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ACKNOWLEDGEMENTS
Assembly Bill 285 and Assembly Bill 330 of  the 82nd Session of  the Nevada Legislature:
• Nevada Department of  Education

• American Rescue Plan Elementary and Secondary School Emergency Relief  II and III 
(ESSER) Funds Trauma-Informed and Restorative Practices Subgrants
• $1.86 million

• ESSER III Progressive Discipline Based on Restorative Justice Grant
• $1.3 million
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RESTORATIVE INTERVENTIONS



PROGRESSIVE DISCIPLINE BASED ON 
RESTORATIVE JUSTICE INITIATIVE
Goals of  Initiative:

• Eliminate Discipline Disproportionality 
• Decrease School Violence 
• Improve School Climate 

• Curriculum and Professional Learning Plan:
• Positive Behavioral Interventions and Supports (PBIS)
• Behavior Modification and Management Programs
• Social and Emotional Learning (SEL)
• Restorative Discipline
• Cultural Competency and Implicit Bias 
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ROOT CAUSES

Lack of  
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*DATA THROUGH DECEMBER 15, 2023, AS PRESENTED TO THE CCSD BOARD OF TRUSTEES  

2023–2024 SUSPENSIONS AND EXPULSIONS
Overall Student Suspensions*
• 7% reduction from 2022–2023 school year

 High Schools: 32% fewer suspensions

Disproportionality in Student Suspensions*
• Disproportionality ratios decreased for 7 of  8 student groups tracked by the 

District’s Focus: 2024 strategic plan 

Overall Discretionary Expulsions*
• 11% reduction from 2022–2023 school year
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ESCALATED/MORE SEVERE BEHAVIORS
• Suspension With Instruction
• STAR-On Programming
• Re-Entry Plans
• Academic Center Placement
• Re-Engagement Processes
• Change-in-Placement
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COMMUNITY PARTNERS
Anti-Defamation League
Clark County American Asian Pacific Islanders
Clark County Black Caucus
Israeli American Council
Make The Road Nevada
My Brother’s Keeper
National Association for the Advancement of  Colored People
No Racism in Schools #1865
Power2Parent
Youth Power Project
100 Black Men of  Las Vegas
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