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NAC 289.200 

 8.  The basic certificate of an officer whose employment is terminated for any reason 
will be placed on inactive status. If such a person is again employed as a full-time peace 
officer, the employing agency shall request that the person’s basic certificate be 
returned to active status. Except as otherwise provided in subsection 9, if the 
certification of such a person is on inactive status for more than 5 consecutive years, 
the person must renew his or her basic certificate by successfully completing the 
requirements set forth in subsection 1. but less than 10 consecutive years, and the 
provisions of NAC 289.290 do not apply, the persons certificate may be reinstated if 
the peace officer: 

(a) Meets the minimum standards for employment established pursuant to NAC 
289.110; 

(b)  Successfully completes the recertification course of training developed and 
delivered by the Commission; 

(c) Is employed by a Nevada Law Enforcement Agency as a peace officer and; 
(d)  Meets the requirements established under NAC 289.230 section 7.  

 
If the person’s basic certificate remains inactive for more than 10 years, the person 
must renew his or her basic certificate by successfully completing the requirements 
set forth in subsection 1. 

     9.  Upon the request of the employing agency, the Executive Director may return 
the basic certificate of a category I or category II peace officer to active status if the 
peace officer: 
     (a) Meets the minimum standards for appointment established pursuant to NAC 
289.110; 
     (b) Successfully completes the requirements set forth in paragraphs (d), (e) and (f) 
of subsection 2; and 
     (c) Within 5 consecutive years of his or her termination of employment as a category 
I or category II peace officer, became a full-time employee of the Commission or a full-
time law enforcement officer of a federal law enforcement agency approved by the 
Commission, and subsequently, within 5 consecutive years of his or her termination of 
employment with the Commission or federal law enforcement agency, as applicable, 
became employed as a peace officer in the same category of peace officer as he or she 
held immediately prior to his or her employment with the Commission or the federal 
law enforcement agency. 
 


