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',, 1ITNUTES OF MEETING -~SEMBLY COii~/JITTEE ON JUDICIARY, SPECIAL SESSION, February 24, 1968., 

Wr) 
MR. ',':HITE: There is a full committee here. For the record I failed to eet a steno­
grapher here for our earlier meeting today when we passed and accepted the committee 
report on the situtation at the Nevada State Prison. Because of the time element 
the reporter was getting copies made for the committee and was not available at that 
time. The purpose of this meeting is the result of Ydss Dungan 1s objection in not 
having been consulted on the report and Mr. Close has suggested that she be given 
this opportunity to get into the record what she desires in order that we can avoid 
a,_;y floor fight over the matter. 

MR. HILBRECh1_: Can we have the record shcm the change of wording in the report we 
adopted as follows: on page two, line two the term 11 gross charge of physical brutality" 
shall read, 11widespread charge of physical brutality11

• I move that this change be 
made. 

This motion was moved and seconded by the committee. 

MR. WHITE: This change will be read on the floor and made a matter of record so 
that it will not be necessary to make any further reproductions of the report so 
amended. 

MR, TOR'iTTNRN: I for one resent being called back in here. iVli.ss Dungan is Chairman 
of the Committee on State Institutions and she has every opportunity to make her 
onn investigation and write her own reporto I feel it is improper to be called 
back so that she can air her individual rights or complaints • 

• MISS DUNGAN: If you re:rnamber, in the hearing with Warden Hocker, as recorded in 
the minutes, on page 8, it reads: 

-

11 iVITSS DLTI'TGAN: Do you know a Tu~. Valentine? 
MR. HOCKER: Yes. 

MISS DlJ1'ZGAl~ : When you fired him did you point arms at him? 
MR. HOCKER: I didn't fire him. He resigned. 

I 
mss DUNGAN: When you allowed him to resign did you use arms? 
MR.. iIHITE: lVd.ss Dungan, your questions are irrelevant. 

r1ITSS DUNGAN: Did you threaten him with a gun if he were to come within 
one mile of the institution? 

UR. HOCKER: No. " 

MR, KE!'J-7: ~ould you mind if everyone knows why he was fired? 

MISS DUNGAN: There was a good reason for him to be fired, but he was allowed to 
resign. 

T,111
4 

:.\'HITE: In my discussion here with Warden Hocker he was not prefabricating or 
misrepresenting the facts. 

MISS DUNGAY: The information was brought over by the Personnel Departrrcnt. 

(The complete nersonnel file on w~. Valentine is appended to this recorc be~ause 
a verbatim ,'BC~JY'd of Miss Dune an I s comments were- beyond the capability of this 
stenographer to obtain in full. However, Miss Dungan referred specifically to 



-
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that part of the record which indicated that a gun threat had been made against 
Mr. Valentine by Wsrden Hocker and that Warden Hocker in the hearing had denied 
any such threat. Miss Dungan indicated that such a denial on the part of Warden 
Hocker casts grave doubts as to the credibility of his statements to the committee. 
The official record from the Personnel Department is therefore a part of this 
~~etings records.) 

AJI: •.. HJlbr:echt stated that the report of Warden Hocker to the Governor's o:Z'fice 
7,as signed by him and is a matter of record. Mr. Lowman stated that J\Ir. Valentine I s 
record would cast doubt on the credibility of his statements and that there was 
a wide varinnce between the statement of' a man with his record and that of a man 
with Warden Hocker's record. Mr. Swackhammer stated that in making it clear.to 
a person who is being fired that his presence is no loneer appreciated would be 
firm. Mr. Swackhammer stated that he did not feel there was any credibility gap 
to be gathered from the record. Mr. Torvinen stated that this entire matter ·.ms 
beyond the realm of the ordinary legislative function, that it had b~en arrived at 
as the result of a hasty, cursory investieation of the prison and inasmuch as it 
was not a full scale investigation that the matter lacked the complete details 
required for judgment. 

Miss Dungan stated/that a man in Warden Hocker's high position as an employee . 
of the state had by his evidence in the hearing cast definite doubts as to his 
credibility and that this fact should be made a.matter of record. 

I:R. TORVINTlY: I feel that any further discussion of this matter would serve no 
purpose and moved for adjournment. 

- The meeting was adjourned. 
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Date: 

For: 

From: 

Subject: 

November 2, 1967 

Governor Laxalt &~ 
L..-, "'" Bob Robertson ,;:r ··•/"--·---

Harry A. Valentine Termination - Prison 
~ 

GOVE!{NOR'S OFFICE 
EXECUTIVE CJIAMIJERS 

STATE OF NEVADA 

In light of everything below I feel this case should be 
,closed with no further action taken. 

ISSUE: Reported threat by warden to "blow hole" in 
subject above who w.:i.s terminated for carrying 
contraband into Nevada State Prison. 

FACTS: 1. Subject was terminated on spot, July 29 1 1967; 
2. According to Hocker's memo (October 24), in 
presence of two witnesses, subject did admit 

knowingly violating rules; "couldn't see any harm in it". 
3. Hocker admits threat to Valentine (His memo of 
October 24). 
4. Essential comments in Personnel Division "Routine 
Exit Intervie\)/ 11 have been repudiated by Barrett (his 
memo November 2) and by Wittenberg (Exhibit# 2). 

DISCUSSION: I supported Hocker on all points except his 
threat to Valentine. 

Hocker volunteered that this definitely was bad and that 
such a situation will not occur again. 

RECOl'fJJVIENDATION: I feel that there is nothing more to be 
done with this matter; with your per­

~ission I'll close the file on this specific situation. 

RR:em 
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November 2, 1967 

Governor Laxalt 

:=,ob Robertson 

H~rry A. Valentine Termination - Prison 

In light of everything below I feel this case shquld be 
closed with no further action taken. 

ISSUE: Reported threat by warden to "blow hole" in 
subject above who was terminated for. carrying 
contraband into Nevada State Prison. 

Fl"\CTS: 1. Subject was terminated on spot, July 29, 1967; 
2. According to Hocker 0 s memo (October 24), in 
presence of two witnesses, subject did admit 

knowingly violating rules: "couldn't see any harm in it". 
3. Eocker admits threat to Valentine (His memo of 
October 24). 
I..,o Essential comments in Personnel Division "Routine 
E;d t. Interview" have been repudiated by Barrett (his 
memo l:.•Iovember 2) and by Wittenberg (EXhibi t # 2) • 

D1SCUSSIO~: I supported Hockex on all points except his 
threat to Valentine. 

:aock0r voluntei::red that this definitely was bad and that 
such a situation will not occur again. 

RECOI'.I1EI:.'tDZ\TION: I feel that there is nothing more to be 
done with this matter: with your per­

mission I'll close the file on this specific situation. 

RR:em 
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November 2, 1967 

HEHO RA.1.\/D UH 

TO: Bob Robertson 

FROM: Howard E. Barrett tf 3,0.,-,:e=---... . 
SUBJECT: VALENTINE EXIT INTERVIEW 

Exit Inc:"'rview Procedure: 

UpoQ termination, exit interview forms are supplied to certain ex-employees. 
This is used to determine if the employee is reemployable. Prior to estab­
lishing the exit interview procedure, we found that a fired employee would 
be hired by another agency without consideration as to why the employee was 
fired in the first instance. 

Exit interviews also provide insight into turnover problems, salary problems, 
supervision problems, and other personnel problems. A similiar procedure is 
used by most hiring jurisdictions. 

Re-employability is determined by Jim Wittenberg_after Fred Bartlett makes 
a recona~eadation. 

Vaientine 1 s Exit Interview: 

Hr. Valentine was not sent a exit interview form due to the nature of the 
separation and the Warden's statement on the termination form. 

Jim Wittenberg gave instructions for the interview after a discussion with 
you. The discussion with you involved personnel problems at the Prison. 
Jim indicates that he told you of the alleged Valentine incident and indi­
cated that we did not have a exit interview from Valentine. Jim indicates 
he got the feeling from you that he was to obtain the interview. Valentine 
was contacted by telegram since he does not have a telephone. 

Valentine came for the interview. Jim Wittenberg was on business in Las Vegas. 
I ir,structed Fred Bartlett to have Valentine put the interview ia writing and 
sig1~. He indicated that Valentine would not do so because of his fear fer1:~ ob 
Warden Hocker. I then instructed Fred to have Valentine re-recall the inci­
den.: to both Fred and George Murphy. Fred and George then, at my request, 
reciuceu the interview to a statement that they signed. 
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Bob Robertson 
Novemlie1· 2, 196 7 
Page 2. 

e 

The statement was given to me. I hesitated passing the statement on to you 
because I did not want to give the impression to anyone that we were in~esti­
gating the Warden's actions. E0wever, I did not feel that I could responsibly 
hold the information at this level and therefore passed it on to you. 

Valentine's Re-employability: 

Fred Bartlett indicated in the statement that in his opinion Valentine was 
reemployc1ble. This was based upon Valentine's previol,ls employment record, 
23 years with one employer, and 9 years with another; his statement that he 
had not had any orientation as to the rules about supplying goods to prisoners, 
and trw t Valen tine I s apparent sincere belief that he had not knowingly done 
any :.~~ag wrong. 

In a normal case, Fred's recommendations for re-employability would have been 
reviewed by Jim Wittenberg. Both Jim and I feel that regardless of Valentine's 
previous record and apparent sincerity, the terminating authority must be con­
tacted before a determination is made on re-employability. Fred should have 
checked the Warden's termination statement on file in Personnel before making 
the reco:mnendation for re-employability. 

Val2~~cine I s records and his card for future reemployment contained a notation 
by J:i.u Wittenberg made on August 2 • 196 7 indicating that Valentine was and is 
not reemployable. 

HEB:ym 
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SUBJEC'r 

,, l I' L r',,· -U0L1 \.OUCl~ Jl1 

Governor's ·office 

\'Jarden 
~~cv:ll.la 

Larry Valc11tinc 
Cook II 

l>A'l'E C:ctoLcr :>1, 1%7 

On July' 29, 1%7, a J.ruggist in Carson City called me at 11:y hoiitc anJ stated 
that harry Valentine, Cook II at this institution, ha<l been Luying na.sal 
inhalers containing ampl1etaminc, a clu.nzcrous drug, in larze quanti tics. 

I called the institution 1v·herc I conto.ctccl T'iilliam KillingLeck, Deputy ;·:ardcn, 
and ascertained tl1at dr. Valentine was t:1cn on duty at Viinimurn Security Facility. 
I stmJ:,on(x1 '.-lr. Vu.lcntinc to my off ice where I adviscJ hir:1 that I Has in i')osses­
sion of the aforc,;1C1itionc<l infon1ntion a11J asLecl him if he hacl been furnisl1ing 
inmates ,,:ith tLcsc ini1etlcrs. lie ailS\Vcrcd tlw.t he ha<l. I asked him if :ie 1,ac.l 
been issucJ a rule book. llc replied in tlic affinnative. I asked him if he had 
read the rule book. llc replicJ in the affil1iiativc. I asked him if he had 
specifically read rule It 4115, trading or bartering with an inmate. Ee ans~·:ered 
in the affiri11ativc. I asked him if he had read rule #4128 which forbids the 
bringin~,. of intoxicants or <lrugs on prison grounds. 1 lc ai1s1-1erecl that he haJ. 
In vie1.r of his affirmative ans11'ers I asked r:r. Valentine 1vhy he hacl willfully 
and delioero.tcly violo.tecl the rules ancl regulations. llis verbatim ans'\1cr M1s 
"I coulcln't sec any harm in it. 11 I then asked Mr. Valentine the identity of 

- the inmate to whor:1 he haJ delivered the inhalers and he did identify the inmate. 

1\t this point I stateJ to I-Ir. Valentine that since I had no physical evidence 
I could Eot CD.use hint to be arrestecl, bookeJ., and charged with a felony but 
that I could not allow him to continue his employment at·the institution and 
offered. l1im t'.1c o;,portuni ty to resigT:. rather than be dismissecL '.'-Ir. Valentine 
elected to rcsign ai1<l his resignation \vas accepted albci t with prejudice. l t 
is to Le Lotcd at this point that at each entrance to the two major segments 
of the institution there is a large sign perrnanently displayed 1·1hic;:.h clc<1rly 
states foa t it is a felony to introduce, among other tl1inzs, inhalers such as 
has been described. Therefore I subni t that I'.lr. Valentine acted with full 
1;:nowlccli;e of the consequences. 

1'.'ith reference to point if2 I did at this point place m;. unloaded revolver on 
t?P of LY c~e:k which I haJ brought to the ir1sti tut:i,gn after J..!.l0-Yj11g_J_)_~n 
given "co rnc oy the forn1er Deputy l'i'arden for the purpose of placin,g it in the 
an:;ory. I instructed the incumbent Deputy to place it in the annory. At this 
point I .:.liJ say to J'1r. Valentine t1nt any atter:Ipt to interfere with t'.10 affairs 
of the institution illegally or attempt to introduce contrab::mJ into tltc insti­
tution 1,1ight result in his getting a hole in hjJ11 tlwt he woulJn' t 1mo\~· anything 
about. ~ 

I car;,:;c....: accurately recall whether or not r.1r. Petersen Has in the office or not. 
This I \. ~ 11 :is:-: tl10 Deputy \·!anlc11 to stu.te. I (lo suLr:it that t:1is intcrv:c,·, 
took ;_)le.cc on. the 20th of July; that tl1is ,-:as not a routine exit intcrvic·,\r since 
it too:. :-1lJ.ce on t:1c 17th of October coinciucntally two clays af tcr l I. l). Petersen 
v:as rcjectcl~ l:urin_s proto.tion. 
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- October 23, 1967 

Warden Carl Hocker, Nevada State Prison 

Bob Robertson 

Harry A. Valentine - Exit Interview 

I am enclosing a Xerox copy of the above interview for your 
comments on the following points: 

l. Please respond in writing to the point I have 
indicz:t:c~:::I. ::i:::: ::,:o"' 1. O!: ~~:1c~ ~?:cod D. B~rtlct.t 
me.rno r 2:·4,ci:.u..r~;; 

2. Please respond in writing to the point I have 
indicated as No. 2 on the Bartlett memorandum; 

3. Please have Deputy Warden Killingbeck respond 
in writing to the point which I have indicated 
as No. 2 on the Bartlett memorandum. 

! would suggest, after you have secured the written ~aterials 
as requested above, that we get together here in my office 
at your earliest possible convenience. 

- R,.-qzph 
Encl. 

.. 
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October 23, 1967 

Gene Barrett 

Bob Robertson 

Harry A. Valentine - Routine Exit Interview 

On· October 19, 1967 I received from you with a routing slip 
attached, a routine exit interview conducted by Mr. Bartlett 
and Mr. Murphy on the above subject, which routine exit 
interview was directed to the "records. 11 

What were the circumstances surrounding Mr. Valentine's being 
interviewed by Mr. Murphy and Mr. Bartlett almost two and one­
half months after be had been terminated from his position at 
the prison? 

If it is not common practice to wait two and one-half months 
before interviewing someone who has been similarly terminated 
from a position in State Government, under what conditions 
did Mr. Valentine come before the ~ersonnel Division and was 
some extraordinary effort expanded in securing this "routine 
exit int.erview? 11 

With reference to the second to the last paragraph of the 
memorandum, the "incident 11 notwithstanding, are the two 
employees of the Personnel Division overstepping their proper 
activities negating the severity of a violation of regulation 
such as that outlined-in paragraph 4 of this memorandum? 

. 
Is it common practice in these "routine exit interviews 11 to 
subwit such information into the files without having the 
subject of the interview sign the report? 

I would appreciate receiving your comments on the above at 
your earliest convenience. 

RR:pn 
Enclosure 
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'l'O: RECORDS 

FROM: FRED )) • BARTLB'l'T OCTOBER 17, 1967 50 e, 

This ':vill outline 
of this date .. 

m" . discussion with Hr. Harry A .. Valentine at 2:00 p.m. 

The purpose was a routine exit interview concerning Mr .. Valentine's recent 
separation from the Nevada State Prison. 

Present during the interview was Mr .. Valentine, George Murphy and myself. 

G·1r. valentine indicated to us that he was called. into Warden Carl Hocker's 
i office July 29 g 19671' and wa~ dismissed from the institution for adr:ti tting 

I that he., Mr. Valentine¥ had brought contraband into an iri111ate in t!-!.e form 
of nasal inhalers .. He was further told the inhalers contained a dunge!:"ous 
drug amphetamineo 

!WMr .. Valentine states to the best of his knowled<Je he was unaware thnt this 
practice was illegal and further that this polio~{ was not made clear to 
him. . -j .._lentine further stated that in the presence of Assistant Superintendent 

l 
9llingbeck a.nd Mr G Petersen that. Warden Hocker reached into his top 
desk drawer ·a."1d lifted a revolver from the drawer and placed it on top of 

;. the desk., 
~ 
' 
\ Valentine s:::id at this point the Warden said to me: "If you ever come 
ij wi~~in a mile of this place I'll put a hole in you bigger than you can 
I ir:;agine. 0 

~ 

Hr~ Valentine was then told by me that in view of this incident and the 
fact that there were no other flaws on his record that the Personnel 
Division would assist him in gaining employment elsewhere in State service.• 

The below signatures confirm t11at 
conversation. 

-

witnessed the 

. l ' ;- ~- +"-,,'7.., t. 
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JUDICIARY REPORT ON THE CONDITIONS FOUND AND RECOMMENDATIONS FOR THE NEVADA STATE 51 
PRISON, FEBRUARY 23, 1968 - SPECIAL SESSION, NEVADA STATE LEGISLATURE 

This report has been prepared and is being presented to the Assembly because 

several bills have been considered and are being enacted into law regarding 

conditions and programs involving the Nevada State prison. This committee 

toured the Nevada State Prison on February 21, 1968 and make the following 

observations. 

1. The psychiatric treatment of prisoners at the Nevada State Prison is 

very minimal and it is, therefore, suggested that a psychiatric staff be 

created for ~he prison. 

2. The physical facilities at the prison have improved through the years 

and the physical facilities are as good as can be expected with the amount of 

monies that have been appropriated for new buildings, etc. 

3. Numerous complaints were advanced to the committee by members of the 

e· Inmate's Committee and others at the prison. Among them were: 

-

a. The use of the "hole" or isolation ward for disciplinary purposes 

b. Prisoner's mail is not being handled with reasonable privacy 

c. The use of tear gas against inmates 

d. The elimination of gambling 

e. Physical brutality against some of the inmates 

f. Negro population is being segregated and discriminated against 
regarding employment 

g. Insufficient use of the yards for athletic purposes 

h. Claims made that they were forbidden to bbtain musical instruments 
for security reasons 

i. L3gal documents are hard to obtain and correspondence with attorneys 
is restricted · 

The committee subsequently met with Warden Hocker on Fridar, February 23, 1968 

to discuss ,dth him some of the charges listed above and others that have 

evolved. After this meeting, it was generally felt that some of the charges 



- - -2- -were justifiable and some were not. But it is this committeets feeling that the 

gross charge of physical brutality is not warranted and that the use of tear gas 

- is considered throughout penal institutions to be a humane way of controlling 

inmates at a prison. This committee further believes that the prime responsibility 

to be served in a prison is to contain the prisoners. In this regard we find no 

fault except some of the methods used to contain them. The second responsibility 

of a prison is to control the prisoners confined, and in this area comes most of 

the complaints. However, we feel that these are administrative problems and 

cannot be dictated by the legislature. The third responsibility of a prison is 

to try to rehabilitate those people that will be paroled and returned to society. 

It has been suggested that a complete investigation and study be conducted at the 

prison. However it has been brought to our attention that a survey of the Nevada 

State Prison was made on November 8, 1964 by 1~; C. J. Scudder, Consultant for 

Osborne Associates of New York City. This survey was requested by the Board of 

. Prison Commissioners consisting of then Governor Grant Sawyer, Secretary of State, 

• John Koontz, and the Attorney General Harvey Dickerson,, This survey made 15 
~ 

f·Specific recommendations and to date these have not all been complied with. We, 

therefore, feel that it would not be of significant value to conduct another study 

to obtain recommendations that have already been made that we have been unable to 

carry out. We do feel however that this state should adopt a better program for 

academic and vocational education and that as many rehabilitation programs be 

initiated as possible. Attached to this report, marked "Exhibit A", is Warden 

Hocker's admission that there are problems at the prison, and his acknowledgment 

of the need for improvements and the examples of programs being planned and 

initiated. It is further hoped that the charges that have been brought will 

-
be corrected and that this legislature will again look at the situation at the 

Nevada State Prison when it convenes in regular session in 1969. 

zt~/~ 
Marvin L. White, Chairman 

52 



-

-

-

- -
"EXHIBIT A11 

We acknowledge that there are many inprovements needed at the Nevada ·state 

Prison. However, we wish to cite a few examples of the changes that have been 

made. 

When I arrived one year ago there vmre many areas •or racial segregation. 

Separate housing units, few jobs, and little hope existed for the Negroes. As 

in the outside community changes must be made in an orderly, deliberate manner. 

At the present time only one tier exists which is composed of all Negroes. This 

is an honor wing, and I believe that the men there have never indicated they 

would like to be moved elsewhere. Many jobs that Negroes have never been 

considered for are now filled by qualified, capable Negro inmates. These include 

clerical positions, maintenance, culinary, and laundry. 

ne are aggressively working to provide meaningful, productive jobs for every 

ir...,"lJate who wishes one or who will work. All 275 men assigned to Medium Security Prison 

are engaged in a full-time program of work or training. At Tuhximum Security Prison 

we are investigating industrial programs such as upholstery, bookbinding, small 

appliance repair, etc. We hope to implement jobs which will provide savings to 

the state government and also v1ill not compete with any Nevada private industry. 

Our counseling services have been expanded and improved. We have recently 

started preparing cu.~ulative case summaries on all new arrivals. This gives us 

a comprehensive picture of each inmate's background, potentials, and recommends 

an improvement program that he should follow. This is used by future classification 

com.'llittees to guide assignments. 

Many nself-help11 programs are offered and have been improved. Group counseling, 

alcoholics anonymous, gavel (toastmasters) club, and a chapter of the jaycees all 

contribute to helping an inmate change himself. 

Inmates, just as people on the outside (including ourselves), would like 

to do easy time. We do not believe that this will necessarily work to societies' 

best interest. To change one 1 s manner of reacting or living is not an easy task 
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and we are attempting to change these persons into useful, productive citizens. 

We have made many changes and will make many more. We need the support of 

the legislature and the people of Nevada. 1:!e are operating a progressive, modern. 

correctional facility and the favorable results of this have been evident in the 

drastic reduction of escapes, the added responsibilities which have been given 

the inmates, and the moving away from a paternal dictatorship to a sound, modern 

administration with the staff in command and special inmates no longer in charge. 




