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NAC 289.270  Executive certificate. (NRS 289.510)  

1.  Except as otherwise provided in subsection 2, the Commission may grant an executive certificate to 
an officer upon submission of proof satisfactory to the Commission that the officer meets the following 
minimum requirements:   

(a) A current basic certificate.   

(b) A current intermediate certificate.   

(c) A current advanced certificate.   

(d) A current supervisor certificate.   

(e) A current management certificate.   

(f) Six years of experience as a peace officer, including at least 1 year of experience in an executive level 
position and a current assignment in an executive level position.   

(g) Two hundred hours of training in advanced management in addition to the training completed for the 
basic, intermediate, advanced, supervisor and management certificates.   

(h) The applicant must present proof that the current assignment meets the criteria for an 
executive level position as set forth in NAC 289.047 by submitting a letter of recommendation 
with the application which is signed by the administrator of the agency. The letter must 
describe the manner in which the applicant’s current assignment meets the criteria for an 
executive level position as set forth in NAC 289.047; or   

2. Where the applicant is eligible for reciprocity and meets section 1. (f), (g) and (h) above and 
possesses a basic, intermediate, advanced, supervisor and management certificate from that 
state or federal agency recognized for reciprocity. Should the reciprocity state not issue 
such certificates, proof from the applicant that they have the training and experience in that 
reciprocity state that would meet Nevada POST requirement for such certificate had the 
applicant been a Nevada peace officer; or 

3. The applicant has been appointed or elected to the executive level position and has 5 
consecutive years in the position.   

4. In making a determination, the Commission will review and consider each applicant individually.   

  


