO __ . __ 8()0 __ ! _1_0,CIQO_; __ ]JOO, 1,750 , 5GO_J__6.0_C_0 ___ 3,5_C0_, __ 7_,5C~ 
L!'.,O_RTH DAKOTA• ; 7,87_5 __ 6.300 __:. __ 2,047 __ _1.260 __ .;_,__9.45_, _630_, __ 5_04 \ 7,371 ', 4,725 : 945_· _378 1 4,725 1,575 6,300__: 

LOH10.. . • 12.soo 9.eoo i .3.350.' _1.960_J__..1,£eo~. 1,120 • 840 . ..J._21.20.0:. s.400 . ...._1.£.,su .. , 560 · 1.000 t.4.Q0 __ 7._o_oo 
l_C)_REGON 2 • 10,560 8,250 i 2,540 : 1,320 : 1.210 1 sso I 330_ L _ 8,250 · 5,425 , 990 , 220 ' 5,500 . 3,300 10,550 
~~ERr'O-R!CO n 10.500·--7.000 - : . ;,,625·~, -f400il,050 i 875 i 525110:Sao--1 -6,125_:_1,050-1-525 I ,,., 1.750 7,0CO 
~~~ISLAND----, -14.040 --,o,sso~i=:J.375_-C2.01oj U50_! (f 25_: __ 9oo_J 1(040, ef,i2s 1.,210 • 45Q . i;2c02:Jca , 9coco 
~OIJ.!.1:'.C.A_R DLl~A 10,000 ___ 7,500_: _3,000 l_l.750 __ ~500 L_l,000_J___750 -+--3.7~0 ___ 6,250 j_1.500_: _50°-L....5,C00 ___ 3,500 7,500 
LlO_ll_TH_D'.',KOTA" 8._800~6.600~_ 2,200 i 1,540_i-.--1,320 I 280_j___660 , 7,0,0 • 5,500 . 1,320 J.__440 , 6,£00 2.22Q&,600 

TEN'IESSEE 9,400 __ 7.050 __ , _2.820 .J_J._645 __ ; __ 1.m_ ~940 ! 705 I 9,400_;___Sp5_', _1_,41Q__'.__47~00 7,050 
UTAH 1.21 13,000 __ I 9,750_j __ 3,9CO : 1,950 i _1,950 -1 ·1,300 ! 780__L_...1.1.700·' 8,125 ! 1,950 • 78J · 7,800 l 3,250 13,000 
WASHJ,.GTON • 15,ooo_;__i:i.~_oo ! 5,500 , 3,375 1 2.100 1 1,350 : 675__L_...1.5.oco. s.2so ~.15a ~.15c • s.ooo : 2.8Co_;__.!1Q.OO 
fosco,;s1N '·" , 23.750 , 19.ooo--i--5,938 ! 2.850 1 2,133 ; 1,235 1 1,330 1 23.750 11.875 , 3,g43 , 1,568 · 13.asJ r 2,s13 15.675 
wvo•~tNG 1 s-:So°'5:so~9~0 

1 
4iJ0_1 __ 300-, -300_1_Jo0j-s):00·1-4.300-nstq= :foo1 5.ooo 1 

IN THIS GROUP OF STATES C0,',1PENSATION FOR TE~PORARY DISABILITY 
IS ALLOWED IN AO Di Tl ON TO SCHEDULED !~JURY l',ITH CERTAIN ui.1tTATIO!,S AS TO PERIOD 

ALABA_'..lA ____ __,_~768_L_1480-,--.JJ28j_1.sn_L.!c364_;_9&Ll__Joi__L8,sooL.s,116_l _1,4o8 __ 1_484 __ ! _s,455~1 _2,3n 1 7172 
CAllFOq"IIA, 15.750 1 12,600 2,520 ! 1,620 ! 1,680_,_t.260 ! 1,26LJ__1_6.800 10,500 I 2,100_;_420 _ c,:-n : 2,10.(J , 10.2lJ.O 
FLORIDA 9,800 ,, 8,5751 2,94_0_: _1,215_i __ 1,i7Q_j__980_~: __ 73J_: __ 9,8C0_; __ 8,575J_1,47_0L490 ___ S.575~~60~5_0_ 
GEORGIA t1 10_.000_· __ 8.000 __; __ 3,000 __ ~, 2,000 ·-' _1:750 : 1,50Q_.J__l,250_J_11.250 _! _5.750 I 1,500 :.:_1,000_,_6,250_. __ 3'..COO I 7,500 
lll•NO:S 1 , 22,200 : 14,060 1 5,180 '. 2,960 ! 2,590-r-1,850 ' 1,480 1 20,350 1 11,470: 2,590 r 883 · 11,840 : 3,700 9,250 
INOIANA •• 14~25~1.400__;__2:-20=_(28~9_9_5..J_ll_1~40_! __ 12,825 t 9,975_j_3}20.-' _____ 9,-975 4.275 11,400 

~-----'-! -.10.925 __ , _8.312_.J___2:S50_;._1.ss2_1 _1~425_· _1,1s1_1 __ sso...J__9,500.;__7._12s_~_1:900_· _! _112_;_.,5,937_~·:_2.37_5_. _s:313_. 
_______ 1_0.290 , 7,350 • 2,940 : 1,813 ~470 : 980 735_j__9,800~125: 1,470 I 490 , 5,330 '. 1,470 5,390 

l----c-c--------9.c..600.-l-_ 7,200 ' 3,360 j_ i640~,no __ l__1.440 ' uoo -+,9,60o·, __ 6,000j_1}41l~SO ' 5)60 3,600..J_?..20-0 · . 
..,_ _________ 17.,0t_O I 13,860~095__:_2.520 _; _ 2,205 _ _:_1,575 ~.260-1--'..3,850_! _1.0,395_;_2,205_J_945 __ . _10_.030_~' _3_,45_5 __ 10J..l.!) __ , 

. ______ 13_.4_56 I 10,150 , J._480 _j._2,s 1 o ~.030 .. i_z.030 _J __ t.,276_:_12,oos.1__ s.700 _2.no_J _812 __ 8. 120~.552_' __ 9~ 
______ 12.31s _ _;__9.625X3,3oo ~-1.925 -i.--1.650_, _1. 1 oo __ 1 _ 825 _ _[_1.1 .825_,__s.2so_. _1.650 _;._ 55o __ 6,375____j'.._750 5. soo . 

NEW YORK " 21.840__.J__l?,08_0-l,...5,250 _:_3.220_.l...._2,]00 : 1,750 j __ 1.050......L..30,160_1 _lj,350_.:._2.660_1 _1,120_,_1 U00 ___ 4_.200 __ 1_C,5Q_O __ 
~K_L_~H_~~~----... '_10.625 , a.soo · 2.550 ! 1,438 : 1.215--r--aso , 638 7.438 · s.375 1 1.275 425 4.250 , 4.250 s.5co 
~l~SYLVANIA tt,n 12 900-~10.500~:600 ;::::voo t 1.:.300 I 1,200 I 900 12,900 -"-9,COO , 2.-400 960 9,000~:::-_-_---10

0
ZCD___. 

I VERMONT" 12,040 1 9,800 ' 2,800 I 1.792 1,400 , 1,120 1 672 12,040; 9,800 r 1,400 560 7,000 2,912 12,0~0 
[W/lGINIA 10.200::b)so~,060!1.785- 1,530 ' 1,020.- 7~~![92.?i62_7_5bcs30 I 5_10 ' 5:100~.550 5,100 

IN THIS GROUP OF STATES COMPENSATION FOR HMPOqAAY OISABILITY IS 
OEOUCHO rnoM THE ALLOWANCE FOR SCHtUULEO IN)c:nY 

LOJJ.ISIAN-A----~i-9,800 I .JSsomi4'50J:~1.470_=r..=sao_J_=9so=t_ 980 I a:S15[" 6,1:.>s L 980 1_490:::J_4,900 ___ ! -''·"-'-'~'·'--
MONTANA, i 15,000 _ 12.000 . 4,soo··· j 4,500 _l __ 2.220 _/ t.5oo ... L_ 900 _ ~--1a.ooo [=10.800 [ 2.220]_960._1 

__ 9.900 __ 1_2.400_• _12.coo. _ 
rExAs • 9.800 i-- 1.3so 3.430 , 2.6ss t, 1.960 . 1.s1s 1.225 9.400 r s.12s , 1.410 1 490 , 4.900 , 3,675 : 1.350 

·-~12.9GO 4 -,o.soo-,-4.320-;2,1so -:- ,--1,512 -: 1.oao ,--1.080- 12.sso r--.-7.560 i 2.1so -1864 :-1.12s-1 -3.240-,--9.720 

•Oisfiguroment 1ward•d in addition to schedule but not to e<ceed 20% thereof, in ~!ai'.!,_CiJ.l:~ ,,,,., 
bAddit,onal $370 for tho toss ol a metacarpal bone for the correspoodrng thumb ~er. Maxrmum weekly benefit 50% of 85% of average rtate wage• $48.00 for 1970; 
cu,.imum weekly benefit 2!3 of Stale', average weekly wage= S69.00 a, of 6/1/69. Disfigurement benef,ts, S1500 maximum. 
dAward fordisfrgurement not due to toss of a member may b• up to 208 weeks benefits. 
•wmputed @$87 weekly ba,ed upon 3 dependents. Range of b,nef,u runs from S69.00 to!~8 00 maximum for 5 or more. 
1
Aggr,gate maximum comp,nsauon for temporary disability and perman,nt partial drsabrlity not to exceed $20,000, 
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301 Increa,e.n Maxi.mum Considered Wage• Fo.l Compensation 

Projected additional annual coat of new claims incurred after July 1. 1971. 

Temporary total disability (wage $500) $ s21.ooo 

Permanent partial diaabllity (wage $520) 466.000 

Permanent total disability (wage $416) 120,000 

Survivor benefits• widova, children (wage $435) 180,000 

1.587,000 

101. .. lag factor 159,000 

$ 1,746.000 

Projected additional cost of retroactive increases to claims incurred prior to 
July 1, 1971. 

Temporary total disability 

Permanent partial (not retroactive) 

Permanent total - flat rate applicable to all 
or 

Permanent total based on wage of claimant ($416 wage) 

Survivors benefits (wage $435) 

Special silicosis awards (P.T.'s at flat rate) 
or 

(P.T.'a based on wage) 

Total retroactive benefit coat 

Total requirement fiscal 1972 

$ 611,000 

0 

1,875,000 

1,373,000 

1.475,000 

300,000 

270._000 

4,261;000 
or 

3. 729,000 

6,007,000 
or 

5,475,000 

'\ 

\ 
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,..~P!v•d• Hodtcal Feef • , 3'7 

- Medicine 

/ 9 )Effectlve Effectlve 
1 Jan. 1. 1966 Feb. 1. 1969 

(Percentage ~igures in parenthesis show percentage increases) 

Effective 
Au1J. 1 1 1970 

Initial Office Visit $ 7. so (331.) 

Follow-up Office Visit 4.00 (SOl) 

Admission To Hospital 1 7 ~ 50 (20'Z) 

Follow-up Hospital Visit 4.00 (50'Z) 

Consultations - Limited 15.00 (40l) 
(133t) 

Complete 35.00 (40%) 

Remain,Jer of Medicine Section 6.00 Unit (16.71.) s•--
-- . <\ 

$10.00 (40'Z-320l) $14.00-42.00:-.. 
Routine (14.00) 

6.00 (-6.71-2501) \5.60-21.00 
Routine ( 7 .00) 

21.00 (0-1001) 21.00-42.00 
Routine (21.00) 

6.00 (16.7X-250t) -7.00-21.00 
Routine ( 7 .00) 

21.00 ( 0 ) 21.00 
35.00 ( 0 ) 35.00 
49.00 ( 0 ) 49.00 

7 .oo Unit ( 0 ) 7.00 Unit 
, -. . ) ) I) ' cAn~~ ;nesia/ 1 6.00 U'nit (16. 7%) 7.00 Unit (42 .S'Z) 10.00 Unit 

--- ·.::, t i ,/ 

-

-

Surgery s.oo Unit (30t) 6.50 Unit (231.) 

Radiology 6.00 Unit (16. 7%) 7.00 Unit (4.3t) 

Pathology 6.00 Unit (16. 71) 7 .oo Unit (4.31) 

Hospital Room Charges 

Between August 1969 and August 1970 average room charges increased 13Z. 

Estimate about a 11 per month increase. 

8.00 Uni·t 

7.30 Unit 

7.30 Unit 
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Apartment Houses 

Auto & Truck Repair Shops 

Bakeries 

Banks 

Barber Shops & Beauty Parlors 

Bridge Building - Wooden 
Metal 

Building Material Dealers f 
' Lumber Yards ' 

Cabinet Works 
\ 

Carpentry - Home Construction 

Concrete Products Manufacture 

Convalescent Homes 

Electric Utility Companies 

Dairy Farms. 

Comparison of Select.Nevada, California, 
Oregon, and Arizona Rates Effective Currentlt 

Nevada 
1971 

.36 

i~3 
1.36 

1.36 

California 
1971 

3.65 

3.65 

4.09 

6~:;-.~12~ 
C/44.51/ 

L~ 
3.53 

Agriculture-Field Crops (& Stock other than 
Nevada) 

3.25 

6.40 

7.40 

2.35 

1.77 

5.64 

7.23 

7.23 

2.28 

Cattle Ranching (Nevada) 

Truck Farms 

Oregon 
1971 

$ 

3.10 

1.62 

.66 

.47 

6.92 

2.47 

1.98 

11.50 

11.50 

11.50 

4.85 

-
Arizona 

1971 

$ 

.34 

.67 -· 

5.69 

5.69 

5.69 

2.94 

w 
Cl) 



- -Comparison of Selected Nevada, California, 
Oregon, and Arizona Rates Effective Currently 

Garbage or Refuse Collection 

Hay, Grain & Feed Dealers 

Hospitals 

Hotels 

Iron & Steel Erection 

Laundr_ies 

Lo\ging 

' Machine Shops 

Nevada 
1971 -, 

Met\1 Goods Manufacturing ,3:~!,\ 
::::::: :::::::ound ~ -rllf/ ~~tf Jv 
Ore Milling ~/f::, 3.69 

Motels 1.99 

Public Schools 
(Nevada School Lunch) 

Newspaper Publishing 

Painting or Decorating 

Plumbing 

.42 
1.65 

GP 
2.32 

2.32 

California 

/ 1971 ) 

tGJ · 
1.45 

5.17 

3.81 

• 41 Teach. 
2.03 Othet 

·@ 
4.95 

3.04 

Oregon 
1971 

$ 6.28 / 
---· - ---✓-

2.41 

f 1.00 Prof. 
3.00 Other 

Q -,-;:, __ / 

2.12 

Special Quote 

3.21 

f+::-!>7.... 

{J:JJ~ 
~ 

11.19. 

3.48 

. ~31 Teach • 
3.20 Other 

6 
7.02 

4.03 

-
Arizona 
.1971 

2.62 

2.41 

. .75 Teac 
2.70 OthE 

5.32 

3.96 



~- -

Restaurants 

Rubber Tire Dealers 

Iron & Scrap Dealers 

Sewer Construction 

Sheet Metal Products Manufacturing 

Street & Road Construction 

Clothing Stores 

Department Stores, Retail 

Grocery Stores 

Furniture Stores 

Taxi Cab Operatio~s 

Entertainers 

Trucking 

Warehouses, General Merchandise 

-Comparison of Selected Nevada, California, 
Oregon, and Arizona Rates Effective Currently 

Nevada California 
1971 1971 

$ 1.69 $ 1. 98 

1.58 2.87 

3.27 10.31 

3.07 8. 71 

2.16 3.45 

C·1/ c~-5~-) 4.70 
/ 

• 71 ---:·gs 

1.36 _ .78 

1.36 1. 73 

1.36 1.83 

3.06 3.85 

.51 • 93 

{!~02) e 
1.80 4.67 

Oregon 
1971 

$ 2.87 

3.39 

16.86 

9.65 

Special Quote 

2.18 

1.98 

2.95 

-
Arizona 
.. 1971 

l 

$ I 2 .o9 
l .. 

r 

-~ 
/ ~.ss-------. 
~88 

.68 

1.14 

2.37 

-& 
3.81 



' ' 

- Percentage Rate Changes 
on Jan. 1 of the Year Listed 

1961 
1962 
1963 
1964 
1965 

Reduction 
Reduction 
Reduction 
Reduction 

5.0% 
1.5% 

~ 
Requested By 

r ---

Lou Paley - Flruary 1, 1971, 
41 

Total Rebates Paid Based on the 
Operations of the Fiscal Year Listed 

FY 1961 $ 702,965 
FY 1962 700,312 
FY 1963 1,249,393 
FY 1964 8.75,297 
FY 1965 1,204,357 

. 1966 Reduction 
Reduction 

7.0% 
5.0% 
4.0% 
4.0% 
8. 0% 
3.0% 

FY 1966 1 , 301 , 942 
3✓~/!-i, ,1p. FY 1967 874,013 1967 

1968 
1969 
1970 
1971 

Increase 
Reduction . 
Increase 
Increase 

10.0% 
15.0% 

-: q / 1 FY 1968 1,247 573------

r,y 11 
v · ~ ~:;i ~:~: Plann~d 

~e#tw-/ ~/~ 7, 

[;) ~ 4;j"~~;: t, rrP/ Cl 3 {/. r'f , 
38'/1 y b 

Question No. 1. CITE THE AUTHORITY FOR REBATES. _ _!_.--- (). ·~ f,J- 2 -~ 
_5f) (,,---In t'1~,d!__.,, /~/z.kt,, ,JV I (_) 

Section 616.380 establishes the authortty under which premium rebates were p~id to, 

\t-\ 1) ~r0JJ le wtttA~ employers. 

Specifically "2. The rating system provided by this section is subject to the limit-
- ation that the amount of any increase or reduction of premium rate or additional charge 

or rebate of premium contributions shall be in the discretion of the commission, but 
shall not exceed 20 per cent where the accidens_~~rience of any employer comprises 
less than 24 consecutive months or 30 pefr cent where the accident experience comprises 

-

more than 24 consecutive months. 
\ 

Question No. 2. CITE THE AUTHORITY BY WHICH THE COMMISSION ATTEMPTS TO OPERATE AT A 
BREAK-EVEN POINT. 

Section 616.380 Also contains the language which has been interpreted to mean that rates 
should be set at the "break-even" point. 

Section 616.380.3, 4th sentence. "The objective to be accomplished by the commission 
shall be to prescribe and collect on such premiums as may be necessary to pay the obliga­
tions created by this chapter, administrative expenses and to carry such reasonable 
reserves as may be prescribed by law or may be deemed necessary to meet such contingen­
cies as may be reasonably expected." 

~~~~!;;-~ 
.~Qk~ . 



28 

STATEMENT OF KE'H MOUNT - PRESENTED AT MEl:NG OF FEBRUARY 4, 1971 

COMMERCE COMMITTEE. 

Gentlemen: 

The State of Nevada writes only 14~ million of Industrial 

Insurance per year. It is my strong feeling if this is split 

three ways with a number of carriers, each getting a small piece, 

no one will be able to do a good job. In 1913, nearly 60 years 

ago, the legislature did an outstanding job in enacting the basic 

statutes governing the N.I.C. act. I have met with the adminis­

trators of every state and over all they agree Nevada has the 

most workable act in the U.S. Sure t:._;;;::e are bugs and inequities. 

I served in the legislature 17 years ago when a full investiga­

tion and study was made. These studies, I think, are helpful to 

everyone. I will not argue with any of you that the benefits paid 

- to an injured employee or his dependents are enough. Nevada is 

in the top 7 states in benefits. Where do we hit the happy med­

ium where the employer can afford the premium and the employee 

get a fair compensation? Gentlemen, I can't answer that question. 

-

Private insurance is in business to make a profit. They 

will take the low-risk accounts. The N.I.C. will be stuck with 

high-risk ones. In the period 1960-1968 the commission reduced 

rates and rebated to policy holders with a good safety record 8 

million dollars. Do you honestly believe a private carrier would 

do this? Our sister state of Oregon, a few years ago, enacted a 

statute such as AB 32. Their commissioners and board admitted it 

was the biggest mistake they ever made. Every safe-guard is given 

the claiment. Full medical treatment. The case of Elizabeth 

Thompson who was injured in the Sierra Street blast in Reno, cost 

the N.I.C. $283,000. She was in the hospital 6 years, 6 mo. and 

3 days; never regaining conciousness. Would a D.R.E. have enough 

reslibrary
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• • insurance to cover a case such as this if 3 or 4 employees 

were injured? The employee, under N.I.C., has many millions 

in backing. Each claimant has a hearing before the claims 

Dept. and medical advisor. If he is not satisfied he is heard 

by the full commission, the medical referee board and in the 

courts. 

There are a number of questions, 

(1) Who pays for safety inspections and the safety programs? 

Appro~. 200,000 a year. 

(2) The board, hearing officers, clerical help, Ins. rent, 

travel & etc. 

(3) The clerical help, printing & etc. by the N.I.C. to p~o­

cess the paper work for the D.R.E. and private carrier. 

This would probably amount to\ million a year. Bould 

• this be a general fund appropriation or will the employers, 

under the N.I.C. pay this and give the car~iers a free ride? 

Someone has to pay the bill. 

• 

What happens to an employee when the D.R.E. goes broke, 

leaves the state or does not have enough insurance? Will we 

have to set·up a second injury fund? How do we handle a 

silicosis claimant? 

Gentlemen, I think A.B. 32 is a good bill for the private 

insurance companys but a devil of a poor one for the State of 

Nevada • 
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John L. Crassmeif e 
P. 0. Box 783 BOULDER CITY, NEVADA 89005 

Mr. Randall Victor Capurro 
P. 0. Box 7575 
Reno, Nevada 89502 

Dear Assemblyman Capurro: 

January 16, 1971 

Some time ago I undertook the gathering of information 
concerning the 50 States Safety Codes as they pertained 
to the Construction Industry and a break-down of what 
benefits they paid under the i r Workmen I s Compensation 
Act. 

With the Occupational Safety and Health Act having now 
passed the U.S. Senate and House the subject of Safety 
is now assured action, in business affecting commerce. 
Perhaps simi Jar Acts wi II someday cover all employment. 

I wish at this time to furnish you with the more out­
standing items I have on Workmen's Compensation,hoping 
it may prove of interest and value to you during this 
session of the Legislature. 

Respectfully yours, 

21 
~6 

702/293-2082 

~ :£.~a~-h~ 
a~N L. GRASSMEIER, Vice-President 

Plumbers and Pipefitters Local 525 
JLG:mk 
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Nevada State Legislator: 

In the field of Workman's Compensation the State of Nevada is 
definitely lacking. While our State is not the lowest in the amount 
of benefits paid,it 1s by no means a leader in the field. This is 
one item I feel this session of the Legislature will attempt to 
rectify. · 

Concerning the payment of Workmen's Compensation to an injured 
workman,Arizona lawisconsidered to beafore-runner as compared to 
other States in the country and is very complex, but basically an· 
injured workman in Arizona, when totally injured or incapable of 
working, as happens in a few cases on a temporary permanent 
basis, receives 65% of his loss of earnings, based on a maximum 
income of $1000.00 per month. In ot,her words, he would receive $650. 
per month while totally off work. When he becomes able to go back 
to some form of work he is paid 55% of his loss of earnings. 

Arizona is an open State in that private carriers, as well as the'>, 
State Compensation Fund,compete actively for this insurance premium. 

This constitutes the most realistic answer to the problem of total 
and temporary disability, and one which should certainly merit your 
time and consideration. Under our present law it is imposible for 
a workman with several depen0ents to exist on disability payments 
of $66.46 to the maximum of $79.96 p~r week. Certainly this sum is 
archaic and degrading in this day of rising prices. Any widow or 
orphan who has been forced to accept Nevada Industrial Commission 
benefit payments in place of the family bread-winner would readily 
argue the virtues of a plan such as Arizona's. Especially since 
today the majority of Nevada's work force's wages and expenses far 
exceed the m.aximum payable under the present Nevada Law. 

The ideal plan to strive for would be the Federal Employees Compen­
sation Act. Under the terms and provisions of this Act, Federal 
Employees' receive a maximum of $405.00 per week or 75% of their 
wages, with the maximum 6n wages being based upon grade 15 of Gen. 
Schedule Classification Act ($28,069.00 per year). _ 

I feel confident that you as a Legislator wi 11 not fai 1 the working 
men and women of the State of Nevada or their families on such a 
vital issue. Nevada, as the fastest growing State in the Nation 
should be not abreast but ahead of the time in the field of 
Workman's Compensation. 




